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2020-21 Pranjul pranjul.12059@gnindia.dronacharya.info B.Tech Capgemini Technology Services India Ltd. 3 LPA

2020-21 Ranjeet Singh ranjeet.12067@gnindia.dronacharya.info B.Tech Cloud Analogy 3 LPA

2020-21 Ritik Verma ritik.12071@gnindia.dronacharya.info B.Tech Star Quik || Ecommerce Division Of Star Bazaar3 LPA

2020-21 Meenakshi Rana meenakshi.12043@gnindia.dronacharya.info B.Tech Vinove Software And Services Pvt. Ltd. 3.12 - 4.2 LPA

2020-21 Pankaj Masiwal pankaj.12055@gnindia.dronacharya.info B.Tech Vinove Software And Services Pvt. Ltd. 3.12 - 4.2 LPA

2020-21 Priyesh Pandey priyesh.12063@gnindia.dronacharya.info B.Tech Vinove Software And Services Pvt. Ltd. 3.12 - 4.2 LPA

2020-21 Pushkar Yadav pushkar.12064@gnindia.dronacharya.info B.Tech Vinove Software And Services Pvt. Ltd. 3.12 - 4.2 LPA

2020-21 Anshul Sharma anshul.12015@gnindia.dronacharya.info B.Tech IIT Bombay (Virtual Labs Project) 3.26 LPA 

2020-21 Suraj Joshi suraj.12087@gnindia.dronacharya.info B.Tech IIT Bombay (Virtual Labs Project) 3.26 LPA 

2020-21 Rashmi Taygi rashmi.12137@gnindia.dronacharya.info B.Tech Wipro HR Services India Pvt Limited 3.30 LPA

2020-21 Tarun Chaudhary tarun.12090@gnindia.dronacharya.info B.Tech Wipro HR Services India Pvt Limited. 3.30 LPA

2020-21 Gomsi Pathak gomsi.12595@gnindia.dronacharya.info B.Tech TATA Consultancy Services Limited (TCSL) 3.36 LPA

2020-21 Shikha Kumari shikha.12617@gnindia.dronacharya.info B.Tech TATA Consultancy Services 3.36 LPA

2020-21 Abhishek Mishra abhishek.12193@gnindia.dronacharya.info B.Tech ExpertLancing IP 3.5 - 4 LPA

2020-21 Anusha Dewan anusha.12199@gnindia.dronacharya.info B.Tech ExpertLancing IP 3.5 - 4 LPA

2020-21 Pradyuman Singh pradyuman.12065@gnindia.dronacharya.info B.Tech GreyOrange India (P) Ltd. 3.5 - 4 LPA

2020-21 Shubham Sharma shubham.12522@gnindia.dronacharya.info B.Tech ExpertLancing IP 3.5 - 4 LPA

2020-21 Aarushi Rawat aarushi.12020@gnindia.dronacharya.info B.Tech Binmile Technologies Private Limited 3.5 LPA

2020-21 Anshul Sharma anshul.12015@gnindia.dronacharya.info B.Tech IBM 3.5 LPA

2020-21 Asheesh Kumar Singh asheesh.12019@gnindia.dronacharya.info B.Tech Sopra Steria India Limited 3.5 LPA

2020-21 Rahul rahul.12220@gnindia.dronacharya.info B.Tech Huawei Technologies 3.5 LPA

2020-21 Vikas Mishra vikas.12145@gnindia.dronacharya.info B.Tech IBM 3.5 LPA

2020-21 Aditya Goswami aditya.12580@gnindia.dronacharya.info B.Tech Aryson Technologies 3.50 LPA

2020-21 Amartya Kumar amartya.12644@gnindia.dronacharya.info B.Tech PMI Electro Mobility Solutions Pvt. LTD. 3.50 LPA

2020-21 Anup Rathod anup.12324@gnindia.dronacharya.info B.Tech Nifco India Pvt. Ltd. 3.50 LPA

2020-21 Hradesh Pratap Singh hradesh.12651@gnindia.dronacharya.info B.Tech PMI Electro Mobility Solutions Pvt. LTD. 3.50 LPA

2020-21 Mohit Solanki mohit.12602@gnindia.dronacharya.info B.Tech AVL India Private Limited 3.50 LPA

2020-21 Nisha Verma nisha.12606@gnindia.dronacharya.info B.Tech Cloud Analogy 3.50 LPA

2020-21 Om Prakash Pokhrel omprakash.12517@gnindia.dronacharya.info B.Tech PMI Electro Mobility Solutions Pvt. LTD. 3.50 LPA

2020-21 Pranav Uniyal pranav.12608@gnindia.dronacharya.info B.Tech WIPRO LIMITED 3.50 LPA

2020-21 Prateek Kumar prateek.12344@gnindia.dronacharya.info B.Tech Daido India Private Ltd. 3.50 LPA

2020-21 Praveen Sheel praveen.12217@gnindia.dronacharya.info B.Tech PMI Electro Mobility Solutions Pvt. LTD. 3.50 LPA

2020-21 Prerna Verma prerna.12610@gnindia.dronacharya.info B.Tech AVL India Private Limited 3.50 LPA

2020-21 Rahul rahul.12220@gnindia.dronacharya.info B.Tech PMI Electro Mobility Solutions Pvt. LTD. 3.50 LPA

2020-21 Rahul Kant rahul.12221@gnindia.dronacharya.info B.Tech PMI Electro Mobility Solutions Pvt. LTD. 3.50 LPA

2020-21 Rashmi Taygi rashmi.12137@gnindia.dronacharya.info B.Tech India Document Solutions 3.50 LPA

2020-21 Rashmita Baliyar Singh rashmita.12223@gnindia.dronacharya.info B.Tech Aryson Technologies 3.50 LPA

2020-21 Rishabh Mishra rishabh.12224@gnindia.dronacharya.info B.Tech PMI Electro Mobility Solutions Pvt. Ltd. 3.50 LPA

2020-21 Shikha Kumari shikha.12617@gnindia.dronacharya.info B.Tech Wipro Limited 3.50 LPA

2020-21 Shubham Kumar Sharma shubham.12082@gnindia.dronacharya.info B.Tech Cloud Analogy 3.50 LPA

2020-21 Sintu Singh sintu.12229@gnindia.dronacharya.info B.Tech PMI Electro Mobility Solutions Pvt. LTD. 3.50 LPA

2020-21 Sparsh Mishra sparsh.12353@gnindia.dronacharya.info B.Tech Kaiser Appliances 3.50 LPA

2020-21 Suraj Joshi suraj.12087@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 3.50 LPA

2020-21 Tarun Chaudhary tarun.12090@gnindia.dronacharya.info B.Tech Aryson Technologies 3.50 LPA

2020-21 Tarun Pratap Singh tarun.12091@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 3.50 LPA

2020-21 Vishvadiwakar vishvadiwakar.12628@gnindia.dronacharya.info B.Tech Aryson Technologies 3.50 LPA

2020-21 Yatin Verma yatin.12147@gnindia.dronacharya.info B.Tech Aryson Technologies 3.50 LPA

2020-21 Abhimanyu Saxena abhimanyu.12325@gnindia.dronacharya.info B.Tech Newgen Software Solutions Ltd. 3.6 LPA

2020-21 Vishvadiwakar vishvadiwakar.12628@gnindia.dronacharya.info B.Tech Think Future Technologies Private Limited 3.6 LPA

2020-21 Arpita Gautam arpita.12018@gnindia.dronacharya.info B.Tech PIMCORE 3.6 LPA - 4 LPA

2020-21 Aashika Rastogi aashika.12577@gnindia.dronacharya.info B.Tech Capgemini Technology Services India Ltd. 3.80 LPA

2020-21 Pradeep Kumar pradeep.12343@gnindia.dronacharya.info B.Tech Jindal Steel & Power Ltd. 3.84 LPA

2020-21 Anjali Rai anjali.12011@gnindia.dronacharya.info B.Tech Unthinkable Solutions (Daffodil) 4 LPA

2020-21 Dhanajit Kapali dhanajit.12022@gnindia.dronacharya.info B.Tech Unthinkable Solutions (Daffodil) 4 LPA

2020-21 Navonil Das navonil.12053@gnindia.dronacharya.info B.Tech Unthinkable Solutions (Daffodil) 4 LPA

2020-21 Aakash Verma aakash.12001@gnindia.dronacharya.info B.Tech Cloud Analogy 4.00 LPA

2020-21 Abhijeet Kumar abhijeet.12002@gnindia.dronacharya.info B.Tech Concorde EYE PLC 4.00 LPA

2020-21 Abhishek abhishek.12578@gnindia.dronacharya.info B.Tech BirchStreet Systems, Inc. 4.00 LPA

2020-21 Abhishek Kumar Mishra abhishek.12005@gnindia.dronacharya.info B.Tech Concorde EYE PLC 4.00 LPA

2020-21 Ajeet Kumar Singh ajeet.12320@gnindia.dronacharya.info B.Tech Daido India Private Ltd. 4.00 LPA

2020-21 Akash akash.12446@gnindia.dronacharya.info B.Tech JBLGEO Technologies Pvt. Ltd. 4.00 LPA
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2020-21 Akash Pokhriyal akash.12321@gnindia.dronacharya.info B.Tech Cogent E Services 4.00 LPA

2020-21 Anand Kumar anand.12008@gnindia.dronacharya.info B.Tech Cloud Analogy 4.00 LPA

2020-21 Asheesh Kumar Singh asheesh.12019@gnindia.dronacharya.info B.Tech Concorde EYE PLC 4.00 LPA

2020-21 Basant Choudhary basant.12590@gnindia.dronacharya.info B.Tech Concorde EYE PLC 4.00 LPA

2020-21 Digvijay Singh digvijay.12023@gnindia.dronacharya.info B.Tech Concorde EYE PLC 4.00 LPA

2020-21 Divakar divakar.12132@gnindia.dronacharya.info B.Tech Concorde EYE PLC 4.00 LPA

2020-21 Harpreet Singh harpreet.12028@gnindia.dronacharya.info B.Tech Cloud Analogy 4.00 LPA

2020-21 Harshdeep Singh harshdeep.12456@gnindia.dronacharya.info B.Tech Appletree Building Maintenance Pvt. Ltd. 4.00 LPA

2020-21 Heena heena.12030@gnindia.dronacharya.info B.Tech Cloud Analogy 4.00 LPA

2020-21 Jaydeep Singh jaydeep.12332@gnindia.dronacharya.info B.Tech Kaiser Appliances 4.00 LPA

2020-21 Mayur mayur.12599@gnindia.dronacharya.info B.Tech Concorde EYE PLC 4.00 LPA

2020-21 Mohd Saad Umair Ansari saad.12600@gnindia.dronacharya.info B.Tech Concorde EYE PLC 4.00 LPA

2020-21 Mohit Dixit mohit.12337@gnindia.dronacharya.info B.Tech Kaiser Appliances 4.00 LPA

2020-21 Neeraj Kumar Chaudharyneeraj.12341@gnindia.dronacharya.info B.Tech Daido India Private Ltd. 4.00 LPA

2020-21 Pradeep Kumar pradeep.12343@gnindia.dronacharya.info B.Tech Hyper Filteration Pvt. Ltd. 4.00 LPA

2020-21 Pradyuman Singh pradyuman.12065@gnindia.dronacharya.info B.Tech Cloud Analogy 4.00 LPA

2020-21 Pradyuman Singh pradyuman.12065@gnindia.dronacharya.info B.Tech Predigle India Pvt. Ltd. 4.00 LPA

2020-21 Pranav Uniyal pranav.12608@gnindia.dronacharya.info B.Tech Cloud Analogy 4.00 LPA

2020-21 Pushkar Yadav pushkar.12064@gnindia.dronacharya.info B.Tech Cloud Analogy 4.00 LPA

2020-21 Ranjit Kumar Yadav ranjit.12068@gnindia.dronacharya.info B.Tech Cloud Analogy 4.00 LPA

2020-21 Satyam Kumar Singh satyam.12076@gnindia.dronacharya.info B.Tech Cloud Analogy 4.00 LPA

2020-21 Shashi Ranjan Kumar shashi.14540@gnindia.dronacharya.info B.Tech Investosure Pvt. Ltd. 4.00 LPA

2020-21 Shivam Chauhan shivam.12852@gnindia.dronacharya.info B.Tech JBLGEO Technologies Pvt. Ltd. 4.00 LPA

2020-21 Somya Das somya.12085@gnindia.dronacharya.info B.Tech Cloud Analogy 4.00 LPA

2020-21 Sparsh Mishra sparsh.12353@gnindia.dronacharya.info B.Tech Cogent E Services 4.00 LPA

2020-21 Sudhanshu Ranjan Tiwarisudhanshu.12086@gnindia.dronacharya.info B.Tech Confianza Security And Allied Services India Private Limited4.00 LPA

2020-21 Harsh Poddar harsh.12029@gnindia.dronacharya.info B.Tech Magic Software Pvt. Ltd. 4.02 LPA

2020-21 Aditya Goswami aditya.12580@gnindia.dronacharya.info B.Tech IDEMIA 4.2 LPA

2020-21 Ganesh Gairola ganesh.12202@gnindia.dronacharya.info B.Tech IDEMIA 4.2 LPA

2020-21 Govind Km Jha govind.12203@gnindia.dronacharya.info B.Tech IDEMIA 4.2 LPA

2020-21 Rohit Kumar rohit.12072@gnindia.dronacharya.info B.Tech IDEMIA 4.2 LPA

2020-21 Simran simran.12083@gnindia.dronacharya.info B.Tech IDEMIA 4.2 LPA

2020-21 Tushar Thereja tushar.12627@gnindia.dronacharya.info B.Tech BluePi Consulting Pvt. Ltd. 4.2 LPA

2020-21 Apoorva Srivastava apoorva.12016@gnindia.dronacharya.info B.Tech SkilRock Technologies Pvt. Ltd. 4.20 LPA

2020-21 Somya Das somya.12085@gnindia.dronacharya.info B.Tech SkilRock Technologies Pvt. Ltd. 4.20 LPA

2020-21 Aditya Rathore aditya.12127@gnindia.dronacharya.info B.Tech Tech Kalavati Private Limited 4.25 LPA

2020-21 Abhijeet Kumar abhijeet.12002@gnindia.dronacharya.info B.Tech Cognizant 4.5 LPA

2020-21 Deepak Joshi deepak.12021@gnindia.dronacharya.info B.Tech Cognizant 4.5 LPA

2020-21 Gomsi Pathak gomsi.12595@gnindia.dronacharya.info B.Tech Accenture 4.5 LPA

2020-21 Abhishek Kumar Mishra abhishek.12005@gnindia.dronacharya.info B.Tech Infoity Technologies Pvt. Ltd. 4.8 LPA

2020-21 Nisha Verma nisha.12606@gnindia.dronacharya.info B.Tech Nextrove IT Solutions Private Limited 5 - 6 LPA

2020-21 Deepti deepti.12451@gnindia.dronacharya.info B.Tech Cue Maths (Cue Learn Pvt. Ltd.) 5 - 7 LPA

2020-21 Digvijay Singh digvijay.12023@gnindia.dronacharya.info B.Tech Trantor Software Pvt. Ltd. 5 LPA

2020-21 Shakti Priya Saurav shakti.12078@gnindia.dronacharya.info B.Tech IBM 5 LPA

2020-21 Bhawna Gupta bhawna.12591@gnindia.dronacharya.info B.Tech Infoity Technologies Pvt. Ltd. 5 LPA - 6 LPA

2020-21 Jayant Kumar jayant.12034@gnindia.dronacharya.info B.Tech Infoity Technologies Pvt. Ltd. 5 LPA - 6 LPA

2020-21 Kartikay Singh kartikay.12597@gnindia.dronacharya.info B.Tech Infoity Technologies Pvt. Ltd. 5 LPA - 6 LPA

2020-21 Ankit Kumar ankit.14523@gnindia.dronacharya.info B.Tech Lido - Quality Tutorials Private Limited 5.60 LPA

2020-21 Pranay Pandey pranay.12058@gnindia.dronacharya.info B.Tech Lido - Quality Tutorials Private Limited 5.60 LPA

2020-21 Aditya Rathore aditya.12127@gnindia.dronacharya.info B.Tech Design Tree Brand Solutions Pvt. Ltd. 5.74 LPA

2020-21 Gaurav Tiwari gaurav.12594@gnindia.dronacharya.info B.Tech MedTourEasy 6 LPA

2020-21 Md Kaushar Iqbal kaushar.12042@gnindia.dronacharya.info B.Tech Samsung India Electronics Pvt. Ltd 6.42 LPA

2020-21 Niranjan Sah niranjan.12212@gnindia.dronacharya.info B.Tech Samsung India Electronics Pvt. Ltd. 6.42 LPA

2020-21 Rishabh Mishra rishabh.12224@gnindia.dronacharya.info B.Tech Samsung India Electronics Pvt. Ltd. 6.42 LPA

2020-21 Vikas Mishra vikas.12145@gnindia.dronacharya.info B.Tech Samsung India Electronics Pvt. Ltd. 6.42 LPA

2020-21 Anjali Rai anjali.12011@gnindia.dronacharya.info B.Tech Samsung India Electronics Pvt. Ltd. 6.82 LPA

2020-21 Muskan Mehta muskan.12047@gnindia.dronacharya.info B.Tech Samsung India Electronics Pvt. Ltd. 6.82 LPA

2020-21 Muskan Mehta muskan.12047@gnindia.dronacharya.info B.Tech Lido - Quality Tutorials Private Limited 7 LPA

2020-21 Abhimanyu Saxena abhimanyu.12325@gnindia.dronacharya.info B.Tech Planetspark 7.1 LPA

2020-21 Navonil Das navonil.12053@gnindia.dronacharya.info B.Tech HashedIn Technologies By Deloitte 8 LPA

2020-21 Shakti Priya Saurav shakti.12078@gnindia.dronacharya.info B.Tech AirAsia 8 LPA

2020-21 Anshika Srivastava anshika.12013@gnindia.dronacharya.info B.Tech Samsung India Electronics Pvt. Ltd. 8.02 LPA

2020-21 Anshita Garg anshita.12014@gnindia.dronacharya.info B.Tech Samsung India Electronics Pvt. Ltd. 8.02 LPA

2020-21 Jaimin Singh jaimin.12032@gnindia.dronacharya.info B.Tech Samsung India Electronics Pvt. Ltd. 8.02 LPA
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2019-20 Sunny Singh sunny.11091@gnindia.dronacharya.info B.Tech Skuad Lab India Pvt. Ltd. 9 LPA

2019-20

Tanish Saxena tanish.11093@gnindia.dronacharya.info

B.Tech

NLPCORE (EarlySail Software Pvt. 

Ltd.)
8 LPA

2019-20

Sunny Singh sunny.11091@gnindia.dronacharya.info

B.Tech
Pepcoding Education Private Limited 6 LPA

2019-20 Nitin Jadon nitin.11055@gnindia.dronacharya.info B.Tech Globallogic India Pvt. Ltd. 5.50 LPA

2019-20 Kirandeep Kaur kirandeep.11039@gnindia.dronacharya.info B.Tech Publicis Sapient  5.04 LPA

2019-20 Piyush Choudhary piyush.11060@gnindia.dronacharya.info B.Tech Publicis Sapient  5.04 LPA

2019-20 Jashandeep Kaur jashandeep.11030@gnindia.dronacharya.info B.Tech Publicis Sapient  5.04 LPA

2019-20 Dravid Nagi dravid.11023@gnindia.dronacharya.info B.Tech Cognizant 4.55 LPA

2019-20 Sanjay Bhandari sanjay.11588@gnindia.dronacharya.info B.Tech Cognizant 4.55 LPA

2019-20 Bandeep Kaur bandeep.11013@gnindia.dronacharya.info B.Tech Accenture Solutions Private Limited 4.5 LPA

2019-20 Dravid Nagi dravid.11023@gnindia.dronacharya.info B.Tech Thoughts2Binary 4.2 LPA

2019-20 Manish Sharma manish.11046@gnindia.dronacharya.info B.Tech Thoughts2Binary 4.2 LPA

2019-20 Ameer Hamza ameer.11004@gnindia.dronacharya.info B.Tech Thoughts2Binary 4.2 LPA

2019-20 Gurpreet Singh gurpreet.11027@gnindia.dronacharya.info B.Tech Thoughts2Binary 4.2 LPA

2019-20 Parul Singh parul.11058@gnindia.dronacharya.info B.Tech Transcending Horizons 4 LPA

2019-20 Shubhankar Das shubhankar.11113@gnindia.dronacharya.info B.Tech Transcending Horizons 4 LPA

2019-20 Tarun Tripathi tarun.11395@gnindia.dronacharya.info B.Tech Montecarlo Limited 4 LPA

2019-20 Tanish Saxena tanish.11093@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Nitin Jadon nitin.11055@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Piyush Choudhary piyush.11060@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Sanjay Bhandari sanjay.11588@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Manish Sharma manish.11046@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Ameer Hamza ameer.11004@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Muskan Khemka muskan.11173@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Nipun R Navadia nipun.11052@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Shivam Yadav shivam.11081@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Anish Choudhary anish.11005@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Jagrati Darmal jagrati.11029@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Jaspreet Singh jaspreet.11031@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Gurleen Kaur Gaubhrigurleen.11025@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Ujjwal Kumar ujjwal.11114@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Jaya Kandpal jaya.11109@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Avinash Mishra avinash.11574@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Amandeep Singh Nandeyamandeep.11573@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Neha Saxena neha.11580@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Kumari Usha usha.11604@gnindia.dronacharya.info B.Tech Capgemini 3.8 LPA

2019-20 Ajay Pratap Singh ajay.11001@gnindia.dronacharya.info B.Tech Deltecs Infotech Pvt. Ltd (DronaHQ) 3.6 LPA – 4.8 LPA

2019-20 Tanish Saxena tanish.11093@gnindia.dronacharya.info B.Tech Infosys 3.6 LPA

2019-20 Kirandeep Kaur kirandeep.11039@gnindia.dronacharya.info B.Tech DXC Technology 3.6 LPA

2019-20 Manish Sharma manish.11046@gnindia.dronacharya.info B.Tech Infosys 3.6 LPA

2019-20 Muskan Khemka muskan.11173@gnindia.dronacharya.info B.Tech Infosys 3.6 LPA

2019-20 Anish Choudhary anish.11005@gnindia.dronacharya.info B.Tech Infosys 3.6 LPA

2019-20 Gurleen Kaur Gaubhrigurleen.11025@gnindia.dronacharya.info B.Tech Infosys 3.6 LPA

2019-20 Kumari Usha usha.11604@gnindia.dronacharya.info B.Tech Infosys 3.6 LPA

2019-20 Pulkit Anand pulkit.11065@gnindia.dronacharya.info B.Tech Infosys 3.6 LPA

2019-20 Nikhil Sharma nikhil.11172@gnindia.dronacharya.info B.Tech TCS 3.6 LPA

2019-20 Shubham Nanda shubham.11298@gnindia.dronacharya.info B.Tech Rajdhani Flour Mills 3.6 LPA

2019-20 Nipu Patel nipu.11287@gnindia.dronacharya.info B.Tech Shri Krishna And Company 3.50 LPA

2019-20 Deepak Yadav deepak.11280@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 3.50 LPA

2019-20 Faishal Sheikh faishal.11297@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 3.50 LPA

2019-20 Tanish Saxena tanish.11093@gnindia.dronacharya.info B.Tech Wipro Limited 3.5 LPA

2019-20 Manish Sharma manish.11046@gnindia.dronacharya.info B.Tech Wipro Limited 3.5 LPA

2019-20 Ameer Hamza ameer.11004@gnindia.dronacharya.info B.Tech Wipro Limited 3.5 LPA

2019-20 Gurpreet Singh gurpreet.11027@gnindia.dronacharya.info B.Tech Wipro Limited 3.5 LPA

2019-20 Muskan Khemka muskan.11173@gnindia.dronacharya.info B.Tech Huawei Technologies 3.5 LPA

2019-20 Kumari Usha usha.11604@gnindia.dronacharya.info B.Tech Wipro Limited 3.5 LPA

2019-20 Pulkit Anand pulkit.11065@gnindia.dronacharya.info B.Tech Wipro Limited 3.5 LPA

2019-20 Shashwat shashwat.11079@gnindia.dronacharya.info B.Tech Bristlecone 3.5 LPA

2019-20 Tanish Saxena tanish.11093@gnindia.dronacharya.info B.Tech Maroon Insights LLC 3.48 LPA

2019-20 Shivam Yadav shivam.11081@gnindia.dronacharya.info B.Tech Maroon Insights LLC 3.48 LPA

2019-20 Nitin Jadon nitin.11055@gnindia.dronacharya.info B.Tech TCS 3.36 LPA

2019-20 Ajay Pratap Singh ajay.11001@gnindia.dronacharya.info B.Tech TCS 3.36 LPA

2019-20 Dravid Nagi dravid.11023@gnindia.dronacharya.info B.Tech TCS 3.36 LPA

2019-20 Sanjay Bhandari sanjay.11588@gnindia.dronacharya.info B.Tech TCS 3.36 LPA

2019-20 Manish Sharma manish.11046@gnindia.dronacharya.info B.Tech TCS 3.36 LPA
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2019-20 Gurpreet Singh gurpreet.11027@gnindia.dronacharya.info B.Tech TCS 3.36 LPA

2019-20

Nipun R Navadia nipun.11052@gnindia.dronacharya.info

B.Tech

TATA Consultancy Services Limited 

(TCSL)
3.36 LPA

2019-20 Vijay Shankar vijay.11100@gnindia.dronacharya.info B.Tech TCS 3.36 LPA

2019-20 Rati Kumari Jha rati.11073@gnindia.dronacharya.info B.Tech SS Supply Chain Solutions Pvt Ltd 3.30 LPA

2019-20 Kumari Usha usha.11604@gnindia.dronacharya.info B.Tech AlsoEnergy 3.3 LPA

2019-20 Tanish Saxena tanish.11093@gnindia.dronacharya.info B.Tech Tech Mahindra 3.25 LPA

2019-20 Jaya Kandpal jaya.11109@gnindia.dronacharya.info B.Tech Tech Mahindra 3.25 LPA

2019-20 Amandeep Singh Nandeyamandeep.11573@gnindia.dronacharya.info B.Tech Wipro HR Services 3.25 LPA

2019-20 Rati Kumari Jha rati.11073@gnindia.dronacharya.info B.Tech Wipro HR Services 3.25 LPA

2019-20 Shweta Shukla shweta.11083@gnindia.dronacharya.info B.Tech Wipro HR Services 3.25 LPA

2019-20 Rishika Razdan rishika.11603@gnindia.dronacharya.info B.Tech Wipro HR Services 3.25 LPA

2019-20 Swati Sethi swati.11590@gnindia.dronacharya.info B.Tech Wipro HR Services 3.25 LPA

2019-20

Avinash Ranjan avinash.11273@gnindia.dronacharya.info

B.Tech

RUDRANI GLOBAL AUTOSPRING 

PRIVATE LIMITED
3.20 LPA

2019-20 Nipun R Navadia nipun.11052@gnindia.dronacharya.info B.Tech UCertify 3.08 LPA

2019-20 Shivam Joshi shivam.11591@gnindia.dronacharya.info B.Tech UCertify 3.08 LPA

2019-20 Tanish Saxena tanish.11093@gnindia.dronacharya.info B.Tech Netprophets Cyberworks Pvt Ltd 3 LPA

2019-20 Ajay Pratap Singh ajay.11001@gnindia.dronacharya.info B.Tech Netprophets Cyberworks Pvt Ltd 3 LPA

2019-20 Anshul Jamwal anshul.11267@gnindia.dronacharya.info B.Tech Shagul Travels Pvt. Ltd 3 LPA

2019-20 Devesh Pratap Singhdevesh.11281@gnindia.dronacharya.info B.Tech Supreme Works 3 LPA

2019-20 Ashish Kumar Vermaashish.11271@gnindia.dronacharya.info B.Tech Supreme Works 3 LPA

2019-20 Bishal Kumar Shahanibishal.11277@gnindia.dronacharya.info B.Tech Supreme Works 3 LPA

2019-20 Vivek Sharma vivek.11302@gnindia.dronacharya.info B.Tech Supreme Works 3 LPA

2019-20 Parul Singh parul.11058@gnindia.dronacharya.info B.Tech Netprophets Cyberworks Pvt. Ltd. 3 LPA

2019-20 Pankaj Ramola pankaj.11057@gnindia.dronacharya.info B.Tech EdiQue Solutions Pvt. Ltd. 3 LPA

2019-20 Mahima Narula mahima.13619@gnindia.dronacharya.info B.Tech CXO FOREST 3 LPA

2019-20 Sunny Singh sunny.11091@gnindia.dronacharya.info B.Tech Dresma 3 - 4 LPA

2019-20 Muskan Khemka muskan.11173@gnindia.dronacharya.info B.Tech Cape Electric Pvt. Ltd 3 - 4 LPA

2019-20 Manish Kumar manish.11475@gnindia.dronacharya.info B.Tech Cape Electric Pvt. Ltd. 3 - 4 LPA

2019-20 Jashandeep Kaur jashandeep.11030@gnindia.dronacharya.info B.Tech Kellton Tech 2.8 LPA

2019-20 Bandeep Kaur bandeep.11013@gnindia.dronacharya.info B.Tech Kellton Tech 2.8 LPA

2019-20 Aayush Bhardwaj aayush.11266@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 2.75 LPA

2019-20 Kirandeep Kaur kirandeep.11039@gnindia.dronacharya.info B.Tech Newt Global Future Venture  2.50 LPA

2019-20 Piyush Choudhary piyush.11060@gnindia.dronacharya.info B.Tech Newt Global Future Venture 2.50 LPA

2019-20 Kirandeep Kaur kirandeep.11039@gnindia.dronacharya.info B.Tech Design O Web 2.5 LPA

2019-20 Bishal Kumar Shahanibishal.11277@gnindia.dronacharya.info B.Tech KI Conequip Pvt Ltd 2.5 LPA

2019-20 Rohit Kumar Sahu rohit.11483@gnindia.dronacharya.info B.Tech KI Conequip Pvt Ltd 2.5 LPA

2019-20 Adarsh Kumar adarsh.11264@gnindia.dronacharya.info B.Tech Finovista 2.40 LPA

2019-20 Deepak Kumar deepak.11020@gnindia.dronacharya.info B.Tech Farepayer Pvt. Ltd. 2.4 LPA

2019-20 Yashwant Dadhich yashwant.11105@gnindia.dronacharya.info B.Tech Absolute IT 2.4 LPA

2019-20 Sahir Sharma sahir.11076@gnindia.dronacharya.info B.Tech Absolute IT 2.4 LPA

2019-20 Shubhankar Das shubhankar.11113@gnindia.dronacharya.info B.Tech Absolute IT 2.4 LPA

2019-20 Abhishek Kumar Jhaabhishek.11262@gnindia.dronacharya.info B.Tech Hyper Filteration Pvt. Ltd. 2.4 LPA

2019-20 Luv Saini luv.11577@gnindia.dronacharya.info B.Tech Absolute IT 2.4 LPA

2019-20 Pradeep Singh Bishtpradeep.11175@gnindia.dronacharya.info B.Tech Tech Mahindra 2.34 LPA

2019-20 Chirag Sharma chirag.11278@gnindia.dronacharya.info B.Tech Surinder Singh & Co. 2.16LPA

2019-20 Kirandeep Kaur kirandeep.11039@gnindia.dronacharya.info B.Tech Cargo Flash 2.16 LPA

2019-20 Bandeep Kaur bandeep.11013@gnindia.dronacharya.info B.Tech Cargo Flash 2.16 LPA

2019-20 Deepak Kumar deepak.11020@gnindia.dronacharya.info B.Tech Jupiter Orison Private Limited 2.16 LPA

2019-20 Adarsh Kumar adarsh.11264@gnindia.dronacharya.info B.Tech Intenim Technologies Pvt. Ltd. 2.16 LPA

2019-20 Ravi Ranjan ravi.11290@gnindia.dronacharya.info B.Tech Minda Corporation Limited  2.16 LPA

2019-20 Kishan kishan.11284@gnindia.dronacharya.info B.Tech Elentec India Private Limited 2.16 LPA

2019-20 Rohit Kumar Sahu rohit.11483@gnindia.dronacharya.info B.Tech Motherson Sumi Systems Limited (Sanand - Ahmedabad)2.10 LPA

2019-20 Luv Saini luv.11577@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 2.10 LPA

2019-20 Adarsh Kumar adarsh.11264@gnindia.dronacharya.info B.Tech Anemo Prime Pvt. Ltd. 2.10 LPA

2019-20

Chirag Sharma chirag.11278@gnindia.dronacharya.info

B.Tech

Motherson Sumi Auxiliary Products 

(MSAP)
2.10 LPA
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2019-20 Hitrishna Borthakur hitrishna.11904@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 2.10 LPA

2019-20 Chandni chandni.11576@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 2.10 LPA

2019-20 Dheeraj Gupta dheeraj.11578@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 2.10 LPA

2019-20 Aman Kumar aman.11108@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 2.10 LPA

2019-20

Siddharth Sahoo siddharth.11299@gnindia.dronacharya.info

B.Tech

Motherson Sumi Systems Limited 

(Pithampur - Indore)
2.10 LPA

2019-20

Alok Kumar Shukla alok.11269@gnindia.dronacharya.info

B.Tech

Motherson Sumi Systems Limited 

(Sanand - Ahmedabad)
2.10 LPA

2019-20 Mohit Garg mohit.11021@gnindia.dronacharya.info B.Tech Samrika Critique Services Pvt. Ltd. 2.10 LPA

2019-20

Ratnesh Kumar ratnesh.11289@gnindia.dronacharya.info

B.Tech

Motherson Sumi Auxiliary Products 

(MSAP)
2.10 LPA

2019-20 Hitrishna Borthakur hitrishna.11904@gnindia.dronacharya.info B.Tech Teleperformance Global Services 2.04 LPA

2019-20 Murshid Ziya murshid.11380@gnindia.dronacharya.info B.Tech JBL Geo Technologies Pvt. Ltd. 2 LPA

2019-20 Ujjawal Kumar ujjawal.11096@gnindia.dronacharya.info B.Tech Ennoble IP 2 LPA

2019-20 Purnima Tiwari purnima.11481@gnindia.dronacharya.info B.Tech BYJU's (Think & Learn Pvt. Ltd.) 10 LPA

2019-20 Vansh Kumar Singh vansh.11301@gnindia.dronacharya.info B.Tech BYJU's (Think & Learn Pvt. Ltd.) 10 LPA

2019-20 Sachin Gupta sachin.11953@gnindia.dronacharya.info B.Tech BYJU's (Think & Learn Pvt. Ltd.) 10 LPA

2019-20 Aayush Bhardwaj aayush.11266@gnindia.dronacharya.info B.Tech Lakshmi Glass Decorators Ltd 1.98 LPA

2019-20

Ratnesh Kumar ratnesh.11289@gnindia.dronacharya.info

B.Tech

Air Flow Pvt Ltd/Anilesh Enterprises 

Pvt Ltd
1.90 LPA

2019-20

Vansh Kumar Singh vansh.11301@gnindia.dronacharya.info

B.Tech

Motherson Sumi Auxiliary Products 

(MSAP)
1.80 LPA

2019-20

Vivek Sharma vivek.11302@gnindia.dronacharya.info

B.Tech

Motherson Sumi Auxiliary Products 

(MSAP)
1.80 LPA

2019-20 Rohit Kumar Sahu rohit.11483@gnindia.dronacharya.info B.Tech Glades Woodworking 1.80 LPA

2019-20 Adarsh Kumar adarsh.11264@gnindia.dronacharya.info B.Tech Glades Woodworking 1.80 LPA

2019-20

Vandana vandana.11180@gnindia.dronacharya.info

B.Tech

Precision Infomatic (Madras) Pvt. 

Ltd.
1.80 LPA

2019-20 Alok Kumar Shukla alok.11269@gnindia.dronacharya.info B.Tech Acquaviva India Pvt. Ltd. 1.75 LPA

2019-20

Ajit Kumar ajit.11367@gnindia.dronacharya.info

B.Tech

Tata Consultancy Engineering 

Limited
1.44 LPA

2019-20 Neha Saxena neha.11580@gnindia.dronacharya.info B.Tech SmartBridge Trading Solutions 1.38 LPA

2019-20 Chandni chandni.11576@gnindia.dronacharya.info B.Tech SmartBridge Trading Solutions 1.38 LPA

2019-20 Mayank Handa mayank.11169@gnindia.dronacharya.info B.Tech RoboSpecies 1.2LPA

2019-20

Purnima Tiwari purnima.11481@gnindia.dronacharya.info

B.Tech

Precision Infomatic (Madras) Pvt. 

Ltd.
1.21 LPA

2019-20 Bishal Kumar Shahanibishal.11277@gnindia.dronacharya.info B.Tech Acquaviva India Pvt. Ltd. 1.21 LPA
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2018-19 Vikas Singh vikas.10968@gnindia.dronacharya.info B.Tech Great Learning 7.00 LPA

2018-19 Ankit Kr. Dubey ankit.10011@gnindia.dronacharya.info B.Tech Edwisor 4.30 LPA

2018-19 Shivam Sundaram shivam.10954@gnindia.dronacharya.info B.Tech RNF Technologies 4.25 LPA

2018-19 Apratim Kr. Singh apratim.10013@gnindia.dronacharya.info B.Tech Skillrock Technologies 4.20 LPA

2018-19 Divyansh Negi divyansh.10198@gnindia.dronacharya.info B.Tech Junati Innovations 3.60 LPA

2018-19 Nishant Jha nishant.10047@gnindia.dronacharya.info B.Tech Capgemini Consulting 3.50 LPA

2018-19 Abhay Kochar abhay.10001@gnindia.dronacharya.info B.Tech Capgemini Consulting 3.50 LPA

2018-19 Ankit Dobhal ankit.10575@gnindia.dronacharya.info B.Tech Capgemini Consulting 3.50 LPA

2018-19 Sudhanshu Ranjan sudhanshu.10703@gnindia.dronacharya.info B.Tech TCS 3.36 LPA

2018-19 Rishabh Sharma rishabh.10059@gnindia.dronacharya.info B.Tech TCS 3.36 LPA

2018-19 Vineeta vineeta.10107@gnindia.dronacharya.info B.Tech Wipro 3.25 LPA

2018-19 Shubham Singh shubham.10072@gnindia.dronacharya.info B.Tech WIPRO 3.25 LPA

2018-19 Shubham Kumar shubham.10702@gnindia.dronacharya.info B.Tech Wipro 3.25 LPA

2018-19 Shasank Gupta shasank.10105@gnindia.dronacharya.info B.Tech Mphasis 3.25 LPA

2018-19 Vikas Soam vikas.10079@gnindia.dronacharya.info B.Tech Webkul 3.20 LPA

2018-19 Nishant Jha nishant.10047@gnindia.dronacharya.info B.Tech Wipro 3.15 LPA

2018-19 Chaitanya Singh chaitanya.10019@gnindia.dronacharya.info B.Tech Ambroysia Food Farm 3.10 LPA

2018-19 Shiv Arora shiv.10066@gnindia.dronacharya.info B.Tech Ucertify 3.08 LPA

2018-19 Apratim Kr. Singh apratim.10013@gnindia.dronacharya.info B.Tech Ucertify 3.08 LPA

2018-19 Shivani Lal shivani.10067@gnindia.dronacharya.info B.Tech Ucertify 3.08 LPA

2018-19 Tushar Tayal tushar.10106@gnindia.dronacharya.info B.Tech Ucertify 3.08 LPA

2018-19 Rishabh Sharma rishabh.10059@gnindia.dronacharya.info B.Tech Taazaa Tech Pvt. Ltd 3 LPA

2018-19 Pratham Kaushik pratham.9210@gnindia.dronacharya.info B.Tech Great Developers InfoTech 3 LPA

2018-19 Vikas Kr. Singh vikas.9384@gnindia.dronacharya.info B.Tech VAK Lighting 2.80 LPA

2018-19 Vikas Singh vikas.10968@gnindia.dronacharya.info B.Tech Minda Silca Engineering 2.50 LPA

2018-19 Vikas Kr. Singh vikas.9384@gnindia.dronacharya.info B.Tech Minda Silca Engineering 2.50 LPA

2018-19 Sourabh Kumar sourabh.10396@gnindia.dronacharya.info B.Tech Minda Silca Engineering 2.50 LPA

2018-19 Vikas Singh vikas.10968@gnindia.dronacharya.info B.Tech Oppo Mobile 2.43 LPA

2018-19 Ankit Dobhal ankit.10575@gnindia.dronacharya.info B.Tech Oppo Mobile 2.43 LPA

2018-19 Dhruv Kr. Tiwari dhruv.10978@gnindia.dronacharya.info B.Tech Oppo Mobile 2.43 LPA

2018-19 Shiv Arora shiv.10066@gnindia.dronacharya.info B.Tech IIT - Delhi (Virtual Labs Project) 2.40 LPA 

2018-19 Shivam Sundaram shivam.10954@gnindia.dronacharya.info B.Tech IIT - Delhi (Virtual Labs Project) 2.40 LPA 

2018-19 Divyansh Negi divyansh.10198@gnindia.dronacharya.info B.Tech PinClick 2.40 LPA

2018-19 Ankit Kr. Dubey ankit.10011@gnindia.dronacharya.info B.Tech SYSMIND LLC 2.40 LPA

2018-19 Sahil Poonia sahil.10384@gnindia.dronacharya.info B.Tech PinClick 2.40 LPA

2018-19 Sunny Gupta sunny.10397@gnindia.dronacharya.info B.Tech PinClick 2.40 LPA

2018-19 Abhishek Tiwari abhishek.10193@gnindia.dronacharya.info B.Tech PinClick 2.40 LPA

2018-19 Sahil Raput sahil.10071@gnindia.dronacharya.info B.Tech PinClick 2.40 LPA

2018-19 Sahil Raput sahil.10071@gnindia.dronacharya.info B.Tech SYSMIND LLC 2.40 LPA

2018-19 Satyam Prateek satyam.10106@gnindia.dronacharya.info B.Tech PinClick 2.40 LPA

2018-19 Diksha Sarkar diksha.10951@gnindia.dronacharya.info B.Tech PinClick 2.40 LPA

2018-19 Gaurav Kumar gaurav.10025@gnindia.dronacharya.info B.Tech Pie Infocomm Pvt. Ltd. 2.40 LPA

2018-19 Ashi Sharma ashi.10014@gnindia.dronacharya.info B.Tech SYSMIND LLC 2.40 LPA

2018-19 Vikas Soam vikas.10079@gnindia.dronacharya.info B.Tech ANR Software 2.29 LPA

2018-19 Anu Upadhyay anu.10458@gnindia.dronacharya.info B.Tech Sood Towers Private Limited 2.23 LPA

2018-19 Aakanksha Pokhiriyal aakanksha.10002@gnindia.dronacharya.info B.Tech Cognixia 2.20 LPA

2018-19 Kapil Chaudhary kapil.10030@gnindia.dronacharya.info B.Tech Cognixia 2.20 LPA

2018-19 Apratim Kr. Singh apratim.10013@gnindia.dronacharya.info B.Tech Crowe Horwarth 2.10 LPA

2018-19 Richa Kapoor richa.10200@gnindia.dronacharya.info B.Tech Artek Enterprises 2.10 LPA

2018-19 Nishtha Dogra nishtha.10048@gnindia.dronacharya.info B.Tech EXL 2.10 LPA

2018-19 Chhaya Lodhi chhaya.10018@gnindia.dronacharya.info B.Tech Ginni Systems Limited 2 LPA 

2018-19 Vineeta vineeta.10107@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Shubham Singh shubham.10072@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Shasank Gupta shasank.10105@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Nishant Kumar nishant.10367@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Prakash Raj prakash.10372@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Deepesh Sarkar deepesh.10465@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA
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2018-19 Shivangi Anand shivangi.10077@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Ghanandra Pratap Singhghanandra.10101@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Kartik Gupta kartik.10102@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Shubham Saraswat shubham.10070@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Srishti Bisht srishti.10068@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Md Khwaza Meharbankhwaza.10037@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Nishtha Dogra nishtha.10048@gnindia.dronacharya.info B.Tech Authbridge Research 2 LPA

2018-19 Shiv Arora shiv.10066@gnindia.dronacharya.info B.Tech BYJU's 10 LPA

2018-19 Divyansh Negi divyansh.10198@gnindia.dronacharya.info B.Tech BYJU's 10 LPA

2018-19 Sourabh Kumar sourabh.10396@gnindia.dronacharya.info B.Tech Toshi Automation 1.80 LPA

2018-19 Dhruv Kr. Tiwari dhruv.10978@gnindia.dronacharya.info B.Tech Toshi Automation 1.80 LPA

2018-19 Rohan Sharma rohan.10063@gnindia.dronacharya.info B.Tech Webreinvent 1.80 LPA

2018-19 Mohit Mishra mohit.10043@gnindia.dronacharya.info B.Tech TechRyde Pvt. Ltd. 1.80 LPA

2018-19 Dhruv Kr. Tiwari dhruv.10978@gnindia.dronacharya.info B.Tech Toshi Automation 1.80 LPA

2018-19 Mehul Kainth mehul.10354@gnindia.dronacharya.info B.Tech Air Flow 1.80 LPA

2018-19 Love Kumar love.10958@gnindia.dronacharya.info B.Tech Kinfortech 1.68 LPA

2018-19 Simran Kaur simran.10513@gnindia.dronacharya.info B.Tech Okamura Homes Pvt. Ltd. 1.54 LPA

2018-19 Shubham Singh shubham.10072@gnindia.dronacharya.info B.Tech Broadinfo Corporation 1.44 LPA 

2018-19 Keshav Yadav keshav.10478@gnindia.dronacharya.info B.Tech JBL Geo Technologies 1.44 LPA 

2018-19 Rohit Kumar rohit.10504@gnindia.dronacharya.info B.Tech JBL Geo Technologies 1.44 LPA 

2018-19 Indrajeet indrajeet.10470@gnindia.dronacharya.info B.Tech JBL Geo Technologies 1.44 LPA 

2018-19 Sudhakar sudhakar.10516@gnindia.dronacharya.info B.Tech JBL Geo Technologies 1.44 LPA 

2018-19 Naveen Chaturvedi naveen.10495@gnindia.dronacharya.info B.Tech JBL Geo Technologies 1.44 LPA 

2018-19 Alok Kumar alok.10452@gnindia.dronacharya.info B.Tech JBL Geo Technologies 1.44 LPA 

2018-19 Brijesh Yadav brijesh.10196@gnindia.dronacharya.info B.Tech ITENIC Technologies Pvt. Ltd. 1.44 LPA

2018-19 Bhanu Pratap Pandey bhanu.10195@gnindia.dronacharya.info B.Tech ITENIC Technologies Pvt. Ltd. 1.44 LPA

2018-19 Rishabh Sharma rishabh.10059@gnindia.dronacharya.info B.Tech Restolabs 1.20 LPA 

2018-19 Lakshmi Jha lakshmi.10199@gnindia.dronacharya.info B.Tech Vispra Solar 1.20 LPA 

2018-19 Nilima Bharti nilima.10961@gnindia.dronacharya.info B.Tech Vispra Solar 1.20 LPA 

2018-19 Kr. Shivangi Mishra shivangi.10962@gnindia.dronacharya.info B.Tech Motherson Sumi 1.20 LPA 

2018-19 Divya Yadav divya.10023@gnindia.dronacharya.info B.Tech Mityung Infotec 1.20 LPA 

2018-19 Karan Gupta karan.10338@gnindia.dronacharya.info B.Tech OrientCraft 1.20 LPA 

2018-19 Shubham Saraswat shubham.10070@gnindia.dronacharya.info B.Tech Technoart Solutions 1.20 LPA

2018-19 Mehul Kainth mehul.10354@gnindia.dronacharya.info B.Tech Reva Industries 1.20 LPA
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2017-18

Mohana Pant mohana.9056@gnindia.dronacharya.info

B.Tech
Star Imaging And Path Lab Private Ltd. 6 LPA

2017-18 Amit Kumar Gupta amit.9009@gnindia.dronacharya.info B.Tech VNL 5 LPA

2017-18

Ashish Sharma ashish.9019@gnindia.dronacharya.info

B.Tech

3SC (SS Supply Chain Solutions Pvt. 

Ltd.)
4 LPA

2017-18

Anurag Dwivedi anurag.9333@gnindia.dronacharya.info

B.Tech

3SC (SS Supply Chain Solutions Pvt. 

Ltd.)
4 LPA

2017-18 Shubham Jaryal shubham.9376@gnindia.dronacharya.info B.Tech Ankur Lights And Lamps Pvt. Ltd 4 LPA

2017-18 Avinash Kumar Pandey avinash.9456@gnindia.dronacharya.info B.Tech Kalpataru Power Transmission Ltd 4 LPA

2017-18 Ravi Kumar ravi.9713@gnindia.dronacharya.info B.Tech Urban Clap 3.80 LPA

2017-18 Kunal Chopra kunal.9475@gnindia.dronacharya.info B.Tech Amrita Vidyalayam 3.60 LPA

2017-18 Varun Kumar Sharma varun.9102@gnindia.dronacharya.info B.Tech EDwisor 3.50 LPA

2017-18 Sumit Joshi sumit.9097@gnindia.dronacharya.info B.Tech Grofers 3.25 LPA

2017-18 Anand Chhibba anand.9010@gnindia.dronacharya.info B.Tech Capgemini 3.25 LPA

2017-18 Ansh Jhawar ansh.9015@gnindia.dronacharya.info B.Tech Capgemini 3.25 LPA

2017-18 Chaman Singh chaman.9027@gnindia.dronacharya.info B.Tech Capgemini 3.25 LPA

2017-18 Aadit Sah aadit.9001@gnindia.dronacharya.info B.Tech Capgemini 3.25 LPA

2017-18 Kunal Berry kunal.9052@gnindia.dronacharya.info B.Tech Infosys 3.25 LPA

2017-18 Rahul Berry rahul.9075@gnindia.dronacharya.info B.Tech Sun Life Financial 3.25 LPA

2017-18 Rahul Berry rahul.9075@gnindia.dronacharya.info B.Tech Capgemini 3.25 LPA

2017-18 Aditi Biswas aditi.9195@gnindia.dronacharya.info B.Tech Capgemini 3.25 LPA

2017-18 Vikas Gupta vikas.9383@gnindia.dronacharya.info B.Tech Grofers 3.25 LPA

2017-18 Deepak Bisht deepak.9029@gnindia.dronacharya.info B.Tech Innostax Software Labs 3.20 LPA

2017-18 Vishal Jindal vishal.9715@gnindia.dronacharya.info B.Tech Innostax Software Labs 3.20 LPA

2017-18 Shubham Jaryal shubham.9376@gnindia.dronacharya.info B.Tech Airforce School 3 LPA

2017-18 Pius Alex pius.9062@gnindia.dronacharya.info B.Tech Webfort Technologies 3 LPA

2017-18 Yashi Malhotra yashi.9105@gnindia.dronacharya.info B.Tech RGF Select India Private Limited  3 LPA

2017-18 Prachi Sharma prachi.9063@gnindia.dronacharya.info B.Tech RGF Select India Private Limited 3 LPA

2017-18 Shubham Dwivedi shubham.9089@gnindia.dronacharya.info B.Tech Tek Travels 3 LPA

2017-18 Aastha Awasthi aastha.9007@gnindia.dronacharya.info B.Tech Spoken Tutorial - IIT Bombay 3 LPA

2017-18 Manish Chamoli manish.9205@gnindia.dronacharya.info B.Tech Effectual Services 3 LPA

2017-18 Ahmad Yazdani ahmad.9326@gnindia.dronacharya.info B.Tech BEDA Flow Systems 3 LPA

2017-18 Arvind Kumar Sahu arvind.9337@gnindia.dronacharya.info B.Tech PFEDA Synthetics Pvt. Ltd. 3 LPA

2017-18 Gaurav Kumar Jha gaurav.9344@gnindia.dronacharya.info B.Tech PFEDA Synthetics Pvt. Ltd. 3 LPA

2017-18 Rahul Berry rahul.9075@gnindia.dronacharya.info B.Tech Beryl Systems 2.88 LPA

2017-18 Madhavi Priya madhavi.9203@gnindia.dronacharya.info B.Tech Karvy India 2.80 LPA

2017-18 Bhanu Kumar Yadav bhanu.9339@gnindia.dronacharya.info B.Tech Karvy India 2.80 LPA

2017-18 Gaurav Singh Jalal gaurav.9347@gnindia.dronacharya.info B.Tech Karvy India 2.80 LPA

2017-18 Akshay Saroha akshay.8346@gnindia.dronacharya.info B.Tech Karvy India 2.80 LPA

2017-18 Ananya Thakur ananya.9012@gnindia.dronacharya.info B.Tech Kellton Technologies 2.70 LPA

2017-18 Jitender Chaurasia jitender.9706@gnindia.dronacharya.info B.Tech FastFox 2.66 LPA

2017-18 Chaman Singh chaman.9027@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Rahul Berry rahul.9075@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Aditi Biswas aditi.9195@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Shubham Dwivedi shubham.9089@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Ananya Thakur ananya.9012@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Bhavya Bharadwaj bhavya.9024@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Rushali Sharma rushali.9080@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Mansi Ahuja mansi.9108@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Sourav Kumar sourav.9096@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Mainak Pakira mainak.9204@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Shweta shweta.9211@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Madhav Chaudhary madhav.9476@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Prashant Tripathi prashant.9488@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Rahul Rai rahul.9494@gnindia.dronacharya.info B.Tech Authbridge Research 2.64 LPA

2017-18 Rohit Upadhyay rohit.9079@gnindia.dronacharya.info B.Tech World Fashion Exchange 2.60 LPA

2017-18

Anuj Kumar anuj.9952@gnindia.dronacharya.info

B.Tech

SVP Management And Technical 

Services
2.54 LPA

2017-18 Gaurav Singh Jalal gaurav.9347@gnindia.dronacharya.info B.Tech Vaayu Home Appliances (India) Pvt Ltd 2.52 LPA

2017-18 Shobhit Rawat shobhit.9375@gnindia.dronacharya.info B.Tech Vaayu Home Appliances (India) Pvt Ltd 2.52 LPA

2017-18 Amanullah Hashmi amanullah.9335@gnindia.dronacharya.info B.Tech Vaayu Home Appliances (India) Pvt Ltd 2.52 LPA

2017-18 Ashish Sharma ashish.9019@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Shubham Jaryal shubham.9376@gnindia.dronacharya.info B.Tech Travel Trinagle 2.50 LPA

2017-18 Chaman Singh chaman.9027@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Akshay Saroha akshay.8346@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Ananya Thakur ananya.9012@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Bhavya Bharadwaj bhavya.9024@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Rushali Sharma rushali.9080@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Rushali Sharma rushali.9080@gnindia.dronacharya.info B.Tech Travel Triangle 2.50 LPA

2017-18 Sourav Kumar sourav.9096@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Rahul Rai rahul.9494@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA
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2017-18 Nikhil Sharma nikhil.9358@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Ankit Kumar ankit.9014@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Nripendra Nath nripendra.9061@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Hardik Minocha hardik.9040@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Bhavna Agarwal bhavna.9022@gnindia.dronacharya.info B.Tech Travel Trinagle 2.50 LPA

2017-18 Vikas Verma vikas.9592@gnindia.dronacharya.info B.Tech Amazon India 2.50 LPA

2017-18 Varun Kumar Sharma varun.9102@gnindia.dronacharya.info B.Tech OPPO Mobiles 2.40 LPA

2017-18 Sumit Joshi sumit.9097@gnindia.dronacharya.info B.Tech Mascon Healthcare 2.40 LPA

2017-18 Vishal Jindal vishal.9715@gnindia.dronacharya.info B.Tech Successive Software 2.40 LPA

2017-18 Gaurav Singh Jalal gaurav.9347@gnindia.dronacharya.info B.Tech Bearing Traders (India) Private Limited 2.40 LPA

2017-18 Akshay Saroha akshay.8346@gnindia.dronacharya.info B.Tech VAK Lighting 2.40 LPA

2017-18 Rushali Sharma rushali.9080@gnindia.dronacharya.info B.Tech AppAmplify 2.40 LPA

2017-18 Mainak Pakira mainak.9204@gnindia.dronacharya.info B.Tech Posist 2.40 LPA

2017-18 Rahul Rai rahul.9494@gnindia.dronacharya.info B.Tech Consus Global 2.40 LPA

2017-18 Shobhit Rawat shobhit.9375@gnindia.dronacharya.info B.Tech OPPO Mobiles 2.40 LPA

2017-18 Amanullah Hashmi amanullah.9335@gnindia.dronacharya.info B.Tech Rivigo 2.40 LPA

2017-18 Nikhil Sharma nikhil.9358@gnindia.dronacharya.info B.Tech Silver Apple Pvt. Ltd 2.40 LPA

2017-18 ParamJeet Singh paramjeet.9586@gnindia.dronacharya.info B.Tech C&S Electric Ltd. (On Third Party) 2.40 LPA

2017-18 Balram Acharya balram.9198@gnindia.dronacharya.info B.Tech Rivigo 2.40 LPA

2017-18 Simran Kumari simran.9212@gnindia.dronacharya.info B.Tech Mangalam Electricals 2.40 LPA

2017-18 Aman Verma aman.9130@gnindia.dronacharya.info B.Tech Mobiloitte 2.40 LPA

2017-18 Aman Verma aman.9130@gnindia.dronacharya.info B.Tech Rivigo 2.40 LPA

2017-18 Rohit Kumar rohit.9078@gnindia.dronacharya.info B.Tech Creative Lipi Webtech Pvt. Ltd 2.40 LPA

2017-18 Tushar Kanti Mandal tushar.9099@gnindia.dronacharya.info B.Tech Creative Lipi Webtech Pvt. Ltd. 2.40 LPA

2017-18 Dinesh Chandra Maurya dinesh.9032@gnindia.dronacharya.info B.Tech Samundra Marine Pvt. Ltd. 2.40 LPA

2017-18 Harshit Aggarwal harshit.9041@gnindia.dronacharya.info B.Tech Two Minds Technology Pvt. Ltd. 2.40 LPA

2017-18 Alok Mishra alok.9006@gnindia.dronacharya.info B.Tech Samundra Marine Pvt. Ltd. 2.40 LPA

2017-18 Yogendra Pratap Singh yogendra.9967@gnindia.dronacharya.info B.Tech Rivigo 2.40 LPA

2017-18 Binit Negi binit.8348@gnindia.dronacharya.info B.Tech Bearing Traders (India) Private Limited 2.40 LPA

2017-18 Bishesh Bhattarai bishesh.9340@gnindia.dronacharya.info B.Tech Hyper Filteration 2.40 LPA

2017-18

Bishesh Bhattarai bishesh.9340@gnindia.dronacharya.info

B.Tech

Phisem Consultancy Services Private 

Limited
2.40 LPA

2017-18 Sandeep Kumar sandeep.8416@gnindia.dronacharya.info B.Tech Hyper Filteration 2.40 LPA

2017-18 Praveen Kumar praveen.9364@gnindia.dronacharya.info B.Tech Hyper Filteration 2.40 LPA

2017-18 Md. Inam Hamid inam.9356@gnindia.dronacharya.info B.Tech Hyper Filteration 2.40 LPA

2017-18 Sanjay Bohra sanjay.8415@gnindia.dronacharya.info B.Tech Mahindra First Choice Services 2.40 LPA

2017-18 Ashish Kumar ashish.9106@gnindia.dronacharya.info B.Tech Septech Marekting India 2.20 LPA

2017-18 Nitin Kumar nitin.9060@gnindia.dronacharya.info B.Tech Tagglabs 2 LPA

2017-18 Anurodh Singh Kushwahaanurodh.9336@gnindia.dronacharya.info B.Tech Authbridge 2 LPA

2017-18 Tushar Kanti Mandal tushar.9099@gnindia.dronacharya.info B.Tech DXC Technology 1.90 LPA

2017-18 Narender Singh narender.9057@gnindia.dronacharya.info B.Tech DXC Technology 1.90 LPA

2017-18 Mainak Pakira mainak.9204@gnindia.dronacharya.info B.Tech Vedic Soft Solutions 1.84 LPA

2017-18 Mainak Pakira mainak.9204@gnindia.dronacharya.info B.Tech Vedicsoft 1.83 LPA

2017-18 Ajay Verma ajay.9005@gnindia.dronacharya.info B.Tech Vedicsoft Solutions  1.83 LPA

2017-18 Kunal Berry kunal.9052@gnindia.dronacharya.info B.Tech ZapBase 1.80 LPA 

2017-18 Pratish Kr. Jha pratish.9064@gnindia.dronacharya.info B.Tech IIT Bombay - NVLI Project 1.80 LPA 

2017-18 Manish Kala manish.9707@gnindia.dronacharya.info B.Tech IIT Bombay - NVLI Project 1.80 LPA 

2017-18 Ravi Kumar ravi.9713@gnindia.dronacharya.info B.Tech DKPL Network Pvt. Ltd. 1.80 LPA

2017-18 Ansh Jhawar ansh.9015@gnindia.dronacharya.info B.Tech Ucertify 1.80 LPA

2017-18 Aditi Biswas aditi.9195@gnindia.dronacharya.info B.Tech Ucertify 1.80 LPA

2017-18 Bhavya Bharadwaj bhavya.9024@gnindia.dronacharya.info B.Tech Ucertify 1.80 LPA

2017-18 Mansi Ahuja mansi.9108@gnindia.dronacharya.info B.Tech Ucertify 1.80 LPA

2017-18 Rohit Kumar rohit.9078@gnindia.dronacharya.info B.Tech Franciscan Solutions 1.80 LPA

2017-18 Bhavna Sharma bhavna.9023@gnindia.dronacharya.info B.Tech DKPL Network Pvt. Ltd. 1.80 LPA

2017-18 Priyanka Shikarwar priyanka.9067@gnindia.dronacharya.info B.Tech Ucertify 1.80 LPA

2017-18 Vindhyavasini Kumar Jaiswalvindhyavasini.9388@gnindia.dronacharya.info B.Tech Ashok Auto Sales Ltd 1.80 LPA

2017-18 Abhishek Pundir abhishek.9324@gnindia.dronacharya.info B.Tech AppAmplify 1.80 LPA

2017-18 Rahul Saini rahul.8393@gnindia.dronacharya.info B.Tech Styrene Packings 1.80 LPA

2017-18 Devdatt devdatt.9468@gnindia.dronacharya.info B.Tech BCC Precast India Pvt. Ltd. 1.80 LPA

2017-18 Rahul Kumar Singh rahul.9493@gnindia.dronacharya.info B.Tech B S BulidTech 1.80 LPA

2017-18 Preeti Kumari preeti.9712@gnindia.dronacharya.info B.Tech Franciscan Solutions 1.80 LPA

2017-18 Vidit Shisodiya vidit.9506@gnindia.dronacharya.info B.Tech Tecknocrat 1.20 LPA 

2017-18 Dhruv Minotra dhruv.9034@gnindia.dronacharya.info B.Tech GM Techno Solutions Pvt. Ltd. 1.20 LPA 

2017-18 Mita Halder mita.9055@gnindia.dronacharya.info B.Tech
Kandarp Management Services PVT 

LTD
1.20 LPA 

2017-18 Ankit Sharma ankit.8333@gnindia.dronacharya.info B.Tech Maa Bhawani Industries 1.20 LPA 
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2016-17 Manish Singh manish.8367@gnindia.dronacharya.info

B.Tech

Central Power Research 

Institute
5.28 LPA

2016-17 Deeksha Rawat deeksha.8205@gnindia.dronacharya.info B.Tech Oku Tech Pvt. Ltd. 4.13 LPA

2016-17 Aditi Pundir aditi.8003@gnindia.dronacharya.info B.Tech Knowcross Solutions 4.00 LPA

2016-17 Hitesh Yadav hitesh.8247@gnindia.dronacharya.info B.Tech Mando Softech  4.00 LPA 

2016-17 Avinash Kumar Mishra avinash.8466@gnindia.dronacharya.info B.Tech L&W Constructions 3.60 LPA

2016-17 Avanish Singh avanish.8467@gnindia.dronacharya.info B.Tech L&W Constructions 3.60 LPA

2016-17 Yesvendera Kumar Dwivedi yesvendera.8086@gnindia.dronacharya.info B.Tech Netprohets 3.60 LPA

2016-17 Swapnil Shukla swapnil.8074@gnindia.dronacharya.info B.Tech Netprohets 3.60 LPA

2016-17 Aakashdeep Chaudhary aakashdeep.8320@gnindia.dronacharya.info B.Tech L&W Constructions 3.60 LPA

2016-17 Deepak Kumar deepak.8352@gnindia.dronacharya.info B.Tech L&W Constructions 3.60 LPA

2016-17 Tapan Singh tapan.8419@gnindia.dronacharya.info B.Tech J Mitra And Ltd. 3.60 LPA

2016-17 Uday Kumar uday.8078@gnindia.dronacharya.info B.Tech Aricent Technologies 3.50 LPA

2016-17 Rikanshi Joshi rikanshi.8055@gnindia.dronacharya.info B.Tech EPAY Systems 3.50 LPA

2016-17 Rikanshi Joshi rikanshi.8055@gnindia.dronacharya.info B.Tech Just Dial 3.29 LPA

2016-17 Ruchi Yadav ruchi.8057@gnindia.dronacharya.info B.Tech Just Dial 3.29 LPA

2016-17 Nikhil Singh Chauhan nikhil.8219@gnindia.dronacharya.info B.Tech Just Dial 3.29 LPA

2016-17 Aman Kumar Shrivastava aman.8429@gnindia.dronacharya.info B.Tech Just Dial 3.29 LPA

2016-17 Deeksha Rawat deeksha.8205@gnindia.dronacharya.info B.Tech Ericsson 3.25 LPA

2016-17 Nikhil Singh Chauhan nikhil.8219@gnindia.dronacharya.info B.Tech Ericsson 3.25 LPA

2016-17 Jatin Gupta jatin.8029@gnindia.dronacharya.info B.Tech IBM India 3.25 LPA

2016-17 Gunjit Sidher gunjit.8026@gnindia.dronacharya.info B.Tech IBM India 3.25 LPA

2016-17 Priya Malik priya.8051@gnindia.dronacharya.info B.Tech IBM 3.25 LPA

2016-17 Anupam Tiwari anupam.8199@gnindia.dronacharya.info B.Tech Ericsson 3.25 LPA

2016-17 Shubham Shukla shubham.8237@gnindia.dronacharya.info B.Tech Ericsson 3.25 LPA

2016-17 Rishabh Kesarwani rishabh.8230@gnindia.dronacharya.info B.Tech Bharti Airtel 3.25 LPA

2016-17 Sachin Kumar Verma sachin.8961@gnindia.dronacharya.info B.Tech Bharti Airtel 3.25 LPA

2016-17 Saurabh Jiwal saurabh.8236@gnindia.dronacharya.info B.Tech Ericsson 3.25 LPA

2016-17 Tarun Sharma tarun.8244@gnindia.dronacharya.info B.Tech Ericsson 3.25 LPA

2016-17 Charu Targotra charu.8020@gnindia.dronacharya.info B.Tech Consus Global Pvt. Ltd. 3.20 LPA

2016-17 Akash Kumar akash.8702@gnindia.dronacharya.info

B.Tech

Conduent Business 

Services India LLP
3.20 LPA

2016-17 Priya Malik priya.8051@gnindia.dronacharya.info B.Tech Capgemini 3.15 LPA

2016-17 Sagar Bajpayee sagar.8059@gnindia.dronacharya.info B.Tech Capgemini 3.15 LPA

2016-17 Renuka Kumari renuka.8054@gnindia.dronacharya.info B.Tech Capgemini 3.15 LPA

2016-17 Rishabh Sinha rishabh.8231@gnindia.dronacharya.info B.Tech Capgemini 3.15 LPA

2016-17 Vikash Kumar vikash.8600@gnindia.dronacharya.info B.Tech Capgemini 3.15 LPA

2016-17 Ankur Sharma ankur.8012@gnindia.dronacharya.info B.Tech Capgemini 3.15 LPA

2016-17 Kapil Garg kapil.8032@gnindia.dronacharya.info B.Tech Capgemini 3.15 LPA

2016-17 Yesvendera Kumar Dwivedi yesvendera.8086@gnindia.dronacharya.info B.Tech AppInventiv Technologies 3.00 LPA

2016-17 Anupam Tiwari anupam.8199@gnindia.dronacharya.info B.Tech Phronesis Partners 3.00 LPA

2016-17 Manisha Bhandari manisha.8039@gnindia.dronacharya.info B.Tech Phronesis Partners 3.00 LPA

2016-17 Navjot Singh navjot.8045@gnindia.dronacharya.info B.Tech AppInventiv Technologies 3.00 LPA

2016-17 Devender Sharma devender.8024@gnindia.dronacharya.info B.Tech Adeptia India Pvt. Ltd. 3.00 LPA

2016-17 Rupinder Kaur rupinder.8715@gnindia.dronacharya.info B.Tech AppInventiv Technologies 3.00 LPA

2016-17 Mohit Bais mohit.8212@gnindia.dronacharya.info

B.Tech

UrbanClap Technology 

India Pvt Ltd.
3.00 LPA

2016-17 Deeksha Rawat deeksha.8205@gnindia.dronacharya.info B.Tech Amazon India 2.90 LPA

2016-17 Ankit Bharti ankit.8196@gnindia.dronacharya.info B.Tech HCL Technologies 2.75 LPA

2016-17 Rajat Thakur rajat.8226@gnindia.dronacharya.info B.Tech HCL Technologies 2.75 LPA

2016-17 Rishabh Kesarwani rishabh.8230@gnindia.dronacharya.info B.Tech Travel Triangle 2.65 LPA

2016-17 Deepak Kumar deepak.8206@gnindia.dronacharya.info B.Tech Travel Triangle 2.65 LPA

2016-17 Arshnoor Tandon arshnoor.8461@gnindia.dronacharya.info

B.Tech
Realty BI

2.60 LPA+ 

Incentives

2016-17 Prabhakar Kumar prabhakar.8494@gnindia.dronacharya.info

B.Tech
Realty BI

2.60 LPA+ 

Incentives

2016-17 Shiwani Rana shiwani.8065@gnindia.dronacharya.info

B.Tech

Garg Data Information Pvt. 

Ltd.
2.55 LPA
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2016-17 Sushil Tiwari sushil.8073@gnindia.dronacharya.info

B.Tech

Garg Data Information Pvt. 

Ltd.
2.55 LPA

2016-17 Saurabh Jiwal saurabh.8236@gnindia.dronacharya.info B.Tech TechSci Research 2.54 LPA

2016-17 Rahul rahul.8052@gnindia.dronacharya.info B.Tech TechSci Research 2.54 LPA

2016-17 Rajat Thakur rajat.8226@gnindia.dronacharya.info B.Tech TechSci Research 2.54 LPA

2016-17 Prashant Raghav prashant.8497@gnindia.dronacharya.info B.Tech Monark India Pvt. Ltd. 2.50 LPA

2016-17 Manendra Kumar manendra.8480@gnindia.dronacharya.info B.Tech Monark India Pvt. Ltd. 2.50 LPA

2016-17 Rupinder Kaur rupinder.8715@gnindia.dronacharya.info B.Tech Meticulosity LLC 2.40 LPA 

2016-17 Jaskaran Singh jaskaran.8712@gnindia.dronacharya.info B.Tech Meticulosity LLC 2.40 LPA 

2016-17 Manish Singh manish.8367@gnindia.dronacharya.info B.Tech Allied Nippon 2.40 LPA

2016-17 Aakashdeep Chaudhary aakashdeep.8320@gnindia.dronacharya.info

B.Tech

Silver Arrows- Mercedes 

Benz
2.40 LPA

2016-17 Aman Kumar Shrivastava aman.8429@gnindia.dronacharya.info

B.Tech

Silver Arrows- Mercedes 

Benz
2.40 LPA

2016-17 Navjot Singh navjot.8045@gnindia.dronacharya.info B.Tech Kellton Technologies 2.40 LPA

2016-17 Mohit Bais mohit.8212@gnindia.dronacharya.info B.Tech TechSci Research 2.40 LPA

2016-17 Ashutosh Tripathi ashutosh.8340@gnindia.dronacharya.info

B.Tech

Silver Arrows- Mercedes 

Benz
2.40 LPA

2016-17 Abhishek Pandey abhishek.8321@gnindia.dronacharya.info

B.Tech

Silver Arrows- Mercedes 

Benz
2.40 LPA

2016-17 Ankur ankur.8334@gnindia.dronacharya.info

B.Tech

Silver Arrows- Mercedes 

Benz
2.40 LPA

2016-17 Akash Sharma akash.8328@gnindia.dronacharya.info B.Tech Bosch Ltd. 2.40 LPA

2016-17 Nikhil Gupta nikhil.8380@gnindia.dronacharya.info

B.Tech

Bearing Traders (I) Pvt. 

Ltd.
2.40 LPA

2016-17 Rohit Kumar rohit.8399@gnindia.dronacharya.info

B.Tech

Bearing Traders (I) Pvt. 

Ltd.
2.40 LPA

2016-17 Deepak Kumar deepak.8206@gnindia.dronacharya.info B.Tech Travel Triangle 2.40 LPA

2016-17 Siddhant Bansal siddhant.8238@gnindia.dronacharya.info

B.Tech

Trendonix Infotech Private 

Limited
2.40 LPA

2016-17 Manas Srivastava manas.8585@gnindia.dronacharya.info B.Tech Acadecraft Pvt. Ltd. 2.40 LPA

2016-17 Ashwani Kr. Rathore ashwani.8342@gnindia.dronacharya.info B.Tech Jayanita Pvt. Limited 2.40 LPA

2016-17 Adarsh K Nair adarsh.8322@gnindia.dronacharya.info B.Tech Tractel Tirfor 2.40 LPA

2016-17 Vinay Rajput vinay.8083@gnindia.dronacharya.info

B.Tech

Appinventive Technologies 

Pvt. Ltd.
2.40 LPA

2016-17 Shivam Pandey shivam.8063@gnindia.dronacharya.info B.Tech Acadecraft Pvt. Ltd. 2.40 LPA

2016-17 Vivek Kumar Ojha vivek.8085@gnindia.dronacharya.info B.Tech Acadecraft Pvt. Ltd. 2.40 LPA

2016-17 Vaishali Sharma vaishali.8080@gnindia.dronacharya.info B.Tech Ucertify 2.40 LPA

2016-17 Bittu Dwivedi bittu.8019@gnindia.dronacharya.info B.Tech AppzCloud Techologies 2.40 LPA

2016-17 Megha Rawat megha.8138@gnindia.dronacharya.info B.Tech Red Rock Digimarks 2.40 LPA

2016-17 Aishwarya Poddar aishwarya.7129@gnindia.dronacharya.info

B.Tech

Encylopedia Britannica 

(India) Pvt. Ltd.
2.40 LPA

2016-17 Gursimran Kaur gursimran.8711@gnindia.dronacharya.info B.Tech Meticulosity LLC 2.40 LPA

2016-17 Gagan Tyagi gagan.8710@gnindia.dronacharya.info B.Tech Meticulosity LLC 2.40 LPA

2016-17 Rikanshi Joshi rikanshi.8055@gnindia.dronacharya.info B.Tech Amazon India 2.28 LPA

2016-17 Shiwani Rana shiwani.8065@gnindia.dronacharya.info B.Tech Amazon India 2.28 LPA

2016-17 Lohit Jain lohit.8364@gnindia.dronacharya.info B.Tech Amazon India 2.28 LPA

2016-17 Sushil Tiwari sushil.8073@gnindia.dronacharya.info

B.Tech

Softcell Technologies 

Limited
2.16 LPA

2016-17 Ankur ankur.8334@gnindia.dronacharya.info

B.Tech

Softcell Technologies 

Limited
2.16 LPA

2016-17 Sangam Shakya sangam.8595@gnindia.dronacharya.info

B.Tech

Softcell Technologies 

Limited
2.16 LPA

2016-17 Shubham Kumar shubham.8068@gnindia.dronacharya.info

B.Tech

Farehawker Ultimate 

Travel Jockey
2.16 LPA

2016-17 Ruchi Yadav ruchi.8057@gnindia.dronacharya.info B.Tech Bhilwara Technology Ltd. 2.00 LPA

2016-17 Abhishek Singh abhishek.8951@gnindia.dronacharya.info B.Tech Maintec Technologies 2.00 LPA

2016-17 Yash Kaushik yash.8724@gnindia.dronacharya.info B.Tech Maintec Technologies 2.00 LPA

2016-17 Mohit Pathak mohit.8213@gnindia.dronacharya.info B.Tech Rajdeep Info Techno 2.00 LPA

2016-17 Ashish Kumar ashish.8201@gnindia.dronacharya.info B.Tech Rajdeep Info Techno 2.00 LPA

2016-17 Dishant Raturi dishant.8581@gnindia.dronacharya.info B.Tech Rajdeep Info Techno 2.00 LPA
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2016-17 Ankit Bharti ankit.8196@gnindia.dronacharya.info B.Tech Maintec Technologies 2.00 LPA

2016-17 Sushil Tiwari sushil.8073@gnindia.dronacharya.info B.Tech Bhilwara Technology Ltd. 2 LPA

2016-17 Arjun Chauhan arjun.8574@gnindia.dronacharya.info B.Tech Amazon India 1.97 LPA

2016-17 Arjun Chauhan arjun.8574@gnindia.dronacharya.info

B.Tech

Ecosense Sustainable 

Solutions Pvt.
1.90 LPA

2016-17 Vinay vinay.8082@gnindia.dronacharya.info B.Tech Recom Infosolution 1.80 LPA 

2016-17 Prashant Gaur prashant.7212@gnindia.dronacharya.info B.Tech Sysmind 1.80 LPA

2016-17 Sukhwinder sukhwinder.7222@gnindia.dronacharya.info B.Tech Sysmind 1.80 LPA

2016-17 Sumit Kumar sumit.8204@gnindia.dronacharya.info B.Tech S G Encon Private Limited 1.80 LPA

2016-17 Deepak Umredkar deepak.8708@gnindia.dronacharya.info B.Tech Meticulosity LLC 1.80 LPA

2016-17 Lalit Kumar Chauhan lalit.8713@gnindia.dronacharya.info B.Tech Meticulosity LLC 1.80 LPA

2016-17 Shridhar Ojha shridhar.8718@gnindia.dronacharya.info B.Tech CMS IT Services 1.80 LPA

2016-17 Pankaj Kumar pankaj.8221@gnindia.dronacharya.info B.Tech Allianz 1.80 LPA

2016-17 Km. Sourav sourav.7069@gnindia.dronacharya.info B.Tech Global Web Tech 1.56 LPA 

2016-17 Shubham Shukla shubham.8237@gnindia.dronacharya.info

B.Tech

Microhub Technology Pvt. 

Ltd.
1.44 LPA

2016-17 Pankaj Kumar pankaj.8221@gnindia.dronacharya.info

B.Tech

Microhub Technology Pvt. 

Ltd.
1.44 LPA

2016-17 Ritika Rastogi ritika.8398@gnindia.dronacharya.info B.Tech Hyper Filteration Pvt. Ltd. 1.44 LPA

2016-17 Kameshwar Goel kameshwar.8360@gnindia.dronacharya.info B.Tech Kaiser Appliances 1.44 LPA

2016-17 Sandeep Kumar sandeep.8233@gnindia.dronacharya.info

B.Tech

Microhub Technology Pvt. 

Ltd.
1.44 LPA

2016-17 Shubham Shukla shubham.8237@gnindia.dronacharya.info B.Tech Wywid Zone Pvt. Ltd. 1.20 LPA

2016-17 Mohit Bais mohit.8212@gnindia.dronacharya.info B.Tech Wywid Zone Pvt. Ltd. 1.20 LPA

2016-17 Ahsanul Haque ahsanul.8450@gnindia.dronacharya.info B.Tech Tecknocrat 1.20 LPA

2016-17 Sandeep Kumar sandeep.8233@gnindia.dronacharya.info B.Tech Wywid Zone Pvt. Ltd. 1.20 LPA

2016-17 Kanupriya Madan kanupriya.8209@gnindia.dronacharya.info B.Tech Times Internet Ltd. 1.20 LPA
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Capgemini Technology Services lndia Limited

(Formerly knolvn as IGATE Global Solutions Limited)

lT 1, lT 2, Airol MIOC, Thane - Belapur Road,

Navi lvlumbai ? 400708. Maharashtra, lndia

Tel +91 227144 4283 | Fax: +91 227141 2121

!41 'v/.Capgemini con in-en

Superset lD: 677491

Letter of lntent ("LOl")

Dear ABHIJEET KUMAR,

with reference to your interview conducted by us, we are pleased to inform that you have

been shorflisted for the position of Analyst and A4 with capgemini Technology services

lndia Limited., (hereinafter referred to as "Capgemini").

ln this regard, we are proposing compensation package and benefits, the details of which are

set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful complelion of all

curricular requirements as laid down by the University/ lnstitute for award of the degree/

diploma and the minimum passing percentage/ grade/ rank/ class as determined by

Capgemini.

The location of your initial reporting and training and the date of your joining would be

communicated to you in due course of time post successful completion of your pre-joining

trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements

of capgemini. capgemini solely reserves the right to make any changes to the date of joining

and the location of posting during the course of your training and employment with capgemini.

upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for

Pre-onboarding Talent) elearning platform which allows you to learn and master the concepts

and skills required to be industry ready. The learning will be a self-paced journey inclusive of

assignments, assessmenls and webinars as deemed appropriate by Capgemini and the

successful completion of the same is a prerequlsite for joining Cap tnt

It is very essential that you effectively leverage this platform to compl e the courses and clear

tuticns
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the assignments and assessments. The progress made by you in this learnlng journey would

not only help you in getting on-boarded on priority but also help you to be trained for advanced

skills relevant to your career at Capgemini. We also encourage you lo learn beyond the
prescribed course curriculum and acquire industry recognized certiflcations to accelerate your

career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the

contractual obligation with Capgemini.

2. You will be on probation for a period of six monlhs from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
conflrmalion) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such

duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any

third party.

You may note that this letter should neither be construed as an offer of employment from

Capgemini nor should it in any manner confirm our intent to make you an offer of employment.

We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this lefter.

We look foMard to hearing from you Should you have any query, please do not hesitate to

contact fresherhiring.in@capgemini.com

Than king you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Thjs is a system generateci document and dces nol need a signalure

Drona ljticns
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ANNEXURE 1

ABHIJEET KUMAR

Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this

period, your all-inclusive annual target compensation (on a cost to company basis) will be INR

3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears. The

Company shall deduct tax at source at the lime of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Officc: Pune Hinjewadi Regd. Ofiice No. '14 Rajiv Gandhr lnfotech Park, Hiniewadj Phase lll, l\rlDc SEZ, Village l\lan,

Taluka l\/ulshi, Pune - 411057, t\4aharashtra, lndia Telr +s1 20 6699 1000 I Faxr +S1 20 6699 5050 CIN:

U851 1oPN 1993PLC145950 Page 3 of 3

Drcn:lh :Dns



From:
Subiect:

Date:
To:
Cc:

abhishek sharma abhishek93l8366@ gmail com
Fwd: lntent lo Hire I Sothvare Trainee- Deve opment
I June 2021 at 12 25 PM
ipo@gnindia.dronacharya.info
hodcse@ gnindia.dronacharya-inlo

Forwarded Conversation Getting job letter from the
Birchstreetsystem company.
Subject: Intent to Hire I Software Trainee- Development

Dear Abhishek,

we are pleased to let you know that we inrend to hire you us a Softwafe Tfainee - Devglopment On

contract for 11 months. Your date olioining woutd be Mar 2(J21 .

The Appointment letter along with detailed salary annexure would be given to you on
the joining day.

**Please note: Post completion of 6 months ol your employment you might be
moved to permanent role, which would entirely depend on your performance.

Your Monthly compensation/stipend would be 18,000/- , Tax will be calculated
and deducted as per lncome Tax Act.

List of joining documents have been enclosed, which are required to be shared prior
your joining day. Kindly share the scan (PDD sppy ot all the document

Mar 2021.

Kindly share your acceptance.

Looking forward for long term association with you.

Regards,

Navdeep Kaur

Sr. Technical Recruiter, HR

Birch Systems (GOl)

M: +91 9999470040 I E: nakaur@birchstreqlnet

1
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y{W.\ulbrchslleelnc! I Qlgg I twitter I facebook I Linked ln

Thank yor,1 foryour offer ofSoftware Trainee-Developer at Birchstreetsystems. I am delighted to formally accept the
offer, and I am very much looking forward tojoining the team.
I can confirm that my starting date ofemplofnent will be 22/March/2o21. lfthere is any additional information you
need prior to this date, please let me know.
Once again, thankyou very much for this opportunity, and I look forward to working with you.
kind regards,

Abhishek

List of Doc.docx



AJATH INFOTECH PVT LID

To,

Abhishek Kumar Mishra

Dated-: l6-July-2021,

Subject-: Offer Letter To Abhishek Kumar ['4ishra

Dear Abhishek Kumar Mishra

The purpose ofthis letter is to inform that you has been selected for the position of Android Developer

Trainee at 100001 (NR) Per month as a stipend in our Company, Ajath lnfotech Pvt. Ltd We are excited

to haYe you as a parl in our team.

We take the privilege to inform you that your employment will start from l9-July-2021

However, the expected date ofjorning decided by the company is liable to change upon the request ofthe

employee. Please revert with a retum reply via email confirming your acceptance for this offer.

Package offered:

- INR 10,000/- stipend for 6 months intemship

- Salary will be increment upto INR 3-4 LPA after 6 month as per performance

- BOND : l8 months after intemship

Cheque needs to be submitted:

- INR 100(submitted in company account & rvill be return back rvith stipend)

- INR L5 Lac which will retum back after 24 months.

NOTE: The cheques(I.S Lac or 100 rupee cheque) need to submiteed at the time ofyourioiring.
You will need to carry your own Laptop at the time ofyourjoining and will be using your own

laptop during internship.

Office Tirnings-: 9:30am - 6:30pm

Work Days-: Monday - Friday

Looking forward to have you on board as part of team

Thanks

HR Manager and Team

Square, PIot 448-A, Opposite Cyber Hub, NH8, - 122016, Phase V 19, G

into@ajath.com I ww',! aiath.com I +91-783851
2nd Floor, Enkay u
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Pre Joining Background Verification I

St

6. The email size shquldot erceed 5 MB.

7. Applicant lD - To beleft blank in the form.

8 Locatlon to be lilled as Noida

plea-Ec-get ediflsale reag]Land
get all qse. The sam€
will be req y olioinlng.

23:'17 f" I . fi'r./2

IInLr+r,

rohan kumar sudan lr:i!
io mr!, bfinsaNdiptri0qdqi nail. corn, klrushve- \,

Dear Aspirani

Greetings from Newgen Softwarell

This is with reference to your onboarding wilh l{ewgen Software
Technologies Ltd. as Appticetion Engineet on srh JuV ZO?t.

We need to initiate your Pre Joining Backgruund Veriftcation as a
pr€- requisile to release the offer letler of training.

Request tr kindly follow as mentioned below:

1. Fill lhe page r.Io- I"3 & 4 and !. hare the online
ediled / signed scan copy with me mex hy 11 em

tomorrow. Sundiy l,e. 4s Jilly 2021.

2. lt is mandatory to attach the cop, of tfie
Permanenl Address Prsof. For Example - Passport
/Aadhar Cad / Driving License.

3. The permanent address mentioned by you in
theArnexure E should malch with your address
proof as there will be a physical yerificalion done.

4" lt is mandatory tp submit tte copy of lh€
Aa.dhaar card & PAN Card on lhe day of ioining" ln
case you don? have kindly apply for the same
immediately.

5" Mark sheet is nsl required with annexure E.
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WINSPARK INNOVATIONS LEARNING PVTLTD.
I 108,I 109, I l'h floor, JMD Megapolis. Sohna Road, Gurgaon

http.//www planetspark in

(}Ifsa-Lslter
Date 260212021

To

Abhimanyu Saxena

Employee Code: _ PSo1140

Dear Abhimanyu,

Sub: Offer Letter

We are pleased to appoint you in our organization as a Business Development Counsellor
with effect from 2'd March 202l.You will be working from home. Shift timings will be

8:00 PM to 5:30 AM

You will be paid gross emoluments and incentives as detailed in Annexure - A.

Your employment with us witl be governed by the Terms & Conditions as detailed in

Annexure - B.

Your offer has been made based on information fumished by you. However, if there is a

discrepancy in the copres ofdocuments or certificates given by you as a proofofabove
we retain the right to review our offer of employment.

Please sign and retum duplicate copy ofthis letter in token ofyour acceplance.

We congratulate you on your appointment and wish you a long and successful career

with us. We are confident that your contribution will take us further in our joumey

towards sparking the joy of leaming in every child in India We assure you of our

support for your professional development and groMh
Yours truly,

FoT WINSPARK INNOVATIONS LEARNING PRIVATE LIMITED.

AUTHORIZED SIGNATORY
Encl.: As above

D
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Alnexure - A

Emoluments can be bifurcated as under:

Particu la rs Monthly Yearly

Basic Pay 15600 181200

House Rent Allowa nce 7800 93600

Medical Allowance 2000 24000

Supplementary Allowance 2 000 24000

Shift allowance s000 60000

Gross Salary 32400 388800
*Performance Linked lncentive based on lndividual
Target

240000

Em ployer PF Contribution 1800 21600

Total CTC 650400

During hrst month fixed component will be 20000 INR and second month onwards CTC
will be revised according to annexure A.

A-nnexure - B

l. Personal Particulars:
You will keep us informed of any change in your residential address, your family
status or any other relevant particulars. You would also let us know the name and

address ofyour legal heir nominee.

2. Probation
You will be in probation period ofthree month from the date ofjoining

3. Nature of Work:
You will work at high standard ofinitiative, creativeness, efficiency and economy

in the organization. Thc nature ofwork and responsibiliries withrn Business

Development Counsellor will be assigned and explained to you from time to
tlme.

4, Training:
You will hold yourself in readiness for any training at any place whenever

required, Such training would be imparted to you at the company's expense

5. Intellectual Property Right:
Ifduring the period ofyour employment with us you achi
process improvement, operational improvement, or other

result in more efficient operation ofany ofthe activities of the

company shall be entitled to use and utilize such improvement

any tnventlon,
ss/method likely to

pany, the
you shall

Drcnac
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assign all nghts thereof to the company for the purpose of seeking any patent
rights or for any other purpose. The company shall have the sole ownership rights
ofall the intellecnral property rights that you may create during the tenure of
association with the company including but not limited to the creative concept
that you may develop during your association uith the company.

6. Secrecy/Confidentiality:
You will not during the course ofyour employment with the company or at any
time there after dirulge or disclose to any person whomsoever, make any use
whatsoever for your own purpose or for any other purpose other than that ofthe
company, of any information or knowledge obtained by you during your
employment as to the business or affairs of the company including development,
process reports and reporting system and you willduring the course ofyour
employment hereunder also use your best endeavour to prevent any other person
from doing so.

7. Annual Leave:
You will be entitled to 4 annual leaves for every completed quarter at the
company.

8. Termination of Service:
Either parly can terminate this employment by serving a notice ofone week on
the other.

9. Appointment in Good Faith:
It must be specifically understood that this offer is made based on your
proficiency on technicaUprofessional skills you have declared to possess as per
your application for employment and your ability to handle any assignment/job
independently.

The above terms and conditions are based on the company's policy, procedures

and other rules currently applicable in India and are subject to amendments and

adjustments from time to time, In all matter including those not specifically
covered here such as traveling, retirement, etc. you will be govemed by the rules
of the company as shall be in force from time to time.

Sincerely,
For and on behalf of wtNspe.nx INNovATIoNS LEARNINc pvr LTD

Dronaa
:.!.!-in.:tt

"l hereby accept this offer and I Confirm that I have signed out ofthe placement process"



Signature Date
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WINSPARK INNOVATIONS LEARNING PVT LTD
I I08-l i09, I I'h floor, JMD Megapolis, Sohna Road, Curgaon

httpi//www.planetsPark in

Date:301].112020

To

Abhimanyu Saxena

Employee Code: PS0289

Dear Abhimanlu,

Sub: Offer Letter

We are pleased to appoint you in our organization as a Business Development
Counsellor with effect from 12th January, 202l.You will be working from home.

Your Shift timings will be 7:00 PM to 4:00 AM

You wilJ be paid gross emolumcnts and incentives as detailed in Annexure - A

Your employment with us will be govemed by the Terms & Conditions as detailed in
Annexure - B.

Your offer has been made based on information fumished by you. However, if there is a

discrepancy in the copies of documents or ceftificates given by you as a proof of above

we retain the right to review our offer of employment.

Please sign and retum duplicate copy ofthis letter in token ofyour acceptance.

We congratulate you on your appointment and wish you a long and successful career

with us. We are confident that your contribution will take us further in our journey

towards sparking the joy of leaming in every child in India. We assure you of our

support for your professional development and growth Yours truly,

FoT WINSPARK INNOVATIONS LEARNING PRIVATE LIMI

AUTHORIZED SIGNATORY
Encl.: As above

Dronacha:'',ia
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Particu la rs Monthly Yearly

Basic Pay 15600 1,87 200

House Rent Allowance 7800 93600

Medical Allowance 2000 24000

Supplementary Allowance 2000 24000

Shift allowance 5000 60000

Gross Salary 32400 388800

*Performance Linked lncentive based on lndividual Target 20000 240000

Employer PF Contribution 1800 21600

Total CTC 650400

Amexure - A

Emoluments can be bifurcated as under:

Amexure - B

l. Personal Particulars:
You will keep us informed ofany change in your residential address, your family
status or any other relevant particulars. You would also let us know the name and
address ol your legal heir/nominee.

2. Probation
You will be in probation period ofthree month from the date ofjoining

3. Nature of Work:
You will work at high standard of initiative, creativeness, effrciency and

economy in the organization. The nature of work and responsibilitres within
Business Development Counsellor will be assigned and explained to you from
time to time.

4. Training:
You will ho eld yourself in readiness for any training at any plac henever
required. Such training would be imparted to you at the company expense

irector
icns
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During first month fixed component will be 20000 INR and second month onwards CTC
will be revised according to annexure A.



5. Intellectual Property Right:
Ifduring the period ofyour employment with us you achieve any invention.
process improvement, operational improvement, or other process/method likely
to result in more efficient operation ofany of the activities ofthe company, the
company shall be entitled to use and utilize such improvement and you shall
assign all rights thereof to the company for the purpose of seeking any patent

rights or for any other purpose. The company shall have the sole ownership rights
of all the intellectual property rights that you may create during the tenure of
association with the company including but not limited to the creative concept
that you may develop during your association with the company.

6, Secrecy/Confi dentiality:
You will not during the course ofyour employment with the company or at any
time there after dilulge or disclose to any person whomsoever, make any use

whatsoever for your own purpose or for any other purpose other than that of the

company, of any information or knowledge obtained by you during your
employment as to the business or affairs of the company including development,
process reports and reporting system and you will during the course of your
employment hereunder also use your best endeavour to prevent any other person

from doing so.

7. Annual Leave:
You will be entitled to 4 annual leaves for every completed quarter at the

company.

8, Termination of Service:
Either party can terminate this employment by serving a notice of one week on

the other.

9. Appointment in Good Faith:
It must be specifically understood that this offer is made based on your
proficiency on technicaVprofessional skills you have declared to possess as per

your application for employment and your ability to handle any assignmenUjob

independently.

The above terms and conditions are based on the company's policy, procedures

and other rules cuffently applicable in lndia and are sub.ject to amendments and

adjustments from time to time. In all matter including those not specifically
covered here such as traveling, retirement, etc. you will be governed by the rules

of the company as shall be rn force from time to time.

Sincerely,
For and on behalf of wtuspexx tNr'rovATIoNS LEARNING pvT LTD

Dronr
,i1;cns

Directo



"l hereby accept this offer and I Confirm that I have signed out ofthe placement process"

Date 3-DEC-2020

Directo

0

Signature
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WTNSPARK INNOVATIONS LEARNING PVT LTD
I I08-l 109, I ls floor, JMD MeSapolis, Sohna Road, Curgaon

htlp//www.planelspark in

OfferlsEer

Date:3011112020

To

Abhimanyu Saxena

Employee Code: _PS0289

Dear Abhimanp,

Sub: Offer Letter

We are pleased to appoint you in our organization as a Business Development

Counsellor with effect llom l2th January, 202l.You will be working from home

Your Shift tunings will be 7:00 PM to 4:00 AM

You will be paid gross emoluments and incentives as detailed in Annexure - A

Your employment with us will be governed by the Terms & Conditions as detailed in

Annexure - B.

Your offer has been made based on information fumished by you. However, if there is a

discrepancy in the copies of documents or certificates given by you as a proof ofabove
we retain the right to review our offer of employment.

Please sign and retum duplicate copy of this letter in token ofyour acceptance.

We congratulate you on your appointment and wish you a long and successful career

with us. We are confident that your contribution will take us further rn our joumey

towards sparking the joy of leaming in every child in India We assure you of our

support for your professional development and groMh-
Yours truly,

FoT WTNSPARK INNOVATIONS LEARNING PRJVATE D

AUTHORIZED SIGNATORY
Encl.:As above

Dir I

Dronacha'i',
'l ti'"1'!n o ion5

G ri:a'.3 |
27 , K? --|\t,

ida-20i306



Particulars Monthly Yearly

Basic Pay 15600 1,87200

House Rent Allowance 7800 93600

Medical Allowance 2000 24000

supplementary Allowance 24000

shift allowa nce 5000 60000

Gross Salary 32400 388800

*Performance Linked lncentive based on lndividual Target 20000 240000

Employer PF Contribution 1800

Total CTC 650400

Annexure - A

Emoluments can be bifurcated as under:

Annexure - B

l. Personal Particulars:
You will keep us informed ofany change in your residential address, your family
status or any other relevant particulars. You would also let us know the name and

address of your legal her nominee.

2, Probation
You will be in probation period ofthree month from the date ofjoining

3. Nature of Work:
You will work at high standard ofinitiative, creativeness, effrciency and economy

in the organization. The nature ofwork and responsibilities within Business

Development Counsellor will be assigned and explained to you from time to
trme.

4. Training:
You will hold yourself in readiness lor any training at any place whenever

required. Such training would be imparted to you at the comp 's expense

5. Intellectual Property Right:
Ifduring the period ofyour employment with us you achieve any

process improvement, operational improvement, or other process/
entron,

ikely to
result in more efficient operation ofany ofthe activities ofthe co

f

ri3-: C i JC5

ns

2000

21600

During first month fixed component will be 20000 INR and second month onwards CTC

will be revised according to annexure A.

andcompany shall be entitled to use and utilize such imp



assrgn all rights thereof to the company for the purpose of seeking any patent
rights or for any other purpose. The company shall have the sole ownership rights
ofall the intellectual property rights that you may create during rhe tenue of
association with the company including but not limited to the creative concept
that you may develop during your association with the company.

6. Secrecy/Confidentiality:
You will not during the course ofyour employment with the company or at any
time there after dirulge or disclose to any person whomsoever, make any use

whatsoever for your own purpose or for any other purpose other than that ofthe
company, of any information or knowledge obtained by you during your
employment as to the business or affairs ofthe company including development,
process reports and reporting system and you will during the course of your
employment hereunder also use your best endeavour to prevent any other person

from doing so.

7. Annual Leave:
You will be entitled to 4 annual leaves for every completed quarter at the

company.

8. Termination of Service:
Either party can terminate this ernployment by serving a notice of one week on

the other.

9, Appointment in Good Faith:
It must be specifically understood that this offer is made based on your
proficiency on technicaVprofessional skills you have declared to possess as per
your application for employment and your ability to handle any assignment/job

independently.

The above terms and conditions are based on the company's policy, procedures

and other rules currently applicable in India and are subject to amendments and

adjustments from time to time. In all matter including those not specifically
covered here such as traveling, retirement, etc. you will be govemed by the rules

of the company as shall be in force from time to time.

Sincerely,
For and on behalfofwlllspem rNNovATIoNs LEARNING PVT LTD

this offer and I Confirm that I have signed out ofthe placement process"

Drcn ".,,a aral'n

"l hereby accept

ions



Signature Date
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Cognizont

EI E

30-Au9-2021

Dear Abhiieet Kumar,
B.Tech, Computer Science
Dronacharya Group o{ lnstitutions, Greater Noida

candidate lD - 17784658

Thank you for exploring c€reer opportunities with Cognizant Technology Solutions lndia Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to

make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of '12 months, which includes your training program, you will be entitled to an

Annuat Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentrve of INR 22,500

/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as lvledlcal, Accident and Life

lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance

The other details about your compensation are detailed in Compensation and Benefits Your

compensation rs highly conlldential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subiect

to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR

Rs.45O,5O0l. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution

towards benefits such as Medical, Accident and Life lnsurance, as applicable

Your appointment will be governed by the terms and conditions of employment as presented in

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue

and those that may change from time to time. Your compensation is highly confldential and if the need

arises, you may discuss it only with your Manager.

E]

1. This appointment is subject to satisfactory background verification including professional reference

checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no

standing arrears in your Graduation/Post-Graduation

This offer from Cognizant is valtd for 3 months and hence you are expected to accept or decline the offer

through the corpu-ny's online portal within this time-period. ln case we do not receive any response from

you;ithin this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension

to the offer validity will be at the sole discretion of Cognizant

2. prior to mmmencing employment with Cognizant you must provide Cognizant with evidence of your

Please note

right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed I

Development (CSD) program as detailed below:
rnship or Continuous Skill

At Cog nizant, we invest in skill and capability development of our campus selects efore they join S

This is throug h Cognizant lnternship and Continuous Skill Development (CSD) p These progr S

focuses primarily on technical skills development. You could enroll in either of t
processes while i n the flnal semester and continue with skill burlding until you join Cog a.t
critical part oF you r employment with Cognizant. Your onboarding

r col ge
SA

i i, r:: -.-. -. 1 ;

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizont
based on the successful completion of same. ln event of non-completion oI the lnternship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment

3.1 Cognizant lnternship

a) Cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements. The
performance during lnternship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notilled upon your registration for lnternship.

b) lnterns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3 2 Continuous Skill Development (CSD) Program

a) CSD program is oflered through a platform based engagement model combined with integrated skill

assessment and certilications as the CSD program completion criteria. Upon meeting the complebon
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
pro9ram

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement
Any such misconduct would lead to appropriate disciplinary action including the revocation of this

employment offer Cognizant reserves clauses regardrng lT infrastructure, il applicable and access to

information and material of Cognizant dunng the penod and could modify or amend the Cognizant
lnternship and CSD program terms and conditions from time to time

3.3 GenC Training Post joining:

a) Cognizant continues to invest rn skill building of the entry-level talent and GenC training is a formal on-

the-job training offered to trainees based on the business speciflc skilling needs. The terms and conditions

of this training will be governed by Cognizant GenC program gurdelines.

b) The cognizant Internship or the continuous skill Development (csD) completion may qualify as the

entry criteria to the Genc training and is used as basis towards your allocation to projects/roles

We look foMard to you joining us. Should you have any further questions or clariflcations, please log into

https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions

Signature: Date:

Dronachal,; Gro
)- /, i._?.1.11 ,

IO

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizont

Compensation and Benefits

Name: Abhijeet Kumar Designation: Programmer Analyst
Trainee

Sl. No.

1

2

3

4

Monthly Yearly

Basic

5 Company's contribution of PF# 1800 2'1,600

As an associate you are also entitled to the following additional benefits

. Floating I/edical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

. Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

. From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

. From date of joining, women associates will be entitled to maternrty leave
in the l,4aternity Benefit Act

n eligrbility as specified

. ln addition to the above, as per Cognizant policy, you are eligible for child ado and paternr

leave by adhering to the conditions as specified in the Cognizant lndia Leave policy

Di
Ilr'ar?i l.::',;r, ol i r !tiil,tii ns

No. of leave daysCategory of LeaveSl No
18Earned Leave1

122 Sick Leave

Casual Leave 63

Rl'qd. Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 -' - . .

Description



Provident Fund Wages:

. For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be lilonthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".
. Determination of PF Wages for the purpose of conkibution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State lnsurance

. Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGCi 12) as per Annexure A of this letter.
. l,4onthly ESI conkibution will be computed on total remuneration paid to an Associate rn a partrcular
month which includes any recurring (or) adhoc special payouts during the month
. ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mao, if the Associate
contributes even for one month in the said contribution period

- Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

** lncentive lndication: lncentive amounl may be higher, lower, or nil as per the terms described herein.
The incenhve program is drscretionary, subject to change, and based on individual and company
performance. lt is prorated to the duration spent with Cognizant lndia for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout

Note: Any statutory revision of Provident Fund/ESl Conkibution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending signiflcant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. lf you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

r

Rl'qd. Oftice: 1 '15/535, old lvlahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097

Cognizont

**.Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.



Abhijeet Kumar, 21, residtng at (hereinafter referred to as "

you", "your" or "yourself', which expression shall unless repugnant to the context or meanrng thereof, be

deemed to mean and include his/her heirs, executors and admlnistrators) of the OTHER PART

The Company and you are, wherever the context so requires, hereinafter collectively relerred to as the

"Parties" and individually as "Party".

RECITAL

AND

2. Place of Employment

you will be employed at any one of cognizant's offlces as per business requirement. The company
reserves the right to transfer you on a temporary or permanent basis to the other offlce locations, functions

or departmenti within the Company and/or other affiliated entities and assign such other duties as may be

deemed fit rn the interest of the Company. The Company also reserves the right to require you to work

remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc

During your employment with the Company, you shall not, without the pany's prior written consent,

directly or indirectly employ or engage with any other person, business or ntity, whether or not for any

gain or profit, irrespective of whether it is during or outside your hour of work in the Co pany

Additionally, you are not allowed to undertake any other gainful employm agement, bu tness,

'1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognlzant, you will faithlully, industriously, and

to the be;t of your skill, ability, experience and talent, perform any and all of the duties required of your

position. ln carrying out these duties and responsibilities, you shall comply with all policies, procedures,

rules and regulations, both written and orai, as are announced or implemented by the Company from time

to time, and shall honour and comply with all rules and statutory requirements under applicable law as

amended from time to time, in letter and spirit.
b. your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or

other organizational policies shall entrtle the Company to take appropriate disciplinary action(s) including

termination of your emPloyment.
c. you shall, it all times, maintain satisfactory performance and upskill yourself in accordance with the

business requirements of the Company Unsatisfactory or poor performance shall entitle Company to take

appropriate disciplinary action(s) including termlnation of your employment.

e

assume any public office or private offlce, honorary or remunerative Ut flor ritten

permission of the Company. During your employment with the Company, you ot dire directly

engage in any conduct in conflict with or averse to the best interests ol the C
Company at its sole discretion ln addition, you shall not disclosegflSHS

27, KP'lll, Greeter liorda-20130Q

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

the

Cognizant Technology Solutions Indra Private Limited, a company incorporated under the Companies Act,

1956 with its registered offlce at 5/535, Okkiam Thoraipakkam, old Mahabalipuram Road, chennai -

600096, Tamil Nadu, lndia; (hereinafter referred to as "company" or "cognizant" which expression shall

unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and

assigns) of the ONE PART;

Cognizont

Employment Agreement - Cognizant Technology Solutions lndia Private Limited

This Employment Agreement ("Agreement") is made effective as of - between:

WHEREAS, you desire to be employed by the company and the company has made an employment offer
(,'Employment offer Letter,') to you and in pursuance thereof desires to employ you on the terms and

conditions set forth below.

NOW, THEREFORE, in consideratron of the mutual promises, covenants and conditions set forth herein,

the Parties hereto mutually agree to the below mentioned terms and conditions governing your

employment with Cognizant:



Cognizont
systems or offices, your prior employer's and/or their clients' proprietary or conlldential information, or

violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or

documeits of the Company, its atFiliates, its clients or certain third parties'(with which the Company has

any dealings), which information and/or documents are private, business sensitive, confldential and/or
proprietaryltogether, the "Confidential lnformation"). You are obliged to keep the Confidential lnformation

as secret ind irust not, without prior and speciflc written permission from the Company, disclose any such

information, received from whatever Source and however you may learn it, to any person or third party.

b. Any breach of your conlldentiality obligations as specifled above may be a cause for termination of your

employment with the Company, UesideJtne Company's entitlement to initiate legal action against you Ior

suih breacn. The obligations imposed upon you under this clause 5 will survive even after cessation of

your employment with the ComPanY.
c. you snati not take copies of any Confidential lnformation for your own purposes without prior permission

of the Company and forthwith upon termination oI your employment with the Company, you shall return to

the Company all such copies of Confidential lnformation including but not limited to documents, records

and accounti in any form (including etectronic, mechanical, photographic & optical recording) relating to

matters concerning the business or dealings or affairs of the Company

d You shall not, d-uring your employment with the company and at all times thereafter, do or say anythrng

that may cause direct oiindirect damage to the business of the Company, its affiliates or their clients

e you snalt be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting

potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or

disparaging clients, associates, competitors, or suppliers or any thrrd parties

t. Vou witt not make any false, defamatory or disparaging statements about Cognizant, its clients, or any

other employees or directors, irrespective of whether any such statements are likely to cause damage to

any such entity or person.
g. ine Corpiny ieserves the right to require you to sign confldentiality and non-disclosure agreements

;ith any clients on whose proiect you are being assigned on behalf of the Company'

By signing below,
u. yo-, n6reOy provide your consent to Cognizant, its affiliates and their clients for the holding and

processing oi your perional data for all purpose; of the administration and management of your

employment and/or the Company's business,
b. you hereoy provide your consent to your personal data including any senslttve personal data or

info'rmatron Ueing cottected and the same being transferred, stored and/or processed by Cognizant in lndia

and any other countries where Cognizant, its affiliates and their clients have offices'

c you'agree that Cognizant and its afflliates may make such data available to its advisors, service

providersl other agencies such as pension providers, medical, rnsurance providers, payroll administrators,

background veflfication agencies and regulatory authorities,

d. yo-u have the right to amend, modify or alter your personal information. The Company will exercise all

reasonable diligerice for safeguarding your personal information, as has been disclosed by you. lt is

ctarified that th; obligation will not be applicable in case of legally required disclosures, and

e you acknowledgJand agree that Company may, in the course of its business, be required to disclose

peisonal data retaiing to you, after the end of your employment to any group/statutory bodies/authorities as

required under applicable lawrequirements

5. Data Protection

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive oF any

app licable break, subiect to the limit of daily working hours, as prescribed by the applic€ble laws. The

Company may require you to work for extended working hours/days including weekends, depending on the

project requirements, business exigencies and/or for conscientious and complete performance of your

duties and responsibilities towards the Company, subject to the limit of rking hours as prescribed bY the

applicable laws. Any changes made to the Company's working hours sh be notified to you

e Company may, at its discretion, vary the normal worki ng hours or d s for any employee or class ofb. Th
employees or for all the employees based on project require ments, Compa policies and prevailing laws,

for the time being n forceas may be applicable from time to time/in consonance with any applicable la

to be made to the above work timings or days shall be mad e sole

a ss 24
rme o

Any changes
discretion and notified to you in advance
c. The Company may also require You to work on a shift basis. The shifts m

hours a day, 7 days a week and 365 days a year. The shift timings ffi[re[ ons

Rl'qd. Office: 115/535, Old Mahab

Company at
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any Company policy and which will be notified to you in advance
d. Your office timings shatl be monitored by the company through appropriate systems & processes, as

updated from time to time and you shall ensure compliance to the processes and policies at all times.

your employment with Cognizant is conditional and subject to satisfactory background and reference

check in line with the company's policy. An independent agency may conduct internal and external

background checks, for which you provide your consent. The company's offer of employment and/or

continued employment is subject to satisfactory background verillcation report

The Company shall be entitled to withdraw its employment offer if the background verillcation checks

reveal unfavorable results at any time. Similarly, in case if your background veritlcation report is found to

be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to

terminate your employment immediately

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to

comply or execute the fouowing Company agreement and attest your understanding and adherence to

following Company policies:

7. Background Check

'10. Representations and Warranties

By signing below,

i. lP Assignment Agreement
ri. The Code of Business Ethics
iii. Acceptable Use Policy and Social l\4edia Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and

policies as may be drafted, enforced, amended and/or altered from time to time and which are not

specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ Policies are

available on the Company's intranet and you are expected to go through the same carefully as a condition

of your employment. Foiany clarification in retation to applicable policies, guldelines, processes, please

reach out to your HR Taleni Manager lt is your responsibility to keep yourself informed of any and all

changes madl by the Company to such policies from time to time lf at any time during your employment

wlth i-he Company, you are found in violation of any applicable rules, processes, procedures or policies of

the Company, the iompany reserves the right to take disciplinary action against you, including termination

your employment without notice period

9. Non-Compete and Non'Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such

employment, you will not directly or indirectty, either as an individual on your own account or as a partner,

employee, cohsuftant, advisor, agent, contractor, director, trustee, committee member, office bearer, or

shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise

encourage any employee to leave the company's employment, (b) solicit business from competitor(s) or

ctient(s);f tne Compiny or (c) be emptoyed or engaged with any competito(s), or (d) be employed or

engaged with uny 
"ii"ni(r) 

oi ihe Company with whom you have interacted or worked in a professional

""iuiiry 
;"pr"."nting the Company during the six ( ) months preceding the date of terminatlon of your

employment.

a you warrant that your employment with the Company does not and

with any agreement (oral or otherwise) to which you are or have been

requisite permits, work visas and clearances to be able to lavr'fully and

mpany; Droli I C!. er\fi! C:.'lr:.i

Rl'qd. office: 1 15/535, old Mahabalipuram Road, okkiam T ai6a'f tam, Chbnnai'-

will not violate or otheMtse conflict
party and that you Possess all the

tfully employed in lndia with the

Company under the terms of this Agreement;
b. you warrant that you have satisfactorily completed all of your obligations er any employm ent contract

or other contract or agreement with any compa ny(ies), person(s) or entitY(ies iously em ed or

contracted wilh you and that any previous employment contract and/or rel have te inated

and/or expired prior to the effective start date of your employment at the Co all the

requisrte power and authority, and do not require the consent of any third Party ed ith the

Co
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c. you represent and warrant that you shall not bring into company premises or systems (or use in any

manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or matelials of your previous employer,
without written permissions/approvals from such previous employer or third partiesi and

e. you represent that unless authorized by the Company in writing, you Shall not sign any contract or
agreement that binds the company or creates any obligation (financial or otherwise) upon the company

ln order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company

has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and developmenutrainings and avenues oF up-skilling. As a
condrtion of your employment with the company, you are responsible for upskilling yourself to make

yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and

career development with the goal of providing world-class services to our clients. Therefore, you shall

adhere to and meet the obligations under all such policies and processes, including the Associate

Deployment Pool Policy and those that may be changed by the Company from time to time

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all

direct or indirect losses or damages, injury or liabrlity for a claim of damage, loSS or injury to person or
property, suffered or sustained by Company and its affiliates which is attnbutable to you, resulting from any

of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or

negligent performance of your duties as expected from you whiie ln employment of the Company

12. Business Engagement, Learning and Development and Project Deployment

1 3. Unauthorized Absence

l[ you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
th; pnor written consent from your approving authority, it will be construed that you have voluntarily

abandoned your employment with the company. The company shall be entitled to take appropriate

disciplinary action(s) against you as per the Company's Job Abandonment Policy

'14. Retirement

you will automatically retire from employment with the Company on the last day of the month in which you

attain the age of fifty-eight (58) years. lt is hereby clarified that the Company reserves its rrght to change

the retirement age at its sole discretion.

15. Termination of Employment

a. The company may terminate your employment at any time with or without assigning any reasons by

providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notrce or b-alance

notice piriod. Vo, ,uy resign or terminate your employment with the Company by providing 90 days'

advance notice to the Company. When you serve notice to reslgn from the employment of the Company,

the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adiust

the vacation accumulated towards part of the notice period

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,

suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in

writing (without any notice penod or salary in lieu of any notice period) in the event of your:

. I/'lisconduct, as provided in Misconduct and Disciplinary Action Policy

. Non-adherence to Associate Deployment Pool Policy

11. lndemnity

. Violation of Social l\4edia Policy or Conflict of lnterest Policy

' Breach of integrity, or embezzlement, or misappropriation or misuse o causing damage to the Company'

s assevproperty or rePutation
. lnsubordination or failure to comply with the directlons given to you by pe ons so authorized

. lnsolvency or conviction for any offence involving moral turpitude

. Breach of any terms or conditions of the Agreement and/or Company's

directions of the Company
. Violation of non-disparagement obligations

or other doc ments or

Di
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Cognizont
. Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests oI its

client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services

to any group company worldwide. on any such secondment, deputation, assignment or transfer of your

emptoymeni, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
lnternational Employment Agreement(s) of the specific country, based on the policies of the Company

17. Survival

The parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
(',Dispute,,) arising out of, or in relation to, this Agreement, including any oispute wrth respect to the

existence or validity hereof, the interpretation hereof, or the breach hereol. ThiS Agreement and your

employment with the Company shall be governed and interpreted in accordance to the laws of lndia and

the courts rn Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the

aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but

not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of

this Agreement.

clauses 5, 6, 1O and ',12 and any other clauses, which by their nature are expected to survive, shall all

survive the termination of your employment (for any reason) and shall continue to apply to you even afler
cessation of your employment with the Company

18. Dispute Resolution and Governing law

19. General

Sig n Sign

Name Name

This Agreement and your employment is personal to you and you cannot assign, subcontract or transter

your rights or obligations hereunder to any other person or entity. No delay or tailure by company to

exercisi any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver

of such powers, rights or remedies. lf any provision of this Agreement is held by any competent authority to

be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be

affected. you shalt not make any announcement concerning Company, its affiliates and their employees,

contractors or clients without Company's prior written consent and you shall not use or disclose the name,

trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates

and their employees, contractors or clients.
This Agreemeni, together with the agreements and policies of the Company, Employment Offer Letter (and

any attichments thereto, are the exclusive and entire agreement between the Parties relating to lts subject

mjtter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,

representations, and proposals relating to the subject matter hereof.
you shall be required to treat the terms of this Agreement as strictly confldential The Company reserves

the sole right to change any terms or conditions provided in this Agreement based on applicable laws or

busrness exigencies
lN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year

flrst above written.

Cognizant Technology Solutions lndia Private Limited [Name of Employee]

D irectoi

Rl'qd. Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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ny of your dutiesj (iv) your conviction of or pleading gui to any crime involving

zlement, or that constitutes a felony in the lurisdiction i lved; or (v) Poor Job

Director
Advance Solutions

14 Vijay Nagar

Jalandhar PB- 144001

Dronacharya GrcuP
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29'h July, 2021

Abhiieet Kumar

S/O Anil Kumar Jha,

C/O- Anil Kumar Jha, Tehsil Biraul, Mahuwar,
Darbhanga, Bihar-847203
a bh izrt98 (a smail.com

Dear Abhijeet,
We are pleased to offer you a full-time position with Advance Solutions corporation ("Advance

Solutions") as JuniorTechnical Consultant on the following terms and conditions:

1. Start Date: The start date of your employment will be Aut9th,2021.

2. Compensation:This will be a paid training and your stipend will be Rs. 15,000 Monthly'

3. After the training, you will be appointed with the position of Technical Consultant and your

minimum cTC Annual Salary Package will be Rs. 3,00,000. The final cTc Annual Salary Package

would be decided based on your performance during training

4. paid Time-off; During training period you will be eligible for one (1) paid time off per month that

you may avail within the month or it will expire. After completion of training, in accordance with

Advance solution,s policies, you are eligible for the following paid time off on a calendar year

ba s is:

. Personal Leave DaYs

. Sick Days

. observed Holidays (as observed by the client)

5. You shall not have the right to make any contracts or commitments for or on behalf of Advance

solutions without first obtaintng the express written consent of from Advance Solutions

manaBement.

5. Term of Employment/Termination: Your em ployment will commence on your start date and shall

continue in force and effect for an lnitial Term of two yea rs, u nless terminated sooner or extended

as provided by the terms of this Offer Letter. This Offer Letter shall be subject to automatic

renewal on a year-to-year basls thereafter, You witl be bound to be with the company to finish

your job respo ns ibilities for period of two years unless u nder certain circumstances, both you and

company agrees to terminate the employment contract by giving three months written notice.

The penalty to not complete the bond period is equivalent to 6 months of salary deduction. After

the bond period, ninety days (90) days' notice of intent not to renew this offer letter or intent to

terminate this Offer Letter /your employment should be provided. Advance Solutions may

terminate this Offer Letter/your employment immediately (without notice) for Cause "Cause" is

defined as: (i) any material breach by you of this Offer Letter; (ii) yo repeated failure or refusal

to perform any material duties of your position; (iii) your Sross neBlig ce or willful misconduct in

performing a

theft, embez
performance

ions
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SOLUTIONS

you shall not have the right to make any contracts or commitments for or on behalf of Advance

solutions without first obtaining the express written consent from Advance solutions

management.

9. Non-Solicitation covenants: ln recognition of the highly confidential and proprietary nature of

the Advance solution's business methods, practices and client relationships, during the term of

your employment with Advance solutions and for a period of twelve(12) months subsequent to

the termination of your employment for any reason(regardless of the circumstances surrounding

termination), you shall not, directly or ind irectly, in any manner whatsoever: solicit to provide, nor

provide, nor advise others of the opportunity to provide, as a principal, agent, employee/

consultant, independent contractor, stockholder, partner, member, solicitor, officer, director or

rn any other capacity, for the benefit of any person or entity other than Advance solutions, any

services rendered by Advance Solutions, including, but not limited to, technology services,

from/to: (i) any person or entity who is a client or customer of Advance Solutions (regardless of

how such services are compensated, i.e. whether on salaried, time-and-materials continSent

compensauon, or other basis); or (ii) any person or entity identified as a prospective Advance

solutions client (i.e. any and all individuals or entities identified and/or contacted by [or who

contacts] the Advance Solutions for the purpose of becoming an Advance Solutions client prior to

the termination of your employment) during the twelve (12) months prior to the termination of

your employment.As used in this offer Letter, "solicit" means the initiation, whether directly or

indirectly, of any contact or communication of any kind whatsoever, for the express or implicit

purpose of inviting, encouraging or requesting an individual or entity to:

a. transfer business to any person or entity other than Advance Solutions;

b. obtain consulting or technology services from any person or entity other than

Advance solutions; or
otherwise discontinue, change, or reduce such ind idual or entity's existing

business relationship with Advance Solutions, includi referral sources of the

.aaa..oo.a.aaaat

c

Advance Solutions
1A Vljay Naga r

Jalandhar PB' 144001

com pa ny

rre

Atr'VANCE

7. Representation: You represent that your performance of all the terms of this Offer Letter will not

breach or Contravene any covenant or agreement undertaken by yOu in connection with any prior

employment or business activity or any agreement to keep in confidence proprietary information

prior to the commencement of your employment with Advance Solutions'

8. Confidential lnformation: You reco8nize that during the course of this employment you will work

with, have access to, and be exposed to certain information belonging to Advance Solutions and

to Clients which is proprietary, confidential and constitutes trade secrets, including: other vital

proprietary, confidential, and trade secret information (the "lnformation") which are valuable,

special and unique assets of Advance solutions and/or its clients, You agree that you will not at

any time or in any manner, either directly or indirectly, divulge, disclose, or communicate in any

manner any lnformation to any third party without the prior written consent of Advance Solutions

You will protect the lnformation and treat it as strictly confidential, A violation by you of this

paragraph shall be a material violation of this Employment Offer Letter and will justify legal a nd/or

equitable relief.

Dronac ons
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12. Non-ExclusivityofRemedies:Theenumerationhereinofspecificremediesshall notbeexclusive

of any other remedies. Any delay or failure by a party to this offer Letter to exercise any right,

power, remedy, or privilege herein contained, or now or hereafter existinS under any applicable

statute or law, shall not be construed to be a waiver of such right, power, remedy, or privilege. No

single, partial, or other exercise of any such right, power, remedy, or privilege shall preclude the

further exercise thereof or the exercise of any other right, power, remedy, or privilege'

13. Notices: All notices required or permitted under this Offer Letter shall be in writing and shall be

deemed delivered when delivered in person, via commercial, overnight delivery carrier {such as

Federal Express); or sent via lndian Postal service, postage paid, return receipt requested,

addressed as follows:

Abhijeet Kumar

C/O- Anil Kumar Jha, Tehsil Biraul, Mahuwar,

Darbhanga, Bihar-847203

14. Arbitration: With the exception of any actual or threatened breach of the covenants described

above and consistent with this offer Letter, any claims, disputes or other matters between the

parties to this offer Letter arising out of or relating to this offer Letter, including any claims for

breach of this offer Letter or any claims in tort arising from the negligence or wrongful act of any

party to this Offer Letter, shall be subject to and decided by arbitrati unless otherwrse agreed

to by both parties in a written document signed by authorized represe tives of both parties

The arbitrator will have no authority to award damages not measured he prevailing party's

Advance Solutions
L4 Vijay Nagar

lalandhar PB- 144001

.aaao.oo.a.a
aaaa
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10. Return of Property: Upon terminatlon of employment, you shall deliver all property (including

keys, records, notes, data, memoranda, models, and equipment) that is in your possession or

under your control, which is Advance Solutions property or related to Advance Solutions business.

Such obligation shall be governed by any separate confidentiality or proprietary riShts agreement

signed by you.

11. Equitable Relief; You further acknowledge and understand that your violation of any of the above

covenants or restrictions set forth within Paragraphs LO,L7,12,13 and 15 will result in irreparable

harm to Advance solutions, and that an award of money damages, alone, will not be adequate to

remedy such harm. consequently, in the event that you violate or threaten (i.e. indicate-in any

manner or form-to a ny person or entity a n intention or desire to violate this Offer Letter) to violate

any of the above covenants or restrictions, Advance solutions, in addition to any other rights and

remedies provided at law or in equity, shall be entitled to bothr (a) a preliminary or permanent

injunction in order to prevent the continuation of such harm; and (b) money damages, including,

without limitation, all reasonable costs and attorneys' fees incurred by Advance Solutions in

enforcing the provisions of this Offer Letter. Nothing contained herein shall preclude Advance

solutions from pursuing any action or other remedy for any breach or threatened breach of this

Offer Letter, all of which shall be cumulative.

Advance Solutions CorPoration

14 Vijay Nagar Jalandhar, PB 144001

Attn: Sanchit Sah ni
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actual damages, and may not, in any event, make any relief, finding or award that does not

conform to the terms and conditions of this offer Letter. The prevailing party in any arbitration

brought under this clause shall be entitled to reasonable attorneys' fees and costs of action,

including all filing fees and arbitrator costs. such arbitration shall be final and binding upon the

parties and upon executing this Offer Letter both parties are waiving their rights to a jury trial'

15. Precedence: Notwithstanding the above provisions, any exceptional compensation, commission

bonus, benefits or other otfers made in writinB by authorized officers of Advance Solutions shall

take precedence over the corresponding provisions of this offer Letter. However, all other

provisions of this Offer Letter which are not affected by such exceptional offers shall prevail and

shall remain in full effect.

17. Counterparts:This offer Letter may be signed in any number ofcounterparts with the same effect

as if the si8natures thereto were upon the same instrument

To indicate your acceptance of this offer, please sign below and return one copy of this letter within

three days from the date of receipt. once this offer is accepted, you will be provided with an

employment agreement that memorializes the terms set forth hereln,

Date: .lu ly 29th,2021

Agreed and Accepted:

lhave read, and lunderstood and agree with the terms stated in this Offer Letter' My Signature below

constitutes an acceptance of this offer of employment and to abide by the terms of thls letter.

Date: August znd,202L

r) I
Advance Solutions

14 Vijay Naga r

Jalandhar PB- 144001

Dronec tlc irs
27, KP-t.;,,

y*Megha Kochhar
(cFo)
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DocuS

Abhijeet Kumar

recto

16. No Assignment: lt is agreed that this is a personal contract of employment and that your rights

and interests hereunder may not be sold, transferred, assigned or pledged to another person or

entity.

we look forward to the opportunity of workinS with you, and we are confident that your employment

with Advance Solutions will prove mutually beneficial,

For ADVANCE SOLUTIONS CORPORATION



Thanking You,

sunny Goyal
Sunnvg(aquantira com

Indxx Capital Management P!'L Ltd.

IN'D)O( CAPITAL MANAGEMENT PRIVATE LIMITED

CIN Number. U7l I00DLzC[1YI Cl6'1214

E-marl Id: info@quantra com

websirc address: Quantira com

Phone No 0124-4628300

Dear Aashik4

Wjth reference to your application and subsequent interview with us for a career in our orgaDization, we are pleased to inform you that you

have been selected for;mployment in Indxx Capital Management Pvt. Ltd as a Management Trainee. Your ioining date will be a

mu tually agreed upon date. Kindly let us l(low your availability.
your compensation details have been enclosed herewitL On your acceptance, Ind)o( will injtiate all the ioining formalities
please noie thar your employment will be governe<l by Ore Appointment letter that will be issued to you on satisfactory completion of

Background verifi cation and other loining formalities

Regrstered Office: A60, NDSE Part 1, New Delhi, -l- -
hr la ,d 2i,'i iid ii' '-t t 

.f I.sr.ii:U orls

il, Grdot' ccorporate office: Indxx Tower 39(), Phase IV, Udyog vlhar, sector_1



This Document is strictly Private and Conlidential aud not to be shared with anyone in the organization.

The Appraisal cycle will end on

salary Revision, If any will be

effective from

3I-Mar.22

1-Apr-22

Aashrka RastogiName:
Managemenl TraineeDesiqnation:
May 25,2021Date:
GurgaonLocationr

15 0,0 0012,500B asic

2,00 0 24,000Conveyance

7 5,0 006,250HRA

2.649 31,788Other Allowance
601 7,212Gra tuiW

12,00 01,000Medical Insurance

3 00,00025,000Total CTC

Directcr
Droni utians
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skill

OFFER LETTER

sth April '21

Dear Aashika Rastogi,

Based on the recent discussions with you, skillsanla (officially registered as INTERVIEWMILES

PRIVATE L|MITED) is pleased to offer you the position of Programming Instructor. At

skillsanta, we believe that our team is our biggest strength and we take pride in hiring "oNLY"

the best and the brightest. We are confident that you would play a significant role in the overall

success of the venture and wish you the most enjoyable, learning packed and truly meaningful

work experience with SkillSanla.

Your appoinlment will be governed by the terms and conditions presented in Annexure

A and B.

we look forward to you.ioining us. Please do not hesitate to call us for any inlormation you may

need. Also, please sign the duplicate of this offer as your acceptance and forward the same to

us.

Congratulations!

Sweta Verma

HR Business Partner

1st Floor, NR Tower, 17th Cross
lnterviewmiles Pvt. Ltd.
Road, 1gth N4ain Rd, Sector 4, HS N R Towe

ces, Bangalore, Karnataka Pin: 56 irector
Dronac tions
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skill

You shalt be govemed by the following terms and conditions of service during your job at SkillSanta,

and those may be amended from time to time

You are being hired as a Programming Instructor and Khushboo Kothari would be your

Reporting Manager and Mentor during the work

Your date ofjoining is April 7'h, 202 I . During this time, you are ex pected to devo te you r time

and efforts solely to Skillsanta. You are also required to let your mentor know about

fbrthcorning events (if therc are any) in advancs so that your work can be planned accordingly

Also, for the first month, you will be paid for a full amount only if you have joined on the

1st ofjoining month or else it will be on a Pro-rata basis for the same month'

The "First Six Months" ofthe Employment Term shall be considered Employee's probationary

period. During the probattonary period or at the end ofthe period of probatron, employment may

be terminated at any rime without assigning any reasons whatsoever. conhrmation shall depend

upon satisfactory review ofyour performance & conduct during the probation period

o

o

c

o

you will be workrng remotely for the duration of the work. There will be catch ups scheduled

with your mentor to discuss work progress and overall work experience at regular intervals

lnterviewmiles Pvt. Ltd

1st Floor, NRTower, 17th Cross Road, 1gth l\'4ain Rd, Sector4, HSR yout. N R Tower,

Workshaala Spaces, Bangalore, Karnataka Pin: 5601

or
Drcnaaharya Grouf ij' itutionsn

il, ( ? -1.i1'., Grei:t,it' i,r.rcir' 2C.! Ii:;

ANNEXURE. A

o Au the work that you wilLproduce at or in relatron to SkillSanta will be the rntellectual Property

ofskillsanta. You are not allowed to store, copy, sell, share, and distribute it to a thrrd Party under

any circumstances. Similarly, you are expected to refrain from talking about your work in pubhc

domains (both online such as blogging, social networking site and offline among your friends,

college etc.) without prior discussion and approval with your mentor'

o We take data privacy and secunty yery se ously and to maintain confidentiality ofany students,

customers, clients, and companies' data and contact details that you may get access to during your

work will be your responsrbility. SkillSanta operates on zero tolerance principle with regards to

any breach of data security gurdelines. At the complehon of the job, you are expected to hand

over all Skillsanta worUdata stored on your Personal Computer to your mentor and delete the

same from your machine.

o Under normal circumstances either the company or you may termioate this association by

providing a notice of 30 days without assigning any reason' However, the company may

terminate this agreement forthwith under situations of in-discipliDary behaviors'



o

o

c

skil[

lnterviewmiles Pvt Ltd

1st Floor, NRTower, 17th Cross Road,'lgth f,4ain Rd, Sector4, HSR

Workshaala Spaces, Bangalore, Karnataka Pin: 560

You are expected to conduct yourself with utmost professionaltsm in dealing with your mentor,

team members, colleagues, clienLs and customers and treat everyone with due respect

skillsanta is a start-up and we love people who like to go beyond the normal call of duty and can

think out of the box. Surprise us with your passion, rntelligence, creativity and hardwork and

expect appreciation & rewards to follow.

Expect constant and continuous objective t'eedback from your mentor and other team membels

and we encourage you to ask for and provide feedback at every possible opportunity lt's your

right ro receive and grve feedback thrs is the ONLY way we all can continuously push ourselves

to do better.

Have fun at what you do and do the right thing - both the pnnciples are the core ofwhat skrllsanta

stands for and we expect you to imbibe them in your day to day actions and contlnuously challenge

us if we are falting short ofexpectations on either of them.

The payment would be done by or before l5th ofthe next month. For instance, you will recetve

the payment for the month of January by or before l5th of February.

As an employee of Skillsanta, you will get a free membership subscription in which you will
be eligible lo learn all free courses.

HoursMeek

25 Hours 1 2000/month + incentives

l\4ore than 25 Hour '12000 + 150 per hour

Less than 25 Hour 125 per hour

*tFor example,
.ForHourszs/week:lfyoudevote25hrs/week,thenyouwillreceivelNRl2000per

month. ln addition, you will be earning incentives separately'

. For Hours, more than 2slweek: lf you devote 30hrs/week(say), then you will receive INR

'12000 + 150.20 (5 hours extra per week) = INR 15000

. For Hours, less than 25/week: lf you devote 2ohrs/week (say), then you will receive the

amount; 80. 125= INR 10000

N R Tower,

tr
Drcnaa Gt itutions
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Compensation

Our payment Policy:

Amount (in INR)



skrtl

Documents

The following documents need to be submitted to the organization:

1. A legible copy of the PAN card

2. A legibte copy of one of the following documents - Aadhar card/ Passporu Driving License/

any other government issued lD that contains a photograph, name and address

I have carefully read the lerms and conditions of this offer and hereby accept the oFfer

Name:
Place:
Date:

Signature

lnterviewmiles Pvt Ltd

1st Floor, NR Tower, 17th Cross Road, 1gth l'4ain Rd, Secto
Workshaala Spaces, Bangalore, Karnataka

r 4, HSR La ut. N R Tower,
Pin: 560102

AN NEXU RE-B



From: AASHIKA RASTOGI aashika.12577@gnrndia dronacharya.into
Sublect: Re: Otfer Confirmalion-Business Developmenl Executive

Date: 3 December 2020 at 5:44 P[.il
To: Propel Guru HR hr@propelguru com, tpo@gntndia dronacharya tnto

Thanllou for theloboffer.I am l@Iina toftard to ioin
Th:nk !.x

or i2lo!72o20 ail] AIl ProFcl cun, tlR <irr(,_;propclsuru ..rni> rroto:

Dear Caodidates

Congralu attons I

This is wlth respect to your application and lhe s!bsequent rounds olcliscussions you had with us We are pleased lo extend
an otfer to join P_r-ap._e-1G![U- Delails of the ofter are given below

As alr€ady discussed, you will be under a 1 year Bond, in case yoLr Breach the Bond Agreement th6n you are tiable to pay
Rs 2'00.000 along with oth€r bsnetirs.The hard copy of the Bond Agreement will be giv;n to you once you ioin the

lmportant Poinrs

1_ Postjoining, the ComPany willconducl a test between 10 lo 30 days, it is mandatory for you to clearthis testto
continue your employment with Propel Guru
2'lt is mandatory tojoin the otfice within 'l monlh from the date ofjoining, no Work From Homo facility lvilt be provided.
Employee residence has to be within 10 km from company premises.
3- No Exam Preparation Lsave will tle given, leave on exam day can be allowed only after submitting the exam schedule
with the HR Team.
4- Th€re are no leaves in the Training Period.

lI you agree with all the terms and cooditions ,9ive your conljrmation within 24 hours

For fu(her queries/ciariflcatLons feer i,ee to gel back to Lrs !'Ve look fonaard lo a orLrtuajly rewarolng and long lern oereer
arssocialron with you

D ron3 n stitu ticn s
27, KP-Lli, GrEat€r i\oi



From: Aashlka Rastogi aashika.raslogi@gmail com
Subject: Fwd: Otfer Letter Aashika Bastogi 12577

Oate: 6 May 2021 at 7:34 PM
To: tpo@gnindia-dronacharya.inro

Hello ma'am,
Please find the offer letter
Yours Sincerely,
Aashika
CSIT
12577

---------- Forwarded message ---------
From r < [d1, i1!44.111111 I
Datet Fi, Apr 23,2o2r,22t44
Subject: Offer Letter
To: <ilit-_illk -_rasit) i,i (il, iil|i.n ll,r:l")1!) >
Cc: Puja Khurana <l)rlil kLu.a r.r(: ii,.llrl !'.r.ir>, Sumita Arora <(ril)ritri. ldaii .(()nr>

Dear Aashika.

Welcome to Adaanl

With reference to your application and subsequent interviews you had with us, we are pleased to offer you the
position ofWeb Designer - Apprentice in our Organisation. You will be paid a stipend ofRs. l2O00l per

month This offer is subject to verification of all documents. You are requested to jorn on Monday, 26th Apnl,
2021 .

PJease provide the tbllowrng documents for verification and oflicial record

Educational Qualifi caions:

a. X Certificate & Marksheet

b. XII Certificate & Markshset

2. Craduation (Degree & Marksheet)

3. Post-Graduation (Degree / Marksheet). if applicable

,1. Technical Qualihcation Ceni6cates, if any

5. PAN Card

6 Aadhaar Card Director
tien s

?7, R?-!'Lt, a.rtar_,.:r iiuida-2,: i 3 C 
r.;

7. Voter ID



8 Address Proof (Permanent & Current)

9. All Previous Employment Details (Appointment letter, Experience Letter/Relieving Letter), if applicable

10. Last 3 months Salary Slip /Bank Statemenr, ifapplicable

I 1 . Bank Detail (Attach a cancelled cheque or Copy of your Passbook wirh Name of the Bank, IFSC Code,
Branch and Account Number)

Looking fbrward to your association rvjth Adaan!

Please reren in case ofln5 que\lion\.

Warm Regards,

Leela Mani

Asstt Manager (Admin)

D!'o:1ac t['tions
ii-2C



Phone;0'1204091789
Email. business@binmile.com
Website: www.binmile.com

Technologies P vt. Ltd

R

Dare:10,h Apr 2021
Aamshi Rawat
NOIDA, U,P.

RE: I-ETTER OF OFFER OF IOB Software Developer
Dear Aarushi,

Following our recent discussions, we are pleased to confirrn that you have been selected
to work for BinMile Technologies Privare Limited.

If you join us, y'ou will become part of a fast-growing technology company and
dedicated team that works togerher to prolide our clients rvith the highest possible
level of service and delivery. As a member of the BinMile team, we would ask for your
commitment ro deliver oursranding quality and results rhat exceed client expectations.

In addition, we expect youi personal accountabiliry in all the services, actions, advice
and results that you provide as a representative of our organization. In return, we are
committed to providmg you with every opponunity to learn, grow and stretch to rhe
highest level of your ability and potential.

'Applicable Gort. ta-xes will be deducted if any.
The detarls of your saiary structure are provided in the

irector

re

Drcnach.r n !ons

Office Address : Binmile Technologies Pvt Ltd., Ground & First Floor, e
Registered Office : l9/7 Gulmohar road, Shipra Suncity, lndirapuram, Ghaziabad U.p - 201A14

CIN : U74999UP201 7PTC088932

01

We are confrdent you will find rhis new opporruniry both challenging and rewarding.
Proposed below are your employment details ard remuneralion:

. Salarlc Your SaJary package will be INR 3,50,000.00 per year.

- 59,



Technologies Pvt. Ltd

N Phone : 0120-409'1789
Email: business@binmile.com
Website: www.binmile.com

,''!nns

Benefit: Free Employee l\,ledical Insurance (Group Insurance) ofthe cover of 2.5 lai<hs

Training: Training Period will be of 3 months from the dare of.ioining ro the company.

Probation: Probation Period u.il1 be stan from your date of joining for 5 months.

Notice Period: The nodce period will be of 60 days.

We would like you to join rhe company by 19'b May 2021. If this date is not
acceptable, please contact us immediately. please sign a copy of this lerter and return
to us within 24 hours to indicare your acceptance of this offer along with your
resignation letter from the current company_

we are confident you will be able to mal<e a significant contribulion to the success of
our Binmile Technologies arld look forward to working with you.

BINMILE TECHNOLOGIES PW, LTO.

S Director
Directo r

ACCEPTANCE

With the signature below, I accept this offer for employment.

Name Date

irector
Drcnacha r"';:

27 , K,t" :

office Address ; Binmile Technologies Pvt. Ltd , Ground & First Floor, o-42, sector - 59, Noida u.p - 201301
Registered Office: 19/7 Gulmohar road, Shipra Suncity. lndirapuram, Ghaziabad Lp _2O1A.l4

CIN : U74999UP201 7PTC088932

per annum.



Phone : 01204091789
Email: business@binmile.com
Website: www.binmrle.com

Dire
Drcn

Technologres Pvt. Ltd

nctil!lri-1ns
27 , KP:'L!':, '. ' '.:,

5alary Structure
Particulars Yearly Monthly
Ba sic 1,75,000 14,5 83
HRA 8 7,500 7 ,292
Special Allowance 87,500 1)q)
Gross Salary 3,50,000 29,167

Standard Deduction

HRA*

Chapter VIA

Taxable lncome 3,50,000

Tax on above

Rebate u/s 87A

Cess @ 4%

Tax payable

Net Salary 3,50,000 29,L67

Presumption while calculating TDSi
1. Deduction u/s 80C - 50000

3. HRA exemption full (i.e. 15000 per month rent)
4. Resident - Non Metro Cities

Ln
Cr

"!

oLo

B*'

Office Address : Binmile Technologies Pvt. Ltd , Ground & First Floor O-42, Sector' 59, Noida U P - 201301
Registered Office : 19/7 Gulmohar road, Shipra Suncity lndirapuram, Ghaziabad U.P - 201014

crN u74999UP2017PTC088932
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PFA the INTERNSHIP OFFER LETTERafiached Io lhls ernall. Please

reply & con{irm the safe rece}pt of the attachrnenl.

Please frnd below the delalls of yourlolnlng:

Date; t Eh January 2O?1

Timing: 10;30 hours

Please send the signed copy of the offer letter attached &

acknowledge this mail for a closure. This offer is valid for 2 days from

the date of issue.

Fe€l free to connect lf you have 8ny qu€ries.

Opsrations * at ErpertLancing Researeh Servlees.

We tnrly believe that, we at Expertlanoing RBsearch can o{fer you a

great learnlng environment and exlrBoldinary growth oPportunitles.

Day: Monday

Fost your acceptance we will share the olher delails regarding ioining

Also please be informed that the paper copy of letter will tle lssued to

you post loining on DOJ.

We ar€ glad lo welcome you 10 our eomPany and hope lhat you wlll give

your best.

Best regards,

Monika

Monika Ahuja - Manager - HumaR Resources

Expertlancing lP I lndia:+91 971;703.6777

mahujg@expertlancing.eom I wtw.expertlancing.eom



I(EIITON TECH

Date: l9e M8rch, 2021

To,
Mr. Abhishek Rai
Dmnacharya College ol ltn gineering,
Gurugram.

Dcar Abhishck

We are ple.as€d to appoiot )ou as a Trainec - Soltwarc D€velopoent iD our organization on ihe fotlowiDg
tcrms an dcondil.'io ns;

l. During your traini:rg period. your nronthly in-hand salay- would INR. 10598 afkr deductior ofstatutory contributiorts.
Annuat CTC during training period would be INR, 154636.

2, You are required tojoin on 22d Msrch, 2021 unle.qr the date is extended by us and communicated 1o you in writing,

3. You will he b&rcd at our Gurugrrm office in India, You should bs Fepared to work any\vherc in India or abro{d
withoul claiming any cxtm remuDeration for such translers- The Company reservcs the righl to ransfer you 1o any

office, depanment or e$ablishmenr formiog a pan of our Company or afly establishnrent wherever our company will be

havin8 intcrest,

4. ln case of further clarifications, please comrnunicate widr ihe HR deparfiEnt, End quote the referE[ce as above-

5. Withour prqlldice, please note rhat company rcserves the right to wiodraw this offer made lo you, before receipt of
youI acceptarce of the sarne. without Eoviding aoy reasotls to you,

6. If on verification, Et the time of apF)inunent or at a lster datE it is lound lhut you have fumished wnrng inlormation,
in such a case, your services with the company wiLl tE liable to termination.

We welcome you ro Kellton'I'ech Solurions Limited and look forward to a long and mutually bcneficxil association.

l-or Kcllton Ttrb Solutions Lltnited

r/,
'- l,at- /l*r-.

i -)
Auttorized Sigoatory
(Meeha Thahrr)
Senior l\{anager - Euuran Resources

;r.titr!tioilsDrc
27, KP -t r i iil6

Subi€ct: Offe r [.r:tter



Aoltrurg

ClIEcl{ LIs'T OF DOCTIMENTS

Al thc dme ofirilin8. Fxlille rBqu{'i.ri, lo,llbmit rhd (.opicri of lhc following d0flrE tsr

l. Blltt Gu.Iulrc" dcrr6col{.

3, Cmi0cuar riuppniq Flur e.k radood srd pnrf*sianal qurlifrca,rimi doog tritlt mutr *!c!rr

( I & I ?+ Gmdudion + h:r Gn&r*ion + Coursc Cmificaioan)

f- TkEc (f l Pssfo.l SlzE color pho{otmph! of r lr:etr dlrE-

{. Plrcto Copy of Pm Clld

5. Ardhs Csd Ydil Pliryrn.

Drtc: $iguun
{AbhkH Ed)

DEC'I.]\RATI{N

Thir Ll ts €nif, Uurt I h&v! rBd rnd urdcriKr(rJ lll Ole shovc lert1i sft, fifididrn* rmdirnod ln unne rure

eod I hlrcby oeccrr urd ryrec lo rbi& by tlrcm. I $ill bc rrporiing far duty on !i- Mrr"i, A!1,

ffif,*-r-^.
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lnfoica Tech

592, Neki Ram Marg,
Sector 9, Gurugram (Haryana)-122001

Abhishek Mishra

sub: Expression ol lnterest (Eol)for employment offer

Dear Abhishek Mrshra,

This is in regards to your interview wrth us on 10 Nov 2020. We are pleased to inform that you have passed the

minimum elrgibility criteria to recerve an offer for the applied posrtion.

We hereby submit our expression of interest and require you to submit the scanned copy of below documents:

Adhaar card
Pan Card/Passport/Voter ld Card

Passport (lf available)

lvlost Recent Certificate/Degree

Career Readiness certificate from Akinse / ARN Number (Akinse's Registration Number)

(httosr//akinse.com)

OR

Microsoft Certifred Solution Developer - App Builder and Microsoft Certified Solutions Associate- sQL

server 2016 Database Development

Post successful verification of the above, we will be able to process the offer letter

We welcome you and wish you every success in your career with lnfo ca

Warm regards,

Team lnfoica

Corporate Office; lnfoica-Tech, 592, Neki Ram Marg, Sector 9, Gurga , Haryana-122001
om

Il.lF IE,\

l ii'.ltiCnS
Drcna;h;:

Website: https:/

2?, KP-l !. .
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Strictly Private and Confidential

Date:03-Nov-2021

Gomsi Pathak
c10305208

c-l01 Balaji home rajput colony baroula sec-49

9599439856

Dear Gomsi Pathak,

Based on our recent discussron with you, we are pleased to extend an offer to join Accenture Solutions Pvt Ltd.

("Company") in our Advanced Technology Center, lndia as per the below terms and conditions:

Job Profile - Application Development Associate

Management Level - 12

Job Family Group- Soltware Engineering

Please refer tol

. Annexure I for the compensation and benefits details

' Annexure ll for the documentation to be submitted by you

. Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment" You

are required to carefully read and understand these Terms of Employment before responding to this Offer This Offer and

your employment with Accenture is subject to successful completion of the qualiFying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at a time prior to or after your effective start date

Version 3.0 (Oc|2021) Candidate's Signature

h

Reference ld: c1 bb3300-e41 b-44f0-8018-67f955d98fd.1 1

Signed By: l\,4ahesh Vasudeo Zurale
Drcn

i
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,

factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of

employment basis preliminary information provided by you at the registration stage and a declaration concerning your

agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materials/ documents provided to Accenture as well as any further veriflcation

deemed necessary to llnalize your candidature. You shall continue to meet the eligibility cflteria up trll and on the date of

joining Accenture (if apphcable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also

committed to complying with all government safety protocols as we bnng our people to our offices. To operate offices at

full capacity, there is a growing mandate from government authorities to have all employees vaccinated against COVID-

19. Considering this, we expect all our employees to be vaccinated. Therefore, you should ensure to take the first dose of

the vaccine before onboarding and be prepared to take the second dose within 90 days from the date of onboarding.

Please note that compliance with these provisions is a condition precedent for this offer or your continued employment

with the Company post onboarding

Details of the program and assessment are as below:

. The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the

information and trainings that you need to begin your career at Accenture.

. After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessments based on what you have learned in the program.

. On successfully completing the program within 45 days and cleanng the program assessments in your first attempt,

you will be eligible to receive a learning lncentive of INR 10,000.

. ln case you fail to clear the assessments in your flrst attempt, or do not complete the program within 45 days from the

receipt of the training link, you will not be eligible for any learning incentive

To clear the assessments, you will need to score a minimum of 60% marks each assessment test. ln case are not

able to score the required 60% in your llrst attemPt, you will get two additional

minimum of 60% marks to successfully clear the assessments.

Version 3.0 (Oct 2021) 2 C

mpts where you will need to score a

e's Signat

Direct CT

itutionsDrcnacltar!,a Gra_ t:n o
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Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date You will receive an emarl from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a

special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as

"program"). This program further provide details about the training opportunities and terms of trarn)ng/assessments that

were shared with you in your Letter ot lntent. To ensure that you have ample time to learn at your own pace, and prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.



After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing partrcular tests as per the requirements of the Company

and rn the instance of failing these tests namely the drugi alcoholi substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

ln the event a government body/authority exercising rts jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such inlormation to the government

body/authority without any notification to you. The foregorng shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (ClD) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. lf we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otheMise communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documentation identified in Annexure (ll) along with the singed copy of this offer letter and Terms of

Employment.

Director
Dron ns

27,

Candidate's Signature3Version 3.0 (Oct 2021)

During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

Your employment with Accenture rs subject to you successfully completing the program assessments mentioned

above. ln case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo

further training program(s), with specified timeframes, for the specific skill-set assigned to you. Penodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of

60% marks in each of these tests to clear the Accenture-specific training program. lf you are unable to score 60% in your

tirst attempt, you will get two more opportunities to take the test and score the required passing percentage Your

employment with Accenture is subject to you successfully completing the Accenture-specific training program. lf you are

unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause '10 outlined in the Terms of Employment.



After accepting this offer,we encourage you visit Countdown to the Company

(httpJ/careers accenture.com/Microsites/countdown/Pages/welcome-india aspx). This on-line, lnteractive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. lt will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

We look forward to hearing from you regarding your decision to join the Company. lwish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, lndia I lnseft full legal name)

Dronach.: rya Gror"tp of In ong
27, t.P -,i:, (lri.,itr i'l,r,cia'201306

4Version 3.0 (Od2A21) Candidate's Signature

ln case you have a query, please raise them on https://indiacampus.accenture com/candidate



ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compens ation structure as per the ComPanY uidelines is

(A) Annual Fixed Compensation

. your annual fixed compensation is INR 383OOO This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual flxed compensation includes employer's

contribution to Provident Fund, as applicable

TDS is deducted as applicable from your income

(B) Local Variable Bonus (LVB)

.As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus

programme (LVB). your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject

to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and

the company's performance ln addition to these two components, your LVB is also linked to your tndividual utilization.

The company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modiiy any

of the terms and conditions of the LVB programme guidelines The L will be paid out subject to you being on the roles of

the Company on the date of disbursement of these pay outs and will be rorated based on your tenure n Accenture lnd a

and considering the period of leave without pay during the said llscal yea

irector

DronacharYa Gr g
1.:rI Greil'

li. \-t \t-' '
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Annual (lNR)

383000(A) Annual Fixed Compensation

32500(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%)

415500Maximum Annual Total earning potential (A+B)

25,000Joining Bonus (Refer to the Section C)

Gratuity as per law#
9,500

lnsurance Premium(notional value)

Total Cash Compensation Elements

Total Cash Compensation + Total Additional Benefits (A+B+C+D)

(D) Additional Benefits

450000

Versron 3.0 (Oct 2021 ) I )id a-
EEture



C) Joinng Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below

Note: For lnternational Worker Only'

. As per lndian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all lnternational

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contributron to Provident Fund, appropriate adiustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of lndia and is subject to government

approvals and prevatling laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities

* As defined by appl cable law from time to t me

Benefits applicable for current Company financial year:

ln addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

.1. Etfechve your date ofjoining, Medical lnsurance for self, spouse and 2 dependent children up to INR 300,000 per

annum Premium for this will be paid by the Company.

a. you have lhe option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional

child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium for this will have to be

borne by you. This plan allows for coverage of pre-existing ailments.

b. For permissible ctaims under the Medical lnsurance plans detailed above, you will be required to contribute a

defined percentage of each claim, as under:

. 1O% of such claims for self, spouse and 2 dependent children

. 2oolo of such claims for parents, parent"s in-law and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3 Life lnsurance coverage equivalent to one time of your a nual fixed compensation with minimum cover of INR 5'00,000

Can idate's Signature

lr
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. Joining Bonus: of INR 25,OOO payable upon joining the organization and will be paid out along with salary of the month

ofjoining or succeeding pay month. ln case you leave, or your services are separated from the Company (except for ramp

down or redundancies by the Company) before completion of 1 year from the date ofjoining, then this whole amount shall

be recovered from you.



ln addition to the above, you will also be eligible for the foliowing benefits

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined

in accordance with the applicable provisions ofthe Payment of Gratuity Act, 1972, as per the Company policy.

2. One time reloc€tion allowance subject to a maximum of INR 2,500 on submission of actual supportrng as per policy.

3 Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time ofjoining the Company. ln the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assrstance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your frnal settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance

program guidelines

From the date of your ioining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 20'17, please note the treatmeot to any

continutng obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or

succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with

Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month

before your last workrng day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

tions
f
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ANNEXURE II

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size photographs.

2. Original marksheet of all semester (PG/UG)

3. Original provisional degree certillcate or convocation degree certificate.

4. Copy of X, Xll and all semester mark sheets of PG & UG Degrees

5. Copy of Degree/PGi Diploma (as applicable) certiflcates.

6. Passport copy, if available (if not please apply immediately).

7 Pan Card

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other

compliance required by governing regulating authorities like EPFO, ESIC, labour welfare fund and others

please note that by voluntarity sharing your Aadhaar details, you are also authorizing us to share it with third parties

under contract with the company and which are bound by confldentiality provlsions to meet any regulatory

requirements and internal procedures of the company including but not limited to making verifications. Do note that

the provisron of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO

ts necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.

r
tionsDronacharva GrouP
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COGEN

Employee lD INTo52021265643

Employee Name Akash Pokhriyal

Date Of Interview 22-01-2O21 14:21:24

Process Kent Kent lnbound Inbound

lnterviewed By Iftakharul

Offered Salary 17000

Date Of Joining 23-07-202t

Stipend INR 3000 For l5 Days, w e f Date Of
Joining. This will be payable only on Successfu)

completion of training and certifi cation

Checklist of the documents that needs to be submitted at the time ofioining:

Identity Proof/ Address Proofi.e. Adhar Card

lOth Passing Certificate / Mark Sheet

I2th Passing Certificate / Mark Sheet

Graduation Proof
Experience Proof (Appointment Letter / offer Letter & Experience Letter / Reliving Letter & salary slip / Last 3

Month Bank Statement)
Adhar Card rs also mandatory for opening of Bank Account / PF Registration / ESIC Registration Blood

Group Report

NOTE:

' It is important to bring the Original documents on the day ofJoining
. All original documents need to be uploaded on the link received on your Mail lD / Phone Number
. For Updating Existing Bank Account (Cancel Cheque / Bank Statement / Passbook Copy) are required

(This document does not need any Signatures)

CAUTION:

COGENT E.SERVICES DOES NOT CHARGE ANY RECRUITMENT FEES OR DEPOSIT N RETURNS OF JOB OFFERS FROM

APPLICANTS
NO THIRD PARTY IS AUTHORIZED ON BEHALF OF THE CO

OR PLACEMENT OF CANDIDATES

PLEASE CONTACT ON 9891886100 TF ANY ONE ASK FOR FAVO

Y TO MAKE EMPLOYMENT OFFERS, REFERENCES

AGAINST THE JOB PLACEMENT,

Droc ,t G,.cUp stit' Jticns
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oF TlrE DIIAN (R&D)
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lB[/ lnd ia Private Limited

Manyata Em bassy Business Park,

G2 Block, Nagwara Outer Ring Road,

Bangalore - 5 60045, lndia.

Tel : 9l -80-49139999
http:/ /www-07.ibm.com / in /careers /

Dear Anshul Sharma

The world is at a major turning point; technology is enabling entirely new forms of business operations,

business models, industries and outcomes. We have exponentially more power to reach the full potential of

our life's work than any humans before us. This is lBN4's vision for the future.

we invite you to join us as a system support Representative, in band 04G to do your best work ever. You will

be working alongside passionate lBl\4ers, business & technology experts, who are constantly building their

knowledge and expertise to find the best solutions to help our clients achieve their goals and create new

possibilities.

At IBM you will experience an inclusive and collaborative culture where you can offer ideas and solutions, no

matter your experience or area of expertise - you have an audience that listens from Day l. You will have

access to world-class learning opportunities to help you create the career you've always imagined. Join us and

you'll be proud to call yourself an lBMer'

Your letter of emplOyment is attached, for your review and acceptance. Please do not hesitate to reach out to

us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of

our tea m-

Directo
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August 2 5, 2021

lBL4 lnd ia Private Limited

Manyata Em bassy Business Park,

G2 Block, Nagwara Outer Ring Road,

Bangalore - 5 6004 5, lndia.

Tel : 9l -80-491 39999

http: / /www-o7.ibm.com / in/careers/

We are pleased to offer you the position of system Support Representative, in band 04C at lBiil lndia Pvt Ltd

(lB[.4 or Company). The terms and conditions of your employment contract at lBl/ are detailed below. Please

read these important details carefully, includinq your compensation and benefits.

Further, this offer is contingent upon your obtaining the degree, consistent academic performance,

minimum aggregate or equivalent of 60%in your highest completed education, failing which lBi/ may, at

its sole discretion, withdraw this offer of employment

Your appointment will be effective on your joining date, i.e Septembet ?0,2021 . Please contact us

immediately if you require an alternative joining date. If you do not confirm your acceptance or we are

unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to

Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do

not provide your acceptance, you wili not be allowed to join on the joining date specified above.

On your first day of employment, please report at 9:00 am to the Main Lobby located at PLOT NO.26'

BLOCK-A, SECTOR-62, GAUTAM BUDH NAGAR, NOIDA - 201309. You will meet with your onboarding

Specialist who will assist you with yourjoining formalities. lf you have questions about your First Day

Start Paperwork, send a mail to pronboar@in.ibm.com

on your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self-photographs

(passport size, color with whire background) (iii) One set of print outs of the completed on boarding forms &

originals (iv) Aadhaar number (lf you do not have one, please apply immediat ly and provide the enrolment

number on the day of onboarding). This is required to facilitate remittance of ur provident fund to the

2
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Employees Provident Fund Organization, as well as for any other purposes that

and regulatory authorities. Please note that Aadhaar is currently not mandatory
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hold an lndian passport, hence please notify us in advance if you fall within this category (v) Two sets of
photocopies of the following mandatory documents:

Relieving document from most recent employer - Relieving letter or service certificate or resignation

acceptance e-mail with last working day (LWD) confirmation.

Passport and Pan card- lf you do not have a Passport or Pan card you need to bring one of the

following lDs.

o Voter lD card

o Driving License

o Aadhaar Card

o Senior Secondary result/certificate with DOB and photo (for university hires only)

ln the absence of Passport and Pan card, apply for the same immediately and carry any one of the

following as mentioned above to complete on boarding process.

Disability certificate - lf you have stated in your application to lBl\4 that you are differently abled,

please bring the disability certificate as per the prescribed format, duly filled & signed.

Name change document - lf you have ever changed your name at any point of time, and for any reason

whatsoever. Valid lndian Work Permit, if applicable.

Education documents (for university hires only) - Degree certificate and all year mark sheets for the

h ighest degree attained.

The other terms and conditions of the offer are as follows

Your appointment and continued employment at lBi/ is condition I upon satisfactory reference &

background checks including verification of your application mate ls, ed u cation and e m ployme nt

history. Your employment is also contrngent upon your ability to wo for the Company without

restriction (i.e. you do not have any non-compete obligations or othe restrictive clauses with anY

previous employer). lf any information furnished by you in your appl tca r employme t or d u rrng

3
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Please contact us via eschoolhiring@in.ibm.com for any queries regarding your employment offer.

your employment with the Company is at all times subject to you having a valid work permit from the

Government of lndia. lt is your responsibility to obtain and maintain throughout your employment a

valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,

failing which you will not be permitted to join.

Your initial posting will be in Gurgaon, However, your services are transferable and you may be

assigned to any other department, location or office of lBM, a subsidiary, or associate company as the

company may decide from time to time. Your proiect, designation or role may be changed at the

discretion of the company depending on the work assigned to you. ln such case, you will be governed

by the policies of that location and role.

You acknowledge that the technoloqy industry undergoes rapid transformations and structural

changes. ln this Context, IBM frequently enters into agreements with other entities, including

outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.

lf any such action relates to your role / position, you agree to cooperate with IBM and take any

necessary steps to enSure a smooth transition.



the selection process is found at any time during your employment to be incorrect or false, and/or if

you have suppressed material information regarding your qualifications and experience, the Company

may terminate your services without notice or compensation.

You may be required to travel on Company work and you will be reimbursed expenses as per Company

policy.

lf you are absent for a continuous period of 8 days without leave or obtaining your manager's

approval, you will be deemed to have voluntarily terminaled your service without notice.

you will be on probation until your successful completion of the probationary period is confirmed in

writing. The normal probation period is Il ] year but may be extended or confirmed earlier based on

your performance and at your manager's discretion. At any time during your probationary period,

either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu

thereof.
upon completion of your probation period and confirmation as a regular employee, you or the

company may terminate your service at any time by 9ivin9 90 days notice or basic salary in lieu

thereof. However due to exigencies of business the Company may at its sole discretion reject the

salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be

deemed to have been relieved of your services except upon issue of a letter by the Company to that

effect.
lBl\4 encourages and fosters a culture of strong performance from its employees. Accordingly, during

your service with lBN4, you will be required to comply with the following:

o The company presents multiple opportunities across technologies to support employees

develop rheir skills and build their career. You shall maintain a satisfactory level of

performance at all times.

o You agree to utilize IBM's resources, materials and training programs as applicable, and shall

ensurethatyourskillsareatalItimescurrentandrelevanttolBl\4.sbUsines5.
o you may be required to undergo certain training and assessment programs from time to time

and shall complete the same to the satisfaction of lBN4.

o you also understand and acknowledge that IBM requires its employees to be productively and

effectively utilized at all times. lBl/ maintains listings of open positions on its internal job

postings page. lf you are no longer deployed on a project/ assignment, you shall search for

positions that are commensurate with your skills and experience and ensure you are effectively

urilized. lf selected for such positions, your movement to these positions will be subject to

lBL4's processes and Policies.
o You will be aware that the company works on a round the clock model depending on customer

needs.Youherebyconsent,shouldyourroIerequireit,toworkingonanyshift,includingnight
shift, to support the business requirements of the Company'

o Your compliance with the above terms and conditions shall be reviewed from time to time, and

shall be an integral condition of your continued employment with IBM'

you will retire from the services of the company on attaining 58 years. Retirement action will be

performed one day prior to the last working day of the retiring mon

Upon your resignation or retirement from the Company or terminati

required to return all assets and propeny of the Company such as d

and books etc. (including but not limited to leased properties)'

o

o

of
c

your services, you are

ents, mach ines, data, files
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Any and all of the terms and conditions of service may be modified or changed at the Company's

discretion.
Your individual remuneration is strictly confidential and is detailed in Annexure A. lt has been

determined based on numerous factors such as your job, skills-specific background, and professional

merit. This information and any changes made therein should be treated as personal, confidential and

should not be disclosed to any person without lBlil's prior written authorization.
you will, by default, be enrolled in IBM's Croup Mediclaim lnsurance Policy, unless you choose to opt

out. A nominal premium will be charged to you for the same, for as long as you participate in the

Policy. All benefits as outlined herein and in IBM policies are subiect to change at the Company's

discretion. you will be entitled to privilege leave in accordance with the Company's policy as applicable

from time to time.

It is your responsibility to notify the Company of any changes in your personal informatlon within 3

working days. All notices shall be considered duly and properly delivered to the address on file with

the Company.

During your Service with the Company, you are expected to devote your whole time and attention to

the Company's affairs and refrain from directly or indirectly engaging in any other employment or

business in any role or caPacitY.

lnformation pertaining to lBlM operations and intellectual property is confidential as detailed ln

Annexure B. you will also be bound by more specific non-disclosure agreements on sensitive issues

based on business requirements. lf you are bound by a confidentiality agreement with a previous

employer, you must notify the company and indemnify the company against any breach thereof.

All employees are required to read and comply with IBM's Business Conduct Cuidelines and sign a

statement to this effecr. Any breach of the Cuidelines or the terms and conditions of employment may

result in termination of your Services without notice or compensation'

lf any information furnished by you in your application for employment or during the selection process

is found at any time during your employment to be incorrect or false, and/or if you have suppressed

material information regarding your qualifications and experience, the company may terminate your

services without notice or compensation.
you hereby agree to abide by all the rules and regulations of the company and accept the policies and

processes of the company which are in force from time to time and the Company shall have the right

to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.

This offer is conditional upon your having a valid Passport. lf you do not have a passport as of the date

of this offer, you are required to apply for one immediately and produce the relevant

acknowledgement on the day of your on boarding' Shoutd you be denied a passport or if you are

otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your

employment for cause. lt is a condition of your employment that you have a valid passport at all times.

You will be required to register your profile with National skills Registry once you join lBM. The details

on the National 5kills Registry are available on www.nationalskills reo istry.com .To complete the

hoto ide ntity proof and

ludes INR 5o/- annual usage fee
registration process, you will be required to submit a photoqraph,

registration fee of INR 3OO + (Service taxes as applicable) - which

p

DronDchii.:': ':
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must be

e that the

at the POS (Point of Service) helpdesk at IBM office Registration with tional Skills Registry is

mandatory and should be completed within 3O days from your date of rnrng.

You will be required to provide the Aadhaar Number on the day of onbo and the sa

updated on the HR Systems mandatorily within 30 days of your onboar e do ens
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name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this

employment contract. ln case there is a mismatch please have the same rectified with Aadhaar

authority (UlDAl) prior to onboarding.
you shall be entitled ro the following benefits when you join at the training location. These amounts

are subject to applicable income taxes, and shall not be considered a part of your salary for the

purpose of any statutory deductions:

Settlinq in Allowance - A one-time amount of INR 25,000 towards settling-in allowance will be paid to

you upon joining the company. The payment timeline is subject to the date ofjoining and the

company payment cut-off date. For example: if your date ofjoining is between l st to I 5th of the

month then the payment will be processed in the same month ofjoining else it will be processed in the

subsequent month ofjoining. This amount is intended to offset any and all expenses applicable during

the joining process of the employee (e.9., relocation expenses like travel' stay, conveyance etc. during

initial training and first project deployment post training) - no additional amounts are payable or

reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and you will not be

required to submit receipts for any expenses incurred. Please note that this settling-in allowance is

subject to appropriate income tax deductions as per applicable law. lf you resign from lBM, or your

employment is terminated for any reason, within I year from yourjoining date, you agree that you will

repay the entire settling in allowance to lBl\4. You may be required to repay to IBM any taxes that were

deducted from your settling in allowance and paid to the income tax authorities' subject to applicable

law, and if such amounts cannot be reclaimed by IBI/, lBN4 may recover all such amounts from your

final settlement.

tr
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ANNEXURE A

DATE August 25,2021

NAI\4E
Anshul Sharma 04c

DESICNATION System 5u pport RePresentative LOCATION Curgaon

tB[.4 offe r (in INR)

l. Ann ual Basic Salary 180000

2, Annual Flexible Benefit Plan (FBP) r 39760

3. Annual Reference Salary 6R5) 319760

4. Retirals

a) Provrdent Fu nd (PF) 2t600

b) craruiry @ 4.8% 8640

5. Annual Reference Salary + Retirals 3 50000

Crowth Driven profit-sharing (CDP), an annual profit distribution scheme, is another important part of your

compensation opportunity and is designed to support a team oriented, high-performance work culture.

Further details of the program will be made available to you upon joining lBl\4. Please note: lBlvl reserves the

right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing

program at any time, including, but not limited to, changing how the profit sharing pool is allocated or

altering the payment amount at the region or country level based on unanticipated business issues or

extenuatinq circumstances.

The Company presently has a Performance Award Program (PA) Further details of the Performance Award

Program will be made available to you upon joining lBM Please note: lB reserves the right in its sole

discretion to amend, change, suspend, or terminate Performance Award P gram at any time

You agree to the Company adiusting the statutory bonus amount, if any, und Payment of nus Act,

1965, against payments made under the Company's profit distribution sche PA

Dr Instituti:n
27, KP-ifi, Crei.t
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OTHER BEN EFITS:

By default, you will be enrolted in the Group l\4ediclaim Policy. You need to enroll your immediate

family (spouse & up to Four Children) within 45 days of joining. lf you wish to do so, a nominal

premium for covering you and your family Will be charged to you unless you choose to opt out for

you rself and family.

Group Term Life and Accident Rider Coverage

8
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to

play a part in that revolution. At lBM, we're changing the world every day and we will be delighted to have you

as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified

herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Srgnatory

Talent Acquisition Leader l5A

PTANCE TERMS A BE UP NDIDA

OF IOINING)

I agree that I have read, understand, and accept employment with IBM under the terms and conditions stated

above. By signing on this offer, I also agree and acknowledge that this offer letter does not require a physical

signature, and the issuance of this offer of employment to me, my acceptance of this offer, and lBl\4's

acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to

constitute a valid contract of employment between IBM lndia Pvt Ltd. and me. (Please sign below to confirm

that you agree with the terms and conditions stated in this offer.)

SICNATURE

DATE OF JOINING

DATE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDINC SPECIALIST)

SICNATURE

PRINTED NAI\4E

DATE

9
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Explanation of Compensation Components

"For detailed information please refer to Compaoy policies, whlch are subj t to change from time to time.

Diie
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l. Basic Salary
The fundamental salary component to which many other compensation components are

linked.

2. Flexible Benefit Plan

(FBP)

The FBP allows employees to choose a benefit basket that surts their needs. For certain

elements, employees may avail of tax exemptions as per prevailing tax laws. The elemenrs ar€

listed below.

(a) Leave Travel Allowance
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as

per lncome tax ru le s.

Maxrmum 50% of Basic Salary per annum. To be used for house rent

(c) "Flat" Allowance Remaining FBP funds and rs a taxable amount.

3. Retirals These elements of compensation are not paid out until later when certain conditions are met

(a) Provident Fund (PF)

4.8% of Basic Salary, which denotes the company's contribution to the Cratuity Fund based on

actuarial calculations. You are not entitled to this amount as a cash component as this is
intended to be a retiral benefit. Cratuity is payable to you as per the IBM Cratuity Trust Fund

Rules and the Payment of Cratuity Acr, 1972, on cessation of your employment after at least 5
years of continuous service with the Company. The amount of gratuity payable shall not

exceed Twenty Lakh rupees (lNR 2,000,000).

(c) ESIC

LJntil your monthly wages are up to INR 21,000/- per month, or such other amount prescribed

by law, you will be covered under Employee State lnsurance Act, 1948 (EslC) and will be

entitled to avail benefits under the same.

Annual Reference 5alary Annual Basic Salary + Annual FBP

i'ic5

IBM CONFIDENTIAL

Component Summary Explanatlonr

(b) House Rent Allowance

l2% of Basic Salary is contributed to the Providenr Fund.

(b) cratuity



IBI\4 CON FIDENTIAL

Other Benefits- Additional lnformation n

Croup Term Life and Accident Rider Coverage Scheme

Croup Term Life lnsurance Plan:

This is a company paid benefit which provides group term life coverage to all employees of IBM lndia Pvr. Lrd. The benefit
basis for life coverage is srxty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
poltcy. The coverage is subject to completion of the lnsurance Company's prescribed insurance underwriting procedure
and awarding of coverage by the insurance company. Coverage applres world-wide, 24 hows a day,

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis

and the premium incurred is to be borne by you.

All hospitalization claims under the Medical lnsurance Policy pertaining to employee is borne by insurer at 90:10%. Claims
pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20% 6asis.

Domiciliarv Benefit

Domiciliary expenses on out-patient care for employee, spouse and children up a maximum of INR I0,000/ ( at 50%

Co-pay) is also provrded to employees who participate in the Group Mediclaim lns nce Policy

National Pension Svstem (NPS)

NPS is a voluntary defined contribution-based scheme option provided to all IBM ln loye e It's a tax saving

retirement vehicle for which you can enroll by declaring your monthly contnbutro lnoEter. s r month and
Dronacha r';a
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Crouo Personal Accident Plan:

This is a company paid benefit which provides group personal accident coverage to all employees of IBM lndia Pvt. Ltd.
The benefit basis for accident coverage agarnst permanent total disabrllty, permanent partial disabiliry and
dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world wide, 24 hours a day.

By default, you wlll be enrolled in the Croup Mediclaim Policy from the date of yourjoining with a coverage of up to INR 3

Lakh per year under Family Floater plan, As part of that, you can also enroll your immedrate family (Spouse & up to Four
Children) th rough ou r Third-Party Ad m inistrator's (TPA) websrte within 4 5 days of your Joining. lf you decide to avail
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. lf you wish not
to be covered, you may choose to opt out within 45 days ofjoining, You have the option of enhancing this cover up to a
maximum of INR l0 Lakh per year (incremental premium to be borne by employee).

Mid-term inclusion of only new born babies (within 45 days of the child brrth) and newly married spouse (within 45 days

from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be

wrth effect from the date of event (marriage/ birth whichever is applicable) *

"subject to enrolling the new dependent wtthin 45 days from the date of event.

Critical lllness Buffer
This benefit is provided to help you and your nuclear family in times of medical emergencies. lf an employee, spouse or

child is diagnosed with any of the illnesses defined under the "Critical lllness Euffer" criteria, you can also be eligible for an

additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is

exhausted, This is subject to available Corporate Buffer and policy T&C.



maximum of l0% of your Flexible Benefit Plan, on IBM lntranet. You can find more details about this program on IBM

intranet

m e n erE m e

All IBM employees are entitled for compensatton under the EmploYee's Compensation Act, 1923' as amend

time. The compensation under the Act wrll be inclusive of the coverage amount under croup term Life lnsu

ed from time to
rance Plan and

shall be paid under following circumstances

a) incase of personal injury caused to an employee bY an accident arising out of and in the course of his emploYment

resulting rn total or partial disablement of the employee for a period exceeding three days Provided that rhe accident is

not directly artributable to the employee having being under the influence of drink or drugs or willfully disobedience of

any order expressrvely given for the safety of employees or willfully removal or disregard of any safery guard or other

device provided for the purpose of securing safety of employees'

b) lncase of any injury resulting in Death or permanent total disability

c) lncase of occupational disease as defined under the Act

* Fot detailed informaton, plea5e refer the company't lntanet. Cofipany benefits and poticles are 5ubject to t4ithdrawal- chaoge from

time to time at the sole discretion of the Company and without the need of any prior notice ta the efiployees'

ctor
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of all governm rs under which lBN4 does

hat relate to tellectual property or to
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IBI\4 CONFIDENTIAL

ANNEXURE B NON DISCLOSURE ACREEMENT

Agreement Regarding Confidential lnformation, lntellectual Property, and other Matters

Serial # Date Of Hire . -- -- I -- -- I

ln consideration of my employment or my continued employmenf by lnternational Business Machines Corporation or one of its

subsrdiaries or affiliates (collectively, "lBM"), which I acknowledge is employment at will, and the payment to me oF a salary or other

compensation during my employment, lagree as follows:

L I will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business, either during or

after myemployment, anyconfidential information or material of lBlr4, orany information or material received by lBtt in confidence from

thlrd parties, such as suppliers or customers. lf t leave lhe employ of lBlvl or at the requesl of IBI\r, I will return to lBl\4 all properry in my

possession belonging to lgl\4 or received by IBM from any third party, whether or not containing confidential information and whether

stored on an IBI\,4 owned asset or a personally owned asset, including, but not limited to, electronic data, ele(Ironic files, dlskettes and

other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. No employee is

prohibited from reporting possible violations of law or regulation to a government agencY, as protected by law

Confidential information or material oF IBM is any information or material: (a) generated or collected by or utilized in the operations of

tBM; received from any rhird party; obtained from an entity IBM acquired or rn which lBl,4 purchased a (ontrolling interest (including

information or material received by that entrty from a third party), or suggested by or resultanq from any task assigned to me or work

performed by me for or on behalf of lBl\4; and (b) whrch has not been made available generally to the public, whether or not expressed in

a document or other medium and whether or not marked "lBl\,1 Confidential" or with any similar legend of IBM or any lhird party.

Confidenrial information or material may include, but is not lrmited to, information and material related to past, presenl and future

development, manufacturing activities, or personnel marters:marke!inq and business plans; pricing lnformation; customer llsts technical

specifications, drawings, and designs; prototypes; computer programs;and databases

2 (a) During my employment with IBM and for two years following the termination of my employment from lBIvl for any reason, I will not

directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in anY effort to solicit, any employee of IBM to

be employed or perform services outside of lElv{. For purposes of this Paragraph 2(a), 'Restricted Area" shall mean any geographic area in

the world in whtch I worked or for which I had.job responsibilities, including supervisory responsibilities, during the last rwelve (l 2)

months of my employment with lBM. Also, for purposes of this Paragraph 2(a), "employee of lBM" shall mean any employee of IBM who

worked within the Restricted Area at any time in the I2 month period immediately precedtng any actual or attempted solicitalion.

(b) I agree that during my employment with IBM and for one year followrng the termination of my employment for any reason, I wlll not

directly or indirectly solicit for competitive business purposes any customer with which I was directly or indirectly involved as part of my

job responsibili(ies during the twelve (12) months prior to the termination of my employment wrth lBM. This paragraph 2(b) does not

apply to any lB[4 employee whose work location as reflected in IBM records is within the state of California.

I acknowledge thar tBM would suffer irreparable harm if I fail to comply with Paragraph 2(a) or (b), and that lB[4 would be entitled to anY

appropriate relief, including money damages, equitable relief and anorneys'fees.

3. I wrll not disclose to l8lvl, use in its business, or cause it to use, any informatlon materraL which is confidential to any thtrd party

unless authorized by lBl\,4. ln addition, I will not incorporale into any product used a /or sold by lBM, any copyrighted matertals or

patented inventions of any Ihird party, unless authorized by IBM pursuant to Paragrap

4. I will comply, and do alt things necessary for lB[4 to comply, with (a) lhe laws and reg

business, (b) the provrsrons of contracts between any such government or its contractor

l3 Drc n r;
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the safegLrardlng of information, and (c) l8l\,1's corporate directives, rncluding, without Iimitation, policies and information technology

security standards issued from time to time as well as the IBM Business Conduct Cuidelines as amended from time to trme.

5 I hereby assign to IBM my entire right, title, and interest in any idea, (oncept, teahnique, invention, design (whelher the design as

ornamental or otherwise), computer programs and related documentation, other works of authorship, mask works, and the like (all

hereinafter called "Dev€lopments"), hereafter made, conceived, written, or otherwise created solely or jointly by me, whether or not such

Developments are patentable, subje(t to copyriqht or trademark proteclion or susceptible to any other [orm of protection whichi (a) relate

to the actual or anticipated business or research or development of IBM or its subsidiaries or (b) are suqgested by or resulr from any task

assrgned to me or work performed by me for or on behalf of lBN4 or its subsidiaries.

lf, by operation of law such ri9ht, title, and anterest in Developments vest in IBM upon creation, I acknowledge that such right, title, and

interest belong to l8M. Also, I hereby a5sign to IBM my entire right, litle and interest in any 5uch Developments that were or are

suggested by or a result of any task assigned to me or work performed by me for or on behalf of any entiry that IBM acquired or in which

IBM purchased a controlling interest to the exrent that any such right, title and interest is not already owned by said entity.

ln the case of any "other works of authorshap", such assignment or ownership shall be limited to those work5 of authorship which meet

both conditions (a) and (b) above.

California Notice: For Developments sribject to California law, notlvithstanding anythrng above to the contrary, I uoderstand that this

assignment does nor apply to a Development which qualifies fully under the provisions of Section 2E70 of the California Labor Code

The above provisions concerning assiqnment or ownership of Developments apply to Developments created while employed by IBM in an

executive, managerial, professional, producr or technical planning, (echnical, research, programmrng, or engineering capacity (including

development, product, manufacturing, systems, applied science, and field engineering) or otherwise-

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which I have a right, title, or interest and that

were, prior to my employment with lB[4, ( l) conceived and /or made solely or jointly by me; (2) written wholly or in pan by me; or (3)

expressly stated in an agreement that I executed with another party which precludes an assignment to IBM (collectively, these exceptions

to assigned Developmehts hereunder shall be known as "Excluded Developments'). Further, I acknowledge that lwill not use or cause lo

be used, any Excluded Developments in IBM's business, research or development without a written or email authorization to do so from

both my first and second line manager. For the avoidance of doubt, Excluded Developments 5hall not comprise any Developments that

were or are suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that l8l\y'

acquired or in which tBM purchased a controlling interest, unless assignment of my right, title, and interest in the Development is

governed by an agreement executed prior to my IBM employment.

I hereby idenrify any and all Excluded Developments which are not published in a s€archable public database (e.9. United States Patent &

Trademark Office) ln the following table I have provided a brief non-conFidential description that sufficiently identrfies the Excluded

Development (e.q. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded

Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates.

lf I do not have any Excluded Developments to declare I have left the following table blank or have written 'None,' 'Non/Applicable,' or a

similar designation.

Additional pages may be attached, as appropriate to identify other Excluded Develop

Developments in this Paragraph 5. lf you wish to lnterest IBM in any Excluded Develo

Licensing Department at Corporate Headquarters, which will provide you wlth instruc

nts, if any. IBM requires you to d sclose

t, you may contact the lnlellectual Pr

6. lnconnectionwithanyoftheDevelopmentsassignedbyParagraph5i(a)lwill prompt

p

tlon
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Intellectual Property Law Department; and (b) I will, on lB[4's request, promprly execute a specific assignment of title to lBII or its
desrgnee, and do anything else reasonably necessary to enable IBM or such designee to secure a patent, copyright or other form of
protection therelore in the lJnrted States and in other countries. ln addition, lagree to promptly notify the IBM lntellectual Property Law

Department in writing of any patent or patent application in whrch I am an inventor but which is not assigned by Paragraph 5 and which

discloses or clarms any Development made, conceived, or written while I am employed by lBM.l also agree to promptly notifv the l8M

lntellectual Property Law Department if, after I leave the employ of lBM, I am contacted by anyon€ or any entity outside oF IBM regarding
any rransaction, legal or governmental proceeding, litjgation or other legal dispute concerning or relatlng to any of the Developments

assigned by Paragraph 5.

7. IBM and its licensees, successors, or assrgns (direct or indirect) are not required to designate me as an author of any Development
which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permi5sion to change or otherwise alter its

integrity. I hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights I may have

concerning modrfications of such Developments.

I understand that any rights, waivers, releases, and assignments herein granted and made by me are freely as5ignable by IBM and are for
the benefit of lBlV and its subsidiaries, licensees, successors, and assrgns.

8. I agree that lBM, its services providers and other third parties authorized by IBM will collect, use, store, make available to those who

have a need to-know, and otherwise process my personal anformation to establish, maintain and terminate my employmenl relationship

with lB[,] and for other legrtimate business purposes, anyrvhere in the world. Such personal information, whether provided to lBM, its

servrce providers, or third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills,

compensation, performance, usage of IBM assers, background check results, bank account information, and disability or medacal

information.

lwill not use for unautho zed purposes nor share with any unauthorized parties, ejther during or after my employment, any personal

information about orhers to which I may have access during my employment at lBlvl.

tBM provides numerous opportunities for social computing through blogs, wikrs, socral networks, virtual worlds and other social media. I

agree to comply with all IBM poli(ies and practrces regarding use ol social computing tools and I understand that I am personally

responsible for the content lpost on any social computing tools (whether on l8M's internal platforms or on third party sites) and that any

information I pos(, including any of my pe15onal information, may be made broadly available to others, potentially inside or outside lBM,

who have access to these tools.

9. The term "subsidiaries," as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by lnternational

Business Machines Corporation.

lO. The term "employment at will," as used in this A9 reeme nt, means the em ployment at the mu tua I consent ofboth me and lBl\4.

Accordingly, either IBM or I can terminate the employment relationship at will, at any time, with or without cause or advance notice

However, thi5 clause does not relieve me of my responsibility to Serve the notice period in accordance with my terms of employment, in

the event of my resignation from the 5ervices of lBN4.

11. This Agreement supersedes all previous oral orwritten communications, representations, understandings, undertakings, or

agreements relating to the subje(t matter hereof, except as expressly agreed otherwise by IBM in writing upon my hire or transfer of

employment to lBir. Any waiver of a term in this Agreement and any amendment to thrs Agreement may only be made in a writing signed

by the Senior Vice President of Human Resources for lnternational Eusiness lvlachines Corporation and myself.

13. This Agreement shall constitute a part of my terms of employment with lBM, and is ex

employment/ employment contract with lBL4.

contemporaneously with my offer of

t5
rN 66_3 873958R s274 360 Director
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12. This Agreement shall be governed by the laws of India. lf any provision of this Agreement is unenforceable at law, theremainder

shall remain in effect. I recognize that any violation of my obligations described herein would cause IBM to suffer irreparable harm and

can result in disciplinary action, including dismissal from lBl,1, and any other appropria(e relief for IBM including money damages,

equitable relief and attorneys fees.



[,ly agreemenr, and my a<knowledgment of receipt of a copy of this Agreement, are indicated by my signature below

Employee's Full Name Employee's Signature Date

Director
'+!n!1s

Dronachar"l':'
2l ' Kv'l',' '

l6
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COVID-I9: IBM Initiatives for Emplo ees and Communities

As we navigate the covlD-19 pandemic, IBM has taken a series of initiatives to help and support our employees and

their family members in this challenging environment. The health and safety of lBMers, partners, and clients is our

top priority.

We have put together a comprehensive support plan for our employees and their families to tide through this

pandemic,

EmDlovee we ll-beind and sdfetv

Vaccination for all lBMers: Vaccination camps will be opened (in line with Government regulations and

availability of vaccines) ln all maior cities with lBMer populations lBMers and their familY members will have

the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely

with the concerned authorities on this

Dedicated Z4X7 Medical Helpline with Portea: IBM has launched a dedicated helpline through Portea Health

Care Services - for a variety of services including doctor consultation, medical/home care services, and testing

services. This helpline is the first point of contact for support for any medical help

Access tO oxYgen concentrators

IBM has procured oxygen concentrators to support lBMers and their family members. we have partnered with

Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR (Delhi, Gurgaon,

Noida), Kolkata, Chennai, and Hyderabad.

Eldercare Support with Samarth: IBM has partnered with Samarth, one of lndia's leading organizations

supporting the elderly by creating a covlD care system. samarth will help the elders deal with the pandemic by

providing 24f7 emergency assistance, home care resources, medicines, doctor tete-consultations, food services,

oxygen, and requirement for other equipment as needed'

covlD care center: we have worked with Apollo Hospital to offer medically supervised "step down" facilities at

designated hotels in every major city where lBMers and immediate family members can quarantine in case it's

not feasible at home.

Emergency Transport for Medical Needs: We are offering an emergency transport facility 24x7 for medical

requirements for both employees and their immediate family members who are covlD-19 positive {for

transport to a medical facility) and those who are COVID-19 negative (for procuring medical supplies or attend

to impacted family members).

Additional lnsurance coverage: IBM is providing additional insurance coverage for each tnsured employee and

their covered dependents (spouse and children) for up to Rs 5 Lakhs per member covered'

Meal Delivery Service

We have tied up with HungerBox for the delivery of freshly prepared mea

hygiene and safety measures. The service is currently available in Bangalo

Mumbai, Pune, and Vishakha Patnam

ls, ensuring the highest levels of

NCR, Hyderabad, Chennai, Kolkata,

irector
ti.nsDrcracharva trLeverage the Power of Tech for good
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Leveraging our voice and influence to rally global support

IBM is playing a key role in Global Task Force on Pandemic Response launched by the US Chamber of

Commerce to aid lndia and other Covid-1.9 Hot-Spots. This includes Sourcing, shipping and delivering 1,000

ventilatorsj 25,OOO oxygen concentrators and working with local partners to fund emergency hospital beds in

communities where our teams live and work.

ln addition, we are also closely engaged with the government and government agencies in lndia to offer our support

and we are ready to do more.

Given the dynamic pandemic situation, IBM is constantly revising and updating any initiatives it has put in place to

respond to the pandemic, And any of these programs and policies may be changed or withdrawn by IBM at its sole

discretion. Please reach out to your HR contact to understand the current measures in place at lBM.

l8
rN-66_3673958R_5274360

COVID Assist: We have launched COVID Assist, a Watson Assistant powered AI bot, to channelize the requests

around critical resources such as ambulance, oxygen, medicine, hospital beds, in an efficient manner. lt will also

help you connect with the IBM Squad volunteers on ground.

Mobilizing the collective power of the lBMers

. lBMer volunteer COVID squads : We have organized squad groups staffed by lBMer volunteers to take service

requests and match them to verified sources of available resources - Hospital Beds, lCUs, Oxygen requirements,

ambulances, medicines, and more. With over 2000 volunteers already signed up, this is really making a

difference to quickly triage requests and ensure that needs are matched to resources available nationally.
o While we do this, employee health and well-being remain a key priority for us. We have set up several

employee support groups across cities to provide employees with a platform to discuss issues, challenges,

concerns and coping mechanisms such as managing stress, staying active and promotinB self-care. Covid

Warrior stories to energise teams.
. IBM has partnered with United Wav of lndia to drive an employee giving campalgn. Employees can donate

financially to the NGO and they in turn are working with several partners at the ground level to provide critical

and emergency care for the community.
. tBMers are volunteering to become first responders on Covid-1.9 helplines through a collaboration with

StepOne. Stepone is an NGO having an interface with 18 state governments and is helping to train & deploy

volunteers to respond to queries on the government helpline

Director
DrSn:iah::,'-



OIJ.OEMAI'IB SOFIWARE IE'.Ms

January 11, 2021

Anshita Garg,

Dronacharya Group of lnstitutions
B-27, Knowledge Park lll, Greater

Noida, UP- 201306

Dear Anshita,

Further to your application and subsequent interview with us, we are pleased to offer you the post of Junior

Associate Software Developer Grade "T" in our organization. Your Stipend will be INR' 10000 /-per annum (Rupees

Ten Thousand Only) including fixed & varrable components, subject to tax and other statutorY deductions as

applica ble.

You will be required to join your duties on or before January 18, 2021 at 9:00 AM at the following address

Valuecoders services LLP

2nd Floor, 55P Sector 44, Gurugram 122003, Haryana

It is understood that this offer is on the basis of the particulars submitted by you in your application for employment'

However, if at any time it should emerge that the particulars furnished by you are false or incorrect, or that any

material or relevant information is concealed, this offer will be considered ineffective, and irregular'

you are requested to provide the following documents at the time of joining for verificatio n/su bm ission;'

. Original and photocopies of marksheets & certificates of your all education qualification

. Passport size photographs (4 copies)

r ldentity proof - Va lid passport / Aadha r card

. PAN card

o Cancelled cheque lJor bonk occount detoils & Ior records only)

we look forward to your joining our organization or a long, successful and mutually rewardinS relationship

Valuecoders Services LLP
2fd Floor Plot No 55 p

Sector 44 Gurugram

T r +91 7042020782

w r w!v!Y valuecoder5 com

D

For Valuecoders Services LLP

r
.clit' r|!a nS

Aiay Kumar Tandon

HR Department



TPO

From:
Sent:
To:
Cc:

Subject:
Attachments:

Himanshu Sinqh < himanshu.singh@cocu bes.com >

Monday, September 7, 2020 6:10 PM

tpo@gnindra.dronacharya.info
drrector@gnindia.dronacharya.info; Karan PrataP Malik; Rohit Kumar; Rahul Yadav

Aon Consulting ll Congratulat;ons ll Offers ll Ajath lnfotech Pvt Ltd ll Batch 2021

image003.png

Dear Ms. Richa,

Greetings from Aon I

Many Many Congratulations !

We are really glad to inform you that following student has been offered in Ajath Infotech Pvt. Ltd. at an

annual package of 2.4 LPA via CoCubes platform:

Dronacha rya Colleg e of Engineering Greater Noida, Greater Noida

lnstitute Name Branch

Himanshu Slngh I Associate lnstitutions
Aon's Assessmenl Solutions
1205-1206 I 12h Floor I welldone Tech Park I Sohna Road
Seclor 48 I Gurugram - 122oo2lHaryana I lndia
m +91 8574053698
hlmanshu sinq

cocubes.com I Linkedln I TYJitter I Facebook

Computer Science Engineeri

e esl
Aa o{ln i
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Careers @ Vinove < careers@vi nove.com>

i anshika .12013@gnindia.dronacharya'info
,. r,rt.r',' Rahul Srivastava,

rah u l. chopra@u pgrad. com

Gongratulation : Offer
Letter/Documentation Pending :

Software Trainee : Batch 2021 :

Vinove Software Ltd.
4:40 AM

Show images

\ 5 attachments )

External images have been blocked

to protect you against potential
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\ 5 attachments )

H

Many Congratulations for getting selected in "Vinove
Software & Services Pvt- Ltd"

Further to your application and subsequent interview
with us, we are pleased to offer the you for the post of
Junior Associate Software Developsl Grade "T" in our
organization.

A detailed offer letter with terms and conditions of their
employment will be issued after the documentation, So

Please complete the documentation till 1Oth December
2020

You will be required to join their duties on or before
January 2021 at 9:00 AM at the following address:

Vinove Software & Services Pvt. Ltd.
Ground Floor, lnfinity Buslness Parks,
Plot No. H-221, Sector 63, Noida, Uttar P

OR

ValueCoders lndia (A Vinove ComHy)^

desh

ecto
a !'".? Ci.j

0N0Sn'*:i:
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OR

ValueCoders lndia (A Vinove Cornpny)
Plot No. 558 llnd Floor, Sector 44, Gurgaon

www-vi _c(}m

htt on5.c0
,.t
LI

hu

Company Address / Locations
Dlrecto
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Vinove Software & Services is an ISO 9001:2008 and

NASSCOM Certified lT Co. with 15+ years of experience

in the Web & mobile industry. Being a specialized firm for

providing web & mobile services and solutions, we have

mastered in dealing with both, National & lnternational

Clients" Our service portfolio includes fully customized

web design and application development, Mobile Apps

eBusiness Solutions. Our culture boasts of passionate,

innovative and meticulous professionals.
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Ref. No: GDC/GUR I RMGloFFERl2tl 73L

0647 -202L

Anshika Srivastava

695/13, Nikal Nand Public School, Ayodhyapuri, Nirala Nagar, Rae Bareli

Uttar Pradesh-229001

Dear Anshika,

We are pleased to invite you to join AbsolutData an lnfogain family as one of its valuable asset. We at AbsolutData

believe in exceeding client expectations and delivering innovative business solutions that enhances their

competitive advantage and sets them apart. ln our journey to win, we are happy that you are one of the valuable

members joining us in creating a truly global corporation

. youwill be designated as "software Engineer Trainee" with an annual compensationof Rs.3,50,000/- (Three

Fifty thousand rupees). Breakup of your annual compensation is as follows:

2. Variable Compensation - Rs 3E,965

. ln the event of your resignatio n f rom services of the Company d u ring p ro bation period You r notice period will

be 30 days and thereafter, you will have to give 90 days' notice'

on your joining day, you are required to submit the documents for oUr records, as stated in Annexure-ll

The detailed appointment letter along with salary structure would be issued to you upon your joining the

organization,

your initial place of posting will be at our NcR Office, but your services can be transferred to other offices or work

locations including client sites, at the sole discretion of the Company

. You are requested to report for your duties by 9:30 AM sharp on or before 8th July' 2021'

. Kindly return the signed duplicate copy of the letter as an acceptance of the above mentioned offer.

Absolutoola Rasoarcn &AtralvtiE Solulions Pvt. Lrd

DLf_ayher Cd, sez SlrLdnotla. 'r1h Ft.or
To*e. E OLF Clber C ir' Phas+3
c!:'aaor 122at2 Ha.jana rndia

AbsolulOata Tcchnotog

14s.t922Pl'ons +9' 121 195 34C0 Fsr C124 t95 3430

EftEi r.r.@absoluldata *rn
cl\ u?230cHR2000PTC0{0652

1. Fixed Compensation - Rs 3,02,880



By acceptinB this offer, you hereby authorize AbsolutData Research & Analytics Solutions Pvt. Ltd and/or any

external agency instructed by AbsolutData to verify your educational, employment antecedents, conduct or other

particulars and make any other back ground checks prior to or after your date of joining the AbsolutData Research

& Analytics Solutions Pvt. Ltd. This offer will be cancelled and your employment with AbsolutData will be

terminated with immediate effect (even after joining AbsolutData), if any of the information provided by you rs

found to be false or misleading in final back ground check report,

All matters pertaining to your appointment and compensation are strictly confidential and it should be treated

accordingly,

As we welcome you to "AbsolutData", we are confident that you will strive to contribute to your potential and add

value through your roles and strengthen the spirit of AbsolutData.

ThankinB You,

Yours Sincerely,

For AbsolutData Research & Analytics Solutions Pvt. Ltd.

Signature

Authorized Signatory

Candidate Signature

Date:

fiirector

Confidentiat

Dronac rti(rni
11 vD-' I ..;; 

'_,.1'2



Annexure-l

5alary Structure

Name: Anshrka Srivastava

Designation: Software Engineer Trainee

Component INR per month INR per annum

Basic 15,000 1,80,000

H RAl 5,640 67,680

Transportation Allowance 1,000 12,000

Performance Linked Bonus+ 0 38,965

lnsurance 8,155

PF Contrib!tion 3,600 43,200

Tota CTC 25,240 3,s0,000

Other Benefrls

Thanking You,

Yours Sincerely,

For AbsolutData Research & Analytics Solutions Pvt Ltd'

Signature

Authorized Signato.Y

Encl: List of documents required

(A) You shall be eligible Ior the following insurance coveraBes;

. Mediclaim insurance upto Rs 5,O0,OOO for self, spouse and two dependent children (if apphcable).

. Accident insurance coverage upto Rs 5,00,000 for self'

N ote:
1. HRA shall be tax exempt, subject to lncome Tax rules applicable'

2. The mentioned Performance Bonus is the maximum payout you are eligible for' The actual amounts will depend

on the individual and the organization achieving the ir Boals, This is payable quarterly, subiect to you beinB active

on the company rolls and not serving notice on the dates indicated therein

3. PF amount includes employee and employer contribution

please note that Tax shall be deducted at source (TD5) based on the salary structure Eiven above To avail any tax benefrts on

account of the tax saving instruments, declaration pertaining to the same should be submitted to Finance ln advance, as per

the company process guidelines

ABSOLUTO TA

candidate Signature

Date:

D:'onaa stit!ticns
27, KP-Iri, Gre .l i cr l':oid

(

Confidentiat 3

il J6

0
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A B 5OLU TOA]A

Annexure-ll

List of Documents to be produced at the time of joining

Adhaar (As per tovernment notification, it is mandatory to produce it. lt will be linked to your PF account. lf

not submitted, it will not be possible to complete the joining formalities')

universal Account Number (uAN) (lf you have a uAN gen€rated in your past employment, please produce it.

lf not, please submit a declaration by mail and AbsolutData will generate it)

Date of Birth Certificate (Xth certificate).

Copies of your Academic Degree/ Certificate/ Mark sheet (a ll semesters). Post Graduation documents also to be

provided in case you are a PG Degree holder'

Appointment Letter and Relieving letter / experience certificate(s) from all employers along with last two

month's salary slip.

Statement of taxable income/Provisional Form 16,

Copy of your passPort.

copy of PAN card.

Current address proof (Rent Agreement/Utility Bills/Affidavit etc)'

Permanent address proof.

Three latest passport size photographs

For Bank Account OpeninE:

Original PAN Card and original Passport/Voter lD Card/Driving License'

Cheque (mandate to have name printed on it) or Bank Statement

lf you have an active salary account with lclcl BANK, please furnish the details. You may continue to use it at

AbsolutData.

Note:

As per AbsolutData policy, you will be subiected to Background verification pre/post your date of joining

You are advised to carry "2 Copies" of all the above mentioned documents on your date of joining'

Drr,e
r

Ii-i.
Confidentiat

27, ;1,,

t.

--lir,,.'-".-



From: ANJALI RAI anjali 12011@gnindia dronacharya info

Subiect: Fwd: Ofler Letter-AnjaLr-Unthinkable Solutions
Dale: 20 October 2020 at 5:30 PM

To: tpo@gnindia dronacharya.info

TL): aq ali.1?o 11(il'gDindia.dronrchar) a. in fir
Cc: tpo(lguindia.droDachtlya ilfo. I'riyn Malhotra <plil'a.malhlrtra(i datlbdilsw coln>
Date: 10/2ol'2o2o 7:4(] A-\I
Subject: Offer lEttet Auiali-tluthinkable Solutiofis

Dear Anjali,

Greetings from Unthinkable Solutions!

We are pleased to offer you the position of "lntern" for our Gurgaon Office

we are hereby, attaching your offer letter, list of documents required at the time of joining and

employment terms & conditions. A detailed appointment letter will be issued to you on the day of

loining.

The date for commencement o{ your joining is on or before June 2021 . We will keep you posted

about the final Date of Joining

we look forward to meet you and are confident that you will play a vital role in the company's

growth.

Welcome aboard. For any questions or queries please don't hesitate to reach out to me at

a nkita iyag i@da-I{cd i lsw.ccnr

NOTE: You are requested to send an acceptance of this offer letter by tomorrow 6:00 PM. For

acceptance, kindly sign the documents and share the same.

Thanks & Regards,

Ariiti T!aai I Sr Associate-HR
Dafiodi, Softwaae

IND: +91 '124.663 0100

US: +1.201.984 1549

IIVPORTANT: This email and any attachments to it are confidenlial and i ded solely for the use of

the person to whom they are addressed. Any unauthorized use, dissemina

copying of this message is prohlbited. If you are not the addressee please

immediately by return email and delete this message

of the information, or
the sender

irector
ici15

Drcnach:'r''' 
r: '1''

27,Y.i "'
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From: Amartya kumar amartyakr4456@gmail.com
subiecr: Fwd: OFFER LETTER

Date: 3 [4ay 2021 at 10:15 PL4

To: tpo@gnindia.dronacharya.info

--------- Fon,arded message ---------
From: Manchu Unni <1 r.. l. ,. r" rr:l >

Date: Mon,3 May 2021at3:58 PM
Subjeet: OFFER LETTER
To: <,r.r!!'. \'a)i 1:.1!| 5,()Ja,q!td{i.nr >

Dear Mr. Amartya Kumar,

This has reference to the discussion had with you. We are pleased to
offer you emplolment as GET -Service with total gross salary of Rs.

15ooo/-per Month.

Kindly confirm your acceptance of this offer and your date of joining.

Wishing you long lasting association with PMl.

You have to join on or before r5th May 2021. Detailed appointment
letter will be issued to you on joining. Kindly bring one passport size
photographs, Aadhar Card, Pan Card and allyour
testimonials certificates of educational qualiflcations on the date of
joining.

With Regards,

Manchu Unni

Asst.General Manager

PMI

Plot Ns.26l lDharuhera lHary

(M): +91 8814800443 (L)8199905758

ana - 1231

Dronach3!' c itutions
u130627, K?-i11, '3ieat€r Nor

inrt



Al] l50 r00lilC1! C.rtiljcd CoJ]rpnnV

Job Offer Letter for the post of Management Trainee
(tT-Administration)

Date: 07-06-2021

To,

MR. ADITYA RATHORE,

TOTUS ZING, TOWER-o1, FLAT NO -1 505,

SECTOR-168, NOTDA-201 305 (UTTAR pRADESH)

Subi t: Offer letter for the Post of Manaqeme nt Trainee { lT-Admin istration I

Dear Mr- Adrtya Ratho.e,

Refer to your job apprication and recent interview and discussron with us regardrng your

employment with our organization Design Tree Brand Solulion private Limited.

Further, we are pleased lo offer the position of Management rrainee (lr-Administration) wilh us

on your mutually agreed emp,oyment rerms and condition "A" annexure is attached herewith for

your crc struclure and salary break-up. Your date otJoining woutd be on or before (Monday) 2"d

August' 2021 al our omce wtth 216, 8/6, Gautam Nagar. New Oelhi-110049

Travel and conveyance reimbursement - As per the company policy

Mobile reimbursement - As per the company policy

Leave policy - As per the company policy

Dro

Director
tionS

nec
Gic,ltei ii -,-r'-"_rfiu

216'815,GruralnNegrrNewDelht llo04, I . +91 I I 4105 :170

i CIN No.r U7{ 1,l00L20l0PIC:10S6{urr," rrooo?a.ffti i

You v/ill be eligible for the following benefits



D€SIGN TR€€
BRNIJD SOLTJTIOI.] PVT LTD ],

An ISO 9001,201t Certifird Compan,

Please bring the onginar and photocop!es of the berow mentioned documents at the time of Jorning

. 1Orh and 12rh Mark sheets, Graduation degree or mark sheets

. lnternship letters or Workshops letters

. Certifications if any

. PAN Card & AADHAR Card

. Driving Lrcense or passport

. Bank Account Documents

. 3 Passpo( Sized photographs

You are requested to kindry tender your Job offer acceptance and date of joining by sign)ng a copy

of this letter or by writing an offer acceptance reply on our otficial email

we welcome you on board and wish a rong association wrth you and a successfur career ahead

Thanks and Regards

Yours Faithfully,

Design Tree Brand Solution private Limited

SANJ AR

DI

Dronach
z7 , \<P -i1l , Grealer l'lor'la'l

r t il||tions
6

65T lN.: 07AA0C!6450OllY I ClN t{o Ll7:i 1,,0OL 20r0iiIc?1086.(

216-816, Glutam Nrgar. New Delhi ll0 0a9 I r:+91 li'11052ll0 o



AJATH INFOTECH PVT LTD

To,

Apoorva Srivastava,

Dated-:l6th-Jan-2021

Subjecr: Offer Letter To Apoorva Srivastava,

Dear Apoorva Srivastava, ,

The purpose ofthis lefter is to inform you that you have been selected for the position of Android

Developer Trainee at 100001 (lNR) Per month as a stipend in our Company, Ajath lnfotech Pvt. Ltd. at

E-41,2nd Floor, Sector-6, Noida -201301'We are excited to have you as a part ofour team

We take the privilege to inform you that your emplolrnent will start fiom lSth-Jan-2021

However, the expected date ofjoining decided by the company is Iiable to change upon the lequest of the

employee. Please revert with a retum reply via emall confirmrng your acceptance of this offer'

Package offered:

- INR 10,000/- strpend for 6 months intemship

- Salary will be increased upto INR 2.4 To 4.0 LPA after 6 month as per Perfomance

- BOND : l8 months after intemship

Cheque needs to be submitted:

- INR 1O0(submitted in company account & wrll be rehrm back with stiPen@

- INR 1.5 Lac which will rehrm after 24montlrs

NOTE: You will need to carry your o\{n Laptop at the time of your joining and will be using your

own laptop during internship..

Office Timings-: 9:30am - 6:3OPm

Work Days-: Monday - Saturday

Looking forward to having you on board as part of a team

Thanks

HR Manager and Team

E Block,41, second Floor, Sector-6, Noida, Uttar Pradesh 
'1pQtl..,,'.,:.,,',,,

lnfo@aiath.com lhr@aiath.com lwww.aiath.com

. _,,ts,ltiOnS

",_..."-l0i



From: aryson hr arysonhr@gmail com
Subiect: Re: REGAR0ING VIRTUAL INTEBVIEW

Oate: 30 November 2020 al 10 30 ANI

To: Richa Jaiswal tpo@gnindia.dronacharya inlo

Dear Prcha,

We want to inform you that \.{e have selected some students from lhe day before yesterday's interview and we wantthe students
tojoin on 2nd Dec 2020
w;have informed them rhey r./ill have a lweek observation period and after that we will provide them the offer letterto
the selected students and they willjoin on 2nd Dec 2020.
Joining Time is 9:3o am

Selected Students-
l.BHAWNA GUFIA - SOFI'WARI TESTERTRA]NEE
2, VISHVADIWAI(AR - SOFTWARE TESTER TRAINEE
3 ADITYA GOSWAMI, SOFTWARE TESTER TRAINEE
4, YAT]N VERMA . SOFTWARE TESIER TRAIN EE

5. SHUBHAM KUMAR ' 'IECHNICAL CONTENT WRITER TRAINEE

Please share this with the students and take a confirmation mail from the students regardin8 thejoining.

Regards,
Kavneet Kaur
0120454lL63
(HR EXECUTIVE)

ARYSSN
r5cflroto6rrs-

On Sat, Nov 28, 2o2o at 1:06 PM <lpurr:irr{tlli,r-(| (ilrir.r.r.rii.illll)> wrote

Dear Kavneel,

Greetingsll

And I am wriling on the behalf ol students they would bejoining the organization from 2nd

December,2020

Richa

From: aryson hr lmailto:r \ .i . .; .dri . :-l)]
Sent: Saturday, November 28, 2020 11:36 AM

To: Richa Jaiswal
SubJect: RE: REGARDlNG VIRTUAL INTERVIEW

Dear fucha,
Director

rdsegaR

We want lo inform you that we have selected some students from theyesterday
2nd Dec 2o2o,

We have lnformeal them rhey will have a-lweek observation period and after that we ra'iU provide them the offer letter and we

Thank you lor sharing the update.

.., ttionq
intd - jU



Selected Students-

l.SHUB}IAM KUMAR SHARMA - SOFTWARE TESTER TRAINEE

2,TARUN CHAUDHARY - SOFTWARE TESTER TRA]NEE

3,PRANAY PANDEY. TECHNICAL CON'|ENT WRITER TRAINEE

4 HEENA. TECHNICAL CONTENTWRITER TRAINEE

Please share this with the students and let me know we will share the mail r{T th the students

ReSards,

Kavneet Kaur

o1204541r63

(HR EXECU-IIlE)

- TEcXXOtO6tES-

Dear Richa,

Thankyou for sha ngthe list and Please male sure students carry the hardcopy oftheirupdated resume

Regards,

Kavneet Kaur

or20454r163

SN

(HR EXECLITI!'E) sht
.".dTECHIOLO6tE9-_-

Sharing lhe contact details ofthe candidate forTelephonic Interview Round

Rashid : 8826r5o314

Suhas . 844790759

And, Sharing the details of remaining students who would be appearing for inteMew process on 27th &

Greetings

November, zozo

wll ma the candrdates regarcllng the offer and they\r,rliloln on 2nc1Dec 2o2o

on Thu, Nov 26, 2o2o at 12:24 PM tucha Jaiswal <!p!!'}i]lMii.r -!1lul]'1!in )> wrote:

Dear Xavneet,



TimeRoll No, Students Narne
2:OO PM26-Nov12352 Sandeep Kumar

z6-Nov 2:oo PMAnup Rathod12324

3PM2Z-Nov12o82

z7-Nov 3pm12058 Pranay Pandey

27-Nov 3PMHeena12O3O

3PM27-Novt2o47

4PMz7-Nov12579 Abhishek Rai

4PM27-Nov12o41 Mayank Bhardwaj

27-NoY 4PMr2o46

3PM27-Nov120(]2 Abhijeet Kumar

27-Nov 2:OO PM12229 sintu singh

2:OO PM27-Novaashika Rastogi

27-Nov 3PM12147 yatin verma

2:OO PM27-Nov12068 RANJIT KUMAR YADAV

2:OO PM27-Nov72O9O Tarun

3PMt2o45 Muskan

2:OO PM27-NovAbhishek12578

3PM27-NoY12202
2:OO PM27-Nov12595 Gomsi pathak
2:OO PM27-Nov

27-Nov 2:OO PM12224 Rishabh Mishra
2:OO PM27-Nov2C478 Saloni Arora

27-Nov2o485 Shreshtha Chaudhary

27-Nov 3;OO PM2OOO4 Abhishek Kumar
2:OO PM27-Nov2o 138 Shivani Yadav

3;OO PM27-Nov2o358 Shubham Kutlehria

3:Oo PM27-Nov20362 Varun Sharma

2pm28-NovBhawna Supta12591

2pm28-NovMohan kumar125t6

4pm28-NoYShubham Kumar12081

2PM28-Nov

28-Nov 2PMVikas Mishra72145

4PMVishal Kumar12Ll6
2PN{28-NovAditya Goswami1258o
2PN{t2223
2PM28-Novvishvadiwakar z8 November zPmr.2628

2: oo PM28-Nov20442 Diryam Yadav

-Nov 2:OO PM2044o Deepak

OV 2:OO PM2O751
2:OO PM28v2(r461 Mansi
2:OO PM2&Nil62O078

Details mentioned below:

10

11

12

13

14

15

16

1

2

3

4

5

7

8

9

17

r8

19

20

2t
22

24

26

28

29

3O

?r

34

36

5/

38

39

40

41

Dron-=clra
.'.i,i.\-,

irect'or

6

DateSr. No.

Shubharr Kumar Sharma

Muskan Mehta

Muskan Bhardwaj

z7-Nov

Ganesh Gairola

19oo5 Abhishek Singh

z:oo PM

12666 Sudarshan kumar gupta

z8-Nov

28-NovRashmita Baliyar Singh

Muskan Vats

Kabir Pilani



2:OO PMz8-Nov2OO13 Anjali Pachauri
2:OO PM28-NovSachin Saini204n
3:OO PM28-NovSunil Kumar2o486
2:OO PM28-Nov2c484 Shailesh

2:OO PM28-Nov20757 Radhika

3:oo PMBharat Bhushan2C436

3:OO PMz8-NovSarthak Bhat2O13O

2:oo PM28-Nov20754 Nitish Arora
28-Nov20206 Prerna Sharma

2:OO PM28-NovRadhika20757

3:oo PM28-NovRohit Rana20475

3:OO PM28-NovSameer Khanna
2:OO PM28-NovMohini2O2O5

2:OO PM28-NoY20194

42 20127 Samir Prlani

43

44

47

48

49

5o

51

52

53

54

56

Sharing their informatton too for your reference.

Harsh Poddar : 9123129745

Abhrjeet:8468062766

28-Nov 2:OO PM

45

46

Dear F.rcha,

Sent: Thuiiday, November 26,2020 11:()9 AM
To: Rrrirr,lniirirl
s"u:ect' tii-nii-cenolNc VTRTUAT INTERVIEw

Dronacha -t'., i:"" "'-'r:
, E:4ne

As we discussed Rashid at 3:oopm and Suhas at 3'3opm Please inform the students accordinSly and share Lheir

Anal would request you Lo consider Harsh Poddar & Abhijeet forvirtual Interview process

28-Nov

2:OO PM

20479

Gaurav Papreja

rnnta.t details \aith mc



ReBards,

Kavneet Kaur

o12045r4rr63

(HR EXECUTNts)

Training & Placement Officer,

Dronacharya Group of lnstitutions,

sb{

Thanks & Regards,

Richa Jaiswal

<t€cH t{oLoG tES-'

Dear Ka.'Teet.

Oreetingsll

I would like to bring in yourkind notice that today my 2 candldates would be coming for the Interview Process

Mentioned the detalls beiow:

Sent: Wednesday, November 25, 2o2o 1t16 PM
To: lli! l ]'t..li!t:!.t 1

Subject: Re: REGARDING VIRTUAL INTERVIEW

irector
ins

Dear fucha,

As discussed the students can come directly for a face to face intewiew along with a hardcopyof their resume

The dates for the intewiew are 26-Nov-2020 to 28_Nov_2o2o the timing will be between 2:oo to 5:ooPm'

Di'or:tahar'1t
2';, |-" t,i.

Sr. No. Students Name Date Time
1 12352 Sandeep Kumar 26-Nov 2PM

Arup Rathod 26-Nov 2PM

Remajning details I would be sharing by today only

Roll No.

2



LOCATION ARYSON TECHNOLOGIES
A-58, Sector s7 Rd, Block A, Sector 57, Noida,2nd Floor, Uttar Pradesh 2o13or

Please Confirm the same ifyou will be available or not

Retards,

Kavneet Kaur

o1204541163

(HR EXECUTI\T)

SNI

:o1204541163

-- TEeE,iOLOGlES-

On Wed, Nov 25, 2o2o at rr:27 AM aryson hr <irl-1.(ol1!!r1il rrr> wrote:

!!tNrl,f1a!rgq!g]'-!9r,r/q!!i,,! :r! 3!*1!11,1!]r!

As per our conversation \,.e are sharing the virtual test link for tle students

FOR DIGITAL MARKETING

FOR SOFIWARE TESTER

The fime lrmit for both is 3omins. After that they have Lo submit lt and it will be ctosed,Plea-se make sure they
attempt every question and submit it on tjme

We will share the result by tomorrow.Please share their resume as well
Selected students will be called for a final round in ofice.

Regards,

Kavneet Kaur

(HR EXECTIII\E)

< rici I oLoGrI l 

-

SN

Dri
Director

't::.i h:l il,,n irilr': r' ' ^' +:rr jtiOnS
/, t.? :::, : i.,;-.i", .,..,... ..-. :L,o

On wed, Nov 25, 2o2o at 1r:02 AM aryson hr <i|Dliirrtltraiilitnl.li1- ti:ul> wrote:

Dear Rrcha,



From: aryson hr arysonhr@gmail-oom
Subject: Regarding Ofler Lener

Oate: 7 December 2020 at 4:51 Pl',/

To: Richa Jaiswal tpo@gnindia.dronacharya.inlo

Dear fucha,

We want to inform you that we have finalized 1 student for till now which is Tarun Chaudhary for Software Testing
Trainee, we have provided him the offer letter on mail and 8k will be his stipend for the training period and for the
other students we will inform you and the students byWednesday eveninS.
Tarun will decide and reply to us on mail andjoin as a regular trainee from wednesday.

Regards,
Kavneet Kaur
01204541163
(HB EXECUTIVE)

Director

2 /, lt.P -:,; ons
q



nfoity

Private & Confidential

Ref: lTPt/HRD/1092

Ms. Bhawna Gupta
PAN No. - BWGPG5646F

oatet 09lotl2o2l

SUB: OFFER LETTER

1. ProfileVerification:
This offer is provisional to the verification of details furnished by you during the discussions and interviews

held so far. lf any of these details are found to be incorrect or falsified at any point of time during your

employment, this offer letter, and/or subsequent employment status stands cancelled with immediate

effect.

2. Overall CTC:

The overall CTC offered to you will be upto < 18,OOO/- per month. This amount is variable and is purely

dependent upon your performance and effectively achieving the Key Performance lndicators (KPls) during

the Training period.

The solory will be poid in yout bonk occount only by RTGs/ NEFf.

3, Training Period:
You will be under Training period for three months from the date of joining with lnfoity

4. Permanent Job:

You may be offered full time/permanent employ

training based on effectively achieving the KPls du

reviewed and revised as per the company's policy.

ment with lnfoity post successful completion of your

rinB the training period and Yo ur salary package will be

lnfoityTechnqtqgaes Pvt. Ltd. | | 0124 - 4080171 I I www.infoity'c

Corporate office : 592, Neki Ram Marg, sector 9, Gurugram, Hat

Registered Office : 1414, Laxman Vihar Phase 2, Gurugram, Hary

:om | | hellopinfoity.com | | G5T NC- :'06AAi cl91 581"' 172
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Dear Ms. Bhawna Gupta,

We are pleased to offer you an appointment wrth lnfoity Technologies PW. Ltd (hereinafter referred as "lnfoity").

lf you accept this offer you will be designated as Trainee Software Engineer'

This offer will be subject to the Standard Terms and Conditions of Employment by lnfoity as mentioned hereunder

and also will be governed by the policies, rules and guidelines of the Company



5. Working Hours:

The Company will be operating seven days a week and working hours will be 9 {Nine) hours a day. You will

be expected to be available 24*7 hours a day as required by your trainer'

7. code of Conduct:
a. you will be required to effectively carry out all duties and respon sibilities assigned to you by your

supervisors and others authorized by the Company to assign such duties and responsibilities. Your

performance evaluation will be done periodically by your supervisors as per the Company appraisal

system.

b. you will be required to apply and maintain the highest standards of personal conduct and integritY

and keep yourself informed and comply with all Company policies and procedures

c, you confirm that there is no litigation /conviction against you before any Court of law which

involves any criminal offence or offences involving moral turpitude.

9. Training:
The company may select and offer training for employees at the companY location or outside at lts own

discretion. You will be required to attend these trainings and assignments,

10. Transfer:
you will be liable to be transferred to any other department or esta blishment or branch or subsidiary of the

Company in lndia or abroad. ln such a case, you will be governed bY the te

applicable to the new assiBnment

s and conditions of service as

Directo
q

rl
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nfoity

5. Work From Home:
you will be required to work from home and would be required to be available with your laptop and a

stable internet connection as per the training/work schedule

8, Leave:
No paid leave will be allowed during the Training period. You should report to your respective trainer

without fail. ln case of leave, it should be preapproved from trainer. ln case of absenteeism without

information for more than 3 days, it will be considered that you have voluntarily abandoned the service and

accordingly your Training period shall be liable for termination with immediate effect'

Further, in case of sick leave or an emergency, you must inform your trainer at least 3 hours before the start

of your working shift.



lnfoity

11. Notice:
your appointment has been done after an extensive process for an important position which requlres your

skills and experience. This appointment may come to an end at the instance of either partY by Eiving the

other a notice in writing for 30 days. lt is the sole discretion of the Company to relieve you earlier than the

notice period of 30 days in certain exceptional cases.

lf you chose not to serve the notice period, if applicable, the Company reserves the ri8ht to recover from

you all expenses incurred wtth regards to any training and development, special education, up skilljng or on

the job training provided to you rn the course of your employment with the Company as well as the notice

pay.
you may also become liable to pay damages on account of losses due to your exit without serving a notice

period as well as those caused due to expenses incurred in seeking replacements and completing the

unfinished work. The company can also withhold issuance of the relieving letter till the acceptance of the

resignation letter.

12. Grounds for immediate termination (the list is not exhaustive)

a. lnappropriate language or conduct to the Company's customers or emploYees

b. Misuse of tools or information of the company

c, Failure to make progress in the skills and towards the goals set out between the Trainee and Trainer

d. Failure to commit the Minimum Hours Requirement or to provide the Services

e. Fraud or any criminal offence

f. Breach of any policy

13. On Termination:
Upon separation from the Company on account of either resignation or termination, irrespective of the

circumstances, you shall immediately return to the Company:

a. all the assets and property (including any leased properties) ofthe Company

b. any material items belon8ing to the company per inventory, and all non-material items in your

possesslon including but not limited to lntellectual property (documentation, software, email

correspondence) and any other information required for the continued execution of the duties of

your role (login credentials, business contact information)

c, any physical company documents that you may have in your possession

14. confidentiality of lnformation
a, During the training,

information belonging

you may have access to confidential, proprietary, and/or trade secret

to the company. You agree that you will keep ll of this information strictly

confidential and refrain from using it for your own purposes or from di osing it to anyone outside

the Company. ln addition, you agree that, upon conclusion of the Trai ng, you will immed iately

return to the Company all of its property, equipment, and documents

r
ns
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lnfoity

b. Except in the ordinary course of your employment you shall not divulge to any third party anY

information regarding the affairs or business matters of the Company or information regarding its

customers without prior written approva l, All information that comes to your knowledge by reasons

ofyour employment with the company is deemed to be confidential and any breach thereof, shall

be deemed to be a violation of Company policies,

15. lntellectual Property Rights:

The company will retain ownership of all intellectual properties generated durin8 the course of your

employment as part of your duties or assoclated responsibilities. All intellectual property rights on all

'works' (as per Copyright Act, 1957 and subsequent amendments) generated or modified by you individually

or as part of a team during the course of your employment and as part of your employment will be wholly

vested in the company. By this contract you have also undenaken to sign any associated documents to

further confirm the above ownership. Unless permitted by an explicit aBreement you are also bound to

keep such matters confidential and shall use such 'work for the sole benefit of the Company as required by

your employment

16. Other Work:
your position with the Company calls for whole time employment and you will devote yourself exclusively

to the business of the Company. You will not be permitted to undertake any other full time or part time

employment or engage in any external activities of a commercial nature without prior written approval of

lnfoity,

17. Conflict of lnterest:
you confirm that you have disclosed fully all of your business interests to lnfoity whether or not they are

similar to or in conflict with the business (es) or activities of the Company, and all circumstances in respect

of which there is, or there might be perceived, a conflict of interest between lnfoity and you or any

immediate relatives. Also, you agree to disclose fully and immediately to the Company any such interests

or crrcumstances which may arise during your employment

18. Non Solicitation
During your employment with lnfoity and for a year thereafter you shall not solicit any employee of the

Company to leave their employment in order to join another company or provide services to another

company/person/entity which is not affiliated to lnfoity. You shall also not directlY or indrrectly on behalf

of another person or entity soliclt or entice any customers or potential customers away from the company'

tnfoity Technologies Pvt. Ltd. I I o 124 - 4080171 | | www-infoity.com I I hello@infoity.com | | GsT NO. :-06AAFC|915BIvl',lZZ
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nfoity

19. Non Compete
By joining this company in the designated position you hereby agree to not enBage in anY competing activity

or business during the course of your employment and thereafter for a period of 1 year after the

termination of your employment with the company. This does not however prevent the employee from

seeking employment in other companies after termination of employment with lnfoity.

20. Warranty
You represent and warrant to the Company that the terms and conditions of your employment are legal,

valid and binding upon you and acceptance of the same by you and the performance of your obligations

pursuant to your employment by the Company does not and will not constitute a breach of, or conflict with

the terms or provisions of, any agreement or understanding to which you are a party (inclUding, withoUt

limitation, any other employment aBreements)

21. Jurisdiction:
Any and all disputes arising in connection with the appointment letter shall be settled in civil court in

Gurgaon District, in the state of Haryana. You agree to subm it yourself to the exclusive territorial ju rlsdiction

of cou rts at Gurgaon.

22. Amendments:
All terms and conditions will be governed by the Company's policies as stated from time to time and the

Company may in its sole discretion as it deems fit revoke or change such Policies. All changes will be duly

notified to the employees through proper channels

23, General:
Any violation of the above mentioned or any other Companv procedures and policies would attract action

as per Company's disciplinary policy in force, including and up to termination. ln the event of termination

by company on account of breach of disciplinary policy, the company will not be liable to pay any amount

in lieu of notice,

q
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nfoity

By accepting this offer you are also confirming that: -

1, you have terminated your employment with your previous employer (if any) in compliance with their terms

and conditions
2. There are no contractual obligations with respect to your earlier contracts that would prevent you from

delivering your responsibilities with the Company or taking up this position with this Company

3. lnfoity is not liable for anv past dues owed by you as part of termination of any previous employments.

4. You are not bringing in any lntellectual Property that you do not have sole ownership of

tf you accept this offer you are required to join on 23 March, 2021, lf you are unable to report for joining on the

said date you are requested to inform the company in writing. The following documents are required to be produced

on or after the date ofjoining but not later than 15 days from the date ofjoining. Please provide self'attested

Photostat copies.

Offer Letter accepted and signed by you. (Original iNFOITY offer letter)

Date of Birth Proof (oN E ofthe following: Birth certificate, class L0 Board certificate, Passport, Pan

Card, Driving license)

Photo lD (ONE of the following: Voters lD, Driving Iicense, Photo Credrt Card, Passport, Ration Card,

PAN card or Xll Board hall ticket (Class Xll hall tickets will be accepted onlY for those candidates

joining stralght after school and don't have any other document)

Address proof (oNE of the followingr Passport, voters lD, Electricity bill (latest) of Self or Parents,

water Bill (latest) of self or Parents, Bank Statement (Latest), Ration card, Telephone landline brll

(Latest) of self or Parents or current lease deed- with you or Parents as lessee or co lessee)

PAN Card
your Bank Account Details (cancelled cheque / copy of Passbook with Account no., Name, IFSC

code mentioned )

Relieving Letter along with Experience certificate from your previous employer (if applicable).

Salary slip or salary certificate from most recent emploYer (if applica

a

b

c

d

e

Proof of Academic Qualification- Most recent and Highest Qualificatio certificates

3 recent Passport size Photographs

lnfoity Technologies Pvt. Ltd. 110124- 4080'l7l I lwwwinfoity.com I lhellop
Corporate Office : 592, Neki Ram Marg, Sector 9, Gurugram, Haryana-122001

Registered Office : l4 l 4 Laxman Vihdr Phase 2, Gu[ug ram, Harya na - 1 22001

infoity.com | | GST NO. ;-06AAFC|9'l58MlZZ
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nfoity

Date:
Place:

The terms of this offer shall be kept strictly confidential. You shall execute all other documents as may be required
to give effect to this offer.
Kindly sign and return a copy of this letter. Please thoroughly read and sign each page in acceptance of the terms
and conditions set out herein; latest by 3 days of the receipt of the letter, else this offer stands automatically
withdrawn and we are not obliged to hold the position open for you.

We welcome you and wish you success in your career with lnfoity.

Warm regards,
For lnfoity Technologies Pvt. Ltd.

Akansha Singh Chauhan
Assistant Manager, Recruitment

I have read and understood the above terms and conditions and agree to abide by the same

Name:

Dir "'ins
Dro:"'1"':'y'4

|1' t '""
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From: Avantika rao raoavanlikasl @gmail com
Subiect: F!,vd: Otler Leller Agicent Technologies

Dale: 17 September 2021 al1 27 PM
To: lpo@gnindia dronacharya info

Dear Mam,
Thank you for the opportunity. I agree witll terms and conditions and I am pleased to accept the offer for the

position as Software Engineer Trainee with Agicent Technology.l would like to joinon20th Septembet 2O2l,
l\ronday.

---------- Forwarded message ---------
From: Avantika rao <r'it,)i)\. a r iilri5li, :iJt:til.(,,)tj j>
Date: Fri, Sep 17,2o2r at t:22 PM
Subject: Re: Offer Letter- Agicent Technologies
To: AmbikaTyagi <rnrlllli!F r*ia.at;ii,r,rt ( oJn>

Thank you
Avantika Rao

On Fri, Sep 17,2o2r at 12:13 PM Ambika Tyagi <irn)|ilii) tri)gj(,,rtjir r,:ii.oii> wrote:
Dea. Avantika,

As per our discussion, we are pleased to inform you that you have been selected We would like to

formally offer you the position of Software Engineer Trainee.

You are requested to join on 20th September 202'1 , Monday. We would request you to report at our office and

contact Heena at 10:30 Al\,1

Address: B-35, Ground Floor, Sector 60, Noida

As per company pollcy, you will be on probation for a period of six months, after successful completion of whach, a

conflrmation letter will be issued

lf you are agreeable to the lerms & conditions as set out hereinabove, you are requested to send us an

acknowledgment email wilhin 4 hrs failing which the offer letter will be stand withdrawn

We hope that your professional association with us will be a rewarding & fuifllling experience Kindly bring your

original documents for verification and one photo copy of eac document for submission. Bring your own laptop.

Kindly confirm your date ofjoining us

Regards,
Ambika T}agi
Sr. HR Executive
Agicent Technologies Prt Ltd
India: +9r-892-o36-1342
Skype: career_rr55
Book a Call - IltEEi/ !

crl
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SYNCHASY
Et+rtailiYra:al "l {,.I::-rr trr)UY

Syncrasy Technologies Priva te Limited
A-13A, First Floor, Graphix, Sector- 62, Noida- 201301

Ph No. 0120-5185650

Ref No. : LOU'171'12020-03

Arpita Gautam

A-64, Beta 1,

Greater Noida, Uttar Pradesh- 201308

Name:

Address:

DIRECTOR
SYNCRACY TECHNOLOGIES PVT. LTD.
(SIGNAToRY'S NAME: ANUJ YADAV)
ENCL: ANNExURE I

Dale:1711112020

pr3113chani .1 l-;l'aliil c'

Dear Arpita,

With reference to your application and subsequent interview you had with us, we are pleased to shortlist you for the
position of Traine; Engineer as per the discussion during the interview on 2911012020 fot a career with Pimcore

Global Services (PG51. You are required to report to PGS on 18 Nov, 2020 at 1O:00 a.m, for online meeting (meeting

link will be shared seParatelY)

You are hereby advised to produce the following documents:

L Self-attested photocopies ot the educational certificates and marksheets (Class X' Class Xll' All

Semesters, Degree)

2. Pan & Aadhar Card as a part of Govt' Photo lD proof

ln addition to this, at the time of joining it is mandatory to produce the original Documents, failing which Joining

Formalities will not be initiated.

Your stipend during the training penod will be INR 16,667 per month The training is expected to be over by end of Feb

2021.

The Offer Letter of CTC INR 4OO,0OO^ per annum will be released after the successful completion of lnternship cum

Training and your 7rh Semester (This is in case of candidates who are in 7'h Sem)'

please sign and return to us the duplicate copy of this letter and Joining Bond (Annexure l), as a token of your

acceptance.

With best wishes and looking forward to a mutually fruitful association

Yours sincerely,

For
PIMCORE GLOBAL SERVICES (PGS)

ns

27, !:,P-iii.
,.ir-20llt6

Sub: Letter Of lntent



SYNCRASY
" E *;:.,,'tiliir:rr t rrct rrrirl'rlly

Syncrasy Technologies Private Limited
A-13A, First Floor, Graphix, Sector- 62, Noida- 201301

Ph No. 0120-5185650

DECLARATION

hereby declare that I have understood the Letter of Offer and I agree to abide by the

below mentioned clauses o{

1. Flexible to work on various poects and processes

2. All the required documents to be submitted on the date ofjoining'

3 Non-disclosure of prior experience with us will lead to the termination of services

ln case, the aforesaid particulars are found to be incorrect or it is found that I have withheld some relevant facts

SyncracyTechnologiesonbehalfofPGsWillhavetherighttowithdrawtheLetterofoffer.

Date: Signature

D
n',iitutions

Drona
27, KP-lil, Gre:t"-l li! id3- 1306



Syncrasy Technologies Private Limited
A-13A, First Floor, Graphix, Sector- 62, Noida- 201301

Ph No. 0120-5185650

ANNEXURE I- Joining Bond

ln order to ensure that the efforts being put in by the company result in a fruitful output, one that helps it in

achieving its Mission and Vision along with meeting client's expectation, candidate is required to sign a

bond with compary. Bond terms and conditions are as described below:

Duration: 3 months of OJT plus 1 year Full-time employment

Amount: INR 75,000

Terms:-
If a candidate leaves Syncracy (PGS) before completion of aforementioned duratron, candidate will have to

pay back a sum of NR 75,000 to the company.

DECLARAIION

hereby declare that I have understood the Joining Bond and I agree to abide by the

terms and conditions

Date: Signature:

ctor



From: aryson hr arysonhr@gmail-com
Subiect: Re: Regarding Ofler Lener

Datei I December 2020 at 5:43 PM

To: Richa Jaiswal tpo@gnindia dronacharya info

Regards,
Kavneet Kaur
012045411 63
(HR EXECUTIVE)

Dear Richa,

We want to inform you that we have finalized the student
Shubham Kumar Sharma - Software TestinB Trainee- SELECTED - 1oK
Pranay Pandey- Technical - SEI-ECTED- 12K
Rashmita Baliyar Singh ee- SELECTED- 8K
Heena NOT SELECTED

We have orovided them the offer letter oD mail so the students who are willing to join can join from 10-Dec-2o2o by

giving usi confirmation on mail.

ARYS@N
< It( lt ltl Ol O G r E t 

-
On Mon, Dec 7, 2020 at 4:50 PM aryson hr <! irjlll,1lrr'r'r!!rlil '.{!> wrote:

Dear Richa,

wew t for till now which is Tarun Chaudhary for Software Testing

Train and 8k will be his stipend for the training penod and tor tne

other Wednesday evening'

i..']n witl aeclae a"a reply to us oD mail and join as a retular trainee from Wednesday'

Regards,
Kavneet Kaur
012045411 63
(HR EXECUTIVE)

f
Di-onac itutio n s

27, (P-ll t, Great.jr i,loiJa-.10 c6



TO, lrl03l2o2t
l,ls. Bhawna Gupta
Gurgaon

Dear Bhawna,

subiect: Offer of Aooointment

Congratulations!

we are pleased to offer you a career with us and would like you to accept an assignment with us as'software

Engineer Trainee (L1)' at Skilrock Technologies ht. Ltd. on the following terms:

1

2

3

4

5

6

you are being offered a clc up to INR 4,20y't69 (Rupees Four Lakh Twenty Thousand Four Hundred and

sixty Nine Rupees only), as explained in Annexure A.

From the Date of loining, you will be entitled for a stipend of INR 16.OOO(Rupees Sixteen Thousand only)

per month till the completion of a minimum period of three months (calculated on calendar quarter basis)

?ori p"rrorrunau during this period will be evaluated as per Quarter Milestone as described in Training

ManagementGuidelines(AnnexureB),therebymakingyoueligibleforrespectivecompensatoryand
non-compensatory benefits as per offered CTC (Annexure A)'

The offer is valid subject to your joining on March L7th,2o2!.If there isanychange in Date ofJoining by

Management, It will be informed accordingly.

l,lanagement has right to offer the joining and or transfer you at a later date within any of its group

companies as and when needed.

YouareexpectedtosignaseparatecontractofemploymentWhichwlllincludecodeofConduct,Non.
Oisctoser lqreement ana Softw;re Rights Agreement. You are expected to bound at all times by Skilrock's

code of co;duct and Policies (which may be amended from time to time)

you are expected to ensure the protection of all confidential information and intellectual property rights of

stirr*t, 
-iri 

vo* knowledge at all times. you further warrant that you shall not use the confldential

infor.ulion and infringe upon the inteltectual property rights of any third party lncluding any previous

emPloYer.

This offer letter is valid subject to clearance of your background checks

With best wishes,

For Skilrock Technologies A^' Ltd.
Authorized Signatory

ri A coPY of valid Passport.

2. Skilrock being a NASSCONI Member, you would n

bring relevant documents on the Date of Joining

or

l;lila-2011
utions

eed to register for NSR wi
C('



Annexure A: Offered CTC

Em I Name
Stipend Salarv (INR)

tsasic Sal 16,120 16,500

HRA/ First Fixed Bonus ,1,5 50

TSI - Hi Performance Al lowance* .1,800

TS2 - Hi Performance Allowance* 5,300

I ESI contdbution 520

Monthl Gross 16,640 31,150

Yearl Gross 3,73,800

Other Anrual Benefits*
Performance Bonus* I1,150

Grah.ri Contributions 9,519

Term Insurance Premiu S
3,000

Health Medical Insurance Premium(s 3,000

CTC upto 4,20,469

Benefits Not Part of CTC Calculations
9,900Leave Encashment

EveIlt Joining
lst Calender

Quarter/ HRA
6 Month Thereafter

6 Month
Thereafter

Sample
Timeline

June 2021 Dec 2021

Stipend/
Salary

I6,000 21,050 3 r,150*

Increment 5.000 4800* 5300*

Annexure B : Training Management Guidclines:-

ms ofemployment applicable to individual employees

o Employee contribution lowards ESI to be bome by Employee

o AII above eamings are subject to tax as per applicable Indian Tax laws

o TSl*, TS2* are performance linked allowance paid out as part of month

successfully completion of Six monthly mrlestones'

Notes

On Joining Stipend of Rs 16,0001 followed by Fixed increment of INR 5000 (completron of calendar

Quarte| C;lendar Quarter End i e. specifically period ending Mar, Jun, Sep & Dec

oEligibilityandEntitlements(*marked)asperCompanyPolicyapplicablefromtimetotimeandaSperter

ly , upon

O Performance Lrned allowance Payout grid is A+ =100%, A=80o/o & B+ = 60yo entitlement

allowance once achieved shall become the fixed part of the sal
o TSI*, TS2*, any

D':1,',:l:il'
Directo

New

Mar 2021 Jnn 2022

25,850*



o Eligible amount of Performance bonus will be as per policy based on monthly salary at the tima of applic

abilit!,Employeemust complete one yea! of service with Skilrock by 3Oth Sept Cut off
date and is paid out in accordance with performance rating. Performance grid is A+ =100%, A=80% & B+
: 60% oftotal entitlement.

o Term Insurance Premium (s) up to: This benefit would be applicable ifESI benefit is not

applicable.

o Medical Insurance Premium (s) up tor This benefit would be applicable ifESI benefit is not

applicable.

After completion of l.,calender Quarter Even!, you have to serve SkrlRock Technologies Pu. Limited for a period

of24 montirs thereafter, in case ofviolation, management reserve the rights to recover any inclgmented amount over

and above Salary at the time of 1" Calender Quarter Completion

For Skilrock Technologies Pvt. Ltd'
Authorized SignatorY

Di

Dronacha'."'-
stitutions



creahng value

Gomsi pathak
Rajput colony baroula sec-49 Near pannadhaya school Noida

Dear Gomsi pathak,

Yours Faithfully,
For Cargo Flash Infotech Pvt. Ltd'

fi.r lS c

lP

4th Januarv 2021

Dire
Dronach aiYv t utic ir 3
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with reference to your application and the subsequent interviews you had with us, we 19 Rlelsed to offer you a six

months Intemship with us as an Intern - Engineering with monthly stipend of INR 6,0001 (Rupees Six Thousand

Only).

your intemship is scheduled ro start effective from 4th January 2021 to 30th June 2021

Note: This offer is valid subject to verification of emplo;,rnent from your college/ University.

Ms. Natasha Rae

HR Manager- People and Training

2/-, KP-'.1 :f.;r!.90 i''u ir

CIN : U72200D1200'l PTCl09849

142, UdyogVihar, Phase lV Gurgaon - 122001, lndia I Te[: +91-124 -7125081 I

Fax : +91 - 124 -7125075 | email : info@cargoftash.com

Offer For Internshio



From: hradesh Pratap Singh hradeshpratapsingh@gmail com

Subiecl: Fwdi OFFER LETTER
Date: 3 May 2021 al5:57 PM

To: tpo@gnind a dronacharya info

You have to join on or before r5th May zozr' Detailed appointment
letter will be issued to you on joining. Kindly bring one passport size

photographs, Aadhar Card, Pan Card and {l your
ttstimSnials/certificates of educational qualifications on the date of

---------- Forwarded message ---------
From: Manchu Unni <b (,)[t)loilrrlr lr rlr>
Date: Mon, 3 May, 2021, 16:02

<aje-vioshiiiliQlo]:lPlrl !11!!l>, ANISH NAIR <h<it)!iiiQ{[qi'(-qi!>

Dear Mr. Hradesh,

This has reference to the discussion had with you. We are pleased to
offer you employrnent as GET -Service with total gross salary of Rs'

r5ooo/-per Month.

Jornlng.

Kindly confirm your acceptance of this offer and your date of joining.

Wishing you long lasting association with PMI'

With Regards,

Manchu Unni

Asst.General Manager

PMI

(M): +91 8814800443 (L)8199905758

Lr f.! of I
er i'ir crr -:a i-rJi



TPO

From:
Sent:
To:
Subject:

heena mansoori < heenamansooriTS9@gmail.com>

Saturday, June 26,2021 '1'1:05 AM

tpo@ gnindia.dronacharya.info
Fwd: Offer Confirmation -QA

Without Soft Copy of Personal Documents Offer Letter will not

cademic certificates & mark sheets
ar Card, PAN Card I lf you don't h

port size photos.

Categories: Yellow Category

Forwarded message ---------
From: Aanchal Rajput <aanchal.raiput@c >

Date: Thu, lm 24,2021,7:20 PM
Subject: Offer Confirmation -QA
To: <hee namansooriTS9@ gmail.com>

cc: Megha Rathore <meeha.rathore@cl@>, Divya Dang <divya.dang@cloudanalosy.com>,

Priyanka Pokharia <priyanka.pokhari >, Kajol Vig <!aip]-yic@9]9!dc!4]9gJ.qs!1>,

Suman Jyoti <suman.ivoti@cloudartalogr.corn>

Congratu lations !!

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to

extend an offer to join Cloud Analogy. Details of the offer are given below.

As already discussed, you will be under a 2 year Bond, in case you Breach the Bond Agreement then you are

liable to p;y Rs 2,OO,OOO along with other benefits. The hard copy of the Bond Agreement will be given to you once

you ioin the company,

Terms and Conditions

Experien , Relieving Letter and last three months

!.ttio n s

Dear Heena,

Quality Analyst

J'Jne 2021

6lMonths

10K

2.4 L P.4.

June 2021

'10:30 a.m.

Noida

1



lmportanl Points :

1-The Company will conduct a test within 15 days, it is mandatory for you to clear this test lo continue your
employment with Cloud Analogy.
2- No Exam Preparation Leave will be given, leave on exam day can be allowed only after submitting the exam
schedule with the HR Team.

3. All the leaves will be unpaid.
4. lt is compulsory to relocate within 1O kms from company premises,

For further queries/clarifications feel free to get back to us. We look forward to a mutually rewarding and long term
career association with you.

Thanks & Regards
Aanchal Rajput
HR Executive
UsA: +l (415) 830-: tee IN:(01744) -230855
Mobile- +9l -930640825 8

a 1:r {n Jn:
:l

8l

.!F.rach:-,: a. r !tionS
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Cfeating valLle

Harsh Poddar
Lal Bazar.Bettiah,
Pachcim, Charnparan,
Bihar-84543 8

Offer For Internshin

Dear Harsh,

With reference to your application and the subsequent interviews you had with us, we are pleased to offer you a six

months Intemship with us as a Intern- Engineering with monthly stipend ofINR 6,000/- (Rupees Six Thousand

Only)

Your intemship is scheduled to start effective from t2th May 2021 to 12th November 2021

Note: This offer is valid subject to verification of employment from your College/ University.

Yours Faithfully,
For Cargo Flash Infotech Pvt. Ltd.

tt
=a)
OJ

UAo
OJ

=-o
3

Ms. Natasha Rae
HR Manager- People and Training

Slrate!rc
Partner

Dronachal','l Grc't":e

?.?, t(P-iij' ii' i' I'

!trJtions

CIN : U72200D12001PTC109849

142, UdyogVihar, Phase lVGurgaon-172OO1,lndia lTel : +91-124'7175081 |

Fax : +91 - 124 -7125075 | email : info@cargoflash.com

I lth May 202 I

9or



FIORA ONLINE LIMITED
A TAT,I ENTERPRISE

Rel No :FOL-20211124 Jlrtr 2l,2021

Gaurav Tiwari
C/O M K Tiwari
Sikari, near post ofhce Bubari,sikari

Uttar pradesh - 232102

Dear Gaurav,

Further ro your application and the subsequent interview you had with us, we have pleasure in informing
that you have been selected for the posltion of "Application Support EDgineer" for our 'Technology"
department on the following terms and conditions.

Although you have been appointed for Gurgaon, your services are liable to be transferred to any other

establishment of the Company throughout India.

We hereby offer you a sum of Rs. 300000/- per annum as emoluments on the principle of "total cost to

the Company". Statutory deductions such as contributions to Provident Fund, Professional Tax and/or any

other deductions, as may be applicable in your case under the law, wrll be effected from rhe gross

emoluments and the net amount derived after such deductions would be paid to you on a monthly basis. A

detailed letter of appointment indicating the break-up ofyour emoluments and other servtce conditions in

terms of a Service Agreement to be entered into will be issued on your joining the services of our

Company.

As discussed, the date ofyourjoining our seryices shall not be later than 01-Jul-2021,

You will observe a six days working week

Please note that this employment offer is subject to:-

L Successful completion ofthe Background Screening process

2. Submission ofall your educational & employment certificates in origrnal for our verification

We wetcome you to our Organisatlon and sincerely hope that your association with the Company wrll be

of mutual benefit and satisfaction for years to come. Kindly retum the duplicate copy of this letter duly

signed by you in token ofyour having accepted lhe terms and conditions herein contained

I have read the above terms

of my appointment. I acce

Authorised signatory Emp. Signature

Registered Otfice:2nd Floor, TAJ Building,2'10 Dr DN Road, Fort, Mumbai-400001

lmax Dome Theatre, Wadala, MLrmbai - 4000037 21, li.l, i
Tel: (91 22)67009026 | Faxi (91 22) 67009027 I Website: www starquik com

Corporate ldentifi cation No: U74999MH201 7P1C303402

conditions

the same

tutlons

StorQuik

Offer of Aopointment



Annexure

FIORA ONLINE LIMITED
A IATA ENTERPRISE

Registered Office: 2nd Floor, TAJ Building,210Dr DN Road, Fort, Mumbai-400001.

Communication Addressr 25th & 26th Floor, Lodha Excelus, New Cuffe Parade, Sewri - Chembur Road, Nea'

lmax Dome Theatre, Wadala, [4umbai - 4000037

Tel: (91 22) 67009026 | Fax: (91 2q 67A09027 lWebsite: vv!\ v starquik com

Corporate ldentification No: U74999MH2017 PLC3034 02

Employee Name Gaurav Tiwari

Designation Application Support Engineer

Location Gurgaon

Basic I l3l0 t3 5720

Additional Allowance 3690 44280

Consolidared Allowance 6282 75384

Employer PF (Basic + Additional Allowance) 21600

Gratuitv * 6528

Mediclaim Premium ** l5 588

EDLI

Total

900

* The amount ofgratuity ls subject to Payment ofthe Graturty Act 1972 and is payable only aftercompletion of5
years of continuous service.

Signature:-

StorQuik

Particulars Monthly Amount Annual Amount

21282 300000

** Mediclaim premium is calculated lor family i.e. employee. spouse, 2 children and is an indicative figure.

Dronachr'' s



REVISED LEARNING TECHNOLOGIES PW.LTD

OFFER LETTER

Date:30 May 2021

Dear 6AURAV TlWARl,

confident of both.

We are lookrng forward your date of joining on May 31, 2021 A wonderful ex

promiselCheersl

congratulationsl we are extremely excited to extend an offer to you to loin the young and vibrant team of RevisED-

The Learnint platform as a ,.Business Development Executive" in our Fos Team, I am sure your valuable

experience and passion to excel will be of great value to RevisED and will help company to propel towards its Global

vl5ton,

Let,s try and understand what this opportunity has in store for you RevisED, started as a consequence of the passion

for education and learning that the founding team shared and wrth a vision to change the way technology can help

make learning more effective and engaSing for anyone' since inception, ReVlsED has grown from being just a start Up

to a company taking its first steps into the market and planning the bigger leaps in the coming days Our products

and services have been a result of passionate work of the team and valuable feedback of the users and needless to

say, everyone has loved the products/services in their early stage itself'

We, as a team, take as much pride in our work culture as we do in our offerings, well, these two are inseparable for

us. we are a group of extremely passionate and talented individuals who are attached to the vision of the company

and take the onus on themselves to attain that vision

The only rule in RevisED ls to enjoy work and be accountable for the same and that binds us all There will be times

when the targets will be pressurizing but we feel that passion and love for what we are doing will always sail us

through the arduous tides, together.

we understand that this will mark a very significant step in your career as well This will be a very different

experience for you and we hope you are equally excited about the same We hope that you can carve out a niche tor

yourself in thrs team and find the satiation and Joy that everyone craves for in the professional aspect of Life and in

the process grow with everyone else

comingtotheprofessionalpartoftheoffer,youwillneedtojoinRevisEDteaminNoida&Yourprobationperlod
wouldbe3monthsfromthedateofjoining'Duringprobatlonperiodthecompanyshallhavearighttoterm.natethe
employment with the company by givini fS daYs' notice The employee shall have the right to terminate the

employment with the Company by givinB 15 days' notice'

On the financial front, Your groMh at RevisED will be linked to your performance and company's growths' we are

ience awaitS You here, that's a

Shashank Pathak
Director & Co-founder
Revised Learning Technologies Pvt. Ltd'

lfng



lnfoity

lnfoity Technologies Pvt. Ltd.

592, Neki Ram Marg,
Sector 9, Gurugram (Haryana)-122001

Jayant kumar

5ub: Exp.ession of lnterest (EOl) for employment offer

Thrs ls in regards to your interview wrth us on 24 Dec, 2020. We are pleased to inform that you have passed the minimum
eligibility criteria to receive an offer for the applied posltion.

We hereby submrt our expression of interest and require you to submit the scanned copy of below documents

Adhaar Card

Pan CardlPassport/Voter ld Card

Passport (lf available)
Most Recent Certificate/Degree

Career Readiness Certificate from Akinse / ARN Number (Akinse's Registration Number) (https://akinse.com)

OR

Microsoft Certified Solution Developer App Burlder and Microsoft Cenified Solutions Associate- SQL Server 2016

0atabase 0evelopment

Post successful ve.ification of the above, we will be able to process lhe offer letter

We welcome you and wish you every success in your career with lnfoity

warm regards,

Human Resources

lnfoity Technolo8ies Pvt. Ltd.
ctor

Drontcl'rrya Groi;;1 utions
:i?, lii-l ll, Greatcr Ncrda-20i:t06

lnfaity Technolagies Pvt. Ltd. | | 0124 - 4080171 | | www.infoity.com | | hello@lnfolty.com | | GST NO:-06AAFCl9l58Ml ZZ
Corporate Office : 592, Neki Ram Marg, Sector 9. Gurugram, Haryana-I2200'l I I CIN NO. i - U7290oHR2020PTc0s I 170
Fegiste.ed Office : I 4l 4, Laxman Vihar Phase 2, Gurug ram, Haryana - I 22001

Dear layant kumar,



Date: 26th August 2021

Dear Divakar,

We are delighted to share the Letter of lntent to you at the position of Full Stack Developer. Your total

CTC will be Rs 3,5(),OOO per annum (Three Lakh Fifty Thousand Only) You will be under training

period of 6 months with monthly strpend amount of Rs 15,000.

You will be under a 2 year Bond, in case you Breach the Bond Agreement then you are liable to pay Rs

2,0o,OOO along \,yith other beneflts. The hard copy of the Bond Agreement will be given to you once you

join the company.

Our total rewards package is a combination of different types of

. Compensation related benefits

. Worulife beneflts & discounts

. Vacation and lime-off policies

Apart from this, you are entitled for several insurance benelits as per your career stage in ForceBolt Pvt
Ltd.

Post joining, your location of work will be Kurukshetra.

The details of the terms and conditions of the offer of employment wrll be shared with you on your date of

jorning.

Please find attachment of:

1) Your detailed annual and monthly compensation structure with ForceBolt Pvt' Ltd'

2) The list of documents you need to furnish on or before joining ForceBolt Pvt' Ltd'

Kindly conflrm your acceptance of this offer and your date of joining by 27th August 2021

Failure of conflrmation of acceptance of this offer on your part by 27th August 2021,will automatically

lead to offer cancellation.

Wishing you all the best,

For ForceBolt Pvt. Ltd.

Divya oang

Head HR

irector
Dronachai"la {'-'ou': o utions

SCO 144, Sector 3 Markot, Kurukshetra, Haryana' 136118 hr@fotcebolt.com +91 (01744) 23o855



Annexure I

+91 (or744)

Dronacl:ai',/a 6;cup cf institutians
27, KP-lll, cre.ttrr i,icida-201 306

DivakarName

Full Stack DeveloperDesignation

Grade

Oepartment Professional Services

3,50,000

139999.6811666.64

Cost to company

Basic

69999.845833.32HRA

00Leave TravelAllowance

11661.9697'1 83Statutory Bonus

92337.72

21600

7694.81

1800

Special Allowance

Company PF

00ESIC

00Food Coupon

00Variable Pay-.

00Retention Bonus

00Car Reimbursement

0Attire Reimbursement

120001000Telephone/lnternet

2400Education Allowance

Notes

'1. Income tax and other statutory deductions as applicable

144, Sector 3 iilgrket, Kurukshetra, Haryana'136118 hr@forcebolt.com

Compensation Break-down

PAtrn

313999.226{65:6lqloinP..o!!e.It,Fix6d

0

200

328399.227366:6

349S99,e29165:6rdtil'cTc



'*-
2. Gratuity shall be paid as per the prevailing act

3. I\redical lnsurance premium will be deducted as per declaration (Actual Premium)

4. ".Variable pay is linked to achieving mutually agreed goals from year to year

5. CTC components shall be restructured once the reimbursement options opted

Annex ufe-2

At the time of joining ForceBolt Pvt. Ltd. the following documents and information must be made

available to us.

List of documents that need to be submitted:

+9r (or744)
icns

Age Proof Certiflcate-Birth cerlificate/ ( School certificates of ICSE/SSLC/CBSE)

2

3 Your latest salary slip or salary certificate*

Experience proof - Relieving letter from previous employers (if previously employed)-

The relieving letter or reslgnation acceptance needs to be submitted in original

4

Service certiflcate from previous Employer

Form 16 or Taxable income statement duly certifled by the previous employer

(The statement showing the deductions and Taxable income with the break up) till the last

date of your employment with them along with PAN number rf available'

6

4 Passport Size PhotograPhs7

Copy of PAN, Adhaar card, passport (All sheets)I

hr@lorc6boll,com le

1

Academic Certillcates (lncluding additional certillcahonsi courses) supporting your

education qualiflcations along with mark sheets.

sCO 144. Sector 3 Msrkel, Kurukshelra, Haryana ' '136118 @

27, KP-11I, Gi r ""u:
iilorria-2013C6



Copy of your updated resumeI

your offer has been made based on the information furnished by you. However, if there is a

discrepancy in the copies of the documents/certiflcates given by you as a proof in support of the

above, the company reserves the right to revoke the offer.

we will not be able to process your records unless you submil all the documents mentioned

above.

Apartfromthiswewouldlikeyoutohavethefollowinginformationreadywithyou,forUsage
during your joining {ormalities.

O DOB's of Father, l\4other, Spouse, Child/ Children

O Educational details with the passing year

O Your past experience details with the exact years and role played to be mentioned'

@ Blood Group

O 1 Passport size photograph of all your dependants

O Yout PF, ESIC account number with previous (prior to joining us) employer

O Your PAN number

@ Passport number, Place ol issue, Date of issue, Validity: From & To date'

Director
tuticns

Droitaciia;-i'i:
KP-111, Grca" r:i l'ri.ririii-20 i 30$

SCO t4{- Sector 3 Markel, Kurukshetra, Haryana ' 136116 nr@lorcouott.com I @ +91 (OU44) 230855



Trantor Soltware Private Lrmited

f rcntlt/)F/2/seplember 2027/t7 6

Letter of Intent to hire - Post successful comDletion of Trainino

Further to your application and subsequent interviews by TalentEdge Consultant for
Trantor Software Pvt. Ltd. We are pleased to extend a letter of intent to hire you post
successful completion of trarning module in the capacity of an Intern (Contractual
assignment for the period of training execution).

1. On Successful completion of Trainlng you will be allocated to specific Technology
project. Your Gross Annual Emoluments would be INR SOOOOO/- Per annum
(Rupees Five Lakhs) as detailed in Annexure l and in accordance with the
company's normal payroll procedures, statutory provisions tn force from time to time
and deductions of appropriate taxes at source, The company may modify job titles,
salaries and benefits from time to time as it deems necessary. Your Temuneratron
package and salary structure / details are confidential between you and the
management of the company and you should not discuss it with anyone except your
HR.

Z You witl be based at Trantor Software Pvt. Ltd., G9 Rajiv Gandhi IT Park
Chandigarh, India but may be required to work at such other locations wrthin as

well as outside India as reasonably determined by the needs of the business'

3 On completion of training followed by interviews, we will Provide you an
offer of employment.

4. You are requested to note that Trantor is not bound by any terms that are not

explicitly outlined in the letter of intent to hire you post successful completion of
training and the terms of this letter of intent to hire you post successful completion
of training supersede any prior oral discussions involving the matters addressed in

the letter,

5 Your employment post successful completlon of training and interviews will be

goue.ned' by the Employee's Handbook, and HR Policies of the company which will
5e made available for your perusal and reference. Above mentioned terms and

conditions will be superseded by Rules, Regulations, Policies and Processes as given

in the latest version of Trantor's Employee Handbook at any point of tlme includinq

at the time of joining.

This letter of intent to hire you post successful completion of training is a clear

indication of the confidence that the particulars furnished in your application and
6.

resume aTe correct, Failing to do so; your future ofFer of pointment with the

company shall stand terminated/cancelled without any notice'

7. Please confirm the acceptance of this letter of intent to hire yo post successful

completion of training by email within 1 working day of receipt of t ument

CIN No. U72200CH2012PTC033608. Regd Offlce: # 12, Sector 8-A. Chandigarhr I

60101, Ph 0172402-70 ron
27, Kir-lli '

Works i G-9, R,G.l.T Park, Chandigarh, lndia 1

{ i i-,stitLit icnt

Dear Digvijay Singh,

Vill+Po-Piprajham,Kushinaga(UP-274408)



frantor Soltware Pflvate Lirnitecl

& Training Clause - You will be on training with our partner vendor (TalentEdge) for
period of 30/60 days. On the successful completion on training and subject to
interviews the candidate will be absorbed to the respective Technology Project.

for Trantor Software Private Ltd. Acceptance Sig natu re

Name: Digvrjay Singh
Signatu re:

CIN No. U7220OCH2O'1 2PTC033608. Regd. Offrce: # 12, Sector B-A' Chand r6000

Works : G-9, R.G.l.T. Park. Chandigarh, lndia 160101, Ph 0172402'700/.

9. Our letter of intent to hire you post successful completlon of training is conditional
upon you agreeing to sign a Training Agreement with Trantor, notarized by a Notary
Public and submitted to Trantor within 30 days from the date of joining. T&C of
Training agreement unless earlier terminated pursuant to the terms and provisions
of this agreement, this agreement shall have a term (The "Term") of 1.5 years
following the date ofjoining Trantor Software Pvt. Ltd. You shall not be entitled to
resign during this period of 1.5 years. Any violation of this clause will result in
payment of Rupees Two Lakh Fifty Thousand (Rs.2, 50,000/-). The company will not
entertain any reference check inquiries made in future regarding the concerned
perso n

10. Notice Period: On completion of your Training Agreement of 1.5 years with Trantor,
Should you wish to resign from your employment with Company, you will be required
to provide 90 days'written notice to enable us transition your work.

11. This letter of intent to hrre you post successful completion of training is only valid
subject to the fulfillment of the condition that You should not have any outstanding
or aTrears in your academics as on date of joining Subject to clearing your final
semester examinations and scoring a minimum of 60o/o overall in your Under
Graduate/Post Graduate Course as applicable. The company reserves the right to
terminate your servrces with immediate effect, if this condition is violated.

12 In case of non-conformance of clause 10 and 12 stated above or not joining as per

committed joining date, this letter of intent to hire you post successful completlon
of training will stand null and void.

13. Please sign the duplicate copy of this letter on each page as token of your acceptance
of the terms and conditions detailed in this letter and submit the same on your date
of join ing.

In case of any queries, please free to reach out to is by writing to offers@chd,trantorinc.com
or by calling your recruitment SPOC Navneet Kaur at 9569929759

Wishing you a rewarding career with Trantor Software Pvt. Ltd, and welcoming you to
our Pursuit of Excellence.

Prasheel Pardhe
Chief Personnel Officer



Trantor So{tvsare Private Limiled

Annexur 1: ComDensation Break uD

NEIECi Digvijay singh !&,9J._4th October, 202 1

* Taxes and other statutory de ductions/Payments (Ex., emploYee contribu tion to piovident fund, ESl, Labor welfare Fund etc. as per

app licable law. In case of any changes ln statutory deductions/payments ow ing to chanqes in respective law or any oiher non Statutory

component, same wil be adlusted through management a lowance
* Statuary bonus will be P ayable as per Payment oF Bonus Act, 1965
* Employee must produce latest salary slip (wilh No PF Deduction) o f last employer, must not have Aadhar card registered on EPFO

mption from Provident fund deduction All three conditions are0/-. For exe

mandatory to meet for exemptron
*GratLrity under Paymenl of Gratuity Act is addltional-
.impfoVe" *iff be covered mandatorily under ESI, if ESI wages per month is less than Rs 21,000/

*itt nlt U" coue.ea under Group Health lvledrcal Insurance. Group Personal Accident Insurance and

websrte and monthly Basic must be rrore than Rs 15,00

be applicable in such cases
*LTA, Telephone reimburse
corresponding bills as Per I
*Subsidized lunch deductio n is additional, in case employee has not opted for PayTFl Food Wallet Subsid

app icable for Gurgaon emPloyees

CIN No. U722O0CH2O12PTCO33608. Regd. Oifice: # 12, S

If you are covered under ESl, You
up Term Life lnsurance will still

lunch deduction is n

r

ment and Uniform Allowance will be pald lvlonthly as a taxable allowance Y would be requlred to submit

ncome tax rules to Finance in Jan/Feb to avail tax benefit against these com ents

E Instil''''

Amount (PA)Amount (PM)Pa rticu la rs
25800021500Basic Sa lary
1032008600House Rent Allowance
257262744Ma nagement Allowance
00
00

00Teleph one/ Broa d ba nd Allowance
3a6926TOTAL CASH COMPENSATION (A) 32244

BN
Amount ( Rs)Benefit Particulars
21600a cI ba ea S21 oo/o Pt F sea pP I ed tn U dn pI@f' oc tn bTI tiu no o rotmE I o e sp v

Employer's Contribution towards Group Health Medical Insurance,
Accident Insurance and Group Term Life InsuTance, as applicable

Grou p Personal

0Employer's contribution to ESI @ 3.25o/o of ESI Wages, as app licable

Employer's contribution to Statutory Bonus
0Employer's contribution towards PayTlY Food Wallet
33074BENEFITS

420000FIXED REMUNERATION (A+B)
80000RETENTION AND PAERFORMANCE BONUS (C)

500000TOTAL REMUNERATION (A+B+C)

Amount (Rs)*x Benefit Details

150 000and 2 De endent Parents
500 000rsonal Accident Insurance CoveraGrou ePe

840 000Term Life Insu rance CoveraGrou e

Works : G-9. R.G.l.T. Park. Chandigarh, lndia 160101, Ph : 01
ector 8-A. a
t2402-7A I l?a

Leave Travel Allowance

Uniform Allowance

17474

0

Group Health l,4edical Insurance Coverage (For Self, Spouse, 2 Dependent children



Trantor So{lware Private Lirntted

Terms and conditions Pertaining to Retention and Performance Bonus **:

ln addition to Annual Total Remuneration (as defined above), we are pleased to offer you one
time Retention and Performance Bonus of Rs TOOOO (Rupees Seventy Thousand only) payable

on completion of 1 year. This offer of Bonus is subject to the terms and conditions mentioned

below:

. This bonus is primarily meant for you completing one year with an acceptable
performance post the first appraisal system.

. Confidentia lity: This offer of Retention Bonus is extended based on our
understanding that this wrll remain confidential.

. Terms and conditions of this offer of Bonus are highly confidential and Employee

shall not communicate any details of this Agreement to any fellow colleagues or
seniors other than Employee's Immediate Manager.

. Infringement of the code of confidentiality will lead to forfeiture of amounts already
paidandtheofferofBonusbeingWithdrawnwithimmediateeffect.ItWillalsolead
to disciplinary action potentially including the termination of the Employee's

seTVlces.
. The Employee will maintain expected conditions of employment and satisfactory

job performance as evaluated by the supervlsor.
. Retention and Performance Bonus shall not be paid, if the Employee has not been

performing satisfactorily or has had unauthorized absences, during the month
period from Date of joining

. ihe payort will happen on completion of 1 year. This Bonus (post disbursal) would

be fully recoverable if you resign/leave within 1 year from your date of payment
. The Employee resigning/exiting the company before the date of actual payout shall

not be eligible for the Retention Bonus payout for that period.
. No proratid payment of Bonus shall be made under any circumstances for the

Employee, if he resigns before the date of actual payout.
. The payment of bonus is subject to income tax deductions as applicable'
. This bonus shall not be deemed to be salary for any other purposes and shall not

attract any related benefits. All other terms and conditions of employment remain
u ncha nged.

Director
ti..ir

CIN No. U72200CH2O12PTCO336O8. Regd Office: # 12' Sector 8-A, Chand

Works:G9. R,G.l T. Park, Chandlgarh' lndia 160'101, Ph :0172402-7Oc/. www u5nld.,inc.com



Dear Mr. Abhishek 31't Jan,2021

Congratulations on your new appointmentl

It gives us great pleasure to offer you the position of Sales Executive-lndustria I Business Division

The position is based out of New Delhi, lndia and your start date would be on or before 4th March,

2O2!. Yout probation will be Six (06) months from the commencement of employment. Offer stands

null and void after 4'h March,2o2L .

Your CTC upon commencement will be INR 228,000 annually. Your letter of appointment with the

salary breakup would follow in due course.

You will not be eligible for any payment if you leave the company within 20 official working days of

Joining or in any case Company terminate your service due to any negliSence found in work

Company follows a strict reporting tool known as Sales Babu CRM. You have to fill your daily sales

report in the following software on daily basis with maximum slot to fillfinal report by maximum

08:30 P.M. 5 days Grace period is allowed for non-reporting on time in CRM Upon crossing the limit

of 5 days grace period, you will be entitled for half day salary deduction for every non-filling day

On starting the day you will send your location through GPS Camera App on WhatsApp mobile no

latest by 10:10 A.M. and same in the evening by 06:00 P.M. 5 days Grace period is allowed for late

reporting on field. Upon crossing the limit of 5 days grace period, you will be entitled for half day

salary deduction for every non-reporting day. ln case of not receiving GPS Location on WhatsApp in

either time, it will be assumed you are not on field that day and half day salary will be deducted and

if no location shared on both timing then full day salary will be deducted. Not following the rules will

be considered a breach of contracr.

Once again, welcome to Dia Vaani Technologies (l) Pvt Ltd and we are confident that together we

have a long and rewarding future ahead of us!

Dia Vaani Technologies lndia Pvt Ltd

Gau rav Bedi

ManaBing Director

Acknowledgement & Acceptance

I agree and accept the emploYment offer and will report duty on 4th March,2021

Drot-.a c!:a r.ya G!'cU:. a..f insfitr'+!1nS
f7, l',t-ilt, U:taler :i.-riC:-ll .:.'i

Abh ish e k



THE MATH EX PER T

Letter of Engagem€nt

26 Jantzrv 2O2l

Ms. Deepti

Bangalore

Dear Deepti

We are pleased to engage you as an lntern (Training Operations) with Cue Leam Private Limited

at Bangalore on the following terms and conditions:

Duration

l. Your engagement with the Company shall be for a period of 4 months with effect from
27 January 2021 lll 27 May 2021. At the end of the period, this arrangemen
automatically stand terminated, unless renewed specifically in writing.

Stipend

l. You shall be paid a fixed internship stipend of Rs. 17,500/- per month.
2. During your intemship penod, your performance will be monitored regularl

3. You shall not be entitled to any other benefits, which are applicable to the

of the Company.

4. Your Intemship stipend is confidential behveen you and the Company and you are

obliged to maintain absolute confidentiality of the terms and conditions,

L AII taxes, where applicable, will be to your account.

llPage
www.cuemoth.com I info@cuemoth.com
Cu€ Leorn Pvt. Ltd, Plot no. 7, 2d& 3'd Floor 80 Fest Rood. 4th Block, Korrnongolo,

Regd.Otficei D - 58, Bosomsnl (cako Jl,Nev, Dslhi- llooig I CIN: U729O0DL20IPTC22072g DfOn3
-i'i i, Cr ealet

Taxes

i06



THE MATH EX PERT

Confidentiality & Invention

l. You shall treat all information imparted to you dunng your engagement with Cue Leam

as confidential and shall not diwJge the same directly or indirectly to any person or

firm or organization.

2. You shall not, either during your engagement with the Company or thereafter, divulge

to any person whatsoever any formulae, processes, methods, machines, compositions,

ideas or any other information conceming the business and affairs of the Company,

clients, business partner or any of its dealings, transactions which come to your

knowledge dunng your engagement, or use any of the same for your own benefit'

3. Any invention, improvement or design conceived by you while in our engagement

which is within the existing or contemplated scope of the business of the Company

shall become the Company's exclusive properfy for all countrtes.

4. On ceasing to be in the contractual arrangement with the Company, you shall renrm

forthwith all the properties of the Company that are entrusted during your contractual

arrangement wrth the ComPanY.

Termination

of 7 days.

Other Conditions

your ability while carrying out your engagement and you shall not become interested

or employed or otherwise concemed at any time directly or indirectly with any other

business which is likely to create conflict of interest with that ofthe Company'

2. Ifat any time you shatl, by your conduct, render yourself incompetent to performyour

duties or if you should be dishonest, disobedient, intemperate, irregular in attendance,

commit any breach of the terms of your engagement or an of its stipulates herein

This engagement can be termlnated at any time by erther party hereto glvin

You shall devote your time and attention to the business of the Company to

www.cuemoth.com I info@ cuemoth.com
cue Leqrn Pvt. Ltd, Plot no- Z 2d& 3d Floor 80 Fe€t Rood. 4th BlocK Kormongqlo. Bon

Regd.Otlice D - 58, Bos.rn€nL xdko Jl,N6r, D€lhl- IIOOIS I CIN:u729O0 rcnPIC22oZB

Dronl

560034

f

2lPaee

F, tl-ii ia n i
3ir27, KP-IlI, Liu-r-"



THE MATH EX PER T

contained, Cue Learn shall, without prejudice to any ofits rights under the terms herein

be entitled to terminate your contractual engagement forthwith without notice or

payment in Iieu of notice and to deduct from your fees or other emoluments, if any,

then due to you, the amount of loss Cue Leam may have sustained.

3. If you or your dependent family members have a financial/gainful interest in any

business with Cue Leam or its associate companies including clents, then it would be

obligatory on your part to make a written declaration to this effect before any business

deal is entered.

We hope that your association with the Company will be successful and rewarding Please

indicate your acceptance of this offer by signing below and retuming it to us.

For Cue Leam Pvt. Ltd

Ms. Rashmi K C

(Head HR)

I accept internship with the Company on the terms and conditions set out in this letter'

Full Name:

Signature:

Date

PIace:

www.cuemoth.com I info@cuemoth.com
cue Leorn Pvt. Ltd, Pbt no 7, 2d & 3c Floor 80 Fe€t Rood. 4th 8lock. Kormongolo.

Regdofllc.r D - Eg, Bos.m.n! (otko Jr, N€vrD6lN - no0l9 I clrt u72€O0Dr20llPTC220Z 
i.ctjc!.,,1
2i, K7 -;

3lPaBe

:'J'i 1



8:39pM g & [!x

rx

d4

Cor gratulations! Selected for

Cognizant's GenC - Develo er

Superset ,'.1i i.':r:

l0 le .,,

Dear Deepak Joshi,

GreetiRgs from Cognizant!

Congratulations o Cognizant i iew for

GenC - DeveloPer! to inform Y at
you've been selected for the role, Your y with
bognizant wil[ be full of learning exper that help you

g ssion I soon receive
i from t detailing the stePs ahead

in the process.

The online selection approach has necessitated a few
additional verification process steps and we are in the final

stage of completing the sarne before the offer rollout

We really look forward to you joining Cognizant and

contributing to the growth of the company in the years to
conle.

Stay safe and healthY!

Besl Regards
Human Resources- GenC Program
Cognizant

*ply a{t i . r* Fcrr','*rrieplY

tions
tda-2Ci3C6

t



0611212022. ll.o2 Re: Regardi,rg College Proposal Campus Placemenr I Batch 2021 Dronachary croup oi Insurutrous, Grearr Noida - nchalaisrvatg in

Gmeil a. sonr

Compose

lnbox

Sta rred

Snoozed

Sent

Drafts

More

'1,680
Re: Regarding College Proposalll Campr

Labels
tushar.'l 2626@gnindia.dronacharyej0tq

p_Ia!Ey-!2!59@ gnrndra.dronacharyailb

lvlohhammad. 1 2336@gnindia.dronacharya.info

shubham. 1 2081 @gnindia.dronacharya.info
divy!!Sh.U2S-859@ggnindia.dronachary!.i!je

utkarsh. 1 2096@gnindia.dronacharya.info

adarsh. 1 1 263@gnrnd ia.dronacharva. info

akashsrng h99. as99@gma il. com

Rega rds,

Soni Pal

9910920397

soni.pglgbyjus.com
Recruitment Manager

ions

$sni Psl rsonr.pal@byjLrs coFr>

to me

Hello Richa.

Below mentioned students have successfully cleared all rounds of in

Their joining date will be assigned once they are done with their final

T

DrGnac lrar
27, KP'iIl, Glecrei li.-,ria -20I i06

h(ps://mail soogle com/mail/u/O/#searchhoni/jrjrxGkPPWZFNlikbpMlxjpLWDswWBKpZQJspRS! kzSwwxdRxJPllbckKqkJVSFzsGhJxLSD l/l
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BYJU'S OFFER LETTER

Date: 01-10-2021

Dear Shubham Kumar,

We congratulate you on the successful completion of the Fixed Term Traineeship with us On the basis of your
performance, we would like to offer you the position of Business Development Associate - sales, with effect
from 04-10-2021.This role involves Direct Sales and you are expected to operate out of the specified Work
Location

Employment Details

Department

Employment Type

Designation

Work Location

Onboarding Datei/Time

Reporting Location

Business Development
Regular

Business Development Associate - Sales

Byjus - Noida

0rl-10-2021 (9:00 AN4)

BYJU'S, D-1, 2nd Floor. Sector - 3, Noida, Gautam Buddha Nagar, Uttar pradesh

Compensation Details

You will be offered a total compensation of tNR 'lO,0O,OOO LpA which includes the following components
Fixed Compensation ; INR 5,00,000,r-

Variable Compensation : INR 3,00,000/-
Direct Sales Allowance i INR 2,00,000,/-

Details about the Direct sales Allowance & variable compensation will be communicated to you post your
joining the Company. The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1 Provident Fund

2. lncome tax deducted at source (which will be governed by the taxatlon laws of the country)
3. EmploymenVProfessionalTaxes

4 Dues to company including loans and advances

5 Any other applicable statutory deductrons

You will be governed by and agree to abide by the General Terms & Condrtions of Service of the Company and
the provrsions of the company's Code of Conduct, which will be mentioned in detarl tn the appointment letter,
issued after your join'ng You are requested tojointhe services of the Company no later than 04-l0-202i,
failing which you may consider the offer to be withdrawn.

We take this opportunity to thank you for the interest you have shown in our organizatron and look forward to
welcoming you on-board for a fruitful career with us

To accept the offer, kindly sign the document digitally and submit.

Best Regards,

Your S,g nature: .o,)Ii---. :

Dronac tiont

Human Resources

Think & tearn Pvt. Ltd



2021-10-O1

Onboerding Team (onboa.ding@byjus com)

Signed

CBJCHBCAABAAd9Twtry.r'6BlS2luzUmtfxLZWdALgKloP

Byjus - Offer Letter - TNL71868040

"Byjus - Offer Letter - TNL71868040" History
f; Document created by Onboarding Tearn (onboarding@byjus.com)

2021-14-41 - 6:34 21AM Gl\4T- lP address 492A72193

ia Document emailed to Shubham Kumar (shubham.kumar5g@byjus.corn) for signature
2021-10-0T - 6:34:25 Al\l GMT

3 Email viewed by Shubham Kumar (shubham.kumar5g@byjus.com)

202T'10-0T - 6:40:39 Ali,4 GMT- lP address: 66 249 84 240

f6 Document e-signed by Shubham Kumar (shubham.kumarsg@byjus com)

Signature Date: 2021-10-01 - 6 46.15 AM GL4T - Time Sourcet server lP address 139 5 242.42

O Agreement completed.

2021-10-01 - 6i46:15 AM GI\-47

Drona
Directo

27, K?-l

Adobe SIgn

II, Greater

Final Audil Roport 2021- 10-01

i'lo,ria-ZCt306



06/)2/2022_ A ta RE:Ofl€r IDEMIA Rohir Kumar Assocrate Soflware Engrneer, nchajaiswalgnindradronacharya@gmailcom -Gmait

A. ajabGmail

Compose

lnbox

Starred

Snoozed

Sent

Drafts

l\4 ore

Subject: Offer IDEMIA_Rohit Kumar_Associate Software Engineer

1,581
Dear Rohit,

Congratulations from IDEMIA!

We are pleased to inform you that your profile has been selected for
18K as stipend amount per month.

54

We trust that your knowledge and skills will be among our most valui

Labels

Role - Associate Software Engineer (Trainee)

Stipend - 18K Per Month.

DOJ - 2nd September 21 .

Office Address - lDEl\,llA, Sec. 73. Noida.

Thanks & Regards
Archana Kumari
Talent Acquisition

M. +91 7970865547

Dronacha
o

77, KP-tll , Greater o

(([ ror

Di

hrrps //mail soosle com/marUu/0/#search/ajablwhctKKwxdNXDkFPMdbDWmrbqqlv LQB! FnxNHq!XMQMzjPkIvbjhqmKVStcMRZQqvLCfGalVv

130t

l/l



Greyorange
www greYoranSe.om

Grey Orante lfldra {P) Ltd.

Orient Benech SusrnessTowe., NH-8

Sector 34, Gurugram - 122004, Haryana lndia
Tel: (+91) 124-421-150O, {+91) 124-392-6800, Emarl connecr@rreyoranse.sB

Registered Omcer D-30, 1,, Floor, Dayanand 8lock, Old Patpartart Road, Shakarpur
New Delhi- 110092

CIN No.: U 74140D12014PTC2 68 2 55

12-March-2121 Ref: GOt I PO 12027 IGSlPreeti Sharma

Subject: Letter of lnternship

Dear Preeti,

Your internship will include training/orientation and focus primarily on learning and developing new
skills and gaining a deeper understanding of concepts through hands-on application of the knowledge
gathered so far.

Greyorange lndia Pvt. Ltd.

Orient Bestech Business Towers,
National Highway - 8, Sector 34, Gurgaon - 122004

Congratulations !

We look forward to working with you

Yours sincerely,

6reyOrange lndia Pvt. Ltd.

lot,t d,*,/
People Operations

(Authorized Signatory)

I confirm & accept the above terms & conditions

(Signature and date)
(Emp. Name)

Doc lD 0db5a7bc4f8a5d91b7a41d951992657394d2c58e

We would like to conBratulate you on berng selected for the internship with Greyorange lndia pvt. Ltd.
based at Gurgaon. Your trainrng is scheduled to start w,e,f 17th March 2O2L for a period of 4 Months.
During the tenure of the internship, you will be offered a stipend of tNR 2O,OOO (fwenty Thousond
Rupees Only) per monlh l'Subject to opplicoble tox deduction os pet tT Act,1961).

You should report for your internship at the following address:



snmsullE

l2n Aptil,2022

Subiect. r of lntent

Dear NIRANJAN

tHG rx8n u0rxoxtc$ pIT n&
c.r.N. u3r 9s0L 1995p1c07 1367
Upp€r Bs'Bfileot. Grcu.d Fha,r to Ath Floor +,
znd Floor lo 6lh Ftiror. &1ack E. GBund, Snd I 3rd Fbor_ Bloek.E
Ad No 2A, S€dcr-]28, NOBA. 201 3O4, U p, (tNOtA)
Tel. (gl-1m) 3E6230O
F€r : (91.120) d081325
Websrt€ : wlrlt samsuno mr!1h

fiipd- 0lfcr . 6& tlool. Dt, g&!rrr, Srnlr, M.r0. HBtr oelfii 1l@l

This is with reference to your application and the subsequent interviews you had with us. The Lranagement is pleased
to extend an offer in the services of Samsung lndia Electronics Pu. Ltd. (SRl, Delhi), on the lollowing terms and
conditions.
Career Level - CL-2
Title Band - TB-4
lnternal tatle - Assistant Manager
Market Title - Prolessional I

Date of Joining - 18th Aptil,2q22

Your consolidated sala would be as under:-
Basic NR per month 18,348.00
House Rent Allowance INR per month I,17 4.00
Conveyance INR per month 6,235.00
Special Allowance INR per month 6,235 00
l\y'edlcal Allowance 1,250.00

ln addition you would also be entitled to the following: -
Leave Travel Assistance 30 days ot basic salary, per annum
Provident Fund 12% of basic salary, per month
Gratuity As per company's rules
Bonus & lncentive As per company's rules

Your prospective date of Joining would be as mentioned above, however, same can be postponed solely at the
discretion of management oI Samsung lndia Eleckonics Private Lrmrted ('SlEL"), considenng prevailing situation of
COVID 19 at that point of time or other Force Majeure conditions or appropriate government's orders in respect to
covtD 19

You would be placed on a probation period of six months as per the company policy from your date ofjoining the
organizatron.

Your next salary review based on your performance and as per the company policy shall be from '1sr March, 2023.
You are requested to submit the followlng documents at the time ofyourjoining:
> Four passrcrt size photographs
> All relevant education ce(ificates (High Schoolonwards)
> Relreving and salary certificate from the previous employer
> ExperienceCertificate
> Copy of PAN Card, Aadhar Card and Passport
> Copy ot Form 16 for the last assessment year

This is a provisional letter of appointment and the final letter on the above terms will be issued on yourjoining, subject
to the verification of your educational and personal particulars and your satisfactory medical examination, as per the
company's rule. Please sign the duplicate copy as a token of receipt and acceptance.
Look forward to welcoming you as a team member of Samsung lndla

Grou ions
i'eate. \tri_; :i i 106

Drnracharya
l/, y:).):i, c

Thanking you,
Yours Sincerely
For SAMSUNG INDIA ELECTRONICS PVT. LTD.

8.q"
.l*$---
SANJAY RAI
SENIOR DIRECTOR - HUMAN RESOURCES

INR per month



snm$utrtG

NIRANJAN
Professionall(T8.4)
DOJ: 181h April, 2022

ux&txDB[t8nffiffi mr,uu.
C,l.N. r U31g{00tiS5PTC071387
ljpper nl G$und F&o{10 8th fhor.8,odk.A.
&d Fbo, b 6!n FIcs. 8, GrBJnd, 2nd & 3rd Ftcs, Blcok.E
Bol No. ?A, Sedtr-t?6. NOIDA. m 304, U.p {ll{gtA)
In. : {91-r?0} 3E6?m
Fax :lgl{m} 40813?5

: 'r$rw.sa$surg.a0or&D

Regd ot(rt! i 6rh fiior. D!, 0snus. Sr$rd lraBB, ft{w &itH 1lc00l

'8onus fiSu res a s mentioned above couldvary as per performance ofthe Companyandas de.ided by the Management Payment shallbe
grvenonpro'ratabasisandthatlssubiecttotarable ncome for eligible employees tb€noredtharyouneedtobeonth€.ollsofthecompany
as on the dle date of payment
*' Amo!ntinlieuof Gratuityshallbepaldasperapplicablelawonly
lncaseofanychangeinapplicableldwG),Manatementmayamendabovementioned"SalaryComponentl'and/orother€moluments,asare
m€nt oned n this leter, only to be in compliant w th app icable law(s)

Difl.^--:h .'trya 5:tituticn
.1r. :.1i,-llI, cr. ,

Basic Salary Basic 18,348.00 220,176.00

HRA 9,174 00 1 '10,088.00

Conveyance 6,235.00 74,820.00

Special Allowance 6,235.00 74,820.00
Allowances

l\y'ed ical 1.250 00 15,000 00

Benefits LTA 1,529.00 '18.348.00

Provident Fund 2.202.00 26,424.00
Retirals

Gratuity*t 883.00 '10,596.00

Festival Bonus (Oct-Nov) 200% of one month
Basic Salary

Other Benefitst

Performance Bonus (Jan & July)

Total 300% of one
month Basic Salary,

which shall be paid in
two installments

55,038.00

Group l\,4ediclaim - (family floateo 320000

Group Accident lnsurance for Employee 550000

s

TOTAL

36,690.00



TPO

From: kartikay singh < kartikaysinghg l2@gmail.com >

Sent: Monday, August 9,2021 2:47 PM
To: tpo @ g nind ia.d rona charya. info
Subject; Fwd: Documentation Letter

Categories: Yellow Category

Dear Mr,Ms Kartikey Singh,

This is in response to your application applying for the post of Software Engineer.

As per your performance Within the interview in BRITO IT SERVICES PVT LTD. Your Profile has
been selected for the post of Soft\yare Developer Trainee by the HR Department.

Documentation Date: l0/AUGUST/2021
Reporting Venue :

H-I57 office no-302 3rd Floor, Sec 63 Noida.
Reporting Date l0/AUGUST/2021
Reporting Timings : I l:00 AM
Salary Offered -1.8 LPA

Based on your technical skills Company Required refundable security amount of 20,000/-+GST with I
Year both sided bond agreement. Which will be deposited at the time of documentation to
keep employment security with your training cost.
Reason For Security Charge,Before Joining you must sign a Payed bond Agreement for I Year. As
per Company policies, the costs involved in providing" Quality Training & Assessment ,project risk,
infa , project time-deadline, project Quality, project speed and other cost" must noa recover in case of
discontinuation of employment seruices by the fresher employee. So a services contract must be sign
between both the parties

Documents required for joining Formalities.

Academic certification

Identity and Address proof.

4 nos photographs.

Security Amount Rs. 20,000+G.S.T (refundable security bond amount ) wou s

time of Documentation." lok paid at the time of documentation and rest l0k
Drc n 'rof joining "

e, , r.i'- lil, Grrat€r uoida-

---------- Forwarded message ---------
From: BRITO IT SERVICES <b!lej6-9rv.i$!@C!q4j.!.gq>
Date: Mon, 9 Aug202l, 14:41
Su bject: Documentation Letter
ro: <kqti-kals!lgl9-12@ >

Documentation Details are given Below :

304



Note :

1. Revert us to an Acceptance mail or Call if you accepted the job offer given to you.

g:^ -rcharya Grcup o
f

2

2 r, riP'liI, Greater trloida-z..li
tiong
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TPO

From:
Sent:
To:

Campus NCR - Nextcen Ventures < cam pus. ncr@ nextgenventu res.in >

lvlonday, lanuary 11,2021 1:01 PM
rnfo@dronacharya.info; tpo@ gnindia.dronacharya.info;
tpo @ gg n ind ia.d ron acharya.info
Kaushik Paul - NextGen Ventures; indira@nextgenventures.in;
subhajit@nextgenventu res.in; priyanko@nextgenventu res.in;
operations @ n extgenventu res.in; NextGen Ventures - lndranath lVitra
[Nextcen Ventures] - Recruitment Result - GoMechanic - Engg/2021
DCE & DGI

Untitled attachment 00023jpg

Red Category, Green Category

Cc

Subject:

Attachments:

Categories:

llextGen Uentures

Batch -

Dear Sir/Madam,

With respect to the "virtual.loint campus Drive " by & for "Targetone lnnovationr pvt Ltd(GoMechanic)" ,or the 2O2t passing
out batch B.E. / 8. Tech (Automobile & Mechanical) candidates from your region, please find the Result of the Recruitment
Drive as mentioned below:

List of Selected Condidotes:

MOBILE NUMBER

9777a36404

8094236031

9810195194

SL NO C-ANDIDATE NAME GENDER COUR5E EMAIL AOORESS

7 YOGNATH R MALE B E/B IECH DCE voenalhrl@smari com

2 RISH K SINGH MALE M ECH ocE nsh k 201.43@Ep.,nd'a.dronachar!a r.f o

3 MALE B E/B IECH MECH oGr

N(HL MALE B E/8 TECH M ECH IIMT, GR NOIDA

Offer letters will be issued by the company officials soon
lnstitutes are requested to inform the candidates at the earliest

0lSCLAllltER : rlIXTGEN VENTURES

NEXTGEN VENTURES does not commit orBuarantee any job to any candidate ofthe inst
responsibilities within the scope of the work in this initiative.

e while performing its

The Final recruitment will be carried out through by the corporate depending / matching
expectation with the candidate.

h their satisfaction &

NEXTGEN VENTURES (at any stage) in no way will influence/interfere or play any role in the
process of the corporate/employer.

uitment / selection

NEXTGEN VENTURES does not commit any vacancy in any form from any particular company tion under r5

in rtiative.
. The selec
. lf a candi

the candi

ted candidates will not have to pay any fees or amount to any party

&G
in dnv

date is offered from this recruitment drive under this initiattve (also E

date will not be entitled to appear for any other recruitment process a

ons

terms of PLACEMENT (CAMPUS) SUPPORT INITIATIVE

1

rLie#,,P.,irLv I'{e e651iiij .i

RECRUITMENT RESUIT

B.E./B.Tech (Automobile & Mechanical) | 2021 passing out Batch

942114325A

Pleose Note:

INSTITUTE NAME

MECH

8 E/B TECH

KARANIOT S NGH karanrorsinsh0s56@Email.com

nikh lbhan777@sm.i..om



NEXTGEN vENTURES will not be responsible for any change made by the recruiting orBanization in terms of recruirment
offer or joining status at a later stage
All the information in the Recruitment Process lnvitation (RPl) letter above is based on the communication & approval
or the work agreement between the corporate & NEXTGEN vENTUREs. lf required, the institute can verify witlr
NEXTGEN vENTURES all supporting documents/communication, before participating in the recruitment drive as
mentioned above. ln case of a ny such intention of verification, the institute have to send their representative{s) in
person to NEXTGEN VENTURES nearest office to verify the same. As per our policy, we cannot produce or send such
documents/communication to the institute over email or post or in any form.

lf you need any further explanation please let us know.
Looking forward for your earliest confirmation, active support & cooperation

Regards,

Saurav Roy
7s950 96473
Cornpus Services & Salutions Tenh

NEXTEEfr

Nextcen Recruitment Ventures Limited
PROVIDING TALTNf THAT DRTVES THE BAS,.d€sS NEEDs

CORPORATE & REGISTERED OFflCE l(otkata):
'Nicco House', Unit A-2, 1B & 2, Hare Street, 4th Floor. Kolkata 700001. West Bengal, tndia
LlAlSON OFFICE: New Delhi, Bhubaneswar, tndore

Cl N : U 74994W82018P LC2253 96

nventures.in I Connect to us at FACEBOOK & LtNKED|N

DirectDr
Dronacharya G,c lll..'.f,'Jl-' r" : ',riinsef .\,-,iala-air,J0i

2
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nfoity

You may be offered full rime/permanent employment with lnfoitv post
trainrng based on elfectively achreving the (pls dur,ng the training period
reviewed and revised as per the company's policy.

Private & Confidential

Ref: ITPL/HRo/1Oao

Mr. (artikay Singh,
PAN No:- MZt PS9188M

oate:2417212020

Dear Mr. Kartikay Singh

3. Training Period:
You will be under Training period for ihree months from the date of joining with lnroity

4. Permanent Job:

we are pleased to offer you an appointment with lnfoity Technologies wt. Ltd (hereinafter referred as .,lnfoity,,).
lf you acc€pt this offer you will be desjBnated as Trainee Software Engineer.

This offer will be sub.iect to the standard rerms and conditions of Employment by tnfoitv as mentioned hereunder
and alsc will be governed by the policies, rules and guidelines ofthe Company

Profile Verificatlon:
Th is offer is provisional to the verification of details furnished bv you during the discussions and interviews
held so far. rf any of these detairs are found to be incorrect or farsified at any point of time during your
employment, this offer retter, and/or subsequent emproyment status stands cancefled with immediate
effect,

overall CTC:

The overall crc offered to vou wrI be upto Rs. rg,ooo/- per month. This amount rs variabre and rs purery
dependent upon your performance and effectively achieving the (ev Performance lndicators (Kpts) during
the Training period.
The solory will be poid in your bonk account only by RTGS/ NEFI.

1

2

Dr.,''ic,-;:

successful complerion of your
your salarV package will be

o'i
27, K?-.i I I, i.i,-eai !l 05

Infody Terhnologies Pvl. Ltd. 110124.4080171 | lwww-infoity.com | | hello@infoity.com I IGST NO.:05AAFC|9l58MIZ
&vporale Oflice : 592, Neki Ram Marg, Seclor 9, Gurugram, Haryana'l22001 | | CIN NO. : U72900HR2020PIC091170

,!6'rfd Orf,(c' 1414, Larman Vihar Phase 2. Gurugram, Haryana - 122001

ns

SU8: OFFER TETTER
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nfoity

9. Training:
The company may select and offer trainlng for employees at the company location or outside at jts own
discretion. You will be required to attend these trainings and assignments.

10. Transfer:
You will be liable to be transferred to any other department or establishment or branch or subsidiary of the
companY in lndia or abroad' In such a case, you will be governed by the terms and conditions of service as
applicable to the new assignment.

5, Work From Home:
You will be required to work from home and would be requlred to be available with your laptop and a

stable internet connection as per the training/work schedule

6. Workint Hours:
The Company will be operating seven days a week and working hours will be 9 (Nine) hours a day. You wrll
be expected to be available 24*7 hours a day as required by your trainer.

7. Code of Conduct:

a. You will be required to effectively carry out all duties and responsibilities assiBned to you by your
supervisors and others authorized by the Company to assign such duties and responsibilities. Your
performance evaluation will be done periodically by your supervisors as per the Company appraisal
system.

b. Youwill be required to apply and maintainthe highest standards of personal conductand integrity
and keep yourself informed and comply with all Company policies and procedures

c. You confirm that there is no litigation ,/conviction against you before any Court of law which
involves any criminal offence or offences involving moral turpitude.

8. Leave:

No paid leave will be allowed during the Training period. You should report to your respective trainer
without fail ln case of leave, it should be preapproved from trainer. ln case of absenteersm without
information for more than 3 days, it will be considered that you have voluntarily abandoned the service and
accordingly your Training period shalr be liable for termination with immediate effect.

Further, in case of sick leave or an emer8ency, you must inform your trainer at least 3 hours before the start
of your working shift.

11. Notice:
Your appointment has been done after an extensive process for an imporrant
skills and experience. This appointment may come to an end at the instance

tion which requires your
of her party by giving theother a notice in writing for 30 days. lt is the sole discretion of the Com pany to reli e you earlier than thenotice pe ys in certain exceptionalcases.a

Drrl:.rh
I;, K?-lII, Gred t€r Noida-2u

,tianS

hfoity Technologies Pvt. Ltd' | | ol24 - 4080171 | | www.infoity.com | | hello@infoity.com I I Gsr No. : o6AAFct9l58Mt zzcorporate of6ce: 5e2, Neki Ram Marg, sector e, iiurugram, f"ryunilrzzoor t t cft No iiriigoi-xiii'ffirionr rzoRegistered Offi(e: 14t 4, Laxman Vihar phase 2, Gurugiam, Haryina - 122001



fr lnfoity

lf you chose not to serve th
you all expenses incurred wi 

ble' the company reserves the right to recover from

the job training provided to 
and development' special education' up skilling or on

pay. employment with the Company as well as the notice

You may also become liable to pay damages on account of losses due to your exit without serving a notice
perlod as well as those caused due to expenses incurred in seeking replacements and completing the
unfinished work The company can also withhold issuance of the relieving letter till the acceptance of the
resignation letter.

12. Grounds for immediate termination (the list is not exhaustive)
lnappropriate language or conduct to the Company,s customers or employees
Misuse of tools or information of the company
Failure to make progress in the skills and towards the goals set out between the Trainee and Trainer
Failure to commit the Minimum Hours Requirement or to provide the Services
Fraud or any criminal offence
Breach of any policy

13. On Termination:

14. Confidentiality of tnformation
a. During the traintng, you may have accels to confidential, proprietary, and/or trade secretinformation belonging to the Company. you agree that you will keep all of this information stricconfidentialand refrain from usinB tt for yo ur own purposes or from disclosing jt to anyone outside

upon separation from the company on account of either resignation or termination, lrrespective of thecrrcumstances, you shall immediately return to the Company:
a. all the assets and property (including anv lea
b. anv material items belonging to the Compa aterial items ln yourpossession including but not limited to lnt

correspondence) and any other information required for the continued 
"r..Jl,lr 

t""rll"'l"JriJ'"1
your role (login credentials, business contact information).

c any physical company documents that you may have in your possession

a

b

c

d

f.

b

the Company. ln addition, you aBree that, upon conclusion of the Training, you will immediatelyreturn to the Company all of its prope rty , equrpment, and documents
Except in the ordinary course of your employment you shall not divut8e to any third party anyinformatlon rega(ding the affairs or business matters of the Compan y or information regarding itscustomers without prior wntten a pproval. All tnformation that comes to your knowledge by reasonsof your employment with the Company is deemed to be confidential and any breach thereof, shallbe deemed to be a violation of Compa ny policies

:'j'
I

Dr.ia GroUp o

lnfoity Technolog
Corporate Omce :

BegistGred Off ce

ilsj-v!.Lld lJ0l2a-4080171 | lwww.infofty-com I lhelto@infoty.com I lGsT No.:06AAFCt9t58MlZZ
592, Neki Ram Mare, sector e, Gurugram. naryanairzzoor 

1 1 cr'r,i-vo , irzzsoonnzdiiii;r,ii6iiili,'*
: 1414, Laxman Vihar Phase 2, Gurugram, Haryana _ l22OOl
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15. lntellectual PropertY Rights:

v

The company will retain ownership of alr inteflectuar properties generated during the course of your
employment as part of your duties or associated respo nsibilities All intellectual property rights on all
'works' (as per Copyri8ht Act, 1957 and subseguent amend ments) generated or modified by you individually
or as pa rt of a team during the course of your em ployment and as part of your employment wi be wholly
vested in the company. By this contract you have also undertaken to sign any associated documents to
further confirm the above ownership. Unless permitted by an explicit agteement you are also bound to
keep such mafters confidential and shall use such 'work for the sole benefit of the company as required by
your employment

15. Other Work:
Your position with the Company calls for whole time employment and you will devote yourself exclusively
to the business of the Company. You will not be permitted to undertake any other full time or part time
employment or engage in any external activities of a commercial nature without prjor written approval of
lnfoity.

17. Conflict of lnterest:
You conflrm that you have disclosed fully all of your business interests to Infoity whether or not theY are

similar to or in conflict with the business (es) or activities of the Company, and all circumstances in respect

of which there is, or there might be perceived, a conflict of interest between lnfoity and you or any

immediate relatives. Also, you agree 10 disclose fully and immediately to the Company any such interests

or circumstances which may arise durinB your employment.

18. Non Solicitation
Durint your employment with Infoity and for a year thereafter you shall not solicit any employee of the

Company to leave their employment in order to join another company or provide services to another
company/person/entity which is not affiliated to lnfoity. You shall also not directly or indirectly on behalf

of another person or entity solicit or entice any customers or potential customers away from the company.

19. Non Compete
By joining this company in the desiBnated position you hereby agree to not engage in any competing activity
or business during the course of your employment and thereafter for a period of 1 year after the
rermination of your employment wrth the company. This does not however prevent the employee from
seeking employment in other companies after termination of employment with tnfoity.

valid and bindinB upon you and acceptance of the same by you and the perform ce of your obli8ations
pursuant to your employment by the Company does not and will not constitute a b of, or conflict with
the terms or provisions of, any atreement or understanding to which you are a pa (includinB, without
limitat other em ployme nt agreeme nts)

rqres i)

Btoaach arye

tnfoityTerhnologies Pvt. ttd. I I Ol24 - 40801 7l | | www.infoity.com I I hello@infoity.com | | GST NO. ;06A FClglsBMlZZ
Corporate Office: 592, Neki Bam Marg, Sector 9, Gurugram, Haryana-122001 | | CIN NO. : U72900HR2020PTC091 | 70

Registered Office : 1414, Laxman Vihar Phase 2, Gulug]am, Haryana - 122001

Itlsrt

20. Warranty
You represent and warrant to the Company that the terms and conditions of your employment are legal,



v

nfoity

21. Jurisdiction:
Any and all disputes arising in connection with the appointment letter shall be settled in civil court in

G urgao n District, in the state of Harya na, You agree to subm it yourself to the exclusive territoria liurisdiction

of courts at G urgaon.

22. Amendments:
Alt terms and conditions will be governed by the Company's policies as stated from time to time and the

Company may in its sole discretion as it deems fit revoke or change such Policies. All changes will be duly

notified to the employees through proper channels,

23. General:
Any violation of the above mentioned or any other Company procedures and policies would attract action

as per Company's disciplinary policy in force, includin8 and up to termination ln the event of termination

by Company on account of breach of disciplinary policy, the company will not be |able to pay any amount

in lieu of notice.

By acceptin8 this offer you are also confirmin8 that: -

lYoUhaveterminatedyourempioymentwithyoUrprevioUsemployer(ifany)incompliancewiththeirterms
and condrtions

2. There are no contractual obligations with respect to your earlier contracts that would prevent you from

delivering your responsibilities with the Company or taking up this position with this Company

3,lnfoityisnotliableforanypastduesowedbyyouaspartofterminationofanypreviousemploYments.
4 you are not bringing in any lntellectual Property that you do not have sole ownership of

tf you accept this offer you are required to join on 23 February, 2O2l.11 you are unable to report for joining on the

,rid duta yo, ar" ,"quested to inform the com pany in writing. The following documents are required to be produced

on or after the date of joining but not later than 15 days from the date of ioinin8, Please provide self-attested

Photostal coPies.

a

b

Offer Letter accepted and signed by you. (OriSinal INFOITY offer letter)

oate of Birth proof (oN E of the followinB: Birth certificate, class 10 Board Certificate, Passport, Pa n

Card, Driving license)

Photo lO (ONE of the followinE: Voters lD, Driving license, Photo Credit Card, Passpon, Ration Ca rd,

PAN card or Xlt Board hall ticket (class xll hall tickets will be accepted only for those candidates

joining straight after school and don't have any other document)
Address proof (ONE of the following: Passport, Voters lO, Electricity bill (latest) of Self or Parents,

Water Bill (latest) of Self or Parents, Bank Statement (Latest), Ration Card, Tel hone landline bill
(Latest) of self or Parents or CurrenI lease deed- with you or Parents as lessee or lessee )

c

d

',-\

t I

* Dt^.r''r;r y.r . !J: i, Of

tnfoity Technologier pvt. Ltd. | | 0124 - 4080171 | | www.infoity.com | | hello@infoity.com | | GST NO. :06AAFCl9l58MlZZ
Corpoiate Omce: 592, Neki Ram Marg, Sector 9,6uru9lam, Haryana'122001 I I CIN NO. : U72900HR2020PTC091170

Regi3tered Offi(e : I414, Laxman Vihal Phate 2, Gurugram, Haryana - 122001
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Warm regards,

For lnfoitY

Akansha si

HR Head

Name:

v

lnfoity

e. PAN Card

f. Your Bank Account oetails (Cancelled cheque / Copy of Passbook with Account no ' Name' lFsc

Code mentioned )

8'RelievintLetteralongwithExperiencecertificatefromyourpreviousemployer(ifapplicable)'
h. Salary sliP or salary certificate from most recent employer (if applicable)'

i ProofofAcademic Qualification- Most recent and Highest Qualification certificates

j. 3 recent Passport size PhotograPhs'

The terms of this offer shall be kept strictly confidential. You shall execute all other documents as may be required

y read andsiSn each page in-'accentance of the terms

'O 
tf tnt 

'"il"t' "'se 
tliis offer stands automatically

en for You'

We welcome you and wish you every success in your career with lnfoitv'

/

es Pvt Ltd.

han

I have read and understood the above terms and conditions and agree to abide by the same

oater
Place:

Signature of Trainee

)

tntoiryTe(hnologier pvr. ttd. llol24-4080171 llwww.infoity.com I lhello@infoity.com IIGST NO-:06AAFCl9l58Ml

Coiporate Offce-' 592, Neki Rim Marg, Sectol 9, Gurugram, Haryana-l-22001 | | CIN NO' : U729{DHR2020PIC09l t 70

Eegistered Offce : 1414, Laxman Mhar Phase 1 Gurugram, Haryana - 122001
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. DPG KAISER APPLIANCES PRIVATE TIMITED
cSTrN - O5AAHCD494401Z2
Fi.<rr - 1, 5.o-96,sector - 16, Farjdabad, Haryana - 121002
0129 - 4073096 j info@dpgkaiser.com I www dpgkai5er-com

s a

l1r. Jaydeep Singh
Address- - Ragghupur,U.P
Contacr No.' 9l-)I11740?7, sjaydcep2O00gmai[ com

Date: 16/04/2021

Subiect: OfTer of Emplovment

Dear sir,

We are pleased to offer you a position in our or€anisation orr tbe following terms and

conditions

r l-<lcation--DPG Iiaiser Appliancnes I\t Ltd Plot No '5, Nangla Gurjan, Ballabgarh

121004
. Designation: GET (Graduate Engineer Trainoe)
. Salaryil?ooo CTC
o Date ofjuini ngi olto1t202L
. Timirrg'8:30aur to till factory working

We would appreciate your loiuing.lateet by the date given above. It is perlinent to

mention here that in case you do not join by the date mentioned above this offer of

Employment stands autornatically rvithtlran'n,

Plcase come with the follorving documenis when you report fbr work on day one.

L 4 copies ofpassport size photograph (sel$-

2. Photostat 2 copies of the following and original (for verfication)
. Certilicate for ploof of DOB.
. Educational / QualiEcation cortifrcates'
. Experience certificates for the previous employments (ifappUcable).

c Relieving letter / resignation aoceptance letter'
. Proofof last salary drawn.
. Permanent Account Number (PAN)

. Bank:\cmunt No.
o Aadhar card
. Pasaport no. and validity (if appticable)
. Driving liccnsc details valid up to (ifapplicable)
. Provtdent fund & L-\N (if upplicablo)
. ESIC No, (IfaPPlicable )

Please sign and retlu'n the duplicate copy of this letter as loken of your

Yours faithfully

For DPG Kaiser APPliance Prt Ltd

ta nce.

n!,aurf ha Cf-'- 'rr'r.ll^nl
, ' ill, Greate' r'l',l.i.t---.-',J

altil)iiBiasig,,to.y

wrtg ue .

1



Sheet - Cost To Th€ Company

Jaydeep SinghNir rne

Posltion

0ate olloining
LocJtion

Grad!te Engineer Train ee

al10712021

DPG XAISER PVr TTD

t Bas;c pm ( as per rules) Rs

2 HRA pm (as per rules) Rs

3 Conveyance Al owance (as pe. rirl, Rs

15191

4 Personal Pay pm (as per r!,les)

5 Allowaoce I (as per rules)

Allowance2 (a5 rules)

15191

Rs

Rs

Rs

Rs

0

7

8 PF (Enlployee's Contribution) Rs

9 ESl(Emplyee's Contribution) Rs

10 Welfare tund (emplovee's cont ) Rs

11

12 Net {s.N07-11)

t3 PF {Employer's Contribution) Rs

L4ESI{Employers'Contribution) Bs

15 lyvelfare Fund (Employer's Contl Rs

rE Bonu5 / exgra[ia pm ( as per r!les R5

t7
18

Graluit as per rules) Rs

R5

19 Rs

nature thc Emp loyee

t74

139

50

1809

17000

C\*.-
epfroved by

Date

rectar
.+irl tfiOnS

pa

D'^.r'r,--)'a

CTC ( S.No 7+18 )

0

0

25



From: Muskan Verma vermamuskan09T@gmail.com
Subject: Fwd: Job Otter. Muskan I QA Trainee I StartxLabs Technotogies

Oale: 2 June 2021 al 4t17 PM
To: tpo@gnindia dronacharya.inlo

- ------- Forwarded message ---------
From: Muskan Verma <
Date: Wed, 2 Jun,2o2r,3:58 pm
Subject: Fwd: Job Offer- Muskan I QATrainee I StarL\labs Technologies
To: <yQr0rarashnri lqZt-G,o1111j1 1,oru>

---------- Forwarded message ---------
From: Chanda Kumari Sharma <ltt i,lslari{ial)s coln>
Date: Wed, 2 Jun, 2o2t,3:33 pm
Subject: Job Offer- Muskan I QATrainee I StartxLabs Technolo8ies
To: vermamuskanogT <\:i:ul1{iiltl!.lqi.r!.)-{t-7!,i. q rra ii co or >
Cc: deepchand <{9q1tcll!!rtdr{rr_\ll(\.l.iit: r(Jrl>, ayushi.chandra < !_\ vslti.clt {|!!J.r:t!riall-:iiil}i ro[]>

Dear Ivluskan,

Greeting from StartxLabs! !

I am delighted to offer you the position of QA Trainee with StartxLabs
Technologies OPC Pvt Ltd.

Your joining date: Monday i.e 7th June 2O21.

Joining Terms:
- CTC- 1.80 LPA (in hand)
- On completion of 6 month- 3.00 LPA (in hand)
- Employment agreement- 2 years

Kindly follow the required joining formalities and submit all document before
end of 4th June 2021:
- Contact details (email I.D, phone number & linkedin) of direct TPO for reference
verificatlon.
- 2 passport size colored photo.
- Digitally Self attached photocopy of your all educational documents.
- Digitally Self attached pan card & Aadhaar card photo copy.
- Digitally Self attached photocopy of your bank details
- Submit the originals documents for verification.

Please send us an acknowledgement email for the acceptance of your job ofFer with

Do not hesitate to call if you have any query

Looking forward to a mutually rewarding professional long-term asso with yout

r
Dronachai' nS

27, Kp-1Ii, Cre.it-r iJoiila-20130[

Note: Appointment Letterwill be given to you on the date of joining.

Startxlabs within 2 working days from the offer being made.

Rega rds,
Chanda Sharma
Human Resource l"lanagement Dept.
StartxLabs Technologies OPC Pvt. Ltd.
Website: www.startxla bs. com
Email : hraiir!l.aitxlilii .rr:
Mobile: +91 9625656479



NEI.LION IECH

Dstc: l glh luerrl,2021

th.
Mr. Jayrnt Kumar
Dronecharya College of Eugineerilg,
Utlrugtlnl.

Dear Javant,

Subiect: Offer Lettcr

We are pleased to appoint you as a Treinee - Software Development in our organjzation on the lollowing
terms andconditions:

). During your training period, your monthly in-hand sa)ary would INR 10,59E after deduction of$arutory conribu!,ons.
Annual CTC during rraining period would be INR 154636.

2. You are required !ojoin on 22"d March,2021 unless the date is exlended by us and communicated to you in wriiing.

3 Yot-r will be based at our Gurugram office in India. You should be prepared to work anywhere in India or abroad
without claiming any extra remuneration for such transfers. The Company reserves thc right to transfer you to anl
office, department or establishment forming a pan ofour Company or any establishment wherever our company will be
having interest.

4 In case offunher clarficatlons, please comrnunicate with the HR departnent. and quote the refbrence as above

5. Without prejudice, please note that company r€serves the right to withdraw this offer made to you, before receipr of
your acceptanca ofthe same, without providing any reasons to you.

6. If on verification, al the time ofappointment or at a later date it is found that you have furnished wrong intbmr0tion.

in such a case, your services with the comPany will be liable to termiralion.

we welcome you to Kellton Tech Solutions Limited and look forward to n long and ntrtually benelicial assacralion

Fol- Kclltor Tech SolutioDs Limited

t- ,0'l-tt. (t,41\..

Authorized Signatory
(Megha Thakur)

Senior Manager - Humen Rcsources

Drcl"-rcha
lrioKP-IiI, Greater itl ..,iaa-lil ns

,



I(ELLION IECH

Anflexu[€

CHIiCK LIST OF DO(lUM[rlTS

At the tirne ofjoiniDg. you are req\lested to submit the copies ofthe followjng documents

L Bank Cuamntee documenb

L Certificates supponing your educational and professional qualifications along with marks shees

(10+12+ Graduation + Post Graduation + Course Ce(ifications)

3. Thrce (3) Passpod Size color photographs ofa recent date.

4. Photo Copy ofPan Card.

5. Aadhar Card, Valid Passport.

DECLAXATION

This is tO ceniry that I have read and understood all the above terms and conditions mentioned in annexure

and I hereby accept and aglee to abide by them l will be rePorting for duty oo 22'd March,202l'

(wat
Datci S ignaturt. fu/t

(J8yant Kuma r)

Dronacha

,

2?" KP-I JI, Gr ca t,:. lriLra -20 i- -.r
5



S'TMSUNG

24th January , 2022

Noida
Subiect- Letter of lntent

Dear Jaimin Singh

$rxsutG txBu tuGn0fl tcs Ptft tlu.
c r.N. l.ll1s00Dr. 1985P1c071387
Upper Basement, Gro!,lnd Fk or ta 8lh Flco., Bhrk-A,
2nd Floor to 6th Froor. Block-B, Ground, 2nd & 3rd Ftoor. Blo6t-EPlotNo.2A, rlOlDA-201 3O4. U.p {lNDtA)
Tel. : (91-12
far : (91-1m) a0E1325
Wetditc : xn^,t9.samsur{ conl4n

This js with referenc€ to your application and the subsequent interviews you had with us. The Management is pleased
to extend an offer in the services of Samsung lndia Electronics Pvt. Ltd. (SRl, Delhi), on the following lerms and
conditions.
Career Level - CL-2
Title Band . TB4
lnternal title - Engineer
Market Title - Professionat I
Date o, Joining - 7ti February, 202

Thanking you,
Yours Sincerely
For SAMSUNG INDIA ELECTRONICS PVT. LTD.

W
.tLr,#--'
SANJAY RAI
SENIOR OIRECTOR - HUMAN RESOURCES

Your conso idated sala would be as under:-

Basic INR per month 22,932.00
House Rent Allowance INR per month 11,466.00
Conveyance INR per monlh 7,953 00
Speclal Allowance INR per month 7,953.00
Medical Alowanc€ INR per month 1,250.00

ln addition you would also be entitied to the following. -
Leave Travel Assistance 30 days of basic salary, per annum
Provident Fund 12% olbasic salary, per month
Gratuity As per company's rules
Bonus & lncentive As per company's rules

Your prospective date of Joining would be as mentioned above, however, same can be postponed solely at the
discretion of management of Samsung lndia Electronics Private Limrted ("SlEL"), considering prevailing situation of
COVID 19 at that point of time or other Force Majeure conditions or appropriate government's orders in respect to
covrD 19

You would be placed on a probatron period of six months as per the company policy from your date of jolning the
organization.

Your next salary review based on your performance and as per the company policy shall be from 1s'March, 2023
You are requested to submit the following documents at lhe time of your joining:
> Four passport size photographs
> All relevant education certificates (High Schoolonwards)
> Relieving and salary certificate from the previous employer
> ExperienceCertificate
> Copy ot PAN Card, Aadhar Card and Passport
> Copy of Form '16 for the last assessmenl year

This is a provrsional letter of appointment and the final letter on the above terms will be issued on your joining, s!bject
to the veriflcation of your educational and personal particulars and your satisfactory medical examination as per the
company's rule Please sign the duplicate copy as a token of receipt and acceptance-
Look forward to welcoming you as a team member o[ Samsung lndia

Di

He0d. 0li(e . 6i\ flior. oLf Cinuc, S,ruid MiI!, .wlh[i I lqml



SNMSUNG snMsuil0 mn ffGrB0r{rc6 wr. $&
c.t.N.' u319000t-19s5PIC071387

Upp€r BaserlElll, G$!nd Fborlo 81h Fiaor, Elcol-A,
2nd Floor to 6lh Fioo{, Abck-B, 6ound, 2nd I 3rd Ftoor, Bloch-E

P10t ib. 2, Seclor. 1 26. NoIDA - 201 304, U.P ilNDtq)
T€1. : (91'120) 3,8623Cr0

Far r(91-120140E1325

Websile : wwv.samsung.comln

Jaimin Singh
Professional I (TB{)
OOJt 7th Febtuary,2022

" Bonus hgures as menrioned above could vary as per performance of the Company and as dec ded by the Management Payment shall be

Biven on pro{ata basis and that is subject to laxable rncome for eligible employees. lt b€ l]oted that you need Io be on the rolls of the company

as on rhe due date of payment

" Amount in lieuofGrat!ityshallbe paid asperapplicable lawonly
ln case ofaflychange in applicable law(s), Managem€nt may amend abo

mentioned in this letier, only to be n compliant with applicable law(t
v€ mentioned "Salary Compon€nts" or other emoluments, as are

fiEd olrrc! r5$floor,ttr 6uvq Srntad Md& l!t* o.ihi I lt)001

Droracira tuti^,rs

Basic Salary Basic 22,932 00 275.184.00

11,466 00 137,592.00

Conveyance 7,953.00 95,436 00

95,436 00Special Allowance 7,953.00
Allowances

Nledical 1,250.00

1,91 1.00Benefits LTA

33,024.00Provident Fund 2,752.O0

13,236.00
Retirals

Gratuity.- '1 ,103 00

Festival Bonus (Oct-Nov) 200% of one month
Basic Salary

45,864.00

Total 300% of one
month Basic Salary,

whrch shall be paid in
two installments

68,796.00

Other Benefits'

Performance Bonus (Jan & July)

320000Group l\.4ediclaim - (family floateO

550000Group Accident lnsurance for Employee

27, KP 06

HRA

15,000.00

22,932.00

TOTAL COST PER ANNUM
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A. ajabGmail

Compose

lnbox

Starred

Snoozed

Sent

Drafts

l\4 ore

Labels

Cc: PARN/lAR Ajab (Aiab.PARMAR@external.idemia.com) <Ajab.PA

Subject: Offer lDEiillA_Kartikay Singh-Associate Software Enginee

Dear Kartikay,

Congratulations from IDEMIA!

We are pleased to inform you that your profile has been selected for

18K as stipend amount per month.

We trust that your knowledge and skills will be among our most valui

Role - Associate Software Engineer (Trainee)

Stipend - 18K Per l\.4onth.

DOJ - 11lh August 21.

Offlce Address - lDEIvllA, Sec. 73, Noida.

Thanks & Regards
Archana Kumari
Talent Acquisition

M +91 7970865547

((p roe

Dror,acharYa c'o"P ol t '"tffins
27, KP-IIi, Gtcater Noiu'-201305

hupsr//ma,l soosle com/mail/Uo/#search/ajab/WrclKKwxcLbNwCxd,nbl-lySSXtqCgrqRQPlbbdVGJMShwQjmVnnkMgxvWNpwhPQbxll,wGwNB l/l

FWrOffer IDEMIA_KarIrkay Surgh AssociaLe Soltware Ensineer, richajas*alsnindia dronacharya@gmail.com - Gmail

1,681



06t12t2072. t4 23 FW: Offer IDEMIA_ASE nchalarswalgnindia.drooacharya@gmarl com, Gmarl

q ajab

1,681

Dear Ganesh,

We are pleased to inform you that your profile has been selected for
18K as stipend amount per month

We trust that your knowledge and skills will be among our most valui

Role - Associate Software Engineer (Trainee)

Stipend - 18K Per lvlonth.

DoJ - 26th July 2'1.

Office Address - lDEl\,l|A, Sec 73. Noida.

Thank you,

Ajab Parmar

DrcnacharYa
KP-!.it, t:' ea1.t

Gmail

lnbox

Starred

Snoozed

Sent

Drafts

More

From: PARMAR Ajab

Sent: Thursday, July 22,202'1 12:12 PM

To: ganeshgairola25@gmail.com

Subrect: Offer_lDEMlA_ASE.

54

htas://mail soosle com/maili U0/#search/ajab/WlrctKKwxxJLrJscDSKsmFfsZHLmThsssZmlLQPnlwFPjzzs?ZQWRlzQLrlrxPIQhsHHwvxG

lJ:lco-ar

1/l

Compose

Congratulations from IDEMIA!

Labels



0611212A21,11:20 FW:OlierIDEMIAAdrrlaGoswami_AssocrateSoirwareEl

: Gmail q ajab

Compose

Brneer' ncha.jaiswalg rndia.dronacharya-agmail com Gmarl

Dear Aditya,

Congratulations from IDEMIA!

We are pleased to inform you that your proflle has been selected for
18K as stipend amount per month.

We trust that your knowledge and skills will be among our most valui

Role - Associate Software Engineer (Trainee)

Stipend - '18K Per Month.

DOJ - 1st September 21 .

Office Address - lDEMlA, Sec. 73, Noida.

lnbox

Starred

S n oozed

Sent

Drafts

Ivl ore

1,681

54

Labels

Thanks & Regards
Archana Kumari
Talent Acquisition

M. +91 7970865547

A1 Sector 73
Noida UP - 201301

({}) ror

*r*""O

Dron aahar',"' f:!'a:r1ll o
:rio-201306

27,

hrrpsi//mail.google com/mail/u/0/#search/ajab/WhctKKWxdNXDlwMBSXBbzVxMPMkjjztlFWCQKZzFmdJKsnrDMlrLXMSDKVpPLxrTmwsslB



Date:30 May 2021

We, as a team, take as much prlde in our work culture as we do in our offerings, well, these two are inseparable for
us. We are a group of extremely passionate and talented individuals who are attached to the vision of the company
and take the onus on themselves to attain that Vision.

The only rule in RevisED rs to enioy work and be accountable for the same and that binds us all There will be times
when the targets will be pressurizjng but we feel that passion and love for what we are doint will always sarl us
through the arduous tides, together,

We understand that this will mark a very significant step in your career as well. This will be a very different
experience for you and we hope you are equally excited about the same. We hope that you can carve out a niche for
yourself in this team and find the satiatron and joy that everyone craves for in the professional aspect of Life and in
the process grow with everyone else.

Coming to the professional part of the offer, you will need to join RevisED team in Noida & Your probation period
would be 3 months from the date of joining. During probation period the company shall have a right to terminate the
employment with the company by giving 15 days' notice. The employee shall have the right to terminate the
employment with the Company by Biving 15 days' notice.

On the financial front, your growth at RevisED will be linked to your performance and company's growths, we are
confident of both.

We are looking forward your date of joining on May 31, 2021. A wonderful experience awaits you here, that's a

promise!Cheers!

Shashank Pathak
Director & Co-founder
Revised Learning Technologies Pvt, Ltd,

REVISED LEARNING TECHNOLOGIES PW.LTD

OFFER LETTER

Dear HRADESH PRATAP,

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of RevisED-
The Learning Platform as a "Business Development Executive" in our FoS Team. I am sure your valuable
experience and passion to excel will be of great value to RevisED and will help company to propel towards its Global
vtsron,

Let's try and understand what this opportunity has an store for you RevisED, started as a consequence of the passion
for education and learnrng that the foundrng team shared and with a vision to change the way technology can help
make learning more effective and engagjng for anyone. Since inception, RevisED has grown from being just a stan up
to a company taking its first steps into the market and planning the bigger leaps in the coming days Our products
and services have been a result of passionate work of the team and valuable feedback of the users and needless to
say, everyone has loved the products/services in their early stage rtself



From: Mohhammad Rashid rashidggapr@gmail.com
Subj€ct: Fwd: Keka Techoologies Private Limited I Intern I Ofler Letter

Date: 7 January 2021 at 6:15 Ptvl

To: tpo@gnindia dronacharya inlo

---------- Forwarded messate ------- -
From: Keka Technologies Pit Ltd, <rr. rlrlrrir r:llt:i .kr'llil L]rilil.()irr>
Date: Thu, Jan 7,2o2r,6:07 PM
Subject: Keka Technologies Private Limited lnterD Offer Letter
To: Rashid Mohhammad < . ,..
Cc: Abhinaya Jaklepally <lrl1rr,rr;r li,l':1.,, :,!lti>, Nalya Pasupuleti <r],r!11filt.lir:lil.i.j^r>

Offer Letter

Dear Rashid Mohhammad,

Keka Technologies Private Limited is excited to bring you
on board as Intern.

We're just a few formalities away from getting down to
work.

Please take the time to review our formal offer letter
attached in this mail. It includes important details about
your compensation, benefits and the terms and
conditions ofyour anticipated employment with Keka
Technologies Private Limited,

Please indicate your agreement with these terms and
accept this offer by signing and dating this agreement on
or before 08 Jan, 2021.

Please check the r:andidatc por tal iirtt;

Sincerely,

Abhinaya Jakkepally

t, , 'iachlr
27, KP'lii, '-'' ' "' - . -...,r-ir,13C6



Date: 09.02.2021

O€zr lv{r Mohit,

This is rvift reference ro yourjob applicalion and subsequenl drscussion with us regarding your industr ial training and

ernplolrnenl in our organization. We are pleased Io inform you lhat we are a?pointing you as SoftBAre Trainee for
Grrugram locs(ior oo following terms and canditions:

Your Training period will be from 11.02.2021 to t0.08.2021

Durhg the training p€riod you will be paid a s(ipend ofRs l3,0ev- Gs. Thirteen Thousand Only) gross

pcr mon(h.

The overall goal is two fold: )) Providing Training and 2) Absorb the Trainee in to the organization upoo

successful completion of the Six Months Trainlng, This depends on the Performance Evalualion of $e
raillee,

Afier completion of suc.essful rraining you u'ill be absoded in AVL as Software Engineer with the CTC
of Rs. :\-50 l,PA.

During the b-aining period your tr-aineeship can b€ terminated givitrg ooe mondr's notice without assigning
any reason thereof.

You witl be entitled to avail the fiee company bus facility to c{mmute from pre-defined pick-n-drop Points
in Delhi aod Gurgaon to AVL. t

You will be entitled for Lunch facility in CanteeD @ subsid.ised rat€s as applicable to your position. *

You rvill maintaio proper discipline and dignity ofour office and shall Dot divulge any ofthe informatiots
and data that you may come across during yow ts'ainhg pe od to asy orc witbout Prior wrinen permisiol
&om the managemenl

Durhg training period you will be governed by e$ablished rules, regulation and procedures of tbe

organization.

Please not€ that you have to sign a service bond on your joiring for the training period plus hvo years

employment for working ia rhe compaly affer completion of the u'aining- The value of the bond will be Bs.

3.00 Lacs. For any unforeseen reason ifyour t-ainirtg is extended beyond six months then the period beyond

six months will be covered in the bond oftwo yenrs emplo).ment requkement.

Kindly bring the applicable documents as per sttached Annexure on dle date ofjoiling.

Please renrm the dupticate copy of ahis letter duly signe4 in tokes ofaccaptanoc ofthe terms and c-ooditions

given above.

(

Yous Sincerely,

Fot AYL Indis PvL Ud,

{AvP

*""u"
Khpu r
Coryorale HR)

'. ) ij .-20110'

376-377. Udyog Vihar, Phaserv Gu.gaon. H aryaru . I 22 01 5

Phone +Sr 124-40903m Fa, +91-124-2455273
ctN No u74899O11984PTC018045
E:Mail: Avlhdiazeavlcom www avlcom

Head Oflice
CSC. C/9, Vasanl Kunt, New Delh' - 110070

Phone +91'11-26121791 Fax +g1r 1-2612?809

,t
It{r. lt{ohit Solarki



Y/N
1 Complete Resumo

2 Educational Ceftifi cates

Secondary C€rtificate (Date of Eirth Proo0

b Secondary Mark 6h6ot

Sr. Secoodrry M6rk sheet

d Grdduation llark shest

Graduation Cortificate

f PG MErk sh6€t

I PG Ce.tificate

h Dlploma lrark sheet

! Other Cortificetes mgntioned ln Rosum6,

Copy of tho LoU.g, ollnlsnt issued

4

5 Previous 6mploymont Salary C.rtiricate/ last salary slip

6 All the erperience Cerbficate

7

I PAtl card

9 Permanent addrcss proof (V6lid passport DL, Vote/s lD ca.d or Family Ration Card)

10 Bank A./c Detall (if lClO, HDFC or Kotak Mahindra Bank): AJc no. and IFSC code

11 Cancellad blank chBque with bank account detail

13 Trvo copies of colorcd postca.d size famlly pho[ograph. (lf covored in ESI)

't4 Pr€-€mployment Medlcal checkup (Done/Not done)

t5 BIood Group

Passport Copy / lf Not Please apply and subm;t withln 2 Months froft the acceptance of offor

format. Only
haar center,

Joininq Gheck List
Please brhg all the below mcntiored documents (S.N. 2 to 9) in origiual for verificgtion

o.rr.f,harya

QW6.2/06

GTOU

f
Revision 0l

sr
21, {'P'l[, Gr 'Jalei idr;rlir'201]01

SN,

I Diploma Cs.ttficate

3

Pr€vlous 6mployment Relioving Letlar

Aadhaar ca.d'

Two coplos ol colored passport size photographs

16

*Please note that you must have Aadhaar Card with proper Date of Birth in
Year of Birth is not acceptable. ln case it is not there please get it updated by visiting local

Please note that it is mandatory,



a
&&eseffi

APPLTANGES

olflce Addr.$ : SCo 96, S€clor 16, Fatidabad ' 121002

E-mail : loBerapp@gmail.com
Phono : 0184073096
Fsx : 01294073@{
Woit! : Villago l0oka, P0. Khera, T€hsd tiahgarh,
oistricl Sotan, tlhsdlal PEdsstr-l 10.l,lndh.

Date: l6/04/9021

Address. - 64,Saket Colony Iaridabad
E'mail. mohitdixrtTT2@gmail.com
(lonract No-.8851697394

Subiect: Offer of Emolovment

Dear sir,

We are pleased to offer you a position in our organisation on the following terms and
couditione,. -

. Localion'Kaiser Appliances, VilI'Nhokra, P.O'tihera,Tehsi.l Nalagalh, Di-strict'
Solan,Himachal Predesh- I?4 10 I

. Designation: GET (Graduate Engineer Trainee)

. Salary;17000 Pl\I CTC
r Date ofjoining: ll0?/902.1
. Eeport to-Mr. Sanjeev Dixit -Plant Head (Contact-g8161?2828)

. Timing-9:00 aur to trll factory workiug.

lVe would appreciate your,loining Iatest by the date given above. It is pertinent to
neution here tha[ in case you do not join by the date merltioned above this offer of
EmploymeDt stands autornatically t ithdrawn.

Please come *'ith the following documents when you report for work on day one.

1. ,l copies ofpassport size photograph Gel0.
2. Photostat 2 copies ofthe following and original (for verifrcation)

. Certificate for ploof of DOB.

. Educational l Qualification certficaLes-

. Experience certifrcates for the previous eorployments Gfapplicable).

. Relieving lctter / tesiguatron a(4eptance letter.

. Ploof of last salarl draln.

. Permanent -Account Number (PAN)

r Bank Accounr No.
r Aadhar cald
o Passport no- and validity (ifapplicable)
. Driving license details valid up to (if applicable)
. Provident fund & UAN (ifapplicable)
o ESIC No. (Ifapplicable )

Please sign and rctrrtn thc duplicate copy of this letter as token of your acceptance

Yor,rls fir.ithfullv

!'or Kaiser Appliance

l,-

Bmrehe Giiup oi iltstffiions
21. {P-ij,t, Cr(rat r i(dd,a- 20130i:,

oMi,",".o



ToSal Sheet Cost The mCo pan

MOHIT DIXIT

0

BAODI KAISER APPLIAN CI

1 Basic prr ( as per rules) Rs

2 HRA pm (as per rutes) ns
3 Conyeyance Allowance (as per rul, Rs

4 Personal Pay pm (as per r!les)
5 Allowance 1( as per.ules)

15191

6

7

Allowance2 r rulesl
sub To S.No1+2+3+4+5+6 )

R5

Rs

Rs

Rs

8 PF (Employee's Contribution)
9 ESllEmplyee'5 Contribution)

10 Welfare t!nd (employee,s cont )

Rs

Rs

Rs

114

11 Su b Total +10 ) Rs

13 PF (Employer"s Contribution) Rs

l,lESliEmployers,Contribution) Rs

15 Welfare Fund (Employer s Cont) Rs

16 BoI]!5/ exgratia pm ( as per rules Rs

77

18

Gratuity pm (as per rules

494

50

1265
R5

Rs

ns

roved by

Date

Dronacha .f
27, t(P-lII, f "::.r

0

0

1S191

5ub No 15+16+Total s 1I 3+L4+

17000

ItiOns

as

12 Net (S.No7-11)

Signature of the Employee

13S

150S2

TCrC S.No 7+18



From: MOHHAMMAO RASHID mohhammad 12336@goindia dlonacharya inlo
Subiect: Re: Ofler Conlirmation-Business Development Execulive

oate: 3 December 2020 at 10:36 A[4
To: Propol Guru HR hr@propelguru com
Cc: lpo@gnindia dronacharya.info

Dea.HR,
I amlooking foMard tojoin the company irom the month ofJanuary

On !21,)2/'202d 8io3A-U Ptup(1 Otru ItR.lhr(1 pJ!prl1trIu cDm; srot!

Dear Candidates,

Congratulations I

This is with respect to your app[cation and the subsequenl .ounds of disc!ssions yoLr had with us We aIe pleased !o ex@nd

an offer to join PI! Delails ol the offer are given below

As already discussed, you will be under a 1 year Bond, in case you Breach the Bond Agreement lhen you are liable to pay
Rs 2,00,000 along with other benefits-The hard copy of the Bond Agr6ement will be given to you once you ioin the

lmponant Poinls:

1. Post joining, the Company will conduct a test bet$reen 'lO to 30 days, it is mandatory for you to clear this test to
co8tinue your employmsnt with ProPel Guru
2- lt is mandatory to ioin the office within 1 month from the date ofjoining, no Work From Home facility will be provided-

Employee residence has io be within 10 km from company prgmrses.

3- do Exam preparation Leave will be given, leave on exam day can b6 allowed only att€r submitting the exam schedule
with the HR Team.
4- There are no leaves ln the Training Period.

lf you agree with all the terms and conditions ,give your confirmation within 2a hours

For fu(her qLleries,,clarifications leeltree lo gel back to us \,^Je look torwarO to a mulually rewardlng and long Lerm career

associat on \,Yith yorl

Dronachari'l GrctlP n

27, KP-lii, Sreait' ,Ji-Zui3,Jd
ns



---------- Forwarded message ---------
From: Mohhammad Ikshid <r:r_ir t(:rl.trl)r t:rrr)iril ir,ir >

Date: Wed, 21Apr 2o2r at 05:28
Subject: Re: Lido BDA appointment letter - Mohhammad Rashid
To: Lido Recruitment <. ::, r' ' :.'. .,.' ,. ,

Hi,
I am very glad to receive an offer from your esteemed company and I am looking forward to being part ofyour team
In response to your mail I accept the offer.

Thanking You,
Mohhammad Rashid
+91882615o314
u\!t!19s4Pl(1r:8 ,rr1

We at Lido are extremely happy to inform you that you have successlully secured

the position ot Business Development Associate in the sales team at Lido.

Congratulations on clearing all interview roundsl

We are pleased to inform you that we are plactng a job offer to you, vide this email.

An appointment letter is attached {or your perusal. We are super excited to have you

on board and look forward to a long & fulfilling journey together.

This offer is contingent on your successful clearance of our background verilication

process.

We will need you to provide us with some more information belore you enter the

LIDO lamily so that your induction can be as smooth as possible.

Bequest you to please fill-up the loining form prior to your onboarding if you

accept our offer -

Please ensure all your documents are ready before filling up the form. Should there

be any doubts, please leel free to write to us and we'll be happy to resolve the

same,

P.S. and r have been attached, which needs to-
uploaded in the google form given above"

You can reach out to us at 08068716725 tot any queries and conc n between

Dronacha In
27, KP-llI, Gi'edtei Noida-

s

From: Mohhammad Rashid rashidggapr@gma I com
SubJect: Fwd Lido BDA appointmenl letter . Mohhammad Rashid

Date: 2l April 2021 at 5:08 Pt!4

To: tpo@gnindia.dronacharya.inio

On Wed, 21 Apr 2021 at o3:15, Lido Recruitment <, rfl)rJ.llt).(i lilloLr:i r rrir:g.r'r,II > wtote:

Dear Mohhammad Bashid

Monday to Saturday between 10:30 am to 07:30 pm.

Regards

f illed and



From: Mohhammad Rashid rashidggapr@ gmail com
Subiect: Fwd:OFFER LETTER - LEARNING BOUTES PVT LTD

Datei I May 2021 al127PM
To: tpo@gnindia.dronacharya inlo

------- Forwarded message ---------
From: vaishali <r'eirLnlr ti.lirtinriiir.lr',rr1.:' rn>
Date: Sat,8 May, 2021, 1:15 pm
SUbJECI: OF'FER LE-ITER . LEARNING ROUTES PvT LTD

Cc: Ishita <ishira learLringr()uti,s-ill>

Dear Mohammad Rashid,

Congratulations oD your offer ftom Irarning Routes P1t Ltd. We are delighted to offer you the position of SALES
ASSOCIATE.

JOINING DATE : rod May, 20z1

Kindly share your documents by 9ff May, zo2r.

Kindlyfind the attachment having the offer letter.

Do feel free to reach out to me, either through email or by calling me directly in case ofdoubts and queries

Regards

Varshah Thakur

Senior HR Executrve

Leaming Routes

Contact : 9821022482

Feel free to Reach!
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APPOINTMENT LETTER

Ju.ly 07 , 2021

Mr. Mohhammad Rashid
Mobile Number: +9 I -88261503 l4

Subject: Appointment Letter

We are pleased to appoint you as a "Sales Engineer - Graduate Intern" at Drycool Systems
India Pvt. Ltd. ("Company"). Your appointment shall be effective from Aug 5,h, 2021. The
teIms and conditions of your appointment are mentioned hereinbelow:

You will receive a Monthly Gross Compensation Package of INR 7,500/- per month.

The schedule for this position is Monday-Saturday from l0 a.m. to 6 p.m IST. As a temporary
employee in the role ofan intem, you will not be eligible for any company-sponsored beneflts
except for local conveyance and outstation visits undertaken by you to do sales for the company
as mentioned in this appointment letter.

In this role ofan intern, you will be on a 3-month probationary penod. This probationary period
serves as a way for the company to monitor your performance to assess your capabilities and
appropriateness for thejob ofa sales engineer. Once the probationary period rs over, you might
be etigible for other opporfunities, such as a promotion, raise, or other position.

Please indicate your acceptance by signing and renrming the duplicate copy ofthe appointment
letter. We look forward to your long term and mutually benefiting relationship with the
Company.

Yours truly,

For DRYCOOL Systems India (P) Ltd

VATSAL VERMA

Signing Authority

Director

Dear Mr. Rashid,

Also, employment at the Company is considered "at will" and the information entailed in the
present letter is not intended to be interpreted as a contractual commitment by the Company
and shall not be construed as such. Should we reach a mutual agreement in this venture, we
would be looking to begin your employment on Aug 5'h 2021.
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following nature shall be paid:

You will be posted at our "Noida Office" and will be reporting to "Director ofBusiness
Development."
You will be on probation for a period of three (3) months from the date ofyourjoining,
thereafter, your services iffound satisfactory, will stand confirmed. Any decision to the

conrrary or to extend the probation period will be communicated to you by the Human
Resource Department. The Company reserves the nght to reduce / dispense with or
extend your probation period at its absolute discretion.

After successful completion of the probation period, you will be entitled for l2 days

leave and loan against salary.

In case you decide to resign from your services, you will be required to serve l5 days

notice of physical presence, in case you are under probation penod AND Two (2)

months' notice period of physical presence OR I month notice penod of physical

presence with one month gross salary in lieu of the notice period in case you are a

confirmed on the payrolls of the company, unless otherwise mentioned in the Service

agreement. However, the Company reserves the right to reduce/ dispense with or take

any contrary decision at its absolute discretion.
The Company reserves the right to termlnate your servlces ln case yo

C-34 S€ctoL63. Noiia- 201 307 GaulamBudhNagar(UP),INDIA

o Your appointment is wrth effect from [05.08.2021].
o You will be entitled to benefits as per Company policy which shall be amended from

time to time.
. You will conform to all mles, regulations, and policies in force from time to time in the

Company. you wili marntarn highest ethical and professional standards in your dealings
with associates and other people you deal with during the course of your work.

o During the period of your employment, you will devote your whole time exclusively
for the work as may be assigned to you by the Company from time to time. Also, you
will not engage yourself in any business / profession, part-time work or employment
either directly or otherwise without wntten permission of the management.

. You will be required to submit your identity proof, account details to the company
on the date ofjoining.
LOCAL CONVEYANCE: The Local Conve yance for official Business visit shall be

paid as per actual Km., Four Wheeler. @ Rs. 6.00 per Km.
OUTSTATION VISITS: For outstation visits undertaken, the expenses of the

found to be unsatisfactory/poor/below average, by giving either one onth notice/or

one-month gross salary in case you are under probation period and 2 onths'notice

D I

EMPLOYMENT TERMS AND CONDITION

You are entitled to travel in A.C./S.L./Bus/Train on Company's business depending
on situation/seasons.
You shall be entitled to use economy Hotels and payments shall be made at actual
after presenting proper Invoice.
You shall be entitled to to claim Rs.300/- trer dav towards meals etc. when vou

@nce.

performance is

Dronachlr'.'
/7, KP;r".,
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period / or one-month notice with one-month gross salary in case you are confirmed on

the payrolls of the company
The Company also reserves the right to terminate your services without any notice or

salary in lieu thereof on the grounds of misconduct, or even in the case of reasonable

suspicion of misconduct, disloyalty, the commission of any act involving moral

turpitude, or any act of indiscipline or inefficiency or for loss of confidence.

Your assignments at work may be changed at any time depending on the business

exigencies.

You may be transferred at work in any ofthe company's branches or client sites/ offices

across India or Abroad.
You will be employed in the service ofthe company only as long as you are medically
fit for employment in all aspects. Management has the right to get you medically
examined by any qualified medical practitioner during the tenure ofyour service.

In addition to the employment terms and conditions mentioned herein, all other standard

and general rules, practices and policies of the Company as existing now and which
may be amended from time to time shall be applicable to you.

You are required at all times to maintain the highest order ofdiscipline and secrecy as

regards to the work of the Company and/or its Subsidiaries or Associate Companies

All inventions, improvements, discoveries made by you either alone or with other

persons, will become the sole properfy of the company You will ensure that patent

protections are obtained for such inventions/improvements and discoveries in India or

elsewhere and assign the same to the company.

You are required to devote your total attention and abilities exclusively for the business

of the Company. You will respect, obey, and conform to all the regulations framed and

issued by the Company from time to time. You shall not, while in the employment of
the Company, be engaged in any other employment, conduct business whatsoever or

hotd any office of profit or accept any other emoluments without the previous consent

in writing of the Company.
During the course of your employment and if the nature of your business so required,

the Company may send you for specialized training within India or overseas in order to

enable you to perform more effectively. In such an event, you will be required to

execute a training bond with the Company.

You during the period of employment with the company plus 2 years after the ending

of the employment shall desist from actively soliciting employment and desist from

considering employment offers fiom any ofthe company's existing or potential client's

partner, collaborators or any affiliates of the company, without obtaining a written

permission from the companY.

The emolurnents/benefits due to you will be liable/subject to tax in accordance with the

provisions of the income Tax Act and Rules made thereunder as also other applicable

laws, if any, as may be in force from time to hme

The Company lays emphasis on all statutory compliances and you should ensure

compliance with various statutes in your area of operations including Insider Trading

Regulations.
That jurisdiction of courts at Delhi shall only apply to any dispu

terms and conditions of employment.
nsing our of these

a

a



ll R $ystcms trdto rpt lrd

Acknowledqment bv the Emplovee

I acknowledge receiving a copy of Appointment Letter and Employment Terms and conditions
relating to all incidents of my employment with the company and after having read and
understood and comprehended the contents and implications therein, I am satisfied and agree
to abide by them.

C 34,Seclor63. Noida,201 307 caulamBudhNagar(U p). tNO|A

Employee Name : Mohha m Rashid

Employee Signature:

For DRYCOOL Systems India (P) Ltd

VATSAL VERMA

Signing Authority

Director

Drc!',ach3r''-'
t-7, KP-ii I '
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WINSPARK INNOVATIONS LEARNINC PVT LTD
t t08- t I09, t lth floor, :MD Megapolis, Sohna Road, Gurgaon

h{to..'^\.\}w.nlrtner\park.ir)

Letter of Intent

Date: 03/03/2021

To,

Mohhammad Rashid

Employee Code: PSOl203

Dear Rashid,

Sub: Letter of Intent

We are pleased to appoint you in our organization as a Business Development Trainee
with effect from 9i.March 202i. You will be based out of PlanetSpark office
at I 108-l109,1Itr Floor.JMD Megapolis, Sohna Road, Gurgaon. Shift Timings- 01:00pm to
l2:3Oam.

Your training period rs l4 days, which can be extended if needed. During this period,
you would receive a gross of INR 10,000 till the time you get License To Sell. Post
successful completion/clearance oftraining eligible for the gross emoluments and
incentives detailed in Annexure - A. The below mentioned revenue has to be
generaled during l4 days oftraining.

Your employment with us post the training clearance wrll be goverred by the Terms
& Conditions as derailed in Annexure - B.

Your offer has been made based on information furnished by you. However , if there is a
djscrepancy in the copres of documents or certificates given by you as

we retain the right to review our offer of employment.
f of above

or

rl, t''eai ''r' I'ioida-ZDror lri'l:
2; , i- '-:

Domestic

UAE/ANZ $405

USA-Canada $465

01

ns

18,000/-



Please sign and return duplicate copy of this letter in token ofyour acceptance.

We congratulate you on your appointment and wtsh you a long and successful
career with us. We are confident that your contribution will take us further in our
joumey towards sparking thejoy ofJearning in every child in India. We assure you
of our support for your professional development and growth.
Yours truly,

FoT WINSPARK INNOVATIONS LEARNING PRIVATE LIMITED

AUTHORIZED SIGNATORY

pcf l nstit

Eranacha
Grci;

z'1, KP.1II, Gruai: t,:orda-24 1306



Particulars Monthly Yearly

Basic Pay 15000 180000

House Rent Allowance 7500 90000

Medical Allowance 2000 24000

special Allowance 9000

Night Shift Allowa nce 5000 60000

Gross Sala ry 385 00 462000

Variables (At Target lncentives) 20000 240000

Em ployer PF contribution 1800 21600

Total CTC 603 00 723600

Annexure - A

Emoluments can be bifurcated as under:

Annexure - B

1. Personal Particulars:
You will keep us informed of any change in your residential address, your family
status or any other relevant particulars. You would also let us klow the name and

address of your legal heir/nominee.

2. Probation
You will be in probation period ofthree month from the date ofjoining

3. Nature of Work:
You will work at high standard of initiative, creativeness, effrciency and

economy in the organization. The nature of work and responsibilities within
Business Development Trainee will be assigned and explained to you from tirne

to time.

4. Training:
You will hold yourself in readiness for any training at any place whenever

required. Such training would be imparted to you at the company expense.'S

5. Intellectual Property Right:
Ifduring the period ofyour emplo)ment with us you achieve any

proce ss improvement, operational improvement, or other process/ od likely
ult in more elficient operation of any of the activities of the c rhe

entron,

Dron3chal',r-''loua

lo res
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company shall be entrtled to use and utilize such improvement and you shall

assign all rights thereof to the company for the purpose of seeking any patent

rights or for any other purpose. The company shall have the sole ownership

rights of all tlre intellectual property rights that you may create dunng the tenure

ofassociation with the company including but not limited to the creative concept

that you may develop during your association with the company.

6. Secrecy/Confidentiality:
You will not during the course ofyour employnent with the company or at any

time there after dilrulge or disclose to any person whomsoever, make any use

whatsoever for your own purpose or for any other purpose other than that of the

company, ofany information or knowledge obtarned by you during your
employment as to the business or affairs of the company including
development, process reports and reporting system and you will dunng the

course of your employment hereunder also use your best endeavour to prevent

any other person from doing so.

7. Annual Leave:
You witl be entitled to 4 annual leaves for every completed quarter at the

company.

8. Termination of Service:
Either party can terminate this employment by seruing a notice of one week on

the other.

9. Appointment in Good Faith:
It must be specifically understood that this offer is made based on your

proficiency on technicaVprofessional skills you have declared to possess as per

your application for employment and your ability to handle any assignment/job

independently.

The above terms and conditions are based on the company's policy, procedures

and other rules currently applicable in India and are subject to amendments and

adjustments from time to time, In all matter including those not specifically

covered here such as traveling, retirement, etc you will be govemed by the

rules of the company as shall be in force from time to time

Sincerely,
For and on behalf of wtNspnnx INNovATIoNS LEARNING PVT LrD

"l hereby accept this offel and I Confirm that I have signed out ofthe place CSS

Groi. i cf ilr:fDrn.rtaih,-,ya
.:/, lir-li!, c reatef tui,da-;C r j06
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TPO

From:
Sent:
To:
Subject:

Attachments:

Categories:

Saad College < mohd.'1 2600@gnindia.dronacharya.info>
Monday, July 12,2021 3:25 PM
tpo@gnindia dronacharya info
Fwd; 12600-Mohd Saad Umair Ansari lnternship mail, Submission of documents I
Joining Form I NDA (Non Disclosure Agreement)
Concorde Eye PLC NDA - May 2021 (1).pdf; CE Employee_lnternship Joining Form
(1).docx

Yellow Category

Dear Saad,

Greetings!!!

Hope, you are doing good...!

Congratulations..., you are selected , we welcome you to the Concorde Eye

Please submit the copy ofdocuments show below -

. Graduation, HSC and SSC marksheet,

. One digital copy ofpassport size photograph,

. Aadhar Card,

. Passport (ifyou have)

Please find Joining Form and NDA with this mail, Fill all the details in the joining form and please sign
NDA and revert back with signed copy ofall the mentioned documents to hr[i)concordeeye.com.

If you have any query feel fiee to ask me.

All the best, Be safe.

D:rr,leharya G r"oriD nf J nst ns

-------- Forwarded Message --------
Subject: Submission of documents lJoining Form I NDA (Non Disclosure Agreement)

Date:Mon, 12 Jul Z02l l4:40:30 +0530
From:aditi Budholiya <aditibudholiva I 33(dgmail.com>

To: mohd. I 2600(@gnindia.dronacharva. info

Regards,
'lalent Acrluisition.
hrialconcordeeve conr
Concorde E),e PLC

1



taazaa
fresh thinking engineered

Ms. Meenakshi Rana
Current Address: B-'183, Aali Vihar,
Sarita Vihar, New Delhi- 110076

Date:1lth March 2021

Dear Meenakshi,

Thank you for discussing an opportunity to be a part of Associate Software Engineer Scheme with
Taazaa Tech Pvt. Ltd.

Based on our dlscussions, we are pleased to offer you the position of Associate Software Engineer
Trainee (ASET) on a monthly stipend of Rs. 10,000/- Per Month for initiat period of six months from
the date of your joining Taazaa Tech Pvt. Ltd, at H-221, Sector-63, Noida. Upon Joining we will
establish performance goals and objectives.

The Assoclate Software Engineer Training period may be extended or terminated at the sole discretion
of the management based on your performance du ng the Training.

After successful completion of six-month ASET to the satisfaction of your reporting manager, your
services will be regularized on the rolls of faazaa Tech Pvt. Ltd. as Associate Software Engineer on
an annual cost to company (CTC) of Rupees Three Lacs Per Annum inclusive of l\.4onthly Salary,
Annual Benefits, Gratuity and related statutory benefits.

Conditions of EmDlovment:
. ln case, you wish to resign during the period of ASET, you will be required to serve one-month

notice in writing.
. If any declaration or inlormation furnished to the company proves to be false or if you are Found

to have willfully suppressed any matenal information, your services may be terminated without
any notice.

Upon yourjoining the services ofTaazaa, as Associate Software Engineer, you will be issued a detailed
appointment letter, setting all the terms and conditions of your employment along with detailed
components of the CTC mutually agreed. Kindly bring the documents as per Annexure at the trme of
reporting for ASET Training.

Brdhan Baruah

Chief Operating Officer

t' rtions

H-221,, L'L floor, Infinity Busrness
Park, SecLor- 63, No1da, UP

Phone A72A- 42'7 2A'12,13,14 lreb- w!,rw. taazaa . com

Sub-Otfer Letter

Date of Commencement of Training: You are required to join the Training on or before Monday, 15th
March 202'l at lnllnity Business park, First Floot, H-221, Sector63, Noida.

We look Forward to welcoming you to the pursuit of excellence with Taazaa as valued team player.

With best wishes and warm regards,

r-{-
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Documents to be submitted

The following documents have to be submitted on the joining date:
1. Photo lD proof: PAN card / Election Card / photocopy of the passport / Aadhar UID card / Driving

license
2. Address Proof
3, Photocopies of all Educational Certificates
4. Photocopy Birth Certificate (HSC Certificate) / PAN Card / Passport / Driving License
5. Photographs: 2 passport size
6. Two professlonal References / Contacts with the detailed postal address and phone numbers

sron

ANNEXURE



From: lqbal the beginner rnnewton0786@ gmail com
Subiect: Fwd: LOI (OFFER) : MD KAUSHAB I SAMSUNG R&D INSTITUTE IND|A - DELHT

Datei 22 Fehtuary 2022 at 8:51 Atvl
To: tpo@gnindia dronacharya.inlo

---------- Forwarded message ---------
From: Abhishek Saini < 4bil )-ll"!:h ) !t9 ail:ern sqlr g,!otn >
Date: Mon, 2r Feb, 2022,8:12 pm
Subject: LOI (OFFER) : MD KAUSHAR I SAMSI]NG R&D INSTITU'IE INDIA - DELHI
To:lrur @Entll-!iu.r]<-ru.ugt{'-lij!J)78qli rL,!!1,!or)1>
Cc: SANJAY RAI <9jlr1iit!:raL(rrinLns!ll.qltIl>, Moumita Das Bose Das . <rrl!,uuitr! l)(f s41gL11gg1r1>, AlushiAnand
<ll g.lll]ll>

Dear Md Kausha.
Congratulations!!

This is with reterence to your application and the subsequent lnterviews you had with us.

We are pleased to extend an otfer of employment to you at Samsung lndia Electronics Pvt. Ltd

Please find enclosed details ol the compensation being offered to you

Note:

Your next salary leview based on your performance and as per the company pollcy shall be on 1st March,

2023.

lncentive and Bonus are linked to Business Unit performance and individual pedormance.

Other Benelits: (this is ovet and above the above gross salary)

. i/ediclaim (Selt + Dependents) lnsurance

. Personal Accident lnsurance

. You will be provided transportation and in house food facility (Lunch at Company's cosl

. Staft discount on Samsung Products (25% discount on dealer's price

tre

' You are strictly advised to keep the salary details highly contidential and nol to share

the compensation information offered to you with anybody, including employees ot

Samsung. However, you can contact HR tor any claritication incase required.

' Please do note that Samsung considers sharing of ottered salaries as a serious breach

of code ot conduct and a serious indiscipline. Hence iI anyone is found sharing this

information with an inappropriate person or authority or employee of Samsung other than

HR, appropriate action shall be initiated against them.
. Do note that a third party Pre-employment verification shall be done on your education,

past employment and legal status.

' Employees who are on active payroll ot the company are eligible for bonus.

' You are not eligible lor joining another Samsung Electronics subsidiary except

Samsung Fl&D Institute lndia, Delhi, lt you are holding an offer letter from other

subsidiaries please inform us immediately.
. You would be placed on a probation period ol six months as per the company policy

trom your date of joining the organization.

We would like you to ioin us on or belo rc O2nd March 2022. Kindly confi ons



The Hard copy of the Appointment Leter will be given to you on your Date of ioining with us. we request you to
acknowledge receipt o, this mail and also confirm your accepiance and date of ]oining as soon as possible

Documents required at the time of your loining

. Four passport size photographs

. All relevant education certiticates /mark sheets (High School Onwards) (Mandatory)

o Relieving and salary certif icates from all your previous employers (Mandatory)

. Experience Certilicates from all your previous employers (Mandatory)

r Copy of PAN Card and Passport (Mandatory)

. Copy of Form l6lor the last assessment year

. UAN number and Aadhar card copy/number. (lf you do not have Aadhar card, kindly apply

for the same immediately.)

Joining may have to be delayed in case mandatory documents are not produced at the time ot Joining.

Please carry two sel ol Photocopies ol above mentioned documents along with originals.

Your joining tormalities \,\,ill be conducted virtually and WAO guidetines will be shared post ,oining onty

Oftice Address:

Samsung R&D lnstltute lndia - Oelhi (SRl - Delhi)

Plot No.-2A, Sector - 126, Noida- 201304, Land mark: Lotus Valley School

We look foMard to your acceptance. ln case of any clarilications, you can revert on e-mail
at abi]lsLlel, s_ai.s!-r-r9-ccll] or reach out at +9'1 -8750029000.

Kindly confirm your acceptance within 2 working days from recerpt ol this mail.
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SNMSUNG

19th Aptil,2022

Subiecl r of lntent

Dear Vikas Mishra

ssxsuraG ilaEIt utHE0xtcs nil tlo.
c.r.N. . 031900011SS5Pre871387
Upper Baserneol, Grolnd Fhor to 8th Ftoor EklcX-A.
zrd Floot [o 6th Floor, Block-B, G@!nd.zhd E 3rd Floor. BloCt.E
Plol No. 2A, S6ctor,126, NOIOA - mi 304. U P {lNOtA)
Tor. I {91-120) 3862300
Fax : {S1-1m) 4081325
lletsite : y&ar.lamsung cofflln

This is with reference to your application and the subsequent interviews you had with us. The Management is pleased
to extend an offer in the services of Samsung India Electronics Pvt Ltd. (SRl, Delhi), on the foilowing terms and
conditions.
Career Lgvel - CL-2
Title Band . TB4
lnternal title - Assistant Manager
Market Title . Professional I

Date of Joining - 16th May, 2022

Thanking you,
Yours Sincerely
For SAMSUNG INDIA ELECTRONICS PVT. LTD

Ao,-

$9-
SANJAY RAI
SENIOR DIRECTOR - HUMAN RESOURCES

Your consolidated sala would be as under:-
Baslc INR per month 18,348.00
House Rent Allowance INR per monlh 9,174.00
Conveyance INR per month 6,23s 00
Special Allowance INR per rnonth 6,235.00
l,,led ca A lowance INR per month 1,250 00

ln addition you would also be entitled lo the following: -
Leave Travel Assistance 30 days of basic salary, per annum
Provideni Fund 12% of basic salary, per month
Gratuity As per company's rules
Bonus & lncentive As per company's rules

Your prospective date of Joining would be as mentioned above, however, same can be postponed solely at the
discretion of management of Samsung lndia Eleckonics Private Limited ("SlEL"), considering prevailing situation of
COVID 19 at that point of time or other Force Majeure conditions or app@priate govemment's orders in respect to
covlD 19.

You would be placed on a probation period of six months as per the company policy from your date of joining the
organization.

Your next salary review based on your performance and as per the company policy shall be trom 1sr March, 2023
You are requested to submit the following documents at the time of yourjoining:
> Four passporl size photographs
> All relevant education certiflcates (High School onwards)
> Relieving and salary certillcate from the previous employer
> ExperienceCertificate
> Copy ot PAN Card, Aadhar Card and Passpod
> Copy of Form 16 for the last assessment year

This is a provislonal letter of appointment and the flnal letter on lhe above terms will be issued on your loining, subject
to the verification of your educational and personal particulars and your satisfactory medical examjnation, as per the
company's rule. Please sign the dupl'c€te copy as a token of receipl and acceptance-
Look forward to welcoming you as a team member of Samsung lndia

6th floor, ft.f Csnlts; $nr.d t !rg. es Bdr I l08B!

Dronactiilrva Grcr.tt a1' : S

2-,', l'." ,1;. ir,caier ,,u,ua-201

Segd of{rce



S'IMSUNG SIBSUfl& tm$ LEGIB|IXTS m m.
C.l.N. : U319000[ 1995PIC07'138?

Upper Basanenl, Gmlnd Floor lo 8th Fl0or. Blocl"A,
?M Floor to 6fi Fioor, Block-B, Gound, Ard & fud Ftotr, Bloci,E
Plot No. 2A, Sectol.l?6. N0l0A - 20I 304, U.P {tNolA)
Tel. i{91-120)3&62s00
Fax ; (91.120)4081325

Website rlfo* sanrsung.

Vikas Mishra
Professional I (TB.4)
DOJ: 16rh May, 2022

ln cate of any chante in applicable law(r), Management may amend above mentioned "5alary Components" a orother emol!ments, as are
mentioned in rh15 lelter, only to be rn compliant wrth appi cable law(s)

Segd 0ftce 6hfle6.,0(f CsjlI.B, &n5ad M&* n6s o€lh ll000l

Di
Ercnachtrv-:

' BonusfituresasmentionedabovecouldvaryasperperformanceoftheCompanyandasdecidedbyrheManasement Pavmentshallb€
Eiven on pro-rata basrs and that rs 5!bject to taxable income for eligible employees lt be noted that you need ro be on the rolls of the company
as on the due date of payment

" Amount in lieu of Grat!ity shallbe pard as p€r app rcable law only

utions

Basic Salary Basic 18,348.00 220.176 00

HRA 9,174.00 1 10.088.00

Conveyance 6,235 00 74,820 00

Special Allowance 6,235.00 74,820.O0

Allowances

Medical 't,250.00 15,000.00

Benefits LTA 1,529.00 18,348.00

Provident Fund 2,202 00 26,424 00
Retirals

Gratuity.' 883.00

Festival Bonus (Oct-Nov) 200% of one month
Basic Salary 36,690 00

Other Benefits*

Performance Bonus (Jan & July)

Total 300% of one
month Basic Salary,

which shall be paid in
two installments

55,038.00

Group l\.4ediclaim - (family floater) 320000

Group Accident lnsurance for Employee 550000

11, -ieatcr iiorcla
stit

0q

10,596 00

TOTAL COST TO COMPANY



Dear RISHABH
This is with reference to your application and lhe subsequent interviews you had with us. The Management is pleased
to extend an offer in the services of Samsung lndia Electronics P\it. Ltd. (SRl, Delhi), on the following terms and
conditions
Career Level - CL-2
Tille Band . TB.4
lnternal title - Assastant Manager
Market Title - Professional I

Date ofJoining -'l'th Aptil,z02z

SNIOSUNG sA*rs8raE ltDh r$EIB0!{EE P{I[l0.
C.l.N. : U3l9&011995PIC071367
Upper Basefteot, Gr{,uod Floor to 8lh Floor, tslo{t-A,
znd Flcor io 6th Fioor. Btork-8" G&!nd.2nd & 3rd Ftrcor. Block,E
Plo! No 2A, Seclor-126. NOIDA - mt 304. U_P {lNotA}
Tet. : {91 -120) 3862300
Fax : {3,.lml 4C81325
webrile : \(\rv.lall1sunc comlin

12th Aptil,2022

Subiect- Letter of lntent

Your consolidated sal would be as underi-
Basic INR per month 18,348.00
House RentA lowance INR per month 9,174 00
Conveyance INR per month

Special Allowance INR per month 6,235.00
[,4edicalAllowance INR per month 1,250 00

ln addition you would also be entitled to the followingr -

Leave Travel Assistance 30 days of basic salary, per annum
Provident Fund 12% of basic salary, per month
Gratuity As per company's rules
Bonus & lncentive As per company's rules

Your prospective date of Joining would be as mentioned above, however, same can be postponed soleiy at the
discrelion of management of Samsung lndia Electronics Private Limited ("SlEL"), considering prevailing situation of
COVID 19 at that point of time or other Force l,4ajeure conditions or appropriate governments orders in respect to
covtD 19

You would be placed on a probation period of six months as per the company policy from your date of jolning the
organization.

You r next salary review based on your performance and as per the company policy shall be from 1.r l\rarch, 2023
You are requested to submit the following documents at the time of your joining:
> Four passport size photographs
> All relevant education certificates (High School onwards)
> Relieving and Salary ce(ificate from the previous employer
> ExperienceCertificate
> Copy of PAN Card, Aadhar Card and Passport
t Copyof Form 16 for the last assessment year

This is a provisional letter of appointment and the flnal letter on the above terms will be issued on your joining, subject
to the veriflcation of your educational and personal particulars and your satisfactory medical examination, as per the
company's rule. Please sign the duplicate copy as a token of receipt and acceptance
Look Forward to welcoming you as a team member of Samsung lndia

r
rl r_,i I'1

,', l!. - , i., ,_, r.ier N'oi0a-201306
s

Thanking you,
Yours Sincerely
For SAMSUNG INDIA ELECTRONICS PVT. LTD.

*o".t*v
SANJAY RAI
SENIOR DIRECTOR - HUMAN RESOURCES

fltt}d. 0ifitt : 6th ftcsr. 0[t Csn!ft" S.Ilitd Ma& Nlur o{tu I lg{Nl]

6,235 00



S'IM$UNG uil8ffilllutffil0ilrc8nfi$0.
C.l.N I U31S0Dtl9g5PTC071387

Upp€r Ba$emenl, Gou*d Fbor t0 8lh Flo0r, 8lock.A,
2nd Roor to 6h Fioor. Block-B, Golnd, 2nd & 3rd Ftoor, .E

Plot No. 2A, S€cro,'r ?6. t{0t0A - 201 30{. U.P. (lNDtA)

Tel i 191.120)3862300
f€x : (91.120)4081325

Wet6itc I wr{w.lanrung c!.nin

RISHABH
Professional l(TB-4)
DOJ: '18'h April, 2022

' BonLJs figures as mentioned above could vary ds per performance of the Company and as decided by rhe Management Payment sha I be

I ven on pro-rata basis and that is subject to taxab e rncome Ior eliSrb e employees lt be noted rhatyou need ro be on the rolls ofthe company
as on the due date of paym€nt

" Amountln lieu ofGratuity shallbe paid asper appli.able law oniy
ln case of any change in applicable law(sl, Management may amend above mentroned "Salary Components" and/or
menloned rn this letter, only to be in compliant with applicable law(s)

r emo umenls, as are

f,.{d.ol{llE : 6lt1flooi,0U erntl., Srtt d M&d, H$ro.hx Il&}01

*.Dlr-cct.r
Drcn-ehar.,- i:ltup?i

2. ! ., . -rnier irui

18,348.00 220,176.00

HRA 9,17 4.O0 '1 10,088.00

Conveyance 6,235.00 74,820 00

Special Allowance 6,235.00 74,820 00
Allowances

Medical 1,250 00 15,000 00

Benefits LTA

Provident Fund 2.202.00 26,424 00
Retirals

G ratu ity't 883 00 10,596 00

Festival Bonus (OcfNov) 200% of one month
Basic Salary 36,690.00

Other Benefits*

Performance Bonus (Jan & July)

Total 300% of one
month Basic Salary,

which shall be paid in
two installmenls

55,038.00

Group lvledrclaim - (family floater) 3200 00

Group Accident lnsurance for Employee 550000

lns
0u

Basic Salary Basic

1,529.00 18,348 00

TOTAL COST PER ANNUM
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creating value

2z'd Apit 2o2t

Neha Sahu
Purani chungi,
Kathgodam Haldrvani,
Nainital,Uttrakhand -263 1 26

Offer For Internship

Dear Neha,

With reference to your application and the subsequent interviews you had with us, we are pleased to offer you a six

months Intemship with us as a Business Analyst Intern- Implementation with monthly stipend of INR 6'000/-

(Rupees Six Thousand Only).

Your internship is scheduled to start effective from 26'h April 2021 to 26'h October 2021

Note: This offer is valid subject to verification of employment from your College/ University.

Yours Faithfully,
For Cargo Flash Infotech Pvt. Ltd.

Ms. Natasha Rae

HR Manager- People and Training

Di
s

I Strategic

I Partner

CIN : U72200D12001PTCl09849
'142, UdyogVihar, Phase lV Gurgaon - 122001, lndia I Tel : +91'124' 71 25081 I

Fax : +91 - 124 -7125Q75 I emait : info@cargoflash.com



O)'DEMTA
IDEMIA

Plot No 1-AlSector-73 lNoida'201307 I U,P l lndia
CIN: U73100MH1996PTC101691

RO:507,

with reference to your application and subsequent discussions, we are pleased to welcome you and become

a part of Idemia Syscom-lndia Private Limited (Hereinafter relened to as the "Company") and basic terms

and conditions ofyour employment are outlined as under:

Date: 2 Sep 2l

Akhil Tiwari
S/O: Shri Janardhan Tiwari Shri
Jeetram Colony, Bhangel Sec 82,

Noida G.B Nagar, U.P-201304

Dear Akhil

Your designation will be Pre-Prod Engineer.

Your initial place ofposting will be Noida

Your date ofjoining will be 20 Sep 21.

The validity, interpretation, construction and performance of this letter, and all acts and transactions

pursuant thereto and the rights

interpreted in accordance with the laws of India and subject to the lusive jurisdiction of the courts at

IDENI IA INDIA PVT LTD
Sysct)nr

Your employment \yith the Company is subject to satisfactory completion ofverification and./or background

o, ,"f.renci checks, which may occur at any time prior to or after the effective start date of your

employment.

on the date ofjoining, you would be requested to submit the documents listed in Arnexure l. Please note

that the submis;ion olall documents is mandatory to facilitate j oin ing, back ground verificatiolV validation

and appointment process.

Your compensation and benefit are listed in Annexure 2

pursuant to your confirmation andjoining, you will be issued a detailed aPpointment lettel. Please note,that

ih. ,..rn. oi you emPlolment *iih ttt" Co.p"ny shall be govemed by your apPointment letter' 
.and 

the

employment policies iormulated by the Company, which you rvill be required to apprise yourself at the

time oljoining.

'1, Sharda
PIot No 3
Chinchb

Street, at Bazar N,{asjld

aharashtra, lndia

N oida

T: +91 120 4431111
F: +91 120 4431100
www idemia,com

Dron
27, ns

Strictlv Pri!ate and Confidential

OFFER LETTER

and obligations ofthe parties hereto shall be governed, construed and



O) 
'DEMrA

IDEM{A

Plot No. 1-AlSector-73 lNoida-201307 lU P llfldia
ClNr U731 00MHl 996PTC'1 01 691

This letter may be executed in any number ofcounterparts, each of which when so executed and delivered

shall be deemid an original, and all of which together shall constitute one and the same agreement.

You are requested to retum the duplicate copy ofthis letter as a token ofyour acceptance within 7 days

fiom the dale ofthis letter failing which this offer will stand withdrawn without any further reference to

you.

Looking ahead we see exciting times and we look lowards you to plovide impetus in accomplishing our

mutual endeavor of being the best in the business.

Welcome to our organization! We look forward to a mutually fruitful association'

Ihanking You,

Your€ sincerely,

ira
Vice Presldarrt : Human ResourcoE

Acknowledged and AccePted bY

Disclsimer: This of{er leuer is intended lo be a summary eyidencing the preliminory underslqnding orrned

at between the company ancl rhe acfulressee of this letter with resPect lo the position described heren. This

leller is only indicative ofon expression of the presenl intention of lhe Company and does not conslitule o

legolly binding obligqtion of conmitnent. or an, fiduciqrr^ relolionship between the pqrties other than v/ilh

,ip"r,,o conrtdentiolity. The Compatry shall neither haye any legal obligation nor owe qry) legal dutv to

the addressee of this letter nor shqll a4' legal obligation or duty be mplied until the letler of dPpoint ent

for the purposes ofcapluring lhe precise tetms qnd condilions contemplated herein hove been executed by
-lhe 

out'hor'ized represenlqti:es ofthe Compary which will capture the understanding conlemplqted herein

in detqil qlong wilh other obligations perlqning lo lhe emPlolmenl'

I hereby accept the offer as stated above and acknowledge that Ihave no obligations and.ior limitations of

being able to perform to my best abilities the duties entailing the position being offered to me Nor do I

have any contractual arrangements and./or non-compete agreements with any organization' which may limit

my ability to perform thejob to the fullest ofmy abilities

in

Dfcna,

T +91 120 4431111
F: +91 120 4431100
ww$/,rdemra,com

zar Masld
shtra. lndia

Signed:
Name:
Date:



(0)'DEMTA
IDEMIA

Plot No. 1-Alsector'73 I Noida-201307 lU.P I lndia
CIN: U73100MH1996PTC101691

List of documents to be submitted to facilitate joining, Pre-employment background verification /

validation and appointment process at IDEMIA.

o RelievingLetter/ResignationAcceptance-forexperiencedemployees
. Salary slip oflast 3 months ofthe previous Organization.
. Copy ofexperience certificate from all previous employers

r Five passport size photograPhs

. prooi of res idence ( Any Govt. photo ID / address proofe.g. Passport, Driver's License, Voter ID

card, electricity bill of last 3 months) etc.

. Copy of all educational ,i professional qualifications' certificates'

. Medical fitness certificate for employment liom a registered MBBS medical practitioner

. Copy of PAN card
o Copy of PassporV Aadhaar ,First and last page - Name and Date of B irth ftoof
o Cancelled cheque ofSaving Bank Account

ira

Dr
27, KP-l ll, \,lcater N.ia. JU0

tions

T: +91 12O 4431111
Fi +91 120 4431100
www.idemia.60rn

IDEI\,{IA SYSCOM
(Fotmerty knawn as Lnni@tJ)

RO: 507.51h Floo
PIot No' 3'1, Narsi Masjid

Chinchbunder, Mumbai-400009. Maharashlra. lndia

Annexure I



O) 
'DEMrA

IDE[,,! IA
Ploi No. 1-A lsector-73 lNoida-201307 | U.P I lndia

CIN: U73100MH1996PTC101691

rector

* Subject to the law applicable and company policy in force'
** Gratuity payable as per Gratuity Act.

Income Tax will be deducted at source as per Income Tax rules'

Salary & related information to be kept strictly confidential'

Dro ir
27,

lDElvllA SYSCONI I

Employee Name : Akhil Tiwari

Designation : Pre-Prod Engineer Grade: El

Ann ua IMoothly

Fixed Components (A)

1r2.6509,388

House Rent Allowance (HR-A) 5 6.2204,685

Transport Allowance

5,613Other Taxable Allowance

Special Allowance

Leave Travel Allowance(LTA)

National Pension Scheme (NPS)

Employer's Contribution to Social Security " (C)

To tal

2t .600I,E00Provident Fund (PF)

9,084Medical lnsurance Premium

Employee State Insurance (ESI) '7.6'78610

452GraruitY ** 5,418

Variable Component (D)

Performance Link Incentive* * * *

1. +Y 12A 4431111
Fr +91 120 4431100
www.idemia.com

e Lfiled)

ar l\,rlaslrd
hlra, lndia

Annexure 2

Comnensation and Benefits

Annual compensation structure as per the Company guidelines shall be as follows:

))

B asic

67 150

236,22019,685

'7 57

43,7803,6.r8Employer's Contribution to Social Security * (C)

280.00023,333Annual Cost to ComPanY (B+C+D)



From: Ankita Tyagi ankita.tyagi@datlodilswcom
Sublecl: Otfer Letter Dhanaiil-unthinkable Soluiions

Oate: 20 October 2020 at 5:47 PM
To: dhanajilkapali30@gmail.com
Cc: Priya lvalhotra priya.malholra@daflodilsw com, lpo@gnindia.dronacharya inlo

Dear Dhanajit,

Greetings from Unthinka ble Solutionsl

We are pleased to ofter you the position of "lntern" for our Gurgaon Office

We are hereby, attaching your offer letter, list of documents required at the time of joining and

employment terms & conditions. A detailed appointment letter will be issued to you on the day of

joining.

The date for commencement of yourjoining is on or before June 2021. We will keep you posted

about the final Date of Joining

We look forward to meet you and are confident that you will play a vital role in the company's

growth.

Welcome aboard. For any questions or queries please don't hesitate to reach out to me at

ki i] affodllsw co

NOTE: You are requested to send an acceptance of this offer letter by tomorrow 6:00 PM For

acceptance, kindly sign the documents and share the same.

Thanks & Regards,

,1r:;i la.r lr-3ll Sr. Associate-HR
Datloa il Software
IND: +9'1 124.663.0100

US: +1 201.984 1 549

a dil

IMpORTANT: This email and any attachments to it are confidential and intended solely for the use of

the person to whom they are addressed. Any unauthorized use, dissemination of the information, or

copyinq of this message is prohibited lf you are not the addressee please tify the sendero

immediately by return email and delete this message

Logo-Employme
nt_T-c...le.PDF

Cortified
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Ajab Parmar

Reply Forward
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We are pleased to rnform you that your profile has been selected f

will provide you 18K as stipend amount per month.

We trust that your knowledge and skills will be among our most va

Role - Associate Product Development Engineer (Trainee)

Stipend - 18K Per lvlonth.

DoJ - 27th September 21.

Offlce Address - lDEl\,11A, Sec. 73, Noida

hnps://mail .Soogle conJmaiul,0/#search/ajabi whctKKxGwQNPkSwkgRXkWHgTksPNqGbmZTTZhSDXVsDnJxCzqIpFFzgMKhdbqzsxf?jkv
l]l



OUALITY TUTORIALS PVT LTD

Date:10-Sep-21

Offer Letter

Dear Muskan

Congratulations! Lido Learning is pleased to extend you a conditional offer of employment for the position

of Business Development Associate - Online Sales (Currently Work from Home).

Out of the many candidates you are selected to join the LIDO Learning to work at India's Top Live Online

classes Platform. We are excited for you to formally begin working with us.

Salary: We confirm offering annual compensation of RS.7OO000 ((Seven Lakh Only)) comprising INR

3OOOOO/- and a variable component of INR 3OOOOO/- per annum and a retention bonus of 100000/-.

your salary and other benefits will be as set out in schedule 1, hereto. Your salary will be paid monthly as

direct deposit to your Bank account by the 1st week of the subsequent month. The structure of your

compensation plan may be altered / changed from time to time in line with the Compensation policy and

practices of the Organization.

Timings: you will observe the timings prevalent in the establishment or establishments where your services

are made use of. The normal working days are Wednesday through Monday (Sales Shift). You will be required

to work for such hours as necessary for the proper discharge of your duties to the Company.

Training: The 21 days of trainrng includes I days of dedicated instructional sessions on the product, plafform

and pro;esses. With Day 9 being an off, the candidate will have Day 10 to Day 21 to meet the certification

criteiia, this will be their OJT or On the Job Training Period. On successful completion of On Job Training

certification you will be assigned a manager and rolled out your final appointment letter.

probation period: You will be on probatron for 90 Days during which your performance will be reviewed

however you are expected to clear the On the lob Training (OJT) Certification in 21 days'
your employment is terminable by giving (48 Hours) notice during the probation period & (30 days) post

confirmation. Either party is not bound to give any reason thereof.

By accepting thls offer your training will commence from 14-Sep-21.. You will be absorbed with a full time

employmeni contract subject to clearance of all the assessments during the training proqram successfully,

failing which leads to termination of contract at any stage of the training program with no obligation from both

the parties,

If you aren't certified during the training period this offer shall stand revoked and the organization is not hable

to compensate during this Period.

Dron acharva

I
ns

7, Ki ili, Greatei it-rua-2" I l0
2

Name: Muskan Mehta
Email ID: :mehta.muskan4590@gmail.com
Mob No: 8447033231

This job offer is contingent upon the following:

' Completion of a satisfactory background check.



ORIALS PVT

y passing the classroom training wherein working laptop with good microphone and camera and data

connection are essential

y' 
ctearing the on Job Training (oJT) certiflcation

/ Execution of an employmenVnon-compete/confldentiality agreement,

once the above contingencies are successfully completed and you have submitted the statutory KYC

documents namely pANl Aadhar and Bank Account details then you will be appointed as a full time

employee as per the offeied role. Failure to provide appropriate documentation before complehon of training

will reiult in immediate termination of employment in accordance with the terms of contract.

This letter of offer is based on the information furnished in your application for employment and during

the interviews you had with us. If, at any time in future, it comes to light that any of this information is

incorrect or ani relevant information has been withheid, then your employment is liable to termination

without prior notice.

tndemnity: You agree to defend and hold harmless the company and its officers, directors, employees,

ij"ns, rri."r-o jnd assigns of the company ("Indemnifled Parttes') from and against any and all lo_sses,

dlmages, liabilities, deflcieniies, claims, actrons, judgments, settlements, interest, awards, penalties, fines,

ioata 
"o, 

"*punr"r 
of whatever krnd, inciuding reaionable attorneys; fees and the costs incurred by such the

.orpuny o|. Indemnified Parties that arise out of or relate to any breach of any of its representations,

warranties, covenants or obligations,

You agree that in no event, and at no time during the Term of this Agreement or at any time thereafter,

shall iisparage, denigrate, slander, libel or otherwise defame the company, it's businesses' services'

employees, personnel, agents, or representatives.

Non-Compete. You shall ensure that durlng the Non-compete Period, refrain from directly or indirectly

Gii].g-6rt not limited to as an employe;, consultant, independent contractor, partner, shareholder,

member-or in association with any other Person or in any other capacity) carrylng on, setting up, soliciting

on behalf of, rendering any services to, engaging in, guaranteeing any obligations of, extending cred,it to' or

having any ownership interests in or other iffitiaton in any Competing Business within the territory of India'

You will abide by the rules and regulations of the company as may be in force from time to time and if

any violation made would be subjected to the Disciplinary action'

Schedule I
onsIJronachr

(:l\ numbc': I '749"9lltl20l9P l ( 312765

Rcgisteredrtddless-206,lndll(xrl,;\rtLn.hunrbrrs,l'xndiI\'lxd;rn\lobanl{alvryaN{arB'llrdet)'Nlurnbir-40()0i4

; lloida-20130G



ORIALS PVT

Retention bonus

Rs 1 LPA Retention bonus for the candidates, paid as part of monthly

ln
ilcI a'

Muskan MehtaName:

Business Development AssociateDesignation:

sales

12000011-Sep-21Basic

Department:

I

600005000HRAII

2s0002083LTAIII

180001500Book and PeriodicalsIV

180001500Communication Reimbursement

37 4003t17Special AllowanceVI

216001800Provident Fund (Employer's Contribution)

300000Annual Vaflable (Incentrve) (Maximum Payable)

( l\ nutnhcr': t]74999[lll20l9PT( ]12?65

Rcgislered{ddl.ess-206,]ndI.loor,^runL.h.rolhcrs.FJndiI!1Id.!nl,lobanlqalvi-'.aNlalg.,ltlfdJo,N,!Urnbsr-10(l(]j4

JT

certification and on quarterly basis as follows:

INR (p.a.)INR (p.m.)Salary ComPonents(A)

27840023200

RETIRALS(B)

I

30000025000Total (A+B)

(c)

70000025000cosT To CoMPANY (A+B+C)



OR.IALS PVT

Eligibility

After OIT Rs 5000 1st active day at the assigned office location (online

reporting in case of "Work from Home" roles)

lst Quarter Rs 15000

2nd Quarter Rs 20000 144 active days in system

3rd Quarter Rs 30000

4th Quarter Rs 30000 288 active days in system

+Active days is calculated as any day on which the em ployee gets attendance

Note:
There will be a minimum input criteria eg talk-time, task completion and customer conductions to earn a

daily attendance basis which the monthly salary will be processed. The organization reserves the right to

change policies based on the business requirements from time to time'

You will receive salary, and all other benefits forming part of your remuneration package subject to, and

after, deduction of tax at source in accordance with applicable law'

Drona tions

Payout for Training Cum Certification period

The company is committed to lnvesting its resources in the training and development of its employees. As

such,expectationthatyouwillapplytheknowledgeandskillsobtainedduring
Train impact of the learnt skills in your assigned key results Only those

candi raining evaluation will be appointed in the organization' Considering the

significant investment that the training represents, only those who earn training certification will be paid

fo'r the training cum evaluation period . However, If you don't quality the training certiflcation. or

quit the traini;g mld-way then neither you nor the company is liable to compensate for the training

cum ceftiflcation Period.

K!',''1"

t t\ nurnbcr': t 71999lI I120 l9 P-t ( 112?65

Registcredrdd,ess-206,lndllool';\rlLn.hirrrbors.l'rndili\'lirdrotfohan\'Iel\ilatdargl'rdeo'l\'lurnh3i-f{)(lll14

-.3a-2C1.'.'c

Payout Indicative
Amount

72 acl:e days in system

216 active days in system



QUALITY TUTORIAL$ P\r'T LTD

please indicate your acceptance of our offer by signing below and returninq one copy of the letter to me no

later than If you have any questions about this offer, write back to us at I email].

Sjncerely,

On Behalf of Lido Learning

sahil Sheth

Authorized Signatory

I have read and understood the provisions of this offer of employment, and I accept the above conditional

job offer. I understand that my employment with Quality Tutorial h^ Ltd (Lido Learning) is considered at will,

meaning that either the company or I may terminate this employment relationship at any time with or

without cause or notice.

This offer shall remain open until Any acceptance postmarked after this date will be considered invalid,

Date: qep 10, 2021

Signature:

(ll\ numbcrr r 74999lttl20l9P'l( 322765

Regls(crrd addlcss - 206, 2nd Ib(rr, /\rtLn chrnrblrs, l'llnclir \1lrden \'lohiln Valviyr IUerP ltv'ljo,l\'lurnbei l1

Directar
Dronar tirns

27, '(.7--.;i, G ::ater Ncida-2C I i06

We look forward to having you as part of our team and believe you will find this opportunity both challenging

and rewarding.
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Lt \rr-t\ Yt-
20-Aug-2021

Nisha Verma
Phone No: +91 85'7 1953722

Email lD: nishavermrl 84018@gmail com

1., All Educational certificates
2. Experience Certificate

3. Relieving letter from the last employer (if any)

4. Two passPort size PhotograPhs
5, Copy of Passport & PAN card

6. Form L6 & 12 B from last emplover (if any)

Our offer to you is private and confidential a nd you agree to maintain the confidentiality of this offer' This

offer letter and your signature are deemed to be an acceptance of the offer in its entirety

Candidate lnitials

C)fficeAddress. C2. Sector I,Norda - 20ll0l, UttarPradesh, lndia

o.l:

Emplovment Offer Letter

Private and confidential

Dear Nisha,

on behalf of Nextrove lT solutions Private Limlted (hereby referred to as "Nextrove"), I am pleased to

extend to you an offer of employment in the position of "Associate consultant'' in Noida, lndia, w e f. 23-

August-2021.

You will be a part of Pha rmacov igila nce Practice at Nextrove and involved in various consulting/prodUct

development activities as per your skills and expertise. Your annual salary, benefit and other payments

are described in Annexure'A.

You are required to serve a probationary period of six (6) months starting from the date of your joining,

during which time the company will progressively assess your performance. However, this period can be

cut short or extended based on the individual'S performance and at the discretion of the management

suboptimal performance, lack of discipline and a failure to maintain a high degree of professional conduct

may iead to extension of probation period or immediate termination of employment. EmploYee is liable

to pay the cost incurred due to a ny professional/certification training at the time of final settlement if the

employee choses to leave the organization within two years from the date of completion of training. After

successful completion of your probationary period, you will be given a proper letter of appointment with

the terms and conditions for permanent employment.

This offer is contingent upon you having a valid passport for travel, si8ning this offer of employment,

siEning the Appointment Letter and a successful background verification to be independently performed

by a 3'd party.

you are requested to carry the following the documents in original at the time of joining for verification

and the photocopy ofthe same for submission:



h.lK Vffi
20-Aug-2021

To agree and accept the offer, please sign below wherever indicated and return tO us along with the

background and employment application form dully filled in and the requrred enclosures for verification.
you must submit all your testimonials on your first day with us. We reserve the right to withdraw this offer

at any time. Validity of this offer ends after two working days from the date of releasing this offer'

We look forward to welcoming you to the com pany. lf you have any questions regarding this offer, please

contact the undersiSned at any time.

Shivraj Singh Chauhan

Director, Services

Nextrove lT Solutions Private Limited

shivraj,chauhan@nextrove.com
P h onet +9 1,-97 1,777L27 4

Date

Place: Place

r
Office Addre\\. (:. Sector l, \oiJa-201101. Uttar Pradesh lndra

Dranacni'
2i" K;'- i l;, Grea'.

ons

Date:

candidate Name: Nisha verma



20-Aug-2021

Annexure-A

Nisha Verma
Associate Consultant
August 23, 2021

Salary Compon€nts Charact€ristic
(rNR) Amount (lNR)

500,000 4!,667
1 sase Sala ry 250,000 20,83 3

2 Provident Fu nd 12% of Base Salary Will be paid to employee as

Special Ailowance till the Company is .equired
to make contributions Tarable

3 12s,000 70,4!7

Specral Allowance 48,000 4.000

5 Leave Trave As s i5 ta nce Tax llability wil be based on bills being
produced in lanuary so as to match w th block
af 2 yeats/4 Yeats as per tax iaws

9,000 750

6 Petrol Reimbursement 9,000 150

1 Mobile & 9,000 750

8 Standard Oeduction (Medicrl 50,000 4,167

TotalBase (Sum ofl thru 8)- A 500,000 47,667

1 Performance based bonus(upto l0%
based on company s and indlviduaL s

Wi I be pard annually on pro-rata basis

Ben€fts

1 Medical lnsura nce

oependen15)

(Self Pa id on actual bill. Maximum amo!nt 12,000

2 Accident + Ufe lnsurance Pa id on actual b Maxrm'rm amount 4,000

3 Gra tuiry To be pard only if emp oyee leaves the
organrzaflon atter 5 vedrs of(ont,ruoJs servrce

12,000

Total Benefits - C 28,000

Total compensation (A+B+C) 52E,OO0

Amount upto 50000 willbe paid in August2022 50,000

Amount upto 75000 w ll be pard rn AuBUst 2023
on pro-rata basis Yo! wrl be e igible for pay

h ke in Oecember 2023 appriasal

75,000

Note: . tn cose on e n ployee quirs ledve the oryonintbn w tthin two yeors Jrcn the dote oJ conpletion ol trcining, joihing/re te ns ion

bonus, prc-rcted bonus or benelits etc ovoiled by the enPloyee should be relunded bock

Office Address: C2. Scctor l. Noida - 201301, Uttar Pradesh. India

char
0ns

NE Wffi

Yearlv & Monthlv greak Up of Gross Salary
Name
Position

a

Fixed Compensation

Housing Rent Allowa nce

lnternet Exp

H

Candidate lnitials



From: Niranlan Sah niranjan.12212@gnindia dronacharya.info
Subiect: Fwd: FW: OFFEB LETTER

Date: 6 L4ay 202'1 at 5159 PM
To: ipo@gnindia.dronacharya inlo

With Regards,

Manchu Unni

Asst,General Manager

PMI

Plot No. 26 I lndustrial

From: Manchu Unni <hr@ fotonpmi.com>
Sent: Monday, May 3,2021 3:52 PM
To:'niceniranjanl 998@ gmail.com' <niceniranjanl 998@ gmail.com>
Sublect: OFFER LETTER

Dear Mr.Niranjan Sah,

This has reference to the discussion had with you. We are pleased
to offer you employment as GET -Service with total gross salary of
Rs. 15000lper Month.

You have to join on or before 15th May 2021. Detailed
appointment letter will be issued to you on joining. Kindly bring one
passport size photographs, Aadhar Card, Pan Card and all your
testimonials/certificates of educational qualifications on the date of
joining.

Kindly confirm your acceptance of this offer and your date of
joining.

Wishing you long lasting association with PMl.

I

li
cf Institut ions
Itoida-201305

Sent fiom BlueNIail
On 5 May 2021, at 2:16 PM, Manchu Unni <Lrl4lol]J!Li!!.qut> wrote:

DranacharYa GrouP
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UPDATE - Amazon FTE

Opportunity 2O22 - Joining
DetaitrS rn!:'..,x

A,mazon Connect APAC rr,apr t-t
to me ^

rorn Amazon Connect APAC " amazonconnect
-apae@amazon.com

To navneeladas@gmail.com

Date 11 Apr 2422,1O:O9 am

Standard encryption (TLS).

see serurity detailE

We know that you Ukely have many questions
related to youronboarding. Rest assured, the
health of Amazon's employees, including
those who will be starting with us soon, is our
top priority. We are continuing to monitoi: the
iatest guidance frorn the CDC, WHO, as weil es
local, state, and federal goveilrments, related
to COVID-1g.

AII corporate office emnlovees who work in a

ions
i.ioida'201305

8:00

+ EMEI i

*

Hi Navonil Das,

Greetings from Amazon! !

We are happy to inform you the below details
related to your joining at Amazon.

ilt (
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Datacrokr Analytics Private Limited
BelAir Dr ve,5'' Floor. Beliait Rs;d
Neor HMT Eh;v!n
Dena 0ani Colooy, e.flgi Naljar
Bnn!rl,:..,56003:
Cantad: lttll! :iU, g6il37a.1E8i.

alX r L?:!!.,r(A.'tli a iaat:8: l

subjecti Software Development lnternshlp

We ar€ very pleased to offer you a Soltrvare Development Internship ar DataGrokr, Your

s5sjgnm€nt will begin on lvlarch 1'r, 2021 and eod on sep'tenlber 1'!, 2021. If you $'ith to
acaept lhe internship, please return a signed soft ccpY by tOD 25* December.2020

Dlring lhs intern!haF, Mr Srfaj5l-,drmawrllieycurleernillgccord;nato!..A5anClliap.c]eci
an5e5, vor will be re;5signrC tc d'!e;m ler{l and lvill be hrllping u: suppcrt o!r elienlS ori

various projects related to Cloud f i1alrlemen( a.rd Data lJa itBeulent. As a p.rrt ot tiris
inte.nship, yoLr will learn a greirt deal abo!t c,cud terhnologies, big cia!; and :cfhvarr-'
devElopfienl You wrli al:o gtl an ex0clure to othci de"rekltrrnent prllle!15 t1 c!r
orEaniutiorr.

As per the presenl conltrairits for COylUlg, tou will tle l,e6i niilil Your inrelnship onllne.

Afte r the physical cffice is cpened. you will be erJreiled tc be present there wilh duc nolice

Feriod ol cpering.

You will receive a fronthiy stipen{l oi INR :C,ilCC i1vrenty Thoulind per monrh) Your

nsrm;l work dayslhours wili br M,)ndry - Frielay, 9:30 am to 6130 pm. At ihe crrreot
a|nlale i5 one n'here we are requrred to,.,.roak ironr horne, thl: will be the erpeataticn icr
ycu a5 well- [or your firsl day of work, please report onlina to HR on March 1'! nl 11.00 anr

lcr orienlition

Pleage 5end us;n email acl Jrovrledgernent of ttle acceptanre ol your oi{er.

5incer€1y.

Rebekah 6aioedl
FlR Man.ger, DataGrckr

1



ent sititation with COV|Dlg

online eC t0 you Cr.'ng

during yoLrr irltern5hip rlill be your responsii)rlity- tacrokr 0perrles on ze.o

nstitutions
1306

ii

OitnGrokr Analytic5 prtvnte Limited
Bel Air !llve,5 '' F,oor. Eella.!, iloal
l\titf ii.,,1l gl!a!ar
cenn Bi],-!k Cclony, Gi:nga Nngai
B.r€iilore,5630l2
( 

-- 
,r ,': -t 9oo j ,tr it8 :

LlLl: 1-r729CC](A2C16rTC!92E1 I

lou 5hail bc Boverned by the fcllawinE lerrrtj a|C condttio| of:ervicr rjurif;l your lnternshi0
!4ith Datacrokr. and thore l11ay t)e ame,rded frqm time ro tilr1.

1. You aae beinE hired a! a Soilllaire Dcldlopmei,t loletr arl,J Mr !!riJ 5narir]a wr:rlrtd ba
youl Leafrlirtg carcrCir0tar atd orertor durinq the int{]rnsirio.

2. Your date of joinirg i! l"lar.i! 1'., ie?C;nd *e durJtrcfl ol the rnlernsii;p ,,r,oulC br 6
rnonths. Duri|lg titis lirne you are erpecled lo devLltt yout tinte and ellOrts solely to
natrcrgkr work. Ycr are al!$ rec!irpc to i8t ycur menlor knorv aboul fortitcl|.']rn3
eveqts {if there nre anyl ir aclv;nee so lhat yo!r work (an be planrred accr.irctiogly.

4 All the work that you will producc- al or in rclation to DataC.okr wijl be ihe intell(...ctuai
pr$perty eI DalnC.olf. You are rot a iL1wed it) stc'', rctr!, !ell,5ha.r. ;,rd disrributr ii !q

a third party rrnder any circufistaoces 5irnitariV you are expected ro relrnjo lronl
lalkir,g about yor.lt !.rork i'l publi. dDmain! ll.ralth cnl;ne such Js Lrloggin&, rc.,;l
netwcrkirg sile and !ffllnc arnong iilrr frierels, roilege et,:.) !iirhouf prio. di:cu!s;cr.l
nnd pprcv;1'/,,,1h !,our :n.i,1tcr

5. Drta6rckr run! backgrounei checks on all new interr: and employees. l}! srSr;r! th15

aBree,rent, you Elve your implieit permilsion for a Lackground chi]ck to be .ur on vcil
Any faise illfgrnratron sr:pplieii or m;lrrlou: lesLrlf5 m.y result in discipjir.rnry .(ir3r) or
imt ediate larminrtjon Df your internshir) or em0loyntel1t.

6 VJ.l t;k.. dita prirlay iln.J:e(urit! vert seIourly;n.l l0 mail]larn l|]irii(r'rti;liry ol .rry
students, dustomers, cJients, an{l ccrnpanies'data and delriis

KP-il i, C; e; -.:,



DataGrokr Analytics Private Limit€d
EelAlr Drive,sri FIoor, Bellary Road
Near HMT Bhnvan
Dena Bank Colony, Ganga Nagar
8angalore,560032
Contact 96617,14881
crh. r.t 72900KA2016F-rC092Bt 1

toletance principle !vith regarC ro any irreirch oi dala secirrity' gIrCe ine, AI the
completion o{ the irlernsh,p \iolr are expected ro hanC over all Datrcrokr workldata
stored cn yoLir Persondl Cottputer to your mentcf and delete fhe same front your
machine.

7. Undet no,rnai aircuristJnaes either the aompanV cr you ntay terminate this asjc.lation
by providinB a notlce of 3C days wtrhout a:signing any ,easoit Ho!!ever, the compaN!
may termirlare this dgreement iorlhwith urtCer sltuations oI in-disciplinary behavicu15.

L You are expected to conduat yourself with utnlcrt profes5ionalism in iealing with ycur
mentor, ieanr members, co league5, clienls and customt{s and treat e.t€rvone with due
respect

9 Defacrokr te a stertup anrJ u,e love people who like fo go beyonrl tlre norrnal c;]l oithe
duty and cax think our oi the box. Surprise us t,,ith your passion, intelll€.ence, creatyity
and ha.d work - and expect appreciation & rewards to foilo!.1r,

10. Expect cotstant rrd contlnuous ohjeati,re feedbr(k frorn your mentor';ri!r cther team
llenltlers aiid we encourage \lou lc ask lor and p.ovide feeCback at every possible
opportunity. lt's ,/our ri8ht to recei!:e and give feedb;ck thts is the ONLy way \!e ali
can conlinuclrsly pu5h o!rse ve5 to do better

1.!. Have fun at what you do and do the right thin8 bcrh the principtes are core of what
DataGrokr slands for and we expecl you to irnbibe thenl in your day to day actions and
continuously challenge us if we are falling short of expe.tation! on eith€r of them

U You will be provided Rs. 20,000 per n.ionth as stipend, All the office related expenses
(phore calls, lnternet etc, il anyi ivould be reirrbu.5ed on aetual ba5is.



DataGrokr Analytics Private Limited
B€l Alr DrNe, 5'h Flccr, Bellnry Rcad
Near l'l &1-I Shalan
Dene Bdnk Colony, Ganga Na8ar
Bangalore.560032
Cortact: 9663741881,
crN u71900KA3016FTC09:831

Offer Acceotance

I have n€gotiated, agreed. read anc understood all the terms anci crJnditions ci thls lnternship
letter d5 well as Alrierure hereto and affix my signaluie in .Cmplete aCf,eptance of fhe terms of
the letter.



SNMSUNE 6[fftu[& lx0u ru8r8oilffi fln tID,
C.r.lt. : U31S080t1995PTC071387

Upper Baserrenl Gro{nd Floo{ t0 8lh FI00r, th€k,A.
2td fbsr to 6h Flocr, Blo€k-B. Groud,2rd & 3dFloor. Bloc*.E
Plo{ No. 24, S6ds"1?6. N0t0A. mt 304, u.p_ (tNDtA)

TBl. ; f91-120) 38623c0

Fsx:{9t120}a081325
Web$l€ : wv&.samsung mflrlr

1 4lh January , 2022

Delhi

Sub ect' Letter of lntenl

Oear MUSKAN MEHTA

This is with reference to your application and the subsequent interviews you had with us. The l\4anagement is pleased
to extend an offer in the seNices of Samsung lndia Electronics Pvt Ltd. (SRl, Delhi), on the following terms and
conditrons.
Career Level - CL-2
Title Band - TB-4
lnternal title . Engineer
Market Title - Professional I

Date ofJoining . 'l8th January,2022

Your consolidated sal wou d be as under:-

Baslc INR per month 19,488
House Rent Alowance INR per month 9,7 44
Conveyance INR per month 6,671

Spec a Allowance INR per month 6,671

N.4ed ca Allowance INR per monlh 1,250

ln addition you would also be entitled to the following: -
Leave Travel Assistance 30 days of basic salary, per annum
Provident Fund 12% of basic salary, per month
Gratuity As per company's rules
Bonus & lncentive As per company's rules

Your prospective date of Joinrng would be as mentioned above, however, same can be postponed solely at the
discretion of management of Samsung lndia Electronics Private Limited ("SlEL"), considering prevailing situation of
COVID 19 at that point of time or other Force Majeure conditions or appropriate government's orders in respect to
covtD 19.

You would be placed on a probation period of six months as per the company policy from your date ot joining the
organizatjon.

Your next salary review based on your performance and as per the company policy shall be from '1'r March, 2023
You are requested to submit the following documents at the time of yourjoining:
> Four passport size photographs
> All relevant education certificates (High Schoolonwards)
> Relieving and salary certificate from the previous employer
> ExperienceCertificate
> Copy of PAN Card, Aadhar Card and Passport
> Copy of Form '16 for the last assessrnent year

Thts is a provisional letter of appointment and the final letter on the above terms will be issued on your joining, subject
to the venficalion of your educ€tional and personal paniculars and your satisfactory medical examination, as per the
company's rule. Please sign the duphcate copy as a token of receipt and acceptance
Look torward to welcoming you as a team member of Samsung lndta

Thanking you,
Yours Sincerely
For SAMSUNG INDIA ELECTRONICS PVT. LTD.

lu-Jq'-
sANJAY RAI
SENIOR DIRECTOR - HUMAN RESOURCES

)

fud.0fftte : 6& tl*r,0l'' e$nq, S.n3ad ilar& iisw oell!
D
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sfilltsuNG utE t[0u tttctt0xtcs Pln m.
0.l.ft. r U319000t1995PTC07138I

Upp€r Basernent, Ground Fbor to 8lh Floor, Eloci-A.
znd Floorlo 6th Floor, Bbck.B, Grornd,2nd & 3rd Floor, Block,E
Piot No. 2A, Seclor,126, N0t0A. ?01 304. U.p {lNDtA)
Icr. : tsl'u0) 3662300
Fax (91-12014081325

Websile ; wviw samsung com{n

MUSKAN MEHTA
Professional I (TB-4)
DOJ: 'l8th January,2022

+ BonusfiguresasmentionedabovecoudvaryasperperformanceoftheCompanyandasdecidedbytheMana8ement Paymentshallbe
given on pro{ata basis and that is s!bject to taxable income for elitible employ€es h be noted thatyo!
as on the due date ofpayment

"' Amountiolieuof Graluityshallbepaidasperappicable lawonly
n case ofanychangein applicabie law(s), Management may amend above mentioned "Sa la.y Com pon ents" a

mentioned in thls letter, only to be in compliant wrth app|cable law(,
other emoluments as are

8€qd 011,c! : 6fi floar, oLf c0sr!. $ffid ltrdo rw 0.lh ll000l

Dronacha
21, i:P--,,:, fj.,.r:rlr :, t iltJ-201306

Baslc Salary 19,488.00 233,856.00

HRA 9,7 44.OO '1 16,928.00

Conveyance 6,671.00 80,052 00

Special Allowance 6,67'1.00 80,052.00
Allowances

l\y'ed ica I 1,250 00 15,000 00

LTA 1,624.00 '19,488.00

Provident Fund 2,338 00 28,056 00
Retirals

Gratuity*' 937.00 11,244.00

200% of one month
Basic Salary

38,9 79

Total 300% of one
month Basic Salary,

which shall be paid rn

two installments

58,470

Other Benefits'

Performance Bonus (Jan & July)

320000Group Medrclaim - (family floater)

550000Group Accident lnsurance for Employee

to be on the rolh ol the company

Basic

Benefits

Festival Bonus (OcfNov)

i TOTAL COST TO COMPANY



Trantor Soflware Privale Limited
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Letter of fntent to hire - Post successful completion of Trainino

Dear Muskan Mehta

G-1 16, Nanak Pura, South N4otibagh, N Delhi

2 You will be based at Trantor Software Pvt. Ltd., G9 Rajiv candhi IT park
Chandigarh, India but may be required to work at such other locations within as
well as outside India as reasonably determined by the needs of the business.

3 On completion of training followed by interviews, we will provide you an
offer of employment.

4 You are requested to note that Trantor is not bound by any terms that are not
explicitly outlined in the letter of intent to hire you post successful completion of
training and the terms of this letter of intent to hire you post successful completion
of training supersede any prior oral discussions involving the matters addressed in
the letter.

5 Your employment post successful completion of training and interviews will be
governed by the Employee's Handbook, and HR Policies of the company which will
be made available for your perusal and reference. Above mentioned terms and
conditions will be superseded by Rules, Regulations, Policles and Processes as given
in the latest version of Trantor's Employee Handbook at any point of time including
at the time of joining.

6 This letter of intent to hire you post successful completion of training is a clear
indication of the confidence that the particulars furnished in your application and
Tesume are correct. Failing to do so; your future offer of
company shall stand terminated/cancelled without any notice

pointment with the

7. Please confirm the acceptance of this letter of rntent to hire y
completion of training by email within 1 working day of receipt of

post successful
is docu ment,

CIN No. U72200CH2012PTC033608. Regd. Oifice: # 12, Se
Far[qfFcoprl nWod(s i G-9, R,G l.T. Park, Chandigarh. lndia .160101, Ph. 0'l7

27, KP-Ii1, : cc!c,- irurda-2t1306
ns

Further to your application and subsequent interviews by TalentEdge Consultant for
Trantor Software Pvt. Ltd, We are pleased to extend a letter of intent to hire you post
successful completion of training module in the capacity of an Intern (Contractual
assignment for the period of tratning execution).

1. On Successful completion of Training you will be allocated to specific Technology
project. Your Gross Annual Emoluments would be INR 5000OO/- per annum
(Rupees Five Lakhs) as detailed in Annexure l and in accordance with the
company's normal payroll procedures, statutory provisions in force from time to time
and deductions of appropriate taxes at source. The company may modiFy Job tiUes,
salaries and benefits from time to time as it deems necessary. your remuneration
package and salary structure / details are confidential between you and the
management of the company and you should not discuss it with anyone except your
HR.



Trantor Soltware Private Lrmited

&

Prasheel Pardhe
Chief Personnel Officer

9.

Training Clause - You will be on trainrng with our partner vendor (TalentEdge) for
period of 30/60 days. On the successful completion on training and subject to
interviews the candidate will be absorbed to the respective Technology project.

our letter of intent to hire you post successful completron of trarning is conditional
upon you agreeing to sign a Training Agreement with Trantor, notarized by a Notary
Public and submitted to Trantor within 30 days from the date of joining. T&C of
Training agreement unless earlier terminated pursuant to the terms and provisions
of this agreement, this agreement shall have a term (The ..Term,,) of 1.5 years
following the date of joining Trantor Software pvt. Ltd. you shall not be entiUed to
resign durlng this period of 1.5 years. Any violation of this clause will result in
payment of Rupees Two Lakh Fifty Thousand (Rs.2, 5O,OOO/-). The company will not
entertain any reference check inquiries made in future regarding the concerned
person

10. Notice Period: On completion of your Training Agreement of 1.5 years with Trantor,
Should you wish to resign from your employment wjth Company, you will be required
to provide 90 days'written notice to enable us transrtron your work.

11. This letter of intent to hire you post successful completion of training is only valid
subject to the fulfillment of the condition that you should not have any outstanding
or arrears in your academics as on date of joining. Subject to clearing your final
semester examinations and scorrng a minimum of 60o/o overall in your Under
Graduate/Post Graduate Course as applicable. The company reserves the right to
terminate your services !!ith immediate effect, if this condition is violated.

12 In case of non-conformance of clause 10 and 12 stated above or not joining as per
committed joining date, this letter of intent to hire you post successful completion
of training will stand null and void.

13. Please sign the duplicate copy of this letter on each page as token of your acceptance
of the terms and conditions detailed in this letter and submit the same on your date
of joining.

In case of any queries, please free to reach out to is by writing to offers@chd.trantorinc.com
or by calling your recruitment SPOC Navneet Kaur at 9569929759

Wishing you a rewarding career with Trantor Software Pvt. Ltd, and welcoming you to
our Pursuit of Excellence.

for Trantor Software Private Ltd. Acceptance Signa re

Name: Muskan lvlehta
Sig natu re: D

'.) of
,0nocha.-),.t
t4 KP-lt)., I Instl

da-?o

CIN No. U72200CH2012PTC033608. Regd Oflice: # 12, Secto. S-A, Chandigalh, lndia. 160009
Works:G-9, R,G.l.T. Park, Chandigadn, lndia 160101, Ph . O172-4A2-7A04 ww\r,/.kantorjnc.com
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Particulars Amount (PM) Amount ( PA)
Basic Salary 21500 258000
House Rent Allowance 8 600 103200
Ma nagement Allowance 2744
Leave Travel Allowance 0 0
U niform Allowance 0 0
Teleph o n e/ B roa d ba nd Allowance 0 0

TOTAL CASH COMPENSATION (A) 32244 386926

Amount ( Rs)
Employer's contribution to Provident Fund @ 12olo of PF Wages, as applicable 21600
Employer's Contribution towards Group Health t\4edical Insurance, Group personal
Accident Insurance and Group Term Life Insurance, as applicable

11474

Employer's contribution to ESI @ 3.25o/o of ESI Wages, as applicable 0

Employer's contribution towards PayTM Food Wallet 0

BENEFITS 3307 4

FIXED REMUNERATION (A+B) 420000
RETENTION AND PAERFORMANCE BONUS (C) 80000
TOTAL REMUNERATION (A+B+C) 500000

Annexure 1: Compensation Break up

do,n October, 2021

xx Benefit Details

Group Health Medical Insurance Coverage (For Self, Spouse, 2 Dependent children
and 2 Dependent Parents) 150,000
Group Personal Accident Insurance Coverage 500,000
Group Term Life Insurance Covera ge 840,000
* Taxes and other statutory deductions/Payments (Ex., employee contribution to provtdent fund, ESI, Labor Welfare Fund etc as per
applicable law. In case of any changes in statutory dedoctions/payments owing to changes in respectave law or any other non Statutory
component, same wlll be adjusted through management allowance
* Statuary bonus wrl be payable as per Payment oF Bonus Act, 1965t Employee must produce latest salary slip (with No PF Deduclion) of last employer, must not have Aadha
website and monthly Basic must be more than Rs 15,000/-. For exemption from Provident fund deduction
mandatory to meet for exemption
*Graturty under Payment of Gratuity Act is additiona.I Employee will be covered mandatorily under ESI, if ESI wages per month is less than Rs 21,000/-. If you are
will not be covered under Group Health i4edlcal Insurance Group Personal Accident Insurance and Group Term
be applicable in such cases

card registered on EPFO
ll three conditions are

overed under ESI, you
Insurance willstrll

d to submit

ontSn

xLTA, Telephone reimbursement and UniForm Allowance wil be paid Month y as a taxab e a lowance You wo!ld b
corresponding bills as per Income tax rules to Flnance in lan/Feb to avail tax benefit against these components
*Subsidized lunch deduction is additional, in case employee has not opted lor Payllvl Food Wallet. Subsidized luD
applicable for Gurgaon employees f, ,,'.r.hary'

..', KP-llt, i .,.:, ''orda-201305
CIN No. U72200CH201zPTC033608. Regd. Office. # 12, Sector 8-A, Chandrgarh. lndra, 160009

Works : G-9. R.G.l T. Park, Chandigarh, lndia 160'101, Ph. O172402-7OM www.tranlorinc.com

!eM! Muskan l\.4ehta

25726

ANNUAL BENEFITS (B)
Benefit Particulars

Employer's contribution to Statutory Bonus 0

Amount (Rs)
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Terms and Conditions pertaining to Retention and Performance Bonus *+:

In addition to Annual Total Remuneration (as defined above), we are pleased to offer you One
time Retention and Performance Bonus of Rs 70000 (Rupees Seventy Thousand only) payable
on completron of 1 year. This offer of Bonus is subject to the terms and conditions menttoned
below:

This bonus is primarily meant for you completing one year with an acceptable
performance post the First appraisal system.
Confidentiality: This offer of Retention Bonus is extended based on our
understanding that this will remain confidential.
Terms and conditions of this offer of Bonus are highly confidential and Employee
shall not communicate any details of this Agreement to any fellow colleagues or
seniors other than Employee's Immediate Manager.
Infringement of the code of confidentiality will lead to forfeiture of amounts already
paid and the offer of Bonus being withdrawn with immediate effect. It will also lead
to disciplinary action potentially including the termination of the Employee's
servtces.
The Employee will maintain expected conditions of employment and satisfactory
job pedormance as evaluated by the supervisor.
Retention and Performance Bonus shall not be paid, if the Employee has not been
performing satisfactorily or has had unauthorized absences, during the month
period from Date of joinrng
The Payout will happen on completion of 1 year. This Bonus (post disbursal) would
be fully recoverable if you resign/leave within 1 year from your date of payment,
The Employee resigning/exiting the company before the date of actual payout shall
not be eligible for the Retention Bonus payout for that period.
No prorated payment of Bonus shall be made under any circumstances for the
Employee, if he resigns before the date of actual payout.
The payment of bonus is subject to income tax deductions as applicable.
This bonus shall not be deemed to be salary for any other purposes and shall not
attract any related benefits. All other terms and conditions of employment remain
u ncha nged.

rector
Dronachar','.. p.3 Utions

CIN No. U722OOCH2O12PTC0336O8. Regd. Offic€: # 12, Sector 8-A, Chandi .(iOH.irggmg.", ;lirida-2013C6
Works:G-9, R,G.l.T. Park, Chandigarh, lndia 160101. Ph. . O112-402-7OM www.lranlorinc.com
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Praveen Sharm
Offer Letter (16 April 2021)

\



ZGRA
Data {Assets Science. Expensl

Dear Mr. Praveen Sharma,

we are pleased to confirm your acceptance of an intemship position with zigram Data Technologies
Private Limited as tntem - Technology on the following terms and conditions;

I Role: As a part ofthe team, you shall be responsible for assisting in various assignments that
the Company shall undertake in various areas ofTechnology, product Development, Research,
Risk, Compliance, Data Assets, Data Operations, Anal).tics, Data Science, Code Development
and emerging technologies. You may be required to pedorm tasks, which are not directly
associated with yourjob title. Further your role and responsibilities may be reviewed by the
Company from time to time. Additional details of your role and expected outputs will be
provided to you on your joining the Company.

3. Location: Your current place ofwork is Gurgaon. Your place of work may be changed to any
other location within India or overseas as directed by the Company from time to time.

4. Period of Internship: The Intemship period being offered is for a period of 6 months from
the date ofyourjoining the company, extendable by I month in case ofissues ofperformance
or deliverables.

5, Remuneration: The intemship will carry a stipend of INR 12,500 per month. The company
will not be responsible for any taxation, accounting or other associated terms / policies and you
will not be eligible for any taxable and non{axable allowances and benefits, and other
paymenls, payables or bonuses.

6. Project & Deliverables: You will be grven an appropriate project title, scope and deliverables.
These will be tracked on a regular basis and deliverables assessed / defined monthly. In
addition, there will be a mid-term assessment of your work to assess performance, output and
appropriate steps ofdevelopment. Deliverables, action items and requirements may change or
be considered dynamic or be prioritized based on new or emergent requirements or concems.

7. Reporting: Your reporting within the organization may be towards two different leaders r.e

Admin & Project Supervisor. They will be formally introduced to you on the day ofjoining.

8. Obligations of Tax: Any amount Payable by the C
allowances and/or other payments shall be subject to
any other taxes under applicable law. All requirement

of withholding taxes and/or
s under applicable tax I in India

o

Dron
Director

Aprtl l6 2021

Zigram Data Technologies Private Limited

Gurgaon, India

2. Date of Joining: Your intemship will begin effective from April 19, 2021 or any other date
mutually agreed upon.

to you towards compensation,

lnternship Offer Letter

Inititutions
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and outside India, including tax compliance and filing of tax retums, assessments etc. of your
personal income shall be fulfilled by you.

9. Hours ofwork: The office functions Five days a week from Monday to Fnday, the timings
between 9.30 AM to 6.30 PM. However, the actual working hours, which you miy be requirJd
to work, will be agreed between your manager and you. you may be required to work
additional hours as necessary for the effective performance of your role.

l0 whole time and attentionr During your intemship with the company, you sha devote your
best efforts to promote the company's business and may not, without prior written consent ol
the company, engage or be interested (directly or indirectly) in any other business or
employment.

I l. Leave: In addrtion to public holidays reserved by the company, you shall also be entitled to
leaves as per the company Ieave poricy and prorated from your date ofjoining. Further there
are other leave entitlemenrs, details of which will be made available at the time ofjoining.
These are govemed by the company's personner poricy, as appricable and can be modified from
time to time.

Data (Assets. Sc ence. Experls)

l2 Termination: You may terminare this intemship by giving 30 days of notice in writing or by
paying the equivalent ofthe TFC amount in lieu thereoi rhe company reserves the right to
terminate you. services without any compensation or notice thereof, if you are found to be in
moral breach of your responsibilities, or following a code of conduct, not in Iine with the
company's guidelines and values, or if any information provided by you during the course of
your interview or otherwise, is at any time, found to be eirher wrong or not disclosed, or ifyou
are in contravention ofthe terms of this letter.

13. Disclosure: You shall disclose to the company your business interests, whether or not they
are similar to or in conflict with the businesses or activities of the company, and all
circumstances in respect thereof and whether there is or might be a conJlict of interest berween
the company and you.

14. Company Policies: You will be covered by the company's policies, as applicable at your
level. The company reserves the right to amend the policies from time to time.

15. Return ofCompany property: You shall promptly upon request by the company and in any
event upon the termination of your intemship deliver to the company all list ofclients or
customers, correspondence and all other documents, papers and records in whatever form,
codes and technology related items, including bur not limited to elecfonica]ly held data
containing or referring to any trade secrets or conhdential information conceming the business
ofthe company which may have been prepared by you or come into your position, custody or
control in the course of your intemship (including any prior employment with the company).

ined by the company
from time to time or as may be imposed by any regulatory body. It i ur responsibility to
ensure that you are aware of the compJiance rules in lorce from time to ti that you adh

Director
ons

27,liP-lii, r-ri '';:l r'- lrirluInternship Offer Letter
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You shall not keep copies ofthese ltems.

16. Compliance Rules: You shall be subject to compliance rules as
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to them. From time to time the company may require that you sign undertakings that you wi
abide by the then existing rules and regulations.

In the event of your background verification report being unsatisfactory to the company, the company
reserves the right to revoke your offer of intemship or terminate your intemship in the erent oi you
having commenced your intemship with the company prior to receiving your verification report.

We take this opportlrnily to congratulate you on your selection and look forward to a munrally benehcial
and professional association. Please feel free to be in touch with Deeparchi Sharma for assiiting you in
your transition. This offer is valid for a period of 3 (three) days from date of issue.

Kindly rehrm the attached copy of this letter, duly signed by you, in acceptance of the terms and
conditions set out.

Aulhorised Signatory

I accept the offer on the above

terms and conditions

Name: Praveen Sharma

Location

Date:

Dronac

Data {Assets Science Experts)

of stit!-'tion5
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Dear Mr. Pratik Kumar

Congratulations on your new appointment!

It gives us Breat pleasure to offer you the po

31't Ja n,2021

sition of Sales Executive-lndu I Business Division
The position is based out of Faridabad, lndia and your start date would be on or before 4'h March,
2021.. Your probation will be Six (06) months from the commencement of employment. Offer stands
null and void after 4'h March,2O21 .

Your CTC upon commencement will be INR 228,000 annually. Your letter of appointment with the
salary breakup would follow in due course.

You will not be eligible for any payment if you leave the company within 20 official working days of
Joining or in any case Company terminate your service due to any negligence found in work.

Company follows a strict reporting tool known as Sales Babu CRM. You have to fill your daily sales

report in the following software on daily basis with maximum slot to fillfinal report by maximum
08:30 P.M. 5 days Grace period is allowed for non-reporting on time in CRM. Upon crossing the limit
of 5 days grace period, you will be entitled for half day salary deduction for every non-filling day.

On starting the day you will send your location through GPS Camera App on WhatsApp mobile no
latest by 10:10 A.M. and same in the evening by 06:00 P.M. 5 days Grace period is allowed for late

reporting on field. Upon ffossing the limit of 5 days grace period/ you will be entitled for half day

salary deduction for every non-reporting day. ln case of not receiving GPS Location on WhatsApp in

either time, it will be assumed you are not on field that day and half day salary will be deducted and

if no location shared on both timing then full day salary will be deducted. Not following the rules will
be considered a breach of contract.

Once again, welcome to Dia VaaniTechnologies (l) Pvt Ltd and we are confident that together we

have a long and rewarding future ahead of usl

Acknowledgement & Acceptance

I agree and accept the employment offer and will report duty on 4th March,2021 I

Dlrector
Drontcharya Crc'-tp o1' Ii'lillrtions

27, K? 1,., '. .i'.
Pratik Kumar

Dia Vaani Technologies lndia Pvt Ltd

Gaurav Bedi

Managing Director

\-r-r



From: Pranay Pandey topranaypandoy@gmai .com
Subject: Fwd: Flnal Selection Letter

oate: 25 November 2020 at 4:54 PM
To: tpo@gnindia-dronacharya in{o

---------- Forwarded message ---------
From: ucertify Recruitrnent (Rohit Kumar Singh) < rolrit.\rngirl,rLr((r-if\, n)rr >

Date: Wed, 25 Nov 2o2o at 4:25 PM
Subject: Final Selection l-etter
To: Pranay Pandey < !914;1]111.11911i]'r ,1;, 3,r 1;r i l .(r14r >

Cci Sumit Rao < >, Praval Shukla < l! rtr irl.slr u I Lirri:.rtllltlLf\t !!1u>, Alush Mittal

Dear Pranay,

Congratulations ! We are pleased to inform you that you have been selected @ ucertify. Your

determination to meet our stringent selection criteria through several rounds of our recruitment

process has been noticed and appreciated.

You may be wondering what it's like to work at uCertify. First of, uCertify is not your run-of-

the-mill company. When people ask us what an average day at ucertify is like, we are proud to

answer that we don't believe in average or typical days. Everyday is a new day, filled !vith

opportunities to think, create and implement new ideas. Continuous innovation, creative

thinking, and aiming for the stars are notjust actively encouraged, but also rewarded. lfyou
are someone with a passion to learn and work hard, you will thrive in our fast-paced,

challenging, yet friendly environment where you will be valued. We believe you are one of

these people and look forward to your continued success with us.

Want to show off your new company? You should! Certify is a fast growing company with a

worldwide customer base in over 200 countries ! In the past few years, the compary has

worked to tremendous growth, made possible by a molivated and talented team. What do we

do? uCertify's flagship product is our unique, smarter leaming platform - the Prep Engine. It is

an interactive, electronic learning system that combines step-by-step, guided learning with

realistic exam simulation for IT certification exams. We take pride in making our products easy

to use, effective and fun. Leaming is a big deal to us. We don'tjust want to create software -

we want to create software that rocks !

Again, congratulations ! We rvill be in touch with you shortly and hope that you to be a part of

the ucertify family very soon.

oircctor
on5

Head otice Allahabad: Opp Law Facultj of -4U, Chaitham lines.
Noida office: C-50, Sector 63 ncar NlahiIdra ]irsl Choice Ccntre.
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From: PRANAY PANDEY pranay 12058@gnindia drooacharya into
Subiecl: oller letter from Ldo learnrng

Date: 2 Jlne 2021 at 7i58 PM
To: tpo@gnindia dronacharya info

docusrgner and I have attached the link as well as screen
Link- httpsr//lido docusigner co/Requesrs/siBn?token=9'n-3lriz-upeAu6sBF6zp_krugyoghrTckGe_8xid6o3s

tr ,--i..r' O _ o
,- a . ,1!_ i irc&r'r!r4 rJ * r, tt

oate:01'lun-?1
l,lnme: Pran.y P.ndey
Em.r ld: topr.Byp.nd6y@gmail.com

Off€r / Appointment Letter

You will be on prob.tton for 90 Days during \vh,.h y@r p€rfoftEn € wilt be reviewed how€ver !!! are
expect€d !o cl€nr 6le On th€ lob IEining (OlT) in 2l dlys

a.) C,o6nexeme.'Watijrty oI EDpbymem
€ffectve, as oi 22-lun-21, Thls ofler of appointnenr is v.lid until O3-Jon-21fo.
he.r from ye! by 03-Jun-21 ,,e., Ule date on whj<fi v. idity of dl€ otrer exrrrcs,
dBll be Esr€d as wthdrawn.

b-) lrunediatr Posting and tutlle lraEtur

or @p€ns.r,on solety by virtle of sl]ch tranier,

3.5ahry

Your s:hry and otrpl bencfiE wrll b€ as elr or,r in S<hedlle I . hff(,ro.
exr month's s.lary,
aitered / chr.€ed

Dronac r U Of tutions
Gr.Jater ?fo

are pleased to m.i.i: ao off€. ol affointneflr to
in our organEnti@. Ths offer rakes efle.t From

!t/e conllrm offeri of Ii|R.56OOOO/- compnsnq of INR. !6qlOO/- and variabte
.ompore'lt d I oo you, the de,rajls of wh ich woujd bc r! H schedue 1 .

KP- a- c6

ll.rn& ^ - ,a 1, 4 -; "" ,,f1,,
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Oesiqr.tionr
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En1

Annu.' Vanabre G+ (t't

L YqJ will reaei!€ s.lary, lod all ottEr berpfits fonxng pad of yol]l rsnun€rabon 9e rubjEd ro, and
afte., deduction of tlx at solre rn a.cordanc! w(h apricable r.w.

4.faoti€€ for R€slgmtion / Temrinanon o, Ehptoym€nr

inc

t

Company all
, lite.artre,
dentai Infomanol
es5 affairs.

employmeor du€ to any twetve monttE
buyolr asest n.r f any .t Ul€ tjrne of

uld be recolered frch rh ful and frut

yourappoinrmcnr andr or ra sfer aM yo{r
j dte Company shnl be entrted to leraii

'), I
Dronach
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_ From: PRANAY PANDEy pranay. i 2O5e@gnindia dronacharya info
SubJect: Be: Ofler Conlirmation Saleslorce Adnrin

Oate: 8 June 2021 at 10:52 pM
To: Aanchal Rajput aanchal rajput@cioudanatogy com

Thank lou sincselv for offerint mean opportunitv to work at clou.l analos/ I appEciat€ the time and effoft spent by your reur tointeMewmeDd sieB

I'm Pleded to infomvouthat Ifeelthat this positjon is anucellentfir for me an.t r'm happy io accepr Thark yoD atain tor rhisoffer

Or o6/ir8/;2oir 9 
jo3 -:uq ru:rLn Rijln,l < rxi.hri r oj pur,rdoudarr:o&!,_crtr> rsorr

Dear Prana!,

Congratulationsll

This i-r with res!,ect to your application and lhe subsequent rounds of drscussions you had with us We are pleased to extendan offer lo ioin Cloud Anatogy Detars ot rhe ofler are grven below

As already discussed, yol, will be undcr a 2 year Bond, rn case you Breach the Bond Agreement then you are liable topay Rs 2,00'000 along wilh other benefits The hard copy oI the Bond Agreement wi1 b; given to you ;nce you join the

Oesignation

Date of Joining
Salesforce Admin

June 2021

6 Months

10K

3LPA
June 2021

10i30 a m

SectoF 63, Noida

Terms and Conditions
Documentalion Without Soft Copy of personaj Documents Offer Letter will not be given

1- All academic certificales I mark sheets
2- Adhaar Card, PAN Card I lf you don,t have, suggest you apply for this] Voter lD, Onving Llcense
3- Three Passpod size photos
asl company Experience Lo(er, Relieving Letler and last lhree months Salary Stips ( for experjence

ilanda(ory Documents cand date)

ItR hecutivc
USA: +r (415) 830-3899IN:(or741) -23o85s
Mobile +9r,9306408258

aLr .'i t,r, r.' .-);(j,, -2 C.j

Cloud Hnolo$9
Dron.-..1.,.-r.

2 t-, .-i't : , :,
"!6

s

lmportant Points :

1'The Company willconduct a tesl within 15 days, it is mandatory foryou to cl€ar this test to continue your employmeot
with Cloud Aoalogy
2- No Exam PreParation LeaYe will be given, Ieave on exam day can be aliowed only after submitting the exam schedute
with the HR Team.
3 AU lhclervcs $.ill lx'unraid.
4, lt js compulsory to relocate within 10 kms from company premtses,

It you agree with all the terms and conditions, give your confirmation within 12 hours.

For further queries/clarjfications feel free icr get beck lo us we look forward lo e orutually relvarding and long lerm career
association with you.
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r'$up

Aadhaar N 3e1058 3 3067

09t09/2021

Pradeep Kumar

GURUGRAM

Subject: - Offer Letter for Fixed Term Contract Assignment

Dear Associate : pradeep Kumar

Congratuiations on your new assignment wrth cl Staffing Services private Limited (GtsspL).

As.perour discusslons. we are pleased to offer you lhe posrtron of Associate-scM . ln lhrs regard. you wtlt e based atGUfUGRAM Location and you wrll be deputed-at our esleemeJcliurilino"rsteet and power Limited on Frxed TermConlract basts

The Details ol the offer ot Employmenl are given below & delails of compensatron structure rs mentroned rn Annexure A

Start date ofAssignment : 13/09/2021
End Date of Assignment : ,1210912022

Monthly CTC : 23333
Monthly NTH | 19258

As discussed, the broad terms of thts contract employment offer are set out hereinafter,

The formal letter ofAppointmenl will be issued at the time of yourjorning lhe Company
th the company shall come to an end as per the assignment end date mentioned
ISS's services agreemenl with the Client comes lo ai end whrchever rs earlrer.

Client 
employment wdh our Client during or aner your employment wrth GISSPL or the

. You are requested to submit the mandatory documents pnor to or at the time o, yourjointng, whrch wrll be
communicated by our branch spoc via SMS or email.
Your compensation package shall be as per the enclosed Annexure A.

Oate

Name

Location

erms and conditrons of your Flxed Term contractual Employment wrl be shared posl vournce of lhis ofter letter Thrs offel Letter rs valrd only t l you are rssued your 
"ppo,nirn"ni 

t"..,
Lrd-

Krndly send dupltcale copy of lhe ofrer Ietter duly acknoL!ledged and accepted wrthin 7 deys of (re srart dale. fartrng whrch lhe
oller shall sland wrthdrawn automalically

For Gl Staffing SerYlces Pvt. Ltd.

Authorized Signatory

A
Gr Staffrng Servrces Pvt Ltd J Found'ng Member of 'lndran Staffng Federatlon"

porate Ofiice World Trade Tower. Towet-B, Unit 503, 5th Floor ' Sector '16 Noida' Utlar Pr

91 ,120-45',0900 I Fa,- 91-12s. 4209775
adesh - 20130.1

Reorstered Offrce. F-103, Ashish Complex, [rayur Viha. Phase '1' Delhl -110091

Ct( U7491oDL2oogPTC 187065 lwebsite www.gigroup.co in I E-mailr enquiry.tn@grgroup com

Noida I Ahmedabad I Beogaluru I Chandigarh I Chennai I Gurugram I Hyderabad i Kolkata 
I

lrcnacha
27, t<P-',^

I Pune

itutions
lI, Gr ea'rer N.r,Ja-2 6

READ AND ACCEPTED
Name I pradeep Kumar



GreyOrange
www Sreyorangeconr

Grey orange lndia {P) Ltd.

Orient Best€ch Business Tower, NH-8

S€ctor 34, Gurutram - 122004, Haryana lndia

Tel: (+91) 124-421'1500, (+91) 124-392-6800, E ma il: con nect@g.eyora nge sg

R€gistered Office: 0-30, 1" Floor, Dayanand glock, Old Patpar8anj Road, Shakarpur

New Delhi- 110092

CIN No : U74140012014PTC268255

12-March-202L Ref: col / Po / zozl/G5/Pradyuman singh

subject: !91!3gglU!l!9M[ip

Dear Pradyuman,

We would like to congratulate you on being selected for the internship with Greyorange lndia Pvt' Ltd'

based at Gurgaon, Your trarnrng is scheduled to start w.e.f 17'h March 2O27 tor a period of 4 Months.

DurinB the tenure of the internship, you will be offered a stipend of INR 20,000 (fwenty fhousond

Rupees Only) pet month (isub./ect to o pplicoble tox deduction os per lT Act,1961).

Your internship will include tra in in8/orientation and focus primarily on learning and developing new

skills and gaining a deeper understanding of concepts through hands-on application of the knowledge

gathered so far,

You should report for your internship at the following address

Greyorange lndia Pvt. Ltd.

Orient Bestech Business Towers,

National Hi8hway - 8, Sector 34, Gurgaon - L22OO4

Congratulations !

We look forward to working with you

Yours sincerely,

6reyOrange lndia PW. Ltd.

Jol.,,/ C*,/
People Operations

(Authorized Signatory)

(Signature and date)
(Emp. Name)

D ons

Dran
27, KP.III, G

arya
reatel
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Doc lD 0db5a7bc4f8a5d91b7a41d951992657394d2c58e

I confirm & accept the above terms & conditions.



2o-Jan-2021
Chennai

Dear Pradyuman,

Greetings !!l

We are delighted to offer you an appointment as Software Engineer with

primary role as Full Stack DeveloPer in PREDIGLE INDIA Pvt. Ltd ("Company"),

lndia.

The compensation structure is enclosed for your reference as in (Annexure - l)

This offer is valid until 3 (three) calendar days from the date of this offer'

You will be on probation for the period of 6 (Six) months Upon completion of probatron

period, based on performance, you would be considered confirmed'
ihe s"re may however be extended or the contract of employment may be terminated,

if so, deemed necessary by the Management

Upon conflrmation, you will be able to terminate your employment with the Company by

giving 2 (two) month's notice to the Company and vice versa.

Your employment with the Company will be subject to strict adherence to the policies

and procedures of the Company and other terms and conditions as per the Employee

agreement (Annexure - ll)

We welcome you to join the Company and would be happy rf you can sign the duplicate

copy of this tetter in tofen of your acceptance of the otfer of employment with the

Company.

lf you have any question, please clarify from the undersigned'

With regards,

SOWMYA

HR @ PREDIGLE

D
p73n 2 r;h3:''ri f nst!+utions

27, KP-ilr, ',' -' '
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PREDIGLE lndia Pvt. Ltd.
Chennai

Email:
hr@oredloLe.com
contact@pred ole com

O PREoTcLE

105

OFFER LETTER

1



PRED GLE

PREDIGLE INdiA PW. Ltd.
Chennai
lndra

Email:
hr@orediq e com
contacl@oredta e.corn

2A-Jan-2021
Chennai

* The Components: can vary depending on the company and the way it would want to

structure the salary on yearly basis.

Performance lncentive: At Predigle, we strongly believe in High perFormance work

culture by rewarding "consistent" performers both on monetary front and career growth

aspects. Subject t; consistent performance of the individual in meeting the agreed

quality objectives and delivery commitment goals, one gets qualified for availing this

incentive.
*t Performance lncentive: To be paid upon completion of 1 (One) year based

on annual performance assessment.

Longevity Bonus: At Predlgle, we believe, Long term engaged employees give

companies crucial competitive advantage' including higher productivity Those are the

people who take pride in the company and feel their contributions are impactful

it is natural the company gives it back to such employees not only by creating career

groMh but also rewarding them with monetary beneflls'

Spot Recognition: At Predigle, we strongly believe, the Harder and smarter you work

foi something, the greater you witl teel when you achieve it Great things never come

out of comfort zones. Testing times in the projects shall expose one's strength

Such smart, innovative and quicker than expected project deliveries from the

employee's always calls for special attention from the management and deserves

timely and instant aPPreciation

Upon completion ol the probation Period, you will be immediately eligible for the

various instant recognition programs coined specifically to appreciate and applaud

excellence in performance in day to day work.

# Components t Monthly
(rNR)

Annual
(rNR)

1
15,000 1,80,000

2 Performance lncentive" 50,000

4 CTC (Cost to the ComPanY) 2,30,00 0
(Two Lakhs Thirty
Thousand ONLY)

Drrna nstitutions
P-III, i,' -t - , vr

O PREDIGLE
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2

306

Annexure - |

This offer is valid till 3 (three) calendar days from the date of offer'



20-Jan-2021
Chennai

Ann re-ll
EmploYment Aqleement

This Employment Agreement ("Agreement") is executed on [ ]

BETWEEN

PREDIGLE INDIA Pvt. Ltd., a company incorporated under the lcompanies Act, 2013]

(hereinatter referred to as the "Company", which expressron shall, unless lt be

repugnant to the context or meaning thereof, be deemed to mean and include its

successors and permitted assigns) of the FIRST PART;

AND

IPRADYUMAN SlNGHl, son/daughter of [ ] residing at

' , (hereinafter referred

as the "Employee" which expression shall unless it be repugnant or contrary to the

context thereoi, mean and include his/her heirs' legal representatives, successors and

permitted assigns) of the SECOND PART;

The Company and the Employee shall hereinafter be individually referred to as "Party"

and collectively referred to as.Parties"

WHEREAS

The Company is engaged in the business of lnformation and Technology sector

The Company recognizes that the Employee has the reqursite skill set to be employed

as a Software Engineer with primary role as Full Stack Developer'

On basis of the Employee's representations to the Company as set forth herein' the

Company wishes to retain the Employee's services and the Employee wishes to

provide such services to the Company

The Parties intend to record the terms of the engagement of the Company and the

Employee under this Agreement

NOW, THEREFORE, in consideration oF the mutu ements set

forrh in this Agreement, and For other good and va he sufficiency

of which is acinowledged by the Parties, the Parti lows:

itutions
27, (P-lIi, ., ..L-' rrorda-201305
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PREDIGLE lndia Pvt' Ltd'
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PRED GLE

PREDIGLE INdiA Pyt. Ltd.
Chennai
lndia

20-Jan-2021
Chennai

EMPLOYMENT:

The Company has employed the Employee to render services as described herein

from the Effective Date and the Parties hereby set forth the terms of the Employee's

employment.

The Employee represents and warrants to the Company that, as on the Effectrve Date:

(a) he is free to enter into employment with the Company without violation oF any third

party rights and that the employment with the Company shall not result in a violation of

any agreement or restrictive condition that he may have with any third party including

former employers; (b) he is not a party to any arrangement or agreement which will

compromise his ability to carry out the duties for the Company; and (c) all information

provided by the Employee in this Agreement is truthful and accurate; (d) he is

competent to enter into this Agreement and capable of performing the obligations

hereunder.

PLACE OF WORK:

The principal place of work from where the Employee shall perform services for the

Company will be the Company's offlces located in Chennai, lndia'

DUTIES AND OBLIGATIONS:

From the Effective Date, the following shall be the duhes and obligations of the

Employee:

The Employee agrees to devote his full time and attention to provide services and

perform such other duties as required by the Company

The Employee, shall at all times, be subject to and bound by the policies, rules and

regulations of the Company as may be in force from time to time or as may be brought

to his notice by the ComPanY.

The Employee shall not commit any act or misconduct, or commit any acts subversive

to the di;cipline of the Company, or otheMise misbehave in a manner that would be

conslrued as being in violation of the rules of the Company for the time being rn force'

The Employee agrees that during the term of his employment' he shall work

exclusivelyior thi Company and will not perform or undertake to perform any work for

any other'Person without the specific prior written permission of lhe Company for each

such instance of work.

Dron
27,

ustitutions
-z
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KP-lli, Greit er-

r

4

0r306

Email:
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contacl@prediole.com



PRED GLE

PREDIGLE India Pvt. Ltd.
Chennai
lnd a

@pred

Email:

20-Jan-2021
Chen nai
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The Employee shall have the power to sign contracts, deeds and documents proposed

to be executed by the Company, to represent the Company in dealings with the

Government and other authorities and to sign pleadings and applications required to be

filed in any legal proceedings by or against the Company, subject, however' to such

action havinglirsi oeen approved by the Board or in pursuance of a power of attorney

granted in fa-vour of the Employee by the Company ln the event the Company is held

ilable for any damage, loss, claim or action arising directly or indirectly Irom his action

in violation of this Clause, the Employee shall indemnify the Company, its

shareholders, omcers, directors, employees, and prolessional representatives to the

maximum extent permissible under Applicable law for the time being in force in lndia

REMUNERATION AND BENEFITS:

ln consideration of the duties and obligations, the Employee shall be entitled to the

remuneration and other employee benefits, both statutory as well as non-statutory' in

accordance with the Annexure The remuneration payable to the Employee will be

effective from the Effective Date and shall be reviewed on a periodic basis as the

Board may decide, and may be revised or maintained as determined by the Board

The Company shall reimburse all expenses actually and properly incurred by the

Employee in ine course oI business of the Company during the term of employment of

the Employee with the Company and in accordance with relevant Company policy (as

amended irom time to time by the ComPany in its sole and absolute discretion)' upon

freientation of appropriate documentation of such expenses at such time and in such

form and manner as the Company may prescribe

The Company shall deduct from all compensation or beneflts payable pursuant to this

Agreement such withholding and other taxes as are required by Applicable Law' any

OJOts oweO by the Employee to the Company and any deduction from remuneration to

which the Employee has previously signifled his consent in writing

The Employee shall not be entitled to any beneflts over and above what he is entitled

to undeitht Agreement and any statutory benefits accruing to him under Applicable

Law. The holidays and the leave entitlement of the Employee shall be governed by the

Company's policies as amended from time to time by the Company in its sole and

absolute discretion.



PREDIGLE

PREDIGLE lndia Pvt' Ltd.
Chennai

ctooreC ql

Email:

20-Jan-202'l
Chen nai

RECEIPT OF PAYMENTS AND BENEFITS FROM THIRD PARTIES:

for the amount received or the value of the benefit so obtained

solicit or attempt to influence any Person, employed or engaged by the

Company (whether as an employee consultant' advisor or distrrbutor or in any

other manner) to terminate or otherwise cease such employment or

engagement with the Company or become the employee of or directly or

indireitly offer services in any form or manner to himself or any other Person

which is a Competitor of the Company.

INTELLECTUAL PROPERTY RIGHTS:

TheEmployee'sobligationswithrespecttolntellectualPropertyshallbeassetforthin
the Confidentialily and Intellectual Property Assignment Agreement'

NON COMPETE AND NON SOLICIT:

The Employee covenants and agrees that during the course of his employment starting

from the Effective Date the Employee shall not:

carry on or participate (whether as a partner, shareholder, pnncipal, agent'

direitor, employee or consultant) in any business and/ or activity which is the

same as or substantially similar to the Business, including in the busrness of

any Competitor, other than through the Company;

render any services to a Competitor or enter into employment with any of the

Competitorst

solicit or influence or attempt to influence any client, customer or other Person

to direct its purchase ol the products and/or services of the company to itself

or any ComPetitor; and/or

Drcna I 'r stitutions-.i

@ PREDTGLE
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PREOIGLE lndia Pvt. Ltd.
Chenna
lndia

Email:
hr@prediole com
contacl@oledtole.com

20-Jan-2021
Chen nai

The Employee covenants and agrees that during the course of his employment starting

from the Effective Date the Employee shall not, directly or indirectly

attempt in any manner to contact any clienucustomer or solicit from any

clienvcustomer, except on behalf of the Company, business of the type carried
clienUcustomer of
ount of business
ight ProPose doing
tionshiP that the

Company has with any customer/client, whether or not the relationship

between the Company and such clienucustomer was originally established in

whole or in part through his efforts; or

employ or attempt to employ or assist anyone else to employ any person who

is in the employment of the Company, or was in the employment of the

Company at any time during the preceding 12 (twelve) months'

The Employee undertakes to ensure that all business opportunities known to him or

made known to him at any time, with respect to and/or connected with the Business

are referred to the ComPanY.

The Employee shall have executed a separate confldentiality and intellectual property

assignmeni agreement with the Company which sets forth the confidentrality

oblrgations of the Employee towards the Company'

CO N FID E N TIALITY:

REMEDIES:

Notwithstanding anything contained herein, the Emptoyee acknowledges that a breach

of any of the covenants ;ontained in this Agreement could result in irreparable injury to

the Company for which there might be no adequate remedy at law, and that' in the

event of such a breach or threat thereof, the Company shall be entitled to obtain

remedies avaitable under Applicable Law including but not limited to rnjunctive relief

through any court of competent jurisdiction. The injunctive remedies are cumulative

and aie in iddition to any other rights and remedies that the Company may have at law

or in equity.

Directcr

Dronac af ll !tticn9
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PRED GLE

PREDIGLE INdiA PVT, Ltd.
Chennai
lndia

20-Jan-2021
Chennai

TERMINATION:

This Agreement and the employment oF the Employee with the Company may be

terminited by the company, without Cause by giving the Employee 2 (two) months'

notice in writing or payment of 2 (two) months' salary in lieu of such notice'

It is clarified that upon termination of this Agreement, the Employee shall cease to be

an Employee of the Company. The management of the Company reserves the sole

right to extend the termination of this Agreement.

Upon termination of this Agreement, the Employee shall hand over all documents and

materials constituting the property of the Company, including any proprietary rights,

lntellectuat Property Rights and Confidentiat lnFormation, which may be in the

possession of the Employee at the time of termination of this Agreement'

Termination of this Agreement for any reason shall not entitle the Employee to any

compensation for loss of office under the Companies Act and he shall only be entrtled

to such dues as may be contractually or statutorily payable in terms of this Agreement

Subject to the other terms of thls Agreement upon cessation of this Agreement for any

reaion (either by of way termination by the Company or resignation by the Employee

or retirement of the Employee in accordance with Company policies), the Employee

shall cease to be an employee of the Company

MISCELLANEOUS:

This Agreement shall be interpreted in accordance with and governed by the laws of

lndia wlthout regard to any conflict of laws principles. All disputes arising out of or in

connection with this Agreement shatl be subject to the sole and exclusive jurisdiction of

the courts of Chennai.

The rights of each Party under this Agreement shall not be to the exclusion of the nghts

granted under Applicable Law but shall be in addition to such rights

necessary to give effect to the commercial intention of the Parties

Di
Dronac nstitutic.s
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PRED GLE

PREOIGLE lndia Pvt. Ltd.
Chennar
lnd a

Email:
hr@orediole.com
contact@p

20-Jan-2021
Chennai

No amendment or waiver of any of the provisions of this Agreement shall be effective
unless made in writing and signed both Parties.

This Agreement along with the Confidentiality and lntellectual Property Assignment
Agreement constrtutes the entire agreement between the Parties with respect to the

subject matter of this Agreement. This Agreement, supersedes all prior discussions
and agreements (whether oral or written, including all correspondence) if any, between

the Parties with respect to the subject matter of this Agreement.

Unless repugnant to the context, in this Agreement the expresslons menhoned below
shall have the meaning as follows:

"Act" means the Companies Acl, 2013, as amended from time to time, or with
reFerence to such sections as are notified and made applicable on the relevant date,

the Companies Act, 2013 or any other statutory amendment, re-enactment thereof;

"Affiliate" shall mean with respect to any Person, any company, corporation,

association or other entity, which, directly or indirectly, Controls, is controlled by or is
under common Control with, such Person:

"Agreement" includes the recitals and annexures to this management agreement and

any amendments made to this management agreement by the Parties in writing;

"Applicable Law" means any statute, law, regulation, ordinance, rule, judgment,

notification, order, decree, byelaw, permits, licenses, approvals, consents,

authorizations, government approvals, directives, guidelines, requirements or other
governmental restrictions, or any similar form of decision of, or determination by, or any

interpretation, policy or administration, having the force of law of any of the foregoing,

by any authority havrng jurisdiction over the matter in question, whether in effect as of

the Effective Date or thereafter;

"Articles of Association" or .Articles" means the articles of association of the

Company as amended from time to time;

"Board" means the board of directors of the Company;

"Business" shall mean the business of the Company;
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"Cause" means any of the following: (a) there has been a gross negligence and wilful

misconduct on the part of the Employee in the course of his/her employment with the

Company' (b) the Employee has engaged in fraud, embezzlement, theft' commission

of a felony, or dishonesty etc. in the course of hrs employment with the Company; (c)

the Employee has engaged in such behaviour materially detrimental to the interests of

the Company; (d) a material breach by the Employee of any of the terms and

conditions of this Agreement; (e) any unauthorised or negligent disclosure of

confldential information by the Employee, provided however any disclosure of

confidential information that are required to be made in ordinary course of busrness

shall not be deemed to be an un-authorized or negligent disclosure herein; or (f) the

Employee is charged wtth any felony or crime involving moral turpitude, fraud or

misrepresentation;

"Competitor" means (i) any Person who is, directly or indirectly, engaged in any

commercial activity which is the same as and/or substantially similar to the Business or

which competes with the Business ("Relevant Person"); andi or (ii) any Person in

Control of, Controlled by or under common Control with, the Relevant Person;

"Confidential lnformation" shall have the meaning ascribed to it in the Confidentiality

and lntellectual Property Assignment Agreement;

"Confidentiality and lntellectual Property Assignment Agreement" means the

agreement entered into between the Company and the Employee on which sets out

thi obligations owed by the Employee with respect to Confldential lnformation and

lntellectual Property;

"Control" as used with respect to any Person means the direct or indirect beneficial

ownership of or the right to vote in respect of, directly or indirectly, more than 50% of

the voting shares or securities ol a Person and/or the power to control the maiority of

the composition of the Board of directors of a Person and/or the power to create or

direct the management or policies of a Person by contract or otheMise or any or all of

the above;

"Effective Date" shall mean the date of appointment of the Employee of the

Company;

,,lntellectual Property,'shall have the meaning ascribed to it in the confldenliality and

lntellectual Property Assignment Agreement;
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"Person" means any natural person, limited or unlimited liability company, corporation,

partnership (whether limited or unlimited), proPrietorshrp, Hindu undivided family, trust,

union, association, government or any agency or political subdivision thereof or any

other entity that may be treated as a person under Applicable Law;

"Proprietary lnformation" means and includes, but is not limited to, information about

software programs, source or object code, algorithms, trade secrets, designs, know-

how, domain names, processes, data, ideas, techniques' works of authorship,

business and product development plans, customer lists, terms of compensation and

performance levels of Company employees, Company customers and other

information concerning the Company's actual or anticipated business, research or

development, prices and pricing structures, marketing and sales rnformation' product

lines and any information and materials relating thereto, or whrch is received in

confldence by or for the Company from any other person, whether or not it is in written

or permanent form.

"Relative" shall have the same meaning as defined under the Act;
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EmDlovee Acce nce of the Offer

I accept the aforesaid terms & conditions as captured in the Annexure-l & Annexure-ll
and this offer of employment.

I shall keep the contents of this document confidential

I shall strictly adhere to the policies and procedures of the Company

I will join on

Signature:

O PREoIGLE -12-

Name:

Date:

----..----.----''
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Dear Pranav Uniyal ,

Resume Number - 20893701

Based on our discussions with
you, we would like to inform you of our
intent to offer you the role of Project
Engineer which will be in Career Band TRB-II
of the organization.

The salary stack for this role is
detailed below. Do reach out to us
should you have any clarifications.
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COMPONENT
AMOUNT
(rNR)

Basic 11,670 \
HRA 5,835 \
Bonus 2,334
Wipro Benefits
Rlan (weP) 4,849

Total Fixed Cash 24,68|EL
r€naL I I (
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CONGRUEX ASIA.PACIFIC ttP

APPOINTMENT LETTER

Datet- 3lal2027

Dear Manish Kumar Sharma
Employee Code- CCAP11655
Kalupura, Kalupura, Jhajhar, Gautam Buddha Nagar, Uttar pradesh - 203203

This is with reference to offer letter accepted by you, Congruex Asia-Pacific LLP is pleased to appoint you on the position
of Engineer l. ln this position, you will be eligible to earn target annual consolidated salary of up to R5.335OOO/- (Rupees
Three takh ThirtyFive Thousand Onlyl (Total CTC) the detailed break up of which is set out in'Salary Annexure'of this
Appointment Letter. Please note that: the salary shall be subject to applrcable statutory deductions including but not
limited to tax deducted at source and /or social security contributions and/ or any other contractual deduction(s), if any.
Please note that your target total a nnual consolidated salary is comprised of two components:

Base Component: An amount of Rs. 275000/- out of the total CTC (i.e. Rs. 335OOO/-) will be paid to you in twelve
(12) equal installments on monthly basis; and

Variable Component: You will be eligible to receive up to Rs 60,000/- towards 'day shift allowance' a nd/or 'night
shift allowance'and the actual amount will be determined based on the actual number of 'day shifts'or'night
shifts'you work in a year.

Flexi Basket component: You will be eligible to opt for various allowance under the flexi basket, save additional
income tax as per the tax guidelines. You have the freedom to design and choose the components based on
your anticipated expenses.

It is hereby clarified that the number of day/night shifts that you will be required to work in a year will solely depend on
the business requirements of the Company, which may vary from time to time. Your appointment with the Company
will commence with effect from 3/75/2027.Your appointment is subject to the following terms and conditions:

1. You will be initially based at our Corporate Office location at Zone A, 12th Floor, Quark SEZ, plot A-40 A, lndustrial
Focal Point, Phase Vlll-B, sEZ, Mohali-160059, Punjab. lt may be noted that the Company reserves its right to
transfer / relocate you to other business locations in lndia and/ or overseas (whether existing at the time of your
appointment or which may be set up in future) depending on the business needs of the Company without any

oblrgation to pay you any additional compensation.

2. You will be on a probation period of 5 (six) months includlng 3 (three) months of extensive on the job training, On

satisfactory completion of the probation period, your services will be confirmed through a written communication.
ln case your performance is not found satlsfactory, then unless terminated, your probation period may be extended

Company. During the probation period, eithere

party may terminate this Appointment Letter by giving to the other rty 7 (seven) days'notice. lt is hereby clarified
that in case your probation period is extended by the Company, and ur performance is still not found satisfactory
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at the end ofthe extended probation period, the Company reserves its right to terminate your employment by grving
you 3 (three) months' notice or salary in lieu of notice. ln a scenario, wherein you do not wish to continue with your
employment with the Company after the expiry of the extended probation period, you shall also be oblrgated to
provide 3 (three) months' notice to the Company to terminate your employment with the Company.

3 During your service period in the Company, you will be governed by Company's Conduct and Discipline Rules., as

amended from time to trme.

4. You will be required to mark your attendance twice daily through Company's Biometric Attendance System both
while coming in and out of the office as well as sign in the register kept at the reception.

5. The Appointment Letter is being issued to you based on the information provided byyou in yourapplication (includingthe resume)

atthe timeof your interview and subsequent discussions. lt is contingent upon satlsfactory reference and bacGround check which

may be conducted at anytime during your employment /service period and may include verification ofyour application, materials,

education, and employment history etc. lf t transpires that you have made a false statement (or have not disclosed a material
fact) resulting in you being offered this apporntmen! the management of the Company may take such action (including

termination ofyours services immediately)as it deems frt at ts sole discretion.

6. Your employment is also contingent upon your ability to work for Company s interest without restrictions (i.e, restriction imposed

by any previous employer). You hereby represent and warrant that you have not made nor will make any contractual

commitments which would conflidwith the performance ofyourobligations under this Appointment Letter. ln case the Company

incurs any liabilityon account ofyou being in breach ofany contract or a8reement bywhich you are and/orwere bound, you shall

indemnifr/ the Company and/or its relevant oficers, employees and/or directors from and against any and all losses, ltabtlities,

claims, damages, costs and expenses, including reasonable legalfees and disbursements rn connection therewith.

7. lt may be noted that your remuneration and emoluments and any changes therein to be treated as personal and confldential by

YOu.

8. lt is hereby clarified that the Day ShiftAllowance and/orthe Night Shift Allowance payable to you shallnot be considered as 'salary'

or 'wages' or 'base salary' and will not be included for calculating any statutory, contractual or other entitlements, including but
not limited to provident fund, gratuity, leave encashment, etc.

9, You shall be responsible to notify to the Company regarding any changes in your personal information (including but not limited

to your address, email lD, change in marital status) provided by you to the Company as and when so required, within a period of
1 (one) week. Unless notlfied of any change, all notices, requests, demands and/or other communications requrred or permitted

to be given under this Appointment Letterandthe provisions contained herein shall be in writinB, in En8lish lan8uage and effective

upon delivery to the applicable party (whether by mail, fux, personal delivery or otherwise).

10. You will be required to arrange your own conveyance from your resrdence to the Office and back. However, you

shall be eligible to receive Night Shift Allowance (as specified in Salary Annexure of this Appointment Letter, as may

be revised from time to time), for each working business night, which will b aid to you, along with your monthly
compensation, only if you are required to work in the night shift

[,]:., :'.r------:I-:-:_
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11. You will be eltgible for Casual and Sick leaves, National and Festival holidays, Weekly offs, Maternity and other leaves

as per the Leave Policy of the Company. These leaves can be availed as per the conditions mentioned in the Leave

Policy. Your Casual leave/Sick leave stands lapsed if not used as on December 31" of the running year.

13. Your regular hours ofwork are prescribed in the Employee Handbook, which you can access on Company's self-service portal(ESS)

or from Human Resources department.

14. You will maintain good harmonious relations with your colleagues for a conducive, healthy, and friendly workrng environment in

the Company.

15. During your employment with the Company you will devote fully to the Company's work only and will not take any

employment/ assignment or accept any honorary position outside the Company for any consideration whatsoever,

in cash or in kind. You further acknowledge and agree that for One (1) year after the termination of your

employment with the Company (Restricted Period), you shall neither directly nor indirectly (whether in India or
elsewhere in the world), without the prior written consent of the Company which may or may not be granted,

compete, directly or indirectly with, or own, manage, operate, control or participate in or be connected with the

ownership, management, operation or control of any business that is similar to or in competition with the business

of the Company or any parent company of the Company.

16. During the Restricted Period, you shall further not, directly or indirectly, sohcit, encourage, or induce or attempt to

solicit, encourage, or induce (whether in lndia or elsewhere in the world), for your own account or as agent,

employee, officer, director, consultant, or shareholder or equity owner of any other person, entity or organization,

any {i) current employee, marketing agent, vendor, partner or consultant of the Company to termrnate her/his

employment, agency, contract or consultancy with the Company, or any person who was engaged as an employee,

marketing agent, vendor, partner or consultant of the Company at any time durinB the one (1) year period before

such solicitation; or (ii) current customer, client or account of the Company or any person who was a customer,

client or account of the Company at any time during the one (1) year period before such solicitation to reduce their

business with the Company or to become a client or customer of any other person, firm, or organizationj or (iii)
potentia I customer wlth whom the Company has had discussions or ne8otiations within one (1) year prior to your

termination of employment not to establish a relationship with the Company

17 ln the event of your being found non-performer, guilty of any misconduct as per the Conduct and Discipline rules

of the Company, inattention which shall include fraud, theft or negligence jn the discharge of Vour duties in the

conduct of the Company's business, or such misdemeanor whlch is likely to affect, or affects the Company's

reputation or any breach of the terms and conditions herein, the Company reserves its right to take suitable action

includrng termination of your services without notice
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12. Your absence from duty for a continuous period of 3 (three) days without prior informatron/approval of the
competent authority, will callfor appropriate disciplinary action.
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18. After successful completion of the probation period (referred above in this Appointment Letter), the prior written
notice required from you or the Company to terminate your employment shall be 3 (Three) months.
NotwithstandinB the period of notice mentioned herein, the Company may in its sole and absolute discretion
term inate your employment with immediate effect by paying to you a sum in lieu of the period of notice mentioned
herein (or, ifnotice has already been given, for the proportion ofthe notice period that remains). You shall have no

right to receive a payment in lieu of your notice period unless the Company exercises its discretion in this regard.

19. You agree that the Company may also direct you not to perform any duties for part or all of the notice periodj

require you to remain away from the Company's premises; require you to abstain from engaging in contact other
than social contact with any customers or employees of the Company. lt is hereby clarified that in such a scenario
you shall be entitled to receive your salary, as stated in this Appointment Letter. However, where required by the
Company, you agree to perform your duties diligently during the notice period and assist with handover and other
exit formalities,

21. You agree that you will notatanytimeduringthecontinuanceofyouremploymentorontermination/cessationof
your employment with the Company or any time thereafter, issue a ny statements regarding the Company, or publish

any article or statement or deliver any lecture or broadcast or make any communication (whether oral or written)

to the press including magazine publication, relating to the Company's products and services or about any matter
including but not lim ited to your em ployment with the Com pany and/ or any other matter with which the Company

may be concerned, without the prior written permission from the Company.

22. You will be required to maintain utmost secrecy in respect of project documents, commercial offer, design

documents, project cost & estimation, technology, software packages, license, Company's policies. Company's

patterns, trademark and human assets profile etc, You agree that the Company shall be the sole owner of all the
confidential information and all patents, patent riBhts, copyrights, trade secret rights, trademarks rights and other
rights (including, wlthout limitation, intellectual property ri8hts) anywhere in the world in this connection. You agree

to hold in confidence and not to directly or indirectly use or disclose, either during or after termination of your

employment with the Company, any confidential information which you have obtained or created during the period

of your employment, whether or not during working hours, except to the extent authorized by the Company or until

such confidential information becomes/is publicly available information generally known to the public at large. You

agree not to make copies of such confidential information except as expressly authorized by the Company in writing,

You hereby assign to the Company all rights, title and interest that you may have or acquire in such confidential

information. Upon termination of employment or at the request of the Company, whichever is earlier, you agree

and acknowledge that you will fully cooperate and not assert any lien against the confidential information and will

return or deliver to the Company all tangible forms of such confidential information in your possession or control,
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20. During vour employment with the Company, you will be given access to Company's confidential information. You

agree that you shall not disclose, divulge in any manner whatsoever or make public or use the confidential
information for any purposes other than that required for performing the services under this Appointment Letter.
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including but not limited to drawinBs, specrfications, informatron, documents, records devices/ project documents,

models or any other material and copies or reproductions thereof.

23. AnyoftheCompany'stechnicalorotherimportantprofessionalinformationorconfidential information which might

have come into your possession during the continuance of your employment / service wrth the Company, upon

cessation of your employment with the Company, shall not be disclosed, divulged or made public by you. All notes,

memoranda, records, writings and designs of the Company or made or received by you relating to Company's

business shall be and remain the property of the Company and shall be handed over by you without retalning any

copies to the Company, from time to time on demand, and in any event, upon the termination of this Appointment

Letter.

24. You will not tamper with computer source documents and indulge in hacking with office computer system, or office

communication device, using password of another person, cheating, using computer resources, publishing private

images of others, acts of cyber terrorism, publishing information which is obscene in electronic form and is liable to

be prosecuted under the lnformation Technology Act, 2000 ("lT Act").

25. Also, you will not indulge in any activity listed as Cyber Crime (as defined under the lT Act) including but not limited

to unsolicited sending of bulk emails, phishing scams and information warfare, propagation of illegal obscene or

offensive content, internal fraud, identrty theft and offences committed with a crimina I motive to intentionally harm

the reputation ol the Company or cause financial loss to the Company directly or indlrectly using modern

telecommunication networks such as internet, chartrooms, emails or mobrle phones. All these activities come under

the preview of cybercrime. Legal and strict actrons (including termrnation of your service) will be taken by the

company if you are found guilty for these offences.

26. ln accordance with the prevailing data protection laws in force on the date of your joininB the Company and/or as

amended from time to time thereafter, you consent to the company for collecting, holdinB, recording, processing,

using, disclosing, sharing and transferring to third parties and associate com panies (whether within lndia or outside),

personal data such as residence address, telephone number, photograph, educational qualification, details of

relatives, all employment related and compensation related information, government issued identification and

related information ("Personal Data") and any sensitive personal data or information j.e, passwords, financial

information, physical / mental health condition, medical records or biometric information ("SPDI"), relating to you

held either electronically or manually, and or collected during the course of your em ployment or at the time of your

appointment, for the purpose of the Company's administration and management of its employees, its business and

for compliance with applicable procedures, laws and regulations. Further, all Personal Data and SPDl collected/

provided by you at the time of your appointment/ dunng the course of your employment wjth the Com pany, will be

handled in accordance with the Company's internal policy in this regard. Further, you agree to provide to the

company any change in your Personal Data and/or SPDI within a period of 1 (one) week to the company

27. The execution of this Apporntment Letter by you constit utes your express co nt to the Com pany inter olio holdinl
Data for its business purposes inrecording, processing, using, dtsclosing, and/or transferring the Persona
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compliance with the applicable law. You consent to transfer, disclosure and sharing of spDl by the company, with
any of the affiriates of the company and/or any third party for the purpose of compriance, risk management,
operational purposes, administration and management of the business of the company, and/or as may be needed
from time to subject to applicable compliance. You hereby agree that the spDt may be shared, without your prior
consent, with Eovernment agencies mandated under the law to obtain information for the purpose of verification
of identity, or for prevention, detection, investigation including cyber incidents, prosecution, and punishment of
offences. The Company may also, disclose your SPDl to any third party pursuant to an order under the law in force,
for instance, when responding to summons or similar legal process, to protect against fraud and to otherwise co-
operate with law enforcement or regulatory authorittes.

2S subject to applicable law, the company may, at its sole discretion, transfer spDl to any other body corporate (as
defined under the lT Act) or a person in lndia, or located in any other country, that ensures at least the same level
of data protection that is adhered to by the Company as provided herein.

29 You hereby acknowledge and agree that you shallat all times be liable and responsible for any act or omission which
constitutes a breach of this Appointment Letter whether directly or indirectly, where such act or omission is wholly
unauthorized and goes beyond the scope of your employment terms with the company. you further undertake that
you shall hold harmless and indemnify the Company as well as its officers/directors from and against any third-party
claims and/or losses sustained by the company as well as its officers/dlrectors due to fraudulent acts and acts of
wrllful misconduct or criminal acts by you,

30 without obtaining written permission from the company, you will not accept any present, commission or any sort
of gratification in cash or kind from any person, party, firm or body corporate or any entity {whether registered or
not) or any entity having dealin8s with the Company.

31. You shall retire on the attainment of the age of 65 (sixty-five) years unless specially required by the company in
writing to continue in employment beyond this age.

32 This Appointment Letter supersedes any prior or subsrsting agreement, correspondence or arrangement, including
but not limited to any service agreement or contract of employment (oral or otherwise), made between the
Company and you in relation to your employment and any such agreement(s) shall be deemed to have been
terminated by mutual consent with effect from the Effective Date.

33 Variations to this Appointment Lettershall be rn writing and may be made only with the agreement of the parties
and shall not be effective until signed

34. NorightsorliabilitiesunderthisAppointmentLettershall beassignedbyanyofthepartieswithoutthepriorwritten
consent of the other party save and except that the Company shall have the liberty and entitlement to assign this
Appointment Letter to any of its affiliates or subsidraries and/or as a result of any restructuring, amalgamation
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35 During your employment and at any time thereafter, you shall reasonably cooperate (i) in the defense of any tegal

matter involving any matter that arose during your employment with the Companyi and (ii) with all governmental
authorities on matters pertaining to any investigation, liti8ation or administrative proceeding pertaining to the
Company and/or its affiliates. For the co-operation provided by you after termination of your employment, the
Company shall reimburse any reasonable out-of-pocket expenses incurred by you in connection with any such
cooperation and assistance; provided, that such reimbursement and compensation shall not be made in the event
that such matters requiring cooperation involve allegations of (a) negli8ent and/or willful misconduct in the
performance of your duties or (b) your dishonesty and/or fraud,

36 On the termination ofyour employment with the Company for whatever reason you shall

a) On or before the final day of your employment deliver to the Company you will hand over all the Company s
assets, or other documents or property of the Company including but not limited to documents, stationery, l.D
cards, business cards, laptop to the H.R Department.

b) Refrain from using confidentral information obtained during employment with the Company for personal
advantage or in any manner to disadvantage the Company or its customers/clients.

c) Refrain from using confidentral information regarding customers/clients or Company's business to entice
customer/clients away from the Company; and

d) Sign and provide all such documerits and/or agreements as may be necessary for the performance of discharge
of his obligations under this Agreement and/or as may be necessary for the business interest of the Company.

e) You will not resort to illegal strikes, illegal demonstrations, Bo slows or any other unlaMul disrup ve activities
which are harmful to the Company's interest.

37. lntheeventofanyfinancial recovery to be made from you, the Company shall be entitled to offset payment of any
prorated allowance advances and/ or loans against any salary due and to withhold amounts that may be required
by the relevant authoritres and/ or under applicable laws. These repayment obligations will not be waived off
without written communication by the Company. Without prejudice to any other right available under applicable
law the Company reserves the riSht to make reasonable deductions from your full and final salary payment or any
other amount(s) due to you in the event you fail to return any or all the property of the Company which is used by

and/or is in your possession or returned in a damaged state other than due to normal wear and tear.

38. Anyandall claims, disputes, q uestions or controvers ies involvinBthe parties and a rising out of or in connection with,
or relating to this Appointment Letter, shall be subject to the non-exclusive jurisdiction of the Court in Mohali. This
jurisdiction shall extend to the resolution of any claims, disputes, questions, and controversies.

39. You shall, in addition to the terms and conditions of employment specifically stated herein, also be governed by the
terms of handbook, internal policies, rules, regulations and such other practices, systems, procedures includrng but
not limited to prevention of sexual harassment policy, data protection policy, internet and e-mail policy and anti-

corruption and bribery policy of the Company in force and the amendments there in, as and when the same are

implemented in the Company from time to time. ln the event of any conflict between the terms and conditions of
employment and the policies, the specific terms of this Agreement shall p vail
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40, You hereby agree to avoid any relationship or activity that might impair, or even appear to impair, your ability to
make objective and fair decisions when performing your jobs. At times, you may be faced with situations in which

business actjons taken on behalf of the Company may conflict with your own personal interests. lt is hereby clarified
that the Company's property, information or business opportunities may not be used for personal gain.

Conflicts of interest could arise without limitatton in the following circumstances

. Being employed by, or actinB as a consultant to, a competitor or potential competitor, supplier or contractor,
regardless of the nature of the employment, while employed with the Company,

. Hiring or supervising famlly members or closely related persons.

. Serving as a board member for an outside commercial company or organization, (which is a competitor or
potential competitor of the Company).

. Owning or having a substantial interest in a competitor, supplier or contractor.

. Accepting gifts, discounts, favors or services from a customer/potential customer, competitor or supplier,
unless equally available to all Company employees.

We welcome you to our organization and look forward to a fruitful relationship

Sincerely,

For Congruex Asia-Pacific LLP,

Shashank Goyal
Director, Human Resources
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Salarv Annexure

The salary structure is very competitive and rewards high and quality performance

Taxation will be governed by the lncome Tax rules, company will deduct tax at source as per income tax guidelines.

r Flexi Basket Component(s) - This offers you to design your compensation with flexibility within the defined

framework one time in a financial year. The maximum amount for each component is fixed, however, you can choose

to keep or remove the components per your tax plan, which willthen be added under'Special allowance'.

'Employer's Contribution to Provident Fund - This will not be paid to you in cash a will be directly deposited into

your PF account with the Employees Provident Fund Department

rector
D-^- 1.- t: 

^ 
_:..

Name Manish Kumar Sharma

Title Engineer I

CCAP ID

Tier Level

Basrc Salary { 13,750 t 165 000

1

House Rent Allowance < 4,125

Statutory Bonus t 1,500 { 18,000

Special Allowance < 1 ,542 { '18,500

Flexi Basket Component(s)r { 200 { 2,400

Employers' Contribution to Provident Fund2

Variable Component Night Shitt Allowance3

t 1,800

Up to {60 000

{ 21 ,600

Variable Component Day Shift Allowancea

Employees' Contribution to Provident Fund

{ 200 { 2,400Professional Tax

{60Labor Welfare Fund {5

Children Education Allowance { 200 < 2,400

Si

S
G

tid

ccaP11655

{ 49,500

t 21,600

Per Annum (lNR)

{ 1,800

Per Annum (lNR)
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3 Night Shift Allowance - Rs.500/' (Five hundred rupees only) for each full working business night, and will be paid to

you, only if you are required to work in the night shift.

a Day Shift Allowance - Rs.150/. (One hundred and fifty) provided for each full working business day shift.

5 CfC - Total CTC payable to you will vary based on Variable Components earned in a year.

DECLARATION

Slo,D/o,w/o have carefully read and understood

the terms and conditjons ofmyAppointment Letter dated and agree to abide by the same, Also, I agree to abide by

allthe above-mentioned Terms and C-onditions of employment ofthe company as well as those framed or altered from time to time

in future.

Place Signature with date

Please submit duplicate copy ofthe Appointment Letter after initiating (including allthe pages of above terms and

conditions of em ployment of the Company)

Sincerely,

For Congruex Asia-Pacific LLP,

Shashank Goyal
Director, Human Resource

'!acoN,I ASIA.P

Drona Di
ch
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Si

S
G

tid

27, KP .Ir

J9
t, G



From: PRAKASH POKHBEL prakash.pokhrell gg8@gmail com
Subiect: Fwd: OFFER LEffER

Date: 3 May 2021 al5i44 PM
To: tpo@gnindia.dronacharya info

With Regards,

Manchu Unni

Asst.General Manager

This has reference to the discussion had with you. We are pleased to
offer you employment as GET -Service with total gross saliry of Rs.
15ooo -per Month.

You have to join on or before r5th May zozr. Detailed appointment
letter will b-e issued to you on joining. Kindly bring one pissport size
photographs, Aadhar Card, Pan Card and all your
testimonials certificates of educational qualifications on the date of

--------- Forwarded message ---------
Fromi Manchu Unni <llrirlot)fl i).lt;...nr>
Date: Mon,3 May 202r, 15:57
Subject: OFFER LETTER
To: <plrrlir.sir.rlokhn l-tqqgt-i gnr4r l,f0r) r >
Cc: < li.I tqllnn-krl.x/,n1i t rr-.tp Dlj.qt !t.! >, <11!r ir!l,i(.tur{qprrLg,)Irt>, ANISH NAIR < Llr,, t> Lrr lr1'1itr i:cr.r,ll,>

Dear Mr. OM Prakash,

Jommg.

Kindly confirm your acceptance of this offer and your date of joining.

Wishing you long lasting association with PMl.

Drcnacha
Directcr

rya €roup c
27, t<P-rli, cred rer I'i o tJ

1S
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Plot No.26 | lndustrialArea I Dharuhera I Haryana. 1231061 lndia I

(M): +91 8814800443 (L)819990s7s8

hr:@fstonpmi,com

Drr:elcha rya "'^'!3-
27, tlP-Iil. r'rc:'. il., la' U



From: rashmi tyagl rashmityagiS4o@gmail.com
Subiecl: FwdrWelcome to NllT::STH.SCS-DB- 14-Sep-21 Skill Building Program

Dste: 15 September 2021 at 5i12 P[,4

To: lpo@gnindia.dronacharya.info

---------- Forwarded message --------
From: Shivam Mehrotra <Si:r ii rr ll,t; , rlr'r1i,.riil...iir >

Date: Sat, Sep 11, 2021,4:06 PM
Subjectr Welcome to NIIT::STH.sCS.DB.t4-Sep-2r Skill Building Program
To:

Dear Candidate,

Greetingsl!l

We are happy to xrnouDce that you have been shortlist for the profile oi SCS for WIPRO. We are starting *ith the
traini gofyourbatch. Please note belo\r nrentioned details:

Batch Start: r4th Sep_3991

Batch End: loth Oct 2()21

OnboaldinB Date: 25th Oct 2o:r1

Modc of training: Virtual tlaini g throug for Busincss

Internet Connectir4ty Rcquircment - Minimum 
"oluBPS 

Do*'nload and upload spced

This is a once in a lifetime opportunity for you to open the doors to a successful career with a global brand rn HR
Consultin8 and Outsourcing, Wipro.

I f
fOfmS 

"rO 
share the soft copy for the same along with the list ol documents. Terms and Condition is

mandatory document to share.

Note: AIIC didates need.to se,.n d tho coonnen co,t a-afAIUhp
docutnents mentioned in the list o,lon the att hed ortns

h

ba lz& -Scp - e{ o6;-gap rn)-p-o st tiu c! on STIIdocs

We hope you have a co fo able and o Breal truining experience with NIIT.

Wishing lou oll the eety best!

Please sharc the occeptance bJ rcplling lo lhis email.

For any da!!b!s, Dlease el frec to co (Please call in n 12pm to 8pm)

Note - If we do not rcceived your documents latest by 12th Sep-21 o6:oopm then your offer will oked

irom 14-Sep-21

i.-lI Utifi 91l:4''r' 1'

?o130(;

,\lso please put your ptofile name as vour nalne belbre joining tLle group
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Regards

Shiuarlr Mehtoba

ASSISl'All1' \,L\1.'^ ̂TAGER - LDO I \\iork: +91-971-118-6984

NIIT Liuiited,Lidia I CORPORA.TE LEARNING GRO UP trT flr-.niit.cour

Eacrboak I Linked In lTwitter lBlog I

cot{sENT ronM

t hiw rcid ind u&dgrtood th. Iob d€!.ripdor ihittd rlith mG o, rnY pro{i€ iJd r}o'vc
tarrrr & €fidltbnr. I .m hd€toiti rliartx mY eo1rsrnt th.t I sill docst! to Ula soil
ar.ltn d to,n b*lda oobd*dilts

Drcnach 74,'-
27, KP-lti, at,

&l5DQrr- ( pFoLl (st p.ndl
PEg Tni. a, Errid o16 llE rt l!, 

'.6ir.ridld.r?,,.rfo',tilrE 
hd.&.wlllb.dlredtultd

lmFloyfielr rr r !rd!., ol :'15 IAA bald 6n lljar.iihrl ,aFd€6ai 6l rha r.tfi-a

Aa$EtrI! 6{lt6 h 6rdu.r,on
r,o pcldll bdr4l tgrdd$.r u{l t .rdu&d lroi lr.hl6I I . l.It lol lr rry r..lstB lt
h|nd nrkE b.alfrarC tr.fbtlon)
oolt {trll.Ect -'.1 l$cA ,r!d.ft, aG .lit&|. rd 4e1t 16l thil paoa!

r4&l!rt

1a lr{.ntr€ (Rr75oGI} Fi, *i.t trdtn rt. dtt ol iqoinS WPRO

T6atinS Eru b. lodBt d ty l{II OsaqXi U.tJ.laddd. [s|(tFI/ trt
IIAII{6,/TDOWGood. M.ril
Tr.itin{ durstion -15dq!rD ii Dll!ib.$ do;rdt )!u!c hir.d a.*},I,!t{', rrx t
hol, D.. .lr ltrlotr to sr(l
Tt* rnnira ir lfti ld jrahdtd .adttta
lI .!t&d.3 h6! haG ! ht.r.l6El lryaoP .nd . ll$lc hiffid aonearjoo eith
6initr6 15 ,o 20 frlrB5 rFd-
i|' no.od r! b. grorrH dltllt onflifi{ p!.iod
xo b.{E .do1,ld dr'.ra $. tftrntn{ pE dd

floltti,ld 5h.h .1 ,€r b{rllE!. r.sr.ul..lq'n Ihl

wo.i&a Ey e I4$.o

All &6dmi. doculEni! - . d.b.$ !.601 , P.n 6rd ! ltd Adhtt .ard

sNr{E - rlEd.l r* 00 [on,J&t ti. dloF{(lrhtl6.! dftr* lt lmo
,tA & crC@t{. dtEi Fr, E! ra9ltn !o /.to.t td qffi!.of.t a,ICnart,tqdlEEntt

t! dE d wlttr *irEr..t r4lld BErt 6i int (..!FJtr lt8g.d rii.dfta lortH.P)
lrpbfas ara i. t!f,al tD 3te. tldr ft! |,r tn lrlon Oac$ttat ad h s.5
k d to tBd9lhr, drEl
Ifigbn .rl|lddE h f,cvotlll.d6E &i.rart fdtda lxtl tnt{.diu. oa$rf<,

l{ l,riE.. ftrrt rLh ln tthE te. or .I !r*l.d rdi. }6.xloii
t1| E&E!t ,.a E{elrtd to $rl o. rh! @t$t.nv FruEEd

'rbea.&E 
.r $nFo. lvortirl dr Ftuitc ticl*l.r ! no{

lilrlrll ltl' Ird Ctd!!.

r\r 1id a

Od,i 
'r(l 

or CltNl{&



D'ITT -

SISIAIUf,f .

AH - Personal
lnform...ted.pdf

Background
Verific. rs.docx

Document reqd
At NIIT,XLSX

CAN, form-
print.pdf



From: PFAVEEN SHEEL praveensheelg&3@gmail com
Subiect: Fwd. OFFER LETTER

Dale: 3 May 2021 at 7:25 PM
To: tpo@gnindia dronacharya.info

With Regards,

Manchu Unni

Asst.General Manager

---------- Forwarded message ---------
From: PRAVEEN SHEEL <p:J\ r'r.r.l)(0lrtJ43i,.!jnr.ri1.(iru>
DaLe: Mon, 3 May, 2o2L,7t23pfir
Subject: Fwd: OFFER I,ETTER
To: <l)ra\'t:qu.lti?!71i1glt lt:o.trrtir,ii.,r.jrli)>

---------- Forwarded message --------
Fromr Malchu Unni <lrr(r_lo.tort)n)i !ortr>
Date: Mon, 3 May, 2o2r, 4:or pm
Subject: OFFER LEITER
To: < D:! yq:tr.s h td 9t'+:t@t t&l[. i]u: >
Cc: <Lir!lltan.krlra(.i)ii)lonl)rni !_ir)-rir >, <l iJ).i(pl.rl t,,lolor rpr n r. L,rtn >, ANISH NAIR <h! i,.p-tj.tjSrBr'b.,t.c,,,,,>

Dear Mr. Praveen Sheel,

This has reference to the discussion had with you. We are pleased to
offer you employment as GET -Service with total gross sal;ry of Rs.
15ooo -per Month.

You have to join on or before r5th May 2021. Detailed appointment
letter will be issued to you on joining. Kindly bring one passpoft size
photographs, Aadhar Card, Pan Card and all your
testimonials certificates of educational qualifications on the date of
joining.

Kindly confirm your acceptance of this offer and your date of joining.

Wishing you long lasting association with P

r

DTO
nstitutions
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Grou
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Plot No. 26 | lndustrial Area I Dharuhera I Haryana' 1231061 lndia I

(M): +91 8814800443 (L)819990s7s8

Ia:@folonwti,com

s27, KP.II l, Grea ter lii)i i)- iJ6



\tr. Rir[llrh Ilislrr':r
l)ronn.hui l;l t'olltgt ol lingilttling
( iurg:ron

\\rilh relatcrlf( to )()ur Jpfiicntior dirla(l :5rr'I)ec:rl:(l nJ tlle subscqrrenl lntrrvitw totr ht \\illr
rr\, !\,{ l}iyr nlsxsur,- iri ifloir]ti)rS )'ou irs l C[,]'- Str!i(( 11 {ruf Dharul]erll planl on or behlc
nl" l'cb l0l l.

Jir. l.nns arnd (lrillliot! oflorrr irpfointnrenl rvill be *s followsl

1) Yeu r{ilt bc paid w th a rcm uneralion in terms oF monthly /annual cosl to the companY at detaiiec

ir1 the Anncxure, dnd the 5ame is subjected to periodical revlews,nd revislons

:) Yo! \,!ill be on probatlon for a minimurn period of (6) Six mooths You maY be coni;rmei ot
(ompletion of six months subiect to ygur satisfactory performance ouring probation and ahcr

confirmation, your services are lerminable by Slving one rnonth's notice or one rnonth'5 giosr

salary in Lieu thereof on either side.

During the course of your employment, you wtll perform yourself efficientlY, honeslly fa Ihi!liy

and to the besr of your abilitY, and shall devote your whole time and atlention to promofe llit'

interests of the company and generailY carry out dlties and work as assigned to you from t me 1o

rime !nd shall be aod comply with all lhe law4ul orders and directioos Siven to you by thc of{icer5

of the company.

or oth

any whi

your emPloyment with the ComPant/

b, Any knowledBe relatlng to manufacruring formulae and

sccret Process alld ,nY knowledg€ relating to the structur

used by the ComPanYl

knowled8e reiat ng to the source of supply of any

or be

the Company I goods andanY special or secret knowled8e

aforesaid goods;

ELECTRO MOBILITY SOLUTIONS PRIYATE
Om(e : BB I l.ll florri. Crcarcr Ktiltsh Erchlr' II. \e""

! Plol No. 
T(r. 

indusrriil Anja- Dhiruh.rx, Rc\l':lri,

Tel- :01I - 1.'5?6r'16 | wut'.lirtonpmi c:om l in

lio. Ut5l00DLl0l t PTCI l9lqq I CSTIN :06AA E( J{l1:l

Scanned by CamScanner
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;ce of the CornPanY

11) You our whole time and altentror and abilit e5' to the 
db:;Iffirt:nt;:H':l il:

" 
':; 

ornprni hr"rnestlv and frirhl'rlry c'rrrv oJt u l law

co$ ''e" "t vi;i';':t;' ii" Jo.notn' 
'r'"rt 

be cnrltled lr its absolt'te discretion to

cn.ro8e yorrr designalion'

rlilullY,

AiaY Joshi

General Ma r - Afler Sales & Sevice

ns

131 'iou wlll allide lly th€ sta{f rules and regulations applicable to you which are ln force for the tirni

bern8 or n'dy D( fr"l.1rd t'om !r:rrc to t'rrt

Eeoulne.

lett€r dulY 5iIned bY Y0u

Scanned by CamScanner



Name Of Employee

Designation

Annexurql

Mr. Rishabh Mishra

GET

MONTHTY

15 000

YEARLY

180 000

CONVEYENCE

Cash in Hand 13,443

NOTE:

INCOME TAXIIAX DEDUCIION AT S0URCE shall be deducted as per the I

Govemment of lndia.

Drcna
27, i"P-I

EARNINGS MONTHLY YEARLY DEOUCTIONS

5A5[, 11 ,517 1 38,204

41,796

I."!ED CAL

8ON US

ESI 4s0 5,400

1382 16,584 1 'lQ)

50 600 25

TOTAL CTC 16,882 202,584 1,557

Scanned by CamScanner

rtions

Deparlment Service

3,483

PF



From: BISHABH'12224 rishabh.12224@gnrndia dronacharya.info
Subiect: Ret ExpertLancing Otler for 6 mont-hs lnternshipl Bishabh Mishra- Palenl Besearch Associale Trainee -Business

Operations
Date: 15 January 2021 at 11:42 P[.il

Toi Monika I Expertlancing Mahuia@expedancing.com
Cc: lpo@gnindia.dronacharya inlo

oD ol,/i4l202r r1r39 ANI tr{oDiliIl I lirpertlanr:ing <nlahrrja(q'e)ipeltldncilrS cont> wrote

Hi Rishabh,

WearepleasedtoinformyouthatyouhavebeenselectedForthepositionoF'.PatentResearch
Associate - Trainee - Business Operations " at ExpertLancing Research Services'

We truly believe that, we at ExpertLancing Research can offer you a great learninq environment and

extraordinary growth opportunities

pFA the INTERNSHIP OFFER LETIER attached to this email. Please reply & confjrm the safe receipt of

the attachment.

Prease frnd below the details o{ your jorn;n9:

Date: 18th January 2021

Dayr Monday

Timing: 10:30 hours

Please send us the acknowledgment of this mail for a closure' This offer is valid for 2 days

from the date of issue.

Post your acceptance we will share the other cletails regarding joining Also Please be informed that

the paper copy oF letter wil! be issued to you post ioining on DO), that is 18th ]an 2021'

We are glad to welcome you to our company and hope that you will give your best

Feel lree to connect if you have any querles.

Best regards,
14o n ika

l"lonika Ahula - Manaqer - Human Reso!rces

Expertlancinq IP I India: +91 971 703 6177

!!qb!ja@exPe-rtlancing'9om I www.expertlancing,com

Drar-rc stitrJtions
27, liP-lil, creater Ncida- I0.r

Dear Sir/Madam
ihank you for giving me the opportunity to work in 'Expertlancing' as 'Patent Research Associate'.

Here I am confirming my joining from Monday(18/01/2021)

Thanking you
Sincerely



confidentiality Note: This electronic message may contain privileged, confidentia{ and copyright

protected information. This email and any attachments are for the exclusive and confidential use oF

the intended recipient. If you have received this e-mail by mistake, please immediately notify the

sender and delete this e-mail and all its attachments

Dronacha
i27, KP-ill, Giebt€r tJoida-2013

ns



From:
Sent:
To:
Cc:

TPO

Campus NCR - Nextcen Ventures <campus n c r@ nextg enventu res in>

Tuesday, February 23, 2021 1:00 PM

tpo @ 9 n ind ia.d ronacharya. info
Kaushik Paul - NextGen Ventures; Track indira@nextgenventures.in; Nextcen

Ventures - lndranath Mitra; operations@nextgenventures in

[Nextcen Ventures] - Recruitment Result - Smartbridge Trading Solutions -

Eogg/2021 Batch - DGI

Nextcen - Setected Candidate List - Sma( Bridge - 2021 Batch.pdf

Subject:

Attachments:

Categories: Red Category, Green Category

Please refer to the attached PDF document for the list of the selected candidates

nlsCLAl14ER I l'IgXTGEN VENTURES

NEXTG EN VENTURES does not commit or Suarantee any job to any candidate of the institute while performing its

responsibilities within the scope of the work rn this initiative.

The Frnal recruitment will be carried out through by the corporate depending / matchinE with their satisfaction &

expectation with the candidate

NEXTGEN VENTURES (at any stage) in no way will influence/interfere or play any role in the recruitment / selection

process of the corporate/employer.
NEXTG EN VENTURES does not COmmit any vacancy in anY form from any particular company or organization under this

initiative.
The selected candidates will not have to pay any fees or amount to anY party concerned in thls recruitment drive

lf a candidate is offered from this recruitment drive under this initiative (also when the candidates accepts the offer),

the candidate will not be entitled to appear for anY other recrultment process as organized by NEXTGEN VENTURES in

terms of PLACEMENT (CAMPUS) SUPPORT lNlTlATlVE.

NEXTGEN VENTURES will not be responsible for any change made by the recruiting orSanization in terms of recruitment

offer or joining status at a later stage

Allthe information in the Recruitment Process lnvitation (RPl) letter above is based on the communication & approval

or lhe work ag reementbetweenthecorporate&NEXTGENVENTUREStfrequired,theinstitutecanverifywith
N EXTGEN VENTURES all supporttng documents/communicalion, before participatinB in the recruitment drive as

mentioned above. ln case of any si]ch intention of verification, the institute h

person to NEXTGEN VENTURES nearest office to verrfY the same As per our p

docu ments/com mu n icat ion to the institute over email or post or in any form

ave to send their representative(s) in

olicy, we not produce or send such

I
Drcnacharya C roup of In lon

lfyou need any further explanation please let us kno\!

Looking forward for your earliest confirmation, active supPort & cooperatlon

27, liP-ifi, Cieater ti orda-2oI3Uq
s

llextGen Uentules

RECRUITMENT RESULT

B.E./B.Tech (ECE, EEE, ETC, EN) 12021 Passing out Batch

Dear sir/Madam,

With respect to the "Joint Campus Drive " by & for "smartbridge Trading Solutions Pvt Ltd" for the 2021 passing out batch B.E.

/ B. Tech {ECE,EEE,ETC,EN) candidates from your regiOn, please find the Result of the Recruitment Drive as mentioned below:

5e le cted Co n d id ote List :

1



Regards,

Saurav Roy
75950 96473
Compus Services & solutioos Teom

Nextcen Recruitment Ventures Limited
PROVIDING TALENT THAT DRIVES THE BUSINT5S NEEDS

CORPORATE & REGISTERED OFFICE (Kolkata):
'Nicco House', Unit A-2, 1B & 2, Hare Street, 4th Floor.A Kolkata 700001. West BenSal, tndia
tlAlSON OFFICE: New Delhi, Bhubaneswar, lndore
CIN: U 74994W B2018PLC226396
www.nextsenventures inA I Connect to us at EACEBOOK & LINKEDIN

Dron;

z

2Z KP-L i, Greatr r tioidu-2 1306
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On Wed,3 Mar 2021 al 14:76, Deeksha Saxena
<r ii::rhl]l:;l;.:;;:ii::li:a:.:r(.:ir-rl,i,i1::Illlti,.lr,i.l:',ill:> Wf0le:

Dear Ranjit,

Congratulations!l

This is with respect to your application and the
subseguent rounds of discussions you had with
us. We are pleased to extend an offer to
join Cloud Analogy. Details of the offer are given
below"

As already diseussed, you will be undEr a 2 year
Bond, in case you Breach the Bond Agreement
then you are liahleto pay Rs 2,00,O00 along
urith other henefrts.The hard copy of the Bond
Agreement will be given to you once you join the
company.

,
Web Developer

08th March 2021
I 6 Months

!

10K
, a

10:30 a"m.

S1T.Seclor 63, Noida

Without Soft Copy of Personal
Docurnents Offer Leuer wlll
not be given

I
I

'l- All aeadernic certificates &
upo

Noida'/v . iuu
3

O Pa?J trh'Srl ,,rl @

ti?r :
U:J

Terms and Conditions

1.8-2"1 L P.A"(based on
individuat Ferformance)

08th March 2021
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Mr. Ranjeet Singh

Address: Mohalla- Govinad Nagar, Noorpur(Bijnor)

Sub: Letter of Appointment

Dear Ranjeet,

With reference to your application for employment & subsequent interview, we are pleased

to appoint you to our organization as Quality Analyst effective from 27th october' 2021.

The conditions of your appointment are included within this packet. lf you wish to accept the

enclosed conditrons and this iob please sign and date this letter below and return it to us

after reading the said conditions. Further, the duration of the training period would be

6 Months.

Your monthly Salary details are given below:

Stipend: Rs. 15,000

Annual Gross: Rs. 2,78,400

Managementreservestherighttomerge/reviseyoursalaryormergeallowancestogether,
Other terms and conditions are spelled out hereinafter:

1. General Rules & Regulations:
1 ,1 Salarv:

a) The compensation will be Rs3,00,000 (Rupees Three lakhs Only) per annum

However, the structure of your compensation plan may be altered/modifled from time

to time in line with the company's compensation policy and practices

b) You will be appointed as a full-time employee.

c) The lncome TaxlTDS is to be deducted as per the prevailing rates'

d) The monlhly salary will be credited to your Bank accounts before the sixth day of the

next prevailing month.

e)lncaseanemployeeleavesserviceincontraventiontoanyrelevantrule/clauseand
alsowithoutcompletingtheinitialtermofContraclorextensionthereof,aSthecase
may be or is terminated/dismissed from service on violation of C e of Cond uct, he

shall not be entitled to Employees Benevolent and Sincerity Amou

ians

0 Ck rr.l (o.q,utsrE Sdtjlidr (onp.!ng

27, KP-lli, Greater t.aic';-2er j'J6

APPOINTMENT LETTER

Date:13th Match 2Oz2

I al7. Sector-53, Noida-2ot3o? 'L,,,i(c!3t|...f
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1.2 Position:- Your present place of posting shall be at the office, you shall be liable to

be transferred to anolher posl or place or allied / associate concern(s) whether in

exislence or may come into existence here in after either at the place of posting or at

any other place where management may establish/open its office(s) Iater in lndia or

abroad. When required to work in the allied / associate concern during normal

working hours, no additional remuneration shall be paid for the same. lt shall be your

own responsibility to make arrangements for your residential accommodation / other

arrangements if any.

1.3 Office Timinq: - Office timing would be nine hours a day with a 1-hour lunch break,

office hours would commence from 10:00 am to 11 :00 am in the morning till 7:00 pm

to 8:00 pm in the evening. Further, you are scheduled to attend a full day at the office

for 5.5 Days and alternate Saturday off (1st, 3rd and 5th Saturday are working)
Working days/hours can differ from this policy document according to
business needs and BU requirements.

1 .4 Pu nct alltv: - That you shall strictly observe office punctuality & work ttmings

However, in exceptional circumstances, expressly explained by you, management

may allow grace in conformity with the rules framed on this behalf.

1.5 Absence:- Absence for a continuous period of more than three days (including

absence when leaving though applied for, but not granted, and when overstayed for a

period of three days) you shall be liable for appropriate action as per company's

policy.

Suoervision: - You shall work under the supervision of such officer(s). as may be

decided upon by Cloud Analogy Management from time to time. You shall diligently

and satisfactorily carry out instructions imparted to you to the best ofyour skills &

ability. Further, at any point in time, the Cloud Analogy Management can ask you for

submitting/furnishing your credentials pertaining to log in lD's of all tools like Slack,

Jira, Hangout, Skype, AWS, GitHub, Dummy Salesforce Orgs, or of any other

conversation tool created or provided by the virtue of the present employment. For

the avoidance of doubts, the Cloud Analogy management would have the full right to

access any accounutool used for discharging your contractual/job obligations for

keeping the proper supervision as well as for doing an assessment of your

performance.

1.6

1.7 Dilioence: - That you shall employ yourself efficiently and diligently to the best of your

ability and shall devote your whole time to the work of the company

engage yourself directly or indirectly either honorary or a remunerati

be asked to keep track of your own performance and ensure 100% pro

the tasks allocated to you.

and shall not

Also, you will
vity in all

q (b.jd (o.r+!li.\.J Hl.dqr (orr{xrr*J
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1.8

ao

Promotion / lncrement:- That all promotion and increment shall be as per company
policy and at the sole discretion of the Company's management depending upon
your efflciency, intelligence, and regular attendance, sense of discipline, loyalty and
good behavior and also subject to the prosperity of the company.

2. Probation Period
a) You will be on probation for a period as decided by the management from your date

of joining. which may be extended depending upon the performance ofthe employee,
if found necessary by the Cloud Analogy l\ilanagement.

b) That in certain cases the said Probation Period would be deemed as the training
period which shall be decided by the management of the Cloud Analogy. During the
probation period if your service's will not be found satisfactory then Cloud Analogy
Irilanagement will discharge you from your service without giving you any notice and

without assigning any reasons.

c) ln case an Employee is Fired during the probation period then he/she wjll not be

eligible to get any Re eving letter or Training letter.

d) During the Probation/Training period, you will be expected to work on a daily basis

without any leave. Further, for clearing the doubt whatsoever, no paid leave would be

provided against any leave taken in the said probation and training period.

e) Cloud Analogy Management is expecting that you will render your services very

honestly, diligently with punctuality, and with full dedication and will not give any

chance to anyone to file any complaint against your services during the probation

period and thereafter.

0 That under probation period nobody will be allowed to take leaves unnecessary. You

are required to take prior approval from Cloud Analogy lvlanagement, in case of
taking a leave.

g) Your employment at Cloud Analogy shall be governed by the Leave and Promotion
policies of Cloud Analogy Management.

3. Notice Period:
The followings are the conditions pertaining to the Notice Period: -

a) lf you desire to leave the services ofthe Cloud Analogy after completing your Bond

period, you will be required to give three months'notice in writing Cloud Analogy

Management
b) No leave can be availed during the Notice Period. ln case anyone es any leaves

during the notice period, their working day will be stretched accord tng

Oronac
21,K

a

H krJcl (o.rrri.-*ln9 Sdttgon (ornpcry

Job Profile: - Being appornted to the above-mentioned position, you will be assigned
with any and every task/work as deemed frt to Cloud Analogy lvanagement within the
sphere of technology i.e. not restricted to Salesforce or Full Stack only. Further, your
profile would not be limited to Developer, QA, Consultant or Team Lead. The Cloud

Analogy l\ilanagement reserved the right to change your proflle as per the
requirement of the company and accordingly, you will be asked to work for any profile

irrespective of your initial work proflle.

Q anz. s".t*-c, Noida-2olioz 'L'i .,iilrdizo),ti{:|!€9
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c) That salary will not be credited during the notice period. That the said salary will be
credited within 45 working days after the employee's last day or after completion of
Notice Period.

d) That the company holds the right to adjust the amount against the Certifications
provided by the company from the full and final settlement in case the employee
leaves the organization before 1 year from the date of certiflcation.

e) You can apply for the notice period only after lhe completion of your Bond period.
f) Normally your services will not be terminated without giving three months'notice,

however, in the case of any misconduct, breach of rules or faith, long or frequent
absence, non-performance of duty, indulging in any activity which creates or may
create confusion, insecurity or any other such feeling, in the minds of the other
employees and/orwhich may defame or bring a bad name to Cloud Analogy by any
of your actions, word of mouth, writing, interview with any organization or media or
such other things or any such action on your part, which is detrimental to the
interests of the Cloud Analogy, if the management, after giving you an opportunity to
be heard, is satisfied that the continuation of your association with Cloud Analogy is

unwarranted, you may be terminated/dismissed from service without giving any
notice, or any compensation in lieu thereof. ln case your services are terminated on

account of disciplinary grounds, you shall be liable to compensate Cloud Analogy.
Termination/dismissal on disciplinary grounds shall be consldered as equivalent to
desertion of post. Cloud Analogy reserves the right to take legal actions as per the
relevant clauses of this contract.

g) Cloud Analogy reserves the right for determlning the notice period. lt will be on the
discretion ofthe Company that the employee needs to serve the notice period or not.

h) No work experience certificate will be given/issued to you, only if you left the services
before completion of your bond period from the date ofjoining or you left the services
of the organization abruptly or without fulfilling the said requirements as per clause of
this manual.

i) Management of the Cloud Analogy reserves the right of not accepting your
resignation, if disciplinary proceedings are pending or are likely to be initiated against
you or any show cause notice for initiating any disciplinary proceeding has been

issued to you. After leaving services of Cloud Analogy, you become ineligible to enter
any of the premises/department of the Cloud Analogy. You have to seek due
permission for your entry, from the concerned ln-charge/Authority. ln the absence of
such permission, if you are found entering any of the premises/department,
management may take action against you as deemed flt.

j) After leaving Cloud Analogy you agree not to compete in any manner directly or
indirectly with Cloud Analogy nor you can join any of Cloud Analogy's competitors for
a period of at least six months after the date of expiry of your notice period.

k) Any notice in conformity with the relevant clauses of this manual will be taken as
defective and absence on the basis of such defective notice will not be considered as

valid.

l) Cloud Analogy is further authorized to take appropriate legal action wit
to their rights to recover the adequate amount. Willful and intentional b

B (kaJ.l CotYfruu.r.J Sol,.*iol'' (omporij
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contract would attract liability upon the employee for compensatory and exemplary

damages under the provisions of this manual.

m) As the job at Cloud Analogy is a highly specialized one, the employee shall not leave

the organization suddenly without information and handing over the iob responsibility

give details about his/her work & returning the Cloud Analogy property. ln case the

candidate leaves the organization without handing over the job & returning the cloud

Anatogy property. Cloud Analogy in this case shall have the legal right to proceed

legally & claim compensation & exemplary damages in addition to the contractual

liabilities mentioned under any clause of this contract.

4. Communication: - For any services of notice / communication of whatsoever nature

you shall be informed through email as well as ordinary post at the address furntshed

by you at the time of employment or such other address which you may thereafter

intimate to management. The management may also broadcast the message/ a copy

of the letter on the company's skype or any other online platform, which shall be

considered to be sufficient service of notice / communication to you. lt shall be your

duty to be intimate in writing to management whenever there shall be any change of

your address or email lD.

solicit, or take away any customer of the Company on who You have called

or with whom You became acquainted during the term of yo employment,

as the direct or indirect result of your employment with the Co

L l,t{ctr0t1!.a-1.{g
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5. Non-Poaching: -
The followings conditions will be applicable on the employees even after leaving oriand

terminating the services: -

a,Youagreethatforaperiodofoneyearimmediatelyfollowingthetermination
of your employment and/or leaving the Cloud Analogy, you will not, for

yourself or on behalf of any other person or business enlerprise, work or

engage in any business activity which competes with the Company within

which you are emPloYed.

b. That after the term of your employment, or after termination, and for a period

of one year immediately thereafter' You agree not to solicit any employee or

independent contractor of the Company, yourself or on behalf of any other

business enterprise, nor shall you induce any employee or independent

contractor associated with the Company to terminate or breach an

employment, contractual or other relationship with the Company'

c. That after the term ofyour employment or after termination, and for a period

of one year immediately thereafter, You shall not, directly or indirectly'

disclose to any person, firm or corporation the names or addresses of any ol

the customers or clients of the Company or any other informalion perlaining

to them. Neither shall you call on, solicit, take away, or attempt to call on'

I AJ7, sector-63, Noida-2ol3oz
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d. During the term of your employment and for a period of one year immediately

after your termination you hereby agree not to disclose any confidential

information and trade secret regarding the company you are associated with.

e. You hereby acknowledge that the Company will suffer irreparable harm if you

breach your obligations under this Agreemenl, and those monetary damages

will be inadequate to compensate the Company for such a breach

Therefore, if you breach any of such provisions, then the Company shall be

entitled to injunctive relief, in addition to any other remedies at law or equity,

to enforce such provisions.

6. Rules & Regulations: - You shall be bound by rules & regulations enforced by the

Management from time to time in relation to conduct, discipline, leave, holidays, or

any other matter relating to service/employment conditions which shall be deemed as

rules, regulations, and orders and shall be part of the terms of emPloyment All

accounts pertaining to the transaction at any office/place ofwork shall be

rendered/tendered/accounted for exclusively at our cofporate office, Noida. You shall

abide by and be governed by the settlements and award in operation and in

existence.

7, Secrecy: - That during the tenure of services, you shall keep your emoluments

secret from other members of the organization and shall treat all information coming

to you as strictly confidential and the information contained in all documents and

papers and other matters relating to the company shall not be divulged by you to any

other than those of the management and who are authorized to share such

rnformation. You are also required to not share the salary details as well as to ask

about the salary of other employees.

8, Medical Fitness: - You are required to be physically and mentally fll and have good

health at the time of joining cloud Analogy. You shall have to submit a medical fitness

certrficate from at least an l\4BBS practicing physician at the time of joining Cloud

Analogy. Further, the N4anagement has the right to ask you for a medical examination

duringyouremploymentinthecompany,atanytime.lfyouarenolfoundmedically
fit, your services may be terminated at any time by giving you one month's notice or

salary in lieu thereof. The continuation of your service is subject to your being found

medically(Physicallyandmentally)flt.lncaseyouaretemporarilyincapacitatedby
reasons of illness, accident, or any other cause and you cannot perform your duties'

thecompanymayatitoption,grantleaveforareasonableperiodonfullpayorhalf
pay or without pay or may terminate your services. Also, if you are found suffering

from any infectious/contagious disease (s), the company may at its discretion

terminate your services.

9. lndemnification: - During the course of your employment or thereaft r, you agree to

indemnify and hold harmless Cloud Analogy, employees or its dire etc. from any

and all claims, demands, losses, liabilities, damages, lawsuits, includin attorneys'

fl Ck r.1 Co.r+drrxJ Sa{.*ion (orqr<1ng
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fees and costs, etc. caused due to the breach or violation of terms and conditions by

you.

11. Termination of Employment: -
Your service is liable to be terminated without notice or compensation in lieu of the

notice period under the following circumstances including during the probation

period.

a) ln case of any dishonesty, disobedience, temperaments, or violation of any term of

this apporntment or commit any misconduct or any criminal act such as dishonesty,

fraud, embezzlement, inducement, instigation.

b) Asking for illegal gratification or any kind of favors from anyone or any other act of

professional misconduct or any criminal act as defined in the lndian Penal code and

any other law in force.

c) Any information furnished in personal data or documents furnished pertaining to the

qualifications, experience, knowledge, if found wrong.

d) Remaining absent from the assigned work for a period of 03 days without any prior

approval/permission and authorization

e) Nonperformance of duties for which you have been engaged by Cloud Analogy

Management.
f) lf any incorrect information is furnished by you pertaining to previous employment or

wrong information supplied about your last drawing salary from the previous

employer.
g) Any financial loss is caused by you to the cloud Analogy lvanagement then the same

to be adjusted against your any payable dues.

h) lf you are holding any property of the cloud Analogy at the time of cessation of your

employment then the same is to be returned/refunded back to the Cloud Analogy

Management, such as follows:
r Vehicle (Car, IVlotorcycle), etc.

. Keys, Mobile phone, computer, equipment, Laptop, security access cards'

o All the lnformation, Credentials which hereby means, company lP [intellectual

propertiesl all the code, all client data, Emails, Login lD's of all tools like

Slack, Jira, Hangout, Skype, AWS, GitHub, Dummy Salesforce Orgs or any

other conversation tool as provided by client or Cloud Analogy during the

tenure of your employment
r Business correspondence and other documents, proposals, pape , and

records (including any record stored or maintained in any form incl ing by

I
I
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10. Suspension: - ln case you are charged with any act of misconduct you may be

treated as a suspended employee from your services, till the time inquiry is pending

During the suspension period, you shall only be entitled to 50% of your salary

towards subsistence allowance subject to such conditions as may be specitied, while

claiming subsistence allowance, you shall be required to furnish an undertaking in

writing that you are neither employed nor self-employed during such period.

I A{7, sector-63, Noida-2ol3o7 E pa{ner 
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electronic means, together with any passwords necessary to give full access

to such records).
. The confidential information which may have been prepared by you or have

come into or passed from the possession ofyou in custody or control in the

course of the engagement of You
o The Cloud Analogy lvlanagement has every right to deduct the money value

of all such things from your dues and make such an action to recover the

same from you in the event ofyour failure to hand over the same to the Cloud

Analogy l\ilanagement, up to its satisfaction.

i) lt ls acknowledged and agreed between both the parties, that of your act or

omission in deviation ofthe process established by this agreement and other

company policies would not only be considered as null and void but will also attract

the stringent legal liability and remedial action as the Company feels fit and proper

as per the law of the land.

L2. Retirement: -You shall automatically retire without any notice on your

reaching the age of 58 years. You may be retired earlier if found medically unflt ln

case of non-settlement of any dispute between yourself and the company' at

arbitrator level then shall be subject to the jurisdiction of and be determined by a

court of competent Jurisdiction in Noida, U.P only.

13. Arbitration & Jurisdiction:- lt is mutually agreed between the employee and

themanagementthatallthedisputeordifferencesofanynatureWithregardtothe
CloudAnalogyseryicemanualandtheinterpretation&adjudicationofclausesand
claim, arising between the parties out of or relating to the contract, meaning and

operationoreffectofthisappointmentletter(orothertermsofappointmentorthe
breach thereof) shall be referred and settled by a sole Arbitrator appointed by the

cloud Analogy lVlanagement. ln addition to that, all the decisions of lhe arbitrator

shall be final and binding between the employee and the management The

Arbitration and conciliation Act, 1996 as amended up to shall be applicable, The

venue of the arbitration shall be Noida only. The exclusive jurisdiction in the matter

shall vest in Noida Courts

15, Acceptance: - ln case the terms and conditions enumerated in this letter are

acceptable to you, please sign the duplicate copy of this letter as a tokeno

acceptance of the above terms & conditions

t4. veracity of information: - Your appointment is made on the clear understanding

thatyouhaveSuppliedthecompanyWithallthenecessaryinformationtoenable
management to judge your fitness for employment and that the information you have

supplied is true and correct. Should it be found aftemard that you have furnished

wrong or insufflcienVinaccurate information, misrepresented facts' your services are

liable to be summarily terminated.

ns
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After successful completion of the training/probationary period, your compensation will be

calculated on the basls of the below structure.

Annexure:

120000'10000Basic

60000IRA
00Leave TravelAllowance

9 996833Statutory Bonus

7 4004

21600

6167

1800

Specral Allowance

Company PF

00ESIC

00Food Coupon

0Variable Pay-.
00Joining Bonus
00Retention Bonus
00Car Reimbursement

Attire Reimbursement
120001000Telephone/lnternet
2400Education Allowance

Notes

1. lncome tax and other statutory deductrons as applicable

2. Gratuity shall be paid as per the prevailing act

tiota ne cladeb d Ud ctedumn U na rem ped cal S p3

is linked to achieving mutually agreed goals from year to year
4. --Variable pay

PAPMComponents

26400022000Fixed Component

23200Gioss Salary

,charj

R (k*r.l (orry rUrB sc{utlon Corr{J'ng

i" iilc - ?91

on9

5000

0

00

200

278400

30000025000Total CTC

(Actual Premium)AS
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DECLARATION

I have gone through the contents of this manual and I have further understood the

implication of the above said terms & conditions agreed by me, The above-said terms &

conditions are binding on me, being agreed upon by the employee out of my free will and

consent & without any undue influence, pressure, coercion of any nature

RAN]EET SINGH

Name in Block letters

Current address for correspondence
1082, sector-67, sahibzada Ajit sinqh Nagar, Mohali (Punjab)

Signature of the EmPloYee

Ranjeet Singh
( Ranj eet si ngh )

Signature of the EmPloyer
Divya Dang

Head HR

L *(o12oi .{r4-Z3qo

Di:e ctor

Permanent address for correspondence

Mohalla-Govind Nagar, Noorpur (Bijnor), uttar Pradesh

I a-17. sector-65, Naida-2o1307
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LETTER OF OFFER ln brx

aryson hr oarcgnozt

to me, ranjeettesting -

*

Dear Ranjeet Singh,

ARYSON TECHNOLOGIES Welcome you to our team.

We congratulate you as you have successfully completed
your observation period (1 6-August- 2021) so according to
company policy as you have become a permanent
employee of our organisation you will be entitled to a
monthly starting remuneration of
Rs '10,000/- which indicates cost to the company.
We are pleased to offer you employment in the position
of Software Testing Trainee with Aryson Technologies.

Office timings are from 9:30am -6:30pm/ 8:00 pm- 5:00am(
as per shlft) and First & Third Saturday is off every month.
Regular performance review will be conducted to assess
your performance and suilability. Your continued
employment at Aryson Technologies is dependent on your
performance and whatsoever decided by the
management.You shall receive your payment before the
frfteenth day of every month,

We want a surety that as you become a permanent

employee you will have to complete your work period

which is for 1 year with ARYSON TECHNOLOGIES

We will provide you the documents(Joining, Experi

hard copy after the completion of one year'
ce)

ln case you want to leave the organisation after one
ihan it ic rnandalnrrr trt cortro'1 rnnnth nntino noriar{

Drcnachar Ya

,n ctor
L-,-i" !i., o
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LETTER OF APFOINTMENT
Dear Rahul

We are pleased to appoint you an employment rn our organization Adecco lndia Pvt Ltd., as GRADUATE ENGINEER
TRAINEE for a fixed period ofemployment (''Contract"), on the following terms and conditions

1. The rerm ofyour employment shall bc valid from 27-10-2021 to 77-10-2022 Notwithstanding thls, in the event of
the project/work/deputation for which you are being employed terminates before the aforementroned period, this

Contract shall be co-terminus with the project/work.

2. You shall report to work on 27-10-2021 at 9.00 a.m at Huawei Telecommunications (lndia) Compan,

GURGAON.

3. Detaits of your salary break up wrth components ate as per the enclosure attached herewith.

4. This contracr shall be terminable by either pany giving 30 day's notice in wriring or salary in lieu ofnolice. to the

other pany

5. you will, wirh effect from 27-10-2021 be deputed by the Company to work at the client's ofllce/ Premises at any

oftheir locations, either onsite or offshore.

6 you will be govemed by the policres of the client's organizatron with respect to leaves and holidays.

7. These terms and condttions would be deemed acceptod /acknowledged rn case we do not receive your response

within L5 days Aom the date olissue ofthis letter

In addition, to the terms of appointment mentioned above, you are also govemed by the standard employment rules of the

company, which are attached along with this letter. The combined rules and procedures as contained in this letter and the

annexure will constitute the standard employment rules and you are required to read both ofthem in conjunction Your net

salary/ reimbursement amount due, ifany, shall be credited to your savings banl account

Wishing you the very best in your assignment with us and as a token of your understanding and accepting of the standard

terms oi employment, you are requested to Sign the duplicate copy of this letter and return to us within a day

With warm regards,

Adecco India Pvt. Ltd.

Employee Code

Name

LocatioD

Arun Soman
Sr. Manager - SSC

:H37285

:Rahul .

:GURGAON

Date:28-10-2021

tu
Authorized Signatory
Enclosures: - (i) Compensatron Sheet; (ii) Standard Terms of Employment

I hereby accept the above-mentioned terms and conditions.

Simi Chacko
Asst. Manage. - SSC

rre
Dronac !tutlons

Name: Signature: Date

27, KP-IiI, Gi--tcr r'Jo'i;a-2C iJ6



loyee :H37285
:Rahul .

U T E E E R T R Etlon I ENE IG N-RG D

COMPB\SA TION S HEE'T

Annual CTC Rs.347288.0,1

Note: Take home is sub.jected to all stalutory deductions and appllcable tax deductions"

Arun Soman
Sr Manager - SSC

Authonzed Signatory

Adecco lndia Pvt. Ltd,

I hereby accept the above-mentroned terms and conditions

Si acko
AssI. . SSC

Rs. Per MonthCompensation

L447 0.00BASIC SALARY

1205.00ADVANCE STATUTORY BONUS

7 23s.00HOUSE RENT ALLOWANCE

1250.00MEDICAL ALLOWANCE

CONVEYANCE ALLOWANCE

386.67SPECIAL ALLOWANCE

26L46.67GROSS (SUB TOTAL A)

1800.00
P ROVIDENT FUN D EM PLOYE R

75.00EMPTOYER PF ADI\4IN CHARG ES

75.00EM PLOYE RS EDLI CHARGES

619.00EM PR INSURANCE GMC

2 2 5.00EM PLOYER WC POLICY

2794.00EM PLOYE R DEDUCTION (SUB TOTAL B)

28940.67CTC (SU B TOTAT A+B

1800.00PROVIDENT FUND EMPLOYE E

1800.00EM PLOYEE DEDUCTION s (suB roTAL C)

24346.67TAKE HOME (SUB TOIAL A-C

Name: Signature Datc

1600.00



1 VALIDITY TERM OF EMPLOYM ENTI

Ll. Notwithstandi d project/work/deputation' the Company reserves

its right to extend/ periods as may be necessary depending upon the

exige'ncres relatab In that evenl the Company shall in wrttng

extend/renew your e indicated jn such lelter and in the eYent of your acceptance

of such exrension/renewal of the assignment; you shall be govemed by such terms and conditions as maybe tndjcated

therein.

1.2 It is specifically understood by you that during term of your employment, yo shall neither seek nor.accept to be

employed, engaged, hired by or in any m er wh-atsoe'er, render services to any hird pafiy either in lndia or abroad

*f,'"tt 
", 

on alpitution or oth"r*ise. Thjs igation shall be binding on you whether the said third party is engaged in

simrlar business as lhe Company or olheru i'e

I 3. You shall be required to complete the joining formalities as per the list enclosed. These formalities are required as a

part ofcompliance You should therefore complete the said formalities immedrataly but not later than l0 days ftom the dare

ofjoining the service. You may please note that in the event you fatl to complete the formalities wlthin the stipulafed time

the company may be constained to cancel tho appointment and relieve you from the service Further the salary payable to

you will be adjusted towards the dues. We gxpect you not to place yourselfrn such situation'

1.4 your appointment is being made on the basis of your palticulars such as qualifications, etc. as given in your application

io. 
"-pioyi'.niuna 

in case aiy information, as given by you, is found false or incorrect, your appointment will be deemed

vord and liable for terminatlon without notlce

1.5 In case rhere is any change in your residenti address, you will rntimate the same in writing to us within thlee days

fiom the date ofsuch change and get such change faddress recorded

2 COMPENSATION:

2.1. You will be entitled to an employer's contributron of Provident Fund as per the rules applicable

2.2. you will be covered under a croup Accident Insuranca Scheme and med claim as applicable to your level as detailed in

the enclosure anached.

2.3 You witl be entitled to all other statutory benefits wherever applicable dunng the period ofthis Contract'

3. TERMINATION:

the employmcnt due to termination by either you or the Company or upon the lapse of the

uny arlt o*ing from you to the Company, the same may be adJusted against any monies

aJcount of sai*y, bonu, or any other payment owed to you under the terms of your

STANDARD TERMS OF EMPLO\MENT

3.1 At the time of termination of
term ol employment, if there are

due to you by the ComPanY on

4.1 Your employment is subject to you being certified medically fit by a registered medical practi

4.2. During the period of this Contract, your services could be deputed at the sole discretion of the

compan) 's clients to do \\ork pertaining to or lncl dental to such Client's business. Such deputation wil
will be effective liom the date mentiyou by wa y of a letter from the Company, and this
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5, DEPUTATION

5.1. During the renure of the deputation, you will continue to be an employee of the Company and your compensation and

applicable allowances shall be payable only by the Company. ln this regard, you shall not be entitled to receive any

payments, either as fees, expenses, reimbursemenr or such other allowance, directly from the Client to whose site you may

be deputed

6 RULES,POLICIES OF THE CLIENT:

6 1. In the day-to-day flurctioning or carrying out your responsibilities and duties, you will receive instructions fiom the

Client and will undertake to abide by any suggestions, etc given by any assigned person(s).

6.2. You shall also abide by any training that may be offered to you by the Client.

6.3 You shall be bound to follo\,v lhe $orking hours of the Client's organization

? NON - DISCLOSURE:

71. You shall take care not to disclose or diu-rlge confidential informatiodtrade secrets, elc belonging either to the

Company or to the Client, that you may come across in the course of your responslbilities either to the Company and/or to

the Client or to anyone outside the Clicnt's organization and you shall use such confidential [nformation only in connection

with the services provided by you to such Client.

7.2. Fufther, you shall not utilize any Confidential lnformation acquired in consequence of your employment for your

benefit or for rhe benefit of any third party other than the Company or rts Client who has disclosed such Confidential

Information or for whom you have created the Confidential Information-

8 ASSIGNMENT OF INTELLECTUA L PROPERTY RIGHTS;

8.1. you are employed by the company on the express understanding that all services provided by you whether at the

Company site(s) or on deputation, are being done on behalf of the company or its clients Consequently, any and all
jntelGctual propeny rights (rncludrng bur not llmited to patents, coplrights, trademarks, etc.) arising therein shall be owned

exclusively by the Company or its clients ro whom you may be providing the services on deputation ln this regard, it shall

be deemei rhat you have provided your consent for the assignment of any and all intellectual property rights developed

either solely by you or jointly wlth the Company or its chents exclusively and solely either in favor of the Company or its

clients and you shall do all such acts as may be necessary to ensure that the ownership ofall such intellectual property rights

vests solely with the company or its clients, as the case may be

9 L You shall at no point of rime make any claim or assert any right to employment, damage, loss or comPensation of any

sort whatsoever agai;st the Client This arrangement ofdeputation rs purely a contractual agrggment between the Company

and the Client for the time specified

g.2 Further upon the lapse ofyour term ofemployment with the Company or earlier termination thereof, you shall have no

right or claim against ihe Company for continued cmployment and in this regard, the Company does not guarantee or

warrant any continued employment after the term ofemployment or earlier termination thereof'

9 LIABTLITY

9.3. You shall not engage in any act subversive ofdiscipline in

Client's organization or outside it. and iI ]-ou were at any time

right to initiate disciplinary action as is dcemed fit, against you

the course of your duty/dutie
fbund indulging in such act/s,

the Client either within the

Company shall reserve the

IO, INDEMNITY

10.1 You shall be responsible for protecting any property of the Client entrusted to you in the due di

and you shall indemnify the clienl ifthere is a loss ofany kind to the said propcrty icns
i1r'

Dron3
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All other terms and condirions ofyour employment remain unchanged

We want you to understand that this rs a rapidly growing company It ls a challenglng environment that will require a lot of
time and effort on your part The Company is an evolving organization thar can provide opportunities to individuals with
talent that are committed to reaching our corporate goals. The Company provides a work environment thal inspires
creativity, outsranding client service, attentlon to detarl and personal advancement- This is the kind of work environment
thar brings rhe best ln our employees and in rum brings the best in our Clients. We welcome your experience and skills to
our te[n and expect your effort and talent to be a pan ofour groMh and success.

You are requested to provide the following documents as mentioned in (1.3), in case if you have already not provided,
within a l0 days ofyour reporting. to duty at our client's site.

Aadhar card for proof of identity, proofdate ofbirth and proofofaddress
Educatlonal certifi cates
ESI declararion in Form l. PF nomination in Form 2 and Gratuity Nominalion in "Form F'
PAN Card ,Bank A/C details with proof
Six passport size photogmphes
Experience certificates and relieving letter from your previous employer (ifapplJcable)
Proofofyour last drawn salary (ifapplicable)

ri! !tions
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CONSENT LETTER

Adecco India (.'Adecco") may collect. use or disclose lhe Personal Dara which you provide to Adecco India for

the Purpose described in the Adecco's Data Privacy Policy ( )

("Adecco Policy") including rhe provision ol'services, storage, analytical or dispute resolution purposes, as 
^well

;s. to comply with applicabl-e Iaws, regulations and Adecco's internal policies. Capitalized te',s used in this form

and not exprissly deiined shall have the same meaning as set out in the Adecco Policy

Adccco may also share your Personal Data \aith Adecco's employees, officers. directols, clients (and its agents).

Suppliers oi third party vendors (lT, flnancial and legal advisors), or any statutory authorities and./or [o any_other

Adecco affiliates, 
'based 

locally or abroad, in order io reasonably achieve the PurPose. [n any case! transfers to

ifrird pan,es will it.ctly be on a need to krow basis, in order to comply with contractual or lcgal obligations

Adecco wrll hafldle, maintain and store your Personal Dara - lor a limited period of time, in compliance with

Adecco Pohcy and the applicablc laws and regulations.

Adecco relies on your Personal Data to achieve the Puryose; hence, you wafiant that the Personal Data you

provide is accurate, corect and complete lfyou wish to correct, update or delete your Personal Data' you may

iontact Adecco's Data Protection Ot'{icer at !9ga!=l!![4(9!decco com'

you are entitled to withdraw this consent at any time by giving notice to the Adecco's Data Pr ection ofllcer'.

iou u"L"owteage thar such withdrawal shali apply prospectively and only affecr Adecco future use or

disclosure of your Personal Data

Ifyou have any queries fyour Personal. Data, this consent form or any related

matter, you may refer to at: leeal'lndia'aladecso conl

ForanygovernmentwelfareschemeAadhariSmandatory'AccordinglybysigningthisexPlicltconsentlefter.you
hereby ailow Adecco to collect your Aadhar card/details. This will enable Adecco to link your Aadhar detarls to

welfareschemeslikeEsl'EPFOetc,Ifyouhaveanyissueinsharingthedetailspleasespecifythereasonsin
wnhng.

YouacknowledgethalyouavereadandunderstoodthisconsentandtheAdeccoPolicyandProvidcyour
a*p."t, 

-on."ntio 
tte c6lle ion, use and disclosure of your Personal Data as therein described'

Name:

Signature & Date:

Dro
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From
Subject

Date
To

Rahulkant rahulkant225@gmail.com
OFFER LETTEF
3 May 2021 at 5.48 Ph4

lpo@gnindia.dronacharya inlo

Dear Mr. Rahul Kant,

This has reference to the discussion had with you. We are pleased to
offer you employ'rnent as GET -Service with total gross salary of Rs'

15ooo/-per Month.

Wishing you long lasting association with PMl.

With Regards,

Manchu Unni

Asst.General Manager

PMI

Plot No. 26 | lndustrialArea I Dharuhera I Haryana'1231061 lndia I

(M): +91 8814800443 (L)81999057s8

You have to join on or before r5th May zozr. Detailed appointment
letter will be issued to you on joining. Kindly bring one passport size

photographs, Aadhar Card, Pan Card and {l your
ttstim5niils certificates of educational qualifications on the date of
joining.

t Io

Kindly confirm your acceptance of this offer and your date of joining'



From: Rahul kumar rkumar'rahul21 @gmail.com

Subiect: Fwd: OFFER LETTER
Date: 3 [,{ay 2021 at 10i24 PM

To: tpo@gnlndia.dronacharya-info

This has reference to the discussion had with you. We are pleased to
offer you emplolT nent as GET -Service with total gross salary of Rs'

15ooo -per Month.

You have to join on or before r5th May zozr. Detailed appointment
letter will be issued to you on join ng. Kindly bring one passport size

photographs, Aadhar Card, Pan Card and 1ll- Vour
istim;nials/certificates of educational qualifications on the date of

------- Forwarded message -------'_
From: Manchu Unni <l-r-l:laflltoLll)-I1li aolrl >

Date: Mon 3 May, 2021, 4:o2 PM

r>, <4jnlj!)i!!.iq!o!p1ri$a>, ANISH NAIR <h {i:D$l9q!]!J!t c(nn>

Dear Mr. Rahul,

J01rung.

Kindly confirm your acceptance of this offer and your date of joining.

Wishing you long lasting association with PMl.

With Regards,

Manchu Unni

Asst,General Manager

PMI

Plot No. 26 | lndustrial Area I Dharuhera I Haryana ppl n5

{Ml' +ql 8R14Rn0443,1 lR1qqqn575f,
27t KP-iii, ..;ii :-:ii itctda-2U.i305
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From: PUSHKAR YAOAV pushkar 12064@gnindia dronacharya.info
Subiect: Fwd: Congralulalion : Ofler Lener Pending : Sothvare Trainee : Batch 2021

Date: 3 Oecembe( 2020 at 11i16 AM
To: tpo@gnrndia-dronacharya.info

Achievements:
u'iDncr Dcloittc 'l ectruolo&v Fast 50 India

Vinove Soitware Lld

---------- Original l\ressage --------
li'rollt: "Careers (4t Vir)oye" <0areers(avinO!e,COln>
Tor pllshkar- r2o6+(ii gnindia.dro a,info
Cc: iaht .chopra@,upgrad.con, I ivastar'a <rahul srir';rstava(amail.vinove com>
Dntc: 1210212o2(] 11:48 I)M
Sutrject: CoDgratulation : Ofler Letter Pe[ding : Softo'are 'l-r.ainee : Iiatch 2o2l : ViDol'e Soft{are l,td.

Hi.

Iuafly Congralulatious lbl Eetting selected j, "Vinovc Soft'ta'are & Services Pv1. Ltd"

Futther to -vour applicirtion and subsequent inter-\,iew *.ith us. $'e aIe pleased to offer the You for the post of Junior

Ass-qgiltes-o.fr u:'af qB,cf:e-19-DQ-rGtadc"T"ir)ourolganization-

Adetailecl ofterletterwith ternls aud couditio0s of their eI)l!rlo!Inent }t'jll be issuecl after the do.umentation So

Plcasc complctc thc documcntatior lill 7lhLUegeElUqr3!2o

you \rill bc rcquil.cd to join thcil.dutic's or) or bcfo( Janlrary' 2()21 at 9:oo A-LI al thc lblJowing address:

r.td.
Grorrnd lrloor, Iofil)itv tsusir)oss Parks.
Plot No l'l-22r, Sector 63. Noida, L tt l\ldesh

OR

ValucCoders India-(A Vino\jq Qa!qp44)')
Plot No. ssP, IInd Floor', Scctor 4+. (}rlrgAon

Alrout the Comp_ Ey_!

\:inove Soft\,iare & Ser\ jces is aD ISO gooi:2oo8 aD(l NASSCOtr'l Certjfied IT Co. rvith 15+ lears ofexPerien(re in the

wcb & mobilt industrl. Bcing a spccializcd ill.nr for pro\.idiDg \rcb & nrobile scn'iccs and solutions, llc havc

ntastcred in dealing witlt both, National & lutemational Clicnts. Ollr senit'e portfb)io iucludes hrll-v customizcd web

desi$,n and upplicaLio derelopnlent, \'lobile Apps eB[siness so]utions. oul Cultule boasts olpas$ionate

innovnLivc and meticulous plofcssionals

-I.-eaE-9 
r:t:l!!Le-f-S-lfo-[it]S-U.}]=Ej-o-krlq!:!!19-,rLa]g-$-r--9-t!]:-ht.r.Srl!,e-s!,

hil tl/-r3L!.!Lltitg!)Irl
I r 11t) : .r i !t !1\r:,.0i Iclq tit\ig t]|.l1l Itl

i tl,!t, : rl r.'t!!l$1u-q!!d!rr.c12!l'
lgul

Company Address / l,ocaiions

NqrllA
Vinovc Soltwarc & Straices Prt' l,td
ror (Glountl Fhor), Itrfirtitl tlusiress Parlis, Plot N{) H-32r' Se('tor 6:J. Noi'la, Uttar PrEdesh

GLIEQIQ\
\rtrlucCoders lndia (-4 Vinovc Cornpan-l)
2Dd lr'loor Plot no 55 l', scLtu 44 crr ujlratn.

BA}iGAIORL
valuecoders lndia (A virrove Conlpany)
oo l - r rT,VaisLnavi Signaturc. Outcr )lgr{)ad. BelltDdltr. Btngzlltrral Kurnutaka 56oro3

f
Dronacha ryl
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rcur'rruuBJ rdir 5uu ^_s'd ' 
dqrtL

w iuneri \ASSCOtr1 IT tlmerge ludia 50 - 2or 1

Asia Red llearing roo Firalist
c,llctail SolutioD I'rofidcr India :orr tr
lUagcnto Solution Silvcr l'artrci-
Prond Ilrupalcon Spoosors (LIutIich & Portli\ud)

If -rou wish to know more about us r-ou ma.y-lviutl to re\iew the foll)ning:
Oul lntroductor)' \ridco (Recotnnuldcd):

FE1V OTHER I}IPORTANT POINTS
t1. ,{ll selected candidates need to siSn a set1ice agreenlent of 3(] months (2 6 Ym)

+2'itanindemni!*Bon(l(}!uthRs.2l.a]ih)-tvheletheyneedtosubrnltacheqrreofRs,2.oo.00(i(OnlvCheque
not Dlooey-,) 1br the duration lbr 3o months.

#i'|.'lhe docu entatioD part 1\'iLlbc donc beforejoiDrDg &therl Lettel ofIotent $illbe released'

Elaboution #" : Ps. we arc not askirt to subn t/depositasinSlcrupcctous.wcjustncedacheque(itcouldbea
ZI,RO halance account as rvell), whi<fi rviU be kePt rvith us for next 30 months & willbe retumed back alier the

agrcc cnt dumtion-

Do('runrnts rr'rluircrl trr hc suhnril :

. (rdsinal aud Dhutocourts oi marksbeets & certificates ofvolu itll educatron qualification(Origi al

.i,i,ir,*nt" i.ilt t 
" 

,"iurneJ on the sarne d;rl ofioining after veriticltion so \"e are Dot askir)g tirl itn)'

docu
. t size (4 coPies)
. proo Port 7'Aadhar card
. PAN card

. .{ttached Senices \greement (on Rs.roo Stanrp Paper)

\vc look fonvarc] to vout. ioini A oul. orgrniz2rtiorr or a long. su(ccssful aud rnutually t.'wa rd i08 lclatioll sllip

Note:

l- No needto documcnts uiled,
2- You need to couriel all documents lo our' (;urgaon (\ialuecodets ) Ofliqr and also for'-,t!4

c(,nfir'mation need to st'nd the irn ge ()flecei fi.(rn officc.

PI,F].,lS CONN!)C'I ToR _,\N1' 0Url o\

Regards,

Shakshi Singh
HR Executive- L1

Vinove Software & Services (P) Ltd. I ValueCoders Services LLP

M:7275314095
careers@ vinove.com I hrr@ I sl1lolll rilrrlri"r'irl"''.,' "'4t 

ISO 9001 :2008 I

Ivlagento Solution Siiver Partner I NASSCOM CEHTIFIED - New York llLondon ll
New Delhi // Gurgaon // Noida'

Service
Agree...er.docx

Cheque
Recieving.docx o

D r i.'i.'r r'' . :, ;.,, U
. L.:-2it 13
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BOND
Declar...n.docx



Ertru!t,
vc-

U nder t... Ltd. pdf
BOND

Declar...n.docx
Cheque

Recieving.docx
Service

Agree...er.docx
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VALUE.. .:,

January 11,2021

Priyesh Pandey,

Drona(l)ar\,,r ar ore of lrstrtutioni
S-l l, Kno\iedBe Pdrk lll, Gre:ter
N orda, UP- :01i06

Dear Priyesh,

Fu!-rher to vour aocltcatcn and subseqLent rnterure\& with us, we are pleased to offer you the post of Junior

Associate Software Developer Grade'T" if our or8,antzation. Your Stipend will be lNR. 100O0 /-per annum (Rupees

Ten Thousand Only) includinB fixed & variable components, subject to tax and other statutory deductions as

a rp lrca cle.

You wrll be requireo to toin youl d utres on or before lanuar y 18,2021at 9:Oo AM at the following address:

Ya lueCoders Services _L_L?

2nd Floor,55P Sector 44,Gurutram 122003, Haryana

i: is uncerstood that thls orter ls on the basls of the particulars submitted by you in your application for employment

However, iI at any tjme it shoJld emer8e that the particulars furnrshed by you are false or incorrect' or that anY

:11atenal or ielevant information is colrcealed, fhis offer will be considered ineffecrive, and irregular'

You .:re requested to provide the following documents at the time of joining for verification/s u bmissio n:-

. Origin3l and photocopies of marksheets & certificates of your alleducation qualification

. Passport size photographs (4 copies)

. ldentity proof- Valid passport / Aadhar card

. PAN card

r Cancelled c6,eque (Jor banx cccount detoils & lor records only)

We |ook forward tc your jotning our organlzation or a lon8, successful and rnUtually rewarding relationship

For Valuecoders Services LLP

)

Ajay Kumar Tandon

HR Department
Dr-cnach in ons

27, ilP-Ii i, Ci'.ater i:uiCa- 6



ftls. Prerna Verma

Date: 09.02111

Dear Ms. Prema"

Tlis is with reference to yourjob applicatron and subsequent discussion with us regarding your industnal training ad
employment in our o rEaniT tbr, We are pleased ro inform you lhat we are aPpointing you as Softlt are Trainee 6r
Gnrugram localioo on following terms and conditioos:

Your Training period wijl be &om ll'02.2021to 10'08'2021.

Dutug the o.aini,rg period y-ou r,,,ill be paid a stipend of Rs 13,0o0/- (Rs. Thirteen Tbousand only) grors

per month-

The overall goal ist1tro fold: l) Providing Training and 2) Absorb the Trainee in to dte orgzflizalio! up@

successfill cimpletion of the Six Months training This depencts on the performance Evaluation of Gre

trainee.

After completion of successfrrl uaioing you witl be absortql in AVL as Softs'are Eagircer with the CltC

of Rs. 3.50 LPA.

Duringthet"ahingperiodyourtEineeshipcaobeterminatedgjYilEonemonth'snoticewithoutalsigBiry
any reason thereof.

You witl be entitted to avail the free company bus faciliry io clmmute from pre{efined pick-ndrop poiltx

in Dclhi and Gurgaon to AVL. *

You \rill be etrtilled for Luch facility io CatrtE€n @ subsidised rd€6 as applicabte to your position- +

You will mainlain proper discipline and dignity of orrr nffice and shall not diutlge aoy nflhi informatix

una a*,1", you ."y come across during your training period to a[y on€ wilhout prior writtea permissim

from the manage0mt.

During hainiag period you will bo govemed by eslablished rules, regulation and Procedu'es of 
'Se

organizatiou.

Please note that you have to sign a service bond on your joiniag f9r th9 u-aining Period plus two yeG

employmenr for worliing in tlre company aft6 comPletion of the training' The value ofthe bond will be &6'

3,0b Lacs" For auy uforeseen reason ifyour traioing is extcoded beyond six months then the period bq'onil

six months witl bi covered in the botrd oft'{o years emplo}ment lEquiretnenl

Kindly hring the alplicahle docoments as per sttsche'd Annexure on the dat€ ofi)ilti'lg'

please retum the duplicate copy of this letter duly signe4 in token ofaccepance ofthe terms aad coaditisrs

glvcn above.

Yours Sincerelv.

Fot AW India tu- Itd-,

Deepak
(AW-

o
T{N

ut ians

375.377. Udyo0 Vihar PheaF-lv Grr.oi^n. Hiryini
Phonf, inl I14 4ano:?no FiY ,01 l?n l!5tl?f
CIN No U74899OL19A4PTCOl8045
E-[i!a{- Avtlndraz@rvl com wnw.au com

usc. C,€. vasant Kuni, New OelhL ' I100/0
Phone igl 11 26121791 Fer +91r1 26122809

(



Joinin Check Lis
Please bring all the below Eeotioned documents (S.n-. 2 to 9) iu origiDal far Yerificatiotr

QRi 6.2/06

Created by Kapoor

D
G
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I

iiP-i - i, Grcets

I Complelg ResumE

Educational Certifi c.tes2

Secondary C€rtificato (Date ol Blrth Proo0

b Secondary l'rark she€t

d Graduation Mark sheot

Graduation Ca,tificate

PG Mark sheetf

PG Certificats

Diploma Mark sheetb

i Olher C€nificat6s mentlonad in Resume

Copy oI the Lette. of lntent lssued

1 Provious Employmsnt Religving Letter

6

Aaalhaar card*7

Pcrnrlnont !ddr.!! prool (Vrlid pa$por! DL, Votsr's lD card or Fanrily R.tion Card)I

10 Bank A/c Detail (lI lClCI, HDFC ot Kotak Mahindra Bank): A./c no' and IFSC code

Cancolled blank chsquo with bank account detail1l

12

13 Two copies ofcolored postcard sizs family photograPtl (lf covored in ESI)

14 Prs+mployment Medical checkuP (Done/Not done)

Blood Group

Passport Copy / lf Not Pleas€ apply snd subm;t within 2 Months from ths acceptanc€ of offer

iti
oformat, nn DD MM lyatD ofe B rthrdhAad Caa faustmuhaoten t yo

IJ llBLle YB ut Ple 6et

Please note that it is mandatory'

Revision 0l

z

sN. DocumenU Detail Y/N

Sr. S€condary Maak 6hset

I Diploma Cerljficrte

5 Previoue employmgot Salary Certificat€/ last sala.y EIiP

All ths exp€rieoc€ Certrficate

PAN card

Two coples oI colored passportsize PhotograPhs

15

Droi;r,-"

withhave properrPlease
luealitit upda{.ed eerrtet,



Dcar Ms. Prema"

Th is is w ith reference to your job application and subsequent discussion witfi us regarding your indr.rsuial nain ing ad
ernployment in our orgarization. We ar€ pl€ased to inform you tha( we ale appoi[ring you as Soft*are 1'rainee €cr

G.urugram locatiotr on following terms and conditionsi

Your Training period will be Fom 11.02-2021 lo 10.08.2021.

Dwing the faining period you will be paid a stipcnd olRs 13,000/- (Rs. Thifte.n Thous{nd only) groBs

Per mooth.

The overall goal is two fold: l) koviding Training and 2) Absolt the Trainee in to dre orgaflization up6lt

successful complaion of the Six Monrhs Training. This depetrds on the Performance Evaluation of dre

trainee.

After completion of sucr.essful training you witl b€ absorbed in AVL as SoftrBre Engineer witi the CdC

&{s. Prcrna Verma

t atr: 09-02.299I

of Rs- 3.50 LPA.

During the tr-aining period your traineeship can be rerminated giviDg one month's notice ttithout assigniry

any reason thereof.

You will be entitted ao avail dle fre€ clmpany bus facility ro commute ftom Pfe-delinod pick-n{rop poiae

ir Delhi and Gurgaoo to AVL. '

You will be entitlcd for Lunch faciliry in canteen @ subsidised rdEs as applicable to your poshion- +

Yorr will maintain proper disr.ipline and dignity of orrr offir'e and shall nnt divlrlge any of lhe infommtiqt

and dara that yqu may come across duriog your uaining period to atry otre without prior written permissim

from the maragEflellt.

Dudng training period you wilt be goverued by established rules, regulatior aod procedures of 6e
organizatioE.

Please note that you have to sign a service bond on your joiniag for the saining Period plus two yec
employmeDt for working in the company affcr comPletion of the trahing. The value ofthe b<xtd \Yill be Bf'
:.0b Lacs For any uaforeseen rcason ifyour E-dining is extended belotrd six months then the p€riod bryood

six mont!.s will be covered in the boDd of two y€a.rs emploFrent lEquir€Betrt'

Kindly bring the applicahle (ktcumen(s as per att8ched Annexure on the dale ofirining'

Please retum the duplicate copy of this te0er duly signe4 in token ofacteptance of tlle terors asd conditioss

glven above.

Yours Sincerely,

For AW hdia PvL IJd-,

Deepak
(AW- o r{R) Dronacha F ;-' in-s.t-ltutions

27, KP-l r;'r;'r,ro'2Ci]0b

376.377. Udyoo vihar Phes6_lv G,r0 .n. Hiryini
Phono r0l ltl 4o003an F.r '01 

r?! Ul5f7f
CIN No U748990Llg84PTm180rr5
E'Ma,l AvLlndraz@3vl com ww avlcom

Csu. c/9, vasanr K!ni, New [.]elhr - I loo/0
Phone +91 II26121791Fat +91-11 2612?8C)9

(



Joininq Check List
Please brirg all the belorv oeutiotred documents (SN' 2 to 9) in origiual for verification

QR/62l06

Ii a lons

Complet€ Resumo

2 Educational Certifi cates

S6condsry C6rtlficalo (Dato of Blrth Proof)

Secondary Mark sheet

Sr- S€cond6ry Mark sheet

Graduadon Mark shestd

Gradua6on C€.t,ficata

PG Mark sh€et

PG Certificats

h Diploma Mark sh€et

Oiploma Ce.hficato

j Oth6. Corlificat6 mentloned In Resume

Copy ot the Letle, ofintant lssued

4

Pr6viou6 employm€nt Salary Certificate/ last salary 6liP5

All the Exp€rienco Cgrtiftcate

7 Aadhaar card'

PAN card

Pcrmlnont rddr*s proot (Vrlid p!+!Por! OL, Vot r'3 lD csrd or F mily Rttion C'rd)

Bank AJc Detail(iflClcl, HDFc or Kotak Mahindra Bank): tuc no' and lFsC code

Canc€lled blank choque witi bank accosnt detail11

12

Two copies of colorsd postca.d sizo family photograPh (lf covercd ln Esl)

11 Prs-€mployntent Medical checkup lDone/Not done)

Blood Group

16 Copy / ItNot PloasE apply end submlt vrithin 2 Months from thg acceptance of off€rPassport

it

it

DD MMof rthDateCa rd ithaveh propere atthPlease not you
riLaLcd rtsrl prlL pleaseB p

atondhat 5 maoten ryleaseP

Y/NSN.
1

b

I

Provlous employm€nt RelieYlng Letter

6

8

s

10

Two copios o, colored Pa3sPortslze photographs

13

27, KP-lil, C i'r:trr 
"'j

nAadhaarmust
it

Revision 0l Created by SandeeP Kapoor



TPO

From:
Sent:
To:
Cc:

Subject:
Attachments:

Thallis &- Regards

l'ar:olxrok:

TPO <tpo@ggnindia.dronacharya.info>

Wednesday, June 29,2022 2:37 PM

TPO, Richa Jaiswal-Greater Noida

principal@ggnindia.dronacharya.info;'Director Director'

Nifco lndia
image003.png

Dear Ma'am,

As discussed, please share resignation mail ofAnup Rathod and Aryan Pandey. Both ofthem have left the

company without informing anyone. HR wants resignation mail from both of them'

12321 Anup Rathod 9953246148

Date Of Joining - 02''d N'larch 2022 at 08:45 n M
Stipend/Apprenticeships- I 5K

Rcnu Dua
Training & Placement Officcr
Dronacharya College ofEugineering, Khentawas, Gurgaon - 122506

Ph. +91-124-2375502
Ntohile- 99907 97 7 76, 9910380107

email id: tpo@gguindia.rlrouachar,va.inlb / Veb : www.rlronacharya'inlb

utions
Dronac

K27,
c6

Members

f3309 Aryan PandeY ,7988154869

AnuprathodTS I 5lZlsmai l.com

,LI'
College of Engineering

i?{ru}d eom&iain{ Fr.lltjf Ctd slt& ]lr,lr.a]rraY

1



Trschaln

Tech Mahindra Limited
Into c rictech CilY LrYout
Madh ur, Hyderabad 500081 1,,U,a

Tel: + ,rc 3063 6363
Fax: +91 40 2311 7011

ind.a-com

Apollo Bunde.
dia

ctN 164200MH19E6P1C041 370

you will report directly to Kashif Masood,

Ivlentor who can be contacted for any assistance

Shubham Kumar

18 Old Geeta Colony Delhi'31

Delhi-1 10031

Delhi .

Dear Shubham Kumar,

With reference to your internship request, we are pleased to inform you that you are allowed

to pursue your internship al Tech Mahindra Ltd. ("Company")' During the period of your

internship, you will be governed by the following terms and conditions: -

1. You will be an lntern with the company for a period of 9 months starting from 18-Mar-21

lo 17 -Dec-21 .

2. AS an lntern, you are expected to gain practical experience by doing one or more of the

below in a timely manner as suggested by your reporting manager/mentor'

. self-upskilling as per the project skill/s

. completingprojectassignments/POCs

. attending project meetings

. doing Project shadowing

3,Thisinternshipisnotan,.offerofEmp|oyment'.withtheCompanyandyouwilInotbe
entitled for any payment or employee benefits during the internship period'

4.Thisinternshipdoesnotgiveyouanyrightforpermanentabsorptioninthecompanyor
any of its associated comPanies.

5.. During this internshiP Period,
KM00484432@TechMahindra.com,
related to this internshiP.

6. The Company reserves the right to terminate your internship at

discretion.

Page 1 of 6

7, Your rnternship would be virtual untill anyfurther communication from

the day of joining as an intern, please report to Shikha Sharma latest

following address: Tech Mahindra Ltd, Plot No' 58 A&8, Nsez, Noida'

the joining formalities and understand the further instructions'

ny time at its sole

e Company. On

9:00 am at the
complete

b

ln

1t
ons

File No.shubham Kumar/PT/'l 8473041Mar'21 17 -Mar.2021



Techaln
Tech Mahindra Limn.d
lnfo ciry. Hi-Gch Ciry Layoul
MadlraDu., Hvderab.d 500081,lndra
T€r: +91 40 3063 6363
F.x: r91 40 2311 7011

connect@techmahindra.coo

Gaieway Build,n9, apollo eunde.
Mumbaia00001, l6dia
crN 164200M111986P!C041370

8. You will be taking up this assignmenuengagement on your own accord and al your own

risk and responsibility and the organization will not be responsible for any untoward incidenl

that might happen during your engagement as Trainee with us

9. By agreeing to undertake internship at Tech Mahindra Ltd as an lntern, you tacitly agree

to abide by Company's dress code and conduct yourself in a manner that does not damage

the image and reputation of the Company.

Please return the acceptance copy (attached) to Campus Joining and

campusjoining@TechMahindra.com duly affixing your full signature as a token of your

acceptance.

Thanking you,

Yours faithfully,

For Tech Mahindra Limited

Venkat Paturi

Head - Resource Management GrouP

Agreed and accepted

Name : Shubham Kumar

Signature:

Date :

Page 2 of 6

27, r(P-i
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Tsschaln

Tech IUahindra Limited
t^fo crrr' H'.t ch C,tY Lryout
Madn.eur, dYderab.d 500081.,nd'!
Tel. +91 ,a0 !063 6363
Far: +91 40 23'11 7011

connect@techlnahindra com

Gatewly Buildrng, Apolio Bunder
M,'mb:r a00001 lndi3
clN L6420oM H 1aa6P Lcoa 1 370

l, <<interns name>>, hereby certify that: -

I understand that it may be desirable and necessary for Tech Mahindra Limited or any of its

suppliers, licensors, licensees or customers to disclose to me information which may include,

by way of illustration and not by way of limitation, technical information, designs, drawings,

pio""it"t, systems, procedures, formulae, test data' improvements, price lists' financial

data, code books, invoices, financial statements and other financial information, computer

programs, disks, printouts, sketches, customer and prospect contacts, customer and

proipect lists, names, addresses or any other compilation of information written or

,n*ritt"n (both individually and collectively referred to herein as "Confidential lnformation")

during the course of mY training.

Because, I will have access to and become familiar with such confidential lnformalion, I

hereby agree to accept and retain such confidential lnformation in confidence and agree, at

all times during or after the completion of my internship, not to, directly or indirectly,

disclose, reue"i, us", copyright or patent such Confidential lnformation, without the prior

written consent of an authorized officer Tech Mahindra Limited lalso agree to keep the

contractual relationships of Tech Mahindra Limited with its suppliers, licensors, llcensees,

customers, contractors, and subcontractors confidential, including the names, addresses, or

special requirements of Tech lvlahindra Limited's customers. This section is intended to

apply to ali materials, which I may compile, as well as to all materials furnished to me by

anyone else in connection with my internship.

a. Because it may not be clear to lntern which informalion is confidential lnformation, in

order to minimize the possibility of inadvertent disclosure, lntern agrees to consult with Tech

Mahindra Limited before makrng any disclosure of information covered by this Agreement

b. lntern may disclose inlormation if such disclosure is directly pursuant to a valid and

existing order of a court, or a governmental body or agency, within lndia; provided' however'

tn"t prio|- to such disclosure, an lntern (i) notifies Tech Mahindra Limited in writing of the

prospective order, or proceeding givlng rise to such order, and (ii) Tech Mahindra Limited

has had the opportunity to prevent or limit such disclosure

Appendix A

Non-Disclosure Agreement

c. ln the event of a breach or threatened breach of this Section by ln rn, Tech Mahindra

Limited shall be entitted, in addition to all other remedies otherwise available to Tech

Irilahindra Limited to and intern hereby consents to the issuance the forthwith in any

courl of competent jurisdiction withoul proof of specific damages l rn warves any

requirement for a bond in connection with any temporary or pendent lite injun relief

Dronachar s3

Page 3 of 6
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':, '.:,te'

s



Trsch
a

Tech lUahindra Limited
tnfo . Hitoch City Layout
lrad ur, tlyds.abad 50000l,lndra
Tel: +S1 40 3063 6363
Fax: +91 40 2311 7011

connect@techmahindra.co

Gateway B APollo Bunder
Mumbai zl0 dia
clN 16t200MH1986P1C041 370

d. ln the event that Tech Mahindra Limited shall enforce any part of this Agreement through

tegal proceedings and obtains any Judgment or order in such proceedings, lntern agrees to

pay to Tech Mahindra Limited any costs and attorneys'fees reasonably incurred by Tech

Mahindra Limited in connection with obtaining such judgment or order'

Name: Shubham Kumar

Signature:

Date:

Page 4 of 6
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a

Tech Mahindra Limited
lnfo crty H, Ciry LayoL,l
Madhapur, .abad 50008l h,d a

Tel: +91 rl0 6363
Fax: +91 40 2311 7011

echmah
Otfic€:
uilditrg, Bunder
0001, tn

clN 164200MH1986P1C041 3?0

Appendix B

Confidentiality Undertaking

I understand that during my lnternship with Tech Mahindra Limited., lwill have access to

information for its customers, suppliers, vendors and licensors, any or all of which are

referred to in this agreement "Tech Mahindra Limited. I also understand that this information,

whether technical or non-technical is commercially valuable. lt is referred to in this

agreement as "confidential information".

A few examples of confldential information are given below. However, these examples do

not list all of the types of confidential information which I may develop or lo which I may have

access:

.l) lnformation of a business nature such as marketing, undeMriting, Trainee cuslomer and

ciaimant data, sales, and list of customers, including future developments and planning

concerning them-

2) Computers /software programs and intern documentation and material which are

propriety io Tech Mahindra Limited or which Tech Mahindra Limited. is under an obligation

to prevent this disclosure.

3) lnformation from Tech tvlahindra Limited's vendor and supplier which is confidential,

propriety or copyrighted.

4) I hereby agree that:

The confidential informatlon shall remain the sole and exclusive propriety of Tech

Mahindra Limited and I shall regard it as confldential and secret lnformation'

The confidentlal information is the property considered to be the trade secrets of

Tech Mahindra Limited because it involves processes and compilation of information

which are secret, confidential, and not generally known to the public and which are

the products of expenditure of time, effort, money, and /or creative skills of Tech

Mahindra Limited. ?The use of confidential information is furnished to me during my

internship on a confidential and secret basis for a sole and exclusive use and

pursuing my lntern duties at Tech Mahindra Limited

lwill not, during and after my lnternship at Tech l\4ahindra Li ed., publish,

disclosed, or otherwise divulge the confldential informalion to an person not

speciflcally authorized by Tech Mahindra Limited lo receive such inform on

lwill not copy and confidential information for any purpose except with t rCSS

consent of the Tech Mahindra Limited. Officials or the expre

authorization of the third party owner. Di

Page 5 of 6

DronacharYa
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Tech Mahindra Litnited
lnlo crw Hr-t ch City Layout
Madnaiur, Hyde.abad 500081.htdia
Tel: +91 .a0 3063 6363
Fax: i91 40 2311 7011

connect@techmahind.a.com

APollo Bunder
die

cDi L64200MH',|986P1C04r370

Dronacha
27, KP'l

Upon completion of my lnternship with Tech Mahindra Limited , or at any other time

ai Tech Mahindra Limited. request, I agree to return promptly to Tech Mahindra

Limited., all confldential informalion, including but not limited to all manuals, letters,

notes, notebooks, reports, formulae, computer programs and associated

documentation and material, memoranda, customer list and all other materials and all

copies of them relating in any way to Tech Mahindra Limited which in any way were

obiained by me during my lnternship at Tech Mahindra Limited which are in my

possessionorundermycontro|.lfurtheragreethatlwi|lnotmakeorretainany
copies of the above mentioned information and will so represent to Tech Mahindra

Limited. upon completion of my lnternship

This confidentiality agreement will continue to be in effect after the completron of my

with Tech Mahindra Limited.

lF any provision of this agreement is declared invalid or unenforceable with respect

to a particular occurrence or circumstance or otherwise, that will not affect the

validity, enforceability, or applicability of any other provision of this agreement'

Name: Shubham Kumar

Signature:

Date:

Page 6 of 6
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From: Shikha kumari shikha18181 @gmail com
Subiect: Fwd:Wipro Campus Update LOI

Date: 12 June 2021 at 9:27 A[,4

To: lpo@gnindia dronacharya inJo

---------- Forwarded message ---------
From: Campus HR Team <r iirrrr _r!ltli:ri1 i tcq ll_lJdct64i!L'lirltl tillcnl-irirrt,(rrrflI>
Date: Fri, Jun u,2o2r at 8:47 PM
Subject: wipro Campus Update-LOI
To:<slrikl];!,L{lq].(,]gr i!!>

June rr,2o2r

Dear Shikha Kumari ,

Resume Number - 20903192

Based on our discussions with you, we would like to tnform you of our intent to offer
you the role of Project Engineer which will be in Career Band TRB-II of the organization

The salary stack tor this role is detailed below. Do reach out to us should you
have any clarifi cations.

Kindly note this letter of intent shall be followed by a letter of appointment from

Please confirm your interest to receive offer of appointment by clicking on this
link Clj,* 1o QSlllplele and accepting the contents of this communication within
'15 calendar days. Your confirmation of interest is a pre-
condition to the issuance of offer of appointment.

Diie

COMPON ENT AMOUNT (INR)

Basic 1't ,670
HRA 5,83 5

Bon us 2,334
Wipro Benefils Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Tarqet Variable Pay 1,459

Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

US,

Yours sincerely,

For Winr6 I imitp.l



This messaSe was sent to t dll tiil gattatLg]lu. If you don't want to receive these emails ftom this company in the
futurc, please to to:
h-ttl t.l}"jpt:0,]'!)l]]:il.ltoUt,ll(inli2,r7 | ..(,.r 1)6! r )9i).1t.llL rl)rttaulttl. -.,lrir939il

O Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND

1
I

r

-r:- 
'rr .erf-InStit
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01-09-2021

Deers.h3shlBe.oE!-f\ll.tret

Further tour discussions with you , we are pleased to offer you a job opportunity with us.The

term and conditions of your Job offer have been detailed below:-

Sales Executive

Gross Remuneration 16500/-PM

Date of Joining 04th October,2021

Reporting l\,4s Unnati

we are pleased to offer you an appointment to the position of sales executive with

lnvestosu re Pvt Ltd , Based at Gurugram. Your training is scheduled to start from

04th October 2021 to 19th October 2021 effective for a period of 15 daYs

(Subjected to be changed). You will be on probation for 3 months lf you

successfully complete the training program' you will be offered a permanent

position as sales executive. All of us at lnvestosure Pvt Ltd are excited that you will

be joining our team.

This offer is valid,subject to all information,facts and flgures provided by you,during

your discussions with our company representatives,being accurate

By accepting this offer letter,you here by authorize to report on the above mention

dite. tn case you do not report on the said date,this offer will stand cancelled

Annexu A :Mandatory Documents

All education passing certiflcates and degrees (front and back page) along with

marksheet

2. Date of Birth Certiflcate/Proof

3. Experience/Relieving certificate from last employers(if applicable)

4. Appointment Letter issued from your current company (if applicable)

Salary slips/Bank Statement for past 3months (ifaPPlicable)Oron".n

1

c
27, KF_tir.:

REGISTEREDADD:1390/18,NewTara Nagar,Sonipat,Harayana-131001

'ons

Ia

Website:www. investosure.in Ema illD: h rtea m (a inve Stos u re.in

ua- o

Position Otfered



b.

7.

8.

9.

!l I l.:rt HE

Last increment lette(lfapplicable)

Copy of resignation letter submitted with current company

5 passport size colored photographs

Relieving letter from previous company

10. Copy of PAN Card,copy of valid passport(or any other photoid and address
proof)

11. Copy of this letter

l2.Cancdled Cheq-e

The'Letter of Appointment 'detailng the terms and conditions of your employment will be issued
to you at time of joining only on completion of Joining Formalities. Your appointment letters end
by us after 3month of provision perlod and your salary depend on your performance

Any request for change in your joining date must be sen to HR atleast 3working days prior
to your original date of joining. We have specific ,planned weekly joining days ;hence you are
requested to report for joining at the informed time failing which we will have to defer your
joining date.

lncase you need any clarific€tions regarding yourjob ,salary ,or any poliry, please connect with
HR Team on hrteam@investosure rn or 0'1204572483

Yours sincerely,

Signature
Human Resource Department

Accepted and Agreed

I accept the term of employment.

Sign Date

Dronacha
27, KP -r

Dirg6167
rya Grorll c. Institu
Ii, Createi il,crJe-201306

REGISTEREDADD: L390/18, NewTara N agar,Sonipat,Harayana-131001
Website:www-investosure.in EmaillD:h rtea m@ investosure.in



Nagarrol Quality Assurance for Manual tesling profile

I Rkhrbh lrl.hn <rl*hebh mishr6@n

Rep& t{esJy *l Foiwald Add tosale S€ndcls Add to Blo6ked =

oarro Sottwar€ An, Ltd. Fudher to your applbation lor
i, \ae can otler you Ouallty A3sur&co Englnoe, br

par moflth at lhe tima of training. The CTC to bo

uirerDsnts, e6timate and pler lesling adivilies
also make sura trlat quality rssus aod derects

resolved in lh€ defocl tracking sysl€m
Skllkct

. Slronq krDwledge of sottware tdls. and process€s

. Knorrl€dgB ol Agle/ Scrum de

i ;anguege 
like Java, C#, B'thon, GroovY

. Excellonl communicator

. Groal loam player ard able to work efliclgnliy wlh minimal supervisrgn

I you are interest€d and open br the menion€d iob protile, ploas€ do let us loovr by toth F€bruary,2021
(Wednesday) motning.

FS: Thlr Ia not the (rEr lt{t6r. Wo will siars the detalb w}th yotl lttor yorj cPly'

,t8l?o7r 8(tAM n l

Drona
tutions

27, KP'Ill, Gr e:, i.:
o sti

13 05

Warm Regads,
Rishabh MBhra
Campus Hirlng Team



Re: hiring: lnformation security developer rr&d T 6e
5:33 PM ir3 mi*tee aoo) * it\

Zurrna<7u:a eehorirl.kora+fl16{7s532@l.l€dr aim*'a.ot'

Oo Fri, Oct 29. 2021 d 1?:0XPM,Z\zBtta < > $rote:

Hey Shakti,

I hop€ you'r€ clolrE wdll- l'm .6€ching out to s€€ il you ra oPen b
explor'ng opMunitie6 wili ailE6i..

We are pleased lo €xGnd to you an oller lor lhe positiofl ol hformauon
.ecorlty develops., Nol onlydid you crack rour hterYiew l$th us, you

acBd il!A kait w€ koenly look out forl

Cheers,
Zuzana ChomistekoYa

f
Drcnacharya C r()U f) t!tutions

27, KP-lll, Greater i,Jorda- 306



Despak A Xultar2 <d€epakkunra.€xn.lbm.com> tr.

avssnEnls. To llke )our ({d arBE fws'd.*e rutu€il )o! rtply brd( Ti6 thedet2il5:

FlonEadr AnguLr, Tlpescripi R{{!I
B..rcd: P.vrloa FIuk, Dlergo, fthtr8, NodeJS

CICD: Jcnhns. taviK. Splunk. D$kct
P,{AS: (tuShi&, Kubrxr.s
AdromdlioD Tff h: Arsihl., Tenrfr,rm

Alvr, l)l€r'E rEpU [&i * i dr !h. bclu' .Llllilr d!tr8 $ iih ]our up.ldEJ CV.

Rcgards,

Depl.I Kunsr A

Riduirrr Dclivery. tlumelci.lui\rll
nM lrdia lu I rrl. D ltlsl, EElxisry Golf Iinlc,
Off lBdjrd Nagar - Kor&manph In&tmcdrrD RioX Ro!d, Bartaloft - 5(tn7 I

Dron acha r,y'i, G;'s,27, KP.I II, cfea I tio;dj



e,pWJN
Capqemini Techno ogy Servi.es lndia Lim(ed
(Fo eei, l.now I ds CA E U,obdlso.ununj L,m,l(o,
lT r, T 2.Arrclf,4lDC Thane BeaplrrRoad
Nau I1!mbar? 400708, Maha.ashl6. lndra

r el: +91 22 1144 42a3 I Fax- +91 22 7 141 2121
w\}rw c€pgeminr comlin-an

Letter of lntent ("LOl")

Dear Shakti Saurav,

With refe.ence to your interview conducled by us, we are pleased to inform lhal you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
lndia Limited., (herernafler referred to as "Capgemini")

ln this regard, we are proposing compensalron package and benefits, the details of which are
sel forth rn Annexure 1 1o this lelter

assignments, assessments and webinars as deemed appropriate by Ca
successfu completion of the same rs a prereqursite for joining Capgemini

The final Employment Offer Lelter shall be subject to your successful completion of all
curricular requirements as laid down by the Uoiversity/ lnslitute for award of the degree/
diploma and the minimum pass ng percentagel grcdel rcnkl class as delerrn ned by
Capgemrni

The location of your initial reporting and tra ning and the date of your joining would be

communicaled to you in due course of trme post successful complelion of your pre-jorntng

trainings and final semester degree/ diploma examination.

The date ofjoining and the location of posting will be purely based on business requirements

of Capgemini. Capgemini solely reserves the right lo make any changes to the date of joining

and the location of posting during the course of your train ng and employment with Capgemini

Upon accepting thls Lol, you wrll be provided access to the ADAPT (Accelerated DigitalAid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepls
and skrlls required lo be industry ready The earn ng wil be a self-paced jou ey inclusive of

ini and the

It is very essent al thal you effectively leverage this platform to complete the cou d clear

Dronirchaiy3 ir' itutiont
27, KP'jil, G'cni., lcL r09

Superset lD: 803075



the assignments and assessments The progress made by you in this learning journey woutd
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevan( to your career at Capgemrni. We also encourage you 10 learn beyond the
prescribed course curriculum and acqujre induslry recognized certifications to acce erate your
career in this competttive indusky

Upon joining Capgemini,

1. You are expected to enter into an emptoyment agreemenl with Capgemini which shalt
contain detarls including the scope, terms and conditions of your ernploym6nt and the
contractual obligation with Capgemini

2. You will be on probation for a period of six months from your dale ofjoining and subiecl
to satisfaclory perforrnance your employment will be confirmed (vide written
conflrmation) al the end of six months

3. Duaing your probation you may be required to undergo classroom tratn ngs for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training perlod

Capgemini reserves the right to decide the continuance of your {urther kaining and your
employfient depending on yOUr performance in ils opinion

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any
third party

You may note that this letler should oeilher be construed as an offer of employment hom
Capgemini nor should rt tn any manner confirm our intent to make you an offer of employmenl
We may, at any lime, al our discretion, revoke this Letter of lntenl

We would request you to go lhrough the above lerms, and lel us know if they are acceplable
to you, wrthin seven days of the issuance of thls letter

We ook foMard to hearing from you Should you have any query, please do not hesltate to
conlacl fresherhiring. n@capgemrnt.com

Thanking you,

Youas S ncere y,

For & On Behalf of Capgemini

Tejinder Sethi

Head. Fresher Hiring

naah-' ryl GicuP af
7 ir{lt_ Gr?iricr rlur
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ANNEXURE 1

Shakti Saurav

Analyst and A4

You will be under probation for srx (6) months from your date of jornrng Capgemrn During thrs

period, your all-inclusive annual target compensalion (on a cost lo company basis) w ll be INR

3,00,000! (Rupees Three Lakh only). Subsequent to your slrccessful completion of
training and probation, your all-inclusive annual targel compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensalion shall be paid on a monthly basis, in arrears The
Company shall deduct tax at source at the lime oF mak ng payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

ReSd Ofii@: Pune lllntewadiRegd Offre No 14 Ratry Gnndh lnrole.h Park HrnJowadrPhase ll MrDC SE2, Vrrrage Man,

Taruk6 (,rurshr Pun6 - 411057 Mehara$hl16 rndla Tel +91 20 6{i99 1000 Fax +91 20 669e 5050 | C N

U8511oPN1993P1Ci45950 Paqe 3 ol3

I
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TPO

S€nt:

Subj€ct:

lairnin Singh <jaiminsinghl 0@9mail com>
Monday,lanuary 25,2021 ll:59 AM
tpo@gnindia dronacharya info
Fwdr Lido:upGrad lJoint Placement Drive

Categories: Red Category Green Category

--------- Forwarded message --------
From: Priyank Joshi <plif4!@lt!1q!!4!Ii]tg.!9u!>
Date: N.{on,25 Jan,202l. l2:02 pm
subject: Lido: LpCr,rd iJoinr Placemenr Drivc
To:
Cc: llenral Thakker <henral upgrad com>

Hi,

Hope this emait finds you welt

We are pteased to tet you know that we intend to hire you for the positron of Business
Devetopment Trajnee at Lido Learning, with a starting date for emptoyment from 4th February
2021. Kindty confirm lf the betow mentioned schedute works for you.

DOJ: 4th February 2021 (Virtuat)
Report to Office: 14th February 2021 (Noida or Bengaturu)
Retocatron leaves: 12-13 February 2021

tiotlt
Director

Also fit[ out this google form:

v2tzuavA/view.form?uso=sf tink



Fromr aryson hr arysonhr@gmd @m
subletr Be Fegadrng lnleruiew PrGss loronacharya Grolpoj lnstirulrcns I BErch 2021

Dai.r 16 July 202r at 1:06 PM
Tor Rcha lpo@gn.da dDnacharya .ro

Tlle Joining time is 9:3o am so Please inform him

Regards,
Kavneet Kaur
0 1 204 1 341 29 1931 090440 1

(I{R EXECUTI!'E)

Grcctings!!

Thankyou for sharing shortlisted candidate names and Divakar rvould bejoining the
organizatjon from Monday onlvards.

Kirldly let me his reporting time I would updatc him.

Regalds

Richa Jaiswal

From: aryson hr lmailto:i]l!ci11: a1t:qm;ll cofl
Senti Thursday, July 15,2021 5:38 Plvl

To: Richa

SubjectiRe:RegardrnglnterviewProcesslDronacharyaGroupoflnstitutionsllBatch202l

ARYS N

we have selected 2 candidates

I Deepak Joshj - Software Testin8

2 Dnakar Jala Developer

we want them tojoin from Monday i e 19 Jull2o2r

The.€ \illbe an obseNatnx, pcriod tor 2o dals(workin8 da)s) and il rhet qualitthey sill

Drontah .,..,:,,:'-ndlihrtioif
2),ll



Ple*e let us knoNthe datc thcy canjorn

TlcSnoLoGll5F

012041341 29
(HR EXECUTN'E)

ARYS N

Thanks & Re8ards,

Trainins & Pkcemenl Otricer,

On ThD, Jul15,2o2r at Sr26 PM Richa <uosjlirtdrf.dnlna( l)rru rnlo> wrotei

Greetingsll

ShadDg the name of students who carne for tI e ph],Eica] Ptoccss of htepicw till r4s Jul, 2021

r D€epak Joshi

2. DiYaIar

g vik s MishE

4, XuMlGaurav

5. Sunny

6. Jatin

7 Shailesh

And 'lbmorrow ihe can.tidate would be comins for tbe proc€ss r6rhJuly,2021

l



Frcm; rahuLgaur@aon6m
Subject CongraluLalDns llWpro HF Seryices lndia P!,lLmrcd I 2021 Batch tOitered Candidate

Date: 24 Seplember 2021 at 1 :46 PM
To: Ms BichaJaiswa Fo@gnindia drcnacharya nlo

AON

Grc{rgs lrom AON s Assessmcnr Sdluriors

cong 
'ulahonsllWe 

m delighredro 
'nLnn rou rhlt below candidaLc(s) lrrr becn rlre,.'l lbr rhe Sct LpCotrfigunriotr Spc.irt'st

Dcrgnaton ln $ipm HRS€rvi..s lndi, Pyr LiDircd

Sal.n: l\R 110000 pdadrum

Thrnk tou for your support during lh€ €ntire po.ess, Looking lorsnd in lddi,g ystue ro tour €sreeErd lnstirulc.

Tem AON s AssssLnenl SolulioN

ComDulerScEnce E.gD$iinC

Thtr ooril h\tsrrn,:cnc,.led, plcrrc onotr6p0,dx,rb . uil

arva 6roup cl I"
D

27, KP-lll, Crea

stltt,tions
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C.mpu. NCB- Ndicon V.niurB €mpLs n.r@nengenveftues n

lNexGen VonruEsl Recruihenl Besltr v rluat Jornt Campus o.ive - JELGEO rsch.o og es - B E/B Tech &
D p oma/202r Aalch.ocl
15 Deember 2o2o ar r.c2 PM
inio@dronacharya inro, lpo@gn nd a dronacharya inlo, lpo@qgnndadronacharyatnro
Nexlcen Venlu@s. lndrmalh Milra .dranath@nexrgenvenlures n

IenGeIIGnlu]es

l@6fuud"ii.G!I,lNhg9

E[kb,dsndeb]lEEcfufl
Nh' btrtr GPrr kbrlbwhe\do
I|'trt{nti,}*grcBvEi't

HE{Dotsrr.E(k& a), lqoH
LlAl:lONltIr4[r

clL &uc uD' 3. Bhuen6r{ rroor,orah:

onnd o 6 !tllltr lltrlrr! & r l\t!L|lr

Draf r;l
2/, n'' "

. ,:rd6



SAMSU ND

24.f, Janra.y 2422

De hi
Subiecl Letler of lnlenl

lllsulrE rlrM rrlcll0tEs m ir!.
crN u3 r 900011g85PTC071387
UpF.r A66h.n( G!@.d Floor to 6ln F@L Bh.k-A
2(, Firo. b 6In Fi(Er_ Blo.k€, G&rnd znd & 3d Fhq. B E
Pror No 2A 126 

'!OIDA- 
201 30! u p (tNOtAl

Ter igr 1?0) 3062300
rax , (91 l20l10€1125
WeDi[e w sfr&n! m4n

This rs wth referencs lo yourapplEaton and lhe subsBqu€.t interviews yo! had w(h os The lvanagement E pteased
to oxlend an ofter n the servrces of Sarnsung lndLa Electronics P!1 Lld (SRl Dethi) on the fotowi.g t6ms and

Career Levol . CL-2
T le aand . TB.4
lnlernal title - Ensineer
Mark.tTitlo - Professional I

Dato ofJoining -76Feh.ry,2022

You. prospeclive dale oI Joinr.g woud be as meniioned above, however same €n be postponed sotey al the
dlscrelion of management of Samsung ndLa El€crronrcs Privato Limited ('SIEL) consdenng prevaithg s tuation or
cov D 19 al thal po nl ol lime or orher Force l\4ajeure mnd r ons or appropriate govemmenrs orders rn respect lo
COV]D 19

Yo'r woud be placed on a pmbatbn penon ofslx monrhs as per the company policy fmm your date ofloining rhe

You r next salary review based on your pedomance and as per lhe company po icy shall be hom 1 
,L March 2023

You are rcqlested lo submlt f)e folourg documents al lhe time ofyo!rpinrng:
, Four passporl size pholographs
, Al relevanl education eirifieles (High Schoolonwards)
> Rel€ving and saarycenrcale from the previous empoyer
> ExperienceCertficate
; CopyofPAN Cad. Aadha. Card and Passporl
, Copy of Fom 16 for lho last assessment year

n add lo. yoL ro-ld also e enfired ro rh€ lcJowing -
Leave Travel Assistance 30 days oi basic satary, per annLm
Providenl Fund 12% ol basic salary, per monlh
Gratulty As percompanys rules
Bonus & lncentive As per companys ruls

This is a provis ona leiter ol appoinhenl and the l nal letrer on rhe above terms will be issued on your io ning, s ublect
to lhe verifical on ot your educr tiona and personal partrcLla 6 a nd your sal sractory nred ical examination. as per the
companys rule Please sign Lhe d!p cale copy as a tokon otracerpt and acceplance
Look iorward lowelcoming you as a leam memberofSamsung lndia

For SAMSUNG INDIA ELECTRONICS PvT. LTD
e;

.t -41-"-

SENIOR OIRECTOR - HUMAN RESOURCES

Dr of Inst itutians

Baslt 22,932 0a
11,466 00

7,953 00

7 953 00

1 250 00

Fed 0lrie 5'i llcd lLI C6h, S.md rrle, r$M0.{r lllM)l

a 201306



SnMSUNE EtflSUI0Ut0llll$I3oflrcSmr&
c.r\ u3'9000t1995PTO71187

l.ippet BasenEnl, C,ourd Floor to &n Floor. EIo.l.L
2id Floor {o 6t' Floo, 8lod.B. Gmurd. 2nd t 3rd Fto.( I ocr-E
Plot No.2A. Sector-126. NOI0A-ml3{X, U.P llNDtA)
Te (91,120)3852300

far (91.120)1081325

WEiirle \!iw seft&rng con rn

DOJ:7lh F€blrary,2022

' Bonusfisuresasmonno^edaboE.oudva.yasperperro.min.eor(hecompanyandisde.dedbytheManasemen( PaYm€nlrhal be

siven on proi a b*tsand rh E subled @ rarable income Io..Lgibr. edp oyee5 t be nored th3t yoo need to be on rhe ro s ofthP.omp,nv

e pa'das per appr'cble ra* only

rn ca5e or anychanse nappli.ab e lawG), Manaemed ruyamend a

menioned n rhG .trer, on yro be h.ohp €irw d applGbre rawls)

Dircctor
onsDrc!'ratharl/:

Basic Salary Bas,c 22,932 AO 275,18440

11 466 00 137 592 00

s5 436 00Conveyance 7 953 00

7 953 00 95 436 00

i.4ed ca 1 250 00 15 000 00

1,911 00 22,932 00Benefits LTA

2.152 0A 33,024 00

200% of one month
Basic Salary

1,103 00 13,236 00

45,864 00Feslival Bonus (OclNov)

Gratuily"

Tota 300% of one
monlh Bas c Salary.

wh ch sha be pald in

Olher Benefrts"

Retirals

Performance Bonus (Jan & July)

320000Group Med claim (lam ly iLoater)

550000Group Accident lnsurance lor Employee

8qd Orr4 t{fiw.0IrC ues.nidU/!,rit*lNt rloo)l

27, t.t :"1, eti:.i'! iioiLla-2 1lc6

Salary Components Monthly

687,640.00

68,796 00

IOTAL COST PER ANNUM

TOTAL COST TO COiTPANY 802,500.00



RevisED

REVISED LEARNING TECHNOLOGIES PVT.LTD

OFFER LETTER

Dat€:30 May 2021

Dear SAURABH SINGH,

congratulationsl we are exrremeLy exc ted to extend an offer to yoLr to joi. the you.t and vlbranl team of RevrsED-

The Learn n8 Platform as a "Business Developmcnt Ex€cutive" rn our Fos Team am sure you. vallable
experience and pass on to excel wi I be oI c.eat value to Rev sE0 and wrll help company to prope tow.rds ts G oba

Let's try and u.derstand what this opportunrty has in store for you Revis€0, started a5 a conseq!ence of the pass on
ror educ.t on and learnlng that the fou.d ng team shared and w th a v eon to .ha.Be the way technolo8y .an he p

make earn,ng more effecnve and ersasns for anyone Snce ncepto.,RevisE0hasgrow.Irombe,ngjlstastan!p
ro a company taking its first steps rnto the marker and p anning the biSger leaps i. the .omi.g days Our producls

and servrces have been a rcsut of paseo.ate work ofthe team a.d va uable feedback of the !seG and needle$ to
say, everyone has loved the prod!cts/seru ces rn thelr eany stage itself

we, as a team, tEke as much pride in our work.ultLre as we do in our offerlngs, well, these two are inseparable for
ur we are a group of extremely passionate and talented rnd vid!als who are attached to the v s on oF the company

and take the onls on themse ves to attair thatvison
Ihe only rule in Rev,sED is to enjoy work and be accolntab e for the same and that binds u5 a I There wi I be I mes

when th€ larBets will be pre$lrzng bul we feel that patsoo and love for what we are doingwi alwayssai us

through the arduo!s tides, toBether.

we lnderstand that th5 will mark a very sisorfrcant step,n your career as well ThE wrll be a verY drffe.ent

experience for yo! and we hope you are eq!aly excited Ebout the same We hope that you can catue oot a n che for
yoursef ln rhis team and find the satiation andloy that everyone craves for in the profe$ronalasped of Lfe and ii
the process Erow w th eleryone e se

Com nt to the prolessional part of the offer, you wili .eed Io torn RevrsED t€am in Noida & Your probat on penod

would be 3 months from the dare ofioininS Ouriit probation Perod the companY shal have a ritht to term nate the

employment wrrh rhe company by Bving 15 days' notrce The emPoyee shall have the nght to terminate the

employmentwith rhecompany byBNrrg 15 days'not ce

on the frnancial front, your growth at RevrsED will be inked to your perform.nce and companyi trowths, we are

We are ook ng forward your da!e ofjo iint on May 31, 2021 A wonderf!l erperience awaits you here, that's a

Dircctor & Co'tounder
Revised L., rn ing 'Iechnologies Pvt. Lrd.

c rya Ci-t :. of In
Drona

27
20110o



taazaa

B dhan Baruah
Ch eI Operatifg Offcer

iresh th nking engineered

We look forward lo welcoming you lo the pursu t of excelence with Ta a as valued leam player

Sub-Offer Lett€r

Dear Somya,

Thank you for discussing an opporlunity to be a pan of Associate Software Engjneer Scheme wilh
Taazaa Tech P\4. Ltd.

Based on our discussrons, we are p eased lo offer you lhe pos lon of Associate Soltware Enginssr
Trainee (ASET) on a monthly slrpend of Rs. 10,000/- Per tVonth for iniliat penod of six months from
the date of your ioning Taazaa Tech Pvt. Ltd, at H-221, Ssctor-63, Noida Uponioinngwewi
eslab ish perlormance goa s and oblectves

Date of Commencemenl of Training: You are required to jo n lhe Tratn ng on or before Monday, 8rh

March 2021 al lnfinily Busrness park, First Floor H-221, Sector63, Noida

Ms. Somya Das
Current Address: Janakpuri, V jay Nagar
Sirsa Road, Budaun, UP- 243601

The Associate SoLvare Engineer Training period may be extended or terminaled at lhe sole discreton
of lhe management based on your performance during the Training

After successlul cornpleton of sx month ASET to lhe salisiaction of your reportng manager, your
services wll be regulanzed on the rolls of Taazaa Tech Pvt Ltd as Associate Soflware Engineer on
an annual cost lo company (CTC) oI Rupess Thr€a Lacs Per Annum inc us ve of IVonlhly Salary,
Annual Benefits Gratuity and relaled statutory benefils.

Conditions ot Emolovment:
. ln c€se, you wish to resign dur ng the period ofASET, you will be required to seNe one.month

notice in wrling
. lf any declaration or anformation turnished to the company prcves to be false or ilyou are found

to have willf!ly suppressed any material rnformation, your services may be term nated without
any notice

Upon yourjoining th e services of Taazaa as Associate Software Eng neer, you wrl be issued a dela led
appolntmenl letter, setting al the terms and condilions of your employmenl aong wilh delaied
components ol the CTC mLrtually agreed K ndly bring the documents as per Annexure at the trme of
reporl ng forASET Train ng

27, KP-ili,:i''
Dronacl,?r'/;)

Di
itutions

rh.re al2A 42i2a-2,11,-A qeb ew{.laazaa.con

.!L-

Datei 22nd Febtuary 2021

W th best wishes and warm regards,

H 221, l" flaor, InfiniEy Business
Park, Seclor 63, Noida, uP



taazaa

Dranacharya Group of Instltutlons
27, Kf'Ill, Gre"ter Noid'-20lJUb

ftesh thinking eng ne€red

Documenls to be submitted

The fol owing documenls have to be submrtted on lhe joining dale:
l Photo lD proof:PAN card / Election Card / photocopy ofthe passport / Aadhar tllD card / Driving

lcense
2 Address Proof
3 Pholocopies of a I Educational Cerlificates
4 Photocopy Birlh Certific€te (HSC Cei(ificate) / PAN Card / Passport / Drlving License
5 Photographs: 2 passport size
6 Two professional References / Conlacts with the detaied poslat address and phone numbers

H-221, 1" fIoor, I.finity !usiness
Park, Sector-63, Noida, UP

Pho.e A72A - 4212412 , 1a , 1 1

ANNEXURE



Offer: Computer Consultancy
Ref : TCSUDT201 95'l 89280/Ahmedabad
Dalei 3011212021

Dea. Gomsi Pathak,

Sub: Letter of Offe.

Thank you for exploring career opportunitres with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process You have been
selected for the position of Assistant System Engineer-Trainee in crade Y You will be a
part of the application development and maintenance projects across any of the business units of
TCSL

Your gross salary including all benefits wrll be <3,35,877l- per annum, as per the lerms and
conditions set out herein

K ndly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted w thin 7 Days, t will be construed that you are not interested in this emp oyment and
this offer will be automatically withdrawn.

after completing joining formalities as per company policy. Your offe
background check.

subject to a positive

TCS Confidential
TCSL/OT20195189280 T T COFTSULT&XCY 5€AVrCEs

Institutiorts
ilc5

L4r. Gomsi Pathak
C 101, Balajr ApartmenlRajput Colony,
Shri Ram Hospital,
Noida-201301,
Uttar Pradesh.
Tel# 91-8505940762

After you accept th s offer, you will be given a jo ning letter indicating the deta ls of your Joining
date and initial place of posting. The Joining letter will be issued 1o you only upon successful
completion of your academic course, you meetrng the TCS eligibil ty criteria & you comp eting the
mandalory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the t me ot your joining

1



COMPENSATION AND BENEFITS

BoUQUET OF BENEFITS (BoB)
Bouquel of Benelits olfers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year All the components wi I be disbursed on a monthly
ba sls

The components under Bouquet of Benefits are listed below The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL Todesign
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Serv ce" link on
"Ultimatix", the internal portal of TCSL Taxation will be governed by the lncome Tax rules TCSL
will be deducting tax at source as per income tax guidelines.

'1. House Rent Allowance (HRA)
Your HRA will be ?5,914/. per month. While restructuring your BoB amount to
various components, it is mandatory thal at least 5% of monlhly basic pay be allocated
towards HRA

2. Leave Travel Allowance
You wrll be eligible for annual Leave Travel Allowance which is equivalent to one monlh's
basic salary or a pro-rata amount in case you join during the financral year Th s will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast lood restaurants including TCS cafeter as.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of {500/-
being credited lo this card per month. However you may want to re-d slribute the BoB
amount between the components as per your tax plan, once you join TCSL

TCS Confidential
TCSL/DT20195189280

2

IAT/i CON SULTA NCY SERVICES

BASIC SALARY
You will be eligrble for a basic salary oi {14,784/- per month.



Monthly Performance Pay
You will receive a monthly performance pay of{1,700/- The same wil be reviewed on
complet on of your lirst Anniversary wlth the company and wi I undergo a change basis your own
ongoing individual performance

Quarterly Variable Allowance
Your variable allowance will be 1600/. per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unil

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your bus ness unil and your own
ongoing individual periormance The payment is subjecl to your being active on the company
rolls on the date of announcement of Ouarterly Variable Allowance

Performance Pay wrll be effective upon successful complet on of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE
You will be e igible for a C ty Allowance of {200/- per month. This is specilic to lndia and is
linked to your base branch ln lhe event of a change in your base branch this arnounl may
undergo a change. lt wil stand to be discontinued whrle on international assignmenls Thls
allowance is fully taxable and subject to review.

Health lnsurance Scheme
TCSL brings the beneflt of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(H lS ).

HIS offers the following benefits

'1. Bas ic Cover
i Entitlement - lncludes dom ciliary expenses up to (6,000/- per insured p on per

on perannum and basic hospitalization expenses up to {2,00,000/- per insured pe

annum

TAT/I CON5ULTANCY SERVICES
f

PERFORMANCE PAY

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus

OTHER BENEFITS

TCS Confidential
TCSLi 0T2019s189280



ii. Premium ' Basic premium for self, spouse and three chrldren is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i Entitlement - You and your enrolled dependants will be entifled for l'12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individua
basic coverage

Maternity Leave
Women employees are eligible to ava I maternity leave of twenty six weeks Adopting or
commlssroning mother,may avail maternity leave for twelve weeks For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous associatron of one year
from the date of joining TCSL. A nominal annual membership fee of 1250L will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from t me to time for medical and educationaJ
purposes and in case of death of members while in service

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

Direator

TCS Confidential
TCSLi DT20195189280

Dronachary
27, KP-UI,

CO,tSULTAN(Y SEEVICES
Inl.r (ohr$itno( y !{rer(rr Ltrn,te.l

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered From your
salary and the differential prem um will be borne by TCSL



RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of ,,The Employees provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL w ll contflbute .12% of your basic
salary every month as per the prov sions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisjons of the Gratuity Act, .1972

TERMS AND CONDITIONS

l. Agg regate Percentage Requirements
Your appolntmenl will be subject to your scoring minimum aggregate (aggregate of al
subjects in all semesters) marks of 60% or above (or equivalent CGpA as per the
conversion formula prescribed by lhe Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest quatification
(Graduation/ Post Graduation as applicable) whrch includes successful comptetion of your
final semesler/year without any pending arrears/backtogs. As per the TCSL eligibjtity
criteria, marks/CGPA obtained during the normal duration oi the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruilment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitule and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole dlscret on in case any discrepancy or false
information is found rn the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program wi linclude Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer etter. you are
recommended lo enroll ior the TCS Xpiore Program and start your learntng journey with
TCSL TCSL wi I make Xplore program avai able for you upon r offer acceptance

3. Training Period
You will be required to undergo class room and on the Job training the first

TCS Confidential



months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/afler which TCSL would
normally confirm you.

This confirmation will be communicated to you in writ ng. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance lf your performance is still found
unsatrsfactory, TCSL may terminate your traineeship forthwith

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory The terms and conditions of the trainlng
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy

4. Working Hours
Your working hours are governed by apphcable law. You may be required to work in shilts
and/or over time depending upon the business exigencies as per itted by law

5. Mobility
TCSL reserves the right to transfer you at any ol its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretton.

7. lncrements and Promotions
Your performance and contributton to TCSL will be an important cons deration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Corrpensation and Promotion policy

8. Alternative Occupation / Employment
Either during lhe period of your traineeship or during the period of you
confirmed employee of TCSL, you are not permitted to undertake any

mployment as a

business, assume any public or p.ivate ofFice, honorary or.emunerative, th the prior
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lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your tratneeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimalion/sepa rate communication to you.

employment,



writlen permission of TCSL

9. ConfidentialityAgreement
As part of your acceptance of this apporntment as an employee with TCS you are
required to maintain strict confidentiality of lhe intellectual property rights protected
information and olher business information of TCS and tts clients which may be revealed
to you by TCS or which may n the course of your engagement with TCS come your
possession or knowledge unless specifrcally authorized to do so in writing by TCS This
Confidentiality Clause shal survive the terminatron or earlter determinat on of this
Appointmenl. The detailed Conlidentiatity related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring consrderable expenditure on your training you wilt be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) wil be liabte to pay TCSL lSO,000/-towa rd s the
training expenditure Service agreement duration of one year refers to continuous servrce
of 12 months from date of joinrng TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthonzed absence, if any.

11. Work in SBWS mode
TCS'Secure Borderless Workspaces (SBWS) rs a transformative operating model
framework that allows searnless deployment of virtua workspaces in a secure manner
that enables flexible working options aligned to its business objectives you may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to ablde
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details please refer the Poltcy / G uideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the cuidelines oF such
flexible working and ensure adherence to TCS Security policies/protocols and
Contidentiality obligations at al t mes.

l2.Overseas lnternational Ass ig n me nt Ag ree ment
lf you are on internationai assignment, you will be covered by the TCS lndia
Policy-lnternatlonal Assignments (from lndia to other Countries)from the date of
placement for an international assignment Accordingly you will be required to sign the
Overseas lnternational ASsignment Agreement/s and any othe pplicable related
documents pertaining to the international asstgnment for which you a being placed ln
case of every international asslgnment that exceeds 30 days, you w
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This is 1o ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates This transfer of
knowledge and inlorrnation is essential for TCSL to continue to serve ts clients and
customers better lf you are deputed internaUonally for training,you will be required to sign
an agreement lo serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditlons are specific lo lndia and there can be changes to the
said terms and conditions in case ot deputation on international assignments

'14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and foilow the same in your
day-to-day conduct as an associate of TCSL.

serve TCSL as per the Notice Period clause mentioned below

15. Notice Period
Upon your confirmation, this contract of employment is terminabte by you by gjving gO

days notice in writing to TCSL lt is clearty understood, agreed and made abundan|y
clear that you shall have to necessarily work during the penod of notice of gO days given
by you under this clause However, upon your serving the notice under this clause, TCSL
may re|eve you any hme duflng the period of notice at its sole discrehon.

Upon your confirmation, thrs contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lreu thereof.

It is underslood, agreed and made abundan y clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the respon s ibilities
shouldered by you while being in the employment of TCS

'16. Retirement
You will retire from the services of TCSL on reaching your 6oth birthday as per the proof
of age submitted by you at the time of joining

17. Pre-employment Medical Cerlificate
You are required to submit a Medical Certificate of Fitness (in the fo at prescribed
TCSL) which needs to be verified by a registered medical prachtioner h
qua rfication of MBBS to the lnduction Coordinator.

Dronach
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'18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other perm ssions and / or documentation as prescribed by the Government
of lndia

19. Background Check
Your assocjation with TCSL will be subject to a background check in line with TCSL,s
background check policy_ A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month ofjoining lf
the background check reveals unfavourable results, you will be liab e to disctplinary action
including termination of traineeship/service without notice

20. Submission of Documents
Please note that you shouid ini|ate and comp ete the upload of mandatory docurnents on
the nextstep portal as soon as the offer letter is accepted (subject to availabi ity of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - you are required to submit a copy of your pAN
card along with otherjoining forms, immedlately on Joining As per lndian lncome Jax
rules, the PAN number is a mandatory requirement for ptocessing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Natonality) For

Sr lankan Refugee, a Refugee Identity card along with Work permit is required
- Birth Affidavit on Rs100 Stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper il appticable (name affidavit for multrpte
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport apptication
- Gap/Break in career aifrdavit on Rs100 stamp paper, if gap
- 4 passport sized photographs
- Medical Certificate (Should be made on the Format provided
Joining letter)

- An affidaviVnotarized undertaking (Non-Criminat Affidavit,
provided by TCSL) stating i

is more than months

by TCS along h the

shou d be mad

Dkr€ta.

at

TCS Conficlential

TCS UDT201 951 89280

Dronacharya Gror

T r coNsul.T&l9cy sEHvlcEs2T' 
xr-III, Greatc

:' r:i Ingitutions
i Noida-201306



q
"There is no criminatoffence registered/pending against yo,.r.There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relievtng letter & Experience letter from your prevlous
employer

The original documents will be returned to you after verificalion.

ln addition to the above oflginal documents, please carry Xerox copies o[ the below
documents

22, Letter of Appointment
You will be issued a letter of appointment at the time of your jotning and after completing
ioinlng formalities as per TCSL poticy.

21. TCS Xperience Program
On joining TCSL, you wili be given the benefit of Formal trarning (TCS Xperience program)
at our offices, as identified, for such period as TCSL may decide

The said training forms a critical part of your emptoyment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of ts
professionals. This will be of immense Value to you as a professional and a large part of
the ownership and commitment has to come from you

As TCSL progresses with these lnitiatives, monrtoring performance will be an ongoing
process and a formal evaluation will be carr ed out during the kaining The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rutes, regul

separate individual communication or notice will be served to this effect
same shail be communicated on internal portaUUltimatix.

ions, practices,
processes and procedures of TCSL as applicable to you and the chan es therein from
time to time.The changes in the poticies wilt automatica y be binding n you and no

ver, the

TCS Conlidentral

'PAN Card (Permanent Account Number)
.Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
'Passport
*NSR E-Card



24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer Failure tofulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfuly wourd entifle TcsL to withdraw this offer retter anyrme at its sore discretion

25, Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will beprocessed in accordance wilh the TCS Data privacy policy The personat data relerred
therein are details related to contact, family, educ;tion, personal identifiers lssued bygovernment, socral proFile, background references, previor_JS empioyment and exper ence,
medrcal history, ski set, proficiency and certiFications, loO prtfite and your career
aspira tions

(b) lt will be processed for various organizational purposes such as A recrurtment,
onboardrng, background check, project assignment, performance managemenl, job
rotation, career development including at leadership level, diversity and tnclusjon
initiatives, global mobility, wellness program, statutory and legal requirements and
speciftc organizational initiattves in Force during your ienure in TCS

(c) After you join Tcs, there wourd be more sets of personar rnformation (pi)atlributes
processed for va[ious leg]ttmate purposes. All of it will be processed with compliance to
applicable laws and lhe TCS Data privacy policy ln some scenanos of your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time

(d)For the purposes mentioned above, your required pl may be shared with specific
vendor organizations who provjde service j to ICS, e.g. A background check, heallh
nsurance, counSelling, travel, transpOrt and vtsa, payroll services, associate engagement

activities. and tinancial and ta.ratton serv ces

(e) As TCS is a global company, your pl may be shared with entities outside tndia, timited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable it your overseas
location

TCS Confidential



Withdrawal of Offer
lf you fail to accepl lhe o[fer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discrehon of TCSL.

We look forward to having you in our global team

Yours Sincerely,

Girish V. Nandimath
Global Head Talent Acquisition & Alp

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3; Confidentiality and lp Terms
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GROSS SALARY SHEET

Tab e T CompensaUon Deta s (Al Components in tNR)

# Relerio Tabte 2 rorTCSL deitned Strucrure n case, you wish noiro resrruclure your BoB TCSL
definod Structlre as given rn Tabte 2 wll be appticable

'Amounr deprcred wil be pard'oui on a quadenv basis upon successfur comprelion of t\e TCS xprore / xperence prog.am
"Ihe Perfomance Pay rs applicabte upon successfut comptelion ot the TCS Xptore / xperieice prcglam
-" For HIS - Note lhat Rs 7900 rtihe emptoyee is Singte I tho empoye€ is rnarried or marned with Chrtdren
lhen Rs 3.9001 per beneficiary needs lo b€ added to rhe abovo menrioned amount
Table 2: TCSL dellned slruclure for 8oB (AllComponents in tNR)
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Name Gomsi Pathak

Designation Assistant System Engineer-Trainee

lnstitute Name Dronacharya Group Of Institutions, creater Noida

lll Fixed Compensation
Basc Sa 14,784 1,77,4AA

uet Of Benefits #Bo 7,646

Performance P

1,700 20 400
Vaflab e Al owance'Ou 600 7,200

200 2,444

nts/Retirals4 Annual Com

NA 7 900

1,17 4 21 289
Grat 711 8 533
TotalofAnnual & Retirals 2,445 37,722

House Renl Alowance 5914 70 968

1.232 14,1U
Food Card

x5

13

N4onth y Performance Pay

3) City Allowance

Hea th lnsurance"'

27,415

Component Cateqory Monthly

Leave Trave Assrstance

GROSS BOUQUET OF BENEFITS 7 646
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Confidentiality and tp Terms and Conditions

1. Confidentiallnformation
"Confidential lnformation" shall mean all lnventions and Know_how, information and
malerial of rcs (incrudlng lor avoidance of doubt any confidentiar rnformation of its
clients) that comes into the possession or know of the Associate and shal incrude the
following:

(a)_Any and all information processing programs, software propedies, items, intormation
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course ol or in connection with or ansing out of the Associate,s association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software.

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of lhe TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data test data, performance data, inventions, trade secrets, syslems, soflware,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations' computer programs, narrations frow charts and aI docum;ntation therefore
and all copies thereof (including for avordance of doubt any such material belonging to the
Clients of TCS)

(c) corporate strategies and other confidential and proprietary materiar and information,
which could cause competitive harm to TCS if disclosed.

(d) Customer and prospective customer lists, and

(e) Allolher informatton and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or aris ng out oF the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate

Annexure 3
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2. Associate'sObligations
Associate agrees to keat the Confidential lnformat on as stricfly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirec y the Confidential lnformation for the benefit of or to any
third parties excepl for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidentiai lnformation Upon
terminat on of employment, the Associale agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her controt

3. lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformatlon shall at all times vest in and remain with or belong to iCS and Associate shatl
have no right titre or craim of any nature whatsoever in th; confidentiar rnformalion.
Associate sharr prompfly discrose to an aulhorized officer of rcs a inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagemenl with TCS, including in the course of provisior.r oI servicei to the Cl ents of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademaiks, trade names
copyrights and trade secret rights therein and any renewals thereof On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further tnslruments, includjng without limitations, applications for letters
of patent, trademarks. trade names and copyrights or assignments ihereof, as may be
deemed necessary or desirable by TCS to perfect the t]fle of TCS in the inte ectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in fiting and / or prosecuIng any
such applications Associate hereby expressly waives any,,artist,s rights,,or ,,moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS Confidential
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Conlidential lnformation of TCS and that such Conlidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS,s
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she w ll become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitrmate interests of TCS in such Confidential
lnformatlon, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or ntellectual property r ghts except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights

6. Security policies and Guidelines.
Associate agrees lo abide by and be bound by any and ali policies, documents.
guidelines and processes including lP, Security and ConFidentiality of TCS in force from
lime to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS off ces or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks Associate acknowledges lhat when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidel nes
issued and amended from time to time

rivacy and Securily

TCS Confidential lector 7

(b) will comply with and work in a manner consistent with TCS Dala
Policies/Protocols.



(c) will bring to the notice of HR of the unit to any circumstances that prevent Associate
from working in a manner conslstent with TCS data privacy and secuflty poljcies/
Protocols

(d) will inform the HR ot the Unit if the Associate shares a home with any famity member
or an rndividual who is emptoyed by a competitor of TCS or TCS ctienalhe Associate is
assigned to, or if any other circumslances at home exist which implicates the Tcs code
of Conduct Conflict of lnterest provtsion

(e)will ensure utmost care and adhere to confidentrality, rp protection / Non-Discrosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset') onry to connect to Tcs network/customer network through
authorized means (or the Customer provided laptop to access the customer network iI so,
mandated by the Cuslomer).

(g)will not allow anybody to share the official asset being used.

TCS Confidential
,tions
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8. Restriction on Associate,s Rights
Associate agrees lhat he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidentiat tnformation including inte ectual properties ofTCS that sormaybe
revealed to him or her by TCS or which may in the course of his or her employment wilh
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or tmpl ed by the terms of
this Agreement, or by the disclosure to Associate oI the Coniidential lnlormation



10. Equitable Rights
Associate acknowiedges that any Confidential tnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly coniidential and proprietary nature
It is fu.ther acknowledged by Associate that the dlsclosure, diskibution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior wrilten consent
of TCS or any breach ol thjs Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shali without prejudice to any other remedies available to rt, be enti ed to
appropriate equitable relief tncluding the relief oI specific performance and injunctive
relief, in addition to whatever remedies 11 might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
wrth the laws oI lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of lhe terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred lo a person to be nominated by TCS, whose decision shall be final and
binding upon the partres hereto Subject to the above, the arbitration shalt be governed by
the Arbitration and Conciltation Act, 1999 or any modifications or re_enactment ihereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shalt not be
a ground for objecting to such arbitration or challenging the decision of the arbrtrator The
venue of arbitration shall be Mumbai Subject to lhe above arbitralion clause, the parties
agreed to the binding jurisdiction of the Courts at [.4umbai under the laws of lndia.

(c) lf any provision hereof shal be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents conslitutes the entire understanding between the
partres and supersedes all prior agreemenis and understandings perlatnrnj to the subject
matter thereof. No delay of omission of either party in exercising or enforcing any of their
nghts or remedies hereunder shall constjlute a waiver thereol

TCS Confidential
TCSL/DT20195 t89280



(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatjves of both parties

(f) The obligations of Associate rn terms of this Confidentiality clause sha continue durlng
the term of or in the course of the employment of the Aasociate with TCS and shal
continue thereafter in perpetuity

0

?}aTA COT'sULTA NCY 9ERVICES
Ttiit !:oq eyScrrl.& Ltnrfir.J D

Dir-..ctor
ron3char'/a !=,iiD b '^'l

TCS Conlidential
TCSL/0T20195189280



Subiect: Appointment for post of Research Analyst
Dear Mr, Suraj Joshi we are pieased to offer you. thc posilion oI Market Research Analyst !vith the
compan), SAMRIKA CRITIQUE SERVICES pVT on rhe follo$,ing reflns and condilions:

1. Commencement of employment
Your training v"ill start on l6thAugust202l lorTda)sandyouremploymentwill beeflective.asol24th
August 2021 First Three months you will be serving under probation period.

3. Salary and incentives
Your salary as we drscussed r!ill bc l5.000permonrh Ifyoujoinafterljrr,rhensalarywill bepaidwith
next month salar) and there is 7 Days Training for which we will pay RS-2000 and after 7 Days the Salary
wlll be started slar performeroflhe month paid r000 additional insalary. Every lear Salary rncrement wiri
be done in the April Month which is based on the Average pc.formance over the projects and rhe other
increment is al the Di\rali Time. Also, Diwali Increment $,ill be Bivcn to rhose who arc working $irh
SAMCRIT from Past Six Months.

4. Place of posting
You Iill bepostedE-309FFsushantLokphaser,secror2a.GurugramHaryanar22022youma]holvever
be required to work at any place ofbusiness \!hlch the Company has, or may Iater acquirc.

5. Hours of Work

The oormal working days are Monday Lhrough Saturday. you wili be required to work lor such hours as
necessary ror the proper discharge ofyour dulies to the company. The normal working hours are iiom 10
AM to 6 PM for mo.ning ihift and r0 pM to 6 AM for night shift. you are expected to work in this time and
every saturday there is I Hour Relaxation in working time. In case ofemergency ifyou want to go betbre
your rvorking time then you can only go before I hour ifvou go more than I hour before rhen thal will bc
calculated as rhetr halIdav You have to must come on lime only 5-Min relaxation is given and ifanyone or
you come atier l 5N{in thcn hali da} r\ill be irnplernentcd Ii'rou comc aler rel ion time rill I5Min rhen

Ilallan Hour Anthcy must have to work Double ofthe Lale Time. 1 he Lunch'l-iminqs rvould be
emplolee can aiarlahis Hall-Hour lbr lhcrr Personal Work. thcy can go out ofolfi after infbrming to the
reporting aulhority. Day Time 2:00 PM ro 2130 PM and Nighr Time I:00AM to l:3

rcdo
Dro

i

6. Leave/Holidays

A 1 140 Ground Floor Sushan L Lok phase I, Sector 28. Gurugrm, H aryana 122009

OFFER LETTER

2. Job title
Yourjob ritle will be Market Research Analyst.



During the term Employee shall be enutled I paid Iea\,e in each month which needs to be get approval on
mail Employee is also entitred l morc leave itr each month which w r not be paid atrd no need o[any
approval but Employe€ should inlorm rhrough mail fbr that panicular leave. paid leave will not be rhere in
work from home condiLion. Noo-Approval leave will count as the 2 da,,',s leave olher than I non approval
leave; ifan Employee is absenr more than l days in one month rhen he/she wilr not be entitred rbr the paid
leave lfany Emplo)'ee is prosent for entire month that is no leave, he/she rvi be getting sarary for one extra
dav.

7. Nature of duties
You will perlorm ro the besl o[your abiliry all rhe dutres as are inherenr in ,,-our posl and such addrtional
duties as the company may call upon \ou to perfomr, l.rom time to titne. your specific duties are sel oul in
Schedule II hereto.

8. Company property
You will ah,r,ays maintain in good condition Company property. which may be enrrusted to you lbr official
use during the course ofyour employment and shall return all such propeny to the Company prior ro
relinquishment ofyour charge, failing which the cost ofthe same wrll be recovered from you by the
Company.

9. Borrowing/accepting gift s

You will not borrow or accept any money, gttl, te$ard or compensation lbr your personal gains tiom or
otherwise place yourselfunder pecuniary obligalion to any person,/client with whom .r.ou may be having
officialdealings.

10, Termination
l0.iYourappoinrmentcanbeterminaledbytheCompany,withoutanyreason,byBivingyounotlessthan
l5 days prior notice in writing or salary in Iieu thereof. For the purpose ofthis clause, salary shall mean
basic saiary.

10.2 You may terminate your employment with the Company, without any cause, bv giving no Iess than l5
days prior and salary will be credil after 45 Days ofdale of Resjgn.
10.3 The company reserves the right to terminate vour employment summarily \,,ithout anv notice perod or
termination payment. if it has reasonabre ground to berieve you are guirty of misconducr or negrigence. or
have commifted any fundamentai breach ofcontract or caused anv loss to the Company

ll. Confidential tnformation
I l. I During ) our employmcnt with the compan) you will devote vour rvhole time, atlention and sk ill ro rhe
best ofyour ability for its business- You sharr no1, directry or indirectry, engage or associate yourserfwith,
be connec*d with, concerned, employed or engaged in any olher business or activities or any other post or
work parl time or pursue any course ofsrud\ whatsoever. w ilhout rhe prior pcrmission oIthe Compan!..
I I 2 You must always mainlain the highest degree ol confidentiarity and keep as confidenriar the records.

to you or conflded in you b;', anv means and you will use such records, documents intormatiLrn onl! in a
'Contldentialduly aurhorized manner in the interest ofthe Company. For the purposes ofthis clau

Information means inlonnal;on about the Cotnpany,s business and lhar ofits cuslom

documenrs a d other Contldentjal Informatlon relaring to the business ofthe C

available to the gcneral public and which may be Iearnl by you in the coutse ofyoure
er Ii

n,'', r\hich ma) be known

ch is nol
t This

includes, but is not limited to. inlormation relating to the o.ganization, its custom
ch on9

6



policies, personnel, and information about the Company,s products. processes including ldeas, concepts,
projections. rechnology, manuars, drawing. designs, specificarions, and uI pup..., ,".u-"r. records and
other documents containing such Confidential Informahon.

I I.3 At no time, you will remove any Confidential Inlbrmation trom the ofl.ice without permrssron.

I L4 Your duty to safeguard and nol disclose Confidential Information will survive the expiratron or
termrnation ofthis Agreement an(ror your employment with the Company

1l 5 Breach ofth€ conditions ofrhis clause wilr render you riable to summary dismissar under crause above
in addition to any orher remedy the Company may have against you in Iaw.

I I 6 Afler the resigning or termination you won.t be able to work in the same sector or industry related to
m-arket research at any Job role or profile ior next one year. Ifcompany finds you that you are involve in any
olthis matler orjoin any company related to this industry in this particular one year a legal action can be
taken by rhe company.

13. Applicability of Company policy
The compan) shall be entitred lo make poricy declararions fiom rime to rime perlaining to maters rike leave
entitlement. maternity leave, employees benefits, working hours. transfer policies, etc , and ma),alter rhe
same from time to time at its sore discretion Alr such poricy decisions ofrhe company sha be bindrng on
you and shall override this Agreement lo thal exlent.

Notices may be given by you ro rhe Company at its registered omce address Nolices may be grven by rhe
Company to you at the address intimated by you in lhe official records

14. Governing Law/Jurisdiction
Your employmenr with the Company is subject 1l:) Indian laws. All dispules shall be subrecr ro the
jurisdiction of Delhi jurisdiction only.

15. Acceptance of our offer
Please confirm your acceptance ofthis Contract ofEmployment by signing and retuming the duplicate copy

We welcome you, and Iook forward to receiving your acceplance and to working wiLh you. We beljeve in
our Emplol,ees and we appreciate their loyalty and commitment towards their work and organization, every
employee in sAMCRIr can look [orward ro a professiona] working Environment, with a crear focus on
perlbrmance.

We wish you the entire best and looking forward to a long and mutually rewarding relationshrp.

12. Notices

With warm regards,

HR Department
D13naah



SAMCRIT

Head Office: JMD EMPIRE SQUARE. MG Road Sikander-Pur Ne arest metro station --

I flco Chorvk (Yellow Line)

Regional Office: Leyel-19th. Building 5, Tou'er C, DLF Epitome, Cybercity, DLF Phase - 2

Gurgaon 122002,Haryana.

Branch Office: E-309 FF Sushant Lok Phase- 1 Sushant Arcade Gurugram I Iarr*ana I 22009

Nearest mcro station Huda Citl Centrc (Yellow line)

*Note: - This is an electronically generated statement hence does not require any signature

Dronacharya Gi'-'l on5

27, l(P-IlI, Cre.inr li,rtia_2illCii



INDUSTRIAI, RI]SEARCH & CONS!I]TANCY CENTRIi
OI'FICE CTTHE DEAN (R&D)

. Iie l1erd. Dcpt rl Llrem (il Llngrnc(nng
Prrll. Krnrlan \'l,rni Uorclgrl\,r. Pnn lnYestignror, Depr ofalhcmicii i:rgrncolnq

No.Dt{D:Re(t/Prule.r 2()2 l Novemher :ll 2021

JOINING REPORT

Shri- Suraj Joshi hJs bccr rrrnpoln rlvappoinred ds d Sr Projecr TechnLc.l ,\ssisranr tor

thr Spmsrl!d Projr\t 'S(uirq I Ni ri,|itl Virrunl Libr.ry of tndir (NVLl)" (Proi!.{

Cod. No RD/011i-M(-rCl{L0l-01-rl)rLftic|rik.f iD tl)ir Drpr ol Ch., rlral l-Irqlnecllng

orl d ConsohdaLed saldry oi Rs l;100 ,- | t)CA 5(1ll(l ( il afplicable ) pcr monrr tTt

has reporied lor dul! lrirlr (,liocr tlonl ih. forrnoon cl 0],ll-2021 The al)pofltrLlerrr rj

for n period iroJr {ll.ll-l0ll ro 2{{ll-:0:: ,rtreroi}n! (i-e ol 89 da\sl ri rill .]lr

comple0on of the pftrl(,.r \hrrllever r! ear lier.

\lJflt,rl 5rr(,,i : Slillt,
t flL,\'!c Lod. : 3000-13'16

(R&D)

( lop! ro :

l 'fhc AssLL RegisirnrllRC(-)A,'L UIit]Tl)e\nlnr\ dnd orlrerc\penst,s ar€ loLririble
lo thc cb0ve nlojecl
2

3.

,l

i
6

'nr0 ln(hdrgE, Iloslirl Co'ordinrting l-l{ir-
The Sec$rirv oli;.er
Shri 5!rajJoshi 'fcmp S! I'roircr Iechoiaal,\$:iii.rrl,

IrngLnrering
-. Tlrr. Pers0n;l Fjir

oI Chell]ical

Dronacharya Gi.ij:, cf Irs tutions
27, l(P llI, Creater Noida 2lttl06
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RevisED

REVISED LEARNING TECHNOLOGIES PVT.LTD

OFFER LETTER

Drle:30 Mry 2021

Dear SUHAS CHOUOHRY NIGAM,

Congratulationsl We are extr€melY excited to eite.d an offer to vo! to join the voung and vibrant team 'l Revk€D-

rtreiearning clatform as a "BusiDess Development Execulive" ln olr Fos Team I am sure vour va uable

"rp"rtenc" 
ina prrrion to excet wi I be of great vatue ro RevisEo and wi I help company ro propet towards irs Globa

Lefs try and understand what thls opport!nrtY has in sto'e ior vo! RevrsEO' naned as a consequence of rhe passior

for ed!:auon and tearniie that rhe foundins ream 5hared and wilh a v ston to chante the way tech.olosy can help

mate eaminC moe effectLve and en8aeinB for anvone srnqe inceprion, RevisED has grown from bein8 just a start up

tl. .*p"nit"tinc,tt ri"l steps iiio the market and plann ns lhe b sger leaPs in the comrng d'vs our products

""i 
*.i"t i""" ti"" 

" 
,"sulr of passionate work ofthe team and va uable feedback or the !ser5 and need ess to

say, everyone has loved the prodlcts/setuices in their eanY stage tte f

we, as a team, lake as much pride in our work culture as we do n our offerings' w'l' these two are inseparable ior

,s w" 
"re 

a e.rp of ervem;V pass onate and talented individoals who are attached to the v t on of rhe companv

ard take the onus on themselves to atta n that Vlsion

The on y rule in RevisED i5 to e.jov work and be acco!ntabLe for the same and that birds us all There wil be hmet

.r,"n tl" t"re"ts *itt Ue pre$unzin8 but we fee that passion a'd love for what we:re dong will alwavs sail us

through the arduous tides, together

we unde6tand that this wil mark a very signficant step in vour career as wel ThE will b€ a verv differenr

"rp",,""i" 
i- r", 

""0 
r" t'ope voo are equallv excited abo!t the same We hope thatvou can catue 'ur 

a n che for

youuelf rn thisieam.nd flnd the sahation and jol/ that evervone cr'ves for in the Profe$ionalaspect of Lfe and io

the proces! grow with everyone e se

employmenl with the.ompany bv Ervrng 15 davs notce The emplovee shall hdve the rght to retm nate the

employment wrth the Companv bv givrng 15 daYs'nonce

on th; financial fronl, your tro*h at BevisED wit be tinked to you. performan.e and company's ero*(hs. we are

weare ook,ngfoMardyourdateofionlnsonMav3l'2021 a wonderfu exPerience awaits vo! here that's a

Shrsh.nk Pathak
Direcrcr & Co-founde.
Revised Ltsrning Technologi.s PvL Ltd.

I

I rj,l.
Dron

lan
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ser
$fc. Adrh.$ : SCo 95, sGciol 16. fafldaban 121002

E-rlail : kaiser.app@grui|lom

PlDna : 0129-{lE0g6
Far:0la-ff1094
Wort. : V hli lGoks. P0. illela, ths [alagah,
Di,ict Solan; HrIElElPr.d€shl71101, Lils'APPLIANGEEi

Nh SParsh Mishra
Addess. -M-21, Lodo Sarai New Deihi

C""*"t ,'1" ' oarrora,'6, sparshDislualeg@sma com

Subiect: Offer of DmDlovuert

Dear sir,

We arc pleascd to ofrer vou a position in our oryan;sarion on ihe foltowins tErEs and

. l,oostrcr" Iiaiser APphanccE' Sco 9G' Secto i6 Faridabsd

. i""]t""t""' cm tCreduate Encineer rrainee)

. Salsry:1?000 P l'l CTC

. Dat€ oljoidns: 0l/0?/2ozt

. Tio;rg 9:30am to 7:00Pm

\\'c woulrl .rppreliaro vou ,otrrnc larcst bv thc dute ev( n ahoo ]: ::-':ITJ]]:
*"",i"^ f,"." 

' 
t * it *"e :,.ou do roL lorn b$ rhe dale Eeoiloned :lDovc rnr$ orre' u'

Eniplo],ment stands automaLicauv iYirhdrawn'

I'lease mme sirh tbe follo{'rns 
'locurents 

wh€n vou rcport for wolk on dav one'

1. .1 copies of passport srze photograph Gel0'

i pi"i""l* d *rt" 
"r 

rhe foloqins and orisinal Gor velfiqcion)

. C€rtitrcate for Proof of DOB'

. Ed$cationsl / Q'ralttcation cenifi'rL s

. i.r".a"* ".itu*tes 
for the prcvious emplovnents (ifapplicable)

. Iteiecin* lel'ter / resisnation acccDtanc€ lEtter

. l'roof of tast sa larY drawn

. P€rEAnentAcmunt Number €'AN)

. Bank Accounr N0

' Aadha-r cRrd
. Passpori no a v'lidru (ifapplicable)

. i'i'i* 1."*" u"*ils valid up m (it aPplicable)

. Provid;nt tund & UAN (iraPplicable)

. ESIC No. (lIaPPhcabte )

rl** ";g' 
J.i Lr"* the iuplicate copv of this letler aB roken ofvour atceptane

Yours fairhfullY

lor Karser APPliEnce

Dat€: l6i 0{/202I

raatoT
its

C>-={,
Authorised StsnatorY

Di

..c6
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COGE NT

Employee ID 1NT03202 t254886

Employee Nme SPARSH MlSL{

Date OiIrlerview

zomatolZomato Blended Blended

lfiakharul

Ottured Sala.J Iti000

Dare Olloining lr-03 2021

Stipend INR 2000 For l0 DaYs, w d lDatc Of
Joming,This uill be payabLe oDlv on Successlull

complelion ot ranring and ccrtificalion

Directo
!cns

NOTEI

. It is important to bflng the Original documents on Lhe dav olJoinrng

. All ori;inal documen; need t;be uploaded on the link receivcd on vour MaillD / Phone Number

. ror Upiat;g gx;sting sank Accounr (Cancel Cheque / Bank SLalement / Passbook Copv) an required

(This document does nor need anv Signaturet

CAUTION:

. COGENT E.SERVICES DOES NOT CHARCE ANY RECRUITMENT FEESOR DEPOSIT IN RETURNS OF JOB OFFERS FROM

APPLICANTS
. NO THIRD PARTY IS AUTHORIZED ON BEHALF OF THE COMPANY TO MAKE EMPLOYMENT OFFERS, REFERENCES

OR PLACEMENTOF CANDIDATES
. pt EASe CONtoCr O}l p891E86100 lf ANY ONE ASK FOR FAVOUR AGAINST THE JOB PLACF'MFNT

l6-03-2021 i l i5 8:19

Checklist oI the documents that needs to b€ submitted at the time ofioining:

. Identity Proof/ Ad&css Proofi.e. Adhar Card

. 10lh Passing Ce ficate / Mark Sheet

. I 2th Passing Certificare / Mark Sheel

. Graduation Proof

. f.xperience p.oof(,cppointmerr Letter / Offer Letter & ExPeience Lctter / Reliving Letter & Salarv Slip / Last l
Monlh Bank Slatemenl)

. Adhar Card is also mandatory for oPening ofBank Accounl / Pl'Registration / ESIC Registration

. Blood Group Repo(



CIN No U74900O12016PTC292931

Sou.abh Singh ("Candidate") s offered an employment pos tion at Naxap Technology Private

iimt"a (Coripany). This offer letter and acceptance agreement ("Agreement') will descnbe

tne oasii termi and conditlons ("Terms") which the Cand date needs to accept Hereinafter' the

Company and the EmPloyee will co lectively be referred to as the "Parties'

Title Candrdate title will be Oata Analyst & OPerations T'ainee

Effective Date Candidate training tenure will start from Jan '15, 2O2l ("Start Date") up to Aug

ir, iozr ('gna oaG"). The enJ date will extend if the cornpany's lvlanagement extends the

Employment Penod. The employment notLce period is one month

compensation: The Company will handle all the travel, accomflrodation' and food expenses

wrtr,iri irre emprovment tenure influenced by the Company's Tasks The salary struclure is

defined below agreed between the pafties

monthly salary accoding lo the srtlation

Bonuses: ln a oood performance. ompanv w ll ncrease the salarres redu@ the Employmenl Perod (lf Anv)

promote ro HEr;r ETpoynert Pos aro ofe'FsoP s

ln case the part-time employment ls extended or converled to full't me employment' the terms

wllremain unchanged unless overridden by a new agreement

Confidentiality: Dunng and post your emPloyrnent' the Candidate agrees that you a not

Jr"*"Jt" 
"r"i" 

copylsell si'rare, and distribute the work done in lhe lob' tlade secret and

any ottrer confideniiat informaton to a thlrd pariy undel any ciTcumstances without prior

drscussion and approvalwith the Company

Offer Letter & Acce Ptance Aoreement

Deta Privacy After employment you need to hand over all company

and delete rt from your machine and pnvate storage

ata to the company

NAXAP TECHNOLOGY PVT. LTD.

Regisl€red Oflic€ _Naap Technoloqv Pr Ltd E-92. FtrstFl@r LalpatNaga.l N4Delhts1l0024

1:icns

D6! nsFe, Fs!I Ps EWDPE]PWnr.uEEA na,



ctN No u74900Dr016PTC292931

Employee Rep,esenlations Candidate rePresent lhat

I The Candrdate is not a party to any agreement that would prohibit you from entering

employment w(h the ComPanY

2 The C;ndidate will disclose no trade secret or proprietary lnformation belonging to

Candldate's previous employers at the Company and that no such nformalion' whether

rn the form of documents, memoranda, software, drawings, etc , wll be retained by lhe

Candidate or broughl to the Company

3 The Candidate mu-st not be employed with any other parly to slgn th s offer letter

4 The Candidate is prohib ted from entenng ernployment with any other party dur ng the

employment tenure in the ComPanY

Termination:Undernormalcircumstanceseitherthepartiesnrayterminatethisassoclationby

darnages to the Company estmated by the Company

srgnrng where approPriate below

his agreement retlects the entire agreement regarding the terms and condllions of your

,itoy'."nt. n"aoro,ngly it supersedes and completely replaces any prior oral or written

communication on this subject Ths agreement is tegally binding and may not be modlfled or

amended except signed and approved by the Part es

We look forvr'aId to having the Candidate join the Company and exPect that the relatonship wLll

be mutually rewardlng

Agreed by the ComPan\/l

t\n.LlD

\

Vrneet Kumar, Dtrector (Company's Managernent)

Naxap TechnologY Prlvate Llmited

NAXAP TECHNOLOGY PVT. LTD.

Aqreed by the Candidate

Sourabh Srngh

T +91844895448'1

E

sourabhengi gmarlcom

Place Delh ln

Date January 15 021

)

Dr?n r:5
Froo,. Larpar Naqar I N"" Dai'1fJd2a oeliil"ah ^llS

RegisteEd Ofllce _NaapTechnoloqv P\4 Lld E_92 First

DEUiE t IIE] F3L!PS-EWD!E-]PVR( i]]EEA

T +91 9871442583 I E: vrneet@bytescare com

Place: Delhi, lndia

Date: January 15,202'1

[oumtil Sa$



Signature Certificate
Documerli Rel PBWPS-BWDPE-IPVMK-XHEEA

Vineet Kumar
E-mail
vineet@bytescare.com \

Sourabh Singh
E-mail:
sourabhenginee€6@gmail.com s*?n

.llllllllll llllillll ltlLlll llll

Docunrent completed by all partles on.

15 Jan 2O2'l 04:19:29 UTC
Page I cl1

Slgned \,/rih PandaDoc.com

Drcn ,'

z

'rdHslltE

Soumtl

-01106



6i l3 PM |0.5K8/srJ

* m:
Abhiwan - Confirmation of
EmPloYment ,"r",

i-(

HR Abhiwan t:t t pn,

lo me, Rachel, Abhlshek ',
J^\l

Hello Sourabh,
Hope you are we,l!

I am pleased to inform you that you have been apPointed
for the role of Jr. Unity 3D Developer. Thi6 ls an official
letler confirmlng your employment with Abhlwan
Technology started on 21-12-2020 Monday.

Your employment is sublecl to the lerms snd conditions
detailed in the contract document supplied individually with
this letter.

Sourabh Enginmr ort: pm

10 hodcse

@

" r[""6@}

+

Working Days- Mon to Sat
Timing- 10:00 am to 7:30 pm
Bo.d: 2 Years bond
Salary - 8k for kaining period ( firsl 6 months ) then CTC

would be ln between (2lakhs to 2.4 lakhs, Dependinq on
performance)

lf you have further queries about emPloyment, you may
contact me directly or apploach lhe HR department.

congratulations on your appointment and welcome to
Abhiwan Technology. We look forward to years of failhful
cooperaton and success. We wish you the best of luck in
your new post-

Thanks & Regards
RurhiVerma

.fl
T.

(-t



From: Shlu Shgh snlusinghr2l0@9nar @n
SUbIECI: F{d OFFEF LETTEFT

Dsl6: 4 MaY 2021 ar2.21 PM

To: $o @gn'nd o dronacharya info

------ Forwarded messa8e -----
From:MschuUri <]rrirl.t{il!'nr "'')>
Date: Monday, MaY 3, 2021

Dear Mr. Sintu,

Kindly confirm your acceptance of thls offer and your date of joining

Wishing you long lasting assoclation with PIt/l'

With Regards,

Manchu Unni

Asst.General Manager

PMI

This has reference to the discussion had with you' We are,pleased to

"fi* V", ".pt"y-ent 
as GET -Service with total gross salary of Rs'

15ooo/-Per Month.

You have to join on or before r5th May zozl' Detailed appointment

f""tt". Uif ilJi..ue<1 to you on joining. Kindlytring one passport size

nhoioeraohs. Aadhar tard, Pan Card and all your
til,i#;ili;/;ificites of educational qualifrcations on the date of

Jolnmg.

Plot N0.26 | | Dharuhera I Haryan6,',1231-0,61 I



(M): +91 8814800443 (L)8199905758

b@fotoaPnri'PPtrt

Director
cr Jn

?, ir.-l-.. . -, ,., ,r.ida-2Ul__l
gD'^n.



EASTCOMP€AC€

Ref: lCPl/HR/20?1

Date 05 02 2021

: 1r,i, Ms Simran

with reference to your application and subse4uellt rnlF' :'a 'rrl' ) r'c are

pleased to appoint you as "Trainee Technical" in our rf8afii?alrriri '-r'' irir' ioliowrng

:e.q1! and conditions

:ldte cf .loining 5tr February. 2021

Salary.YoUrAnnualTotalEmploymenrcosttorhecoparY(CTc}vloU|lbeone
Lakh Thirty Two Thousand only (Rupees 1,32,000 onlY)

Hours of work: The working days shall be MondaY to Friday {rom 9:30 A M to6:00

P'Mwlthhalfanhourlunchbreak,YoUwillberequiredtoworksuchadditional
hours as may be necessary for the prope' perlormance of your duties for which' no

additional payrnent will be payable to you'

Place/Iransfet: Your present place of work will be at Noida' but du'iog the course

of the service, you shall be liable to be posted / transfe'red anYwhere to serve anY

,f ii" Jorr.*', Projects or any other establishment in lndra or outside' at the

sole discretion of the Management.

Probation/Confirmation I You wrll be on a probation period for the Six months

Eased on your performance your services will be confirmed with the company in

writtenaftersixmonthslncase,yourperformancei5notsatisfactorythisperiod
may be extended at the discretion of the management

EASTCOMPEACE INDIA PVT. tTD,
trq r.,.J otn-:.06/60rv/F. SLv Lc'k HM,Ntnru Proo, N.. ootdl$charya

r.r,.t.r , c L 20 .l?lo5a :nslr nlo@drr@hP'Msr', \l'5it'
$o,tr: t lt3, Sr.fl-61, tt,do, U,l ?0ll0l

clN u3?r09 D(20o9 rrc r 31500

6iea'a. l..tda_201

ffiqT



€ASTCOMP€AC€

r'rthe r lidc

rn disciPllnarY action

lf you accept the a

the declaration on

accepted these ter

t)urinB the probation period your servr'es

r,fher side and without any reasons

,dtrrlactory durin8 the probation perio

tro\ition and thereafter your services can

Leave; You wilt be eliSible tothebenefitsof the cornpany's ltave ll!ir:'': /r)i'rr

, r)ntirmatton in the CompanV's 5ervlce

Retirement: The employment shall terminate' without the rrri"r!ir'r' '

1r,,."'," i"tr"., *"'"oi, 't 
tn" end of the month' in whrclr yo Llr:r11'

'* ".,.t, ,"f*t extension of services is 8iv n at the ' 'l' :

,r.i"r..*, *r.ay be retired if found medi allY unfil

terrni5sion of the CompanY

outies and Respontibilities: Your duties will include all work associated $i!i' vctrr'

iob trtle and will include any additronal duties which the company ma reasorrably

*r,r" ""J"*,rr 
a you from time to time' You will report to the Ua ersigned'

Rules & Retulations: You shall be governed by the rules and regulations/standing

;il;; il-;.noanv and orders an 
' 

instructions' which mav be chansed'

modified, replaces or withdrawn at any time at the discretion of the ManaBement'

;;.;;;; ;;;;;es keep vourself updated with the companv'5 policies and

or"*"irr"t t* o*ach of any companyis Policies' Rules and ReBirlations will result

EASTCOMPEACE INDIA PVT. LTD'
t.elrl.Ed Otli(., aO4,/60lvr/l Skv lorl He!', N'h'u Ploo' Nci on['i_

, nt,/1r1, (rl2rr ir?.i.166F.il,lir.@'onFhPEd @ Itr, w'hirr r vev'! r

'lrorll f lrl,s.dor+3,Noldo,UP _20llol

€lN i U32109 DI2OO€ eTC I ll5a0

KP_il\ '
ll,a,ija_



€ASTCOMPEAC€

ror Eastcompeacc lndia Private Limited

Authori
HR De

DECTARATION

t have received the original copy of this letter of Appointment and have €arefully

read and understood the terms and conditions contained therein and also the

conditionofserviceandserviceruleSoftheCompany.lconfirmedhavingaccepted
the appointment on the above terms and condition, unconditionally and I agree to

abide by them.

4,,
nature: I \' .p..rp7

sic
Dated o2 ?-r-.'l-1

EA5TCOMPEACE INDIA PVT. tTD.
Rrrr.r.,.d orria i !06/*0 lv,'r, st, tdL Hd., N.hr! Ploc., N.v o'rhbl 3nr|,.,,0 3'" ,,: nf ln

F!rll.l: ol?O-.3230s6 Enlil I rhlo@oqtb P.eE.s 
'i, 

w.5rlh : vw 'onc , Gr(,i,ter ltoida-201306
wo'B: f.3rtr,5.dol63, Noldo, U P. - 201301

c( : u32l Oo Dl20o3 PTC 1al5a0

ffiH
We are very excited to have a passionate person like you joinrng oul company

engaged in the dynamic smart card industry. We are confident ihnt yor/ will become

an instrumental contributor to the success of the company



Offer I DEM lA-Si m ran-Associ ate

Software Engineer' tnao'

FARMAR1 Ajab r:ro rtl
to me v

o.oxB/s* d g sl filll tt"dl @

trE
t-{

q

We are plessed to inform you that your prqile has been selected for

Associate Softwarc Enginee. (Iraitre€) role in IDEMIA For 6 Monlh
duraliso, in tlris durnlion we w ll provide you 18K as stipeld amounl Psr
monh.

Dear Slmran,

congr&lulations from lDEMlA,

We trustthat your knowtedge and skills wlll be among our most
valusbleassEts,

Role - Assoclete Software Englneer (Tralnee).

Stipend - I BK Per Month

DoJ - 7lh oclober 20?l.

Offee Addre$s - ltr€MlA, Sec.73, Nold&

Thank You.

Director

27, K?-1,., uL!
Alall Pa.mEr

l.loro.'rui 306

7:5S PM i-j E

{o



tUhiteHatJr

Lam deighted & qcrted to trCcomeyou
Eogagementdepartment.Atwh(etiatlr t hrar

we areco.fident tha! you rculd plav a f and

tru v m@nlnsrul intemship qpenence w th whireHatir

Yourintern5hipwl becoverned bythetermt and condnlo.s prsented n annq!reA

welooklofuadtovo!jo].inSUsPleasedonorhgitaretocaLlu5foranyinformalonyoudaynee!Also,plg5eslBnthedUplicateolth6
intdnship lett* as your accepta..eand foMrd thesameto us

25-Os-2021

r-AP

For whitehat Educatlon TechnolosY Pvr Ld,,

0EEnalon tounder& cEo
Dat€:25.05 2021

I

WSITEHAT EDUCATION TECHNOLOGY PRIVATE LIMITED

Regislsrod Ofrce Mdrass: o2B_ 1 3g,!ving-A 2 nd Floor, wework Chromlum, N€ar L&T F vover' Milind Naoar' JVLR'

Mumbal ,100072, Maharashlra, lndla smailr inlo@whitehatJrcom ClNi U74999MH201oPTC31s690

EmaLl D shu6hammsd0T@8ma lcom
ContaclN!mbs €l 93s4658462



tl.lhiteHatJr
Live Onllno 6{din9 lorl{lds

you shal b€ govdned byrheiotowing erms and condrtions ol seruicedurin8your int{nshrp with wh reFat]r, and th05P m.v be amended f.om

l youarebeinghired.sanrntern-preSatesntheurerEnsa8ementdepaftm€.!Youwouldbe6signedamentord!nnslheintsn5hipYo!r
prol6rrcutdinvovel€rningthe!s6ssa8mentp.o.5randyou@uldakobpresponsbletoadtheus{msasement.thecompa.v

2, you w tbe p.ovded Twevetho!sand (tNn 12ooo/ )p{ month for26-05'2021!o 26-08'2021(monthlv)as a 5lipend Anvpe odol

€pidemic/pandemcandfo.cemajeuleWllnorbecomputedlorcontlnUtYofser]ceUnderapplicabletabourandEmpoymentLa6

3 yourdateofjoininsh26 o5-2o2landthedur.nonolthehrernshpwouldbeupto25 o5 202l to26 OS 2O2l{month v)and mav be

dt6ded trllfurlhd perlod a5 per lhe busin6s requ rement and upo. voursuccessf!lcomp et on ol intmship proi$l

4.DunngrhEtenureyouareexperedrodeoteyou.rrm€a.deffon5soeylowhiteHatrr@rkYouarealsorequiredtoletvourmento.
knowiUout forthcomng*ent! {ltth*e eanv)inadvan.esothalthentdnshipprol<tcanbeplannedaccord'glv

5. you @uld be r@utred to beeailabteforthLs proj*l9 hou6 pe. day, where th6e t hou6 wo!ld be assi8ned anttime b€twe.9 o0 aM to

9JO PM Wek ofi wlllbe SNen as per theroster that vou would be assrgned to bvvou"esptrtive mtrtor

6 yo!mutdbeetiSibteforaeaveotonedayatrer*e.vsodaysofinternshrpcompetronNoaddtonalleaveEallowedd!anEthkint€rnship

7'PosLyourjoinng,therewlLbeatEining'6soncond!.tedfollowedbyana5sessmtrtltispeninenttoyourempoymenttharyouclearthe
as6smenrwth sarsra.brytcor6 rheassessment w ttbe timited to trc atrmpts, fa(ure to clea. both w ll16uh rn cance latron of vour

8-to!wlbepartofthisintdr5hipproifttr€motely/phy5callyonanofhcebasGbusla65leqLrcmentd!lintthen!ern'hlpTngewllbe
catch-upsscheduLedwithyourmdto.todisc!ssp.ogr6sandovdallintsnshipdperiencearreg!larnr'ruar

9 A thet€rninElhatyouwilproduc€arorinrearontowhrteHat]rwilbethei.tellst!alpropertyofwhr.H lr Yo! are not a lowd to

slore,copv, rel,tha;e, and dttabutert to athrd panY underanvctrcumstan<s srmiarv'vou areexpeted lo retrain from ta (nB abo!t

vo!.earnnA'npUbli.domains(bothonlnesU.ha,bloscing,socalnet@rkin85lreandol.llneamonsyourfriends,coegeetc)wftholt
prord scuss on and approvalfrcmYourmtrtor

10, werakedaraprv*yand5{u.iryveryseroustya.d l wrrbeyour16ponsib lrty!o maintarn theconfdentialiwol anvstud€nB,customeE,

arents,andcompanes,aataandcontactdetailsthatvoumaya€t&c6gtodungyoUlintern5hrpwhiteHat]ropelatesonthez@
,.[,."* p,,""pr"*i l,"e-a to any breach ol dara seur ty Sudelins Arrhecomptetio. oftheinternshrp,you areapdred to hand over

a Wh tei.rlr datastorcd oi vo!rPereonalcomplterto vo!rmstorand delet€ lhesamekomvourmachine

.oLle8e), h rheeent of a br€.h of this cordrtrcn, this oller G lia

liableto pay liquidated damage to the Companv ol an €xt6t 6t mated 6v rheCompanY

l2,Atanypolntd!rin8yourint{nshlpthecompanyolyoumavtermnateth5assoc]ationbyprolidinganoticeol14dayswthoutas5igning
.ny,".r." lo.*.i, ,i," co.panv mayrerm.ateth6 agremdtiorrhwirh under situanons ofin-discip nary beh.v oB and /or zao

toteBnceactivnesand/orvio4ionotthecodeofethcatbusinssco.ducrofwht€HatlrFu.lher,thishternshipwilbeterminat€dilvou
are unablero clea. the trainine certifl.at on wthin t@ anempts

13 yo! are exp{red to con d uct yo uE etf sith the ! rmosr p ro f6s iona is m in dealins with yo ur men tor, team membe6, coll@8! 6 c|en$ and

.u5roEs5 and tret deryo ne wth due respdt

14 whiteHatlrisastartuoandwelovepsplewholitetogobeYondthe'orm'callofdutvand'anth
vour passion, intelisen.e,c.eatvdvand hard erk and qp4t appr* aton & rewards to lollow

feenbackat ryeryposs ble

you to ask forand provide

WHTTEHAT EDUCATION TECHNOLOGY PRIVATE [8
ai

Ofice rddress: O2B- 1 3g,wing-A, znd Floor, we! /ork chrcmium, Noar L&T

outol thebor surPr se !r wth

consta.t and co.tinuou5 obrstivef€€dbacklromvou.mento.and othe't€m membe's ween'oo

opportunity, lt your nsht ro.seive and e vef Edback th s is theONLY wav w

400072, MahaIashlr€, lnda oEail: lrdo@whltehaljr com ClNr U7'999MH2018PTC315690

't'a.-s



4
tUhiteHatJr

thehrnYourdavto davacnons and cont.!ous Ychalsgeus r w are lallin8 short o f qpttatlons on pitha of them

The scope of @rk durinc this lnt€hsh p wllbe and not llmired to the fo low n8:

. ca .nd encacewth polental customss (whitehat Bvu oranvotherafhlat6)

. pitch rhe whitehat Jr va !e propos iion to the user

. Sookatnalclass forthe .tersred users

. Follow up o. reso veany Gs!6lor the lser B fac ng to cohplete the tr alci45

Pe.fomace ,6sessft nt and Pr._Pl*erent Ofi€r I PPO)

. yourearnrncandp6lormanceksubr*rtoperodrcrarew,whchisata@kvirequmqoranvsuchfrequencvasdErdedbvYo!rmento'
from nme io time

. ppo ii suulet to vour s wc6sful comptetior ot the assieoed proj6r5 as osthe scopeot rcrk and ro e availability

. Youareentitedtoclammonthyrermbursmento,moblecallin8+rnternetchargesuptonr15OO/oraspda't!akotthev'[dbr
whichever is thelow6l

. Aloremmtioned rembu6sent is subl6t to submi55ion ofvalid bik

. You are€lrcibleior n.enlN6 as per incenrile polcv th.twr lbe comhunicat€n upon jor'rnB

.Youareleq!tredtosUbn]lscennedcopesofPancard,Aadharcard,can.elledcheqUe,col.se(ld.ard),Add16sproof

Tt,s inremship otferchaI be rubje.t ro vou.creetnS upon the tollowingtertu 4d .ondhlons, joinllv and independentlv blnding upon lou

A'Arwl]:BeingapplaudedandacceptedbyyouatyoUloMwlandhasexplanenaboultheMrkinEmethodolosyintheepidemlc/pandemc

spedintgn€tconnEhvltywithadinmumofloMEPs5peeda.def!llvfunctio.asmdrtmobllephoneFallinetohavethel.flastrudure
at anv po nI haylead to termrnarion oi theassoc ahn with whrtetlaur

CYouhaveagleeduponlope.iorma5perth€eiistinSorchangeofanyperfordancetargets/KfiA5ASAsdunnecovlol9sit!ationandol
othwse and larlins which thesa d rnt€rnsh p wllcome to an e'd w!!hout anv srrp€nd

O Any igatio., Srqanc6 and d sputes with regards toth 3 wllbetr€t€d nulland vod'which vou d{lareatYourwsh and wil

^...6tance 
bv the lnt m:

thaveneSouaren, ase€d, reed and undeBtood.[ thei.rms and conditions ofrhis lnrErnsh p etteras we] a5Annqueheretoandaflixmv5rsnatore

in compl4eacceptance ol the terms of the etter

itctbr..
Dror ;Glblr'-

)

WHITEHAT EDUCATION TECHNOLOGY PRIVATE LIMITEP, liP-lil, Great:

Reglstered Ofric€ Addrcss: O2B- 1 39,Win9-A 2 nd Fl@r, Wowork Chrom um, N€ar LaT F vov6r' Mllind Naqar' JVLR'

Mumbd-40!072, Mahahshira lndia. email info@wh eharir'com clNl u74999MH2018PTC31s690



Name: Shubham KL..lmar

Permanent Address

H No-l8, Near Punjab and Slnd Bank

Old Geeta Colony, Gandhl Nagar. East Delhi

Delhi-110031

Email id k!marshubham8l23@gmail com
Mab: +91-9711544942

Subiect: offer for EmPlovment

Dear Shubham

Registered Address: 8-609 Norda WestNoida G

Lndra Email ld info@edulyt€ com lWeb eduli'le com I Phon€ No : +91

As discussed, yourlolning date will be 7th May 202'l and you shall report lo our manager at 09 00 am

Further, you shall get a detalled appointment letter upon loln ng which shall include all terms and

condrt ons of your employrnenl wth a detailed salary break up

We Request you to submil the follo\xlng documenls / Credentials at the time of Jolnlng and submit

these documents to HR Department on the day you ioin our organEalion

EDULYTE IllARKETPLACE PRIVATE LIIIITED

clN u80904uP2020PTC136436

6lh FloorTower B, Galaxy Royale Gaur City, Geater

Nagar 201301, Ullar PEdesh

DronaaharYl :ollii
27, xP'lli' :a!'r'

With reference to your applcatlon and subsequent intervlew he d We are pleased to offer you

employment n our organization as Businoss Oevolopment Executive, currently wolk from home

Howe;er, rn future based on the business requlrements the pos tion may be trans[erable to any other

location of the company

Your emoluments will be INR 19,000 Per tv'lonth in hand (Nineteen thousand rupees only) Any

ncentrves willbe discussed by your manager on lolnlng



We welcome you to the Edulyte Marketplace family and wsh you a rewarding career ahead

Please feel free to get in touch with Gary Ja swal. ior any further information'

. Scanned copy of allyourAcademic Qualification documents (Degree or Certiflcates

etc)
. Relieving letter from your previous employer
. Copy of Salary Certificate/Last three months'Sa ary Slip

. Proof ofAddress

' Two references with contact details (ernall and phone number)

' PAN card
. Aadhar card

For Edulyte Marketplace Private Limlled

GeetanlaliMahna

HR & Compliance

Dale a6195t2421

Registered Address: 8'609,

EDULYTE MARKETPLACE PRIVATE LIMITED

C lN: U 80904UP2020PTC1 3& 36

6lh FoorTower B Gaaxy Royal€ GaurCrly Greater Nolda Wesl Noda Gautam 3uodha

, India Emarl ldr nfo@edulyte.corn I Web: edulytecom I Phone +9177S5687S53

't'rtiDns

Nagar 201301, Ullar Pradesh

Dronari r--ra
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MAGIC SOFTWARE PVT LTD

P 01t 1 & 2, SecLq 125 Noda uP 201303

YoUhalesucce$f!llYcompletedourlnilialseeclonp.oce$andwealepleasedtoextendtheoffertoyo!Thisoficlrbased
onyour prclileand p€rlorma.cern the selecto. procss Youhave been se eded toworkwith Magr' soliware as a software

rralneelor a o€rod ol3 monlhs {.ninsYourd6te ofio ning Thevainin8perodwrllstanfromlulYOl,202l'

Xrndycontumyo!ra.cepiameotthsoil€rth.ouBhanemai larestbvlu.e24,2021

We arer.ulv coFm E.d toward5 your Crowth, uprkiling and heflce vou shallbe pur th/ough a cla!!'oom lraining progran lor

a. ndalpe.iodof3months ThecurrculumolthistraningprosrahhasbeensPecilrallvcurat€dkeepi'ginmindthekev
businEssnee&andthelndustrytlend5YoUroerlorman.ewllbea55e55edthrouBhastructuredasge$m€nlproce$dunnBths
12 weekTrain ng Period and rn case Your performa.ce is lound ro be sat sfactory,lou willbe confnmed as a Ful Trme

Emplovee post e @mpletionof3 months trarning perlod

Your pre-tax monlh ystipend for the uaining period of three months ullbe ol lNn 3OOOO/- (ThirryThousand On v) and upon

seftingonboa.ded as a tllltift empovee lhepre laxannua crcpavable tovou wilbe INR/u)2456/_(lNR Four LakhTwo

iho6;nd FourHundrcd Fiity sron y)Deta sofrheabovem€ntionedcompensalon pa.kage i5 given inlheattach€d annerure

ihe b.eakup of rhe above.m€nt oned compensation B 8iv€n rnrhe artached annexure {Annexuc t)and rhlswLt b€ appticab.

fromrhe date ofyolronboardrng as tulltimP emp ove ol Magic

As a fulltime emDro!€eof Masc, vou willbe elgrble lor the annualcompensaton review as per the organuationalsurdeLrnes

Yo!r.ompensati;n;evhon wllbe drccnvlinked toVourperlo.mance appratra ralingandwillbeasperlhebeowm€nhoned

Sfld,slbjecttoyouscttin8sEE{subsrantiallvEEeedsErpecErbns)astheperformanc€ratinginthelrsttuoannuaapprasal

. rrt annual apPr.ielcy.le (12 monrhs completion) .. liln 7/_ LPA.r Total Crc {PE_laxAn'ual crc)

r znd Annual Appraiel cyrle - INR 1Ol_tPAasI@l CrC ( Preiar Annual CIc)

The va ldity of this Loland your emplovmenr w th Ma8ic 6 sublecl to the compiet on ofallthe ioin nt lormalties bv vou

i.cludin8 the s gning of the sedi.e asreement whrch willbe app 6ble from vour dale oflornrn8 (1u|Y01,2021)

Thsoff€rrbeingmadebasedonthentormatonprovidedbvvoulfanYolthernformaionprovdedbvvouElo!"tobe
rncorecr/ hlse, ourofferwit stand wlhdrawn lrom that very momentwithout anv notEe pe'iod or ip€nd in leu thereofand

wrholtpre,udrcetoanYr€.overysuitlhatthecompanvmavfile

For MACIC SOFTWARE PVI LID.

\t@ LLtuln

As;c arc Dtrcdor Hunan Resource

ACKNOWI,T DCENII:]\ I CLAUSIi:
l,ccepr L[c Lem and condums $ our rbolc

LoltcrOtlnlcnt



Anncrure - I

r r6lt r40052

I IRA t8l5 700?6

l25tJ

ccA
Ninh'lc/lntemcr RermbuNemenl 1500

Conrpdl's contrrbuuon ro I'f r 1600

11ti)9

Nct pay a ner deposihng lhe Pl: (Ehplolcr
& enployee conriburion , e PF x2)

71Jf i
!71179

6rt1

ftemld paidbyConPanY
tNurdr Croup I'le(Lichlnl lo 

'cY' 9l:17

102156

'The5um.suredfortheGro!pMedicarmPolicvperfamilvsNR4OO,OOOHeretamrlvsdefjnedasemplovee'hs'her
spo;;andmaxmumor2dependen!chidren EmploYee can enrol theirdependentparenBordependentparent nlawslr'

case oflemale employee, bY payin8 an additronalpreh um

rl yolr perfoman.e is round unsatisiactorv dunn8 the lnitial 12'week trarnrag period, the companv mav as5 5t and enableYou

to'imprcve your pe.formance lfyourPerlormanceEstilllound!nsatisfactory,MaSicmavtermnateYourlrarne4hp

Pleee notethal allclarmsaEona pro.ataba!5oniv Funher,theCompanvresetuestherightroreslructurevour

remuneratronalanYtmeAnyincrdenceoltaxhasedonvo!.revi5edremuneralronistobebomebvrou

lnaddtiontolheablvecompensatonyo!wilbeentlt€dforre@a!onreimbureemeit(asperpolcy)aftersubmittngthe
detalled5!pgon]nedocuments'lntheeventofyourvoluntanyleavinStheemployfientoltheconpanyorbe]nSr.cased
irom emp oymEnt for cause, rncluding poor pedormance, wthin twelve (12)monlhs ofloininS, MaBicwould be enrirl'd to

recoverrhe refrbu6ed amountfrom You at the nmeoffulland h.a duessertl€ment

h addiiion torhe compensato.,You wou d beentitred lorrhefollowi'Sbeneltt:
1 Gratuity as per the Gratuiryact
2 Med ca m insurance coleragefo.4t Perannum

3 Accident nsurance up to 5Lperannum
a Lifelnsuranc€coEra8e 101pe.annum

GH#,--
Drii:ach?r,: a:,-ri ! :r'tlr
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KEttION TECTI

Date: lgth March,202l

Drotracharla Collese of Ingineering,
Gurugrrm.

Subicct: OlTer t.etter

we are pleascd lo appoint you as a Trsinee- Sottvare Derelopnent rn onr organuntion on lhe lbllowing

a1r- Kcll(on Tcch Solutions Limited

lDuingyourEainingperiod'yourmonthlyin-handsalarywouldlNR.lo,sgsafterdeductionofstat]torycontrlbuLions
AnnualCTC during t ainingperiod would be INR. 154616.

2Youarcrequtredto.Joinon22'dMsrch,202lunlessthedateisextendcdbyusandcomunicaredrcyoutnwriling

3Youwi]lbebas€datourGurugramomccinlndiaYouShouldhcpreparedloworkatr}vhe.elnlndiaorabroad

4Incaseoffudherclarificaiions,pleAccomrnunicabw]ththeI,{Rdeparlmcnt,andquolethelcferenceasabove

5w,lhoutPrcjudice,pleasenotethatcomPanyreseN€slherightLowithdratvlhisotTermadeLoyou,belorereceiPlof
your acceptance oflhe same, wilhoul prov iding any reasons to you

6,Ifonve.ificalion,atlhetimeofappointmentoratalaterdatei!isfoundrhatyouhavefumishedwronglnfomation'
in such a case, youJ seBices with lhe conipanvwill be llable rc lerminaLiotr

wewelcomeyoutoKelltonTcchsolutlonsLlmltedandlooklorwedtoalonsddmUtuallybeneficialassocianon

Authorized Signrtoft
(Mesh{ Thrkur)
Scnior Mrnrger Human Resources

--Di€Ct€{-.--Dronach3ry.r GrclJF af Instltutlons
27, KP'ill, Glerlcr Noid.-2013'5
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XEttTON IECH

Ann.rure

CtIT]( K I-ISI OT'DOCL]IIENTS

At the rime oljoining, you dc rcquested ro submit the copres ofthe lolkrwins documenlsl

I Barlk Gramnte€ documen ts-

2. Certificates supponingyour educational and professrona I qualifications alongwith marks sheeIs

( lO+12+ Graduadon + PosI Graduation + Cours€Ce.tifications)

3. Three (l) Passpon Size color photographs ofa recentd!!e

4 PhotoCopy ofParCard

5. Aadhar Card, Valid Prssporl

DECLAIIATIO\

This is rc cedify ftat I havc read and undeBrood all rhe above te'ms and cor'Itions mcntioned in annexu'c

and I hercby accept and age€ to abrdc bv them I will be repomng for dutv on 22 March'202r

l)rtc:20'h March. 2020 YATt\- V

Dronach
17, KP -lli,

ons

Signahrrc:
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lstApril202l

Address: New Colong Nekput Chau.asi

Gumti No 150, Fatehgarh. Farrukhabad

conlad +91 6392306643

Dear Vishvadiwakar,

CONTRACT OF EMPLOYMINT

Followrng your recent interviews and subjecl to rcceiving a satisfactory report based on the

backgroDnd check conducted by us as deemed appropriate we are pleased to ofler you

employment with Think Future Technologies Pvt Ltd. (hereafter the "ComPany") in the position

ofsoftware Trainec (hereafter the 'Employee or you") on the following terms

This letter sets out the main terms and conditions ofyour employment Subject to the tenns of

your emplo),rnent, certain clauses (12 & Antrexure J) mentioned below will not be apPli'2hle ro

you

Main Terms atrd Conditions ofYour f,mployment

I aommenr€ment Date

We would like you to start work as soon as you are fiee to do so, however as discussed and

agreed it is expected thal you shalljorn the company on or before 5th April 2021' and nol later

1han this Your first day of work rvith us willbe the "5rh April 2021" ofyour employment

2. E!4s9-s!-EEo!eslsl

a. Your initial place ofwork will be at the Company's pr€mises in Gurgaoo'

b During the period olyour employment with the Company, the Company may at any point of

lime as per it discretion transfer or depute you !o any other departmenl(s) oithe Company or

ro any other subsidiary or afiliatc of the Cornpany or any ol is custom 's location within

lnrnk Futwe TechnoloB,es PvI l,td AIHI' I O$ER, 2 4 9C l'TLOORUDYO'j vlllAR PHASE_I!' G

Ph +91 r2428070U'lweb lrl$t !N6-l!E

AON-1220r5

r!rtions
27,



The first J months OR 3 months after the training period (if apPlicable) ofyour employmenl will

be a probatlonary period Your probation period may be extended ifdeemed necessary at the sole

drscretion of the Company and the same shatl be accepted by you without aay objection or

reservations. Upon completion ol your P€riod of probation, you will be deemed ro be on

probation until you receive the letter of confi.marion ln *riting (lhe term writing includes via

electronic means) from the company

4. Traininp Period (€xclusivelv for fresher)

a. The training pertod for the emPloyee (Fresher) of the Company shall be 3 months and the

Company reserves the righl ro extend the training period at ils sole discretion

b. The decrsion of the company in regard to the above-menlioned provision shall be accepted

by the employee without any objection or reservatrons

c Once the trainmg period is completed the employee wrll be deemed to be on training until

and unless he/she is served with a letler in writing (including via an electronic medium) in

regard to the same from rhe company's side'

arN1L72ir)0HR:lor rPTa{}l55lr)

lndia or abroad or to any other location in lndia or sbroad ofthe Company and you are under

an obligation to accePt the same

c You shall perform your duties at such localions as are reasonably necessary and appropriate'

subjectto reasonable tmvel requirements on behalfofthe Company from time to time

d You shall not be enlitled to any additional compensation on this account

3.P riod

Tho* r_urure T€chnolosr.s Pf Ltd A IHP TOWtrR, 2'l9C l ', FIOOR LJDYO{i VIHA R PLIASE_IY GUR

th -91 r24 280?000 Ncb Erd!i!5.!!E

Drcna
11,

o\-]]luli
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6. D-u.!!es

a. You acknowledge and agree that you shall not directly or indirectly, share or discuss your

compensation detalls, in full or part, with any person in or outside the Company othe' than

wi(h those who are authoozed Io do so

b You are liable to be transferred anywhere in India andTor abroad related to company's \"ork

c Any costs / paymeDts to reduce or buy out your notice period with your currenl employer

will be bome by you and the Company shall not have any obligations in this regard

rhinkFurut TechrologEs Pvt Lrd AIIIPTOWER 24gC I' FLOOR UDYOC VIHAR PIIASEJV GURCAON-l

Ph: +91 124 2807000 ]wb laE&lfoa-B)ll

Dton acha.Ya 'I
ilst

?7 , KP-IU' Grc

5. Basic Salary. Orher R€n€firs and the mode ofP,yment

a ln consideration for fulfillment of your obligations as an employee, the Company shall,

during the terms ofyour employment, will pay you an annualsalary ofCTC II\'R 216000/-

(including PF) during training/probation period After success[ul completion of ]our

probation period the company shall pay you an aDnual salary based upon your per formance'

it could be an)'thing from INR 320000/- ro INR 360000/- (including PF) subject to tax

deduction at source as applioablc und€r Indian Law

b The remuneration for your services as stated above shall be pald lo you on a monlhly basis

on or before the 5th working day ofthe succeeding month Your compensation as decided by

the Company may be reviewed annually subjecl lo lhe discretion oflhe Company

c. However, the first month's salary shall be paid by the Company on the l5th ot the

succ€eding month and therealier you shall receive lhe remunemtion as per lhe pay cycle

mentioned above

d lncentrves related to the tare shifts are governed by company's intemal policies definitions

and standards



( I\:(t ?190nllRrol2fTC0.rssrl)

d You shall be responsible fbr performance of the dutics and obligations as decided by your

manager from time to time

e. As an employee of the Company, you shall devote your entire professional and business

time. skills and eflort to the performance of the dutres and responsibilrties assigned by the

Company from lime to time and shall at all times farthtully and diligently promote and

protect the business and interests of the Company Your position wrth the Companl is an

executive position involving continuous responslbility and does not entitle you 1o any

compensation for overtime. You shall firrther acknowledge that the work environnrenl 't the

Company requires flexibiliry and that you need to undenake additional relaled duties from

lime to time- whrch include local as well as overseas ffavel or such other dulies and

responsibilities as may be required by the Company

f ln case the company sends you abroad on an oilicial visit, you wor'lld need to continuc with

th€ Company for at least for one year from the date ofyour retum ln case you decide to do

the contrary then as a consequence you'll have to compensate the expenses incured before

and during the visit (this includes travel/lodging/boarding/visaimedical/per diem expenses of

the vrsit.)

g You shall perfonn your duties with diligence, devotion and commitment and in conformity

wi the rules and policies of the Company failing which the Company may hold you liable

for gross ne8ligence and violation by you ofyour terms ofemployment'

h. You will not accept any present, commrsslon or any so( ofgratification in cash or kind liom

any person, Party or firm or company having dealing with the Company In the eYent you are

offered the same, you should immediately report it to the management ofthe Company

llrmk Furure Technologrcs I'jlr Ld AIHI'}TOWER, 219( i 1'FLOORLIDYOCvIIIAR

Ph frl 12.12807000\reb rr1$!d! !ll}

Dronachar,,- -
27, KP- I, -, c":er

of In utlon!
Norda-201106



i In addition to your usual duties you will also perform, observe and conform to such

directions and instructions assigned or communicated to you by the comPany The company

may from time to time change your dutres in consultation with you

7. No Oth€rEmplovment or Vocatiotr

During the period of your employment with the Company, you shall not take or enga8e yourselI

in any manner any employment or engagement with any other company or entity, including on a

temporary or part trme basis, or oEer your services, with or wilhout pay, to any physical person,

legal entity or public authority or to be occupied or engaged in your own busrness rvithout the

prior written consent ofthe Company

t. Performallce and ComDensalion Rericr{

a. Your performance witl be reviewed annually or at other times determined by us The process

will come in effecl once you get confirmed at your respective job position You must

participate fully in any performance review Your Remuneralion may be reviewed as Partof

those reviews

b. You will be eligible for appraisal and salary inqement after completion of I (one) year from

)our Date ofJoining

c. Your increments and promoiions are based on sole discretion ofthe management and shall

be accepted by you without any objection or reservat,ons

9. Ho!lrr-al.]Uo,r!,

a. Your working week will consist ofa minrmum of 45 hours including allthe lunch breaks and

rest intervals. The working Hours shall be defined from time to tirne by our project lead as

pcr the requ irements of lhc project Due to Cuslomers' requirements the same ma) be

sraggered Youuill be expected to attend the offrce - except

fhml Furue Technotog'es Pvt Ltd AIHP TO$rER, 249C, l" FLOOR LIDYOC VIUAR'

Ph:+9r 124 2807000 rveb tdlErAfos,.gDr

n travelling on busincss

AON,D20

cr t( ?2900HR20r1PTC0.r551?)
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during the working hours/shifts as may be decided by the Company and in accordance with

lhe rules and regulatron oflhe ( ompan)'

b. The company provides services to many global customers present in diflerent time zones

and thus require shifl overlap olollshore and onshore resources, resulting in late nighl shifts

You rvill be expected to work in such shrfts as may be decjded by the Company.

I o A.[.lllsllesJe!

a You .,)vlll be entided to 29 paid ]eaves (15 eamed leaves,T casual leaves and 7 srck leaves) as

per company leave policy.

b You will be provided with the detailed terrn and condition for availing annual leaves, the

Annual leave policy is available with the HR Department and you are advrsed to go through

the same at the time ofjorning

The policy may be amended by the company from time to lime

ll. Medical fitness

a Your appointment is subject to the Company's right to get you medically examined by any

certified medical practitioner during the period of your service [n case, you are found

medically unfit to continue \rith thejob, you will lose yourjob entitlemenl.

b. You will retire from service on attaining the age of60 years and as per the retirement policy

available with the HR Depanmenl.

Ttmk Furure Technologrcs Pr Lrd AlllP lOWER.249(j, l"I:LOORUDYOii VIHAR.
pb +9t l2.t 2807000 Nrb r$l.4ll$.!os

lt:01



12. Mat€mitv l€xves

( r\:(u71900HR 0lrPTC015sr7)

iod of l2 (rvelve)

RCAO\-l2l0lt

itutions

annexed and marked as Annexure 3'

Currently the comPany regulates matemity leaves as per Matemity Benefit Act 196l('the

Act") inclusive of the recent amendments i e provided under' The Matemity Beneflt

(Amendmenl) Act ,2017

Ev€ry female employee wlll be entitled to matemity benefil only if she has worked in the

company, for a period of nol less than eighty days in the twelve months immediately

preceding the date ofher expected dehvery

Matemity benefit rale is 100% ofaverage daily waBe as defined under the Act

The amount of matemity benefit for the Perrod preceding the date of her expected delivery

will be paid in advance to the female emPloyee on production of medical centficate

indicating that the female employee is pregnant' and the amount due for $e subsequent

period shall be paid to such female employee wlthin forry_eight hours ofproductron ofsuch

proofthat the female employee has delivered ofa child

Any female employee having less than Nvo surviving children will be entitled to 26

(twenty-six) \{eeks of matemity benefits of which nol more than E (eight) weeks shall

precede the date ofher expected delivery

A female employee having two or more surviving children shall only be entided to 12

(Nelve) weeks of matemit) benefit of which not more than 6 (six) weeks shall be taken

prior to the date ofthe expected delivery

A female employee who adopts a child below the age of 3 (three) months' or a

b

d

f

commissioning mother wilt be entitled Io Matemity Benefit for a

Tnink future tchnotogts Pvt Ltd AlH? l OWER 2496' l' tLoOR IIDYOC VIHAR PHASE_IV'

Ph +91 124 28()?Ol]0 \wb \Mrltu\on

Drrnach ,

27, KP-llI, (:tr.- 'iai 06

with the Maternltv Renefit Act l96l and Matemih- Benefit Act (Amended\ 2017 as
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weeksfromthedatethechildishandedovertotheadoptingmotherorthecommissionlng

mother as the case maybe

13. Fquat Frnnloyment Opnortunitv

The company is an equal opponunity employer and is committed 1() ensure that there ts no

drscrimination against any employee or applicant for employmeot based upon race' colour'

retigion, gender national ortgin. marital status, age' sexual orientation or any other classilication

protected by aPplicable state employment laws The comPany strictly adheres to thrs policy in all

its employment practrces including recruitment' emPloyee promotion' demotions_ transt'er'

reductioninforceandallotherfomsofcomPensationandcompanysponsoredfainingor

assistance. We also strive to ensure thatthe !vork €nvironment is free ofharassment and bullying'

and tha( every emPloyee is lreated uith dignity arrd respect The company ls zero_ tolerant

towards harassmenl in any form. including sexual harassmenl

14. Full Disclosure ofM{terial Facts and No MisreDresentation

a. Your aPpointment is solely based on your representation reSardlng your qualificalton and

experrence, whrch the CoDPany has relied upon- In case' at any point ln time' your

representation regarding your qualification and expcriencc rs found to be inconect' you shall

be liable for immediate tennrnation wthout notice and without prejudice to all other rights

of the Company. Furthcr, )ou shall indemniry the Company due to such misrepresentation

By signing this letter, you also rrrevocablv consent 1() the Company rnitialing all necessary

background checks as rnay be required during the course ofyour employment' either by the

Company or throLrgh any third party

You confirm that you have disclosed in writing fully lo lhe Con1PanY, all ofYour business
t)

activities of the Company, and all crcumsta[ces in respect of wh

'thrnk turue TechnoloBres P{ Lrd AI HP TOWER. 249G l' FLOOR UDYOG VIHAR PH

interests, if any, whether or not they are simrlar to or in conflict rh the business(s) or

there might be a

conflict of interest between the Company and you or any of your immed latives You

Drorn cl.--,,a Grou^
2,, i: -1, 6re3t:'Ph +91 12.4l80r000 \eb re)!]ilD,!!& .oiia'10I306

n5
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agree to disclose fully to the Company in writing any such interests or circumstances which

may arise during your emPloyment immedlately upon the occulrence of such interesl or

l5 Senaraf ion/Iermination

If clause 3 and 4 (probation and trainin8 ctause) are aPplicable to you' then in that case the

Company reserves the riSht to terminate the appointment at any point of time by providing

15 days' notice or basic salary in lieu during probatron Period or 2 months' notice or hasic

salary in lieu after confirmalion

ln the evenl oftermination of your services arising out of work performance issu€s including

Failure to improve pertbrmance or failure to measure uP to the expectations or standing

orders of the company would rantamount to an acl of nisconduct In case' imProvemenl in

your perforrnance is required, you shall be put through a'Performance Improvemcnt Plan'

as may be formulaled in your case in consultation with your suPervisor If' however' even

after completion of the program. )ou fail to bring your performance to the expected level'

lhesameshallbedeemedlobeanactofgrossm;sconduclmakingyouliabletbrIermination

with l5 days' notice or basic salary in licu during probation period or 2 months' notice or

basic salary in lieu after confirmation'

lntheeventofterminationofyourservicesarisingoutoldisciplinaryproceedings,nonolice

will be required from the company's side and lhe Company will have the right l(J terminate

yourcontractofserviceforthwith,Further,theCompanymayimmediatelytemlinaleyour

services without any compensation or notice thereof, If you are in material breach of lour

responsibilities which breach either (r) is incapable of remedy; or (ii) if capable of remedv'

has not been remedied by )'ou [or at leasl 5 days after recerpl of such notice f'om the

committinB breach ofprovisions contained in any ofthe provis'ons
Company. Such malerial breach would include (a) v

'llrmkFutore Tcchnologies Plr Lld AIHP TO\\rtR 249G l" FLOOR UDYOC VIHAR PHA

ph 9t r24 l8o?i100 stb rll!1r:lllu,srE

our failure to com ply with or

N- l2l0r5

Dronacherva Croir' ',1r In ons
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or Annexure hereof (b) breach by you of any provisions of the Company rules and

regulations or policy; or (c) any professional misconduct or commission ofactions which are

not io the interest of the ComPany ln addition to teminadng your services for such material

breach, the Company shall be entitled to recover fronr you the loss sustalned by the

Company attributable directly or indirectly to your actions

d. ADy gross misconduct or any act or omission which is contrar)' to the emPloyee's handbook

or violates any rules stated th€reof Nhich results in serious misconducl can amounl to

immediateterminationoftheemployeeAnemployeeisadvisedtogolhroughlhe

employee's handbook at the rime ofjoining which is available with the HR DePartment'

e, ln the event ofyour continuous absence for a period of 5 working days or more, withoul

formal request or permisston from managemenl of the Company' you shall be deerned to

have left and relinquished your employment with the ComPany' Such hutomalic

retinquishment of the employment shatl be deemed as repudiation of the contracl ol

employment by you and not as a termination of the service by the Company and you shall

forthwith cease to be in the emPloyment ol the Company without any filrther notice or acl

from the Company Further the company may take such necessary 0ction as deemed lil such

as action fbr recovery ol. salary for the notice period' action for recovery of any materials

belongmg to the comPanY

f. Upon termination or cessation of the employment for any reasor whatsoever' or at any other

time the Company may requesl, you shall mmediately retum to the Company all material(s)

belonSing to the Company which is in your possession including any of the Company's

documenE.files,memorandum,notes,plans,records'reportsercwhethertheyarestored

manually or etectronically, and including all compurcr hardware and software' any mobrle

telephone or other elecronic equipment and all Confidential Information as defined in the

Non-Disclosure Agreement e)iecute by you simultaneously wifi this e menl letter

Thin! Futore Technologi.s P{ L-Ld AI HP TOWIR 249C- l" FLOOR UDYO0 VIIIAR PHASEIY
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g. Your employment shall be canceled or terminated aI the discretion of the Company' if on

ver,fication of the documents and information furnished by you it is found rhat the said

documents or information are false, incorrecl or forged

h- If the employee is convicted ol any criminal offence whilst employed by the employer' i! is

cxpected this information is drsclosed to the employer immediately Failurc 10 do so may

aflect the emplolee's contrnued ernployment with the employer'

i The employee agrees that the employer may require the emPloyee to undergo a criminal

record check al any time during employment Upon the return oIthe criminal record check if

there are any concerns that may iD the emptoyer's view. aflect the employee's suilzbiliry tor

continued employment wilh the employer. this agreement can be terminated al the sole

discretion of the emPloYer

j lf employee is found guilly of any fraud or dishonesty or acted in a manner wh;ch in the

opinion of the Company acting reasonabl), brings or is likely 1() bong you or the Company

inro disrepute or rs materially adverse to lhe interests of the Company; or are convicled of

any crirninal offence resulling in imPrisonment, the Lompan) may terminate your

appointment with immediale eIect

16, Resisnation

alntheeventofdiscontinuingtheserviceswiththecompanyarisingor,rtofancrnployee,s

wrll, an employee can submit his resignation by providing 15 days' notice during probation

penod and 60 days nolrce aRer corrfirmalion'

b Effectjve date of notice period (15 days or 60 days) as the case may be' shall be the next

working day from the day on which the employee tendered his/her resignation

Th ink Fuue Tcch,oloEi.s P{ Ltd A IHP TOWIR 249(]. l' l'LOOR UITYOG VIHAR PHASE IV
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In case, the last day of notice period is rcgarded as a weekend for him/her then the last

working day before the weekend will be considered as the last day to be serYed as his/her

notice period

The Company resen'es the right to pay or recover salary in lieu ofnotice perrod Furlher the

Company may, at its iliscretion relieve you from such date as ir may deem fit even prior to

the expiry ofthe notice Period given bv )'ou wrthout Incurting any liability to pay salary in

lieu of remainrng notice period Howev€r, if the Company desires )ou lo continue the

employment during the notice Period, you shalt be obliged to do so The Company reserves

the right to adjust your balance Eamed Leaves against the whole or pan of your notice

period.

lf you are in the middle of an assignment, the company may as per its discretion require you

to complele all operative parls of the assignment, as detcrmined by the company before

agreeing to relieve yotr fiorll the services fhis can rcsult in the extension of the noliee

period as per the requirements

Employ€es are not authorized to take any leave during the notice period Any unauthorized

absence during the notice perrod wrll be considered as a leave without pay and nol as a

casual leave, sick leave. eamed leave whatever th€ case may be

ln case if any leave is alailed during the notice period, the ernployee is under an obligation

to pay an amount of comp€nsation for such defautt Also' the company may as per its

discretion extend the relieving date ofthe employee

YoushallnotrelieveyourservicesunlessandunliltheComPanyservesyoualenerin

regard to the same

rhrnkLul0reTcdhnologrcsI\tLLd,\JHPTO\\',UR.l49ll l Fl ooR UDYOGvlllAR PllAst_l\:
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17. Pcrson{l Data

The company holds and will hold cc(ain personal inlormation about you as part of ils

general employee records lts records may rnctude, but shall nol be limited to your name'

address, professional qualifcalion and experiences, pertbmance appraisals' disc;plinar,

details and remuneration details.

The company holds such personal data to usc a variety of personnel' administrat;on_

employee, work and general business Purposes'

Your personal data is held on a conlldenlial basis and acsess is granled to those persons who

may use such data for the purposes sel out above

You wrll keep us informed of any change in your residenlial address' youl tanily stalus or

any other personal particulars/ infolrnation relevant to your emPloyment as recorded with

the company wirhin 3 working days ofsuch change happening

In signing this agreement, you consent to have your personal data hetd and processed by the

Tnink Fuore Technologies Pr l-ld AIHP TOWER 24 9C l"FIOORUIIYOCVIHAR'PHASEIV
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18. Nor-Compe(ition

YoushallagreethatduringtheperiodofyouremployDentwiththeCompany(orany

aliiliate), you shall nol, directly or rndirectly, either as a principal' agent' employee'

employer, consultant, partner, member, corporale ollicer or director' or ifl any other

indivrdual or representative capacity. engage or oth€rwtse Pa iclpate in any maDner or

fashion in any business that ls a Competing Business (as defined below)' either in lndia or in

any other place in the world where the ConPany or any of s aftiliates! successors or assrgns

engages in its business. "Conpeting Busincss" means any busincss' (i) which is relared to

providing of any lnfbrmation lcchl1olog;- 'elatcd seniccs including but rol limited 10,

software development, qualit) assurance, testing, implementatlon' mainte

ph -9t t24 2807000 Neb rlrl]a,llbLgur
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other relaled servicesi or (ii) which otherwise competes in any fashion with the business of

the Company.

b, ID the event, if you shall have lerminated your employment voluntarily or if the Company or

its afiliate shall have tenninated your employment. following teIminalion ol such

employment (whether or not such terminatton occurs during the Term of this Agreement)

you shall not, directly or indirectly, either as a principal, agent, employee' employer,

consultant, pafner, member, corporate ofllcer or director, or in any other individual or

representative capacity, engage or otherwise participate in any manner or fashion in any

business that is a Competing Business, Client. Associate and/ or Business partners for Perlod

of six (6) months

c. any contradiction lo clause I8 shall be a punishable offencc

le. Nor$o!!e!la$ss

a. You shall agree that during rhe period ofyour employment with the Company or any olits

aliliates and during the two years' Period after the lermination of the emPloyment whether

volunlary/ involuntary teflninalion with the company, you shall not solicit or induce'

b. Any ofiicer, director, employee, agent or consultant ofthe Company or any of its successors'

assrgns or affiliates to terminate his/her or rts employllent or other relationship with lhe

Company or its successors, assigns or for the purpose of associating with any competing

business. or otherwise encourage any such person or endry to leave or sever his' her or its

employment or other relationship \4ith fie Company or irs successors, assigns or affiliates'

for any other reason or hire any individual \'!ho left thc employment ofthe Company or any

of its afiiliates during the immediately preceding one-yea' period'

c. Any clients, investors, financing sources or capital market intermediaries of the Conlpany or

its successors, assigns or allliates or any consultants then under corltract dre Company or

flriok Fulue Iechrologies Pr Ld A I H P l OW ER 249G. l' FLOOR LjDYOG vl F] AR PHASE_IV Cti l
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rts successors. assigns or alfiliates for the purpose of associating \\'ith any competrng

busrness, or otherwise €ncourage such investors, financing sources' capilal markel

ifltermediaries or consrltants. to terminate (or diminish in any respect) his, her or ils

relationship wrth the Compaly or its successors, assigns or afEliates, fbr any other reason

20.@

a ln order to protect the business and interest ofthe Company, you shall covenant. promise

and undertake thal you shall not at any time during your employment \!ith the Cornpany ond

fbr a period of one (J) lear after cessation of your employment, engage! drrectly or

rndirectly, whether as owner! promotet director, shfieholder, consultant, reEiner, advisol

employee or in any other manner, in any busincss, conduct or aclioni

J That uses any trademark. name or nomenclature used by the Company al any lrme or any

other name that rs inlended or likely to cause confusion with any name used by the

Company;or

J That invotves the unauthorized use, disclosure or exploitation of any proprietary or

Conlidenlial Infoflnation or dara of the Company

b You agree and acknowled8e that the business ofthe Company is based on integrity and trusl

and therefore maintenance of ethical principles and standards of conduct is imperative'

Accordingly, you shall never engage in or encourage any disparaging or slanderous acts'

comments or remarks against the Company which may result in the erosion of the husiness

iDterest or the toss ofrcputation and image ofthe Company and or its business and affairs

c. By conveying your acceptance to the terms and conditions detailed in this employment

Ierter, you agree and acknowledge thal the provisions ofClause 20 are reasonable and agreed

the business and goodwill of the ComPany and

that accordingly, these bencfits hereof may be assigned by the C

upon by you for the pulpose oI protecting

lttLl iTiLnI Fuore Technologres Pvr ld AIHP TOutR.2196, ]" fLOOR UDYOO vlHAR. PHASE
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titleorinterestwithoutyourcoDsentwhatsoeverYoualsoconfirmthatthepaymentbythe

Company of the compensalion anounl to you constitutes sufficient consideration for you to

agree lo such condilions ofemplotmcnl

d. All other rules and regulations lhat may apply in your Place of work will be available to you

immediately after commencement of your employment and you shall duly comply with and

adhere to the same These may be modified from time to time and will be notified to you o'

by a company-wide memorandum

21. Non-Disclosure Aereement

The parties acknowledge entering into a separate Non-Disclosure Ag'eement relating to the

company's proprietary informaoon, annexed and marked as Annexure 2 (Non'Disclosure

Agreement) The terms of Non_Disclosure Agreement are incorporated therein by tl)is reference'

lntheeventofconflictbeNveentheNon-DisclosureAgreementandthisAgreement,lhelerms

providing greater protection 1(r the company and its proprietary Infomlation shall be detemlinant

22. Am€ndm€nls

Subject to applicable laws, the company resen'es the right to amend ils terms and conditions of

employnenl and pollcies lrom llme to timc

23. SfyrBhiliE

lf any provisio[ of this Agreement is held by a cou( of competent jurisdiction to be conlrar] to

La*r then rhe remaining provisions of this Agreemenl, if caPable of substantial pe'fonnance'

shaltremaininfullforceandefTect.,I.healTectedclauseshallberePlacedbyonethatmostnearly

renecrs the oriBinal intent ofthe Parties

IhlnkFurureTechnologr€!PvtLrdAIIlP I()WER l49C' I" FI-OOR UDYOG Vll IAR PIIASE_IV'
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21. (icllcral

a. During and following the employment perrod you shall indemniry the Company f'om and

against any claim, loss or cause of action ansing fiom or out of your performance as an

oflicer, director or employee of the Company or any of lts subsidia es or in any other

capacrry.

b. You shall be bound by the Company pohcy ior the time being in force and as varied from

time to tinre

The Company will deduct ta-\es and other statutory dues as may be applicable from timc to

time from the remuneration payabte to you Youwill be pcrsooally responsible for your tax

liabilities and other dues. The Company shall also be enlitled to deduct any other sums as

may be recorerable liom !ou ftom time lo litne

The terms of this Letler ol Appointment detailed above are stricrly confidential and should

be treated as privileged tnfor,ration between you and the Company

Subject m availability, surface and/or underground parking spaces can be allocaled to you

However, you will have to bear the patking charges as levied by ihe Buitding Matnlenance

Agency

If any provision ofthis oll'er lefter or agreement rs invalid or prohrbited under the applicable

la\!. such iivalidiq will not allect the validity ofother provisions contained therein

You hereby consent for the payment of salary/Nimbursements by cheque or credit o[

salary/reimbursemenls etc ln your account mainlained with the Bank

d.

I

g
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25. Gov€rrins Lrw and DisDute Resolution

a This letter ofemploymenl shall be construed and govemed according to the la\Jvs of India and

the Cour6 of Gu.ugmm shall have sole jurisdiction whether they be civil courc' labour

courls, industrtaltribunals or any other courts or authori\ ofwhatsoever na$re

b. The parties submit all their disPutes arising outofor in connection with this Agreement to

the exctusive iurisdicrion ofthe Cou( ofGurugram, Haryana

26. CommitmetrtAqreement

It is hereby agreed that the employee will not resign or teave the company on his own 1'or at least

a period o[ two years from the date ofjoining ln case lhe employee does so' he/she shall be

liable to compensate the comPany with a total of three months gross salary being drawn by the

employee at the hme of separatlon as means of comPensation for the loss and expenses suffered

by the employer in the trainlng ofthe employee

*Not applicrble for the employecs not emPloyed on bond'

Signature of the emPloyee

P I tdAII]PTOWER.219G I" FLOORUDYCT(; VIHAR PHASEJY

'tionsph, 9l t24 28o7oo0 \r.b ludra:l!ns.!!!0 Droni . l_
lhrn* Frture llcbnolog'es

2i



27. Enrire Asrcement

This Letter of ApPointment and Agreement constitutes the enlire understanding relating lo your

employment with the Company and supersedes all the prior agreements' wri(en or oral wirh

respect lo your employment by the Company

We hope that you \aill find the foregoing terms acceplable You are requested to indicate your

aoccptance to these terms and conditions and thereby accept thrs lelter of ApPointment by

signing and dating the same

Yours faithfully

Authorized signatory

I have read, undeEtood and agreed to accepl the employment with the company and

above.mentioDedcontentsofthiscontractanditsappendicesthatcollectivelyrepresentmyleIms

and conditions ofmy employment with the company, and agree to abide by the same

Signature ofemPloYee

Vishvadiwakar

Date:

Think Furu€Technolo8es Pvt Lrd AIHP IOWER.?49G 1" Fl OORUDYOGvlH'{R'
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ANNTXURE 2

NON DISCLOSURtr AGRIEMENT

This Non-Disclosur€ Agr€ement (herei[after the "Agreement") is made at Gurugram on 2nd

April 2021 (Effective Date)

BETWfEN

ThinkFutureTechnotogiesPrivateLimited,companyincorPoratedundertheProviSlonsofthe

Companies Act, 1956, having its ofnce ar Frrst Floor' AIHP Tower 249G' Udyog Vihar'

PhaseJV Gurgaon 122015, Haryana, IDdia (herernafter the "Company/TFT" which expre"sion

shall unless repugnant to the subject or the context mean and included its successors' nnmrnees

or assigns)

A\ t)

vishrrdi$akrr, an indirrducl rcsident oi Nerr Col0ns ur. C ts0.

Fatehgarh. Farnrkhrhad (hercinaltcr the "Emplo'vee")

CompaDy/TFT and Employee are indi!iduall) rcterred to as "Part-a" and collecllvely relerred

to as "Parties"

NOW THf,REFORE IN CONSIDERATTON OF THE PRENTSES SET FORTH HERfIN

TIIE PARTIES AGREE AS FOLLOWS:

I, CONFIDENTIAL INFORM-A.'I'Iol\*

INI'ORM,dTION.

A.ND PROTICTION OF CONFIDf,NTIAL

Confidential lrlformation For th€ purpose of this Agreement' the term Confidential

Inlirnnalion" means all infbrmalion, oral or \r'rittcn and whether Iabell confidenlial or

'ltnk Fuore Tech.ologier PvL LId AI HP TO\! EIL l49G ' l' ILOOR UDYOC VII IAR PI tASE_l\" C l2:015
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not, rhal is not generally knorvn and which is obtained' ieamed' discovered' developed'

created or conceived by the Employee during the Term of the employment from the

Company or any Company afitiate The rcrm Confidential lniormation shall include' but

shall not be limited to:

a- lechnical lnfomation: Methods, processes, forrnulae, compositions' systems' techniqr]es'

inventions. machines, computer proSrams, research projects' discoveries' algorithms'

produc! information, research and development information' ootes ideas' design' analyses'

compilations, studies, training materiais and other business documenls;

bTechnicalknow_how,tradesectets'Lrademarks,tradedesign'Parcrt'copyrightandother

intellecrual properq rrghts; and

c B.Uiilrss-lnflllnaligl: pricing data, sources of supply' financial data and markeling'

production, or merchandising systems or plans, Bross profit margins' sellnB strategies'

customer lists. customer inlormatron, supplier lists and intbrrnalion' d'stributors lists and

informatron, the fact and content of the communications and discussions between the

Company and the Employee relating to Provision ofservices

d.ConfidenriallnformationshaltalsoincludeanyotherinformationoftheCompanywhichis

to be kept confidential

ii Confidential lnfomration does not include any inlormation which:

a. was lawfully in the possession of the Employee at the time of disclosule to the Emplo'vee

and which the Employee acquired olherwise than from the ComPany;

b was otherwise generally knou'n in the public domain al the time of disclosrrre to the

Employee;

Thrnk fururc llchnoloEDs Pvr LLd,\IUPTOWFR 2'19C 1'FtOOR(IDYOCvIHAR PHASEJv AON-ll20li
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c become generally known in the public domain olher than as a resuh of the breach oflhis

ABreement by the EmPloyee;

d is rcquired to be disclosed by law or regulation provided that the Employee requests

confidential t.eatment of such Confidential Information to the extent permitt€d by law when

requested or required by any court of com petent J urisd ic tion or when required by the laws or

regulatrons of any com petent J urisdictio n; or

e. is indePendently developed by the Employee wrthout the use of or reference 1() the

Confi dential lnformation

iii,obligaliontoProtectConfidentiallnformation:TheEmployee,duringtheTermoft]rls

Agreement and any time after the termiMtion ofthis Agreement' irrevocably undertakes lbr

the benefit ofthe ComPanY thati

AtheConfidentiatlnformationwillbekeplsafeinasecltreplaceandproperlyproteced

against theft, loss and unauthorized access Employee will no1 reproduce' store in a retrieval

system or transmit in any fomr or by any means - electronic' mechanical' pholocopling'

recording, scanning or other*ise ' any copyrighted marcrial or other Confidential

lnformation, for your own benefi1 or for the benefit ofany third party erther during the term

ofyour emPloyment or thereafter;

b. the Confidential Information will be treated as confidential and Employee shall limit the

disclosure to the maxirnum extenl possible and Contidential lnformation will not' without

our prior written consenl of the Company, be disclosed by the Employee to any other third

party, excePt as required in the lawful performance of Employee's dulies to the Companyl

and

The Employee acknowtedges thal the Confidential lnformation and Compan)_ and shall

Employee anY

Ti Lnk Fuorc Techrolo8Es PqLdAlllP lOwER,249G' l'TLOORUDYOC VTHAR PHASE'IV
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nghts over the Confidential Information whatsoever On the Cornpany's \'!T itten request' the

Employee shall use reasonable endeavors to retum to the Company the Confidential

InformationinwhateverformintheEmployee,spossession.andtheEmployeeshalldelete

andremoveallConfidentiallnformationfromanydatabaseordocumentretrievalsystem

inlo which it may have been Placed

Notwithstanding the provisions of Section iii above, Employee may disclose Confidential

lnformation of the Company pursuant to a requesr or order made pursuant to applicable law'

regulation or legal process. provided that (i) the Employee gives the Company prompt notrce

of such request or order so that the Company has ample opponunity !o seek a p'otecli've

order, confidential treatment, or other appropriale rernedy to such request or order' (ii) the

Emptoyee pro!ides the Company wilh all re'sonahle assistance (al the Company's expense)

in opposing such required disclosure or seeking a protective order or confidential treatment

fbrallorpa(ofsuchConlidentiallnformation.and(iii)theEmployeedisclosesonlySuch

ponion of the Confidential Intbrmation as is eilher Permlred h] the Compan) or required by

the cou( tribunal, govemmental agency or other authoriry, subject to any proleclive order or

confidential featment obtarned by the Company

Upon cessation of the emptoyment of the Employee or any time on the written notice t' lhe

Enlployee the Company can procure either (, the return to the ComPany' ofall Confidential

Information held by the Employee (without keeping any copies' extracts or olher

reproductions thereof, except as required b1 anl applicable Iaw or regulatrontor (ii) (except

as otherwise required by applicable law or regulation) the destruction of the same and' in

eithcr case, Employee will. on \r'rilten request' provrde the Company with a declaralion

made after due and careful enquiry and signed by a duly authorized officer cerlilying that the

Employee has complied with its obliSaoons under this clause

Ihnk Frture lechnolog es Pvr Lr.lAIHP lOWtR 249C, I* f_l OOR UDYO(i VIHAR' PIIASE_I
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2, WORI< PRODUCT

i OriEinal Develooment: Employee represent and warrants to the Company that all the wo'k

that is performed by the Employee on behal'ofthe Company and the clients' and all \York

products that is produced, including hut not lrmited to software' documenlation' ideas'

designs, inventions, processes, algorithms, etc', C Work Product")' will not knowingly

infiinge upon or violate any patent, copyright, trade secret' or other lntellectual Property

right of any ofthe former employers or ofany other third party

ii qjlglq I9r Employee \!ill promptly disclose to the Company all work Product developed

by the Employee within the scope of emPloyment with the Company or which 
'elates

directly to. or involve lhe use of. any Confidenlial lnformation' including but not Iimited to

all software, concePts, ideas and desrgn, and all documentation' rnanuals letters' Pamphlels'

draRs, and other writings or tangible thrngs ofany kind

lii a^nvriqht ownershiD: EmDlovee acknowledges and agrees that all Work Product which is

made by the Employee (solely or jointly wilh others) within the scope of employment and

whrch is protected by copyright is belng created at the irlstance of the Company and is 'work

made for hire'

iv. Assignpent of Work Product: Employee shall assi8n to the Company all of Intellectual

Property rights, title and interest in and to all Work Products prePared by the Employee

Whetherpatenrableornot,madeorconceivedlnwholeorinpartbyanEmployee$'ilhinthe

scope ol emPloymenl by the Compan); or that relates dtectly to' or involves the use of

Confidentiallnformation.Enployeetvitlexecutealldocumentsrcasonablyrequesledbythe

Company to further evidence the foregoing assignmenl and to provide atl reasonable

assistance to the ComPany (at the Company exp€nse) rn perfecting or protecling and or all of

the Company's rights in the Wbrk Product'
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Exisring In@tlectual Prooery of Emnlovee: EmPloyee acknowledges that any exlstrng

intetlectual property o\rvned by the EmPloyee at the Date ol Joining should be discloscd to

thc Company- The Employee further warrants thal any Work Product developed bj the

Employee tbr the Company during the term of their employment' Incorpomting such

intellectual prope(y would be consrdered rvork mad€ for hire and Employee shall assigns 10

the Company all of intellectual propen)'rights, litle and interest in and to all such Work

Products prepared by the Employee'

3 THIRD PARTY INFORMATION

Employees shall recognize that Company may receive and wilt receive confidential or

proprietary information liom its customers as well as third Panies subJect lo a duty on Compan'v

pan to maintain the confidentialilv of such inlbrmation and to use it only for certain limited

purposes During Ihe term ofmy enploynrenL and thereafter' the Employee will not disclose such

confidenlial or propnetary informarion lo anlone except as necessary in carrying out work tbr

rhe Company and consistent with Company's agreement with such customers or thlrd panies

Employees will not use srch information for the benefit of anyone other than Company or such

third party, or in any manner inconsistent with any agreement between ComPany and such third

party

4 UNAUTHORISED SYSTEM ACCESS AND SOFTWARX

i Emplolees have a resPonsibilily to ensure that computerised data is accurate and kept

secure Accordingly, Employee shall ensure not to dis'rlose personal data without wrimen

authority of the Company no! to access inlomration or systems not directly relevanl lo your

job responsibilities;

not to treat any personal data carelessl);

to lock all printouts away in opaque storage when not in use: and

Thrnk Futurc lechnologrcs Pvt Ltd^IHPTO\lllR 2'19G l"FlOORUIIYO(iVItlARIHASEI\lCLJ
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lcnnination of Employee's employment

6. INJUNCTIVE RILIEF

The Employee agrees that the Company may be irreparably harmed by any breach by the

Employee of thc ptovisions of this Agreemenl and that damages alone may llot be an adequale

remedy for such breach and, accordingly. without prejudice to any other rights or remedies lhat

the Company tnight have, the Company shall be entitled, without proofofspectaldamage' to the

remedies of iniunction, specific performance, monetary relief and other equitable relicl fbr any

threatened or actual breach by the Employee of the provisions of this Agreement

] (; ENER"\L TER\IS

Thinl Fua.e Tcchnolosi.s P{ ]-rd AIHP TOWTR 249G' I FI-OOR LJDYOC VIHAR PHASIJ iAoN-122015
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. not to disclose your computer password to any unauthorized person

ii-Non-compliancewiththeabovelsaseriousoffenceandcanresultinEmployee.s

pros€cution.

iir Use of unauthorised sofNvare on any company equipment or the use ol authorised softlvare

on any p€rsonat or non-company equipment is forbidden ln addition' unauthorised access

(or attempt to access) ofany data maintained on computer systems is tbrbidden

iv.TheUseofunauthorisedsoftwajeorbleachofabovementloncdpolicy,withouttheexpress

prior approval of senior management. will be considered as Sross mtsconduct by an

Employee and a materlal breach o[ Company regulalions resultinB in disciplinary action

against the Employee for which the Employee shall be hable

5, TERM

The Employees obligation ro protect Confidential lnfonnation as defined in this Agreement shall

continue throughoul the term of the employment with the Company and remain in effecl alier fie
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coveming I aw and Jurrsdictioni This Agreemcnt and our respective righls and obligalions

shall be govemed by, and construed in accordance with. the laws of lndia and the parties

irrevocably submit to the non-exclusivejurisdiction ofthe Courts ofHaryana-

N.a!:l!&iyelr No failure or delay by either party or time or indulgence given in e\ercising

any remedy, righl power or p vilege in relation to this Agreement shall operate as a waiver

of the same nor shall any single or partial exercise oI any remedy, right' power or privrlege

preclude any fu(her exe.cise ofthe same or the exercise of any other remedy, right, power

or privilege

A$iglEgllL The Employee shall not b€ €ntitled to assign the benefit or the burden of any

provision of this A8reement to any third party withoul our prror written consent ol the

Company

AlglieEs: Notices and olher conlmunloations required or Pelrnitred pursuanr ro thrs

Agreement, shall be in writing and shatl be delivered personally' or by speed post or by mail'

or sent by confirmed facsimile Eansmission to the other party, or br_ use of professionsl

ovemiSht couri€r service. at the addresses sel forth above

Prior Emplovm€nt: Employee should nol be subjeq 1() any restrictive covenant resulting

frorn any previous emPloyment or engagemenls with any other employers that effect

Employee's ability to perform the job or meet any condition of this Ageement

Non Solicitation: All the employe€ deployed either al TFT'S client location or base location

shalL not join the TFT'S cllenls company through direct or indirect means while being

employed with TFT and I (one) year post tennination ol.his/her employment with TFT

Client Promotion: During his/her employment at TF'l', the employee shsll conrmunicate to

TFT any likely business oPportunity, resource requirement and/or any other ilrformation of

past, present and possible clients that can affect TFT' llr addition to it the employee is under

an oblgation to restricl hinlself/herself from sharing/communicatl anv details of clients

extemally via his/her social media, word ofmouth and/or any m€dium

AON,ll20r5
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8 NO REPRESENTATION OR WARRANTY

The Company does not accept responsrbility or liability for, or make any represenlation,

stalenrent or expression of optnion or warranly, express or implied, with respect to, rhe

accuracy or completeness of the Confidenlial Information or any oral communication in

connection therewith unless and save to the extent that such representation, statement,

expression of opinion or warranty is exPressLy incorporated into any legally brnding contract

between the parties.

The Company is under no obligation to prov,de access to any Confidential Information or to

update, or correct any illaccuracies rvhich may bccome aPpar€nt in the Confidential

Inrormation disclosed unless and save to the exlent that such Confidential Information ls the

subject of or relates to a representation, stat€ment, expression of opinron or warranty thal is

expressly incorporated Inlo any legally binding contract betwcen the pa(ies

IN WITNESS WHERXOF each of thc Panres hereto has drrl) executed this Agrccment as oF

dre date and year first above urilten

Accepted and Agreed

For Think Fntur€ Technologies P vate Limited

Accept€d and Agreed

Imployee

(Authorised Signatory) (Si-qnaturc)

Datei ls1April202l Dalc

!, GLIRGAO\ 2]t)I5
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AN:ifXURE 3

ILdTERNITY LEAYE POLICY OFTFT

Think Future Technology Private Limited ("TFT") is takin8 prognessive steps lo assist

employees durin8 significant liFe events throu8h company-paid time lor maternity Ieaves. These

leave benefits are intended to allow employees paid time offto bond rvilh their child before

retuming to work.

These policies are available to eligible TFT female cmployees only.

I. TFT MATERNITY LEAVE

I ] ELIGIBILITY

a. TFT\ female employee who.

i. delivers a baby (i.e. bi(h mother), or

ii. Iegally adopts a chrld below the age of3 months (i.e adoptive mother), or

iii is a commissioning mother Comnission mother means a biologcal moth€r rvho uses her

egg to create an embryo implanted in any other woman.

b Ihe female employee is required to work for al least a period olEo days in the past 12

months with TFT, to be eligible to avail the benefit und€r this policy

I 2 MATERMTY LEAVE

a Any female employee having less than two survivrng children will be enlitled Io 26

(twenty-six) weeks of matemity benefits of which nol more than 8 (eight) weeks shall

precede the date ofher expected delivery

'l'bmk I uure lechroloB'es Pv t Lrd AI H I' TOU LR 1496, I " ILOOR tjDYO(i v IHAR

Ph -91 121 2lj0?000 w.b tM,!fr$.ll)E
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b A f€male employee havinB two or more surviving children shall only be entitled to 12

(twelve) weeks of matemily benefit of which not more than 6 (six) weeks shall be taken

prior to the date ofthe expected delivery

A female emptoyee who adopts a child below the age of 3 (three) monlhs, or a

commissioning mother will be entitled to Matemity Benefit for a period of 12 ([vclve)

weeks lrom the date the child is handed over to the adoPting mother or the commissionints

mother as the case maybe.

Matemit-v benefit mte is 100% of average daily wage as defined under the Act

Ihe twenty-s ix (26) and twelve ( I 2) calendar weeks are in cl u s iv e of rest days, off days

and public holidays.

Matemity Leave generalty begins on the date reqr-rested by an ehgible employee and mltst be

taken contrnuously upon the birth or adoPtion ofthe child

To minimize business disruption, after availing the l\{alerniry leave, employee cannor lake

any additional time offimmediately. excepl in case ofany medical emergencies

It is mutually aBreed between the parties that the employee shall be required to serve for a

pertod ofOne(l) year after availing the materniry leaves failing 'r'/hich she shall be liable 1()

compensate the company with a tot"l of three months gross salary being drarvn by the

employee at the time ofsepamlior as means of compensation for the )oss and expenses

suffeled by the employer in the training ofthe employee

1 0.I'HER LEAYES

Miscarriage leave - In the elent of miscariage, a fenale employee' oll production ol

h

medicirlccrtificate to lhat eflect will be entitled to lcave with *ages al the rate of matemity

benefit, for a period ofsix weeks immediately following the day ofh mlscarrlage

lh rnl( Fulurc TechnologEs Pr I ld AI H P-tOwIiR, 249C, I " FLOOR UDYOC V IH AR PHASE_IV

Ph +9r 124l8o?000*rb rE4,ulb5.!qn Di

:- LlzUli

I l\: I 7le0(lrlR10llPTC0l55lr)



('IN:(t 729{l.0IlRtol lPTco,rsalil

ii. lllness arising out of pregnancy leav€ - The Act provides for extended Matemrty Leave in

case ofillness arising out ofpregnancy, delivery premature brrth ofchild

0 This leave is in addition to lhe period ofabsence allowed rc women under the Act

E ln such cases the woman. subject to production of prescribed proofs, is eligible to a

maximum ofone month (30 calendar days) leave in addition to the Matemiry Leave.

! A certificate from a registered medical practitionet must support any extension of leave

beyond the Matemlty Leave on medical grounds.

0 Thrs leave can be taken during pregnancy or after delivery oflhe child. lt does not [eed 10 be

taken consecutively with the Maternity Leave lf taken afier the delivery ofthe chrld. this

leave nlust be taken before the child tums one year ofage

E As per Section l0 ofthe MBT Act, 1961, this leave can only be availed based on the

medical condition of the mother

iii If a female undergoes a tubectomy opemtion then on production of proof supporting he.

contention, she'll be entitled to leave with wages at the rate ofmarerniry benefir for a period

oftwo weeks immediately following the day ofher tubectomy operation

2, INITIATING MATERNITY , AND R-ETURNING TO WORK

a- You must inform the FIR department as soon as practical, before sta(ing yolrr malcmit)

leave. You should provide as much notice as possible to give your manager more time lo

plan for your absence

b You should work out an arrangement with your mana8er on how and when you intend to

lake the leave.

ln case of emergency, you (or a representative) musl notlry

Resource as soon as practical,

r manager or Human

Plt l-rd Al HP TO\\rER, 2,19C, I"FLOOR UDYOG vlHAR, PHASE-Iy t:l! i
Ph r9l 124 2807000 \v.b !A4a UsraD
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d. You can submit your application for matemity leave on the leave rracking tool/HcMengine

along with your doctor's certification of the exp€cted date of delivery or relevant documen!

for adoption, at least l0 days b€fore the strn date ofyour materntty leave.

e, You should contact your manager and human resource depaftment no later than 5 working

days prior to the scheduled end date of your leave to coDlirm your retum to work date If
there are any changes to the scheduled date, you must notify your manager and Employee

Resource Center ofthe nerv retum to work date as soon as possible

3 GENERAL

a Additional documentation and certification may be required tbr verification purposes

b Employees who fail to retum within five days of the specitied retum 10 work date, accepl

other employment (including self-employmeno for compensation while on leave, or are

found to have falsified any inFormation about the leave, including dates and reasons for the

Ieave, will be considered grounds for terminat'on

c. To review the statutory requirement, click belowl

0
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crcatrng value

I 1t' May 202l
vishal Ilogra
A 89 first lloor
Dayalbagh. Iaridabad,
IJaryana-i 21009

Ofl'er For Internshi')

Dear Vishal,

With rcference to your apphcation and the subsequent inten,iews you had with us, we are pleased to offer you a six
montls lntemship with us as a Intem- Engineerirg \r'ilh monthly stipcnd ofINR 6,000/- (Rupees Six Thousand
Otrty).

Your intemship is scheduled to start eII'ective tiom l2n May 2021 to l2th November 2021

Note: This offer is valid subject to verilication of emplolment from your College/ Universily

}ours Iaithfully,
For Cargo Flrsh Inforech PYt. Ltrl.

{
=
=a

o

ho
=

+t
Ms. Natasha Rac
HR Manager- Peoplc and Trainlng

,lil
I SraEgic
I Partner

'ATA
Df:,::ah

CIN : U72200D12001 PTC109849

142, UdyogVihar, Phase lV Gurgaon - 122001, lndia I Tet: +9'l'124 -7125081 I

Fax: +91 - 1?.4 -7175075 I email : info@cargoflash.com

I



August 25,2021

IBI\,{ lndia Prvate Limited

Manyata Embassy Business Park,

C2 Block, Nagwara Outer Ring Road,

Bangalore - 560045, lndia

Tel : 9l -80-491 39999

http:/i www-o7.ibm com/in/careers/

Dear Vikas Mrshra

The world is at a major turning point; technoloqyis enablinq entirely newforms ofbusiness operalions'

bus ness mode s, industr es and outcomes. we have exponentially more pow€r to reach the fu I potential of

our life's work than any humans before us This is l8l\,4's vision for the future.

We invite you to join us as a Systern Support Representatlve, in band O4C to do your best work ever' You will

be working alongside passionate lBMers, business & technologY exp€rts' who are constantly build ng therr

knowledge and expertise to find the best solutions to help our cl ents achieve their goals and create new

possibilities.

At l8M you will experience an inc usNe and collaborative culture where you can offer ideaS and solutions, no

matter your experience or area of expertlse - you have an audience that listens FIom DaY I Youwill have

access to world clasS learning opportunitres to helpyou create the career yorr've always imagined,Join u5 and

you'll be proud ro call yourself an l8[,ier.

Your letter of employment is a(ached, for your revtew and acceptance Please do nor heritate to reach out to

us in case of queries or concerns, We look forward to hearing from you soon and welcome you to be a pa( of

our team

DiDfliichi'"n
l
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August 25, 2021

I

IBM lndia Private Limited

Ivtanyata Embassy Business Park,

c2 Block, Nagwara Outer Ring Road,

Bangalore 560045,1ndia.

Tel : 9l -80-49139999
http://v,!,\/w-07.ibm.com/rn/careers/

Dear V kas Mishra

We are pleased to offer you the potition of System Support Representative, in band 04C at IBM ndiaPvtLtd
(lBM or Company). The terms and conditions of your employment contract at lBl\4 are detailed below Please

r€ad these importart details carefullY, including your compensation and benefits

Fu(her, this offer is contingent upon your obtarning the degree, consistent atadem c performance,

m nimum aggregate or equivalent of 60% ln your highest completed education, failing which l8M may, at

its sole dascretion, withdraw this offer of employment

Acceotan(e and Cornmencement

Your appointment will be effective onyourjoining date, i.e September 20,2021 Please contact us

rmmediately if you require an allernative joining date lf you do not tonfirm your a(ceplanae or we are

unable to set an alternative date, this offe. will be withdrawn

Accept rhis offer by selecting the 'accept' oplion at the bottom of the form Please note that if you do

not provide yoLrr acceptance, you wi I not be allowed to loin on the join ng date specified above

On your firsr day of employment, please report at 9:OO an to the I\,4a n Lobby located at PLOT NO 26,

BLoCK-A, SECToR-62, CAUTAM BUDH NACAR, NOIDA - 201309 You wi I meet w th vour onboarding

Specialist who will assist you with yourjoining formaiities lfyou havequestions aboLrtyourFirst Day

Start Paperwork, send a mail to pronboar@in.ibm.com

on yourloining date, please brtng (i) I copy of this letrer d!ly signed and dared by You (ii) 2 se f-photographs

(passport size, co or with white background) (iii) One set of prin( oLrts of the completed on boarding [orms &

originals (iv) Aadhaar number (lf you do not have one, please apply inmediately nd provrde the enrolment

number on the day of onboarding). Th s is required to facilrtate remittance of you rovldent fund to the

Employe€s Provident Fund organization, as well as for any other purposes that may e requrred by statutory

and regulatory authoritles. Please note that Aadhaar s currently not mandatory for e oyees who do not

2
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To confrrm your acceptance of this offer, you are required to:
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hold an lndian passpon, hence please norify us in advance if you fall wi!hin this category (v) Two sets of

photo(opies of the following mandatory documentsl

. Rel eving document from most recent employer - Relieving letter or service cenrficate or r€signation

acceptance e mail with last work n9 day (LWD) confirmation'

. Passport and Pan card- lfyou do not have a Passport or Pan card you need to bnng one of the

following lDs.

c Voter lD card

o Driv ng License

o Aadhaar Card

. Senior Secondary result/cenificate with DOB and photo (for university hlres only)

. ln the absen(e of Passport and Pan card, apply for the same immediatelY and (arrY any one of the

following as rnentioned above lo complete on boarding process

. Disabil ty c€rtlficate - lf you have stated in your application to IBM that you are di[ferenlly abled'

please bring the disab Iity certiticate as per the pres(ribed format, duly fl led & slgned'

. Name change document lf you have ever chang€d your name at any point of lime and for any reason

whatsoever. Valid lndian Work Permit' if appl table'

. Education documents (for university hires only) Degree certificate and all year mark sheets for the

highest degree attalned

please aonract us vra eschoolhiring@in.ibm.com for any queries regarding your employment offer.

satisfactory reference &

catiofl and emPloYmen

loyment or d

The other terms and conditions oF the offer are a5 follows:

. Your employment with the Company is at all times subject (o you having a valid work permit from the

covernment of lndia lt is your responsibilitY (o obtain and maintain throughout your employment a

valid work permit A copy of the work permit needs to be furnished by you on the date of on boardinq'

Failing which you will not be permitted to joln'

. Your initial postlng will be ln Noida, However, your sewices are transferable and you may be assigned

to any other department, location or office ot lB[,], a subsidiary, or associale company as the company

may decide from time to time Your proiect, desrqnation or role may be changed at the dlscretion of

the Company depend ng on the work assigned to you ln such case' you will begoverned by the

policies oF that location and role

. You acknowledge thar the technology industry undergoes rapid transformations and structura

ahanges. lnthiscontexr, IBI!1 frequently enters into agreements with orher entirie5 including

oulsour(ing arrangements, translt ons' mergers, acquisit ons' divestitures and other corporate afiions

lf any such action relates to your role / position, you agree ro cooperate wlth IBI\"1 and take any

necessary step5 to ensure a smooth transition,

Your apporntment and continued employment at IBM is conditional u

previous employer). lf any informalion furnished by you ln your application

background (hecks in.luding verificatron of your applicatlon materials' e

history. YoLrr employment is also contingent upon your abilrty to work fo Company without

ive clauses with anY

rt
restrl(tron (i.e. you do not have any non-compete obligations or othel restri

t

r]ng

3
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the selection pro(ess is found at any time during your employmenr to be incorrect or false' and/or f
you have suppressed material information regard ng your qualifications and experlen(e, the Company

may terminate your services without noti(e or compensanon

You may be required to travel on company work and you will be relmbursed expenses as per Company

poliq.
lf you are absent for a continuous period of I daYs without leave or obtaining your manager's

approval, you will be deemed to have voluntarily terminated your service without notice'

Youwillbeonprobationuntilyoursuccessfucompletionoftheprobationaryperiodisconfirrredln
writrng. The normal probatlon period is []l year but may be extended or confirmed earlier based on

your performance and at Your manager's discretion. At any time during your probationary period,

either you or the CompanY may terminate your service by giving 3O days notice or basic salary in lieu

thereof.
lJpon comp etion of your probation penod and confirmation as a regular employee, you or the

Company may terminate your service al any time by giving 90 days notice or basic salary n Lieu

thereof'HoweverdUetoexlgenciesofbusinesstheCompanymayatitssolediscretionrejectthe
salaryinlieuofnoticeandaskyoutoservetheentireorpartofthenoticeperiod'Youshallnotbe
deem€d to have been relieved of your services except upon lssu€ of a letter by the company to that

effect.
lB[4 en.ourages and fosters a culture of strong performance from irs employees Accord ngly' dunng

your service wtth lBM, you w ll be required to complY with the followingi

o The Company presenlS mukiple opportunities a(ross technologies to support employees

develop thelr skills and build thelr.areer. You sha I maintain a satisfactory level of

performance at all times

o You agree to utilize IBM's resources, materlals and training programs as applicable' and Shall

ensure that your skills are at all tirres current and relevant to IBM's business'

c You may be requ red to undergo certain training and assessment programs from time to ttme

and shall complete the same to the satisfacron of IBM

.Youalsounder'tandandacknowledgethatlBN4req!iresitsemployeestobeproductivelyand
effectively utilized at all times lB[4 mainlans listings ofopen positionson its internaljob

postangs page. lf you are no longer deployed on a project/ assrgnment' You shall search for

positions that are commensurale with your skills and experlence and ensure you are effectively

utilized. lf selected for such positions' your movement to these pos'tions will be subiect to

IBM's Processe5 and Polrcles,

o You will be aware that the Company works on a round the clock model dependlng on customer

needs You hereby consent, should your role require rt, to working on any shift' includ ng night

shift, to support the business requlrements of the Company

. Your (ompliance wrth the above terms and conditions shall be revlewed from time Iotime' and

shall be an rntegral condition of your contrnued employmen! with IBI\"1'

You will retire from the services of the Company on attain ng 58 years

performed one daY prior to the last workinq day of the retlrrng month

irernent act on wi I be

lJpon your resiqnation or reriremenl from the Company or termination of Yo services, you are

machines, data, filesrequlred to return all assets anc, propertY of rhe Company such as documenfs

and books elc (ancluding bu! not limiled to l€ased properties)

4
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Any and all of the terms and conditions of service may be rnodified or changed at the Cornpany's

discrerion,
Your indrvrdual remunerat on is strictly conFidential and is detailed in Annexure A. lt has been

determ ned based on numerous lactors su(h as yourjob, skills specific background, and professional

merit. This informat on and any changes made therein should be treated as personal, confidential and

should not be disclosed to any person without l8l\,4's prior written authorization.

You will, by default, be enrolled rn IBM's Group Mediclaim lnsurance Policy, unless you choose to opt
out, A nominal premium w ll be charged to you For the same, for as long a5 you participate in the

Pol cy. All benefits as outlined herern and rn lBlV policies are subject to change at the Company's

discretion You wrll be entitled !o privilege leave in accordance with the Company's policy as applicable

from time to time,

It rs your responsibility to notify the Company of any changes in your pe15onal information with n 3

working days- All notices shall be considered duly and properly delivered ro the address on file w th

the Company.

Ouring your service wrth the Cornpany, you are expected to devole your whole t me and attentron to

the Company's affairs and refrain from directly or indirec!ly engaging in any other employrnent or

business in any role or capacrty

lnformation pertaining to l8M operations and ntellectual prope(y is confidential as detarled rn

Annexure B. You will also be bound by more specific non-dtsclosure agreements on sensjtive issues

based on business requirem€nts lf you are bound by a confidentialiry agreement with a previous

employer, you must norify the Company and rndemnify the Company against any breach thereof.

Al employees are required to read and comply with IBM's Business Conduct Cuidelines and si9|r a

sratement to this effect. Any breach of the 6urdelines or th€ terms and condirions of employment may

result in termination of Your services without notice or compensatlon

lf any information furnished by you in your applicatlon for employment or during the selectjon process

is found at any rime during your employment to be incorre(t or false, and/or if you have s!ppressed

matenal rnformation regarding your qualifications and exper ence, the Company may terminale your

servjceS without notice or aompensation

You hereby agree to abide by all the rules and regulatlons of the company and accepl the policies and

processes of the Company which are in force From time to rime and lhe Company shall have the right

to vary or modify any or all of rhe rules, regulations or po|cies and the same shall be b nding on you

This offer rs conditiona uponyo!rhaving avalld Passport lf you do not have a passport as of the date

of rhis offer, you are required to apply for one irnmediately and produte the relevant

acknowledgement on the daY of your on boarding. Should you be denred a passpor! or fyouare

otherwise unable to produce a copy of your passport, IBM shall be entitlEd to IeTmrnate your

employmenr for cause. lt is a condition of your employment that you have a valid passpon at all times

You wi I be requrred to register your profile with National Skills Regrstry once you lo n lBM. The details

on the Nat onal 5kills Regrstry are available on www.nationalsk llsreqlstrv.com To complete the

registrarion process, you will be required to submit a photograph, a ph identrty proof and

INR 50/ annual usage feeregislration fee of INR 300 + (Service taxes as appli(able) - which includ

at the POS (Point of Service) helpdesk at IBM office Registration with Natio

mandatory and should be completed withln 30 days from your date ofjoini
You wilL be required to provide the Aadhaar Number on the day of onboard

updated on the HR Systems mandaror ly within 30 days o[ your o d ing

skrlls Reg stry is

the sam rbe
r the
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name as per Aadhaar is exactly rhe same as the name given by you to IBM ' and that appears on this

employment contract, ln case there is a mismatch pl€ase have rhe same recti[ied with Aadhaar

authority (lllDAl) prior to onboarding

You shall be entitled to the following benefits when you join at the training location These amounts

are subject to applicab e income taxes, and shall not be considered a part of your salary for the

purpose of any slatutory deductions

Sertlinq in Allowance A one-time amount of INR 25,000 towards senling-in allowance will be paid to

you rrponjoining the Company The paYment timeline is subject to the date ofJoining and the

company payment cut off date For example: if your date oflolninq is between I st to I 5th of the

month thenthe paymentwill be processed n the same month ofloining else i! will be processed in the

subsequent month ofJoining. This arnounl is rntended to offset any and all expenses applicable during

the joinrng process of the employee (e.g , relocatlon expenses like travel' 5tay' conveyance etc during

initial training and first proiect deployment post training) no additional amounts are payable or

reimbursable. This amount will be paid as a f xed lump sum amo!nt in your payroll and you will not be

required to submit receipts for any expenses incurred Please note that this settling-rn allowance is

subject to appropriate income tax deductions as per applicable law lfyou resignfrom lBM orvour

employment is terminated for any reason, within I year from your joining date' you agree thar you will

repay the entire settling in allowance to lBl\. . You may be reqL'ired to repay to IBM any taxes that were

deducted from your settling in allowance and paid to the income tax authorities' subject lo applicable

law, and if 
'uch 

amounts cannot be reclaimed by lBM, IBM may recover all such amounts from youl

final settlement.

6
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IRM CONFIDENTIAL

ANNEXI]RE A

The Company presently has a Performance Award Program (PA) Further details of the Performan(e Award

Crowth Driven Profit-sharing (CDP), an annual profit distr bution scheme, is another imponant parl of your

(ompentation opportunity and is designed to suppolr a team oriented, hlgh-pertormance work (ulture

Further details of the program will be made available to you upon joining l8M' Please note: IBM re5eNes the

right, in its sole discrerron, !o amend, change' suspend, or terminate the Growth Dr ven Profit-sharinq

pr-ogrr. 
"t 

uny t].", including. but not limited to' changing how Ihe profit sharing pool rs a located or

altering the payment amount al the region or country level based on unanticipated business issues or

extenuating circumstances

Programwill be made available to You upon lo n ng BM Pleasenote IBM reserve

discretron to amend, change, suspend' or term nate Performance Award Program

You agree to the Company adjust ng the s(atutory bonus amount, if any' under the t oI Bonus

I965, against paymenls made under the Company's profit distribution schemes CDP

the righr in it5 sole

7
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BAND
o4cV kas L,!is h ra

NAME

No daSystem Support RePresenta(lve

IBM offer (rn LNR)Compe n(ation Com

t 80000L Annual Basic Salary

1397602 Annual Flexible Benefit Plan (FBP)

3r 97503. Annual Reference salary (ARS)

4. Retira s

a) Provident Fund (PF)

864 0b) craruity @ 4.8%

350000

LOCATIONDESICNATION

2t600

S. Annual Rcference Salary + Retirals



OII]fB BfNEEII!

8y defau t, you will be enrolled in the Croup l4ediclaim Policy You need to enrollyour immediate

tamily (Spou5e & up to Four Children)wrthin 45 daYs ofjoining lfYoirwishtodoso,anominal
premium for cover ng you and yo!r farnlly wil be charged to you un €ss you choose to opt out for

yourself and familY

Croup Term Life and Acc dent Rider Coverage

Director8
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The impact of today,s rechnology and pace or change i5 tremendou5 we hope you're ai excited as we are to

play a part in that revolution At 1gM, we,re changing the world every day and we will be deliqhtedto have you

as part of our team, To confirm your acceptance of th s offer etteron lheterms and conditions Speclfied

herein, p ease siqn in the space specified below and return the signed copy to BM on your on boarding day

Srqned By IBM Authonzed 5i9nalory

Ta €rt Acqu s tion Leader l5A

ANO HE DA

oF tor NINC))

I agree that I have read, understand, and ac(ept employment with IBM under the terms and .onditlons stated

aboveBysigningonthisoffer,lal5oagreeandacknowledgethatthlsofrerletterdoe5notrequireaphysi(al
signature, and the issuance of this offer of employment ro rne, my acceptance of this offer, and IBM s

acknowledgmentofthesameandtheaffixingolasignaturebythelBMrepresentativeshallbeadequateto
constitute avalid contracr of employment between IBM lndia Pvt Ltd andme (Please sign belowtoconfirm

thar you agree with the terms and conditions stated in this offer )

SICNATURE

PRINTED NAME

DATE OF.]OINlNC

DATE

VFRIFIED BY {FOR OFFICE USE ONLY TO BE UPDATED BY ON BOARDINC SPECIALIST)

SI6NATURE

PRINTED NAME

9
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IBM CONFIDENTIAL

lo
rN-66 l37l95BR 6100311

Summary Explanadon'

The fundamental salary componenr to whlch many other compensanon componentt ar€

linked.
I Easic Salary

The rBP allows emp oyees to choose a benefrr basket that suits their needs for cenain

elements, emp oyees maY avail of tax exemPtrons as per prevailing Iax laws The elernents are2 FLexrble Benefit Plan

lFBP)

LTA can be used for !p lo max mum of economv class airfare twr'e during a 4 vear period as

p€r lncome rax ru es

(a) Leave Trave Allowance

(tTA)

Maximum 5(){ of 8asi. Salary per annum To be used for ho!se rent(b) House Rent Allowance

Remaining FBP funds and is a taxable amount

these elemenls of.omoensation are not paid o!t untrl later when (erlarn cond trons are met

(a) Provident Fund (PF)

4 8% of Basrc Salary, which denotes the companv't contribution !o the Gratuity rund based on

actuarial calculat ons You are nor enlrtled to thit amount as a cash component a5 Ihis is

intended ro be a retira benefi( cratuitv rs payable to vou as per the IBI\4 Cratuitv Tru!t Fund

Rules and the Paym€nt of Cratuity act, 1972, on cessalion of yoLlr employment after at least 5

years of continuous service with the CompanY. The amount of gratuitv pavab e shall not

ex.eed Twenry Lakh rupees (NR 2,000,000)

(b) Cratu ty

UnrilyourmonlhlylragesareuptoINR21,000/ permonth or such other amount prescnbed

by law, you will be covered under Emplovee Stale lnsurarce A(r, 1948 (E5 C) and wil be

entitled to avarl benefrts under th€ same
(c) ESIC

Annua Basrc Salary I Annual FBPAnnual Reference 5alary

tl
DrhrirchrTl,i ^

I t, KP-l:l d-:or l'

Etp a.alron of Compensatron Components

"roldetaitedinfornarionp/easercfeltaConpanypalicies,4,hi.haresubLe..lo.hangetfumndetoline

Component

I2% of Bari( salary is contr buted to the Provident Eund



IBM CONFIOENTIAL

Other Benefits Additional lnformation"

lar emp oyees lI'e a tax saving

Rs.5OO per month and

CroLrp Ierm tite and Acc dent Rider Cove,aqe S'heme

Croup Term Lile lnsurance Planl

This is a company paid benefir which provides grorrp term life coveraqe to all employees of IBM lndra Pvt- Ltd The benefit

basisforlife.ovelage5!ixtYtimesmonthlybaslcsalarysubjecttoaminimUmandamaximumcoverageasstatednthe
policyThe.overage15subjectlo.ompletionofthensuranceCompany.sprescribedinsuranceUnderwrtinqprocedUre
and awarding of cov€rage by th€ insurance .ompanv Coverage apples world-wide 24 hours a dav

Crouo Personal Accident Plan:

Thl5lsacompanYpaidb€nefitwhlchprovldesgrouppersonala(cldentcoveragetoall€mployeesoflBlvllndiaPvt'Ltd
The benefit ba5 s for ac.ld€nt coverage againn permanent tolal disability, permanent parrial disabi itY and

dismemberment is sixty timer monthlv bas c salary subject to a minimum and a max mum coverage at stated in the

poli(y. Coverage applies world-w d€, 24 hours a daY

8y default, you wrll be enrolled in the Group Mediclarm Pol cv from the date of vour joining wilh a coveraq

Lakh per y€ar under Family Floater Plan. As part of that, you can also €nroll vour imm€diale famrlv (Spous

Chrldren) throuqh our Th rd Parly Admin istrator's (TPA)websire within 45 davs ofvourjoininq lfvoLidec

Ivediclaim insurance policy, there \,!ill be an apphcab e Co_thare of premrum deduction from vour salary

ro be covered, you maY choose to opr our within 45 days ofloiring You have the opl on of €nhancrnq thr

eofuptolNR3

maximum of INR lO Lakh per year ( ncremental premium lo be borne bv €mploYee)

YoualsohavetheopportunltyofpulchasinglnsUrancecovelageforYoUrparents.Thi5lsonanindividualcoveraqebasis
and the premium incurred is to be borne by vou

MidterminclUsionofonlynewbolnbabies(Within45day'ofthechildbllth)andnewlymarriedspous€(wi!hin45days
ftom the dare of mafiiage) is aflowed. The insurance cov€rage for rhe newlY acqui.ed dependent (spous€/child) will be

wirh effect from the date of event (marriage/ binh whrchever rs applicable) '
.,ubje @ enroling the new dependent within 45 davs fiom the date ofevent

A hospitatization ctaims underthe Medicat tnsurance Policy penaining ro employee it borne bv insurer at 90 l0%- Cla ms

penainrng to dependents Gpouse, ch ldren and parents) will be borne bY rnsurer and emp oyee on a 80% : 20% basis

Crili.al lllness Buifer

]h.5benefltl5providedtohelpYoUandyournUclearfamllyinrimesofmedi(alem€rgencieslfanemployee,spouseor
childisdiagnosedwithanyoflheillnessesdefinedUnderthe',CritcallllnessBuffer,crteria'youcanalsobeeligibleforan
additionat amounr of tNR 7 Lakh for required rreatment once the Fam ly Floarer and any additional cover (rf taken) i5

exhausted Thrs it subje(t to availab e Corporale Buffer and policv T&C

Domicil arv Eeneflt

O*"ifi*r "rp."*t 
* 

"ut 
patienl care for emplovee spouse and children up to a haximum of tNR 10 000/- ( at 50%

Co-pay) is also prov ded to emplovees who particrpare in the Group Medrclaim lnsura"e Pollcv

National Pension Svslem (NPS)

NPS is a voluntarv defined contr bullon bas€d schenre option provided to al l8M nd a

rerirement vehicle for whi.h vou can enroll bY declarrng vour monthlv contr bution' minrmu

1l
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maxrmum of l0% of your flexible Ben€f r P an, on lBIvl ln.ranet. You can frnd more derails about thrs proqram on tBM

- For detatled ofo.naron, please leltet rhe Canpa n y t tn tranet. Canpan y benelits ahd poli.iet a/e Jrb|e.. ta wthdnwdl chanqe flan
nne b nne at the sole dlscte.lon ot'the Conpany and wnhout the need afany prial noti.e .o e ehp/oyees

Comp€nsation und€r Emolovees Compensarion Act
All IBIll employees are enttled for (ompensation und€r the Employee! Compensarion Acr, 1923, as amended from rime to
time The compentarion under the Afi will be rnclus ve of the coveraqe amount und€r CrouD rerm Life Insurance Plan and
shallbe paid under following circumstances
a) in.ase of personal injury caused ro an employee by an accrdent arising out of and in th€ .ourle of his employmenr
ret!ltinq in total or partial disabl€ment of the employee for a p€riod ex.€edrnq three days Provided rhar rh€ accidenr is

not dlrecdy altributabl€ to (he employee having being under the rnfluence of dr Dk or drugs or willflrl y disobedieoce of
any order expressrvely qiven for the safety of employees or willfully removal or disregard of any safery guard or other
devic€ provided for rhe purpose of securing safery of employeet
b) lncase of any injury r€suhing n Dearh or permanent roral disabiliry
c) lncase of occupanonal disease as defined under th€ Acr

12
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IBM CONFIOENTIAL

ANNEXURE B NON-DISCLOSLIRE46REEMENT

Aqreement Regarding Confidentlal tnformatton, tnt.ltecru.t prcperty, and Other Matte6

l,lwil not, wirho!t l8M\ prrorwritlen permr55ro.. drsclosc toanyon€ out5rde of BM or use in otherrhan rBM't busrre5s, e rherdunng or
aft€r mV employment, any (onfrdentra rnformat on or mar€nal of BM, or any informar on or marerial.eceived by tBM rn confden.e from
third partes, 5uch as t!pp|er5 or curtomers lf lleav€ lhe emp oy of IBM or ar the r€quest of 3M lwil return to BM alt property in my
possesslor belonsrns to l8M or received by BM from any third pa.ry, wherher or not conta nrnq (onfidernal nrormat on ard wherher
stored or an BM owned assel or a per5onally owned a5ser, n.luding blt not I mired ro elecr.onrc data, e ectronrc fi es, drrkerres and
other eroraqe medra drawings, notebooks r€ports, and any orher hard .opy or . ecrron c do.umenrs or records No .mployee r5

prohrbrted [.om reponing po5s ble violar ons of aw or requ ahon to a qove.nmenr agen.y, as protected by aw

2 (al Durinq myemploymentwith BM and for rwo yea6 foilow nq Ihe rermi.arion of my employmenr lrom tBM for anv reasor, I wrlt nor
d rectly or rnd recdyw thrn rh€ Retrcted Area ro i.ir, or attenpt to or participate or a5sEt rn any effon to so icir, any employee oftBM ro
be employed or perform rervi.es outsrde oflBM For pu.pores of thr5 Paraqraph Z(al, Restncred Area" shall m€an any qeoqraph. area in
thewond nwhichlworkedorlorwhichlhadrobresponsrbrrte5 rncludrngsupervsoryrerporsrbrlnes,durirgrhelasrw€lve(12)
months of my emp oymenr with IBM Alto, for p!rpose5 ofrhr5 Paragraph 2(a). emptoyee oftBM" 5hattmean any emptoyee of tBM who
worked w lh n rhe Rest.icted Area at any nme rn rhe tZ mo.rh per od mmediare y precedrng any acrua or anempted so icitar on
(b)iagrce thar dunnq my employmertw th IBM and for one year foilowng the termi.ation of my €mploym€nt for any rea5on,lwill nol
dire.dy or indirectly solcit for (onpelrtNe bu5rr€55 purposes any (uslomer w th whi.h I was drecrly or rndirecry involved as parr of my

lob relpons brlllles d!rinq the rwelve (12) months pror lo the te.m nanon of my employm€nrwlh tBM This paragraph 2(b)does nor
app y to any IBM ehployee who5e work location as rel e<ted in IBM re.ords rs wrhh rhe state of CalifornE

n corsrderanon of my employhent or my conr rued emp oymenr by lnrernatrona su5rness Machines Corporaioi o. one of rts
r!bsrdra e5 or affiiate, {.oll€.rvely, "lBM'), wh ch acknowledge is ehptoyme.t ar wrt . and rhe paymenr ro me ofa sa arvororher
.ompen5ation durirg myemploynenl, lagree as folow5

acknowledge that l8M wo!ld suffer rreparable harn it lfailto <ompy with Paraqraph 2(a)or (b), and rhat l3M woud be e.lirled ro any
appropriate re ef ncluding money damager equitable rel€fand anorneys'fee5

I lwillnotdrs.ose to IBM use in ts buline$ orcause r to ur€, any inlormalon or marenalwhich i

unless aulhorized by LBM lr addit on, lwi I not n.orporate nto.rv produ.r ured and/or sold bv IBM

patented rnvenlions ofa.y third pany, u.less authorzed by IBM p!6uanr io Paraqraph 5

DateOIHtre ____/-_--l,,____

b!srness, (b) lhe provisio.s ol.ontracts beeeen any ruch qovehment or tr5 cortra.to6

tl

onfidential lo any thrrd pa y
copvrlqhred materia s or

conldent al informalrcn or mateiral of IBM i! ary rnformar on or matenal (a) qenerared or collected by or urilized n rh€ operarons oI
IBM recerved ftom any thtrd panyi obrained from a. ennry tBM acqu red or in whr.h tBrq purchased a connoting inrerest (nctudinq
informanon or mate al received by that enlry from a third pary) or sugqested by or re5u nn9 from any task assrsned ro m€ o. work
pe,formed by he for or on behalfof l8M and (b) wh ch has nor been made ava Iable generatty ro rhe pubt ., wherher or rot expresred in
a dorume or other medi!m and wh€th€r or not darked EM Confrdenhal' or wrth any s miar teqend of BM or any thtrd pany
Conf denrial lnformar on or matenalmay include, bul s rol rm ted to. rnformarlon and mat€nalrelated lo pasr, presenr and furure
developmenr, mahufactur ng activiriei or pertonne mattetrt mark.t ng and b!s ne55 plansi pn(in9 nformat on .uslomer lsr, t.chnical
specfrcanons, draw nss, and de5 9ns prototypes cohpurer prosrams, and daraba!es

4lwrlcomply and do all !h ngr ne.essary for sMro.ompiy wrh(a)rhe awrandrequaronsofal
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5, I he..by arsign to IBM my ennre right, ride, and nrerert r any dea .orcepr, technrque, nven(ior, desrsn (whether rhe de5i9n is
ornamenta orotheruise), computer prosramr and reated docume.raton, otherworks otaurhoBhip, maskworkr andthetike(atl
hereinafter called Developmen!s'), hereafter made. <on(eived, writren, or oth€tuise created solely orjoi.ty by me wheth€. or nor su.h
oevelopmenc a.e patentable, rubJect to copyr ght or trademark p.ote(t on or sus.epub e to any orh€r form of prolectio. whkh (a) relate
to the a.tual or anlrcrpated busrness or resear.h or deveiopmenr of IBM or rs subs draries or (b) are suggested by or result from any lask
a5srsned to me or work pertorm€d by me for or on behalfol l8M or rrr !!b5idiares

lf by operatior oI law !u(h rrshl, rlt e, and interest in Developments ven in IBM upon .reauon, I ack.owledqe rhat su<h nghr, trtle, a.d
interest belong !o IBM A 50, I hereby as5 qn to IBM my entire ght, ritle and rnrerest in any 5uch Oevelopmerrs rhar were or are
5usqesled by or a.esuk ofary tatk assrgned ro m€ or work periormed by me tor or on beha fol any ertrty lhat IBM a.qu red or in whi(h
IBM pu.<hased a co.trollinq irrerei to rhe exrent rhat any su.h r ghr, ide ahd inrere5i E nor already owned by 5a d enury

Ihe safequardrnq of information, a.d (.) BM r .orporate d reclNes, .cludins, wtrhout lLmrlatron. polrcies and nformanon rechno ogy
5ecuriry nandards issued from tlme ro r me as wel as rhe IBM Bus ne5r Cond!.t 6urde rnes as amended from nme to lime

Addtonalpag€s may be attached, as approprare to id€ntify otherExcluded Deve opm€nts rfany lB

Oevelopm€nls rn thrs Paraqraph 5 fyouwsh(orntere5tlBMinanyExcludedDeveopmenr,youmay
Li.ens n9 0epanment at Corporat€ Headquaners, whr.h wr I provrde you wtrh rnnrud ons ior s!bm t

ta.t the lnrele.tua Prope y an!

6. lr conne<! on with any ofrhe Developments ar5igned by Paraqraph t (a) lwilpromptly disclose IheF

t4
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The a5signment oi O€ve opments in thr5 Paraqraph 5 5hall exclude ary Developments n which I have a righr tirle, or inreren ahd thar
were, prior ro my employment with l8M, (l) corceNed and/o. made solely orjoinny by met(2) wrklen wholly or rh pan by me or (l)
express V slated rn an asreement that I exec!ted with anothe. pany which precludes an ass gnmenr to IBM (co le.rively the!e ex.€pnohs
to assrsned Oeve ophenls hereunder shal be known as "Exduded Developments') F!trh€r, I ackrowledqe rhar w I not use or .ause ro
be !sed, any Excluded D€veloph€nts ir IBM 5 business, resear.h ord€velopme.t wirhour a wntten or emailaurho zarontodosofrom
both myfiBtand second ine manaqer Foriheavoidanceofdoubr, Excloded Developmenrs shallnot comprse any Developments rhar
were or are suggested by or resu ted from.ny rask asslq.ed to me orwo.k performed by me for or on behalfof any enr ty thar IBI\4

a.qu red or rn whi.h IBM p!r.hased a conrollinq interest, u.les5 assiq.men! of my right, tn e, and interes.n fte Deve opment rs

qoverned by an aqreement executed prior to my IBM employneht
I hereby rdentifo any and all Ex(luded Developme.rs whkh are nor published n a 5ear.hable pub|c darabate (e,9 Un ted states Patent &

Iradehark Offke) lnrhefollowrngtablelhaveprovdedabrefnonconfrdentalde5cnpronrhatsutfcrentlydennfEstheExciuded
Deveopmenr(eg nneofpubl.ar on), rhe.rearron dare ofthe Ex.uded Developmenr and to the exrenr my r qhts ro rhe Ex< uded

Developmenr ar€ governed by an asreem€nI, th€ other nahed party to the agreemen( and the date the obl gation termi.ates

lnthe.aseolany'othe.worksofaurhoBhip,suchassrqrm€ntorownershipshal b€ imredrorhosewo.krorauthorshrpwhichmeer
borh conditioni (a) and (b) above

Descripton of Exc uded Deve opment Named Pany/Term nat on Dare

California Nouc€ For Oeve opmenc tubje<t to Cal forh a law, notwrth5randrng anyth f9 above to the co.trary, r urdeB(and thar rhr5

a5siqnment does norappy to a Developmenr wh r. h quallfE5 fully under the provrs ons ofSectio.2870 ofthe Ca|fornra Labor Code,
The above prov sro.t co.c€rnrng assrq.ment or owne6hip of oevelopmenrs app y ro Deve opments created while emp oyed by EM i. an

executrve, manaqenal, professio.al producl or techn cal p ahninsi te.hn cal re5earchj p,ogramm n9 o. e.9 nee.inq .apaciry ( nrludinq
development, p.oduct, man!fac(!r ng, syslems, appl ed s.rence, and neld ensrneer nq) or othemrse

o';T ^rs
i

r€qu rPs you ro d,s. ose Ex.luded

lf I do not haw any Exclud€d OeElopm€nu to d€clar. I hav. left th. followinq table blank or hav€ written "None,' 'Non/ Appll(able," or a



rhtel ecruaL Propedy Law D€padmenr and (b) I wrll, on rBM s request promptyexecute a spec f. ass gnhent oirrl€ ro tBM or ns
des 9nee. and do anylhrnq e 5e .€asonably necessary to enable lBly or such des gnee !o secure a parent, .opy sht or orher form of
protecuon therelore in the Unrled States and n other coun(res ln addtrron, I asree to promptly notiry the BM lnrel ecrual Propeq Law

oepartmenr r. wnt.g ofany patenr or patenr app rcanon rn wh rh am an rrvertor but wh ch s nor assiq.ed by Pa.agraph t and whr.h
dkclores or claims a.y Development made, <orce ved, or wrnten wh le lam emp oyed by IBM asoagr€eropromptyhoth,thelBM
nt€ le.r!al Propeny Law Oepa(ment if, after I leave lhe employ of lBM, I am .onracted by anyona or any enrry oursrde of BM reqard n9

any transa.hon, eqal or governnenla proceed r9, it gation o. olher legal d spute .oncahinq or relarnq to any of rhe Deve opmenrs
assrqned by Paragraph t

7 18M and ils li.ensee!, s!..es!oB, or assrqns (d rect or rnd reco are not requ(ed to designate me at an aurhor of any Development
whr.h s suble.I lo Parasraph t, when t rs d shbuted, pub rcly or otheturse, or !o se.ure my permris on ro change or otheB se alte. t5

rntesnry lh.rebywarveand release to rh. €xlenr perm tled by aw, a I trshB rn and to s!.h der snabon and any r qhl5 may hav€

.oncern ns modrncar on5 of such O€ve opmen15

8 I aqree lhat BM, B 5erur.es provrde6 and other !h rd partre5 aulhonzed by IBM will .o lect, !se, store, make ava lable ro rhose who
have a need to know, and oth€Mrse proce5s my persona rnlormar on to estab ish, ma ntain and term nare my €mploymenr relar on5h p

wth 3M and tor other legrtrmate b!srness purposes anywhere n the wor d 5!.h pe6ohal inforhat on, whethe. prov ded ro lBM, t5

servce provdeB, orthlrd pa er d(e.ry by me or orheMrs€ sarher€d, r.cludes my name, photo conta(t information 5kils
compensanon, perfornance, usaqe of IBM assers, background check results, bank accounr nformat on, and disabrliry or medica

I under5tand lhal any n9hts, warveGi releases, and ass gnments h.re n granred and made by fre ar€ fr€ely arsrsnab e by IBM and are ror
the beheft of IBM and ts rub5 drar e5, |cersees, successors and as5rgns

ts

emporaneous y w th my off€r of

a^-
Director

EMprovd€snumerou5oppoft!nrneslorsooa.ompuunqthro!ghbloqs,wkis,socia nelwo.ks, vrrtualwodds and orher so(a hedia I

aqre€ lo.omplywith alllBM po icies and praclrces reqard nq usc of soc alcomputinq rools and lundertrahdthat lam peBonally

respons bk for rhe contenr I porr on any toc al comp!ting roolr (whether on IBM r hternal platforhs or on rhrd pary s tet and rha( a.y
rnformatron I po5!, nclud n9 any or my pe6ofal rntormat on, may be made broadly avaLlab € to othe6 potent aly rnsrde or out5rde lBM,

who have access !o thesetool5,

lwill not use fo. unauthorized pu.pore! nor share wirh anv unauthor z€d panr.s, etrh€r dunnq or after my employment, any personal

informat on abour olhe6 to whr.h I may have ,.ce55 durinq my employment at IBM

9 The term subt d ar e5,'as used nlhrs Aqreemenr, rr.udes any ertryowred or confioiled, d re.ny or rnd recrly by lnrerra!ona
Bus ness Ma.hrnes Corooraton

l0 The term'efrployhenr at will, a! used in thrs Aqreemenr, means the ehploymehr atthe murua .onsenrolborh fre ahd l8M

ac.ordingly,erherIBMor.ahrerninatetheemploymenrrelationshipatwil,arahyrihe,wthorwirholt.a6eoradva.cehon.e
HowEver, rhrs.lause does.ot r€[eve me ofmy responsrbrlty to s€ry€ rh. nolr.p p€nod rn a..ord.n.e wrh hy terms ofemployment, rn

the event of my resiqnatio. trom the seturces of IBM

I I Thrs Agreemeot sup€6edes all prevrout oral or written communicatiors. reprerentations, undeBtaodingr, !nderrakings, or
agreements relanns to rhe slblect matter hereof, ex.ept at expressly agreed otherwise by BM in writing !por my hire or $ansfer of
employhent to IBM Any warve. oIa term rn thrs AgreemenI and any amendment to thr5 Agreement may only be made rn a wntrng srqned

by the 5e.ror Vce Pres denl ofl.luman Resource5 for nternanonalBus n€ss Machrnes Corpo.alor and myself

l2 This Agreement rhat be gover.ed byrhe lawr of lndia lf any provi5ion of thi5 Agreement is !nentor<eable ar aw, the remainder
shal remain lh effe.r I r€cogn ze rhat any violarlon of my obliqationr delcribed her€i. wo!ld cause IBM to slffer iieparable harm and

can resuh n drscrpLnary action rnc ud nq dismEsal kom laM and any other app.op. are re[€f for l8M rhciudins money damage!
equ rab e r€ €fand aftorn€ys fees

l3 Thk Ag.eem.nr shallconrtnute a pa.t of my terms of employme.t with iBM, and i! execured

employmehr/ eh p lovm.hr .ohtra.r w rh l3M

te.5
iioiio.2iit30



Myasreement, and my a. knowledg men I of recerpl oi a.opy of th s Asreement, are nd.ated by my 5rqnature below

ll r: ':aa rij ) ;r,,t',Li .ri Institutionst6
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COVIDI9: IBM lnitiatiYes fo EmDlovees and Communitics

As we nav gate the COVID 19 pandemic, IBM has taken a series of inrtratrves to he p and support our emp oyees and

their family members in thrs chall€nging environment The health and safety of lBMers, partners, and clients is our

we have put together a comprehensive support plan for our emploYees and ther famlies to tde through thls

Emolovee well-beinq ond Sofetv

Vaccination for all lBMers: Vaccination camps wrll be opened (in line with Government regulations and

avaiLability of vacclnes) in all major cities with lBMer popu alions. lBMers and their family members will have

the option of getting vacc nated at hospila centers or camps at selected IBM locations We are working closely

with the concerned authorities on this

D€dicated 24x7 Mediral Helpline with Portea: IBM has launched a dedlcated helpline through Portea Health

Care Services - for a variety of services includinB doctor consultation, med cal/home care servrces, and testin8

services Thrs helpline is the f rrt point of contact for support for any medital help

Access to oxYg€n Concentrators

IBM has procured oxvgen concentrators to support lBMers and therr family members We have partnered with

Portea Health Ca.e Servlce to deploy these orygen concenkators across Bangaore, NCR (Dehi, Gurgaon,

Noida), Kolkata, Chennai, and Hyderabad

Eld€rcare Support with Samanh: IBM has partnered with Samarth, one of lndia's leading organizations

suppo(ing the e derly by €reating a COVID care system Samarth will help the elders deEl with the pandemrc by

providing 24/7 emergency assistance, home care resources, medicines, doctor tele consu lations, food services,

oxy8en, and requ rement for other equipment as needed

COVID Care Center: We have worked with Apollo Hospital to offer medically supervised 'ttep down" facr rties at

desiBnated hotels in every malor city where lBMers and immed ate family members can q!arantine in case it's

not feas ble at home

Emergency Transpon tor Medical Needs: We are offerinB an emergency transpo( fac lity 24x7 for medica

requirements for both emploYees and their immediate f.miy members who are COV D-19 positive (for

rransport to a medical facility) and those who are covlo 19 negatlve lfor procurrng med cal supp ies or attend

to impacted family members)

Addltional lnsurance Coverage: IBM is providing additional insurance coverage for each insured emploYee and

their covered dependents (spouse and children) for up to Rs 5 Lakhs per member cov€red

M€al Delivery Servic€
We have tied up with HungerBox for the delivery of fresh y prepared mea s, enturing the hiEhest levels of

hyB ene and safety measures The service is currently available in gan8alore, NCR, HYderabad, Chennai, Ko kata,

Mumbai, Pune, and Vithakhapatnam.

t7
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Dri.zrh 'rtions

leverage the Pow€r ofTech for good



covlD Assist: We have launched covlD Assist, a Watson Assistant powered Al bot, to channel]ze the reqUests

aroUnd critlcal resources sUch as ambu ance, oxYgen, medicine, hospital beds, ]n an efficient manner lt willalso

he p you connect wtth the IBM Squad volunteers on ground

"..r,r oa r-.,irLtiO,rs

Mobilirin8 the coll€dive Pow€r of the lBMers

. tBMer votunteer covtD squads : w€ have organized squad groups staffed by lBMer vollnteers to take service

reqUests and match them to Verified soUrces of ava ab e resources'Hospital Bed5, lcUs, oxySen reqUirements,

ambulances,medlclnes,andmore'Withover20oovo|unteersaLreadyslgnedup,thisisreallYmakinga
differencetoqUick|ytriaEerequest'andensurethatneedsarematchedtoresourcesavaiIablenat]onallY'

.Wh]lewedothis,employeehealthandwell.beingremalnakeypriortyforUsWehavesetUpseveral
employeesuPportgroupsacrosscltlestoprovideemployeeswithapLatformtodiscUssissues,challenges,
concernsandcopingmechanjsmssuchasmanaSingstress,staylngactiveandpromotingselfcarecovid
Warrior stories to energise teams

. IBM has partnered with to drive an employee giving campaiBn Emp oyees can donat€

frnanctaLly to the NGo and they in tLrrn are workrng with several partners at the ground level to provrde critical

and emergency care for the community
. tBMers are votunteering to becorne frrsr responders on Covid'1g helplines through a collaboration with

steDonesteponeisanNGohavinsaninteffacewith18stategovernmentsandishepingtotrain&deploy
volunteers to respond to quer es on the government help ine'

Leveraging our voice and influence to rally global 5uPPon

. IBM is payrng a keY role in Global Task torce on Pandemic ResPonse launched by the

Comme;ce to aid lndiaand other covid'19 Hot'Spots This incLudes Sourcing, shipping and

veftilators; 25,000 oxYgen concentrators and working with local partners to fund emergency

communities where teams live and

US Chanrber of
deliverinr 1,000

ln addition, we are also closely engaged with the 8ov€rnment and government aSencies in lndia to offer our support

and we are readytodo more

GiventhedynamicpandemiGsituation,lBMisconstantlyr€visingandupdatinganyinitiativesithasPutinplaceto
respond to the pandemic, And any of these ProBrams and poli.ies may b€ changed or withdrawn bY IBM at its sol€

discretion. Please reach out to your HR contact to understand the current m€asures in place at IBM'

l6
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Fromr UrkaBh AggaBd u tkarshsk03038? @ gma I mm

subjecr: Fwd: Letlero, lnlent utkaGh AgaNal
Oate: 7 Augusr202l al4:58 PM

To: Too@qnlndia dronacharya nJo

Delhi

Plede submit the followint documents to tle HR deranment betore/on the da, oivoujoinins dav _

. cuDvoI Mark cheer &.erlr Ielorc'.ondal d h'8h"r 'e@ndaN

. coii oftttar\ qheer ano cP calP lor $p hiBh'sr de8r/e

. co;ior hrstdnd ldr paBe ourpus'pon

' CoDv of PAN @rd
. a i lit*.1 p"*no.t-i," Photosld phs wi rh wnite ba'kercu nd

. ?emancnt and current ddress Pr@l

Also, fiu the link belo{ to submit }our details:

Dear Utkarsh AgaMal,

(indly accept onr heatiest.ongratulations!l I

SnbseoDenttovour interview, we are eascd to offe' vou s 
T rainee_ Digital Sales and Ma*etiry Pos ri'n with

!4obil;,h€TeinoLoa,es lndra P(. Lt

The Terms & condihons have alteadv beeD dcm$ed dunns theuteniew

You are requested to repo.t al 09:30 AM on Auaust 1o,2021, Mobiloitte Te'hnolosies' Dils' Oknla Phae'1' New

!

Thanks & Reqards,
Team-HBD

tiossI.r:--



bluepi

Oeat f'rshar Ther€ja Oet : ltay 04,2021

lllsklh greal pleasurelnal\w ofler you the position as.Engineer, comnencing on o6,rMayJ2()2t

Your initial place ot so* will be BluePi Consulting A/t Ltd. office tocated al Jrd Ftoor,Good Earth City
CentrE, S€ctor 50, Guruglzm, tlaryan. 122018

We are ofierirg you an if,null CTC of INR 4,20,000( Fou. tacs and Twenry Thousand Rupees only)
Please referAnne4re 1 fordeLailed salary breakup

BluePi Consulting F/1. Ltd reserves the rtght lo conducr format relerence and backgrcund checks belore the
crmmencement of employmeft with the Company ard as and whei rEquirsd or deeFed necess€ry by the
Company direcly or$rcugh our bacleround chect padner The ComFny may, as P3d ot l]leso checks, solicrl
in(omtalion on the emgloyee's inlegrity, work perlomance, conduct wo behavior and pasr employmeni
delailslrke salary, designallon, drralion ol employment. ac€d€mic record, siminal background, et6.

Should you have any tudrrer questions or nced addilional inlormatjon, please do nor h.silalo to contact

lMrcaumv Balra ((s5uEy@hluepi.in, +91 98r0s09n 1)

Tushar ThaEla, on behalf ol the entjre stafl, cong.alulalions, and we a.e very happy to have yo! join lhe

EluePifamily

This offd, if ml provio$ly acceptod b, you, will €rpir6 2 birsmess days after th6 date ol this lelte(

Please flote hat emdornent wilh lhe Company is ondilionalupon sallshclory leedback from th. employee's
relerenc€s and nec€ssry backgrclnd, academic, medi.ul, cJediu,lnancial and crtminalchecks Please nole,ll
lhe Comp3ny, at any lime concludes hat an employee has misrepresenled/mncealed orwihheld aniomalion
penainng lo rec,.uilrnent pastemploymenl educ:tion, cJimioal background, elc.,lhe Companyhas he nghtlo
teminale such emplo,€e's employmenl with lmmediale eflecL

Gaumv Baira

l, acc€pt he above sbled ofler of employment,rom BluePi and

aulhons€d BluePi or ils baclgrctmd check parlnor iol conducllng lhs bacrground venficallon as mentloned

'biiectgr-
Drc Q'|

2t, i(P-;li, (:-i'

otl - oS- ao?.r
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From TusharTay.l llsharsrel4 @q marl com "
s,ol"a, r*0, c-q',u, a.^ seection lor wilev mlhree nErnship Becru tmenl Mav2021

Dater 23 May2021 at3:00 PM
To: lpo@gn nd a dronacharya L.lo

'.--- FoMarded messaBe -.-.--
!'rom: Wiley - nthre Talent <[t1J]4r.ii.( n11r n Llrr Lrlrl]>

cc: Qamar, A.khlaque <i(]"!rit,, \ll!:! !,r>

We are delightecl to share that you are selected for the wiley nrthree
Internship irogram - Production Support stafiing from 31st May 2021

(Monday)

This a full-time online program spanning to-tz weeks involving project

work and training in u."ng" o1in-d"-and skills to Sroom you for a tec.h career

with top global binks. Please refer attached document for more details'

As q Wiley-tnthree i,rrtcr7]., Aou need to be cornmitted 9 .J,[ to 6 pnt
Moniluy tl priilsa, on<l 9 ti tt crrr on Sflturdqu, during the perio<l oJ

Uour internship.

8094 i,nte'zLs urho succcssSfully poss thc ]tincl -E xo,nt of tha intcrnshl'p
progrn* secure job offis ttt iunr/< urith leading glohal bqnlc's Irrit/t
'"toidrrg sr.loLrll iJ z ipe sruL {.pprox. 1 l-o,kh salary hike er:er11 6

tnonths <luring thefrtst 2 aears ars shoum belour*'

Dear rusru.x r,rver,,

Congratulations!

TIontf
employment

of Salary

Nlonth or to Month o6 INR 07 LPA

-Month 

o7 to Month rz INR ()8 LPA

lr4o,r-th 13 to Month r8 T\R 09 LPA
I'iontElB onwarda INR rr LPA

You uill be paid a one-titne stipcnd of INR 20,
completiot of the intetttshiP.



Please send your acceptance to n1thl'qctirl(!{irf-r}'ilq* (otu and cc to

akukEia(r.:lilQ\..conr before 4:oo PM on zSth May 2021, and submit your

document on the below given link by 8:oo PM on 28d May 2021'

Acceptance & Document submission
htrpErl/&I!s.8!t {iv36D:tqs.Ilh!{(}

For any further queries kindly wdte to - a,liuklejc-@'-wjleLelrnr

Li$ ofdocuments to he shqred.

link

1 Recent Resume.
, Recent Passport Size photogtctph.
3 ID crnd aililiess p"ooi - rlult.tadhorr card uith addtess (withorrt

passuord protection) .

,1 PAN Card,
5 toth & tzth Certificates.
i Latest degre. iu.G snd/or P.G) (All Setnestet)- man'ksheets /

Website risult copy (No Screenshot o.r..f incotnplete images, o'll
the detaits like iime / roll number / % or CGPA should he

clearlg uisible).
i ConsJnt tettet - NOC/Email fiom yout college approuing gout

participation in the progroim full-time fot to-tz ueeks' (Aou

iill t i giu.n leaues fot o;ng aco.detnic engagement opproued bg

the college) .

In case the internship calendar clashes with your institution's exam schedule, do

let us know in advance and we will Plan accordingly. Failure to confirm ypgl
rib

in the DIOgram.

As inforured earlier, the program will start fi:om3 st May 2()21

of

ln
lh

terne\
aPPenj

fi
(Monday) Please ensure you have a laptop/desktop
connection to ParticiPa te in the remote training effectively Trai rng

via Zoom and attendan ce will be strictly monitored. You will recerve thc

Iink in a separate mail once we receive your documents otenachir
Dfra{tf67---..-

nstitL.flcnf2,' KP-t
A}orrrr- ii rl i 116



In case of any clarifications, revert to the above mentioned.

Wish vou all the best

Thanks & Regards,

Subash

Term Wiley mthree

nlerns (1).pdt



DrorrnL Wes ANeLylcs AND OpTtMtzATtoN LLp

Offcr L€ttcr
Date: 05ri Ocf 2020

Dear Tusha.Tayal,

have found vour skills and competercies
s oooortunili lo team with our company.
nojiris oen6a, vou wrl be designaled as
riiteeninouse;o only) as slipend during

thisperiod Your d6te oljoining \ ith DWAO q/itlbe 4rh January 2021

Training/Confirmation: You \dill be oo a Training period lor lhe 6 months. Based on your
performanc€ your servlceswill be confirned wilh the compary ln wrilten afler 6. You wll have to
sign up bond with lhe cornpany for 3.5 years (including 6month lrainlng period) on very,lrst day of

loining.

Aller complelion of 1-year post taining Ihe check of Rs
4.20 lac wlll be retum to you after comptetion o.2 year
bo retum to you alter completon of bond period

Note: ' N4onthly in hand subietct to lncome Tax deducuon based on lnveslment declaration
provided. The aclua' pay-out rul. be based on lhe employee's lasl drawn Basic Salary.
'llac incentv6 amount w ll be giver lo you aftel completion of bond penod ol 3.5 years witn
DlgitalWeb Analytica and Oplimization LLP

ouri urservices can be lerminated without any notice period from company
side s whalsoever, pos raining period you $,jll be confitmed in lhe present
posi seruic€s can be tefininaled on three monlhs' noUce period on eilher
side Durng the bond period, ifyou do not mntinue your employmentwith the company, theo you
shall, on demand, pay the company a sun which is equivalenl to your one-year CTC. you must
deposil lhree posl-dat€d cheque equivslenG to yolr three-year qTC respeclively al the time of
joining.

"a

3lakh wll be return 1o you cheqlte
s posltraining, cheque ol Rs. 5 40

ddhnranM.U, Dwar*a s.919, NewD.lhi I I

Dl
B:.!rirehar'/a

t)

6 Months Training 1s000 PM
Appll(able with 3
Year5 Bond

lstyear'Post Tralning
lunior Anilyst 25000 PM

applicablewith 3

Years Eond

2ndyear- Post Trarning

Period lunior Ana yst 35000 PM
Applicable with 3
Years Bond

45000 PM
3rd year- posttrainlng Applicable with 3 Year!

Bond

Omce:A-4, l,aFloor, N* v
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honorary or lor any consldoratlon, in cash or ln klnd or oth€^,vls€ wlthout lh€ prlor Mllten
pemlsslon of lho fumPany

1 e ComPany's allicle

o, maie any Press'

coipanvt i' e'v'/rlh

,ess ior'r'a, lo and

obtained the written permiss on fiom lhe Company.

2. You rl,'lll be required to ecl of Pro]ect documents'

commercial offei, design tion, Tec*mology Software
packages license, Com;a Tradema* and Company's

Human sssets piolil6-

3. You t{ill bo requked lo cornply with all such rules and regulations as the Cfinpany may
Itame frorn tme to time,

4. Any olour technicalor other im porlanl information which mlghl come into your possessl on
during lhe contnuance of your seNice \rilh us shall not be disclosed, divulged or made
publlc by yo! evenftereafler.

5. lf al any lime in our opinion, which isfinalin this maller you are found non- performer or
guilty of fraud, dishonest, disobedienco, disordedy behavior, negligenco, lndisclpline,
absence from duty Mthout pemission or any other conduct considered by us detenent to
our interest or of vrolatjon of one or moae terms of lhis letler, your services may be
termlnated wilhout notce and on account of reason oI eny ol the acts or omission lhe
company shallbe entiUed lo recovor th6 damagesfrom you.

6 Youwill not accept anypresenl, commission orany sorl of gratification in cash orknd fiom
any person, party orfiirn orCompanyhaving dealing with lhe company andifyou are olfered
any. you should immedialely reporl the same to theManagement.

7 You wil be responsible for safekeeping and return in good condition and order o{ all
Company property, which may be in your use, qlstody or charge.

Please sign and relurn to the undersigned the duplicate copy of thrs letter s nifying your
acceplance. Rerer ro he HR Po.icies, Terms & Condilions as detaited in Anne ,rE A

We_welcorne you to The Digitat Web Analytrcs and OptirnizaUon (DWAO) and look loNard to a
fruitful collaborltion

\Wilh best wishes

#ilici'$,. ,i.+,,.r.
t. .,!.'

)

)\.j i1:

CamScaruter
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AlIsllIe=A
l. Persorrl Particulors:

You will keep us irtfonrred of nny chnngo il your rcsidenti[l nddrcss,. your faullly

stotus or nuy olhcr rctcr"nt p",ri.*;,;. 
uY,,,, 

ri",,io'nirt i", u. t** thc narne and

address of )our lsgrl hcir^lonri[cc.

2. Nflturc o[ Worki
You rvill rvork nt high stnftlord of inrliorivc, crcntivcncss, clficicncy ond cconomy IJr

lho or8nIizntion. T:hc uature of *o,k-ora rcsporrsibifitics $ill bc sssi8ned nnd

explnhcd to )6u by your seDior from time to lims

3. Working Hoursl
The rcgiiar workiag hours of(ho company orc ftom l0'00 AM to 7:00 PM

including I hour for lunch rnd tea brcok.

.1. Assignntcllt, Trnlrsfcr atrd Dcput{lion 
crvcs rlrc right

Though you hnve bec engagedto asPe i-*f.,om"*
ro send you on deputotiory'tri$fer/essis
inindin'or auroaa', wtrether existing atih to b scl up ur

the future

acher'/3 Crcu iitLrilcnS

,v
)

Dron
27, (f-i

Scanned by CamScanner

5, Intcllcctu al ProPerty Rightr
lfduring the period ofyour employment

imorovelnenl, oPemtloml impto

more elhcient oPcration ofanY o

entitled to use, utilize and explo

ther€ofto the compary for the purpose

nrrmoqe The comoany shall have lhe \'
:;:; t;;;;,h"i r"; mry creote durirg the tenure of association with th€ company

ir",lirir iri "", illted ro thc creative concept that you mav develop during your

association with the company'

6. secrecv/CourideElialitY:" 
v", 

"riU."t 
ar*s the iourse ofyour employment with the company or at any trme

ti"r" 
"ru, 

Ji*fg" ot aisclose to any person whomsoever' rnake arty usewhatsoever

ii.'** o*"o"r"ta "r 
for anyother Purpose other than that ofthe company' ofany

i"fo'irtion or lo,o*ledge oblained by you during you! employment as to lhe

il"r;; ". affairs of thi company ncLuding development' prccess reports and

reporting system and you will during the course ofyour employmetrt hereunder also

use youibest endeavour lo prevent any other person from dorng so'



8, LcaYc:

Rcstriction ol Pcrsounl Uscl
Use olcompaly resourccs for Dcnoll0lusc is srrictlv lcstricLcd, This inchrdcs usage

of comptller rcsources. itrforinrtion, iltcrner servic,j, iln(l lvorking time of the

complny [or ony pcrsonaluse.

for CL during their notice period. & they cinnol eucash it.

l0 Contact intormatioo: any infomred of lour postal address,

teteptrone numUer, fBx, for commurucation including changes

lhat rnaY occur durinB tment

ll. Solrrv Detrils: The detail of ,nlJr salary are strictly lnvate and conid€ lal 8nd

should not be dis,:losed ro thers lor any clarificatDq please do gel in touch wilh

]our IIR Representatlvc.

informrlion.

13. Disciplinary policy: Employees
a. Contrdedialily - Right to rhe conSdenli:Lhty oI lhe infonrution b€ing

any employee Surfng, chattrrg clauses Wtltlransiered on pcn d.ives or CIls
vou can do$nloNd .r l.aded ro All infornrrlion aDd data bank rhe

gexc lusive lroperty o f the nBnag

(- 4\_\

Scanned by CamScanner

1, Re"!trai[:



with the snme or copying rt for use oLhe
criminal colBpimcy nnd tho nanngc
proceeding ngainst such cnlployce. Fur
spccific pcrnissio( fronr thc Dran0gc
trcated stenrly ns s critrinlLact.

l{. Tcrmillxtiolr of Scrvicc:
i You Nill be goverred by the laid down

is ony breach oflhe same or non confo
tenns and conditions laid down in thi
without any rcticc; notwithstanding
herein lhe company reserves lhe riShl
to protect irs legilimqtc intcrest.

ii. If any drclaration give,) or furnished by you lo lhe company proves to.bc filseor

if pu te found t-o h.re willfully suipiessed any.mrlerial i'fo^rmcuon n sucn

caic, pu wili be liable to removal ftom servire wilhoul any nolEe

15 sttr[ding ordcrs: 
les &tesulations and servlce cor'dlt'ns tha!

Youwill0bi4eby the Standhg Otders, ru

,."v u", i";.6, ,orr,."tio,iro tht o'g"n-iz-rrion"ol rre fi'rmed iom lime lo fune Dy

the comPany,

16. Con{identialitY:

nagement.

s offer is made based on your proficiencyon

clared to possess as Pel yrur npplication for

assrgnment/job rndependently ln case at

ulars ftmished arc found to be lalse or

misleading or your perfonmnce ls not up 10 th€-mark or htls short of the minimum

staadard s-et by the conpany' the cornpany shall have

the right o tenDinate Your s rlS forthwrth without giving any nolicc

i(ions stipulated lherein

D
lnstltUtltnt

?0l1Ci'

not{itlBlandmg any other terms and

olonachor' :
17. tF "-

Scanned by CamScanner



19, GeDcrnt Any nlaliciorrs, clerogntory or uulcccssnry gossiprng is ngaitlst the policy ot
the conrpary. lf thc uiunngcirrcni trcconrcs lrivi io nny such ictivity. suspccted

entploycc /s rvill bc lcnniuotcd witlt or Nithont loticc,
All crnployccs $lc lo nflturillly considcr rhcrnsclvcs loyol & llnrtlrvoLking irr therr

rlrspcctivc di!isiorN.
Kcep your rvotk stt*ious clcan Usc clcctrrcity/rv0lcr scnrPulously, by turning off tltc

srvirch/tap if fould l.]eirg \tostcd. All i lorrrrrtion nntl dntn batrk nre ths cxclusive

propc(yoIths nlanagcmcDt, TnmperiDg

for offrcinl o{fice use will amourlt to c
cvery right to initiatc crirnutnl proccerlin

nltcring such dat0 without specilic pcr

rnnlicious intent, willbc rcatcd stemly

Kccp tlrc wash roorn clean Any sugge

$/clcome 0ld ca[ bc ln.rdc to lhc Adrn

systcnE ttlltt cnablc reccipt ofregular r
work llours. Alry malicious, derogotory

ol the company, At lhe discrction of m
inst[nt dismissal,

You also hereby ogree and acknowle

o8[inst you. Any egative coverants,

Comp0ny shsll be specifically enforce

ddd ition thercto shall not conslitute a d

grant of specific relief to the Com

damuBes are sulficieDt altemale rclie
repreient that eochand allthe negative covenants shal I be enforceable byon€ ol more

mindotory iniunctions prohibiting the breach ofany coYenant or mmpellin8 sPecific

oerformance of any obligdtlon on !our pa( 
's 

conlracled herein (whether by wly of
'oJ int.ri* o, interim ;liel or olhenvise by way of pennanenl injurclion and

dornages).

20. Tcmls of Notice Period

Employeei must Bive at leas! I calendrr month's wrinen notice vith effecl from the

date ofresignation. No Casual lcav. & Work ftomHome will be allowed induration
of Dotice period. D€ctiotr oi Buyback the Notice period Iotally depends on
management Notice period would not be considered as active se ice.

The above L€rms and conditions are based on the company's policy, procedurcs and
olher flles cunenlly applicable in Indra and are subject to amendments and
adjustments from lime to time.ln all mrtter including those not specifically covered
here such as tmveling, , etc. you will be govemed by the rules

to time. \
company as shall be in force Fom

Sc.anned bY CamScanner
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info@dronacharya.info

Sent:
To:
Subje.t:
Attachments:

ALOK KUMAR SHUKLA <alok 11269@gnindia dronacharya info>
Monday, Match 22,2021I2:O2 PM

tpo@gnindia.dronacharya.inf o
Regarding acceptance forjob at rnssl ahmedabad
sKM c4s821032208050_0001 pdf

00,

[4P,

ytrs

Noida'201105

I

DronacharYa GrouP

27. l(P lll, Grett'r



c-1rrA[8, Seclort, Nolda 20t30l
oi!fl- &uhm sudi Nrgar. {U_pltnd a
T€l: +91.120-6?52100, 67522I8
Far: +9!-120-2521866. 2g2iEd6
W.b6 ler * nohaBon .on
clil - L!4300MH!986P1C2845t0

:i::otherson Sumi Systems Limited

AV-24, GIDC PhE.e II, S.n.nd fnduatriat EstEte, SanaDd, Ahm.drbad- 3a2{45
t4arch 20, 2021

ILlr, Alok Xumar ShuktE
Golf llnh An6.l houslng
l{ear P.richowk, GrcltG. t{olda

LETTER OF OFFER

ilothGrson Sunll System6 Ltd.

HRI'I

Directoi
ictr. Lhr mtcYr! crEt{c,6td 31&xu!co4d,i.r3E6if,l[b

Dear Nlr. AIok,

This has reference to your appllcEflon and subseqLjent discusstons with us for €mpioyment,rn our organtzation,

We are pleased to offer you the eftDlovment.ln our orgahizaflon as -Graduste Engincc,
.r.l:in::" on remune.auon m.rtualy drsiussed 

_anJ r+:; ;;;: y* 
"-.1-iiillt"'o ,o lo,"your duty on or before Harch 24, 2O2r at 9,OO Ati{.

You are requested to brtng rhe fo owtng documents at the time ofrotntng:
. eualfication. of Date of Bi
' s (Reljevlng flcate from alt
. Passport/-Voter ID cardlutD c.rd & pAN card (mandatory). Aadhaar CardlAadhaar No. (Mandatory). Photo.opy of all the above tast,monjals.. Four Colored pessport size photographs ln formal attire wtth white background.

The ofter has been made based on informaUon furnished by you. However lf there is anydiscrepa4cy found tn the copjes ot documents or certtflcat6s 'given li-vou 
". 1'or*r orabove we retall the nght to revlew our offer of empjoymenV

Employment as per thts offer is subrect to your betng medtcaUy fit.

Please_ note. that you sha be ellgtble for your annual salary revlew on completion of oneyear of servlce and thereafre. on l* April every year on prorate basls.

Y!u shall b€- lssued a regular letter of appointment on yourJolning the Organiza on.we are confldent that you w t ptay a kly rote in our compjny,s irp"n.io',iinm* n-"iionar 
"nalnternational markets. we assure you otour support for youi p---iJ""rol,-J'j"u-"i'p'*i"t 
"no

qrowth,

Thanking you,

f Tn(trtutionS

a member or SAlwAtoilAl{A



info@dronacharya.info

From:
Sent:
To:

Subject:
Atta(hments:

Rohit Sahu <rohits11483@gmail.corn>

Monday, N,larch 22,2021 12:18 PM

tpo@gnindia dronacharya info
MSSL offer letter
SKM_C45821032208050 0003 pdf

pJth
LaY bql
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I



cr4 AaE. S€clo,.l. Noida ' 201301

Dhtl G.!r,om Budh N.g.r,lu P)lnd6
Lh ]91'120-6752100. 6752270

f ar: +9t-120-2521866, 25?!056
Wobsite lw molhehon coF
clr1 - 13,r300MH1036P1C204510,otherson Sumi SYstems Limited

Ay-24, GIDC Phase II, Sanand Indust.;al Estat6, 56nand? Ahmed.bEd- 3a2445

March 20,2O21

r. Rohit Xumar Sahu
E-365, E-BIo.k
Beta-1,Gr€rter Hoida

Th.nking you,
For l,lotherson Sumi Systems Ltd.

IETTER OF OFFER

We a.e pleased to offer you th€ employment in our organization as'Gradu.te Enginccr
Trelnee" on remoneration mutually discussed and agreed upon. You are requested to join
your duty on or before llarch 24, 2021 at 9.OO Ai,l.

Yoo are requested to bring the following docum€nts at the time of joiningl

Dear Mr. Rohtt,

Thls has reference to your appllcEtlon and subsequent discusstons wlth us for €mployment,
jn our organlzation,

. All Educatrcnaland Profess onal Qua lification certificates (Odginal).

. onginal Testlmonlals in support of Date of Eirth (cefiificate of Class X),

. All origlnal Employment records (Relleving Letter & Experlence Certiflcate from all
previous Employers)

. Pdssporvvoter lD cardlulD card & PAN card (mandatory)

. Aadhaar CardlAadhaar No. (lqandatory)

. Photocopy of 61, the above testlmonlals.

. Four colored Passport size Photographs in forma ature with whlte background.

The offer has been made based on lnformation furnished by you. However lf there is any
discrepancy found in the coples of documents or ce.tlflcates glven by you Es a proof of
above we retain the right to r€vrew our ofrer of employmenv

Empioyment as pe. this offer ls subj€.t to your being medlcally flt.

Please note that you shall be ellgible for your annuEl salary revlew on comp:etion of one
year ofservice and thereafter on 1r April every year on prorate basis.

Yo! shall be issued . regular letter of appointment on yourjolnhq the Organization.
We are conf dent that you will play a k€y role in our company's expansion into natlonal and
internat onal markets, We assure you of our support for your professional development and

HRM

i!4Oili4:Ut,?05,at{hg,0MEC 0Bhd,8arr;tuU.

rtrlombqilqlsA VARDHAIA IIOTHEBSOI{GROUP



info@dronacharya.info

From:
Sent:
To:
subjecl:
Attachments:

TANISH SAXENA <tanisha.11093@gnindia.dronacharya.info>

Wednesday, January 27, 20214:08 PM

tpo@gnindia.dronacharya.info
offer letter I Tanish saxena I CSE '2015-20
otfer letter €arly sailpdf

Respected Ma'am,

Krndl.v find the attached offer lener for employment in Earlysalc Pfi ltd

Rcgards
Titrish Saxena

*flu "[illu
*qM

)-oYa kkl-

I



141386 ,1r Roor, DDA flarj,
Pushpa Bhawan,

Madanglt 0r Ambedkar Nagar,

South O€lht,

New Oelhl 110062,

Oeir Tanl.sh Saxena:

ll, Dutles. Your Job tltle wilt be .Fu St ck DrveloFcr-. YoUr dutles general ly vrlll be tnthe arc6 of sottwdre Engtneering bu! you may b€ a$ign€d other duties as neededand your duties may chtnoe lrom (mg to Um6 oh tcasonable no cE, based on theneeds of the Company and Yot r skllls, as determi ned by the ComPany, YOU v/ilt beassigned to work flll tjme to thc proJects of Companyt custom CT NLFCORE lnc.NLPCORE) you wlfi nork under the guldance of the Company! designated cootact atNLPCORE, which may be dlaoged from time to time.

f addlog you to the telm !t Eartysal
ls lctter scts tonh thc baslc terms and

eltecUve 106 )anuary,2o21. By
e.mr. lt 15 tmportant that you
what Is erpectcd of you by the

L Snbr.An-tntUEt annuattred r<ort to cornpony, (CTC) compeDsatlon ot INR BOO,OO0(Rupccs Ershr LEcs o6ty) whtch .o,",s jrr r,iu.s 6,fi;:-#",y';x,. il -r1ro,"
honthly no later than rtre 7s dry ot rhc subseq,ront .ont-r,-, nii 

"i,r,ilri,ir, ii'., 
""0emptoyec bcncntr-related dadua 6ng, tf ,ny.

Ttl_e_ company resrrvli thc right to chdnge your cgmpenratlon lrom u.ne to urne onreasonabrc nou(c. Generarry. your !.tary-*iir le.rirr,l*"i,in i"i.iiii i'jll.iri'Lr".vrevtewg may be conduc.ted more treou.
hecds of the blslness "nuy or legg laaque.lUy, dependlng upon the

You
yor, :.0.-t" -1t-lY1-":-. ""v 

amount pavable to
iny :T:-t-otyl^d bv law lo be deductcd and

o oweo Dy you to the Company, lf any.

Dlctrch
2j

Sun 6,

a'oup.f tr r iihJto,rs,



As an exempt employee, you are requlr€d to exerclso your sp€clallzed expertlse'
i"i-..aont ludoment and dlsaretlon to provlde hlgh-quallLy sorvlces You are

."iri*Ji" riroti orflce po'lcles and procedures adopted from tlme to tlrne bv the

l"irp""v'i* to ui".uah general dlrectlo as vou mav be glven.lrolntfi.",!"-tllj
by your'superlors. The the rlgh! to change these porlcles ano

oro.edures at any llme o devote your full energleg, eflorts and

5uiriu". . v"ri J-pr"v companv expresslv agrees otherw;se' You

; buslness actlvlty tha companY

6 he company reaerve personnel

d n!, hcludlnq but not tegarctng

a tansfer or_dlsclpllna ln'ludlng

terminatlon, consistent with the needs of lhe business.

IIL tiOUIS-qLWqIt. As an exernpt employee, you are expected to work.the-nrimberof
t orr.sliiuliiolo get u'e lob done. i{ormal worklng hours-and,work loca-tion arrr be

eltab,rsh;d by tt,e-Company ln consuttatlon wlth NLPCORE and maY be changeo a5

needed to meet the needs ofthe buslness.

mPloyment,
lnformatlon

,'.i"i'3'tlil;
nce.

ls contingent on your ablllty to Prove
anteceden!s, t€stimonials and authonza
urilizes and cooperates wiLh several crfi
You acknowledge that the Company re
Drovided by you as well as to verity the
upon request by your futur€ employers.

. You rePresent anc, wafiant to the
Ill not vlolate anv agre€ments with or

for Dald vacatlon as per company pollcy'

ve leave per year' Leave can be avalled
In addltdnal. the Company observes 10

a EmPloyee
eflt Pians, il

:g'[l'J'?i
n.

VIIL Term of EmplovmFnL Elther you or the Company can termlhnte you'

;;l;;;t rt an, ume for anv leason or no neason, fllth ot wlthout notlce Your

#;ffi;;i ;id;[;;;panv l! io' an un"peaned durat'on and constrtutes "at'will"

employment.

Thls term oF employment It not subJect to change or modltlcatlon of any klnd exc4t

Illo writlng and slgned by you and Company'

Il!rLS.'ll safrsitt IrrhJt' Uir l( l

n*- r'** ,r..a" ni.i'iliii. iili, i'iiri". [r',"+r' n'"'r. v'd'r tiuni N+ D'ur' rr0 0]0
' ' 'tit +9l.11-41i81i82. !tb, wwc rril'(onr

EarlySail".'

Dr "€r3u, ol Instttu anr
27, KP -lII, at t: -;,:t i:c,,J.r-:01306



IX. E:5X!i5li$!l-ri!9!-!ged!l!. The pErties agGe that Bny CiryrtE aridng osr o{ o,
rElar.J iD the employment relatiorship b€trJcln d1€m, ;ndudirlg the t€.rninaCDn c{
tist relaacnship and anr- allegations ol unfa,r or ditgiminetory Eert'nJlt arts:og
un:!r stale cr.entral lai{ or othenr'ise, shBll b€ resdved by final rnd birdng
er$.ilaiiori, ercepl $here '"\e lal] speEiEelly fodids the ule of arbr-b'rti61 aJ d 6rt,
and blndlng Emedy.

Y. I.ir-.lEled A!.eem!nt. Pi€ase note that tn-rs Agredn^it sup€Ig€d€s en, DdEr
alrEefilents, rerresentations or promise5 oI any kird, tlileth€t wittBr, o.?1, exprrss
or i$plir<i betryeefl dle Dar.ies hereio |yi..h respect m the subject matt€rs h€rerrl lt
carnstrLnias t,le full, complete and erdugye agrrrrnertt betEern y.,J an4 tl,E
Ccmp3:1) with resg€ct to lhe Subje(t ralUe6 herE n. This agrE€rR€fit Cann',t 6€
drlnged lnless in rrritin3r signed by ycu ad Ee tkEd ot dl. Or6-"3:oris of $e

Xl. S:le.ebi,itv, lf any term ot this AgreerEcflt is hetd to be iftztiJ, rEd cr
lnetiarc€r5le, t}le remai(,er of tiis A€re€ment shall .ehain ir full {orce aDa €fted
.nd sh.ll in Eo ?y be .ffecter,; and, rhe prties s}lalt use ther best eff6.rE to fi.rC ar
eltena:jve way to achiele rhe 53m€ rEsr-dr.

It'e look for}r'ard to }!ur ro&tlng ouro.galrlraton. In order to co'lfirm ydrr agr€€rrr€{rt
witn and aEeptrne of tlras! t€fms! phase slgn one cogy ot dris tetter ar6 rftum it

ragr Yolr to darifY any ftl'lE r,.in
not acaep:ed, wili err;rr dt the

Ead6ait Software PriyctE tirnit€d,

It.Frei slrnl |ladr&k

Titlei Diredct

I unaa-sb d an!, egree to the lermg of ehptoymeit set foit'l in this Agreer€rA

N Oer,-]-\*Asa-.-

S&r 6r aEild Ib4,l,Ed,!E& l&i
T*.-91-lI

rk.[i ruel

r,, iJi.2Orit62i, K?.III, C,

EarlySail..'

D.ts



.ilb trtl '-
info@dronacharya-info

Sen

To:
Cc:

t

subject:

Cog n izantTlntAcq@cog niza nt com

Wednesday, January 05, 20216:55 AM

dravid.11023@gnindia dronacharya.info

c2c@cognizant com; cognizantHR@cognizant.com

Welcome onboard - Onboarding Pass Ready for Print

0ll* U+'
CN

1-o))

Cognizont

Dear Recruit ,

Candidate lD: 13895653

GreeLings from Cognizant!

Congratulations! Your'Onboarding Pass'has been successfully generated '>-and-is now avaitabte for print'

i"-in"" p."j"i"i"g i"tf. t"ction PGase check the <> UYW-MM-DD) : 2021'01-09 in your onboarding Pass

before printing.

avaitable al the onboarding venue.

we look forward to have you onboard!

We wish you a successfuI career with Cognizantl

Regards,
Cognizant Ta(ent Acquisition

"'This is an auto triggered email Please do not reply and mailbox is no longer monitored "'

nizsnt
This e-mail and any files tr it are for the of Lhe intended reciPi ent(s) and may containu5e

confrdentiat and priviteged information. lf you are not the intended reciDient(s), ptease repLy to the sender and

destroy att copies of the origjnat message. Any unauthorized review, use, disctosure, dissemination, forwarding,

printrng or copying of this emait, and/or any action taken in reLiance on the contents of this e_mait i5 stnctty

prohibiLed and may be unlawfut- Where Permitted bY appticabte law, this e_mait and other e'mail 
'ommunications

sent to and from CoSn izant e-mait addresses may be monitored

I

1



info@dronacharya.info (7)

From:
Sent:
To:
subject:
Attachments:

ANNU BANsAL <annLr 11107@gnindia.dronacharya info>

Wednesday, March 25, 2020 9:56 PM

tpo@gnindia dronacharya inro

Letter of intent (LOD

capgeminipdf

1P)2/ ult* I/{r^

hp

Di

1

Dro tltutlcns
27, KP-Ili, Creater Noida-2013C6



n*., tirr.h 22, 2O2O

n.l no: !ltlcihE{./Lo161?4481/r

Letter of lrtent {'rLOl")

to your l.ktuiew <onduct€d by us at lrIM, se Bre pl€ased to rnform tnnt vou have been
wirh Capgemini re.hhologY *di.6 tndi. tlhited.,

''Capgemlni").

6r€ propostng cor.pe$ldon ptclrroe ,nd behenG, the deltlls of whlah lre set to'lh ln

orfer Letter lhall be sublEct to your successlul completlon of all c.]rnc!ldi
rhr U.,versty/ rnst tute lor sward ot the deqree/ diploma and the hi.rmum

class as d€term,ned bY CapSemini

.nd trrinrns Erd the date or yo'rr lo'ning would be cohfruni.tted to
completlon ot your pre.lorninq trahlngs and nnsl scmester

!'/ill be pur€ly bi*d on b!sh.s' requrrEmsrs oaCnpE€drnr.
make any changes to thE datE ol tornr.g and the locaion r5t goshnq

ahd €mployment wrth cao9emrnr-

rh. aoaPT (Ac(errrrr.d orEitrl Aa aor n.r
ro tea.n ;nd mJirer thc cor.crlr rnd srrLs
s€!l-oa.!d iour.ey rnLlus!{ ol rs$,!nr.ntr.

.nd th. su..8rlul.!^rprct ci ni trrir !Jn,.

5 l::?=

Dron.chtry! Grorp ol ln.tltutlor.



Upon.Joininq Capgeminr,

I You a.e expected to enter ,nto an emcloym€nt agreement wiLh Capgemnr wh€h snaLl contair
d.larls rnc,udrn! the s(opt, term! Bnd cond tions of yoLJ. €mp oymen! End th. conr'.cnJ8l
obllgat on r{llh Capgemlnl-

2. You will be on probation for. period of six monlhs from your date ot.iolnrng nno subjecr tc
s.risfa.tory perfo.manc. your .mploym.nt wrr! be connnned (vd. v{n$!n connd.l,tn) ,t thc
end ol slx fionlhr.

l. Dur ng your probatron you may be r€qlired to lndeEo .lsssroorn lrainings rbr luch israt on as

deemed ne{ess.ry by Capgemini 6nd Your pe,'formance wrll t€ ev.luated Pfioli.alv den'g
such trarnin9 period.

C.Pgemini reserves the right Lo decrde the connn!a.ce of your funher karninq and yo!r erpiovment
on Your parlormanEa In lts oplnlon,

of this Letter or Intent shall r€main €onfidential eod are not to be disdoseC io Env third partv

that thts lett.r should neither b€ con ed as an off€r of emplovment rrorl1 C'pgemrtu nor

m.nner confirm our intent to make you a^ offer ofelr1plovmenl. We maY. at anv time' at
thl! Letter of Intant,

to go through the above term5, and let us know ifthev ar€ atceptaDlE to vou, wrthl!

the issuanc€ ol thE letter

to hearhg fralrl You should vou h.ve anv querY, pl€as€ dq not heetare b 'ont'd

CaPg.nlni

?7, Kp'



scal"hb'&'wltk ctiil ?ll."r,Il''t5

A EEXURE 1



info@dronacha rya-info (7)

Sent:
To:
C.:
Subject:
Attachments:

Dear Students,

Congratulation on your selection! !

Please find attached Offer Letter ofAcquaviva India l,vt Ltd
You are required to send &e acceptance by tomorrow i.e. rgtl March, zozo
tlst o[ Setected Candidates:

Please Note:
The selected candidates need to
Acceptance via email at campus.

send the scanned copy of their Offer Letter
ncr(Dnextgenventures.in and

'hanks & Regards,
Richa Jaiswal

Placemetrt Ofricer,
.a Group of lnstitutions,
t:i2:022

ll\tcrNiortr l:l
\J.hitr:8b60'Ila7l
L-nrril:

Addresi: :? Knovrledge I'uk lll CrearciNoida _ 201 306 (U p)

Dronacl,ai'r .)r.) cf I n:ititl-'fi3lE

b6ha, 11277iaohd,a dron*hatoa,rnto

alok.11Z59@!ntndta.drona.harya.mfo

DR$HAC}IARYA Grqup of ln$tltutlon6

A Clean Ervironocnr is a Safe Errn.onment,

rid.r 2Qi:oair

tpo@gnindia.dronacharya.info
Tuesday, March 17, 2020 2:58 pN/

brshdl.11277@gnindia.drona(harya.info, aJok.11269@gnindia.dronacharya.info
hodme@gnindia dronacharya.info: dtector(d gnina;a. jronactrarya.lnto,
Regarding Offer tetter ll A(quaviva India h^ Ltd
Bishal Kumar Shahani.pdi Mr Alok K Shukla pdf

Dlrcator

I



info@dronacharya.info(7)

From:
Sent:
To:
C(:

Campus NCR <campus.ncr@nextgenventures-rn>

Tuesday, March 17, 2020 2:46 PM

info@dronacharya info; tpo@gnindia.dronacharya info
kaushik@nextgenventures in; indira@nextgenventures-in; Priyanka Sanyal - Nextcen
Veftures; operations@nextgenventures in;lndranath Mitra - Nextcen Ventures

[Nef(Gen Ventures] Campus Recruitment Result & Offer Letters - Acqoaviva India -
Engg/2020 Batch DGI

Bishal Kumar shahani.pdf; Mr Alok K shukla pdf

O{{n^
PHt"

(.1 ti

CAMPUS RECRUITMENT RESULT & OFFER LETTERS

B.[,B.Tcch ] ,,,::,,r 2020 passing out brlch

': ,: ,i,._:rlt:: . .)'

with respect !o the "Campus Recruitment Drlve (PooledJ " by & Ior "Acquaviva lndla Pvt Ltd" for the 2O2O passint out B.t. /
B.Tech (Mechanical)candrdates kom your region, please find the R€sult of the Recruitment Drive as mentioned below along
with the Respective offer Lett€rs of the selected candidate (as an attachment) with theemail:

32

Theselected candidates need to send the scanned copy oftheir offer Letter acceptance via emailat
campus.n€r@nertEenventures.in at the earliest on an urgent basis

The lnstrtutes are requested to inlorm the candidates at the earliest

5tNO

aok 11269@rn nd a.dronarharya nlo

3

BE/STECH NIEI

The selected candidates will not have to pay any fees or amountto any party concerned in this recruitment drive.
If a candidate is offered from this recruitment drive under this initiative (also when the candidates accepts the offer),
the candidate willnot be entit ed to appear for anyother recruitment process

terms of PTACEMENT (CAMPUS) SUPPORT lNlTlaTlVE.

NEXTGEN VENTUBES will not be responsible for any change made by the recru
offer orJoiningstatus at a later stage

organiz€d by NEXTGEN VENTURES in

orga niza tion in terms of recru itm en t

the communication & approval

iveG)in
NEXTGEN VENTURES all supporting documents/communlcation, before participati
mentioned above ln case of any such intention ofverification, the inst]tute have send their

a I the information in th€ Re.ruitment Process lnvrtatron (RPl) letter above is based

orthe work agreernent between the corporate & NEXTGEN vENTURES lfrequired,

person to NEXTGEN VENTURES nearest office to verli/ the same. As per our p

do.uments/(om.nun,cdtron to the ins(itu(e over emailor )os( or in any forn. I Instit!lttcltt

1

1i, da-201-305

subject:

Attachments:

llcxtGcn UGntures

?rala

List of S€lected Candidates:

3 E./3 TECH



acquaviva lndia Pvt Ltd

Add.ess: B-12, B Blo.k, SectoFSo Noida

AC UAVIVA

OGth March 2020

LJ E
Dro tituu{'ni

27, KP-iIi, Ctedt :1 i!?rJir-201306

This 15 rn furtherance to your application for the job in our organizatton and our subsequent

discussions with you.

we are pleased to offer you the position of Sal€s Englneer Traine€ as dis.ussed on the terms and

conditions agreed to The monthly stip€nd as per finalization and agreed upon duration of 3 months

shallbe Rs.10,000/- as discussed.

After successful completion of,nternship period your performan€e shall be reviewed and based on

theperformanceyourservlcesshallbeconfirmed Fina appointment letter wrth detai terms shallbe

issued to you on completion of 3 month f.om the date ofiorn ng

lfyou leave within 21days from the date ofan appolntment orare relieved bY the companYfor non_

performance, you will not be entitled for any salary Dunng your employment with us, you will be

governed bythe terms and condltions and rules and r€gulations of organization alr€adv in force/ will

be in force from trme to tlme

Yoirr place of postins will be at Noida. Your Date ofjoining wil be 23rd March,202o. Krnd y report on

23d March at 10 00a m atthefollowingaddress:

For Acquaviva lndra Pvt. Ltd

Dear Mr Bishal Kuma r Shahani,

H.No.37, F Alock,

Harinagar Extn Part 2,

Badarpur Delhi-1100/14



AC UAVIVA

DearMrAlok x Shukla

Baldev Natar, BasantPur,

Mantra Kohal, Balrampur,

Uttar Pradesh_ 271861

o6d Merch 2020

D

Dronac

This is jn furtherance to vour appllcation for the Job in our organization and our subsequent

discussions wlth yoLr

We are pleased to offer you the position of QualitY Control Trainee at discussed on the t€rms and

condrtions agreed to The monthly stipend as per finalization and agreed upon duration of 3 months

shallbe Rs. 10,000/- as dlscussed.

After successful completion of internshrp period your performance shall be reviewed and bated on

the performance your tervices shal beconfirmed FinaIappointment letterwith detailterms shallbe

issued to you on completion of 3 month from the date ofjoin ng.

lfyou leave within 21 days from the date of an apPointment or are releved by the cornpanv for non

performance, you will not be entitled for anv salary DurinC your employment with us, you will bc

governed by the terms and conditions and nrles and regulanons oforganization alreadv in force/wil

be in force from time to time

Your place of posting will be at Noida Your Date ofjoinrng witlbe 1stJune,2020 Kindlyreporton 1"'

lune 2020 at 10:00 a.m. atthe followlng address:

Acquaviva lndia Pvt Ltd

Address: B-12, B 8lock, Sector_8o Noid,

ForAcquaviva lndia Pvt Ltd

27, l(P-liI, Greater I'lo

qritutiOns



info@dronacharya. info(7)

From:
Sent:
To:
Cc:

Subject:
Attachments:

tpo@gnindia.dronacharya info
Wednesday, March 11, 2020 11:00 AM
pankaj.ramola.549@ gmail-com
hodcse@g n ind ia d ronacharya n fo, d irecto r@g n ind ia.dronaaharya.inlo
Fwd: Regarding Offer Letter I EdiQue solutions M. Ltd.
Offer Letter - Pankaj Ramola pdf

Dear Pankaj,

Congratulations on your seleclion at EdiQue Solutions Pvt Ltd

Please find the offer letter attached and send your concern for the same by tomorrow i e. 12th
March, 2020 on the given email id tashminah.farzin@edique.in

Regards
.1icha

dy!" lJh
qN

Di
.rir'r if f il sHtutiDrE.

f)
27, KP IiL, r;i ..,r! i,tida-20t lO6

1



EdiQue
EdQu. Aotullon. P v.l. Lrhli.d

Adv6trr N.vl3 Burin.r. P8ik,
S..ror1{2 Ndida Expr.!.*.Y,
No d6.201305, Uuar Prad.sh, lndi,

March 5,2020

Subjectr offer for the positron ofSollwa.e tngin€er

DearPankaj,

Thank you for exploring the ce ree. opporlunities with EdlQue

we are happyto rnformyou rhatyou have tuccessfullv com pleted our initial selection processand we are

Dleased to make you a provhiona I offer of employmeot-

This offea is based on your profile and performance n the selection process.

You have been selected forthe position of Software Enginler

You willbe eliBible to.ecerve the foilowinE:

.Salary: AnnualCTc oitu.3,0O,OOO (subject to tax and otherstatutory deductions)

'Performanc€ ln.entiv€: You shall also be eligible for an Annual Performance lncentive bas€d on your

Eusiness Travel Allowance and Reimbursements as per company palicy

Your Date ofJorning willbe Mar.h 15,2020 KindlY con firm yo ur acceptance ofthls offerand relurn th€

dlpl;cate copy duly sr8ned lf not accepted withrn 3 davs of receipt, thls offer is liable to lapse at the

drscretion of the company

You arE also requerlecl to carry . true copv of the lollowlng documentt at time ofjoinin8

(1) DeBrees / Certil.ales
(2) Two color passport-tize photographs

(3i Address P.ooi

You will be issued a letter of appointmenl at the time of your ioinin8 after completlon of allioinint

forlnalities as p€rcomPanY PolicY

-

P ease indicate your acceptance and return duplicate copy thereof

SrSnature

Date:

20? Earrsm Hous6 Drrt cofno'' ir congl'x KtE'*"_' -i"l ,!: .,roa,aaooor ed!,J" 1 crN. ur2edool2o'€ Ughn'7a Grcul ai'ln:titutlons
27, liir-lII, credter Noida-20.1306



dl/p-L-.
fo@dronacha info

From:
sent:
To:
Subject:

donot reply@amcatmail com
Wednesday, March 11, 2O2O L:49 PM

shivam 11081@gnindia dronacharya info
Cognizant Assessment - Test Login Details

Dear Candidate-

Thanks for your interest towards a career opportunity with Cogrizant.

} shol,.& Ar*!
6alXcl,c* ?al c"^f,t

lc ou are here adl Ilased
Recruitmcnt Tcst.

Before you stan the Test process u,e would like to reiterate son1e guidelines for attempting test process,
please go tluough the below points before you staft the test.

Test Guidelines

Caldidate needs to take the test on a computer/laptop system equipped with working Web-Cam
(extemal or built-in) and smooth intemet connectiviry throughout the testing session.
Candidates are advised to take the test in all lair means

There shoultl ttol be o,U' hi drn ce lo lhe Web-Ca t's lenses. Il should nol be cotercd with an!
objecl anl shoulrl rlwol)s hflve lhe lest loku tighl ii Jionl of it.
While tokilg up the onli c le , cttfididnles are aivisel lo not to ,nove od oflhe lest scteen, e.g.:
Do nol open o other l b or opplicttittt like olepai, excel or web brcwsers like Google, elc. The
Tesl will gel locked perntu e ll): if n cnniitlote is fou i stoitching lhrough windows tehile laki g
the Test.

In case test gets stopped/lmlted dLrc to lntenet or electricily lailure, the candidate will be able to
resume his/her assessment fronl the same pornt 1t got logged out without losing any time. Candidates
are adviscd Lo uait for 5 mitls, login again using thc same crcdentials and click on 'Resume
Incomplete Tesr'. ca[didate uill have to select his Iame and continue attempting the test.
After you l(,gin into the test, \,ou hrYc to finish the tcst within 2 hours, please ersure that you
haYe sIrrooth elcctrical aIld internet conneclivity to complete (he test in one go,

L There is no negative marking.
2. You have to answer all the queslions mandatorily i.e. you cannot
3. Do not click on Module Exit or Test Exit.
4. You camot change your aDswel ol any previous question

afly questror

Tcst Basic requir'0ments:

?Dro :l,j?in.rs
A Personal Conputer / Laptop

.t,, (r-i

process, his/her test $-ill bc dis qualified and rhis
process al1(l il is solel),a disclcli(rn ol Cogniz|[t team
Do not trl ro click Print Screen ol
disquali!- Lhc cantliclatc ustxntl!.
is strictly prohil)itccl.

General Inslructions:

1



Browser/Os Requirements: This Assessrnent rs slrpported by the below listed Browsers/Versions only

Please ensurc that you finish your tcst within 2 hours of logging into the test.

. Smooth and uninterrupted Internet coniectivity (throughout dre testing s€ssion )

. Webcam connected with the Systern

. Google Chrome (version 40 and above)

. Mozilla Firefox (version 40.0 and above)

. In case you're taking the test on Windows 8, make sure you disable all the popups/ notifications

Please find beloi! the Test URL/Li . USERNAME and PASSWORD that you are required to use to log
into the test.

Particulars

ser lD

I l:59 pm. l4th N{arch 2020 (UTC + 5 r30

Plcase notc th t lhe timings xre menlioned ill 2-l hours lbrnat.

Following flrc lho steps lbr tnking lhe re\r:

L For taking the AMCAT exam click on the URL provided in the email and follow the instructioru.
2. At several instances during the test you will be prompted to allow the access ofyour webcam, please

allow to enable your webcarn.
3. Post testing your webcam, enter the username and password provided to you in this mail.
4. Select the check box "l have read & agree to the tems and conditions and wish to continue the test"

5. Click on Start New Test and fill thc registration form.
6. Click on Start Test. A l4 digit nurrber will appear. This is your AMCAT ID. Note it and keep it safe

with you.
7. To answer a question click on Confimr and then Next to submit your answer.

Wishing you all the Best!!!

Dire

)

est URL
india.dronachava irT fo 6ke9lirm I 10{J1

CLNLfI)
Test Start Date / Time 02:00 pm, 11th N'larch 2020 (UTC + 5:30)

Iest End Date / l'imc

adiisc you to attcmpt the test any time before

PFB Online'lest Details

Dct{ils

Thanks
Aspiring Minds



info@dronacharya.info(7)

Subiect:

tpo@gnindia.dronacharya info
wednesday, March 04,202010:59 AM
bishal.11277@ gnindia d ronacha rya.info, rohit 11483 @ gnind ia.dro nacha rya.info
hodme@gnindia.dronacharya into; hodeee@gnindta dronacharya.info;
director@gnindia.dronacharya info
Regarding Joining Formalities ll KI Conequip p!.t Ltd

Dear Students,

Congratulation on your selection at KI Conequip ht Ltd

You are required to send the acceptance ard Documents via E-mail by Thursday i.e. o5th March,
2020

List of Selected Candidates:

From:
Sent:
To:
Cc:

. Soft copy of Resume

. Recent passport size photograph

. Aadhar Card

. Pan Card (Optional)

. Collete ID Card

. Previous Semesterc Passing Certificates

. Experience Certificate / Recommendation Certificate (Optioual)

Please Note:

Thanks & Regards,
Richa Jaiswal
TrainiDg & Placement Olfrcer,
l)ronacharyr (i roup of lnstitufions.
l']ho,rci {)12(]. :3110:l
trr.tefsion;2ll
\l.biier t960i2:6r2

Drona a

Request to send the documents (mentioned abor-e) by 5th March, zozo positively at
campus.ncr@nextgenventures.in

Dlrect

SL
NO

CANDIDATE
NAME GENDERI couRsE INSTITUTE EMAIL ID

BISHAL
KUMAR

SHAHANI
,*t 

F
E/B.TEC,l

I

ME DGI bishal.tzTT@gnindia.dronacharya.info

2
ROHIT
KUMAR
SAHU

uer.a 
[.Ern

EEE DGI rohit.r1483 @ gnindia.dronacharya.info

21, KP-i'
'I:.il!:ti.:!'tl

1

lleas€ Note: The following Documents are required so that the Company can issue
the Final Offer Ietter to the Individual Candidates:

I



inf o@dronacharya.info(7)

Sent:
To:
Cc:

Subject:

tpo@gnindia dronacharya.inf o

Thursday, February 27, 2020 8156 AM

ratnesh.u289@gnindia.dronacharya.info
hodme@gnindia.dronacharya.info; director@gnindia.dronacharya.info

Regarding roining Contirmation ll Air Flow Pvt Ltd/Anilesh Enterprises h/t Ltd

Dear Ratnesh,

Congratulation on your selection at Air Flow Plt Ltd/Anilesh Enterprises Plt Ltd

You are required to send the acceptance via E-mail by Saturday i.e. 29th February, 2o2o

List of Selected Candidate(s):

LNO

ratnesh. 1 1 289(r0gnindi

Please Note the information provided below:

Date ofJoining: 2nd March, zozo
As communicated by the Company Officials, the selected candiclate will be paid
consolidated sahry bf Rs. rz,5bo/- per month. The candidate will be on a probation period

of six months and ihe salary will be reviewed / revised based on his performance during
probation.
Candidate need tojoin at the below mentioned address

M/s. Anilesh Enterprises Pvt. Ltd.
J-92 To J-97, Sumjpur Industrial Area, Site - 5, Iosna
Greater Noida - 2o1 31o (Uttar Pradesh)

Contact Person: Mr. Abhishek Jain

Reporting Time: 9:3o am

Than[.s & Regards,
Richa Jaiswal
Training & Placement OIIicer,
Dronaclrrrl a (iroup of lnstitulions,
l'hon( r') ll0- 1i220:2
I \l.xsrof lli
\1,,1)iler S{)60:lll6?'l

india droracharya.info
\\ ebsile: \\N'w drorl$char Y-a-inli)

{Jdrcss: 27. Kn(,lvletlqc Park lll Croater Noida - 201 106 (ti P)

1

STREAM
INSTITUTE

NAMEGENDER COURSECANDIDATE
NAMF,

ME DGIMALE B,E,ts,TECHl
RATNESH
KUMAR

Dronrclrrru,
27, Kp.IIr,c '''' r'rtlt,rtlons

, J JC I306

EMAII



P 'qF/
info@dronacharya.inf o(7)

From:
Sent:
To:
c<:
subiect:
Attaahments:

harla.irrlir
Addrcss: 27. iinowledgc Prrk lll - Grealer Noida 201 306 (U.P)

.\ Clc:lfl Etrvironnrent is I Safe Enrironm€nl.

tpo@gnindia.dronacharya.inlo
Monday, February 24,2020 72:14 PM

Faishal 11297@gnindia.dronacharya info
hodme@gnindia.dronacharya infoj director@gnlndia dronacharya.info
Regarding Offer Letter ll SAMRIKA CRmQUE SERVICES pVT LTD
faishal sheikh pdf

Dear Faishal,

Congratulation on your selection! !

Plcase find attached Offer Letter of SAMRIKA CRITIQUE SERVICES pVT
LTD.

Thank! & Regards,
Richa Jaiswal
Training & Placemert Officer,
IlrarachAr'\ a (;roup of Institutions,
PIon,r: 0ll{l ll2l0?2
Il\rcnsiori:l2l
l\{,)bl}cr E960l126ll
L'mnil : tpo@qnindia.dronachalva.info

aahar,.a
KP-JIt, Greatc r;,lo,Ja-:O.l3C6

I

I',TiIAAIJAOYAJllratrlI\,fl,rrr r rr Group of lnslltutlonsh

Dron
27.



info@dro nacharya.info(7)

From:
Sent:
To:
Subject:
Attachments:

offer Letter

Dheeral 6upta.pdf

Dear Dheeral Gupta.

Congratulatiorrc on your offer fiom Samrika Critique Service Pvt. Limited . we are delighted to offer you
the position of Data Analyst with an anticipated start date of24102/2020.

As discussed, please find attached your detailed offer letter. Ifyou choose to accept this offer, please accept
this email or replying it back that you have accepted the ofer.

- In the meantime, please don't hesitate to reach out to me, either through email or by calling me directly at
)01573'7141 if you should have any questions or concems.

We are looking forward to hearing from you and hope you'lljoin our teaml

Regards:

'AiEDEEP

www,samcrit.com

Creative People, Productive Research

Connect Samcrit <connect@samcrit com>
Tuesday, February 18,2020 4:26 PM

dheeraj.11578@ gnindia.dronacharya.in{o; dheerajmuneshwa1490@ gmarl.com

il



2. Job title
Yourjobtitle willbe Data Analyst-

OFFER LETTER

Subject: Appointment for post of Research Analyst
Dear lvlr. Dheeraj Gupta
we are pleased to offer you, the position of Data Analyst with the company Samrika critique service
private limited on the followinB terms and conditrons:

1. Commencement of employment
Your training will start on 24th Feb 2o2o {or 7 days and your employment will be effective, as of 1't March
2020 First Three months you will be serving under probation period.

3. salary and incentives
Your salary as we discussed will be 15,OOO per month. lfyou join after 13th then salary wlll be paid with
next month salary and there is 7 Days TraininE forwhich we will Pay R5-2000 and after 7 Days the Salary

will be started. Star performer ofthe month paid 1000 additionalin salary. Every year Salary lncrement will
be done in the April Monlh which is based on the Average Performance over the Projects and the other
increment is at the Diwali Time Also, Diwali lncrement will be given to those who are working with
SAMCRIT from Past six Months.

4. Place o{ posting
You will be posted Sushant lok Phase 1, Sector 28, GuruSram Haryana 122009. You may however be

required to work at any place of business which the Company has, or may later acquire.

5. Hours of work

The normal working days are Monday through saturday. You will be required to work for such hours as

necessary for the proper discharge of your duties to the Company. The normal working hours are from 10

AM to 5 PM for morning shift and 9 PM to 5 AM foa night shift, you are expected to work in thrs trme and

every Saturday there is 1 Hour Relaxation in working time lncaseofemerBencyifyouwanttogobefore
your working time then you can only go before t hour if you go more than t hour before then that will be

calculated as their half day. You have to must come on time only 5-Min relaxation is Siven and if anyone or
yorrcomeafter15Minthenhalfdaywillberrnplemented lfyoucomeafterrelaxationtimetill 15Minthen
they must have to work Double ofthe Late Time. The Lunch Timings would be of Half an Hour. an

employee can avail this Half Hour for their Personal Work, they can go out of office after informing to the

reporting authority Day Time 2:00 PM to 2:30 PM and Night Time 1:00AM to 1:30AM.

5. l-eave/Holidays

During the term Employee shall be entitled 1 paid leave in each month which needs be get approvalon

marl. Employee is also entitled l more leave in each month which will not be paid

approval but Employee should inform through mailfor that particular leave

need of a

rectol
Dron

27,

All40 GoudFloor Susbmt Lok Phe I, Sector 28, Gurugan, Haryma 122009



inf o@dronacharya.info(7)

Sent:
To:
Subject:

AKT| Training & Placement <tnp.aktu@aktu.ac.in>

Saturday, February 15,2020 9:12 PM

University Industry Interface Cell

Selection in Tech Mahindra

Below aae the selected students:

AKTU University lndustry lnterface cell is pleased to inform you that 56 of our University students from batch 2020

have been selected in Tech Mahindra at campus drive held at lndraprastha Engrneering College, Ghaziabad on 13th
Feb 2020

HARSHIT (UMAR SINGH

ARCHIT KAPUR

PRAGATI KHARE

AVNI MAHfuAN

TANYA ANEIA

ADITYA ryAGI

soMA BOSI

ANIALI CHAUHAN

MAHIKA SHARMA

SAIF UR REHMAN

SHEETAL SRIVASTAVA

ANUGRAH SINGH

SHRADDHA SINGH

SAURABH GUPTA

SAKSHI SRIVASTAV

ABH]SHEK SRIVASTAVA

RIMJHIM KUMARI

SAURABH KUMAR MAURYA

AMOT KRISH

(ULsHRESHTHA

KUMARI SHIKHA

ANIALI SAXENA

LOVEY VARSHNEY

TANISH SAXENA

CSE

csE 1603010089

IT 1603013021

csE 1603010134

1503013027T

]T

6

1603013110

INDERPRASTHA ENGG. COLLEGE,GHAZIABAD

T 1629013005

csE 16290101S6

csE 1629010025

1629013007IT

csE

5

1629010081

CSE 1614310101

1614310162

CSE 1614310176

CSE 1514310041

1614310184

I M,S, ENGINEERING COLLEGE,GHAZIABAD 5

1681010038

1613210141

csE 1513210011

CSE

4

1713210909

GREATER NOIDA COLLEGE OF

TECHNOLOGY,GAUTAM BUDDH NAGAR

1616110182CSE

1616110084

IT 1616113006

1616110108

KRISHNA ENGG COLLEGE,GHAZIABAD

16 1.0@5

CSE
2 1510 028

ALIGARH COLLEGE OF ENGG. &
TECH,ALIGARH

162301 84CSE

1523013 YA KANDPAIT
2DRONACHARYA GROUP OF

INSTITUTIONS,GAUTAM BUDDH NAGAR

76121CSE

l6t21toc5E
2IM T TN6G COLTEGE,MEERUT

roz Yriiioh fti,ihiti :strq]CSE 2

ol'lq -lrj+q

- 4N'- Zo>a''
Dear sir / Madam,

DEVESH

ANISHA SINGH

KAMAL SINGH BISHT

GAURAV KUMAR

I

student
collele Name Roll NoBrandr

1603010080

ABES INSTITUTE OF

TECHNOLOGY,GHAZIABAD

CSE

CSE

CSE

C5E

C5E

CSE

CSE



1609113116IT

IT 1609113022
J 5.S ACADEMY OF IECHNICAL

EDUCATION,GAUTAM BUDDH NAGAR

CSE 154921O067

CSE
2

1549210048

KCC lnstitute of Technology &
Management,Gautam Buddh Nagar

1609s10009MAHATAMA GANDHI MISSION COTLEGE OI
ENGG & TECHNOLOGY,GAUTAM EUDDH

NAGAR
CSE

2
1609510065

1580210002

c5E
2

1680210583
NIIRA TECHNICAL CAMPUS,GHAZIABAD

1609610081

CSE
2

1609610088

VISHVESHWARYA GROUP OF

INSTITUTIONS,GAIJTAM BUDDH NAGAR

CSE I 1607710068DR K N MODI INSTITUTE OF ENGG &
TECHNOLOGY,GHAZIABAD

1600210061csE 1,FACULTY OF ENGG, AGRA COLLEGE,AGRA

CSE 1 1609710052GALGOTIA'S COLLEGE OF ENGG, &
TECHNOLOGY,GAUIAM BUDDH NAGAR

1 16064130161T
HINDUSTAN COLLEGE OF SCIENCE &
TECHNOLOGY,MATHURA

CSE 1602810014DEAL INSTT OF TECHNOLOGY,GHAZIABAD

1606813023]T 1
I\4EERUT INSTITUTE OF ENGINEERING &
TECHNOLOGY,M EIRUT

1629210085CSE 1
MEERUT INSTITUTE OF

TECHNO LOGY,IV]E E RUI

1513313104CSE 1
NO]DA INSTITUTE OF ENGG &
TECHNOTOGY,GAUTAM BUDDH NAGAR

1606910009CSE 1
RADHA GOVIND GROUP OF

INSTITUIIONS,MEERUT

1603310236csE 1
RAJ KUMAR GOEL INSTT OF

TECHNOLOGY,GHAZIABAD

CSE 1
RfuA BALWANT SINGH ENGINEERING

TECHNICAL CAMPUS,AGRA

167361300S1RAJKIYA ENGINEERING COLLEGE,AZAMGARH

IT 1 1601413025SHRI RAMMURTI SMARAK COTLEGE OF ENGG

AND IECHNOLOGY,BAREILLY

L6414130181
SHRI SIDHI VINAYAK NSTITUIE OF

TECHNOLOGY,BAREILLY

TANVI GI]PTA

RAGHAV MARWAH

LAKSHYA SHARMA

AN]AL DUBEY

ABH SHEK SINGH

G AISHWARYA

5H1KHA SHARMA

SIDDHARTH CHAUDHARY

SANKET SRIVASTAVA

SURYA PRATAP SINGH

rcHITU 3fuPAI

GARIMA CHAUHAN

SHOBHIT GUPTA

(UNAL GARG

SANYAM SINGHAL

5U5HII KUMAR

JYOTI MITTAL

UIJWAL SRIVASTAVA

HONEY SINGH

SONAKSHI AGARWAL

I.T.S. ENGG.COLTEGE,GAUTAM BUDDH

NAGAR
CSE

* Company reserves the right to last minute modifiaation in the final list post

Best regards,

Neha Srivastava

Training & Placement Officer
University'lndustry lnterface Cell

Dr A.p I Abdul Kalam Technical University (AKTU)

SHARDUILYA VIKRAM

SINGH

nd verification.

ctor

uiic aktu ac-in

Dronac rtklrr
27. K?:iLl.'.. ril) aa-2cl ri.

2

csE

CSE

CSE

1

1600410010

IT

IT

1622210153

ANSHUMAAN SINGH

VINOD PAI

DAKSH

KUSH BHARDWA]

It is a proud moment for University and affiliating colleges we wish them a successful and bright career ahead.

2



inf o@dronacharya.inf o(7)

Sent:

To:
C(:
Subject:

A Clcan Environment rs I Safe EDvironmeDt

Dear Ma'am,

Greetings!!

This is in regards to Kellton Tech Joining Confirmation.

The Selected candidate was Bandeep Kaur & Jashandeep IGur but, only Jashandeep would be

joining the Organization from 1^h February, 2o2o

Thanks & Regards'
Richa Jaiswal
Training & Placement Olficer'
l)ronnchxr.'- a (;rotlp ol lnstitlltions,
l,horrc (,1:0 l.ll20ll
l \taniiorr::ll
\lobile Sq60:ll6-'l
l, Irlrrl
\i ci,rirr r+rr* .tn,rra.-!ina irlo
Addre\si 27. Kno\lledge Psrk Ill Creater Noida - 101 J06 (U P)

Dronath"r n3
17. ri:, i,i ". iiiiJa-201106

tpo@gnindia dronacharya info
Wednesday, February 12,2A20 3tLO PM

'Renu Dua'

director@ gnindia.dronacharya info

Regarding Joining Conlirmation ll Kellton Tech

I

hE^utFuAEl,^
a, illr arl, !e fa, I ft !.r Group of



' info@dronacharya info(7)

From:
Sent:
To:
Cc:

Subiect:
Atlachments: .b)114

tpo@gnindia.dronacharya info
Tuesday, February 1I, 2020 6:17 PM

adarsh.11264@gnindia dronacharya info
hodme@ gnindia.dronacharya.info; director@gnindia dronaaharya info

Re: Offer Letter Flnovlsta 2020 Batch

Offer Letter - Programme Analyst docx

Thanks & Regards

Richa Jaiswal

oi"
Dear Adarsh. ?/)2' qN

Congratulations on your selection!l

please find attached offer letter ard below details. Kindly send the confrmation to the company official on

the given Email lD.

(lornparlJ Rcquirement

We request a line ofconfirmation ftom him on our email id
(adoraaldElqraqiq, , vimal@finovista com) for acceptarce. Upo[
joining tomorrow he would be signing the Joining Form.

Pe<.:chsrya Gi t'.r2 t' t!iiana
27, N9.i[, s*,tl+r I'kri6-elt \AJV,

AIso wetequest the below for Joining Process:-

1 . Self Attested Copies of his certificates and ID and Address Proof

2. 2 Passport size photogaphs

I



FinovisEo
Project Management I Gpacity Building I Consulting

Date: February 1'l 'th, 2020

Mr Adarsh Kumar
1c/93 Namdharicolony,
Ramesh Nagar, New oelhi 110015

offer of Employment

Yours sincerety,

vimaI Kumar
Co-founder & Programme 0irector

Have read and understood the above terms and conditions accept the same and shatt ioin

on or before: February 1z'th 2020.

Signature:

Transcending Horizons A^ Ltd

D 30 / 1, 2"d Floor, Opp B 8 Gate No 2, Vasant Kunj, New Delhi 11

Web: rlww,finovista.com I Email: Ilgyislo]QIlgvisE,ea[0 I Tel: +
OOTO INDIA

Dear Mr. adarsh Kumar,

We wnte further to our meeting and interview Process, we are pLeased to make you an offer
for the position of Programme Analyst, at New Delhi office with a Cost to Company @ INR

24O,OOO/- (lNR Two Lakhs Forty Thousand only) per annum (detaited break up woutd be

shared atong with the joinrng tetter). You woutd be on ProbaLion period for 3 months from
the date of Joinjng subsequentty you wilt be confirmed for the post of Programme Analy5t

The detaited appointment letter witt foltow upon your confirmation of our offer, to be

received by us not tater than February 12'th,2020.

We expect you to ioin the service effective from February 12'th, 2020.

On confirmation of your ioining date, you wilt be sent a ioining kit which witt provide alt
detajls with regard to the comptetion of your joining formatities.

we took forward to your acceptance of our offer and a long and mutuatty benefioat
association with the company TranscendinE Horizons Pvt Ltd.



info@dronacharya.info(7)

Renu Dua <tpo@ggnindia.dronacharya info>
Tuesda, February 11,2020 6:04 Plvl

tpo@gnindia dronacharya info
d rector@gnindia dronacharya info;'principal'
Re: Job Openrng. Finovista 2020 Batch
Offer Letter Programme Analyst do.x

Dear Ma'am,

As discussed, please find attached offer letter and below details. Kindly do the needfirl

Company Requirement

We request a Iine of confirmation from him on our email id (adoraa@adoraa.in,

, vimal@finovista.com) for acceptance. Uponjoining tomoEow he
would be signing the Joining Form.

Also we request the below for Joining Process:-

1. Seft Attested Copies ofhis certifrcat€s and ID and Adress Proof
2. 2 Passport size photogmphs

Thanks & Regards

From:
Sent;

Cc:

subjed:
Attachments:

Renu Dua

Training & Pla.ement Ofricer
Dronacharya College o, Entineerint,l(hentawas, Gurgaon - 122506
Ph. +91-724-2375502
Mobile- 9990797776, 9910380107
email id: / Web : www.dronacharva.info
Facebook: on!

nltllu lrur'lyl
v tttrNrttnrut t rl

From: <tpo@gnindia-dronacharya.info>
Date: Tuesday, 11 February 2020 at 11:59 AM
To:'Renu Dua' <tpo@ggnindia.dronacharya.info>
Cc: <director@gnindia.dronacharya.info>
Subject: REi Job Openingi Finovista- 2020 Batch

Dear Ma'am,

GreetinBs!l

This is in regards to Adarsh confirmation for Joining the organization i e. Finovista fr;'nr6#0rro'W on*"itiAu

'.ator

I

tions

n
L,



[rN(.\'u-
info@d

From:
Sent:
To:
subject:

L,niversity{ndustry lnterface Cell <uiic@aktu ac in>

Friday, February 07,2020 5:49 PM

g u rleen.l1025 @ gnindia.dronacharya info

Conqratulatrons l!l on your selection in I'rtosys rl

Cong.atulations lll on Your your esteemed institution-

please provide your feedbac y reserves the right to last

minute modification in the ccessful and bright career

ahead

Dear Gurleen Kaur Gaubhri,

Best of luck,

Team Ullc | | Dr. A P I Abdul Kalam Technical University {AKfu)
-- Lucknow, UP, lndia

I

D

\/



info@dronacha

subiect:

Sent:
To:

Liniversity lnoLstry Intedace (ell <uiic@altu'a< in'
Friday. February 07, 2020 5:49 PM

pulkit.II06S@gnindia.dronacharya.rnlo

Conqratulations lll on your selection in Infosys

Dear Pulkit Anand,

congratulations !!l on your your esteemed institution

Prea-se provide your feedbac LH"#:lT"rl,';li ::,:'I
minute modification in the

ahead.

Best of luck,

Team UllC | | Dr' A P J Abdul (alam Technical |JniversitY (AfiL,)

Lucknow, UP,lndia

I



info@d

From:
Sent:
To:
Subjed:

DearTanish Saxena,

congratulations ll! on your Your esteemed institution

please provide your feedbac y reserves the right to last

minute modification in the ccessful and bright caree'

ahead

Best of luck,

Team UllC I I Dr A-P.J Abdul Kalam Technical Unive'sity (AKrU)

Lucknow, UP,lndia

n3
Dronaah2'

'; i, 1."'-1,

L,niversity-Industry Interface Cell <uiic@aktu ac in>

Friday, February 07,2020 549 PM

tanisha 11093@gnindia dronacharya info

Congratulations lll on yollr selection in Infosys

1



info@dro nacharya.info(7)

Sent:
To:
Subiect:

Universitylndustry Interface Cell <uiic@aktu ac in>

Friday, February 07, 2020 5:49 PM

anish 11005@gnlndia dronacharya.lnfo

Congratulations !!! on your selection in Infosys

ction in lnfosys lt is a Proud moment for University and your esteemed institution

bac Company reserves the right to last

I list post back8round verifi cation. We wish you a successful and briSht career

Dear Anish ChoudharY,

Congratulations lll on Your sele

Please provide your [eedback at

minute modification in the fina

ahead

Best of luck,

Team UllC | | Dr. A.P I Abdul Kalam Technical University (AKTU)

Lucknow, UP,lndia

1



info@dronacha rya.i nfo(7)

subject:

Sent:
To:

Universitylndustry Interface Cell <uiic@aktu'a< in>

Friday, February 07, 2020 5:49 PM

usha.11604@gnrndia dronacharya.info

congratulations !!! on your selectlon in lnfosys

Dear Kumari Usha,

congratulations lll on your your esteemed institution'

Please provide your feedbac y reserves the right to last

minute modification in the ccessful and bright career

ahead

Besr of luck,

Team ullc I I Dr A-P..1 Abdul Kalam Technical University (AKTU)

Lucknow, uP, lndia

Di.cctor

I

D:.nr.; iary:. Cro!.lP .f Institutlcns
27, (F Iii, Creat.rr No d3-2C13Cti



?-qN

info@dronacharya.inf o(7)

Sent:
To:
Subject:

AKTU Training & Placement <tnP.aktu@aktu ac.in>

Friday, February 07, 2020 8:41 PM

University-lndustry Interface Cell

Selection in Infosys at Galgotia

onachali'a

Wyt

Dear Sir / Madam,

AKTU - University lndustry lnterface cell is pleased to inform you that 388 of our University

students from baich 2O2O have been selected in lnfosys al campus drive held at Galgotias

University, Greater Noida on 02-Feb-2o20

Below are the selected students

J.S.S ACADEMY OF TECHNICAL EDUCATION,GAUTAM BUDDH NAGAR

rector
r:f cf !"st

!

CSE
IT

EEE

ECE
ECE
CE

CSE
CSE
csE

IT

IT
IT

IT

ECE
ECE
ECE
ECE
ECE
ECE
CSE
CSE
CSE
CSE

CSE
IT

IT

,, *,^ttglT
ill1lo lT

BranchCollege Name

7

Gro

2ilb

IT



IT

ECE

CSE
csE
CSE

IT

ME
CSE
ECE

t\,,1E

G L BAJAJ INSTITUTE OF TECHNOLOGY & I\JIANAGEMENT,GAUTAM
BUDDH NAGAR

ECE
ECE
ECE
ECE

ECE

KIET GROUP OF INSTITUTIONS(KRISHNA INSTT OF ENGG. &
TECHNOLOGY

CSE
ECE
csE
csE

CSE
csE
CSE

KRISHNA ENGG COLLEGE,GHAZIABAD

CSE
CSE
CSE
CSE

IT

CSE
CSE

CSE
CSE
ECE

DRONACHARYA GROUP OF INSTITUTIONS,GAUTAM BUDDH NAGAR

CSE
CSE
CSE
CSE
CSE
CSE

HINDUSTAN COLLEGE OF SCIENCE & TECHNOLOG THURA

l
csE
CSEKCC lnstitute of Technology & Management,Gauta

R D ENGINEERING COLLEGE,GHAZIABAD

IT
ECE

CE

CSE

csE



info@dronacharya. info(7)

From:
Sent:
To:
Subied:
Attaahments:

From: t itpo@gnindia dronacharya infol

Sentr T
To: dire
cc: director@gnindia.dronacharya.info
;;;;;,;''wiil Flite National Talent Hunt 2o2o I Acceptance or Letter of lntenL

directoroff ice@gnindia.dronacharya info

wednesday, February 05, 2020 9:41 AM

info@dronacharya.info
rW:iVipro rlite t'lational Talent Hunt 2O2O I AccePtance of Letter of lntent . .

r.:"* oo. zOfs-fz-fZ f9.5015-1.pdf; Gurpreet pdt Manrsh Sharma pdlj Manish

Sharma - Acceptance.pnq Usha -Wipro doc pdf

el,l* Nt
6il

)bw

Dear Sir

Greetings!!

This is in regards to Students Acceptance of Wipro Dlite

Designation : Project Engineer

Package: 3.5 LPA

Letter of Intent - Gurpreet Singh - Ref'No':9274376
Letter of Intent - Tanish Saxena - Ref' No': 9276519

Letter oflntent - Manish Sharma - Ref No : 9436009

Sent ftom BUQMqd
On 4 Feb 2020, at 2:26 Pm, Tanish Saxena sha

!r-eitot

tions

)

Sent from BlueMail
On 10 Dec 2019, at 10:38 pm, campus arena@r'ipro com wrote:

Drrn;l(
z/' t; -llI, Gr!nici

Thanks & Regards

Richa Jaiswal

Fromi Tanish Saxena lmailto:tanisha 11O93@gnindia dronacharya info]

Sent: TuesdaY, February 04, 2020 2:35 PM

To: tpo@qnindia.dronacharya info

iriillii*i,'wipi. rlrc National Talent Hunt 2o2o I Acceptance of Letter oF Intent

1

: . !, na-.!i r3oa



Letter of Authorization

Wrpro rts reprrlenrar ve verifv rnlormition
n ot emptoymenr, d to (ondu.r enqlhils ar

rr th€ iscrelon

n6. in rsH so ENA
Dnr€lDD-MM-ywyl: lt, \a_ n"n

Sc edtry,CamScamer



Drc
27. KP'IIl,6rea



Letter of Authorization

I herFbv authorizc Wrpro Limrted rnd r,epr€sen:;tiv9 tovF..f/ rlrr::.:.
provrdcd i. myrerumeandnpolcrtro 6temFtotfrprr.a.l:oc..cL::e1:,- ;.:;:
may be necesrary. ar !hc comp.ny s d crelion.

I aulhorire all persons who m3v have informarion rerevs.l ro rhr5 eriu -,. :.
discloseittoWiproLimitedorirsrepr€lenrarivetrere;!eaL..rsc1:frc-;:,i.
on.ccount of such disctosure

SiEned

Name ln capirar': f,'l nN\aS!\ SliBRtrQ
DaI€{DD-MM-YYYY': -lz - gq - 2 cl l



Letter of Authorization

hereby authorize Wrpro Limited and tts reprcseotative to verify ihfo.mation
orovided n m,/ rL.surDe Dnd application of enrployment, and to conduct enquirie5 as
nray be necessrry, at the company,s discretion.

i .utirorire all persons who may have informarion relcvant to this enquiry ro
drsclose rt to Wipro Limited or its represcntative. I release all persons from liability
on account o[ such disclosure.

Mx,^
Slg ned:

Nem€ in capitais: Ku MilR I uStlR
Dare{DD MM-yyyy): l1- la- Zo ll



info@dronacharya.info(7)

From:
Sent:
To:
Subiect:
Attachments:

f anish Saxena <tanisha 11093@gnindia.dronacharya.rnfo>
Tuesday, February 04,2020 2:35 PN4

tpo@gnindia dronacharya.inf o
Fwd: Wipro Elite National Talent Hunt 2020 | Acceptance of Letter of Intent
New Doc 2019-12-12 19.50.16_1.pdf

o1l4 -lrlll
Sent from BlueMail
On 4 Feb 2020, at 2:26 pm, Tanish Saxena l1 i[fo> wrote:

2,62a

Sent from BlueMail
On l0 Dec 2019, at l0:38 pm, campus.arena@wipro.com Erote

I

i!o,,ja - l! i Jort.

.'-,

Etite
NationaI
Talent Hunt
2A2AE=

t4
B

Wipro Elitc National Talenl IIunt 2020 i Acceptancc of Le?Tcfibftldtsntu,



I)err arndid^re.

I Ie rl\, co0glarulalions o11 )-our scleutien rfl Wlpto F.liLc'Nalional 'lalelrl Ilun12020l

\\'c lill br inrtlch q,ith you \rith nlorc ini)rnalion soon.

\\!- arc plcirscd loil bnn )ou lhal\c have issued yotl1 Lettel ofhlleDl online.

,\diliiiorral details oI1 Lir!' samc ha\e been shared r!i1h yotr orcr a separtue email.

Io reke Iour candid0truc lonv:rrd with lls. we require ]ou lo /\CCEPT the l-elter of Iltent onlire al the

ea.lici1.

I,l,Jrir log. r nr: hnrr s:,//s\ nerlrv. u t)ro.corn/c ampus,/cd/ u5rng )ot[ crcdcltiilLs auld 8l) t()- Offer >> Vielv

l-(ltcr ol Intcnt >> Acccpt/ Dtcline baseJ on \ollr int!rcsl $ closc Lhc pcnding iujlion Addilional detai]s

on rhcslmehare ber'n share.l \!ilh )olrorcr u scparatc cnl il

Notu' ln cNs. l'oul account is locked. kind11'click on Rc re/ .fa tr rt'oirl' and logiu agrilr using thc tlerv

possrlord laLrLo-lriglercd rrilhru 2-3 hours to vour registerecl onrail acldrcss) ancl closc thc pcndirrg actiotr.

Ibr irr\, llrrhcr qUcrics,,claritications, please Ieach 4qq4qgq44qpqg@g!pgq4q4q

Regards,

clobal Campus Hiring Team,

Wipro Limited

ro this emailaddress are routed to an

2

Pleas. do flot reply tothis email Replies



info@dro nacharya.info(7)

Sent:
To:
C(:
Subjed:
Attachments:

tpo@gnindia dronacharya info
Tuesday, February 04, 2020 3:51 PM

directoroff ice@gnindia.dronacharya inf o

director@gnindia.dronacharya.info
Regarding placement proof
Deepak Farepayer.pnq; Mayank Handa.pdf

2)P
Dear Sir ad

2lease find the attachment.

11020 Deepak Kumar CSE Farepayer Pvt Ltd

Web Developer
11,1,69 Mayank Handa ECE Robospecies

LPA Research Engineer lntern Cum Trainee

Thanks & Regards,
Richa Jaiswal
Training & PlaceEent OIIicer,

- Dr.oracharta (;roup of Institutions,
fl)oncr 0ll0- li2l022
E\lcnsiorr: 22,
lVohile.896{)i126:2
I m,ril: too{aonindia.dronacharva.info
\\ cbsrte: tr:ll d ronalharva. iLrlir

Addr.ss:21 iiuo*lcdgc Pnrk lll - (jr$te, Noida -201 306 (Ul')

L Clcin Envirornront is a S.rle En!irontneni

fxr"':,it

2 LPA .Net

7.2

5titutions
tarya Gr'.'L:

I

2'?.4":t\\,
:!0lloa

x

&b
Greetings !!

This is in regards to Deepak Kumar and Mayank Handa Placement Proof attached in the

mail.

Gioup oflrE,trraFu^owlt rtlr at r rtrfl, t:rr a,t i



Greetings from Farepayer Pvt Ltd I

PIease find the attached Joining Form for the the
Position of for .Net Web Developer . Kindly reply with

duly frlled form before or on 14th Sep 201 9,

Your date of Joining will be 16th Sep 2019.

Thanks for choosing Farepayer as your Travel
Consultant.

-Thanks & Regards
?

Sandeep Galhotra I 
Director

fJrGtch.rrya iii,, ,, .'l !n',titutions
27. IP{ti. ElErrsr u$ili' 241306

s * E

Dear Deepak,



IspeGIe5-
Cl N No. U80900012012Pr C237791

5titutions
uolda'ZC L 106

An ISO 9001 ; 2008 Certified Company

Letter of lntenl

Date: 10/01/2020

Oear I\4r lVayank Handa

We are pleased to offer you the job paollle of'Research Engineer lntem cum Trainef
in oiir crganis3lion

Yourioining dale is on 13h January 2020

Your Monthly stipend is Rs 6.000/-.

Your job location wllbe Noida.

Bring your educational documenls, address proof, lD prool 3 passport stze
pholograph

Sh

HR

Robospecies Technologies Pvl Ltd.

Phr 8744081118

Dronrch-,, rr -r 1-_:
27, /.?-iii' $ri!t''

Robospecles Technologles Pvt. Ltd.
Corporate Oflice: D-66, First Floor, Sector-7, Noida-2o1301
0'1204245860, +91 87i1.4081118 Email: info@robospecies.com

Scanned bv CamScanner



info@dronacharya.info (7)

Dear Abhishek.

Congratulation on your selection! !

You been shorllisted for GET Profile of Hyperfilteration Plt. Ltd.

Please send your consent for the joining.

Yon are requircd to send the consent by tomorrow i.e. znd February zozo

Thanks and Rcgards

fucha Jaisual

---------- Forwarded message ----------
From: sneha.bhati@hyperfi lteration.com
Date: I Feb 2020 l:ll pm
Subject: Selected candidiate / GET Profile / Dronacharya Group of Institutions / 22.01.2020
To: richaj aiswal.rj @gnail.com
Ccr tpo@g rdia.dronac .info

Dear Ma'am,

This is the confimation that Abhsihek kr Jha has been shortlisted GET Prohlc tom our this.

From:
Sent:
To:
C€:

Subject:

,{lso we need the confirmation from your end as well

Regards

Sneha Bhati

tpo@gnindia dronacharya.info
Saturday, February 01., 20201:55 PM

abhishek.l.L262@ gnindia.dronacharya.info
hodme@gnindia dronacharya.info; director@gnindia dronacharya info
Fwd: Selected candidiate /GET Profile/ Dronacharya Group oflnst utions/
22.0L.2A20

d+^$)
?P>4'

4
qd

ql
Drorracharya Gr.i -' a ri:itrrtions

8521479615
2Z (?-llt, Gt}ts !"!''ri.l'zoi3c5
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info@dronacharya.info(7)

---------- Forwarded messagc ---------
From: Rekha Garg <1qg1ql!lQ !l@g44|!aq4q>
Date: Sat, Feb 1,2020 at 10:48 AM
Subject: Akku
To : <a!q!t!h494!945-l@fru4l!qrP

Please fird out attachment

Akanksha Garg <akankshaga1946l@9mai com>
Saturday, February 01, 2020 L1,:47 AM
akanksha.13613@gnrndia dronacharya info
Fwd:Akku
In.pdf, te pdi nipdi m pdf

D!'cnil

From:
Sent:
To:
Subject:
Atta(hments:

z
.a
\}+4

i iistitutions
2l, KP'lii, Lr'.ia.c Ja.201306

I



APPOINTMENT LETTER

Private and Conlldential
27 4an-202l

Dear Akanksha.

Furlher lo ourdiscussions, we you as a
Exe€utive in.lntenlm TGcinologles pvt Ltd ttr", (ur. enf)summanzes the tierms ot your emplo)ment a

Posltion and Condition6:
Your tile wi,l be ;n lnt€n ies pvt Ltd (the -Company")
Gurgaoo, lndia. shall far 

" 
co11p"nv ino ,rse viru, utno"t

endeavor lo pro f the co any

sfactory compt pany,s pGhire
by the CornpE whlch is 2Z-

Place of Work:
You shall be assigned to wo* at the Conpany s office tn Gu(gaofi, hdia or srrch other
places as may be determined from tme to time by lhe Coftpa;y, at its sol6 discretion.

HolrB of Wo.k:
You sha .during your employment, work for g hours on normal busineas days. together with
such addilional hours 6nd days, as may be reguired for the proper performJnce o*I your
dulies. No overtime will be pail wilh resled to any hours or days wo*ed by you outside
notmal bosiness hours and days.

Probaa6n
from the date oljoining the o€anization. which may
discretion of the Manage'rleot. On suc.assful
od it after reviewing, your pertormanoe is found

satislaclory, tlrc oqaniEation may confi.m your seruces.

Duties:
Yo! shall pe{orm such duties as are requircd ot a Listing Execudve and aoy additionat
duties that may be assigned to you from time to tame The Cofipany reservBthe rbht lo
make reasonabte changes to your duties and .esponsibililies and assign such other
functions and servic€s lo yorJ, from time to time in connection with thdbusiness of the
Company, as the Compaoy rlnsiders necessary or appropriate. Furthe., the Company also
reserves the righl to make reasonable changes lo any lerm ot condition ofemployment

Sa,ary:
You will be pald a salary of INR 2,16,000 (tndian Rupees Two Lakh Slxteen Thousand
tnly) aonualry Salarywillbe payabte in twelve {12) monthty instatments, (pro .ata in respect

Dire.tor.5
Drct3ana

z7t KP-l



of an incomplete moath) Your salary fo. you. probat@n will b6 INR lE,o0olmonth aodafler
confirmation salary will be INR m,Oaxymonth The Company shall review your salary and
other enlitlements on a regular basis as per the prevailitg praclices in the Company and the
Company may, in its sole discretion, make any necessary or desirable adjushents to your
salary and other entiuements

Conflict of loGrc6t
mile in lhe employmant wlth the organiation or even lill 1 yea. of exit frofi emplolment,
employee cannol engaga In any actMty which is sirnilar line of bitainoss (as d^,n€rship,
partn€rsaup or freelancer).

Also, after exit {rom the employment, employee shall nqt solicit or engage with our clienis at
least tor a period ol one yea{

la €ny employee found to be engaged in coniiet of inleresl or wdh our existing client6.
Company .eserues the nght to take legal action.

Annual Leave:
You will be elrgible for 18 days'annoal leave per financial year (in addition to statutory
holidays) You will not be entilled to receive payment in l|eu ol arry unused leave lf you are
required/asked to wor* during your leave, those days would rot b€ consrdered as "l^bft
from Home' During probalion you rdould nol be enlitled lo any leave credit-

Taxes:
All payments made to you shall be subject to the {rihholding of taxes under the applicable
,a\Ars lt is turther agreed lhal you shall b€ liable tur any income laxes and other personal
taxes arising out of any payments received by you under th(s Agreement

Summary Termination:
This Agreement and your employmenl may be termjnated by the Compalty ii'nrnediately
without p{ior nolEe il you at any timel

0 Commit any b€ach of your obligations under thisAgreement;
(l) Disobey a lawtul and reasonable order oI the Company,

{6) t\4asconducl yoursell such conducl being inconsistent with the due and faithful
discharge ofyour dllies, including, bui not limlted lo, acting againsl the interests
of the Cqmpany;

(iv) Are guilty ot or attempted to commit fraud, dEhorEsty, theft or gross malfeasance,
including, wiholl limitation, conduc{ of a disruptive, crimioal nature, conduct
involving moralturpitude, embezzbment, or misappropfla$on of assetE, miguss of
the Company s properly,

(v) Are neglectlul in your duties, despite beingwamedi
(vi) Fail to reporl for woft at the Company'! otfrca by the Effective Date;
(vi;.) Remain absent hom duty Ior more than 3 dEys, without prior petmission ol a

designated senior

itutions
c1106

false declaEtion Io
from the

or declarelion or



info@dronacharya. info(7)

Sent:
To:
subject:

Gurpreet Singh .vishu.nikhill5@gmail com>

Tuesday, February 04, 2020 2:36 PM

tpo@gnindia.dronacharya info
Fwd: Letter of Intent - Gurpreet Singh - Ref No : 9274376

----- Forwarded message -----___-

From: <careersawioro.com>
Date: Tue, 10 Dec,2019, 5:34 AM
Subject: Letter of tntent - Gurpreet Singh - Ref. No.: 9274376

qN"

To: <vishu.ni khrl15 lalemail com>

09 Dec-2019

DearGurpreet Sinth,

Based on ourdiscussions with you, we would like to inform you ofour intent to offeryou the role

of Project Engineer which will be in the Career Band TRB-Il ofthe orBanization'

The salary stack forthis role is detailed below. Do reach out to us should you have any

clarifications-

ContYibution 1,800

i\, (5.31olo of Basc)

I Fired Compensation 27,LOg

Other Compensetion Benefits

Health

lnstit
Krndly note this letter of intent, if accepted, shall be followed by a

27,
Please confirm your interest to receive the offer ofappointment by acceptinB the contents of this

oll" Jrlt"

?, 17

5,835

2,334

11,670Baslc

HRA

Benefts Pla ,849

otal Fixed cash

Ivariable Pay

7,459Target Var able PaY

29,167Target Cost to ComPanY Per month
3,50,004Totalcost to comPanY Per annum

I

mpus: Letter Of lntent



communication within 15 calendar days. Your communication of interest is a precondition to the
issuance of the offer ofapporntment.

Please login to your Candidate Desktop to Accept or Decline the offer

Yours sincerely,

For Wipro Limited
SunilKalachar
General Manager - GlobalC.ampus Head

The information contained in this elecftonic message and any attachme[ts to this message are intended for
the exclusive use ofthe addressee(s) and may contain proprietary, confidential or privileged information. If
you are not the intended recipielt, you should not disseminate, dishibute or copy this e-mail. please notifu
thc sender immediately and destroy all copies of this message and any attachments. WARNING: Computer
viruses can be trarsmitted via email. The recipient should check this email and any attachments for the
presence ofviruses. The company accepts Iro liability for any damage caused by any virus hansmitte.d by
this email. www.wipro.com

2



f,--
info@dronacharya.info (7)

From:
Sent:
To:
Subject:

Akanksha Garg <akanksha9arg461@grnail_com>

Wednesday, January 29, 2020 11:03 PIV

tpo@gnindia dronacharya.info
Fwd: Employment Offer Letter

AkzurlGha garg
MBA Final Year

4,

with reference to your interview with us, it is our pleasure to offeryou a position as Listins Executive as perthe
terrns and conditions we discussed with you. We are pleased to onboard you at lntenim TechnoloSies pvt. t-td. from
27 lan 2O2O. The Salary package offered is 2.161p.a. for 6 months, after completion of the probation period, it
will 2.401P.a P ease review thts summary o[ the terrns and condit]ons for your antrcipated emptoyment wlth us

Please submit the following documents to HR at the ttme of your joining:

1 Photocopies ofyour QualiFication degree certiflcates
2 Technica certifications, (ifany)
3. Experience / Re|eving letters
4- Two-color Passport-size photos and
5- latest salary slip from your previous organization
6. Proofof ldentification
7 ProofofAddress
8 Copy of Aadhar card & Pan Card is must

ioinrn8 and will issue your

ItronachalrYa GiouP
ZL {*-l$. 

'.re.rt"-' 
l oria'

We look forward to yourjoiningouror8anization !l

1

i.uuons

Dear Mam,
I have sent you my olfer letter which is given by the company apply for NOC.

Thanks and Regards

---*---- Forwarded message ---------
From:
Date: Mon, Jan 27,2020 at 8:18 PM
Subject: Employment Offer Letter
To: akanl$hasars461@gmail.com <4ka4bbegalgjl6l@g!rq!4!m>
Cc: nidhi.privafDintellim.com <Sdblpaya@Uj94U!aa!1>

z
z-

%

Hello Akansha Garg,

I also request you furnish the names and contact details of two references at the time
formal appointment Letter



inf o@dronacharya.info(7)

Sent:
To:
subj€ct:

Jrll-,'
,"
l.( '

SUBHANKAR DAS <subhankar 11113@gnindia.dronacharya info>
Sunday, lanuary 25, 2020 7:04 PM

tpo@gnindia dronacharya info
OFFER LETER SUBHANKAR DAS

ABSOLUTE lT pdf

>o LQDear mam,

Kindly flnd the attached copy Offer letter Absolute IT

Regards,
Subhankar Das

IT/8th sem

ator
Dr-rn361,urtn C:ir-- : .-'h

1

27, KP'IlI, Cr!ai!r i\ir,an,.l0i ji/6

olk,



AIT

To,
DearShubhankarDas
D'8, (hanpur Extn, Devti Road,

New 0elhi 110062

Amrit Information Technology Solutions Pvt. Ltd.
Rr0nl Rcsourco For Your Prolect Nccds

Appointment Lettet

oate: 15th ,anuary 2o2o

1

2

subsequent to your recent int€rview & discussion! wlth us, we are pleased to oFfer You a' apPointm'nt as

"fe.hnicot Re urte( anthefollowrog t€rms and conditions.

Dat€ olCommencem€nt:
Your employnrent whh Amrh lnformatlon TechnoloEy Soltltions P\.t Ltd shall begin fiom

l56lanuary 2020,

You will be responsible for execution of the vario!s alsignments / tasks given to you from time to

timc and fo. the efticient tunclioning of your Section / Department. You will abide by the rules and

reEulations framed from tim€ totime by the companv

Resignation:
You shall have the ritht to resgn from the services of the company by giving two months'notice in

wfltinB to the company or paY salary equivalent to two months in lieu thereof. The Company,

however. reserves the riFht not to accept payment in lieu ofnohce and at its sole dhcretion to make

the completion of notice period.lfan employee takes eaves durrnB notice perlod which are not dulv

authonzed or approved bYthe tespective lvlanaEer or HB, Companv reserves the ri8ht to extendthe

nohce period forthe Ehployee accordingly

3

5,

Location / rransf erability
You will render Seruices at our Noida Office and will be reporting to the officer desitnated fol the

purpose You may be transfened to any other department, subddlary, associate company or joint

venture at any other locrtion at lhe same terlrs as outlined in this emplovment Contrad subject to

our businesr requirements You may be required to repoft to anY other Officer of the Companv

depending on the nature ofasslgnment/ taskgiv€n to you

Durine your employment w,th the companv, vou shall be paid monthly-consolid.ted salary as Per

G\**-*Z

Dicnafh-.r,,,it ai.a,.rP :-',i5
27, t(P-llt, Sreater tioida-Zu

Address: B-44, 1'1 Floor. Sector 63, Noida I



sdlary Annexure 'A'
COMPENSATION AND BENEFITS STATEMENT

PAFTICULARS OF SALARY

BasicSalary
House RentAllowance

186000 00 15500 00

1387 00? 15544.00
0003 000

1250 00

000
15000 00

000
2176t14_OO 18137 00

1

sala

T O.s 000

z 000

3 E.s l C. (lfApplicabl€) 737.40

137,00

B

TAKE HOME SALARY 18,000.00

I 000

2 E.S.LC. 585 00
s85.00

MONTHI.Y CTC SALARY ( 18,720.00

lnlormation Technoloty Solutions Pvt Ltd

Ka li(a0thorised sisnatorY)

Acceqtance Letter

I have read, understood and souEhi legaladvice committint mYselfto this offer of emplovment 3nd terms

&conditions- ldoacceptall theahovetermsand conditions.

Acceptand Sign with allterms and conditions

6t^*t^.*'2
Shubhankar Das

O-E, Khanpur Extn,

Devli Road, New delhi-110052
Mobile#+918700420927

Page 6 of5

(

Bi -'h: ci Instif'!r:-:19
2l,1iij lrid&'i{1!ilu

1

c

G',-)A.er
Shubhankaroas



info(7)rnfo@dronacharya.

UJJWAL KUMAR <uijwal.11095@gnindia.dronacharya info>

F(iday, )anuary 24,2020 12:46 AM

tpo@gnindia.dronacharya info

hodcse@gnindia dronacharya info

For noc
Mr tjjjawal Kumar (Trainee) - Lol(1) pdf; New Doc 2020'01'24 00 2oo1 pdl

Attachments:

1

^ Oirecror
- r,, bt'Orr..r
. /, lti,.ti,, Greate; t;,

lnstitutions
a!-2ir. JU6

Sent:
To:
Cc:

Subiect:



uruw.ennobleip.com

ipec@ennobleiP.com

+9t 995 8l 66 931 /01204210639
tlIENN

23'd Decembet 20l9

Mr UjjarYal Kumar,

l,}] OF IN

HR- Ennohle IP
Wilh lhe signature belo$, I accept this offer for emplo)ment

Name

fl,on

Dear Kumar,
i.rr.*i", o* *""nt oircussions. rve are delighted to offer you position of rp (Truinee) at Ennoble IP coDsultancy

Pu Ltd. ioida (effeclite from 6rh January 20)o t.

Durirg the hainiDg period, Your Slipend range will be betwe€n INR 10,000 to INR 12'000 (DEPENDING ON

YOUR PERFORMANCE)

As a member ofrrrob te IP teorrl, \ye wot)ld ask for your commilment to deliver outstanding quality and results

with every opportunity to learr! Brow and stretch to the highest levelofyour abilityarld potential We are confident

;;;i#";'ril;;Jiil;nit"y bott 
"hull"nging -d reivarding. This offer letter is followed by the points outline

the terms and conditions we are proposing.

We took forward you tojoin us Please do not hesitate to call us for any information you may need

Warm Regards,

Fot En oble lP Co sultnnLj' P'rL Lttl' Noila

Oronf,charYa
27, KP-lIr'

Dat Place

B- l7 ljksr Floor. SscIoF6. Noidd 201:01. U P. hrdia Landlinc r'-o il t:()'a:106]9



info@dronacharya.info(7)

Detu N,la anr,

From:
Sent:
To:
Cc:

Subject:

Shubhanftar

- luv saini
ashwant

RahulYadav

Sahir

tpo@gnindia.dronacharya info
Ftiday, lan$ry 24, 2O2A 12 43 PM
'Renu Dua

director@gnindia dronacharya.info
FW: Regardrng the confirmation for Joining

Nlan\ vl.rry Congrrtulatiofls!

l{ahul Yadav has been offered in AbsolutelT at an annual package of2.40 LPA

Thanks & Rcgards
-Richa.Iaiswal

From: kapil.kohli@absoluting.com Imailto:kapil.kohli@absoluhng.com]
Sent: Wednesday, January r5, 2020 4:45 AM
To: TPO,
Cc: director@gnindia.dronacharya.info;'Raieev Singh'
Subject: RE: Regarding the confirmation for Joining

HiRicha,

We hereby conlirm the offers forthe below candidates, lam working from home from last few days so will be issue
the offer letter to them

Kind Regards,

Kapil Kohli I Absolute lT I vice President (Sales & Recruiting)
116 Village Blvd Suite 200 Princeton Newlersey . 08540

Absolute lT
Direct:201 228'3001

Office: 201-228-3009 EXT 101

ry.q!,

l)iieiror
DIc:racharva ai:.jj,:r af lnstitutrcns

EVerify
2/, Kl,-jli, Grer,.a, uaiud-201306

They have to start form tomorrow, 15rh lanuary 2020.

I



,fo@dronacharya.inf o(7)

From:
Sent:
To:
Subject:
Attachments:

Thank You,
Your sincerely

SUNNY SINGH
96547',15124

SUNNY SINGH <sunny 11091@gnindia drona(harya.info>
Thursday,lanuary 23, 2020 12:02 AM
hodcse@gnindia.dronacharya.info

Regarding Joining Detail for llOC
New Doc 2020-01 22 23 35.20_1jpg; New D o.2O2O-OL-22 23.35.ZOf.jpg

Respected Sir,
i am sunny Singh(l l09l ) From cSE. I attached Fathei permissior Lener and offer letter of intemship

above.And please maintain the my attendance for Sth sem.

ol+4 h)11 N

Di I

2Z IP-l!\ d.lcnxc.( N.,i!a.2odtr6

L



3rd Floor, 15, Vaishali, pit rhpur4 New Delhi-l10034
Website: w1\,1v. pepcadin e.com Phone:+91140194461

l8d Decerhber 20 !9

Mr. Sunny Singh

A-38, AmarJyoti Colony, Rohini, secror_ l7
Delhi - I10085

Dear Sunny,

You should report for dury to the undersigned.

We are excited to offeryou a full-time position as a Teaching Faculty in our organisation.Your joining date wilt be znd lanuary 2020 subject to s"tisfr.tlrli u"rification of yourcredentiats and background verifi cation *"d".t;t; ;;;;;;r";,J"l"
Your annual compensation will be INR 6,00,000 (Rupees Six Lakhs only] subject to r.axdeduction at source as may be applicable. '

The position will be reserved for v
irrr,i ,p", y"r. i";ffiJ;: 

ror you till your ioining date Appointment lener will be

For PepCoding EducE

5
tion (OP vate Limiled
L\ ta'1e-

Pescodins Ed!cari6i0@!Qr. !r_d.

;t
Dircctnr(0lRECI.ll( /NoTE: ne decl.ration mede ln the letterhe.d is vetid onty aft.rrthas been rigned by rhe dhector and stamped.

Sub: PRE-PLACEMENT oFFER

:;, iiir 1:1, Gr



info@dronacharya.info (7\

From:
Sent:
To:
Cc:

subject:
Attachments:

ujjwal kumar <ujiwal 11114@gn ndia.dronacharya info>

Thursday, January 23, 2020 5:45 PIV

tpo@gnindia dronacharya info
hodcse@gnindia dronacharya info
Documents submission and request for the tssue of NOC for internship in I sem

certif icates f or rnternship.pdf

Sir/Mam,
I am enclosing thc required documents as per the directions given earlier for pursuing intemship in final year

ofbtech and kindly issue the NOC at the earliest

Thanks and regards,
Ujjwal Kumar
llll4,lT,8sem

c

I

K?-$r,



AND Co
. Olfice Add : F-172 B. toxm

Tel: 0l 1.43010653, SSAOSSOS6S, elz60g
GSTIN : 07AAUFA9206AI ZK

Mr. Ujjwal Kumar
B. Tech Information technology
Dronacharya Group of lnstitutions
B-27, Knowledge Park III, Greater Noida, Uttar Pradesh 201306

$s!igq!: INTERNSHIP OFFER LETTER

We u,ould like to congratulate you on being selected for the Intemship
with our Organisation. Your internship is scheduled tbr a period of
3 months. Your intemship is schedule from February 01,2020 to
April 30,2020. You need to report at 10.00 AM on the working days at

our regd. Office during this period as per guidance ftom Reporting
Manager.

You will be working as the computer operator in Organisation lbr the

said period.

During the Intemship, you would be assigned tasks that will improve
your understandings of the concepts you learned in college also
based on your personal & professional skill set, and therefore you
would be expected to put your best efforts in executing the assignments
given to you.

You would not be paid any stipend or compensation during your
Intemship.

Congratulations and we look forward to working with you.

For AND Corporation'

A.N.D. Ccrporation
F-1728, Lexm! uagar Extgnslonr

Delhi-j,i0092 - ''ltl^ns
Z;', ^; 

,.;, lrEateI i'- _J-'J'_!q

lamaw 22-2020

Dear Ujjwal Kumar,

br-



info@dronacharya.info(7)

SHIVAM JOsHI <shivam.11591@gnindia.dronacharya.info>

wednesda, January 22,2020 9:31 PM

tpo@gnindia.dronacharya.info
hodcse@gnindia.dronacharya.info
Documents submission for getting noc ofjoining the company

noc application.pdf

Sent:
To:
C(:
Subiect:
Attachments:

ella tuilq .N

1

. Lri linl -rS
1r^15'r4 '','i

27. X2'ili +-'Jr!"-



lro{ud.ot l, uc/2020lemP-0I /05
Docnrtt.ot dde I 2,/l 1/2019

OFT|ER LtrTTER

Dear shlvam loshl s/o Mr. 6rrkh chardr, ,orbl
Addrf,ss- House No'839, s.ctor 8, R K Ptrran tlerv Dclhl 110022

weltom! to ucerufy Traintng.nd Learnlng Pw Ltd'(ucerflry)l our suc{cs5 as a company

depends on the conE ibullods of each employee we are committed to Provding a Posidve

work e,vironment drat w1l maxtmtse yo;r Job sadsfacson and Produ.tivity, while helplng

re comp.ny grow in this hiShly competitive and exciung indusriy'

welconre l, uccrEly 'lt aining & Learnlng h/t LitDited we are pleased to welcome ylir to

our team of ulerted anil dedicated pro;ssiol}als' commltled to working together to lake

our company ts great hei8hB ucerbfy is committed to providln8 a Po.sitsve and safe

worlong environment widl tremendous opporrunldes E learn and grow' lf you tbare our

passio;for learning and hard work wE commit to yJur Srowth and success We place th€

t lgt *rt ".pt "sts 
oi nurturing talent and are exci[ed !o have you on board Yotr wlll Eeta

loiout of rc".uly, r.td we hope you will make use ofthe many oPPortunites to g your

best art(l help ucertify grow to eveE great€r heights'

Youwills:arttieucerdrytrahingprogEmstartingoB20ti,anuary2020atNoida
ofrc! es a Trahcc ' Tcchnical Conttnt Writer'

It you have any quesnons, eidrer your runager or the ucertify leadership teem !rculd be

happy tu aircu$ th"m with you. Please keep a copy of $e Agreemen' for your records

Pleocbesur*toradelvdlemurefu|ryandsi8&oncelgai&congranllaxonsand
wsknne to llcerti{l!

uCertify Trelntng & LearlrinS Pvt Ltd.

Scanned by CamScanner

* uCertify

Usrl!"t {15-753 6300



info@dronacharya.info(7)

Sent:
To:
Subject:
Attachments:

RAVI RANJAN SINGH < ravi 11290@9 nindia.d ro nacha rya.info >

wednesday, January 22, 2020 1:55 PM

hodme@gnindia.dronacharya info
Fwd: Spark minda offer letter
IMG-20200122-wA0003 jpg

df+y
1

liltn
N

----- Original Message ------
From: RAVI RANJAN SINGH <ravi. I 1290@gnindia.dronacharya.info>
Toi tpo@gnindia.dronacharya.info
Dalei Jax,rary 22,2020 at 3:23 AM
Subject: Spark minda offer letter

Respected mam
I have to say that I am Raviranjan singh Roll numbgr t 1290 mechanical 8th sem

student. I am selected in spark minda for G.E.T production.

There fore I requested to you please provide me Noc tojoin the company
Thankyou

--.-.....-
Ddenachnri'e GrouP of I'*:''rr'r's

2-", KP.l:i, Greater Noldd''-_:ru

1



n'*J \ ro"*

6)

b)
c)

oIjI uR I [',rrut

Lt:, Ritl RrEJrtr Sint[ Darc: Jar 21, 2020

Bet.l, C-516, Cr.rt.I Noido,
G,B. N.grrr 20130E

Dcer, Rrli Rrninn

This hns rcfcr<rlcc l.t yonr rnlcnrcrt'i rvc irre plc-ascd lo offcr vou lho Posilion of !i!Lf
EgdlSdg in o$r 0ryanirilir)rr

? Yoli Johing wrll bc cnl.ctrve lrom f7'h Jao 2020

3. Dudrg lhB p.obalion PctioiJ !$ur, cansolidnt.d coil rn 
'ornparr, 

rrll bt Rr M!! I'cr

Morti.

Pt€asc sign die duPticale copy of lhis ofIet lcllcr and rclum lh' same lo uli lheollirrst'l'c
acccptcd by you *'irhn 5 working days of lhc dalc nrclrlioned abo\c tl\cd$nolrccetretht

aupticerc of itris offet lcllc, duly silrt.d by yru. \rilhin lhis sripulatcd linrr pcrirT l rhcrr nc qlll

!_oosidct {hal you heve detlincd this offlt

Plelc ftrd bclol} UE lis! ofdocumclrls mindslory lo bring slon8 'l lhi. trnrc ol }'rrin!

Dalc of Brnll proof ccaifi cale (Copy ot PassF n hrah ccnifi 'iar' I I I $ n ( "f '(- |

OritiDil AcsdE,nir CEnitrcalLs lnll (m'n l0'h ro lLCrr:r)

Four P[sspnrt srzc Phoro8raPhs Eecenl)

RKS

4?t
Hr.



info@dronacha nfo

From:
Sent:
To:

Subject:

Hcllo Srr

'fhis rs my offer letter

Thank & Regards

Partibha
MBA i4th Semester)

RollNo- 13620.

dt, -Ail44

pratibha chauhan <Pratibhachauhanl99S@gmail com>

Wednesday, January 22, 202012:51 PM

hodmba@ gnindia.dronacharya.info

Offer Letter

Letter of intent.Pdf

L



genpqct
Tronsformolion

Hoppeni Here

cPGO12697-2232910

Date:Jan 15, 2020

Dear: Partibha .

Sub: Lstter of lntent

congratulatlonstYouhavebeenselecledbyGenpactlndiaPvlLtd(,thecompany,)asProces6oev€lopel'
You will be issued a lelter of apponEnent upon me;ng the pre quisites as mentioned below' Meanwhile the Cornpany is deased

to issue lhe lollowing letter ofintent

;alienttelms and conditions ot your appoinunent wtth the Conp'ny are asfollows'

1. Your annualCostto compary (CTc) willbe lN;350'mO O0 Variable componentis addilionaland is paid in addition toyourCTC

2.Ap ability of Lo.ztion specmc allowanceE may vary accoding to localion andorthe Cornpany policv Cdnpany may provtde

lecrlit rn helt of these allowanc€s

3 Your infial place ol work \Nill be lndia>Nolda Howeveri lh€ Company may transfer you to any loc€tion/p'ocess on a ne€d basis

4.Post consultation with you, thelollowng has b€en agreed upon:

. Dale of PHO :

. Date ofJoining Jan 20,2020

. Reporling Tme 9:00:00 AM

lndi.>Noida

5 lf atlhe lime of joinng' You of work is dflerent from YoLrr cunent localjon ("Relocation") , lhe Company Guest House

can be avaited bY You Th€ Guest availed for a maximum Period of 15 calefldar days The Company shaLl rn lieu olthe

accommcdatron Provi
ol Rs 250 for a Period of 24 months Fudher, ln case of terminatton

of employmml bY eilher as been fully recovered bY Ihe ComPanY, lhe ComPanY shall deduct the balance

amount from Your full and fnalsettlement"
alldoorments and infoErelion as set fodh ln Annerure lof this letter oflntent

6 You shall be required to providethe Company
to attend omce - as assigned to you by your

7 The ComPanY operate

supervisor in compllance emPloyee, You will be dgible for 2 weekly ofls

R.gd, Oll,: Delhi tnldmaion Technology Park,

R , Ddhi,lndia 110053

4^*
)*,1,-r

Genpact Of{ice A
on-boarding

On- ardingU301201Noida,Sec- 35,6No and35 BuildingStel
Noida10:30NCR

NGRI, H14-45 lDA.oln Gate no ,U
10:00HYD HOJar

Gen lndia JLN M
9r30 alore 560100Electronic# 99,9:00BLR FloorIdi cBsEzTtT/l eS ILrdStrLrcturesTHlndiaGenpa KolkataTN3 3t&DH
10r00KOL

-.,4,, N:]rdn_"_'\'r
s

,7lh



info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Chirag Sharma <sharma.chirag@icloud.(om>

Sunday, January 19, 2020 6:17 PM

tpo@gnindia dronacharya.inf o

sharmacoolchinu@9mail com

new doc 2020-01-19 18.15.06

new doc 2O2o-01-19 1815-05 lipg; Untitled attachment 00202.tx! new doc

2020-01-19 18.15.06-2jp9; Untitled attachment 00205 txt

Subiect:
Attachments:

41," ldl\
ZDle
- qN

.9
DrortclrJ
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SURINDERSINGH & CO.
t50 9001-2015 CERTIFIED CO.

Oaflc.r 13g, Vadhm.tr c.own rnall, i.clot' {9' Dwrrkr ,{.w D'lhl '11O075' Phon+, 9l.SBl 0045822

E{rll -

Drrtc: 15 January 2020

To.
Mr. Chimg Sharmr
WZ-314 C. Lajrvonti gadcn
Ncrv dclhi- l lfiI,l6

Subjcct: l,elt r of ApPoir mert for the potr ofSuperviso.

Dcar Mr. Chirag Sharma

As peryour inteniert held on 12 January 2020 with HR Manager of ow company

w. rr.il"rr",l to oller tou emplovmeni in our Company in the capacity olthe project supen'isor

,ruiing';r "*pln)'--t 
on 20'h )anuary 2020 You will bG on Probation for a period ofSix months

$tictimay be reauced or funher extended at the sole direction ofthe organizarion Your salary

*iti t" fni 18,000,/ per monlh inclusivc .f all bcnefits, Pleasc sign on the duplicate copy of this

l-eneras aD cvitlctrce ofl'ollr acccPtaDcc. We arc pleased that you will be rrorking rvilh our

ComFany and look fonwrd 10 your success-

Fot Suriodcr Co,

ProP'

Director
Sioup of Ir

f i, ;.i -:'--,,,rientel N-Loda_--. --+

no. OTAOOPS5OO3FIZX PAN No-AOOPS50OJ
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info@dronacharya.info(7)

From:
Sent:
To:
c<:

subject:
Attachments:

Thanking you

Your sincerely
AJIT
l)ate - 18/01/2020

Dear madam,
With due respect, i am Ajit s/o Tulsidas Student ofB tech Civil Engineering 4th year (College roll

no. 1 1367 and aktu rolt no. 1623000003) Dronacharya group ofinstitutions. t here inform you that l'm
selected in Tata consultancy Engineering limited for 3 months contact based oI may be it extended as per

my performance. The date ofjoining is 20 Jan 2020 so i attached myjoining letter and NOC is already

provi,le,l me from your side onlyjoining letter is there to submit you so Please accept my joining letter and

provide me leave as per the aLtu guidelines and as per thejoining letter days of\rorking

'az

I
r r <r'' ii^ 15

.rp

1

-'.=( t{cr!da'z' '-;J

AJIT tuIT <ajit.11367@9nindia.dronacharya.info>

Saturday, January 18, 2020 L2:L2 PM

tpo@gnindia.dronacharya info
hodce@gnindia.dronacharya info

,oining letter
Ajrt Kumar 0l pdf



PRIVAfi & CONFIDENTIAI,

Mr. Aiit Kunar
831, Streel No ?,

Govind Puri, Kalkaji,

D€l]'i I100I9.

TCE/CORP/HR/CONS/E000 I I 9 20 I 27 9

14,01-2020

Please carry the documents as mentiooed in clause 20 al the time ofrcporting on firsr day ofyour

You arE requested to contact Mr. Gajanan W6udeo Date, Assistant cenerEl Manager at dle above
mentioned addr€ss on 20-01-2020 for further instructions.

6

5. You sitl be requirEd to prcvide your sewices on as and when rEquired basis.

Far 9121611,13232 em& rna l€,t(e(orn

You will be paid consolidat€d lumpsum monthly fe€s ofRs. 12000 / (Rupees: Twelve Thousand
Rupees ) p€r month for the s€rvrces rendered by you plus CST if applicabl€ as p€r prevailing rate
subject to condibon meDtionid m claus€ no. 2l and submisslon of proof of registration cedficate
under GST t aw.

TAI'A CONSULTING ENGINEERS LIMITED

r5rh ll@r EmpkeTower c 6ud cilv Gmpus opp Fel6HeT*h Pa* rhane _ oelaPur Ro.d
;6i\-

,]
You will follow 5 working schedule tr9 applicable to our D€lhi NCR ofiice- Any shortfall in working
days will b€ adjusted at thc I?te of(1/30) ofyournonthly fees.

L In case you ore required to tavel outstation for providing services, yoD will intimated in
advance and the mobiliztion cost wili b€ mutually agreed. Y
for reimbursable along with supporting documents

have to raise reparate invoicel)

+i--5

Fegister€dof6.e Marulya Cenue A 249smap.rr Bapat

eseircBrgro;1. . -r
0r1

Sub: PaDel o[Consult nt

Dear Mr. Ajit Kumar,

This has reference to the meering you had with us.

We are pleased to place you on our panel as "Consuhant" for proyidiog your services on Job no I1303A,
Asset DigitEation [OCL on the terms snd conditions stipulated here under:

l. Thc period oltlis arangenent will be Fom 20-01-2020 to I E-04-2020 or upto the completioo of
above mentioned Job no I ll0lA for which this arrEngement is entered into, whichever is earlier.

2. You wiU be refened to as 'Consultant'.

3. You will provide your services at our Delhi NCR oftice located ,t Ground Floor, Tower B & C,
Green Boulevard, Plot No. B9A, Sector - 62, Delhi - 20ll0l.



9

TATA
You are required to obrain Personal Accident Insumncc Policy (ror youmelo for a sum of Rs.

5,00,000/- (Rupees Five t khs only) Fom anyNationalized Insurance Company, from the date of
your enSagement with TCE. You shau submit the suppofling documenls as pmof of having
oblained Personal Accident Insumnce Policy wiGin 7 days fiom the date ofyour eigagement. You
will be reimbursed the policy prenium amount on submission of the supporting documeoE along
rvith yourfirst invoice, failingwhich your paynent wilt be kcpt on hold.

You are required to submit your first ,nvoice for rhe period 20-01-2020 to 20-02-2020 and
Sobsequent monthly invoic€s fmm 2lst to 20rh ofsucceeding monlh for rhe services renderEd by
you, if any

In cas€ you are required to work for full day on Company's weekly off/ DC holidays, in view of the
exigencies ofwork, which will be sanctioned by the Functional Manager, will be paid at actuals on
promte basis.

This anangement is purely for the project mentioned above and only to meet the temporary increase
in wo*load on project.

This an'angement will automatically stands termmatcd on close of work on 1844-2020 or
completron of the lob no. I I 303A mentioned above whichever is earlier.

You shall tumish rhe monthly invoice along1"ith timcsheet indicarinS the work carried out and duly
approved by the company on or before 22nd ofevery month.

12 Tax D€duction at Source (TDS) as applicable as per Income Tax Act, will be d€ducred fmm the
monthly invoice amount.

t0

ll

ll

l4-

15

t6

11

l8

You will keep "Secret" and "Confidential" any ard all drawings, specificitions, instructions,
repods, documents and process infomation or any olher data relating to Projects / Proposal and,/or
Clients/TcE which you acquire during the t€nure of contlact. You will be required io sign a
'Se.recy Agreement' on a plain paper in pr€seoc€ of a lepreseotative of our Human Resources
Department.

You will abide by the Tata Code of Conduct and related policies, a copy of which will be made
available to you.

During the period of lhis arnngement with us, you will not work or undertake sny work or
assignment from any other company or firm or individual dirEctly or indir€ctly or in association
with another person, with rcspect to the senices b€ing provided to us by you, without prior
approval ofTCE.

This a.-rangement with our company, are liable to be terflinated by giving thirty (30) calendar days'
notice from either side, without assigning any reason wlatsoever

However, in the followillg events the arrafigemeDt will be terminated with immediate effect withour
assigning any reason :-

a) showing lack ofinteresraptitude in the work/job.
b) inemcienvbad quality of work not meeting the en8ineering standard,
c) found otherwise unsuitable.
d) abseding without authorization / intimation for seven (7)
e) unethical behavio/act.
0 behavior/act atrecting the decorum of the work environment
g)violating ary oftle terms of rhis aftangement.

b,

19.



TATA
20 Documenls to be ca.ried at the time of reporting on first day of your contmct.

a) Copy oflhis letterduly signed by you

b) Two passport sized recent colour photogmphs

o) Photocopy of Passport and Driving Licenso/Ration Card

d) PAN and Photocopy of PAN card : to €nable us to issue TDS certificate at the end ofthe
financial year

e) Aadhaar card copy

D Cancelled Cheque with name printed
g) One attesled copy of each of th€ fouowirg

i. ProofofDate ofBirth (Birth cenificste orSSC certificat€ indicating youl date ofbnth)
ii. Qualification Certificates

h) GST Registrstion Cetificate (lf applicablE).

2l Ifyou are rcgistEred under GST, the fouowing clauses will b€ applicable as per CST Law

a) You shall pay the applicable GST amount to govemm€nt w;thin due date i.e 20th every month

b) You shall upload conect invoice details in GST Retum (GSTR I ) withiD due date i e. l0th every
rnonlh ard the sarne is matched as per the GST requirements (!44y4$49y.D

c) In cas€, Tata Consulting En8ineers Limited is not able to claim the input t&x credit under CST on
account of non-compliance from your side (i.e. Uploadins of GST retum), such amouni shall t!€

re€overed fromyou from your mondtly charges orby initiating any other remedial measures-

d) In case, Tata Consulting Engineers LiIhited is required to pay any int€rest afld/or penalry on
account of non-compliance by you, the same shall be recovered fmm you.

If you are agreeable to thc abovc tcrms and c.nditiors, you are requestld to sign and retum the dupl;cate
copy of this lener as you acccptance to the above conditions wi6in seven (7) d"ys f.om date ofhsue of
this letter, failing which $is arrangement shall automatically stand withdrawn and carcelled.

i9 Yoursfaithtully,

lor TATA

Kxl J{ishankar

Sr VI'& Head-HR

ENGINf,ERS LIMITf,D

Dir.ettor

27, Ki-lil, Grealei lioida-2!r-,,



info@dronacharya.info(7)

From:
Sent:
To:
subje.t:
Atta(hments:

--------- Fotrlarded message ---------
From: Ravi RaniaD <I4yi.!A!i@qll!,g!qail49!q>
Date: Sat, Jan 18, 2020,11122 AM
Subject: PDF
To, <!eus4!e.Dl-Z6l@sE4lLseu>

sonu kumar <sonusaroj9576@gmail com >
Saturday, January 18, 202011t31AM
sonu.11010@gnindia.dronacharya.info
Fwd: PDF

Sonu Kumar pdf

€-,

I



i3lanuarv 2020

r i5 w th gre3t pleasure thar,r€ offer you the role of Marhemnlics Contenr tnternar Oa ss 21A Technologies

vour \,lofrhly stipend woLr d bc Rs. I 200m/. (Rupees IwEity Thousand Onty) you wrl be based ar our

, or !v r or parr vcu. 
'lrpe.rd 

ilale., r. .rrearj on a monrhty bas. atrer grvinB effect to lJithhotd n8G) as
'.qr red bv:ew Any rn.omc t.r apptcab,-. on yolr reiBnfrahon or anyorher payment made byth€
Company h re5pec o trxesw I be borne byyo! and as requ red bytaw, witlbe dedlcted ar source

P €ase !.-knowleCBe lhe zLcoprance ofrhrs offer by dropp nB a Ine ar tdhu5hree@doubtnlt..om

P ease brirg copres ol rhe folovv:nB do.!menrs ar ih€ r.ne oflotning along with the originat copies for
,e.lr:.aliol ((here *ver appicrbte)r -

forCiass 21A Technologes Private Limited

l, son! Kumar, herebyaccepr the above . otCtass 21A Technoloties

t e*,,," :*1.,l: a :1 Ky n af.

Pase l1

ri:: r S

Ia nushrep Nagorj, Ol



Annexure I

Statement of terms and conditions of em

alass 21A Technotogtes private timred

1, Employee Name

2. ImdqEr

Oars 2lATerino pn€re Lmited (the,,Comp3ny)

3. tob Titt€

81. hou15 ere 48 hours a weel, exctudrn8

82 Your work s.hedute wdt be notifled to yod tioD

Dronacha

li, Crettc
clioS

(the "Statement")

Page l2



info@dronac harya. info(7)

From:
Sent:
To:
Subject:
Attachments:

DEVESH PRATAP sINGH <devesh 11281@gnindia dronacharya inlo>

Friday, Jantrary 17, 2020 9:35 PM

tpo@gnindia dronacharya info

Request for issuing NOC

sW offer letter Pdf

I would like to request your permission to issue a NoC an<l I have attached the application and the

appointment letter to this mail in ttre toni o" 
" 

painf" 
""-pfyi'g 

to the regulations stated by the university

please let me know ofthe futul.e updates rcgarding my request and in case if some data is missing'

Respected mam,

Thank you

Yor-us sincerelY,
Devesh PrataP Singh

ME-I1281(8 sem)

n<litut;ons

1

Dron
7i, NP ir i, Greaier

da
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R.gntt.rcd Omcc Ad&a. 
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OEcG No 3r4' Arud fo!t$n'

(P.v€sb!r!raP s!r!8h)
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Emallr

D.Es_h P-Etap Slngh

8-D, Pock.t 8-6,

Malur Vih.r Ph.s€-III,

Ddhi-r 10096

Letter of O ffer/AppoiitrE€ nt

Dcar Devesh,

This is in reference !g your aPPlieetlo! alld subspquent interyiew you bqd wilh gs.

We arc plcased lo appoint you as Digital MerketinS AssisErrt w,r,f Ian 14,2O2o onthe fpllowlng tellns d conditions:

r' You will b€based at omce no.34, 1" floor Ansal lortune ltarket, Noida sedor- 18' uP_2or3ol How€s€r' the

comPary has the absolute right to tnnsfe; \!{lhoui an}r additional benent'' your servicet to another Pl&e' in India

or abload, whrle tbe eolltpqly bqs its !!!9ret!
z. Your emploltnent wll be subiect to mandatory tlrce_month Fobatio& on complelion ofwhich your services

eommunlcatlon stathg
onth or satarY h lieu rher.of,
at *le sol€ dis.retior of the

managemenl,

:,1s".,i..i"i"-t""rousPeriodofsevendavswittoutPrioraPProv'lofthcsupewisor(ucludinSoverslavof- 
l."r.i toirringl ,.da be tr.aled as abando'uneEt of selvices and can I'6d lo )our scn'lcc b'lng tcnninated'

t. ia.i" 
"C 

v"ii *^p€ns.uon are enclosed ln ihe An panv

maybe alteredlmodified from tim' to time Furthcr' be

govemed by the comPany nrlcs rs wqll as statlrtory P

policl.s of the company 6rd th€ rul. of emPlo)'ment from

all cornply with rb€ ]a&tu] directiors ofthe manrgemenl.

tion oftwelvc months from the date ofjoining The firsr

months ofipintng and thereaftlr it wiII conlinu. cvcry ycar ln

th€ 6ame month

T.Youslullnot,duritgtlrecontihuanceofyouremploymentwithus'beengaged'concernedornt€resteddiEcdy'..inair.",fy,ln*y-"th€roccuPation,busiflessoremPloym€ntwhatevct'whetherhonoraryorrvith

remunelatlon-

AccePt.d ad Agt€ld

r$?.bitc : etw.9d co in



info@dronacharya'info(7)

From:
Sent:
To:
Cc:

Vidhika Lall < vid hika.lall@ netprophetsglobal com >

Friday, January 17,2020 6:06 PM

ranya.13528@ gnindia.dronacharya.inf o; yadavtanya44@gmail com

tpo@gnindia.dronacharya ino, hodmba@gnindia dronacharya info;

richa jaiswal.rj@gmail.com

Congratulations Netprophets ll Offer Letter llTanya Yadav ll Business Development

Executive - Tralnee

oP" $la
qd^Deat Tanya,

Welcome to NetProPhets!

It qlves us great pleasure bo nform you that your candldature is found suitable for Netprophets we are pleased lo

eGnd an oifer of employment with lhe following details:

Designation Business DeveloPment Executive - Trainee

Joining Date January 206,2020

Reporting Timer 10130 AM

we lmk forward to welcome you at Netprophets and wish you a rewarding career with us'

In case, you need any information or clarification, please do contact us'

Note:
oi r-eceiving this mait/ please do reply back with Youraeeptance w:thin 3 days' In case' of Non submission

the Offer t/Yill stand auto-revoke.

ABOUT US
NetProphets CybeMork, founded in lhe yea r 2000, is an CMMi level3, ISO 27001 13, ISO 9001r2015 and PCI-DSS

certified comP. ny, offering integrated business solutions. Our mission is to be a va ntric, integrated services firm

on a global stage We offer a full s€rvice consulting and development base, with foc on Oata Warehousing and Data

Tanya offer letter-Dronacharya pdf; Annexure 1.pdf

tntelligence and Custom Application services, Our client list comprises a roster of bl p Indian and International

clients.

Our offces are situated in Delhi NCR, Noida, India'

Best Regards,

Vidhika Lall I Assistant Manager' HR

NetProphets Cyberwo.k hrt Ltd c-56ay'12, 6th tloor, SeG 62, olda-201301

1

hs with White Background (Passport size)6 Photograp

PAN No (l4andatory). In clse of non-availability of PAN, PhoLocoPY of application,

Educational Certif icates

Aadhaar Card (Mandatory)

Passport, if available

Tel: +91 120 4784999 | Web lobalin

Subject:

Attachments:

Kindly carry below listed documents on the day of your joining You need to carry both orlginals and copies for verification'

Personal Data



0 iLtProrh.r. Cyh.solrr Pvr Lld
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L

17'h tan,2o19

Dronacharya GrouP of lnstltutiont,

Greater Noida

D€ar Ms. Yadav,
Sub.lect: Olfor oI Employnent wlth t{etProphets'

congratulatlons on your 5election for employment with NetProphets cYbennorks Priv'te [imitedl

we are pleaJed to offer You an employment as a Busin€st DeveloFment Executlve' Tralnee at

NetProphets Cyberworks Private Limlted Your initial postinB sh a ll be at o ur Noida' Se(or 52 office

However, based on the work lequirements, YoU may b€ posted at any olthe NetProph€ts or at its chent

work locations,lndra or abroad. YourJornrnB dat' would be on or b€fore 206Jslr' 2O2O Yourannual

Cost to Company (CTC)shallbe INR 3,q',(x'O' The breakup of yoursal'ry structure is attalhed at

Annexute 1

As part ot the ioininB process, please 8el the tollowint documents on the dav ofjoining:

. Latest pa,,spon size phototraphs _ 6.

. elU."rO lrtranaarol.y). ln c'se of non_availabilily of PAN' photocopy of appl'cation'

. Aadhar Card lMandatory).

. Proofof Resideflce

. Educational degrees and certificates

. Passport, if available'

ThkoflerotappointmenthsUbjecttoYoursucce3sfutlycomptetlnsYourdegreecourseintheYear

2020. an appoinlment letterwlllbe tiven to you on rubmission olvou' degree 
'ertificale

Som€ ot the rmponant termiofVour emplovment are as fullows:

a) You\xouldbeonplobationcumtrainingperiodtorooeYear&theapprai'alshallhappenafter
the successful completion ofthis traifling period

You shall be siSnjnt an agreement with NetProphets to serve it for a minimum Period of l years

from the date of Your ioining

You shatlsign a Non_Disclosure Agreement (NDA) allhe time of

\*

- D'-!'Ct
Drc:=5ilII titutiors

27, liP-:ii, L, c.,is. ricida-20rilo&
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Dale

d)YoU'hallbefollowingnormalbusinesshoursa'perthecomPan/sworkingHourGuideline.
some rpecified roles may also require thiftworkinS outside ot normalworkln8 hours in order

to fullinto line with businest raquirements/eriSencles from time to time' while workin8 on

onsite proiects workinS hou's and notified holidays ofthe client localion will applY'

e) YoLrr appointment i5 contingent upon successful com pl€ lion ol a backSround check we rese've

the nBhl to end our emploYment agreementwith you should the results ofyour backSround

rnvesllgation not be tuccessful

f)UnlessextendedinwlitingbyNetProphets,thi5offerolemploymentisvalidonlyuplolh€

Blven ioining date-

on your day ot joining You are requested to report at our office situated at TechnoPolir lT Hub' C_55

A/12,5th floor, 5e.62, Noida_20130 at t0:30 am and contact Ms vldhika I'all' Mob No- 84r'7900080

We are alllooking forward to having you on our team & an excitingjourneY together

For NetProphets Cyberworks Private Limited

Itltleoz:
Ramesh Malhotra

(chief oper.tng Ofrlcer)

OF'ER ACCEPTANCE & OECLANATION

I have read and understood the above terms and conditions of the above mentioned offer lelter and I

hereby confirm the ecceptance of the same l willb€ rePorting for dutY on zos 
'an' 

2020

Slgnature

n..r- -

(Tanya Yadavl

:rri
27, K?-i t:

tl,ticns
1-t05



info@dronacharya.info(7)

From
Sent:
To:
Cc:

Vidhrka Lall < vidhika.lall@ netprophetsg lobal co m >

Friday, January 17, 2020 6:14 PM

siddharth.chaudharyOg2@gmarl.com
tpo@gnindia dronacharya.ino; hodmba@gnindia.dronacharya.info;
richa jaiswal.rj@9mail com
Congratulations Netprophets llOffer Letter 1l Sidddharth Chowdhary ll Business

Development Executive - Trainee

Siddharth Offer letter dronacharya BD pdf;Annexure- l pdf

air" Ptutt'4
Dear Siddharth,

welcome to Netprophets!
qM

It gives us great pleasure to inforn you that your caodidature is found suitable for ]{€tProphets . We are pleased Lo

extend an offer ofemployment with he following details:

Subject:

attachments:

Best ReBards, O
vidhika Lall lAssistant Manager- HR

NetProphets Cybe.works Pw Ltd c-56A/12,6th floor, Sec 62, Noida-201301

Tel: +91 120 4784999 | Web: !44!.!pE!q!aLE
I

Oesignation Business Development Executlve - Trainee

January 206,2020Joining Date

Reporting Time: 1o:3O AM

we look forward Lo welcome you at Netprophets and wish you a rewarding career with us

In case, you ne€d any nformation or clarification, please do contact us,

Note:
On receiving this mail, please do reply back with youraEePtanc€ wlthin 3 days. In cese, of Non Submission
the Offer will stand auto-revoke.

clienLs.

Our offlces are situated in Delhi NC& Noida, India.

ABOUT US
NetProphets Cyberv,?ork, founded rn the year 2000, is an CM14i level3, ISO 27001:2013, ISO 9001:2015 and PCI-DSS

certifted company, offerinq integrated business soluLions. Our mission is to be a value-centric, integrated seNices finn

on a global siage we offer a full servtce consulting and development base, with focui on Data Warehousing and Data

Intelligence and Custom Application servlces. Our client list comprises a roster of blue chip Indian and lnternational

6 Photographs with White Background (Passport size)

PAN No (lvlandatory). In case of non-availability of PAN, photocopy of application

Educational Certrfrcates.

Aadhaar Grd (Mandatory)

Passport, if available

Kindly csrry below |sted documents on the day of yourjoining. You need to clrry both originals and copies for verification.

(

Personal Data
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17'61an,2019

Mr. Siddharth Chowdhary

Dronacharya croup of lnstitu ons,
GreaterNolda

Dear M.. Chowdhary,

Subject: Offer of Employment wtth Netprophets.

Congratulations on your selection for employment with Netprophet, Cyberworks private trmitedl

We are pleased to offeryou an employment as a Btl3inei, Oevelopment Executive_ Trainee a(
NetProphets Cyberwo.ks Private Lamited. your initialposting shaltbe at our Noida, SectorE2 office.
However, based on the worl requirementj, you may be posted at iny of the Netprophets or at its c|enr
work locations, tndia or abroad. yourjoining date would be on or before Z)6Jan,2020. your annuat
Cost to Company (CTC) sha be tNR 3,OO,OOO. The breatup of your salary stflrcture is attachea, at

As part of the joiniog process, please tetthe foltowint documentson lhe day ofjoinin8:t Latest passport size photoBraphs - 6.
t PAN card (Mandatory)_ tn case o f non-avaita bitity of pAN, photocopy ofapptication. Aadhar Card (Mandatory).
. Proof o, Residence
. Educatronal degrees and certrflcates,
. Passport,ifavailable.

This offer ofappointment is subject to your successfully aomptetint youf detree course in the year
2020. An appointftent letter wi be Siven to you on submisslon ofyour detree cenificate.

sofie ofthe important terms ofyour employment a.e as followsl

d) You would be on p.obation cum trarninS panod forone year & the apprarsalshallhappen after
the success[ul com pletio n ofthis training period.

b) You shallbe siEnint an agreemenr with Netprophets to 5eNe lt fora minimum period of 1year,
from lhe date ofyourjoininB

> tJ lNfElLt6aNca, /PqL/ED

d You shallsign e Non-Disclosure Agreement INOA)at the time otjoinin

L

R,.d nr qi !-- .r i - .



> IT LNTELLI6ENCE ,4P2'lf',

d) You shall be followinS no.mal business hours as per the Companyi Workint Hour 6uideline.
Some specified roles mav also require shrft workinS outside ofnormalworking hours in order
to fall into line with business requtrements/erigencies from time to time While worlinB on
onsite projects working hours and notrfied holidays ofthe ctient tocation wilt appty

e) Your appointmen! is continSent upon successful com pletion ofa baEkground checl. W€ reserve
the right to end our employment agreement with you shoutd the resutts ofyour baclground
investiSation not be successlul.

f) Unless extended 
'o 

wntinS by NetProphets, rhis offer of employment is valid onty up to the

Sven joining date.

On yourdayofjoininS you are requesled ro repon atouroffice situated at Technopotis tf Hub. C-SE

A/12, 6th floor, Sec 52, Noida-20130 at 10:30 am and contact Ms. Vidhika La[, Mob No- 8447900080

We are alllooking forward to havinEyou on ourleam &an exchingjourney together

for NctProphets Cyberworks Private Iimited

f>l tl
Ramesh Malhotra
(Chief OperatinB Olfi c€r)

OFTER ACCEPTANCE & DECI.ARATION

lhave read and understood the abovetermsand condirionsoftheabove mentioned offer leherand I

hereby confi.m the acceptance of the same. lwill be reponinS fordutyon ZOsJan,2O2O.

Date Signaturel

lSiddharth Chowdhary)

a



irfo@dronacharya .info(7)

Sent:

subject:
Attachments:

Shivani Bisht <S800590464@TechMahrndra com>

Fiday, January 77,2020 3:52 PM

prrJep.Uont'rSgaOSmail.com, pradeeP 11175@gnindia dronacharya info

FW: Appointment Letter

Fixed Term Contract - Pradeep Singh Bisht pdf

ola
From: Shivani Bisht
Sent: Friday, January 17, 2020 lt46 PM

To:'pradeep.bishtl9's8@gmait.com' <pradeep bishtl998@gmail com>

Subject: FW: Appointment L€tter

From: ShivaniBisht
Sent: Thursday. January 16,2020 8:14 PM

To: n. I 1l75ia,rnlail.com
Cc: Sweta Nautiyal
Subject: Appointrnent Letler

Dear Pradecp.

we are pleased to welcome You to Tech Mahindra

Further to the discussion, we are pleased to send you the attached APpointment Letter of Dated: 16-Jan_ 20'

ln case ofanyqueries regarding Appointment Letter please get in touch with us'

Request you to take a printout of the offer letter and repoft to the mentioned Venue bY 12:00 pm

Kind lv adhere to the followi ne aLridelines

. Your remuneration packa8e is strictly confidential between you and The Company and should not be

discussed with anyone nor divulged to anyone in any manner whatsoever'

. Your employment with us will be Eoverned by the company's terms and conditions

. The Offer stands withdrawn thereafter, unless the date is extended and communicated to you in writint At

the time ofjoining, you are expected tocarry oriSinats ofthe documents as per the enclosed check list and

submit the Photo copies of the same to the HRTeam'

. Please note thatthis offer is subject to your being

reportin&/joining or thereafter depending upon our

agencv.

. Please acknowledge the mailwith your acceptance

Note: Please lel us know ifany correction needs to be do

Thanka & Regards,

I



Tech
lTlahlndra

Tech Mrhi dta Limited
hfo.irr. lli-kc[ Ct! lNouL
Nl|.lhdl,u. tiy&rab3d 50008l,hdrr

(i resrti Bulldne A]rol,o l,uder

Date: 16th lanuary, 2020
Ref : 7 64q2al t7 69947 I Fl C

Pradeep Sinth Bisht
a-35, Iajpat Nagar

D€lhl 110024

Phone No:9582870957

subiect - Fixed Term contract

Dear Pradeep SinSh Bisht,

It k our pleasure to welcomeyou to Tech Mahindra Limlted

lWthreferencetoourdis€ussions,wearepleagedtoofferyouapPointmentaFixedTermContractwlthour
Organization at Noida for a poriod of 4 Months with effect from 'l5th Jenuary' 2020 to lsth iray' 2020 on the

lerms end conditions as specified in this Letter

2'YoUr,.AnnualTotalcashcompensation,,willbetL'.231076(RupeesTwoLakhsThirtyoneThousands€venty
six Rupees Onlyl. Please refer annexure_a for details on the compensation and statutory dedu'tions'

3. Your remuneration package rs strictly confidential between You and here after, referred as The CompanY and

should not be discussed with anyone nor divulged to anyone in any manner whatsoever'

4. Your employmentwith uswill be governed byterms and conditions as specified in Annerure-g'

5 The term of vour employment shall commence wth €ffect from your date of joining which shall be on 16th

Jan'lary2o2o,andiseffectivetilllsthMay,2o2o,Theofferstandswithdmwnthereafter'unlessthedateis
extended and communicated to you in writing

6. on th€ date ofjoinin& You are requested to report to Nam€ta Dutta et 09:30 AM to complete the ioinrng

formalities at Tech Mahindra timited, sectoFlz7, Nolda, uP - z)llo1. At the time of ioininS, you are expected to

carry originals ofthe documents as per Annexure - D and submit the copies of the same to the HR Team

7 Please note that this Offer is subiect to vour being given a clear background check either at the time of

reporting/Joining orthereafter depending upon our receipt ofthe background ch€ck reportfrom the agencY

8. Kind y aclnowtedge acceptance of this offer ofappointm€nt by signint and returning th€'acceptance copy' to

Namrata Dutta lat€st by 15th ranuary,2020

PaEe I ol 27

2,/" ;': :.l\ G.l;i\-^ r-- dr ai..:+6



info@dronacharya ,info(7)

From:
Sent:

subiect:
Attaahments:

we re pteased to announce that the fotlowing students Atok Kumar Siukta and Sonu.Kumar from your institute
hav bdn setected as Content Developer for winter internship with DoLlbtnut based at Gurgaon. The lnternship is

scleduied for a period of Z month and the joining date is mentioned in the offer letters. Your monthly sLipend

woutd be Rs. 2oooo/- (Rupees Twenty Thousand Only).

Hi.

Warm greetings fiom Doubtnut!

-Kindly send the confirmation letter with the list ofstudents for the same.

Kindty find the attachment for selected students.

Heafiiest congratulations to all the selected candidates

on Fri, Jan 10,2020 at 6:46 PM Soni Rai -soni@doubtnut.com> wrote:

Hi

we will conduct 2nd telephonlc round tomorrow

Selected students are

Sonu Kumar
Rohit Kumar Sahu
Ratnesh Kumar

Saqueeb Ashraf

Gulshad Alam

Mohd shan

Alok Kumar Shukla

Soni Rai
HR ExecutiYe
7 428201568

On Fri, Jan 10, 2020 at 6:31 PM
Dear Soni,

Greetingsll

Thank you for sharing
conduct next rcund.

7319869165
7982988969

9315607203
8076043363
5201615288
9779331528
8750295459

9550526114

the update and let me know the names ofselected d4tsa

I

Zr; i-:-ll,\, u+dEr
Y3gtJBcns

Soni Rai <soni@doubtnut.com>
Monday, January 13, 2020 6:06 PM

TPO

Re Regarding Upcoming Campus Drive ll Student Database

Sonu.pdf; Alok Kumar.pdf



,\info@dronacharva.info(7)

Sent:
To:
C.:

CAPE Rohit <marketing@capeindia.net>

Monday, January 13, 2020 3:09 PM

mainsh.11475@gnindia dronacharya info
'Priyanka Sanyal Nextcen Ventures; 'Soumendra Mitra Nextcen Ventures';

su b hadeep@ nextqenventu res.in; kaush ik@ nextge nventu res in,

indira@nextgenventures in
RF'CAPF Ofter tetter Man sh Kumar

High

Thanks for confirming your presence by sending the offer letter acceptance

Expecting you to report at our factory on 15.06.2020

subiect:

Importance:

From: CAPE Rohit Imailto:marketrng@capeindia.net]
Sent: Saturday, December 28, 2019 3:01 PM

To: 'mainsh 11475@gnindia.dronacharya.info <mainsh.11475@Snindia.dronacharya info>

Cc:'Priyanka Sanyal- Nextcen Ventures'<priyanka@nextgenventures in>;'Soumendra Mitra - Nextcen Ventures'

<soumendra@next8enventures in>;'subhadeep@nextgenventures in'<subhadeep@nextgenventures in>j

'kaushik@nextgenventures in <kaushik@nextEenventures.ln>;'indira@nextgenventures.in'

<indira@nextgenventures in>

subject: cAPE offer Letter - Manrsh Kumar

lmportance: Hi8h

Mr Manish Kumar,

Regards,
Rohit
o44-1'1018125
CAPE eleckrc pvt ltd

Mr. Manish Kumar

Joida lnstitute of Engrneering & Technology
+918800916225

EI.TCTRIC
M/s.CAPE electric pvt hd
Plot a-41-8, slPcoT, Oragadam,
tancheepuram - 502105.
Tel:+9144 71018125
Email : marketins@capqind-i!.4!
www.cao€ind'a.ne!

Gio of Institr-rticns

Please find the attached offer Letterforyourreference. KindlySothrou8h itand send your acceptance of the same

with sign & date

You have to revert baak before 4th Jan 2020 at the earliest.

httos://www facebook.com/CAPEelectric/

D
2t-, KP-IIl, area

Thank & Re8ards.,

X.Rohit.

L



info@dronacha .info(7)

From:
Sent:
To:
Subject:
Attachmenli:

SHUBHAM NANDA <shubham 1129g@gnindia.dronacharya.info>
Tuesday, January 07, 2O2O 7j1G pM

tpo@gnindia dronacharya.info

offer letter.pdf ,/ul.\dffi
lt)p

qN

I
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pAN : AABCRS886K
GST No. : 07AABCR9B86Ki ZL

Rajdhani Flour Mills il#.'748ssDL1es3Plcoss316
(An tSO 22000 : 2OOS Cer fied Cqrpaay)

Factory:
C,45/3-4 & C-S4l3, Lawrence Foed
lndustrial Area, Delhi 1 1 OO3S
Ph. : 273980i6, 49019999

Ollice :
5596, Lahoi Gate,
Delhi-110 006
Ph. i 151 63353, 23943892

.lob Olfrr Lc1(l}r

RFtllL/HFJ2019-20/ Dxle: 13.12l0l9

ul)h,rm \rnd,r)

Oiredor

Mr. Shubham Nanda
I'N r'. tlal Ldhyar l.l.ord.

w.st D. hi'1t00:,

l)ear lvlr ShubIaD,

l-hi\ has retcrence to the ifltervie!\ you had wirh us. We are pleased to ollcr you a position ol'

"Assistrnt Production Nlmrger",

ue exFe€l r-ou to join us dn 10.01.2020 Please ote thar this olTer is \alld subjcct lo your

!igling 0nd.reurning Lhc duplicale copy ol'thls letrer

Your Vonthly Salrr\ will b. Rs i0000i p in 3nd )-ou tlill be liable rc iak,r orhcr bcnctlls as per

cornpanl rules

We welcoNe you lind are delighted that you have chosen to be Part ol'our team. We hopc your

associarion $'i$ us !"ill be mutually bcneliciai pleasant and fi.tltilling

Yours Ilul).
irq,IR iFhenl F{qH.{ftl19&1fl '

( \1,ur,, geri,lrul &aN l{ri,B Admrn

86gd Olric€ : B-30, LaMence Foad. lndustrialA.ea. D6lhi-t l



info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subiect:
Attachments:

tpo@gnindia.dronacharya.info
Saturday, December 2E, 2019 9:31AM

Jashandeep.llO30@gnindia.dronacharya.info
hodcse@gnindia.dronacharya.info, director@gnindia.drona(harya inf o

Regarding Offer Letter ll Kellton Tech

Jashandeep.pdf

A Cbnr tnvrrotrnrerrt is n SalD Enrironnltnt.

Dear Jashandeep,

Congratulation on your selection! !

Please find attached Offer Letter of Kellton Tech

You are required to send the acceptance by Today i.e. 28th December, 2019

Thanks & Regards'
Richa Jaiswal
Training & Placement Oflicer'
l)ron0charyA Croup of lnstitrtion$,
Phorrc: 0ll0' l-i21022
L{tensior: l2r_

illobi1!r 1i960:l1267l
t,rr0 i l: tpo@gnindia.dronacharva info
\e bsitc. $!4[.4r'o.lrchan a- il}la
Ad{llcss.27. Knowledge Park lll Grealer Noida - 201 306(UP)

+r.*ta.-:J

1

DT

hE,iIIAFI'AE\'A
ar r\trtrl,llrll, l3l t,t Group of

KP II1,



We are pleased ro appoint you as a Software Qurlity Antlyst-Trainee in our organizstion on the follo\Ying

terms and conditions:

I You will be getting 158,517 for 6 rnonths tsaining period.

2. you are required to join on l7,h Februsry,2020 unless the date is extend(d by us and communicated to you in \Titing

3. You uil of6ce in lndia Y abmad

without ion for such hans to any

"m"", 
a ming a Pan ofour wiu be

having interest

4. In cese offunher clarifications, please conrmunicate with the HR deparuneDt, ard quote the reference as above.

5. Without prejudice, please note that company res€rves the rightto withdraw this ofTer made to you, before receipt of

]our acaeptance oflhe same. $ilhout Providing any reisons to you

6Ifonverificat,on,atthetimeofappointmentoratalaterdateitisfoundthatyouhavefumishedwron8information,
in such a case, yout services with the company\'vill be liable to termination

Dat€: 26th D€cember,20l9

To,
Mr, Jashandeep,
Dronacharyr College ol Engireerirg

Dear Jashrndeep,

For Kelllon Tech Solulions Limiled

Suhiect: OtTer Letler

(EITION TECH

Authorized Signatory
(Megha Thskur)

Mansger - H'rmaD Resourc€s

Drc tituti..s
27, KP-lll, 6reni!r NDrde-201:aL;

wewelcomeyoutoKelltonTechSolutionsLimiledandlookforwardtoalongandInutuallybeneficialassociation



-O :-,

I(ELLION TECH

CHECK LTST OF DOCUMENTS

At the time ofjoining, you are requested to submit the copies oflhe following documents:

l- Bark Guarantee docunents.

2. C€rtificates supporting your educational and professional qualiGcations slong with ma*s slrcets

( t Gl.12+ Graduation + Post Gnduation + Course Cedfications)

3. Thr€e (3) Passport Size color photogEphs of s recent dale.

4. Photo Copy ofPan Card.

5 Valid Passpoa, Aadhar Card and/or Election Commission Card'

DECLARATION

Thiris!ocenirythallhaver€adandundersloodalltheabovetermsandconditionsnentionedinAnnexur€and
i;;;;;il; "s.* 

," abide by them l will be reportins for dury on l7'h February, 2020'

Sigrarure:
(Jrshandecp)

Drcrnc.:r.a ai: I aj' Institutions

21, hP jri, Crccle ii!'1r_. rllub



ronacharya.info(7)info@d

From:
Sent:
To:
Cc:

subiect:
Attachments:

tpo@gnindra.dronacharya.inf o

Saturday, December 28, 2019 9:30 AM

bandeep.11013@gnindta.dronacharya info

hodcse@gnindia.dronacharya inlo; director@gnindia dronacharya.info

Regarding Offer Letter ll Kellton Tech

Bandeep Kaur.pdl

Dear Bandeep Kaur

Congratulation on your selection!!

Please find attached Offer Letter of Kellton Tech

You are required to send the acceptance by Today i.e. 28th December, 2019

Thanks & Regards,
Richa Jaiswal
Training & Placement Omcer,
Ihonrcharyfl Group of lnstitulioEs,
I'horrc 0ll0- li2l0l2
F\aersiijn: 127
\,1,)bile. 8960-lll6rl
L rulil: EalEglrxltiajlglaqharya.mlls
\!(bsirci\\\\\ d r orl rtql! ry a. inta
,Add|ess: 27. Knowledge Pa* tll - Greallr r Noida 201 306(U-P)

A Clern Environnre'rr is a Srfe fnvironnrent.

a Giotll cf lrsti
tlijlda_2'lDrc l1acher'1 ,',,!..'l

Group of lnslltutlonsahE,iI.IAFIJIEI'Aarnlirarr llrrr ar tart a rt

1
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I(EI.LTON TECH

To.
Ms. Band€ep Kaur,
Drotrfl charya Collcge of Engin€eritrg

D,te: 26lh Decemb€r. 2019

Dear Bandeep Kaur,

we are pleased to appoint you as a Softwlre Qurlily AnrlysGTminee ln our organiztion on the following

terms a,nd conditions.

l. You will be getting 1,5t,517 for 6 months training period

2 you are r€quired rojoin on l7'r Fcbruary,2020 unless the date is extended by us and communicated to you in writinS.

3 Curugram offc€ in India' Y abroad

a rem;eration for such tlzm to any

lishment forming s Part ofour will b€

having interest.

4.lrrcaseofflrrtherclarifications,pleasecommunicat€withtheHRdepartment,andquotetherefefenceasabove'

5. Without prejudice, please note that comPany reserves the rightlo withdraw this ofT€r made to you' b€fore receiPt of
your accepance olthe same. withou providing any r€sso to you'

6'Ifonverification.atthetimeofappointmentoratalaterdateitisfoundthatyouhavefinnished*IonsiDfornatior!
in such a case, your servic€s wi*r the conpany will be liable to termination

wewelcome you to Kellton Tech Solutions Limitedand look forward to a long and mutually beneficial associatiorl

lior Kelltotr Tech Solutioff LimitGd

I ;{' -

Aulhoriz€d SignatorY
(Megh! Thakur)

Manager-Humsn Resorrces

-i )
.r,,i-.rE

D(o
z

Subi€ct: OITer L€tt€r



(ETL,ON TECH

AnDexure

CHECK LIST OFDOCU}IENTS

At the time ofjoining, you are requested tosubmit the copies oflhe following documents:

L Bank Guarantee documenLs.

2. Cenificat€s supporting your €ducational and professional qualificatiom along with marks sheets

(lGf l2+ Oraduation + Post Graduation + Course Certifications)

3. Thee (3) Passport Size color PhotograplE ofa rec€nt date

4. Photo Copy ofPan Card.

5. Valid Passport, Ardhor Card and/or Eleclion Comrnission Card

DECLARATION

Thisistocerlirytharlhavereadandunderslood[lltheahovetermsandcondilionsmotionedinAnn€xuread
i'r,.,.iy1...pi'*a "gr* 

,.;te by thm. I will b€ reportins for dutv on 176 Februrry' 2020'

Dare: Signature
(Bsndeep Ituur)



info@dronacharya.info(7)

From:
Senl:
To:
Subject:
Attachments:

TalentAcquisitionGroup@cognizant.com
Tuesday, December 17, 2019 4:44 PM

sanjay.11588@gnindia.dronacharya.info
Cognizant Offer Letter
Sanjay Bhandaripdt Annexure B.pDF; FAes.pDF; Finan.ial Disclosure Letter to
Associates.PDF; Flexible Benerit Plan.PDF; Note for pF.pDF

Dear Sanjay,
o1&^ Jr)+" - qN

7-o1-o

Best Regards
-.Cognizant HR - Talent Acquisition Group

Please do not delete this mail as it cannot be resent. Replies to this message are
undeliverable and will not reach the Talent Acquisition Group. please do not reply

Warm greetings from Cognizantl

congratulations and welcome to cognizant family!!Attached is the soft copy of the offer
letter. We are sure that there will be a lot of mutual value adds with the beginning of
your association with Cognizant!

While you read through the offer, we would like you to make a note of the following,

The offer made is based on internal parity and the overall structure in Cognizant.
Cognizant incentives schemes are the best in the industry. One ofthe major USp is our
Annual Bonus - lt is here we try and reward those who have performed outstandingly.

You will receive a matl from CoonizantHR@coqnizant.com to help you with the pre-
joining formalities with us.

We are really excited to have you on-board.

f\

D'?l'ill]:6';;i: -'l
':i ions

1
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i nf o@dronacharya-info(7)

From:
Sent:
To:
Subject:
Atta€hments:

TalentAcquisitionGroup@cognizant com
Tuesday, December 17,2019 4:44 PM

dravid 11023@gnrndia.dronacharya.info
Cognizant Offer Letter
Dravid Nagi.pdf; Annerure B.PDF; FAQS.PDF; Financial Disclosure Letter to
Associates PDF; Flexible Benefit Plan,PDFj Note for PF.PDF

Dear Dravid, of,* U1r4
4N

Warm greetings from Cognizanl.
ao2-o

Congratulations and welcome to Cognizant famrlyll Attached is the soft copy of the offer
letter. We are sure that there will be a lot of mutual value adds with the beginning of
your association with Cognizantl

While you read through the offer, we would like you to make a note of the following,

The offer made is based on internal parity and the overall structure in Cognizant
Cognizant incentives schemes are the best in the industry. One of the major USP is our
Annual Bonus - lt is here we try and reward those who have performed outstandingly

You will receive a mail from CoqnizantHR@coanizant.com to help you with the pre-
joining formaljties wrth us.

We are really excited to have you on-board

Best Regards
Cognrzant HR - Talent Acquisition Group

Please do not delete this mail as it cannot be resent. Replies to this message are

undeliverable and will not reach the Talent Acquisitjon Group. Please do not reply

B^-J

1
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info@dronacharya. info(7)

From:
sent:
To:
subject:

Gurpreet Srngh <vishu.nikhillS@gmail com >

wednesday, December 11, 2019 7:11AM
tpo@gnindra.dronacharya.info
Fwd: Letter of lntent - Gurpreet Stngh - Ref. No.: 9274376

Kindly note this etter of intent, if accepted, sha be fol owed by a I ppointment

r.'

-------- Forwarded message ---------
from conl>
Date: Tue. l0 Dec. 2019, 5:34 AM
Subject: Letter of Intert - Gurpreet Singh - Ref.No.:92143'76
To: <vrshu niklrill5 @email.com>

Based on our discussions wrth you, we would like to inform you ofour intent to offer you the role

ofProject Engineerwhich willbe in the Career Band TRB_Ilofthe or8anization.

The salary stack for this role is detarled below- Do reach out to us should you have any

clarifications.

sc 71,670

ro Benents

I Fixed Cash

PF (Ernployer Contnbutron

Ity (5.31 o/o of Basc)

ble Pay

Cost to Company per month 29,

,849

,l.w
- qt.tr

-,),01rt

m us.

this

.?as

24,644

1,800

624

27,LOgnsationFixed

Compensation Benefits

t,459

Please confirm your interest to receive the offer ofappointment by

27, j'P-i;;, !:!ntet i:olda'20rJ!u

Eariiius - Letter of triteiit

09 Dec-2019

Dear Gurpreet 5ingh,

1

5,835

2,334

600Health benefit(l'4edical)

t,50,004fotal Cost to Company perannum



communication within 15 calendar days. yourcommunication ofinterest is a precondition to therssuance oIthe offe r o f a ppointment.

Please login to your Candtdate Desktoo to Accept or Decline the offer.

Yours sincerely,

For Wipro Lilnited
SunilKalachar
General Manager - Global Campus Head

Ihe information contained in this electionic message and any atlachments to this message are intended forthe exclusive use ofthe addresseets) and may conlain proprietary. confidenrial or privileged information Ifyou are not the intended recrprent, you should not disseminate. distribute or copy this e-mail. Please notirythe sender immediatelv and destroy all cop ies ofthis message and ary attachments. WARNING: Computerviruses can be transmitted via email. The recipient should check this email and any attaclunents for theDresence ofviruses. The compary accepts no liabiliry for any damage caused by any virus transmitted bvthis email. wwrv.wipro.com

2

Dronacl'i:'r I i'r o_J
27, hP-til,6r+dier ),dd-2
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info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subject:
Atta(h ments:

Dcrr SLourla l{aj,

!rr.'crilgs lrorn Crnius ( onsullcnl l.ld. ..

Irlease +ind thc rttachecl oIilr'lener in rhe rnail

Maharaja <maharaja@geniusconsultant com>
wednesday, December 11, 2019 7:29 PM

shourya 13626@gnindia dronacharya.info
'The Leprosy Mission; N4ohd Kashif'; 'Ragunathan R'

Genius Joining Formality - LEPROSY MISSION

Candidate Pe6onal Form doc; Leprasy Offer tetter SHOURYA RAJpdf

,1l" bl\
$D

rt kn

Required I)ocunlelits:

I Updated resume.
2. Educational Qualifi cation certifi cates
3. ID & Address Proof(AADHAR CARD & PAN CARD)
4 e passport size photographs.
5 B AJC Dctails (cancel Chcque / ftont page of bank passbook where A/C no. and IFSC code have to be

mcntioned clearly) .

Note: Please acknorvledge your conlimlation with DOJ

Geni.rrs
Thanks & Regards

M. Maharaja
HR Executive-Services
Ge.ius con5ultants ttd
Nc19, rlw.6 Aoa.,,Kilpaul,
Chennai6000r0.
Mobile: +9191769a3366
t.ndline: lM4-264471a6

Web Site: www.reniusconsultant,com

1

s
Dron

71'

Regarding yourjoining Fomality, kindly send the required documents to below mentioned address or mail
ir.



Genius Consultants Lld.

Office:
19.2fld Floo,, F:ovi.r._ Ro*d. ear Si{ngn'r
ThealrE. Cherxrai 6C0 044 *rBrA

c,tu No ' !?,.:40\,lE 19t lP:!i159580
Fh :0!rl. ?64d 8811 1i186
6 fi3rt : enqiify@te..rlc)3sr la^l:nrfl
!!€b : s$i .leniusc6nsultli:i l.6d

Dated:11-12-2O19

MsMr. SHOURYA RAJ

NOtDA.

This ls in reference to your application and subsequent interview with the authorized

personnel at our clrent organization 'FACE 2 FACE FUNDRAISER" we are pleased to offer you

the assrgnment as "THE LEPROSY MISSION TRUST INDIA" based at NOIDA in the site office

of our client as named earlier from the date 06-01-2020 and compensation ot Rs,l9,l42l-
GROSS SALARY as discr]ssed and agreed between us. In case you fail to join on the date and

venle as discussed and agreed between you and the authorized personnel of our client

organization, then this offer will be treated as invalid.

SUEj-OEEEB-LEIIEB

DeaT SHOUR}.4 RAJ

For Genius Consultants Ltd.,

AUTHORIZED SIGNATORY.

Further details on the said assignment will be Furnished on the appointment letter that

would be grven to you on joining the company.

Drone i Iilstitutions
27, KP'l::. Cr..rte lroida-20i3CG



info@dronacha .info

Sent:
To:

KM UsHA <usha 11604@gnindia-dronacharya info>

Tuesday, December 10,2019 4:17 PM

rh^aadnindia drona(harya.inf o

ilr-Jfiipro iri 
" 

,1"i.";l Talent Hunt 2o2o I AccePtance of Letter of lntent

bl,lu'
?e Lo -qp

Subject:

Original Message ------
From: campus arena@wiPro.com

To: campus.arena@wiPro com

Date: December 10, 2019 at 8:38 AM
S.il"":w+." gfi 

" 
National Talent Hunt 2020 | Acceptance ofLetter of lntent

of Lett€r of Intcnt

1n::1i1111rna

Wipro Elite Nationat Talent flunt 2020 |

Dta
7. KP-IiI sl105

Elite

' Nationat
_ Tatent Hu

2020

il

:r I
I

1'1 '

I



I)car Candrdqtc,

Llctrt Iy r:ongrarLtlations on your selection in Wiplo EIile Ntltiolul 'falcnl Hullt 2020!

\\e ru-e plcased to inl'trrnl )ou thaT \\e ha!e issued Iour l-elter oflnlent onlioe'

-\.lcliti,.)n:rl clclarls on the silme h[\'e beel) shared lvi[h ]ou over a separule email

-[o take your candidirture lbr$ard with us, l\e reqtlire )'ou to  CC]BP1 lhe t'etter ofl tenl odine at tlte

using lour crcdentials and go to: Offel >> Vic\r
Please log or to
Lctter of hten t >> Accept/ Decline based ot Your xltsrcsl to cLosc lhc pending aclion AdditioraL delaj

on the salnc halc lleen sharcd rlith yott ovr'-r a seParat.l cmail'

\ e rrill 1Te in totrch trth lotl Nith lnore illlolmation soo'l

Regards,

Global CamPus Hiring Team'

Wipro Limited

Please do not replv lo this €mail Repll€s to this email rouled to an JFmonitored mallbox

\(rLe: l1l crse yotrr rtccounl is lockcd kindl) cLck orr 'nr'scl 'l)"ssrr'or-d rnd logrn ogoin usillg ihe ileu'

p"rsru,,l 1a,,ur-t igg.rcd uithin 2-i ltt'utt to luur. tegiste'cd e ail oddress) and close thc pcnding action

l:or nny tirrthcr qucajc:: clarrijcation: p[eJ5(' rcach manaqer'campus/Awioro'com

2

earliest.

tsiot llible t! disclose



I

nacharya.info(7)info@dro

From:
Sent:
To:
Cc:

Subiect:
Attachmenls:

tpo@ gnindia.dronacharya.info

Thursday, December 05, 201911:53 AM

usha. nfo

hodc director@gnindia dronacharya info

Rega Y

offer Letter Kumari Usha (Dronacharya).tif

A Clesn [nti]on'netrt is a Sflf€ Environme l l

Dear Kumari Usha

I Congratulation on your selection!!

Please find attached Offer ktter of AlsoEnergr

You ale required to send the acceptance by Today i'e' 5u December, 2019

Thanks & Regards'
Richa Jaiswal
Training & Placemcnt Ofiicer,
Drortch la (;r oup of II|stitutions,
l'h(nr!: 0l2tl 2311022
l.\1er)sron: 2:,'
Vobrlcr 896lli2:672
L- rril: tpo@pindia.dronacha{va.inio

J

lrErtu l Fl, i D\, 
^i, nlr l ll, rte rl, r rt r rr Groug of lnstltutlonE

I

{)r.r":r. Iils:ltuBor6
Z:.:t? JraJ'-S

I



I

info@dronacharya.info(7)

Sent:
To:
Cc:

otr-

N,4alljka Arora < mallika@talentniti com>

Tuesday, December 03, 2019 12:45 PM

tpo@gnindia dronacharya.info
director@gnindia dronacharya info ),)l'A

w '?rtpSubject:
Attachments:

Hi Richa,

H

I

Greetingsl

we a.e pleased to offer Mahima Narula, a positlon ofTalent Acquisation Specialist in our organization

Attached is the offer letter Mahima can accept and siSn it and share it back with us

Thanks,
Mallika
9953307209

I

1

I

I



Offer tetter

I December 03, 2019

Dear Mahima,

I
congratulations!We are pleased to extend You an offer ofemplotment as -Talent Acquisition specialist"

with TalentNiti Recruitment Services Pvt. ttd. (talentNiti"). Basei, on our interaction with you, we felt that

Vou would make an excellent contribution to the company.

Your co.npensation structure will be as follows:

al Monthly Fixed Salary: INR 15,000 per month.

b) AnnualFixed Bonus: equivalent to one-month salary on cPmpletion ofone year in the organization,

subject to T&Cs as perthe Company's Remun:ration Polidv.

c) Performance-linked lncentives: based on achievement ofievenue tarBets and disbursed semi-

annually, as perthe Company's Remuneration Policy.

You are expected to join TalentNiti during the lirst week ofJanuary 2020. On yourjoining date, please

submit allthe documents mentioned in the attached List ofDocuments. Your appointment with TalentNiti

will be effective only afteryou produce allthe relevant documYts. The offer is subiect to satisfactory

completion of reference checks. A formal appointment letterwjll 
Pe 

provided to you on yourjoininS.

You will be on probation for a period of 4 months from the start dpte ofyour employment Duringthis

period, either party may terrhinate your employment by providing seven (7) calendar days prior notice in

writingto the other party. Your employment will be conflrmed atthe end ofthis 4_month period basis your

performance dunngthe probation. The rightto confirm or extendthe probation period ofyour

employment vests solely in the mana8ement. Upon confirmatlon bf your s€rvices, the prior notice period

required by either party for future termination ls 15 calendar daYs.

Please confirm the rcceptance of the terms & conditions set forth in this letter by si8ning a copy of this

letter and returning the scanned copy to vineet@talentniti com within 3 days ofthe receipt ofthis offer

We are certain that you will frnd a career with TalentNiti to be both challenginB and rewarding We look

forward to your becoming a member of our team

Sincerely, SiSnature:

D

Drc :-,:l';t'Jti(ns

VineetArora

co-founder and Chief Exect tive

TalentNiti Recruitment Services Pvt. Ltd

lioda- r.3C6

I

TNIENTNTTI RECRUITMENT SERVICES ArT. LTD.

corp. office: VDS Business centre, D-77, 3d Floor, Sector-53, Noida

www.talentniti.com I +91 9810886311 | contact@talentniti.com

To:

Mahima Narula

B 4r0 Sector 7, Rohini, Delhi

Email: nmahimaTT@gmail.com



tirrllrt rrrlti

On your joining date, please submit all the applicable documents

1 Updated copy of your resurne

2 copy of your school_leavtng certificate for proof of date of birth

3. copres of Ell degree certificates/course completion certificates and mark sheets of all semesters

( nc uding Masters and other advanced de8rees if applicahle)

4 Relieving letterand Exper ence letterfrom your previous bmployer, if You were previously

5. Last 3 months salaryslips forthe last drawn salary, ifYouwere previously employed

6. Photo lD proof (e g., Passport or Driving llcense)

7 Address proof

8 Copy of PAN card

account and in which you are a single account holder

should be of an active bank

P ease bring alonB onginals for verification

i:.4-:r i--r iisit.Jtffi

the following for our records:

I

I

I

I



I inf o@dronacharya.inf o(7)

From:
sent:
To:
Subiect:

Richa Jaiswal <tpo@gnindia dronacharya info>
Tuesday, December 03, 2019 5:59 PM

Mainsh-11475@gnindla dronacharya.info
Regarding Selection I Cape Electric Pu Ltd

I

DeaI Students,

Congratulation on your selection at Cape Electric Pit Ltd

You are required to send the acceptance via E-mail by t i.e.4th December,2019

List of Sclected Candidates :

I

f,MAIL I

kan 1117 nindia

mainsh 11475

o The selected candidates need to send theirjoining consent via email
at litrrrl)t{L.nct'(( !-1 irenvenlut cs .ltt by 4th December, zo19(wednesday) positively
Kindly mention "Cape Electric P\t Ltd" on the subject line

Irti3ns

I
1

i i':

r
Ctg ?+

Drr?itcr

li Llc6

BATCH TNSTITUTISL
NO

CANDIDATE
NAME GtrNDIR couRsf, STREAM

ECE 2o20IVIUSKAN
KHEMKA

FEI\,1ALE B,E/B,TECH

2p20 DGIMANISH
KUMAR

I\,,IALE B,E/B TECH EEE

I(indly Note:

I

1

I

I



dronacharya.info(7)info@

From:
Sent:
To:
Cc:

tpo@gnindia.dronacharya.info
Tuesday, December 03,2019 L:26 PM

neha.11580@gnindia.dronacharya info; chandni 11576@gnindia dronacharya info

hodcse@gnindia dronacharya-infoldirector@gnindia dronacharya.in{o

Regarding Selection I SMARTBRIDGE Trading P!'t LtdSubject:

Dear Students,

Congratulation on your selection at SMARTBRIDGE

You are required to send the acceptance via E-mail by todai'

List of Selected Candidates:

Thanks & Regards,
Ricba Jaiswal
Training & Placemetrt OIIicer'

- l)run,charr 1l (ir,ruI ('fln\li{lIli(rns.
l'h,rrre 0ll()- l1l20ll
l.rtcnrut ll?
\'lol;ile:8q60lll6;l
I'nr Lr |Do@snindia.dro .infb

I

Kindlv Notel---.--it 
e J""t"d candidates need to send their joiDinB coirsent via email at

campus.ncr@nextgenverttures.in byjrd Oecember, zorg (Tuesday) positively Kindly

-""I6n Strt-CRTBRIoGE Trading Solutions' on the subject line
. The candidates are requested to confiim heir date ofjoining for the montl of January at

the earliest.

l'rading Prt Ltd

i.e.3'd Dccember,2()19

I

* cbsitc: rr \r w.drcl)nchir'-a.in lo

Addrcss: 27. Kno\1edgc P0rk III - Greater Noida - l0l 306 (U P)

A CI€atr Environmcnl is a Srte Environment.

1

INSTITUTESTREAM BATCTICOURSEGENDERCANDII)ATtr NAMfsL i\o
DGI2020B.Ei'B.TECII CSITFEMALLNL}I  SAXDNAl
DGICSITFEMALE B.E/B.TECH2 CHANDNI

I

EMAIL TD

I

I

neha.l l58E



info@dronacha info(7)

Sent:
To:
C.l
subject:
Attachment3:

Tuesday, December 03, 2019 1i33 PM

mahima.13619@gnindia dronacharya.info
'HOD MBA'; director@gnindia.dronacharya info

Regarding offer Letter TalentNiti
Mahima Narula-Offer Letter pdf

Dear Mahima

Congratulation on your selection! !

Please find attached Offer I-etter of TalentNiti

Thanks & Regards,
Richa Jaiswal
TraiEing & Placement OIIicer,
l)ronAchrryE C t'oup of lnstitutions.
l'lr,,Ilj {r I :i}- 2llll):l
I \lr r!ron: lll
\iotir1l] il!6(l ll:61:

tpo@gnindia.dronacharya info

A Clerr [n!rronment is a Sate Envirorrmenl.

irdrr d

\\' cb. i k : \!\!\,.dlona!l1ary4il-{Q
\ddress: ll.Kno$l.d$eP.rrklll -(;reater Noida 201 306 (Li.P)

I

k)

1

I

You are required to send the acceptance by Thursdfy i.e' 5th December, zorg

I

la"'trl A FIJ A E\/ Alra\rrallr lrra]la rrr L I Group of ln6tltutiont

I

I



To:

Mahima Narula

8-4/70 Sector 7, Rohini, Delhi

Email: nmahimaTT@gmail.com

Dear Mahima,

corp office: vDs dusi
.oln

ness Centre, D

UITMENT SERVICES PVT. LTD.

77,3'd Floor, Sector_63, Noida
TATENTNITIRECR

ntnlti I +919810885311 | contact@ta lentniti.com

Offer Letter

Congratulations! We are pleased to extend you an offer of employment as "Talent Acquisition Specialist"

with TalentNitr Recruitment Services Pvt Ltd. ('"TalentNiti") Bafed on our interaction wlth you, we felt that

you would make an excellent contribution to the company.

Your compensation structure will be as follows:

a) Monthly Fixed Salary: INR 15,000 per month.

b) Annual Fixed Bonus: equivalent to one-month salary on cPmpletion of one year in the organization,

subject to T&Cs as perthe Compeny's Remuneration PolldY.

c) Performance-linked lncentives: based on achievement ofJevenue targets and drsbursed semi-

a,rnually, as per the Company's Remuneration Policy.

Youarc expected to join TalentNiti during the fi.st week of January, 2020 On yourjoiningdate, please

submlt all the documents mentioned in the attached List of Documents. Your appointment with TalentNiti

will be effecttve only after you produce all the relevant documents. The offer ls subject to satisfactory

completion of reference checks. A formal appolntment letter will be provided to you on Vourioining'

I

You willbe on probation fora period of4 months from the start dateofyour employment Duringthis

period, either party may terminate your employment by providing seven (7) calendar days prior nolice in

writinE to the other party. Your employment will be conflrmed at the end of this 4-month period basis Your

performance during the probation. The ri8ht to confirm or extend the probation period ofyour

employmentvestssoleLyinthemanagemenlJponconfirmatlonofyourservices,thepriornotjceperiod
required by either party for future terminati n is 15 calendar day3.

i

Please conflrm the acceptance of the terms & conditions set fortl in thrs letter by si8ning a copy ofthis

letter and returning the scanned copy to vineet@talentniti.com within 3 days of the recelpt ofthis offer'

We are certain that you willfind a careerwith TalentNitito be both chal

forward to your becoming a member of our team.

ing and rewarding. We look

Sincerely,

)
)

co-founder and Chief Executive

TalentNiti Recruitment Services Pvt. Ltd

Signat

I

December 03, 2019



List of Documents

on your joininB date, please submit all the applicable documents from the following for our records:

I
Updated copy ofyour resume

copy ofyour school leaving certificate for proof of date

copies of all degree certlficates/course completion certifigates and mark sheets of all semesters

(including Masters and other advanced de8rees if applicable)

Relieving letter and Experience letter from your previous employer, if you were previously

emploYed

Lasl 3months alarysllpsforthelastdrawnsalary,ifyouferepreviouslyemployed
Phoro lD proo (e.8., Passport oI Drivirg license)

Address proof

Copy of PAN card

Two passport size photo8raPhs

10. One cancelled cheque of your existing bank account. The cheque should be of an active bank

account and in whlch you are a Single account holder'

Please brinE alonB originals for veriflcation

Di

1.

2.

3.

4.

5.

6.

7.

8.

9.

of birth

I

I

I

I



inf o@dronacharya.inf o(7)

From:
Sent:
To:
Cc:

Subje<t:
Attachments:

tpo@qnindia.dronacharya inf o

Tuesday, December 01. 2019 2:42 ?M

murshidzeyas@qmail.com I

hodce@gnindia.dronacharya.inf o; dircctor@gnindia dronacharya.inf o

FW: Regarding Offer Letter - JBLGEO Technologies Pvt Ltd

CTC of Sales Engineer-Fresher pdf; Otfer Letter of Mr. Murshid Ziya pdf

Dear Murshid Ziya

Congratulation on your selection! !

Please find attached Offer ktter ofJBLGEO Technologies P\t Ltd

'You are rcquired to send the acceptance by Today i.e. 3d December, 2019

I

A Clenn trnriron' ent is a Snfe Ertrronment

I

I

I

I

Thatrlc & Regards,
Richs Jaiswal
TraiDitrg & Placement Offrc€r,
f)ro[ach;rnn (iroup of Ittstitutions,
I,h',rr 0l:tf 21ll01l
[:\lcrrii(n]r ll7
\'lol,il!r 8960-12:612
Ern i l : tog@Elldiaxlrg4aqharya.i!&
\\ chrirc: y$1.d ,t,la,il,fa
:\ridrcss: l;. KDo\!ledlLc lhrL III CreaterNoida-:01 106(1,.P)

I



inf o@dronacharya.inf o(7)

Sent:I

SL
NO

To:
C(:

Subject:

Thanks & Regards,
Richa Jaiswal
Tiaining & Placement Ofricer,
DronA(har]-'n (;rouP of Instilutions,
Phone: r) ll0- ll:1022
l.rtcniiu)r 12l
llohilc: t')601126?l
I -mr il:
$ r!irte: \*tt."dlqtitchaI} a irto

tpo@gnindia.dronacharya-inf o

Tuesday, December 03, 2019 4:15 PN,l

muska;.11173@gnindia.dronacharyafinfo; manish 11475@gnindia dronacharya inlo

director@ gnindia.dronacharya.inf o; hodece@ gnindra.dronacharya-inlo;

hodeee@gnindia.dronacharya.info
Regarding Selection ll Cape Electric Pvt Ltd

Dear Students,

Congratulation on your selection at Cape Electric lPvt Ltd

You are required to send the acceptance via E-mail by tomoffou' i e 4th December'2olg

List of Selectcd Candidates :

I

{ddress: :i. Kno}viedge Park III Crcsler Noida 201 306 (U P)

A Cle n Euyironlllent is a SaIc Enri''onment.

f,MAIT

uskan.11173@ ind

mainsh.11475@gnind

Kindly Note:
. -The 

selected candidates need to send their joining consent via email at
bv 4th December,2019
n2Cope Electric Pvt Ltd" on the subject line.

I

I

TCHBA INSTITU'I'ESI'REAMGENDER COURSECANDIDATE NAME

2020 DGIECEB E/B.TECHFE MALE1 MUSKAN KHEM KA

DGIEEE 2020B,E/B,TECHMALE

L

27, (P-llt, Grealer 2.qr306

I

AE'Ir. T FIJ A O\, Aljrriiatl it nrilt..r i Group of

MANISH KUMAR

I stitutirl3



inf o@dronacharya.info(7)

I

From:
Sant:
To:
C.:
Subject:

tpo@gn ndra dronacharya.info
Monday, November 25, 2019 9:20 AM
tanya 13628@gnindia.dronacharya info; akanksha.136L3@gnindia dronacharya.info
'HOD wBA'; director@gnindia dronacharya.info
Regarding Campus Pla(ement Selection ll Trans- India Law Associates & Dr. Gopal
Energy Foundation
EOND.docxAttachments:

Dear Student

Greetings!!

Congratulations ! !

'l hatrks & R€gards,
Richa Jaiswal
Training & Placement Oflicer,
I)rollachrn,:r (;.o{p of Instilutiors.
l']hon.: 11124- li:10:l
L\lcniit]rr l:;
Nlol,ile: g96lti21672

l mail:

I - I am glad to inform you that you both have been selected in Trans- India Law
Associates & Dr. Gopal Enerry Foundation at an annual package of r.8o LpA
and you are requested to join the firm by zoth Janu ary 2o2o.

The Candidates are as Follows:
r- Ms. Akanksha Garg
2- Ms. Tanya Yadav

You both are requested to share the signed Comn{itment /Bond, which is attached
by today, i.e. z5th November, 2019 to enable them to issue final confirmation.

I

Websile: Brw.dlona.hrm.illi)
Ad(lrc\\r l:. Kno(t.dge ParL III Creater Noida 201 106 (it.P)

)

Di

nachaiya Grou

I

A C-lrnn Lnvironment is, Saf€ Environment.

1

D!'o
(,f institutions
li!,ida-2ql3oo

I

I

;IE'I:IIFIIAOI'Aa,nttrlt,tt ..ft,tar t rr Group of



info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subject:

tpo@gnindia.dronacharya.info
Tuesday, November 19, 2019 9:24 AM

kirandeep.1l039@gnindLa dronacharya info
d irector@ 9 nindia.d ronacharya info; hodcse@g nind ia dronacha rya. info
Regarding Campus Placement Selection ll Designoweb

Dear Kirandeep

Greetings !!

Congratulations !

I am glad to inform you that you have been selected in DesignoWeb at an annual
rackage of z.5o LPA via CoCubes platform.

Thanks & Regards,
Richa Jaiswal
Training & Placement OIIicer'
I)ronarharya Group of ln$titutions,
Phorrc: 0l2t)-2312021
I_,tersiou: 217
Nro6;ler t960i22672
I- mril: too@gnindia.dronacharva.info
Weh\ri(j s r\\! dronrchar!a.inlir
Address: ll. Krlo\\,ledtrc Park llj GreatcrNoida :01 106(Ll.P)

Group of lnetltutlonaEtrtltltFLaAEt A Ilrtrlrrtt r'rrlrt a ri :
Ir

,\ Clexr ljnrironnrent ii a Snfc ltr\,irotrrnetrl.

1



dronacharya, info(7)info@

From: Himanshu Singh <himanshu.singh@cocubes.com>

Monday, November 1E,2019 12:30 PM

tpo@gnindia.dronacharya info

info@dronaeharya info, Karan PrataP Malik Rohit Kumar

Aon Cocubes ll Congratulations ll Offers ll Designoweb ll Batch 2020

Sent:
To:
Cc:

s!bject:

Dear Ms Rrcha, 6P" J+W
-$\2

Greetings from Aon Cocubes

Many Manv Cong.atulations!

We are really tlad to inform You that following student has been offered in Oesignoweb at an annual packaBe of

2.50 LPAvia CoCubes Platform:

Computer Science

Hlmanshu Shgh I Associale lnstitutions
Aon s Assessment solulions
120t12 | 12Lh F oor lwe ldoie Tech Park lSohna Road

Sector4 Guruglam _ 122002 lHaryana lndra

m +91 8574053698
himanshu srnoh@ceubes com

CoCubes 2o.coor Looo+ 33t A lolrA
0ll.6 cd?rir r..5 t lrl ,,lll.si.',

I

Dronacharya co llege of Engineering Greater Noida, Greater NoidaKirandeep Kaur2145476

ubes Id Name BranchInstitute Name



info(7)

From:
Sent:
To:
subiect:
Attachments:

Yashwant Prabhakar <yashwantprabhaka195@gmail com>

Friday, November 15, 2019 5:43 PM

NPTIL

offer letter
yashwant offer converted (1).pdl

RJl," 
it s ?s

Director
Drcnna Gicf jl .f I liltiau5

L

27, KP.IIJ, Creater il,ca-2CIfC6



OFFER LETTER EXCEL RETAIL INDIA

- P.4*q%rf P..lzltt dak 
-D€arMr Yrshwant Prabhakrr,

This has reference to your applicatron for suihble employmenl in our Organization.

We are pleased to offer you the position ofsales Erecutive on terms and conditions, which have b€en mutually

d iscussed and a$eed upon. We require minimum I 5 visirne€ting within 30 days The offered position is for 3

months' probatior after 3 months neview will be there with the djrecto6 about performance lfthe tnget given to the

candidate will not meet then salary will be deducted in 3d month

You will be issued a delailed appointrnmt letler on yourjommg us

You are requ€sted to bring with you lhe following docurnents at the time of joining your duties.

Two passpon size photographs.

Copies of educational/Professional certifi cares.

Relieving letter from Fesent employer.
Copy ofphoto ID, Passport, Pan Card or Driving License

CurrentPermanent Address Proof.

Offer will be stand withdrawn in lack ofdocunmts or in case of false document.

You are r€quircd tojoin duty on or before l0:00am,06d July 2018 failing which this offer will be treated crancelled.

We are happy to welcomeyou at ExcelRetail India

With Best Wish.s
!'or Excel Retail Indir

Corporate Olfice
A-l, Seclor-?2, Noida-20110r, Tel: 0120-6533r2 r, 981136J760

W.bsite:-www.ercclreteilitrd

ln case ofnon-performance your service may be terminated with mmediate effect at management discretion.

In case ofany gross misconduct, for example misuse ofcompany's funds or property, misrepresenlation of fact and

documents, mistehave wilh co-workers, Fraud, Theft, Integrity Issues, negative talky grap€vine about organization ot
management and tarnishing brand jmage in the market in any way, you may be asked to discontinue your services

with immediate effect without facilrtating any notice period or without salary for that period

In case oftermination at mEnagement discretion or any otier clause, notice Period will be ofone week not beyond

that.

Drcni:
::tlorlsEneil: .xc.lEt!il@yrhoo.com, excelr.tail@gmail..om,

21, fi?:,ii
!3C6



info@dronacharya-i

From:
Sent:
To:
Subiect:

ideePak1998@gmail com>

14,2019 9:19 AM

ia.dronacharya'info

Fwd: Conflrmation Letter y)l^
Forwarded message -------_--

From:
Date: Nov 14,2019 9:18 AM
Subiecl: Fwdl Conl_lrmation Lettcr

y\P
To:
Cc:

--------- Forwarded message ----_---_-

From: "Kavita Gaat"

Date: Nov 13,2019 12:16 PM

Subject: Confirmation Letter

With reference to your applicalion and subsequenl tnt(r\lJ\\ 1'rrr lr:r'lr''tlr''',t: t''''''l '""

the position of Software Developer '' "* 
iins Divisron orl nrrtual "''rrtJ tcrrrr'' ' rr'l i''rr'l' r''t''

You are requested to join your duties on 1 st Jan 2020 ' at our Gurgaon Office'

Salary (CTC) 18K.

Youare advi and Resiclence Prorrf& 'l

Photosaphs inl' ,liillJ:i" 
t"

rcceived and

To:
Cc: "KONIKA BIIATIA"

Dear DeePak Kumar

A regular letter of appointment shall be issued to you on the da! ol your lot nt

Yours ttxly,

g the ()r gillli,'xlrorl

Drona cha
27, KP.I

Gro,,"

For Jupiter Orison Pvt Ltd

,I I, G "il,:n,r,,.o*
,",ud-Z0rf0E

g4l,."

I



info@d .info

Sent:
To:
Cc:

Subiect:

Richa Jaiswal <tpo@gnlndia dronacharya inlo>
Tuesday, November 05, 2019 3:52 PN,l

hodcse@gnrndia.dronacharya inf o

d irecto r@g n india d ronacharya-info

Regarding List of Placed Students ll Batch 2020

Dear Sir

Greetings!!

As per the discussion with you I am sending the list of students who are being placed till yet for your

reference.
Please hnd the list of students below:

CSE Placed Students Name - 2020

51.

No
BranchCandidatc \ame

1 Dravid Nagi

Gurpreet Singh

4 Manish Shatma

5 Niptur R Navadia

CSE

CSE

CSE

CSE

CSE

6

1

CSE

Jagrati Darmal

Gurleen Kaur Gaubhri CSE8

9 'fanish Saxena

CSE DtoRachl0 Jaspreet Singh

11 Shivam Yadav

21, #'

Ameer Hamza

Pivush Choudharv

CSE

CSE

CSE

1



info@dronacha rya.info(7)

From:
Sent:
To:
Cc:

subje.t:

ucertiS, Recruitment (Ayush N4iftal) <ayush mittat@ucertify corn >
Wednesday, October 30, 2019 3:36 pM

li:ii!:nErufl:iil"._lr;Tff* el.l.t" 0r+,
Final Selection Lener @ ucertily

2.0 )3

qN

Dear Nipun,

fyis a fast.growing company with a worldwide customer

use, Fffective and tun. LearninB is a big deal for us. We
soltware lhat rocksl
Again, congratulations! we wi, be in rouch with you shortry and hope rhatyou to be a part ofrhe ucerrify familyvery soon

ucertify Training & Learning pvt Ltd ( oida)

.roidd office: G-50, se(ror 63 near Mahindra Frrst Lhor<e centre.Head orfice Attahabad: Opp Law Facutty of AU, Chaitham tines.

Email id : avush.mrttat@uertrfv.com
websi te : httos: / /wle.u.e rrifi.com /

1

D(otraf lr6j>J t: "lr-'
27-{PIt\' ''r'ril-{r



info@d info(7)

From:
Sent:
To:
Cc:

subject:

uCertify Recnritment (Ayush Mittat) <ayush.mittal@ucertitcom>
Wednesday, October 30, 2019 3:36 pM
joshishivam923@gmail.com

:,Tjilj:H:'i:i:15?Jjl;'^ op^ .ltt^- t*
Lo'to

Congratulations! We are pleased Lo inform you that you have been selected @ uCertiry/ your determination tolncel our slringenl selection criteria through severai rounds of ou. ."|*i*_"ni_p.oa"." has been noticed andappreciated

Dear Shivam,

..Jida office: G-50, Sector 63 near Mahindra Frrst choice C€ntre.Hcdd oftrce Allahabad: Opp law Faculty of AU, Chaitham lrnes.

iE/is a fast-growing company with a worldwide customer

use, effective and fun. Learning is a big deal for us. W
software that rocks!
ABain, congratulationsl We will be in touch wjth you shortly and hope that you to be a part ofthe uCerh8, familyvery soon

1

Director

'Hg*"-i;U,ilJ:1T:l#'

ucertify Training & Learhing pvt ttd (Notda)



info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Gaurav sharma < gauravsharma@hdolearnlng com>

Tuesday, October 29, 2019 6143 PM

tpo@gnindia dronacharya info
Rishabh Arora; Pooja Prakash; Priyank Joshi; Neha Khanna

Offer Letters < LI DO Lea rning > - Dro nacharya G rou p oI Institfiions

QTPL Offer Letter Prerna Bhatnagar.pdf, QTPL Offer Letter .Jaqieet Gandhi pdt QTPL

Offer Letter-Anoushka Guleria N4anu pdf

Subject:
Attachments

Hi Ms. Richa,

This is further to our ongoing conversation, we woutd Like to congraLutate you for ctearing alt interview rounds! We are

super excited to have you on-board, took foMard to a long A futfilting iourney together.

Request you to ptease revert by EoD tomorrow with your acceptance (signed copy of the ofler letter) . Please teel free
to call me (7838165889) for anythinq.

Cheers!
laurav Sharma

People Operations
Mob: 7838365889 I Email: eauavsharma@lidoleaminq com

I

EEtiasr



inf o@dronacharya.inf o(7)

From:
Sent:
To:
C(:
S'ibiect:
Attachments:

Bhawna Prasad <bhawna.prasad@thoughts2binary.com>

saturday, October 19, 2019 12:36 PM

tpo@ggnindia dronacharya rnfo; manish.cse828@gmail.com

Shubha shukla; HR @ T2B

lob Offer I Associate Softlvare Developer I Manish Sharma

Offer letter Manish Sharma pdf

Dea r P acement Team,

ef'lr^
a6lo,

6N

uh

Thanks for coordinating the recruitment process with our company

This is in continuation of our h ring process. We are pleased to inform you that we have selected 'Mr.
Manish sharma'based on his results of interview rounds.

we would like to offer him a designation of'Associate Software Developer' with 'Thoughts2Binary
Consu ting and Solutions' with an Annual CTC of INR 4,2O,OOO. The breakup of CTC is as follows:

1) Fixed salary would be rNR 3,60,ooo per annum.

2) Variable of INR 60,OOO per annum payable half-y€arly on a Pro-rated basis. Please note its
totally based on performance on duties.

As he would be joining as a fresher and company would need to invest in his training and bring him to a

level where he can contribute to professional projects so the company would look forward to long_term
commitmenvbond of 1O months once he successfully completes his probationary period

His employment wil be in accordance with the rules, regulations, and policies ot the company Hls jOining

would be at T2B's Gurgaon office at Unit 11-O12, 1lth Floor, Emaar Palm
square, Golf course Extension Road, sector 66, Gurugram, Haryana.

His joining should be NO later than January 02, 2O2O (Thursday).

Please intimate Maoish to send confirmation ol acceptance of the olfer by responding to
' h r@t h o u o h E 2 b i na rv. co m',

or before vour ioinino date:
lD proof (Passport)

2. Address Proof (current and permanent)
3. lYarks sheet (1oth, 12th, and Graduation)
4. 1 passport size photograPh
5. Internship/exoerience letters (as applicable)
6. PAN card

Please report by L0:00 am to the office on 02nd January 2020

Please feel free to contact me with any queries or concerns

1



October 18, 2019

thougits binary

Dear Manish Sharma ,

we arc pleased to offer you an app intrnent with Thoughts2Binary Consulting

and Solutions LLP ("the Company in the positrcn of'Associale Software

Developer'on the terms and conditions set out herein after'

{. EMPLOYEMENT:

Your effective date of pining shall be no later than January 02, 2020 Your

employment with the Company may be subject to successful pIe-and /or pos!

employment background checks, accuracy of the tesUmonials and inlormation

provded bY You

2. PROBATION:

You will serye a minirnum probaton period of Two rnonths flom the date of

your joining the Company ( Probation") The Cornpany res€Nes the right to

extend the Probation period for an addltional one month in the evenl that your

performance is not Lrp to the expectation You will be deemed to conlnue

probation lntil you are confirmed and yolr confirmation has been

cornmunicaled to you

Your performance will be evaluated acoording to your efficiency,

punctuality, conduct, maintenance of discipline and ln accordance with the

Company's regulations / policies exsting now or in future

3. PLACE OF POSTING:

Your place of posting shall be at Gurgaon office which ls located at Unitl'l-

012,11rh floor, Emaar Palm Square, Golf Course Extenslon Road Sector

66, GLrrgaon

4. PERFORMANCE OF DUTIES:

You shall be assgned with all the duties and responsibiliues of'Associate

Software Develope/ and such other dutles on behaLf of the Company as may

be reasonably asstgned from time to time by the Company's management

5. HOURS OF WORK:

Your norrnal hours will be Og ho,.lrs each day Our workweek runs from

l\.,londay to Friday We have the right to vary the number of hours, days and

hmes whrch You work to meet lhe needs of the business you are working in

You will be requtred to work the hours nec€ssary to fu frl the responsibilt es

of your role Your role does not qualify for overtime paym

hours worked

Thoughts2BinarY Consulting And Solutions

Office: Unit 11 012, 11'hfloor, tmaar Palm Square, Golf

Sector 66, Gurgaon

LLP

tl,!]ffi

for any addit onal



thoughts blnary
6. CO['PENSATION:

As compensaton for seryices to be rendered, you shall be pad an annual
Frxed sa ary of INR 3 60 000 per annum and variable of INR 60,000 per annum
(vanable salary is payable half yearly on a pro- rata basis) Your CTC t'ould
be INR 4,20,000 (pre-taxes) per annum The fxed salary skucture is as
fo lows (pre taxes):

1 Basic: INR 2,10,000
2 Annual: INR 84 000
3 Special Allowance: INR 66,000

The fixed salary shall be payable on monthly basis in arrears on or about the
last working day of each calendar month, but in no 6ase later than the 7th day
of the succeeding calendar month

Please note your salary details are highly confidential and shall not be
disclosed inside or outside the organization by you tn any manner whatsoeveT
and any farlure on your part to adhere to this obligation shaLl be consdered as
serious baeach of the terms of this letter of employment.

By accepting this letter of appointrnenuagreefi€nt you authorize the Company
to deduct from your remunercfion on temination of employment (including

salary, salary in lieu of notice, etc ) all debts o\,/ed by you to lhe Company or
any of ils group companies/associates or any fine imposed by the Company as
a discretronary penalty pursuantto lhe Company's dtsqphnary prccedure

Our holiday year runs from 1 January to 3'1 December Allholidays must be
agreed in advance with your manager After successful competion of
probationary period you will be entitled to 20 days of annua leaves covenng
yol.lr privrleged as well as your sick leaves-

During Probationary period or extended probationary period any taken leave
would lead to Loss of Pay

Additional days are given each year for public holidays and we wil let you

know \&hen they are We reseNe the right to ask you to work on a pubic
holiday for which you may be enhtled to take an a ternative holiday

During your employment you wil hale access to confdential Company,
shareholder, reated and affiliated entites and client collectvely
"Confidential lnfonnahon').Conlldential lnformation shall i any
inlormation concerning or relahng to the Company on the business

Thoughts2Binary Consu tlng And Solurions LLP

Offic€: Unit 11{12, 11mfloor, Emaar Palm Square, Golf Exten

Sedor 66, Gurgaon
2;' 15lr-'df*rla,.irs 1e3..'lO*S

7. LEAVE ENTITLEI,/IENT

8. CONFIDENTIALITY:



irrfo@ dronacharya.info(7)

From:
Sent:
To:

C.:
subject:
Attachments:

Bhawna Prasad <bhawna.prasad@thoughts2blnary'com>

Saturday, October 19,2019 12:49 PN4

tpo@ggnindia dronacharya-info; dravid 11023@gnindiadronacharya inlo

Shubha Shukla: HR @ I2B a -1 7\
.ob offer I A\soriate Sottware Developer I Dlavid Nagi ?u t'v
Offer letter- Dravid Nagl. pdf o1+"'{'fr""

- qN
Dear P acement Team,

Thanks for coordinating the recruitment process with our company

This is in continuation of our hiring process We are pleased to inform you that we have selected 'Mr'
Dravid Nagi' based on his resu ts of interview rounds.

We would like to offer him a designation of'Associate Software Develope. with 'Thoughts2Binary
Consulting and Solutions'with anAnnual CTc of INR 4,20,OOO The breakup of CTC is as tollows:

- .1) Fixed salary would be INR 3,60,000 per annum.

2) variable of INR 60,000 per annum Payable half-yearlY on a pro-rated basis' Pl€ase note its
totally based on performance on duties.

Ashewouldbejoiningasafresherandcompanywouldneedtolnvestinhlstrainingandbringhimtoa
leve where he aan co;tribute to professional projects so the company would look forward to long-term

commrtment/bond of 1O months once he successfully completes his probationary period'

His employment will be in accordance with the rules, regulations, and policies of the company. His joining

would be at T2B's Gurgaon office at Unit 11-O12, 11th Floor' Emaar Palm
Square, Golf Course Extension Road, Sector 66, Gurugram, Haryana'

His joining should be No later than January o2, 2o2o (Thursdav)'

Please intinate Dravid ao se d confimation of accePtance of the offer by resPonding to
' b@!be!shE2b!2a4eeL'.

or before vour ioinino date:
l ID proof (Passport)
2. Address Proof (current and permanent)
3. I4arks sheet (10th. 12th, and Graduation)
4. 1 passport size PhotograPh
5. Internship/experience letters (as applicable)
6. PAN card

Please report by 10:00 am to the office on 02nd January 2020

Please feel Free to contact me with any queries or concerns

I



We are pleased to offer you an appointmentwith Thoughts2Binary Consulting
and Solutions LLP ("the Company") in the position of'Associate Software
Developer'on the lerms and conditions set out herein after

October 18. 2019

Dear Drav d Nagi,

1. EMPLOYEMENT

3. PLACE OF POSTING

You shal be assigned wth all the duties and responsibilities of'Assocate
Sofrware De\elopel and such other duties on behalf of the Company, as may
be reasonably assigned from time lo time by the Company's management

5. HOURS OF WORK

Your normal houE will be 09 hours each day Our v/od<lveek runs from
Monday to Friday We have the right to vary the nurnber of hours, days and

trmes whrch you work to meet the needs of the business you are wofting n

You will be required to work the hours necessary to fulfi the responsibiitles
of your role Your role does not qualry for overtime payment for any additional

hours worked

2, PROBATION

You will seNe a minrmum probation period of Two months' from the date of
your joining the Company ('Probaton') The Cornpany reserves the right to

extend the Probation period for an additional one month in the event that your
performance is not up to the expectatron You wl be deerned to contlnue
probation until you are confirmed, and your confirmation has been
commun cated to you

Your effective date of joining shall be no laler than January 02, 2020 Your
employment wth the Company may be subjectto successful pre and /or post

employment background checks, accuracy of the testimonials and information

Provrded by you-

Your performance wll be evaluated according to your efficiency,
punctuality, conduct, maintenance of discipline and in accordance with the
Company's regulations / policies existing nowor in future

thoughts binary

Group of Inst

Your place of posting shal be at Gurgaon office which is ocated at Unitl1-
012,11rhfloo( Emaar Palm Square, Golf Course Extensrcn Road, Sector-

66 Gurgaon

4. PERFORMANCE OF DUTIES:

Thoughts2Binary Consulung And Solutions LLP

Office: Unlt 11 012, lllhfloor, Emaar Palrn Square, Golf Exten

Sector 66, Gurgaon

27, {P-ttr,
2-0Lt$



thoughts banary

1 Basic: INR 2,10,000
2 Annual: INR 84.000
3 Special Allowance: INR 66,000

The fixed salary shall be payable on monthly basis in arrears on or about the

lastworking day of each calendar month, but in no case later than the 7th day

of the succeeding calendar monlh.

Please note your salary detarls are highly confidential and shall not be

disclosed inside or outsde the organization by you in any manner whatsoever

and any failure on your part to adhere to this obligaton shall be considered as

serious breach of the terms of this letter of employment

By accepting this letter of appointmenvagreement you authorize the Company

to deduct from your remuneration on terminalion of employment (including

salary, salary in lieu of notic€, etc ) all debts o\red by you to the Company or

any of its grol.rp companies/associates or any fine lmposed by the Company as

a discretionary penalty pursuant to the Company's disciplinary procedure

7. LEAVE ENNTLEMENT

Our holiday year runs from 1 January to 3'l December. Allholidays must be

agreed in advance with youa manager After successful completion of

probationary period you will be entitled to 20 days of annual leaves covenng

your privileged as !\,ellas yoursick leaves

During Probationary period or extended probatlonary period any taken leave

would lead to Loss of Pay

Additional days are given each year for public holidays and we will let you

know when they are We reseNe the right to ask yol to work on a public

holiday forwhich you may be entitled to take an alternative holiday

8. CONFIDENTIALITY:

During your employment tou wll have access to confldential Cornpany,

shareholder. related and affliated entities and client infornation (colectively

shall include any

the business of theCompa n

Thoughts2Binary Consulting And So

Omce. Unit 11-012, llrhfloor, Emaar Palm Square,

Sector 66, Gurgaon

ad

6. COMPENSATION:

As compensation for seNices to be €ndered, you shall be paid an annual

Fixed salary of INR 3,60,OOO per annum and variable of INR 60'000 per annum

(variable salary is payable half yearly on a pro' rata basis) Your CTC tilould

be INR 4,2O,Ooo (pre-taxes) per annum The fixed salary skucture is as

follows (pre-taxes)

"Confidential lnformation") Confidential

information concerning or relating to the



info@dronacharya,info(7)

Sent:
To:
C(:
subiect:
Attachments:

Bhawna Prasad <bhawna prasad@thoughts2binary com>

saturday. october 19,2019 12:45 Pt'4

tpo@99nindia dronacharya lnfo; vishu.nikhill5@gmail com

Shubha Shuklar HR @ T2B

Job Offer I Assocrate Software Developer I Gurpreet Singh

Offer letter- Gurpreet Singh pdf olq^ W'.
zil)'qN

Dear P acement Team,

Thanks for coordinating the recruitment process with our company.

This s in continuation of our hiring process we are pleased to inform you that we have selected 'Mr.
Gurpreet Singh' based on his results of interview rounds.

We would like to offer him a designation of'Associate Software Developer' with 'Thoughts2Binary
Consulting and Solutions' with an Annual CTC of INR 4,2O,OOO. The breakup of CTC is as follows:

1) Fixed salary would be INR 3,60,000 Per annum.

2) Variabl€ of INR 60,OOO per annum Payable half-yearly on a pro-rated basis. Please note its
totally based on performance on duties.

As he wou d be joining as a fresher and company would need to invest in his training and bring him to a

level where he can contribute to professional proiects so the company would look forward to ong-term
commitment/bond oF 1O months once he successfully completes his probationary period.

His employment wrll be in accordance w th the rules, regulations, and policies of the company. His joininq
would be at T2B's Gurgaon offlce at Unit 11-012, 1lth Floor, Emaar Palm
Squar€, Golf Course Extension Road, Sector 66, Gurugram, Haryana.

His joining should be NO later than January 02, 2O2O (Thursday).

Please intimate Gurpreet to send confhmation ol acceptance of the offer by responding to
' h r@th o u d h ts2 b i na rv, co m',

or before vour ioinino date:
. ID prooF (Passpori)

2. Address Proof (current and permanent)
3. plarks sheet (10th, 12th, and Graduation)
4. 1 passport size photograPh
5. Internship/experrence letters (as applicable)
6. PAN card

P ease report by 10:00 am to the orfice on 02nd January 2020

Please feel Free to contact me with any queries oa concerns

Directcr

1

*:fiii i:Jf;[ijlT'



tholgnts Dinary

October 18, 20'19

Dear Gurpreet Singh ,

We are pleased to offer you an appointmentwth Thoughts2Binary Consulting
and Solutions LLP ("the Company") in the position of Associate Software
Developer'on the terms and conditons set out herein efter

1. EMPLOYEMENT:

Your effechve dale of joining shall be no later than January 02, 2020 Your
employrnentwith the Company may be sublect to successfulpre-and /or post-
employnEnt background checks, accuracy of the testmonials and inlormation
provided by you

2. PROBATION:

You will seNe a minrmum probation period of Two months'flom the date of
your joining the Company ("Probaton") The Company reseNes the right to
extend the Probation period for an additional one month in the event that your
performance rs not up to the expectation You will be deemed to continue
probation unti you are confirmed, and your conflrmalion has been
communic€ted to you

Your performan@ will be evaluated according to your elfclency,
punctuality conduct, maintenance of discipline and in acmrdance with the
Company's regulations / policies exisling now or in future

3. PLACE OF POSTING:

Your place of posting sha I be at Gurgaon offrce which is located at Unitl1-
012,11rh lloor, Emaar Palrn Square Golf Course Extension Road, Sector
66, Gurgaon

4. PERFORMANCE OF DUTIES:

Your norma hours wll be 09 hours each day Our workweek runs from
Monday to Fnday We have the right to vary the number of hours, days and
times which you work to meet the needs of the business you are working in
You will be required to work the houB necessary to fulfll responsibilities
of your role Your role does not quality for overlime payment
hours \,i,oIked

any additlonal

Th oughts2 Brnary Consulting And Solutions LLP

officei Unit 11{12, 11'hfloor, Emaar Palm Square, Goif Exte 'iBl I
Sector 66, Gurgaon 

Brl" l:it ,i lnstlrll l:'ll

:7, KP'1''rI,
koi4tr -Zj.J..-,.:."

You shall be assigned wlth all the dutres and responsibilities of Associate
Sofrware Develope/ and such other duties oo behalf of lhe Company, as may
be reasonably assjgned frcm time to time by the Company's managemenl

5. HOURS OF WORK:



thoughts binary

As compensation for servi@s to be rendered, you shall be paid an annual
Fixed salary of INR 3,60 000 perannum and vafiable of INR 60,000 per annum
(vanable salary is payable half yeary on a pro rata basis) you. CTC \rculd
be INR 4,20,000 (pre-taxes) per annum The fixed salary skucture rs as
follows (preJaxes):

1 Besic INR 2,10,000
2 Annual: INR 84,000
3 Special Allowance: INR 66,000

The fxed salary shall be payable on monthly basis tn arears on or aboul the
last working day of each c€lendar month, but in no case later than the 7th clay
of the succeedrng calendar month.

Please note your salary details are hrghty confidentiat and shall not be
disclosed inside or outside the organization by you in any manner whatsoever
and any failure on your part to adhere to this obligation shall be considered as
serious breach ofthe terms of this letter of emp oyment

By accepting this letter of appointmenuagreement you authorize the Company
to deduct f,om your rernuneE ion on termination of ernployment (including
salary, salary in lieu of notice, etc ) all debts o\^€d by you to the Company or
any of its group companievassociates or any fine imposed by the Company as
a discetionary penalty puEuantto the Company's disciplinary procedure

7. LEAVE ENTITLEIT,/IENT

Our holiday year runs from 1 January to 31 December All holidays must be
agreed an advance wilh your manager After successful complelion of
probationary period you wil be ent ed to 20 days of annual leaves covering
your privileged as wellas yoursick leaveS

During Probationary period or extended probationary period any taken leave
would lead to Loss of Pay-

Addtuonal days are gMen each year for public holidays and we wilt tet you
know when they are We reseNe the right to ask you to work on a public
holiday forwhich you may be entitled to take an alternative holiday

8, CONFIDENTIALITY

Dlring your employment you wll have access to confidential Company,
shareholder, related and affiliated entities and client
Confidental lnformatioo")Confidenlial lnfonnation

rmation (collectvely
include

ness of the
any

Thoughts2 Binary Consu lting And Solutions LLP

Office: Unit 1.1{12, 11'hfloor, Emaar Palm Square, Golf
sector 66, Gurgat lonaci!.-

27, xP_t
4'r-Crcup of lhstitu.. .r{
i t, (Jreater Noida-2Olr-w

6. COIVPENSATION:

rnformation concemrng or relaling to the Company on the



Sent:
To:
Cc:

Subject:
Attachments:

info@dro nacharya.info(7)

Bhawna Prasad <bhawna prasad@thoughts2binary'com>

Saturday, October 19, 2019 12157 PM

tpo@ggnindLa.dronacharya info; ameer'hardy@gmail com

>b>oShubha shukla, HR @ T2B

,ob Offer I Associate Software Developer lAmeer Hamza

Offer letter- Ameer Hamza Pdf el-t, "19)*"
Dear Placement leam , - C'N

Thanks for coordinating the recruitment process with our company

This is in continuation of our hiring process. We are pleased to inform you that we have selected 'Mr'

Ameer Hamza' based on his results of interview rounds'

we would like to offer him a designation of'Associat€ Software DeveloPer' with 'Thouqhts2Binary

l""rrrt,"q i"a iorrti"ns, with an-Annuat cTc of INR 4,2O,OOO. The breakup of cTc is as Follows:

'1) Fixed salary would be INR 3,60,000 p€r annum'

2) variable of INR 5o,ooo per annum Payable halt-yearly on a pro-rat€d basis' Please note its

totally based on Performance on duties'

As he would be joining as a fresher and company would need to invest in his training and brlng him to a

l;;;i*i,;;th. ;" .";rribute to professionai projecrs so the company would look forward to long'term

..i..i,t.i'"ilu""o .i io months once he suc;essfu y comptetes his probationary period.

His employment will be in accordance with the rules, regulations. and policies of the company. His jolning

woufJ Ui: at fze s Gurgaon office at Unit : 1-012, 11th Floor, Emaar Palm

iqua.e, eorr courseixtension Road, sector 56, Gurugram' Haryana'

His Joining should be No later than January o2, 2o2O (Thursday)'

Please inti,nate Arneer to send confhmation ol accePtaoce ofthe offet by responding to

' h r@ thouohts2 b i na rv, co m'.

qr before vour ioinino date:
1. ID proof (PassPort)
2. Adaress ProoF (current and permanent)

3. l4arks sheet (1oth, 12th, and Graduation)
4, oassDort slze photograph
5. iernshrp/experience lehers (as applicable)
6. PAN card

Please report by 1O:OO am to the olflce on O2nd JanLlary 2020

Please feelfree to contact me with any queries or concerns'

ThoughLs2B nary Consulting And Solutlons LLP

?-

Di

cl.aiyil

1

Drona
21, xP-lli, c

L
utions
i306



thoughts: binary

October lS, 2019

Thoughts2 Bina ry Consu lting And Solutrons LLP

office unit 11 012, 11'hfloor, Emaar Palm square, Golf Exten

Sector 66, Gurgaon

d,

tic.ils
2i, KP-il,i, at.itet N]iJ3.2!ia6

Dear Ameer HanEa,

We are pleased tl offer you an appointmentwith ThoughE2Binary Con8uldng

and Solutions LLP ("the Company') in the posrtion of'Assoclate Softwars

Develop./ on the terms ard condihons set oot herein aftefl

1. EMPLOYEMET.IT:

Your effective date of joining shall be no later than January 02, 2020 Your

employment with the Company may be subject to successful pre-and /or post-

employrYEnt background checks, accuracy ofthe testlmonials and infomation

poviled bY You

2, PROBATION:

You wlll serve a minimum probalibn period of Two months' from the date of

your jorning the Company ("Probation") The Company reseryes the nght to

extend the Probation penod for an additional one month in the event that your

performance is not up to the expectation You will be deem€d to continue

probation until you are confimed, and your confimation has been

communicated to You

Your pedormance will be evaluated according to your efiiciency,

punctuality, conduct, rnaintenance of discipline and in accordance with the

Company's regulations / policies existing noworin futuE

3. PLACE OF POSTING:

Your place of posting shall be at Gurgaon office which is located at Unit1l-

012,111n floor, Ernaar Palm Square, Golf Course Extension Road, Sector'

66, Gurgaon

4. PERFORMANCE OF DUTIES:

You shall be assigned wth all the duties arld responsibilities of Associate

Softl/are De\ebpe/ and such other dutes on behalf of the Company, as may

be reasonabty assigned from time to time by the Company's management

5. HOURS OF WORK:

Your nomal hours will be Og hoirs each day. Our '/l,orl(1/!eek runs from

lllonday to Friday. We have the right to vary the number of houB, days and

times vvhich you work to meet the needs of the business you are working in

You will be required to work the houls necessary to fuEil the responslbllities

of your rcle Your role does not qualify for overtime payment for any additlonal

hours wo*ed



Duflng your employment you will have access to confidential Company,

shareholder, related and affillated entities and client informatlon (collectively

"Confidential lnfornation ).Confidential lnformat include

infonnation concerning oa relating to the Company ess ofthe

thoughG binary

any

1 Basic INR 2,10,000

2 Annuali INR 84,000

3 Spedal Allowance: INR 66 000

The fixed salary shall be payable on monthly basis in arrears on or about the

last working day of each calendar month, but in no case later than the 7th day

of the succeedrng calendar month

Please note your salary details are highly confidential and shall not be

disclosed inside or outside the organizatlon by you ln any manner whatsoever

and any failure on your part to adhere to this obligation shall be considered as

serious breach of the terms of this letter of employment

By accepting this letter of appointmenUagreement you authorize lhe ompany

to deduct from your remuneration on termination of employment ncluding

salary, salary in lieu of notice, etc ) all debts o\/ed by you to the Company or

any of its group companiedassociates or any fine imposed by the Company as

a discretionary penalty pLlrsuant to the Company's dlsciplinary procedure

7. LEAVE ENTITLEMENT

Our holiday year runs from '1 January to 31 December All holidays must be

agreed in advance with your manager After successful completion of

p;obationary period you will be entitled to 20 days of annual leaves covenng

your privileged as well as your sick leaves

During Probationary penod orextended probationary penod any taken leave

worild lead to Loss of PaY

Additional days are given each year for public holidays and we wll let you

know $fien they are We reseNe the right to ask you to work on a public

holiday torwhich you may be entitled to take an alternative holiday'

8. CONFIDENTIALITY:

Thoughts2Binary Consul

office: Unit 11-012, 116floor, Emaar

Sector 66, s

6. COMPENSATION:

As compensation for services to be rendered, you shall be paid an annual

Fixed salary of INR 3,60,000 perannum and variable of tNR 60,000 per annum

(variable salary is payable half yea y on a pro- rata basis) Your CTC \'rould

be INR 4,2O,OOO (pre-taxes) per annum The fb€d salary structure is as

follows (pre taxes):



info@dronacha info

Sent:
To:
Cc:

subject:
Attachments:

tpo@qnindia.dronacharya info
Saturday, October 12, 2019 9-11 AM
Rati.11073@gnindia.dronacharya info
dkector@gnindia dronacharya info; hodcse@gnindla.dronacharya info

Regarding Offer Letter 3SC (SS Supply Chain Solutions h4 Ltd )

Offer Letter Rati Kurfiarilha.pdf

De ar Rati Kumari Jha

Congratnlation on your selection! !

Please lind attached Offer Letter of3SC (SS Supply Chain Solutions Prt. Ltd.)

' You are required to send the acceptance by Today i.e. rzth October, zorg

Thanks & Regards,
Richa Jaiswal
Training & Ptacement Oflicer,
[]t'$fl ,lclt'ir-{fl (;roui) o{ lnstif utiotis,
i']:.n. i) ll(l li210ll
1rr.ri\ioir: ll7
\1Jill.: 8q60-lll6':l
I Ixil tDoasnindia harrc info
\\rcbsile. *w$'.dron4qll
Ad<tlcss: 27. Knowledge Park lll Crealer Noida - 201 306 (u-P)

A Cha ;nyironm€nt is n Safc 8tvironorenr

5c

riD'tTt . FIJ A D\/ At lrrrtt, tllrt, f fii a,r Group'ol lnstltullofis

1



info@dronacharya, info(7)

TCS Talent Development <xplore support@tcs com>
Friday, september 27, 2019 12:43 PM

dravLd 11023@gnlndia.dronacharya info
WeLcome to the exciting world of TCSISubject:

Dear Dravid Nagi

Congratulalions on receiving a job offer from Tata Consultancy Servicesl

We hope you are excjted and eagea to commence an enriching journey wth fCS

To get you started, we have designed the following programs thatwill give you a holistic view of

what is in store and enable you to know TCS even before you jorn us;

1 TCS Xplore program: Deep dive into 100 hours of comprehensive leaming to secure a

strong Joundation for your career What's more? You also get to earn incentives worth up

to INR 60,000 on successfully complethg the program Mthrn the sipulated tme The

TCS Xplore support team lxolore.suoport@tcs.com) wlll a{ways be available to help you

should you tace any challenges over the couase of this program

2 Campus Commune: What is more exciting than learning and competing w,th the best of

the best? Win goodies and rewards whrle you learn by pa(icipatrng 
'n

hackathons. quizzes. and other events as part of Campus Comnune - a portal in

Nextstep You a,so get to interact with subject matter experts and gain vrsibility of

potential project oppo.tunities

We look foaward to interacting with you in the coming days and request you to wait for our next

communication

untii then, happy learningl

Regards

TCS Talent Development Team

CopynghlO2C19 Tata Co.sultancy Se es Lmlled Al,nghis

We hope you entoy rece:vrng @mmunicitions from us btil itlou

Pisase crdt lglalor our pflvacy porcy

I ycu can opt-o!l here

z,:, itT],i,
utrons
rft5

From:
Sent:
To:

L



info@dronacharya.info(7)

Faom:
Sent:
To:
Subje€t:

TCS Talent Development <xplore.support@tcs-com>

Fnday, September 27, 2019 12:4L PM

v!jay.11100@gnindia.dronacharya rnfo
We come to the exciting world ofTCSl

To get you started, we have designed the following programs that will give you a holjstic view of

\ hat is in store and enable you to know fCS even before you jorn us

Dear V jay Shankar,

vJe hope vo! e roy re€tr, ng .rmDU nieiio.s fiom us. bul if you do vo! .1. rrt...t n-Ere Llnsubscribe

Congratulairons on recerving a lob offer from Tata Consultancy Servicesl

We hope you are excited and eager to commence an enriching lourney with TCS

1 TCS Xplore program: Deep dive into 100 hours of comprehensjve learning to secure a

strong foundation for your career What's more? You also get to earn incentives worth up

to INR 60,000 on successfully completing the program withln the stipulated time The

TCS Xplorc support team (xolore.support@tcs.com) will always be available to help you

should you face any challenges over the course of this program.

2 Campus Commune: What is more exciting lhan learning and competing with the best of

the best? Win goodies and rewards whiie you :earn by participating in

hackathons quizzes. and other events as part of Campus Commune - a portal in

Nextslep You also get to interact with subject matter experts and gain visibility of

polential project opportunities

We look forward to interacting with you in the coming days and request you lo wait for our next

commun,cation

Until then. happy learningl

Regards,

TCS Talent Development Team

Coptr ght O 2ci I Tata Consulia.cy Setu oes L,mlled All righis reserved Please c] ck lelqror or,r Pnva.y pollcy

1

Dzrn]f,'" 'i j



info@dronacharya.info(7)

Sent:
To:
subject:

Dear Ajay Singh.

Congaatulalions on receiving a job ofier from Tata Co stlltancy Seavic,esl

We hope you are excjted and eagerto commence an enrichiag jouaney with TCS

To get yoLr staned, we have designed the foilowing programs that will give you a holistic view of

vlhat is in store and enable you to know TCS even before you join us:

1 TCS Xp:ore program: Deep dive into 100 hours of comprchensive learning to secure a

strong foundation for your career What's more? You also get to earn incentives wodh up

to INR 60,OO0 on successfully completing the program within the stipulated time The

TCS Xplore support team (xolore.supoort@tcs.com) will always be available lo help you

should you face any challenges over the course of this program

2. Campus Commune: What is more exciting than learning and competing with the best of

the best? Win goodies and rewards while you learn by participating in

hackathons. quizzes, and other events as part of Campus Commune - a podal in

Nextstep You also get to inter6ct with subject matter experts and gain visibility o{

potential project opportunities

We look {orward to interacting with you in the coming days and request you to wait for our next

communication

Until then, happy learningl

We l.ope ycu enjoy rec!it rg @m unrcallons irom ns. but if voL' n llc! car opt-olt iere Un

1

;ifi;'""'
Dnor\ac\ -101106

21, w

TCS Talent Development <xplore-support@tcs com>

Friday, September 27, 2019 12:40 PIV

ajay.11001@gnindra.dronacharya. nfo
Welcome to the exciting world of TCS!

Regards,

TCS Talent Development Team

Copy,lght O ?C 1 9 Tala Consullaocy Servr.es Limiled A I nghis reserYed Please c ck iCq'or oLrr prlvacv pclicv



info@dronacharya.info(7)

FroIn:
Sent:
To:
Cc:

subje.t:

Attachments:

tpo@ gnindia.dronacharya.inf o

Thursday, September 26 2019 12:59 PM

ajay 11001@gnindia-dronacharya.inf o

director@ g nindia-dro nacha rya.infoj hodcse@ g nind ia dronacharya info

Regarding Olfer Letter - Deltecs Infotech Private Limited (DronaHQ) - Engg/2020

Bat.h - DGI

Offer Letter - Ajay Pratap Singh.pdf

Dear Ajay Pratap Singh

Congratulation on your selection.

Please find attached Offer l,etter of Deltecs Infotech h/t Ltd. (DronaHQ)

Iou are required to send the acceptance by Monday i'e. 3oth September, 2o19

Thank! & Regrrds'
Richa Jaiswal
Traioing & Placement OIIicer'
llrontchtrr1r (;roup of lDstitutions,
lh(,or: i)t2ll- lrll02l
lrrrr,nsion: ll7
riLrhl le: ll()(:(llll6ll

ndla.
(lronachaFa

A.iclrdssr 27, Knox'ledge Pa-* Ill - GrcaLer Norda - 201 30(r (Ll P)

A CleAn Erviroument ii a Safe Envnonment.

6roup ef lnstilutlons

1



info@dronacha .info(7)

IN, Fresher Hiring <fresherhiring in@capgemrnr com>
Monday, September 23, 2019 6:00 PM

nipur 1I052@gnindia dronacharya info
Capgemini - Letter of Intent
2020500311 Nipun avadia pdf 4hl

?Aw 4.1*
ell.^\

Dear Nipun R Navadia,

Thank you For exploring opportunities with Capgemini. Further to you undergolng the selection
DTocess successfu y, we are pleased to extend a LOI (Letter oF Intent) attached with this mail.
Please take a print of the LOI, review the document careFully, sign the document, scan the signed
document and attach the same while mailing your acceplance.

Note: Reply to the same email with your acceptance within 07 calendar days and DO NOT
compose a new email and DO NOT change the subject of the email. Your response needs to be in
the body of the email.

rXiins.-Ln@!a tnt.com

In addition to this, kindly login at bltpsjllryllu.gbs5dgQleQ-!! a e
regarding the selection process.

Regards,
campus Recruitment Team

vorrr valuable feedback

Sent:

subje.t:
Atta(hments:

Should you have any query, please feel free to drop in a mail at the below mentioned email id.



info@dronacharya.info (7t

IN, Fresher Hiring <fresherhiring.in@capgemini com>
Monday. September 23, 2019 6:00 PM

avinash.11574@gnindia dronacharya info
Capgemini - Letter oflntent
2O2O50O372 Avinash Mishra pdf

Dear Avinash lvl ish ra,

Should you have any query, please feel free to drop in a mail at the below mentioned email id

fresh erry-ri n"sJr@eap-se E Eireoro

In addition to this, kindly login at https://www,olassdoor.co.in and giv
regarding the selection process.

your valuable feedback

Regards,
Campus Recruitment Team

From:
Sent:
To:
Subiect:
Attachments:

n

Thank you for exploring opportunities with Capgemini. Further to you undergoing the selection
process successfully, we are pleased to extend a LOI (Letter of Intent) attached with this mail.
Please take a print of the LOI, review the document carefuliy, sign the document, scan the signed
document and attach the same while mailing your acceptance.

Note: Reply to the same email with your acceptance within 07 calendar days and DO NOT
compose a new email and DO NOT change the subject of the email. Your response needs to be in
the body of the email.

1



in{o@d ronacharya.info(7)

From:
Sent:
To:
Subiect:
Attachments:

lN, Fresher Hiring <fresherhiring ln@capgemini com>

Monday, SePtember 23' 2019 5:00 Pw

piyush 11060@gnindla dronacharya lnfo

Capgemini Letter of Intent

2020500314 - PiYUsh Choudhary Pdf

Dear Pryush Choudhary,

ni g the selection

I with this ma'l'
c t' scan the signed

T acceptance.

the body of the email

Should you have any query, please feel free to drop in a mail at the below mentioned email id

tesh-q!rri!rs,!|1@!ap!eroj'01'

In addition to this, kindly login at httos://ww\4 qlassdoor'co in and

regarding the selection Process'

ive your valuable feedback

27, xP-l|!, C, _201306

l

Regards,
Campus Recruitment Team



info@d .info(7)

lN. Fresher Hlrinq <fresherhiring in@capqemrnr'com>

Monday, September 23, 2019 6 00 PM

muska;.11173@qnindia dronacharya info

Capgemini _ Letter of Intent

2020500318 - Muskan Khemka.Pdf

ni 9 the selection

I with this mail'

,. ui"ptun... 
t' scan the signed

Note: Reply to the same email with your acceptance within 07 calendar days and DO NOT

compose a new email and DO Nol ti""g" ihJi'bi"tt 
"f 

the email Your response needs to be in

Dear l4uskan Khemka,

the body of the email

Should you have any query, please feel free to drop in a mail at the below mentioned email id

tn

In addition to this, kindly login at httDs:1/www olassdoor'co in and gi your valuable feedback

regarding the selection Process'

Regards,
Campus Recruitment Team

DiroatOr

2;' (l'll:I tieiiji riu''l'' i!1306

l

From:
Sent:
To:
subject:
Attachmenls:



info@dronacharya.info(7)

From:
Sent:

Subjed:
Attachments:

IN, Fresher Hiring <{resherhiring in@capgemtnr 
'om 

>

Monday, September 23, 2019 6:00 Pl'4

jaya 11109@gnindia.dronacharya info

Capqemini _ Letter of Intent
2A20500322 laya KandPa.Pdf

Dear laya KandPal,

ni g the selection
I with this mail

,- ui"r,un.". 
t' scan the signed

Notei Reply to the same email with your acceptance within 07 calendar davs and DO NOT

;;;;;;;;;;;;il and oo lloT cliinse ths subject of the email Your response needs to be in

the body of the email.

Should you have any query, please feel free to drop in a mail at the below mentioned email id'

freghelhidnq.;n@caoqemi {94

In addition to this, kindly login at
regarding the selection Process.

Regards,
campus Recruitment Team

httos://www. o lassdoor' co in and gi your valuable feedback

@^---.t,
if institLt!orl

I



info@dronacharya.info(7)

IN, Fresher Hinng <fresherhir ng in@capgemini con >

Monday, September 23, 2019 6.01 PM

lagrati.11029@qnindia dronacharya info
Capgemini Letter of Intent
2020500329 Jagratipdf

Dear lagrati,

Thank you for exploring opportunrties with Capgemini. Further to you undergoing the selection
process successFully, we are pleased to extend a LOI (Letter of Intent) attached with this mail,
)lease take a print of the LOI, review the document carefuliy/ sign the document, scan the signed
document and attach the same while mailing your acceptance.

Note: Reply to the same email with your acceptance within 07 calendar days and DO NOT
cornpose a new email and DO NOT change the subject of the email. Your response needs to be tn
the body of the emarl

In addition to this, kindly login at httos://www.qlassdoqr.co.in and gi
regarding the selection process.

your valuable feedback

Regards,
Campus Recruitment Team @^-.-^

Sent:
To:
subiect:
Attachments:

Should you have any query, please feel free to drop in a mail at the below mentioned email id.

tnt.com

1



info@dronacha rya.info (7)

IN, Fresher Hiring <fresherhiring.in@capgemini com >
Monday, September 23, 2019 6:01 pM
gurleen 11025@gnindia dronacharya info
Capgemtni Letter of Intent
2020500330 Gurleen_pdf

Dear Gurleen,

Thank you for exploring oppotunities with capgemini. Further to you undergoing the selection
?l--o-c:s. 

s.uccess 
lly,.we arerleased to extend a LOI (Letter of Inient) attached with thrs mait.rcd5e L.,Ke ir pflnr or tne LUI, review the,documenl carefully, sign Lhe document, scan the signedJocument and attach the same while mailing your acceptance. -

Note: Reply to the same email with youT acceptance within 07 calendar days and DO NOTcompose new email and DO NOT change the subject of the emajl. your response needs to be inthe body f the email.

should you have any query, please feel free to drop in a mail at the below mentioned email id.
Ireshqrhirl pqerLini ea!]

In addition to this, kindly login at https: //www. o lassdoor. co. in and give
regarding the selection process.

our valuable feedback

Regards,
Campus Recruitment Team

aa:r

1

Di'c

From:
Sent:
To:
Subied:
Attachments:

2/, K?-Iii, G,Enrei i'tor,la-ZOtl.jo



IN, Fresher Hiring <fresherhiring in@capgemrnr.com>
Monday, September 23,2019 6:01 PM

sanjay-11588@qnrndia dronacharya.info
Capgemini Letterof lntent
2020500331 - Sanjay ghandari.pdf

rn @ca pqem inj. com

Dear Sanjay Bhandari,

Thank you for exploring opportunities with Capgemini. Further to you undergoing the selection
- process successfully, we are pleased to extend a LOI (Letter of Intent) attached with this mail.

P ease take a print of the LOI, review the document carefully, sign the document, scan the signed
document and attach the same while mailing your acceptance.

Shou d you have any query, please feel free to drop in a mail at the below mentioned email id

In addition to this, k,ndly login at ltp5/]{!!q.glA!€4llql.e_o,b and giv
regarding the selection process.

Regards,
Campus Recruitment Team

our valLrable fcedback

,l

info@dronacharya.info(7)

Sent:
To:
Subject:
Attachments:

,

r-']

Note: Reply to the same email with your acceptance within 07 calendar days and DO NOT
compose a new email and DO NOT change the subject of the email. Your response needs to be in
the body oF the email.



info@dronacharya.info(7)

Sent:
To:
Subje.t:
Attachments:

IN, Fresher Hir ng <fresherhiring in@capgemini com>
Monday, September 23, 2019 6:01 pN,4

tan sha 11093@gnindia dronacharya_info
Capgemini Letter of Intent
2020500334 Tanish Saxena pdf

Dear Tanish Saxena,

Thank you for exploring opportunities with Capgemini. Further to you undergoing the selection
-process successfully, we are pleased to extend a LoI (Letter of Intent) attached with this mail.)lease take a print of the LOI, review the document carefully, sign the document, scan the signed

document and attach the same while mailing your acceptance. 
-

Note: Reply to the same email wath your acceptance within 07 calendar days and DO NOT
compose a new email and Do Nor change the subject ot the email. your response needs to be in
the body of the email.

Should you have any query, please ieel free to drop in a mail at the below mentioned email id,

r[i!-inE.] mtnt.com

In addition to this, kindly login at
regarding the selection process.

Regards,
Campus Recruitment Team

ti co.in and grve r valuable feedback

I



info@dronacha . info(7)

Senti
To:
Subject:
Attachments:

IN, Fresher Hiring <f resherhiring.in@capgemini..om>
Monday, September 23, 2019 6:01 pM

manish.11046@gnindia dronacharya info
Capgemini - Letter of Intent
2020500335 - Manish Sharma pdf

Dear I.4anish Sharma,

Thank you for exploring oppoftunities with Capgemini. Further to you undergoing the selection
process successfully, we are pleased to extend a LoI (Letter oF Intent) attached with this mail.
Please take a print of the LOI, review the document carefully, sign the document, scan the signed
document and attach the same while mailing your acceptance. 

-

Note: Reply to the same email with your acceptance within 07 calendar days and DO NOT
compose a new email and Do Nor change the subject of the email. your response needs to be in
the body oF the email.

should you have any query, please feel free to drop in a rnail at the berow mentioned emarl id.
Fresherh,rino.rnOcaDoe mrnt,com

In addition to this, kindly login at https://www.qlassdoor.co.,! and give y
regarding the selection pTocess,

o r valuable feedback

Regards,
Campus Recruitment Team

T

1



info@dronacha a.info(7)

IN, Fresher Hiring <fresherhiring in@capgemini com >
Monday, September 23, 2019 6:01 pM
ameer 11004@gnindia dronacharya info
Capgemini - tetter oI Intent
2020500336 AmeerHamza.pdf

Thank you for exploring opportunities with Capgemini. Further to you undergoing the selectionprocess successfully, we are pleased to extend a Lol (Letter of In[ent) attached with this marl.)lease take a print of the LOI, review the.document .irer, fy, sign ih; Jocument, scan the signeddocument and attach the same while mailing yo lr acceptuni;. - - - --

Note: Reply to the same emait with your acceptance within 07 calendar days and DO NOTcompose a new email and DO NOT change the subject of the email. your response needs to be inthe body of the email.

Dear Ameer Hamza,

In addition to this, kindly login at httDs: //!!ww. q lassdoor co.in and
regarding the selection process.

gtv your valuable feedback

Regards,
Campus Recruitment Team a ]--/ )

Sent:
To:
Subject:
Atta(hments:

should you have any query, please feel free to drop in a mail at the below mentioned email id.
IrqsJtqtli{ ino. in @ca oqemrn r. com

1



info@dronacha info(

From:
Sent:
To:
Subject:
Attachments:

IN, Fresher Hiring < fresherhifl ng.in@capgeminl com>
Monday, Septem ber 2 3, 2019 6tO1pM
jaspreet 11031@gnindia dronacharya.info
Capgem ni Letter oflntent
2020500338 - laspreet Singh pdf

Dear laspreet Singh,

T you for exploring opportunities with Capgemini. Further to you undergoing the selection
^t. s successfu y, we are pleased to extend a LOI (Letter of In[ent) attached with this mail.)lease take a print oF the LOI, review the.document carefully, sign thd docum"nt, ..un tt 

" 
Stn"adocument and attach the same while mailjng your acceptanie. -

Note: Reply to the same email with your acceptance within 07 calendar days and DO NOT
compose a new email and DO NOT change the subject of the email. your response needs to be inthe body of the emait,

should you have any query, please feel free to drop in a mail at the below mentioned email id.
tesbe$[rrs rn ernrnr

In addltion to this, kindly togin at h ttps i //www. qlassdoor. co. in and gi
regarding the selection process.

e your valuable feedback

Regards,
Campus Recruitment Team

rect(\:

)

rilIIEr .,;

2tt tit-



info@dronacha rya.info(7)

From:
Sent:
To:
Subiect:
Attachments

IN, Fresher Hiring <fresherhiring in@capgem nicom>
Monday, September 23, 2019 6:01 pM
shivam 11081@gnindia.dronacharya info
Capgernini - Lett€r of Intent
2020500343 Shivam yadav pdf

Dear Shivam Yadav,

Thank you for exploring opportunities with capgemini. Further to you undergoing the selection
- process successfully, we are pleased to extend a Lot (Letter of Inient) attached with this mail,Please take a print of the LOI, review the.document c;refuffy, sign th; Oocum"nt, 

"i"n 
tt 

" 
.i!n"adocument and attach the same while maiting yow acceptanli. ' - -

Note: Reply to the same email with your acceptance within 07 calendar days and DO NOTcompose a new email and DO NOT change the subject of the email. your response needs to be inthe body of the email.

should you have any query, please feel free to drop in a mair at the below mentioned email id.
fresiqr-h ilin q , in@capoemini.com

In addition to this, kindly login at https: //www. q,assdoor. co, in and give r vatuable feedbackregarding the selection process,

Reqards,
Campus Recruitment Team

1



jnfo@dronacharya.info(7)

Sent:
To:
subject

NCAT 2020 <info@ncat co in>

Tuesdav. SeDtember 24.20191:47 AM

-ssd \'hInvtation for your students to compete in 9th NationalCreativity Aptitude Test
(NCAT 2020)
Student Info Form.pdf; Student-lnfo-File.xlsx;lnstitute-Registration Form pdf;

NCAT-2020_Brochure.pdf
Attachments:

International Forum for Excellence in Highea Education
Presents

gth National Creativity Aptitude Test (NcAT 2020)

Dear Sir/l'1a'am,

NCAT 2020 presents a unique opportunity for your college/institute to become a part of the Pan India
creativity aptitude test. The NCAT or National Creatrvity Apti[ude Test has been designed by some of the
best brains from IITS & III\4S and aims to make students aware of the rmportance of creative thinking
and to encourage them to use the same For various problem-solving exercises. The next creative genius
who rs destined to be the Bill Gates or lYark Zuckerberg of India can be among your students and this
test will help your students to assess their creatve quotient as well as their evel of achievement
motrvation,

NCAT will be conducted in two phases. The first round wrll be conducted in your college and two toP
perlormers wr I be selected From each category to take the second round of test at New Delhi, Bangalore
or Ahmedabad. The 1st round test questions come in the Form oF mulLiple_choice questions rhat test a

student's Quantitative AptitLrde, Logical Reasoning, and Linguistic Sktlls. The 2nd round wll have a mix
of IYCQs and subjective questions on creat vrty followed by an activity on achievement motivation

Category 1: Sludents of 1st Year B.Tech/8. Engg./B,SC./BCA/BBA/8, Com
Category 2r Students of 2nd Year B,Tech/B.Engg./B.Sc./BCA/8BA/B Com
Category 3: Students of 3rd Year B.Tech/B. Engg. /B.sc.IBCA/B9A/S.Com &4th Year
B.Tech/B. Engg
Category 4: Students of 1st & 2nd Year NIBA/I\4.Sc./lY CAIM.Tech.

Awards and Accolades

For each category winners will receive a cash prize as mentioned below
o 1st Prize: Rs. 20,000
a 2nd Ptizet Rs. 15,000
o 3rd Prize: Rs. 10,000

Top F fteen Performer in each category !^/ill get a Res dential Cerlification Course of one week at
New Delhi on Creativity and Innovation (CertiFication from IFEHE)
Every stLJdent will get a certificate of participatlon and those with m
a cerlificate of excellence.
creative Institute Award will be given to one oF the participati
basis oF the maxlmum number oF students in the top 10 percentlle

Some Important Dates

. Last Date oF Regrstration: 31-Jan-2020

. Date oF RoLrnd 1 exam (at the College/Instltute): 24 Feb,2020

than 75 percentile will get

ng lleges/Institutes on the
the College/lnstituLe,

i.,,;

1

DroneEh,rrl i? G rrciJp

27, KP-i}t. '";"- \' r i.j., ..la.2rl llO.-

Based on the course and year of study, students will be divided into the following four
categories:



The enrollmenL lee for this test is only Rs 300 ofwhrch Rs. 50 can be retained by the colege towards
rts expenses whrch ncludes bankcharges, postal charges, and honorarium for the Faculty,n-charge, etc.

For additional details pertaining to the test, visit !!!!w.ncat,co.in or contact Ineesh at +91 9810843341,
ernail: nfo@ncat.co.in.

Sincerely,
Lalit lonwal
www. Fehe com
+91 9899123519

Connect with us on

Click here to Register

*NCAT 2019 Winners

* The otganizers resen'e the righ$ to change *re venue and date of the e'(,tns. Ihe institutes wiII be ioformed in

* ln case you don'r u-ant to sefld the sudent info fonn,,vou can send the details rn the excel fomat 2ttached

rvith Lhe ma .

Drcnachlf ,i?r G.i:irc olr Inif i:',,ti3ts
:1,,,.i' ,:lrida-l\l:ilE

2

. Result of Round 1 Exam: 11 Mar, 2020

. DaLe of Round 2 Exam
o For South India: 24-I4ay-2020 (Bangalore*)
o For North India: 07-lun-2020 (Ahmedabad*)
o For West India: 14 Jun-2020 (New Delhi*)

. Declaration oF Winners: 20lun, 2020

. Coltege/Institute may postpane or prcpone the date of the Round 1 test by 7-10 days from the
actual date,



info@dronacha a.info(7)

From:
Sent:
To:
Subrect:
Altachments

IN, Fresher Hiring <fresherhiring in@capgemini.com>
[4onday, Septernber 23,2019 6:01 pM
nitin.11055@ gnindia.dronacharya.info
Capgernini - Letter of Intent
2020500345 - Nitin Jadon.pdf

:

Thank you for exploring opportunities with Capgemini. Further to you undergoing the selection
process successfully, we are pleased to extend a LoI (Letter of Intent) attached with this mail.)lease take a print of the LOI, review the.document carefully, sjgn th; document, scan the signed
document and attach the same while mailing your acceptan;e.

Noter Reply to the same email with your acceptance within 07 catendar days and DO NOT
compose a new email and DO NOT change the subject of the email. your response needs to be in
the body of the email.

Should you have any query, please feel free to drop in a mail at the below mentioned email id.

In addition to this, kindly login at
regarding the selection process.

Regards,
Campus Recruitment Team

1

(r

Dear Nitin Jadon,



info@dronacharya.info (7)

1N, Fresher Hiring <fresherhiring in@capgemini com >

N4onday. September 23, 2019 6:0l PM

anish 11005@gnindia dronacharya info
Capgemini Letter of Intent
2020500341 Anish Choudhary pdf

Dear An sh Choudhary,

Thank you for exploring opportunities with Capgemini. Further to you undergoing the selection
process successfuly, u/e are pleased to extend a LOI (Letter of Intent) attached with this mail.
Please take a print of the LOI, review the document carefully, sign the document, scan the signed
document and attach the same while mai ing your acceptance.

Note: Reply to the same email with your acceptance within 07 calendar days and DO NOT
compose a new email and DO NOT change the subject of the email. Your response needs to be in
the body of the email.

In addition to this, kindly login at httos://www.olassdoor.co.in and give y
regarding the selection process.

Regards,
Campus Recruitment Team

r valuab e feedback

1s Sr*lx--<-{''cn6

sent:
To:
Subject:
Attachments:

al

Should you have any query, please feel free to drop in a mail at the below mentioned email id.

Iicshelhll]ns] mrnr.com

1



info@dro nacharya-info(7 )

From:
Sent:

To:
Cc:

tpo@gnindia dronacharya info

Friday, September 20, 2019 10:15 AM

saurav@nextgenventures rn

li-..o,Og"i;ai".a-.".harya.info;'Nextcen Ven res -lndranath Mitra'

Fw: Regarding Acceptance of Otfer Letter ll Parul ngh DGI
Subject:

Dear Saurav

Greetingsll

Pleese find the Acceptance tetter of Ms Parul Sin8h for NetProphets Cyberworks Pvt Ltd

Thanks & Regards

Richa laiswal

rroml Parul Singh Imaitto:parulsingh1432@gmail.com]

DronacharyaGrouPollnstitutlonsGreatelNoida,wantstoextendmheartfeltgratitudelorofferng
are Engine!r _ trainee afu"tpiopf'"tt cvu"-o*s Privale Limited I m pleased to accepl ihis offer

menci;g wo[k wth your company frofi 2oth January 2020

Pleasc lird the attachment ofsigned offer letter'

Regards
Parul Singh
Dronacharya Group of lnsttltions Gr Noida

9953090271

L



info@dro .info(7)

From:
Sent:
To:
C(:

Subiect:

Attachments:

dt^
Campus NCR <campus ncr@nextgenventures ln>

Wednesday,September 18, 2019 10:00AM

info@dronacharya.infoj tpo@gnindia.dronacharya info

kaushrk@ n extgenve ntu res.in; indira@ nextge nve ntu res rn;

operations@nextgenventures.in; Priyanka Sanyal - Nextcen V

Mitra - Nextcen Ventur-"s

entures;lndran

Netprophets
lNextcen Venturesl Campus Recruitment Result & Offer tetter

CybeMorks - Engg-MCA/2020 Batch - DGI

AJay Pratap Singh.zip; Tanish Saxena.zip; Parul Singh zip 1r)L

Withrespecttothe,,campusRecluitmentDrive,,by&for,,NetProph€tscYberwolksPvtLtd,,forthezo2opassinEoutB'E./

".i""iGi, ", 
tarlu raA candidates from vour re;ion, please find the Eesult ofthe Becruitment Drlve as mentioned below

alont withthe respe.tiv€ offer letter of the candidates (hstitute wisel:

Company Name: NerP.ophels Cvber Works Pvr Ltd

Dale olJoinirg: 2fth January.2020
Rroortins Time: l0:10 am

ii"il.ii,i iil.*., r"nnopuli' lt Hrb.c so A 2 oLhrloor'secror6t Noida 201'r0

r""r,cr p"eaon: tvl'. viohika Lall tA,'iiLant Mandger - HR I

Selccled Candidat€ List:

Kr

The lnsututes are requested to inform the candidates at t

. 6 Photographs with white Background (PassPon size)

. pel l;rrtaonauto.vl In case ofnon-availabiliry ofPAN, photocopv ofapplicalior

. EducationalCe.nficales

. Aadhaar Card (Mandato'Y)

. Passpon, if available

. ProofofResidence

selected candidates are r€q uested to send their scanned offer letter acceptance emailat

positively by 19th September,2019 (Thursday)

)

DronacLa

patu.llO5SrOEnindla.dronachaNa inlo

s!oo123041993@sma' ..m

L

i'!9

il



NEXTGENVENTUREsdoesnotcommitorguaranteeanyjobtoanYcandidateoftheinstitutewhileperformingits
responsibilitres wlthin the scope ofthe work in thrs initiative.

The Finat recruitment will be carried outthrough bythecorporate dependlng/ matchingwith th elr sa tisfaction &

expectation with the candidate

NEXTGEN VENTURES (at any stage)rn no way will influence/interfere or play any role in the recruitmen t / selection

process of the corporate/employer
NEXTGEN VENTURES does not commit any vacancy in anyform from any particular company ororganizanon under this

initiative
The se ected candidates will not have to pay any fees or amount to any pa(Y concerned in this recruitment dnve

lf a candidare is offered from this recruitment drve under this inrtrative (also when the candidates accepts the offer),

the candidate willnot be entirled to appearfor any other recruitment process as ortanized by NEXTGEN VENTURES in

TETMS Of PLACEMENT (CAMPUS) SUPPORT INITIATIVE,

NEXTGEN VENTURES wi not be responsrble for any change made bythe recrLriting organization in terms of recruitment

offer or joining siatus at a later stage.

At th€ rnformation n the Recruitment Process Lnviration (RPl) letter above is based on the communicatlon & approval

or the work agreement b€tween the corporate & NEXTGEN VENTURES. lf required, the institute can verifY with

NEXTGENVENTUREsallsupportinEdocuments/commUnication,beforeparhciPatingintherecnlitmentdriveas
menhoned above tn case of any such intention ofverification, the institute have to s€nd their representative(, in

person to NEXTGEN VENTUREs near€st officeto verify the same. As per oUr policy, we cannot plodUce orsend sUch

documents/communicatlon to the institute over email or post or in any form

lfyou need any luflhe. explanation please let us know
Looking Forward lor your earliest confirmalion. active support& cooperation.

Rcgards.

NEXTEEN

NextCen RecruitmenI ventures Limited
P ROI'IDING T'.IT-[:,\ I THAT DIII' I:S TIIE II {,"11\ NEEDS

Mobile No : +9I 7s950 96173
llfAD oFl.ICE (Kolkat,): .Nicco House', Unit A.2, lB & 2, Harc Street' 4d] Floor. Kolkata 700001' west Bengal,lndia

aRANCH OliFIaE Ghubancswar): BDA-Nicco Park, lst Floor, Lake Area, Lake Road, Madhusudan Nagar, Unir 4,

Blrnbaneswar 75 1012, Orissa, tlldia

Saurav Roy
(:!l,pu! \,.t\ a.!t ,l S,lu rnt ?'edl

l.t,^tsoN OFFICE
Nerv Delhi: Block 8. C R Park. New Delhi. Pin: 110019

Indore: Sector R, Mahalaxmi Nagar,Indore, MadhyaPradesh, Pm: 452010

CIN: U7.l99lwB20 I 8PLC226]96

nn $.nertgcnrcnlurcs.in Connect to us at !!!!!QQ( & LI\KEDIN

Dro!.achai yJ i;roup of lnstitutions

2

i i(Flii, Gre3ler lLLOa_zu ll05



Dronacha r':'ii

Ho!r Guideline

ng hours;n o.der

NrProphl6 Cyb.mrxs Pvt Ltd.
Technop.lis 6 

_ 
Floo( C 56A / 12, Sedo 62

Noida 20l3ol U.P lndia

+911204734ss9 l$ mnpgrooarin
> T NIELLICIT\C'. APPII€D.

17'r 5ep, 2019

Mr. Alay Pratap Sinth
Oronacharya Group of lnstitrrtiors

Subjed: Offer of Employ.nent with NetProphetr.

Congratulations on your selection for employment with NetProphets Cyberworks Private Limitedl

We are pleased to offer you an employment as a Software E ngineer- Tralnee at Netprophets
Cyberworks Private Limited Your initial postinE shall be at our Nolda, Sector 52 office However, based

on the work requirements, you may be posted atanyofthe NetProphetsorat hscljentwork tocations,

lndia orabroad Yourjoining date would be on or before 2ohran,2O2O, Your annualcost to company
(CTC) shall be INR 3,00,000. The breakup of your salary slructure is attached at Annexure 1.

As part of the joining process, please get the following documents on the day ofjoining:
. Laresl passpon sire photographs - 6.
. PAN card (Mandatory) ln case of non-availability of PAN, photocopy of.pplication
. Aadhar Card lMandatory)
. Proofof Resdence
. Educational degrees and certificates.
. Passpo(,ifavallable.

This offerofappointment is subject to your successfully completingyour detree course in theyear
2020. An appointment lerterwilltle given to you on submissron ofyou. degree certifirate.

Some of the !mportant terms of you, employment a.e as follows:

a) You would be on probataon cum t.arninB period for one year & the appraisal shall happen after
the succeslful compietioo of this train:ng period.

b) You shallbe signing an a8reement with NetProphets to serve it for a minimum period of2 yeart

from the date of your joining.

c) You shallsign a Non-Disclosure Agreement (NDA)at the time ofjoining

d) You shall be foalowinB normal business hours as per the Company's

5o,ne ip€cified roles may also require shift working outslde of normal

6rcui, of I ,tions

U7, (?'i!., G'

O€ar Mr. Singh,



to fall into line with business requirements/exigencies froln time to time, While workin8 on
onsite project5 working hours and notified holidays ofthe cllent location willapply.

Your aPpointment is contingent upon successful completion of a background check. We relerve
the riBht to end our employnrent agreement with you should the results ofyour backSround
investr8atioh not be succ€ssful.

0 Unlesr extended in writing by Netprophet, this offe. of employment js vatid only up to the
Sivenjoinins date.

on your day oljoining you are requested to repon at our office situated at rechnopolis tr Hr,b, c.56
A/12, 6th floor,5e.52, Noida-20130 at 1O:iO am and contact Ms. Vidhika Lrll, Mob No- B4479OOO8O

We are all lookinB forward to having you on our team & an exciting journey together.

e)

(

For NetProphets Cyberwo.ks private Limrted

1+l<le

OFFER ACCEPTANCE & DECI-ARANON

I have read and understood the ebove terms and conditrons of the above mea oned ofIe. letter and I
hereby confirm the acceptance of the same. twillbe reporting for dutyon 2Oslan,2O2O,

signature:

(Ajay Pratap SinBh)

> If INIELLIr.'I1CE IPPL\EO-

Ramerh Melhotra
(Chief Operetirg Officsr)

Date:



Pr.Dplrecs

Particulars

Earnings Deductions

Monthly Monthly Anhual
Basrc Sa ary 10,000

4,000 48,000

Provident Fund

(As per the PF Act 1952) 43,200 3,600 43 200

LTA 1,O42 12,500

Medical lnsurance (approx.) 300 3,600 300 3600

SpecialAllowance 6,058 12,140

As per GOI

rules

As per GOI.J

rules

TotalCTC 2s,000 3,00,000

Oi!.ector

Salarv Structure

1,20,OOO

3,600



lllrFrcph.t Cyb. ofis Fn.Id.
T€cinopolis 6 Fooi C-56A/ 1? Secl* 62
Noda 201301! q nda

> tr tNfaL]nitct aPPL/Eo
L 'sr ,lo azg,rsgg wvw npgrobarin

17'r sep, 2019

Mr. Tanish Saxena

Dronacharya GrouP of lnstitutions

Norda

Dear Mr. Singh,

subiect: Offer of Emdoyment with NetProphets.

conEratulations on your selection for employment with NetProphets Cyberworks Private Limited!

we are pleased to offer you an employmenl as e software Engince._Trainee at NetProphets

Cyberworks Private Limited. Your initial postinB shall be at our Noida, Sector 62 office However, based

on the work requirements, you may be posted atanyofthe NetPlophetsorat ils client work locations,

lndra orabroad Yourjoining date would be on or before 2O'hJ.n,2o2o, Your annualcost to companY

(cTc) shall be INB 3,00,000- The breakup of Your salary structure is attached at Annexur€ 1

As part of the joining process, please get the following document5 on the deY ofioininS:

. letest passport size photographs _ 5

. PAN card lMandatory).ln case of no._availability of PAN, photocopy ofapplication

. Aadhar Card (Mandatory)

. Proof of Relidence,

. tducalional deSreet and certifi(ate5.

. Passport,ifavailable

This offer oI appointment is subject to your successflilly completinB your degree course in the year

2O2O- An appo ntment letter willbe glven to you on submitsion ofyour degree certificate

Some of the imponant terms of Your employment are a9 follows'

a) You would be on probation cum training period for one year & the appraisal shall happen after

the successful complet,on of this training period

b) You shallbe signinB an a8reemenLwith NetProphets to serve it for a minimum period of 2 years

from the date ofYourjoining

c) You shall sitn a Non.Disclosure Agreement {NDA) at the time ofjoininS

d) You shall be following nortnal business hours as per the Company's orking Hour Guideline

Some specified roles may also require shift working outside of no working hours in order



> T INIILL11ENCE IPPLIED

e) Your appointment is contingent upon successful completion of a background check. We reserve

the right to end our employment agreement with you should the results ofyour baakground

investiBation not be successful-

i) Un ess extend€d inwnting by NetProphe ts, th is offerofemployment isvalid only up to the

given joinrng date

On your dav of ioining you are requested to .eport at our office sltuat€d at TeEhnopolis lT ttub, C-56

A/12, 6th floor, Sec 62, Noida-20130 at 10:30:m and contact Ms. Vidhika Lall, Mob No- 8447900080

to fall inro Iine with busin€ss .equirements/exiteaci€s from time to time. while working on

onsite proiects working hours and notified holiday5 ofthe cllent location willapply.

For NetProphets Cyberworks Private Iimited

r ('
^,-.L 

tJ a lr lqlt4
Ramerh Malhotra
(Chief Operatins Ofiicer)

OFFER ACCEPTANCE & DECLARATION

I have read and und€rstood the above terms and conditions of the above mentioned offer l€tter and I

hereby confirm the acceptance of the same I wlll be r€porting for duty on zon.lan, 2020.

Dat€ Signature.

(Tanish Saxene)

tri

ns tiong27, :(i.-|1, ,-)).6

We are all looklnB forward to having yor.r on our team & an excitlnB iourney loBether



Salarv Structure

Particulars

Earnings Deductions

Monthly Monthly
Basic Salary 10,000 1,20,000

HRA 4,000 48,000

(As perthe PF Act 1952) 3 600 41,200 3,600 43,200

LTA 1,O42 12,500

IMedical nsurance (approx ) 300 3,600 300 3600

6,0s8 12,lOO

As per GOI

ru e5

As per GOU

rules

TotalCIC 25,000 3,00,000

Ersradi., r','11 ir,^',!; cl' i5<titutions
27. K?-;i-r, E,Er:-:). '..+.r3 Zir !]tB



.tP.oph.b Cyb{ ork3 Pvt frd
T€cinoPolis 6 F oor, C-56A 1 '|:, Sector 6?
No da - 201:tcl u P tnd,3> 1T tliELLI6ENCE APPIIEO

l" *sr :2ooro lgss (B

17rh sep, 2019

Ms. Parul Slhgh

Dronncharya Group of tnstitutions
NoidE

As partof the joining proces5, ptease 8et the tollowr0g documentson the dayof joining:r tatest pasrport size photographs - 6
, PAN card (Irandatory), tn case of non-availabilty of pAN, photocopy of application. Aadhar Card (Mandatory).
. proofof Resldeace.
. Educationet deErees and certificates.

' Passport,ifavailable.

d) You shallbe fottowing normat business hours as perthe ny's Working Hor,. Gutde;ine

alworking hours order

D€'rMs. Slngh,

Subjrct: Ofrer of Employment with Netprophets.

€onBr.tulatlonr on your selection for emplovment with Netprophets Cyberworkr private [imitedl

We are pleased to offer you an employment as a Sottware Engineer- Tralnee at Netprophets
Cyberworl* Pnvate Limited. your initiat postin8 shall be at our Nolda, Sector 62 offlce. However, based
on rhe work requirements, you may be posted at eny ofthe Netprophets or at its client work rocations,
lndia or abroad. yourjoinin8 date woutd be on or before 20$Jan,2O2O- yourannualCost to Company
(CTC)shallbe INR 3,OO,oO0. The breakup ofyour!alary structure is attached at Annexure 1.

This offer ofappointment is subject to your successfully completing yourdetree course in the year
2020 An appoiniment letter wi be B,ven to you on submission ofyour degree cenficate

Some ofthe important terms ofyour employment are as follov/s:

a) You would be on probation cum training period forone year & the appraisal shalt happen after
the successful completron of this training period.

b) You shallbe signhg an agreemenr with Netprophets to serve it fora minimum period ot2 years
trom the date oI yourjoininE.

c) You shall srgn a Non-Disctosure Agreeoent (NDA) at the time ofjoining

Some specilied rotes may atso require shift workin8 outside

D..,



> II INl ELIICEN'E APPLIEO.

to fall into line with business requirements/erige.cies from time to time. White workint o.
oflsite proje(ts workint hours end notified holidays ofthe client location willapply.

e) Your appointment is Eontingent upon successful comptetion of a backSro[,nd check. We reserve
the right to end our employment agreement with you should the results ofyour backtround
investigation not be successful

0 Unless e{ended in w.itinS by Netprophets, this otfer ofemptoyment is valid onty up ro the
tiven joi.jng date.

On your dey ofjoininE you are requested to report at our olfice situated ar Techhopolis tT Hub, C-55
A/12, 6th floor, Sec 52, Noida-20130 at 10:30 am and contact Ms. Vtdhika Lal, Mob No_ 8447900080.

We are alllooking forward to having you on ourteam & an exciting journey to8ether

For NetProphers Cyberworks pri!ate Limited

Ramesh Malhotra

lChief Operating Offl cer)

l+lq I E

OFFIR ACCEPTANCE & DECLARATION

I have read and underrtood the above terms and conctitions ofthe above lnefltioned offer tetter and I

hereby confirm the acceptance of the same I will be reporting for duiy on ZOs ran, 2020.

Signature

(ParulSihgh)

.f fl.rqriitii ..i,;27, t, ,. l&-EJ-]l^"-

Datei



info@dronacharya.info(7)

Sent:
To:
Cc:

Subiect:

Attachments:

Vidhika Lall <vidhika.lall@netprophetsglobal com>
Tuesday, September 17,2419 4152 PM

parulslnghl432@gmail com
Tpo@gnindia.dronacharya info; 'priyanka Sanyal - Nextcen Ventures'
Congratulations Netprophets ll Offer Letter ll Parul Singh I Sofh/vare Engineer -

Trainee

Parul Singh_ Dronacharya.pdf; Annexure 1-pdf

Dear Parul,

Welcome to Netprophets!

If gives us great pleasure to inform you that your candidature is found suitable for Netprophets . We are pleased to
extend an offer of employment with the following deta ls:

We look forward to welcome you at NeLprophets and wish yo! a rewarding care€r with us.
In case, you need any inFormation or clarification, please do contact us,

Designation

Joining Date

Personal Data

6 Photographs with White Background (Passport size)

PAN No (Mandatory). In case of non availability oF PAN, photocopy of application

EducaLional CertiFicates.

Aadhaar Card (lYandatory)

Passport, if available

Reporting Time: 10:30 AM

Note:
on receiving this mail, please do reply back with your acceptance within 3 days. In case, of Ron Subrnission
the Offer will stand auto-rcvoke.

ABOUT US
NetProphets Cyberworks, founded in the year 2000, is an Cl'4I4i level3, ISO 27001i2013, Iso 9001:2015 and PCI-DSS

certiiied company, oFferinq inleqrated business solutions. Our mission is to
on a global stage. We offer a full service consulting and development base,

a value-centnc, integrated services firm
fo.us on Data Warehousino and Data

Intelligence and Custom Applicaton services. Our client iist comprises a roster blue-chip Indian and International

our olfices are satuated in Delhi NCR, Noida, India

Besl ReBards,

Vrdh ka Lall Assistant ManaBer HR

NetProphets cyberworks Pvt Ltd c-55A/12, 6th floor, sec 62, Noida"zol3ol Dto?-l',-*i9- :,':- 3it of L1(i11.rtfc1n5

Tel: +91 120 4784999 1 Web: www.npPloba l.in -t) 
' t 'L'"|:ia;") :rklslavLilr-}}l6

Sofitware Engineer - Trainee

January 2oth,2o2o

Kindly carry below lisied documents on the day of yourjoining. You need to carry both originals and copies For verification,

clients.



17ri Sep, ZO19

Ms, P..ulSingh
Dror:achtrya Group of lnstituflons
Noida

Dear Ms. Sinth,

Subject: Offer of Ernployment wtth Netprophets.

Congratulations on your selection for employment with Netprophet5 Cyben4orks private Limitedl

We are pleased to offer you an employment as a Software Engineer Tralnee at Netprophets
Cyberworks Private Limited. your initial postint shall be at our Noida, Sector 62 office. However, based
on the work requirements, you may be posted at any ofthe Netprophetsorat itsclient work Iocations,
lndia orabroad Yourjoining date would be on or before 20$Jan,2OZO. your annualCost to Company
(cTc)shalibe rNR 3,00,ooo rhe breakup ofyoursararystructure isattached atAnnexu.e 1.

As part of the jornint process, please Be! the following documents on the day ofjoining:: Latest passport size photographs - 6.
. PAN card (Mandatory). tn case of non-availabrtity of pAN, photocopy ofappti.ation,. Aadhar Card (Mandatory).
r Proofof Residence
. Educatiooal degrees and certificater.
. Passpon,ifavailable.

This offer of appointment is subject to your successfully completing yourdegree Eourse in the year
2020. An appointment letter will be Biven to you on submission ofyour degree cenificate.

Some ofthe important terms ofyour employment are as follov/s:

a) You would be on probatioo cum tralninB period for one year & the dppraisal shall happen after
the successtul comptetion of this trainint period.

> II INTC'LIGENIE /PPLIEO.

I
L

N.rProph.i! Cyh.tur*s pvr Lld.
T6€hnorolis 5 Fhor. Gs6A / 12, Sdcior 62
Nords-201301UPhdia

+91 120 4/84999 i.dw n!€tobat in

b) You shall be signin8 an agreement with Netprophets to seNe it for a minimum period of 2 years
from the date of yourjoining.

c) You shallsitn a Non-Disctos{fe Agreement (NDA)at the time ofjojni.lB

d) You shall be fotlowing normal business hours as per the Compa s Working Hour Gujdeline
Some specrfred roles may also require shift working outsic,e of no lworking hours in order

Dronacha^r'a Gro\i)
27, li;'-:rl, :ranic' l.r;,ir 231106

I



> IT INTELLi6ENCE ,NPPI /F',

e) Your appointment is contingent upon successful completion of a background check- We reserve

the right to end our employment agreement wjth you should the results ofyourbackground
investigation not be successful.

f) Unless extended in writing by NetProphets, this offer ofemployment is valid only up to the
given joining date.

On your day ofjoining you are requested to repo( at ou. office situated at Teahnopolis lT Hub, C-56

A/12, 6th floor, sec 62, Noida-20130 at 10:30 am and contact Ms. Vidhika lall, Mob No- 8447900080

We are all lookrng forward to having you on our team & an ercitin8 journey to8ether

For NetProphets Cybeaworks Private Limited

to fall into line with business requkements/€xigencies from time to time. While workrng on

onslte projects working hours and notified holidays ofthe client location will apply.

Ramesh Malhotra
(chief Operating Officer)

l+lq I B

OFFER ACCEPTANCE & DECLARATION

lhave read and t nderstood the above term5 and conditionsofthe above mentioned offerletterand I

hereby confirm the acceptance ofthe same. lwillbe reponint forduty on 2dh Jan,2o2o,

SignatureDate

(P.rul Slnth)



Salarv Structure

Earnings Deductions

Monthly Monthly Annual
8as c Salary 10,000 1,20,000

4,000 48,000

3,600 43,200 3,500 43,200
LTA 1,O42 12,500

Medi€al lnsurance (approx.) 300 3,600 300 3600
SpeclalAllowance 6,058 72,74O

As per GOI

rules

As per GOU

rules

Iotal cTc 25,000 3,00,000

D
Dronachii/a 6rcln a,i :la5tituticns

27, Y.P-iI!, t.:;.e;!.!| :J.d 2allL1!

HRA

Provident Fund

(As per the PF Act 1952)



info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subiect:

Attachments:

Designation Software Engineer - Trainee

Joining Date January 20t,2020

KindlY carry below listed docurnents on the day of yourloining. You need to carry both originals and copres for verificatjon.

Personal Data

6 Photographs wth White Background (Passport size)

PAN No (I4andatory). In case of non-availabil ity of PAN, photocopy of application.

EducaLional Certifi cates

Aadhaar Card (l!4andatory)

Passport, if avaiab e

Reporting Time: 10:30 AM

Ve look forward to welcome you at Netprophets and wish you a rewarding carcer with us
In case, you need any information or clarificafion, please do contact us,

Noter
On receiving this ma:|, please do reply back with your acaeptance within 3 days. In case, of Non Submission
the Offer will stand auto-revoke.

ABOUT US
NetProphets Cyberworks, founded in the year 2000, is an CIvlN4i level3, ISo 27001:2013, ISO 9001i2015 and PCI-DSS
certlfied company, offering integrated business solutions. Our mission rs to b€ a value-centric, integrated services firm
on a global stage. We offer a full service consulting and development base, with fm on Data Warehousing and Data
Intelligence and Custom Application services. Our client list comprises a rcster of bl
clients.

p lndian and International

Our offices are stuated in Delhi NCR, Noida, India

Besl Regards,

Vidhika LalllAssistant Manager- HR

NetProphets Cyberwork PW Ltd C-56A1L2, €nh fj.oo.,5e.62, Noida-201301
Tel: +91 120 4784999 I Web:www.npElobal.in

Vidhika Lall <vidhika.lall@netprophetsglobal com>
Tuesday, September 17, 2019 5:03 PM

tanish saxena@gmail.com
Tpo@gnindia dronacharya.info; 'Priyanka Sanyal - NextGen Ventures'
Congratulations Netprophets ll Offer tetter ll Tanish Saxena ll Software Engineer -
Trainee
Tanish Saxena pdf; Annexure- l pdf

DearTanish,

welcome to Nehrophets!

It gives us grcat pleasure to inform you that your candidature is found suitable for Netrroph€ts . we are pleased to
extend an offer of employment with sle Following details:

1

oi Institutions
i()r'il2IILlSr



info@dronacha

From:
Sent:
To:
C.:
Subject

Attachments

Vrdhika tall <vidhika. all@netprophetsgtobal..om>
Tuesday, September 17,2019 5:01 pM

ajy9582@9mail com
Tpo@gnindia dronacharya info; ,priyanka 

Sanyal - Nextcen Ventures,
Congratulatrons Netprophets ll Offer Letter ll Ajay pratap Singh ll Software Engineer
- Trainee
Ajay Pratap Singh pdf; AnnexLrre l pdf

Dear Ajay,

welcome to Netpbphets!

Designation Software Engineer - Trainee

January 206.2020Joining Date

Klndly carry below llsted documents on the day of your joining. You need to carry both originals and copies for verification,

Repo.ting Time: 10:30 AM

l{ote:
on receiving-this mair, prease do repry back widr your acceptanae withir 3 days. rn case, of Non submission
the Offer will stand auto-revoke.

ABOUT US
NetProphets Cyberworks, founded in the year 2000. is an Ctvll.1i level3, ISO 27001:2013 , ISO 9001:2015 and PCI-DSS
certrfted company, offering in rated business solutions, Our mission is to be a value-centnc, integrated services Firm
on a global stage. We offer a full service consirlting and development base, with focus on Dafa Warehousing and Data
Intel igence and Custom Applrcation services. Our client lisf cornprises a roster of blu ip Indian and International

Sesl Regards,

Vrdhika LaillAssistant Manager- HR

NetProphets Cvberworks pvt ttd C-55A/12, Eth floor, Sec 62, Noida-201301
Tel: +91 120 4784999 | Web: Utryw.npglobat.in

1

6 Photographs with White Background (Passport size)

PAN No (lYandatory). In case of non-avaitab AN/ photocopy of application.ility of P

Educational Certificates.

Aadhaar Card ([4andatory)

Passport, if available

Personal Data

clients.

Our offices are situated in Delhi NC& Noida, India.



info@dronacha .info(7)

Divija Dewan <divija.d@swaial in>

Thursday,lulY 25, 201912:02 PM

hodmba@gnindia dron a.hary a-ini o

offer Letters_ Faiz & Mazhar

t6r:tazra

0
I

t.l

Diviia Dewan
'{R Manager | 9873060401 ldiviia.d@swaial in

rc
Owajat

'I 230, udyog Vihar, Phase 1

Gurugram 122015, Haryana, lndia

'..r' +91-124-4001137, 4060219

t

This messaoe is confidential tt may also be privileged or otheMise protected by work product immunity or other legal

rules lf you have received tt by mrstake, please let us know by e'mail rep and delete it from your system; you mayly

not copy this inessage or drsclose rts contents to anyone Please send us by fax any message containing deadlines as

rncomrng e-marls ate not screened for lespo
q!aranteed on the lnlernel
swaLrlwater Pvt Ltd I www.swaial.in

nse deadlines. The integr tY and secunty of thts message cannot be

1

From:
Sent:

To:
subject:
Attachments:

Mr. Singh

Greeting from St!ajal! ! !

Please find altached offer letter ofyour two students Mazhar & Faiz

I



Swajal Water Pvt. Ltd.

l5hJune 2019I

Dear Mr- Mazhar,

otler you d wlth us' we are d€llghted to

company ut o{ localion allotaled by th€
*oua^*x).

You would be entitled for an emofument of Rs 13,OOO/- per month. By accepting this posiUon? you
agree to accept code o[ conduct, nondisclosure ag.eem€nt as lard oot by companfpolcl,. Vou accepthavinS to read and understand allrequlred documentation,

Your latest date oflotning shajtbe 2etune,2019,.s hutua y agre€j. peasenoret*t you fatttojoin
us ar sper :ed, this offer sha stand cancelted.

You are requ€sted to brin8 the b€low mentioned documents ar the t me ofioining, this would facilit tesmooth complet'on oa the Joining form.lities.
1. Copy of Ed ucational Cenificite,
2 CopyoiAdhaar card and pan Card
3. Copy of Address proof
4. Copy of 3 month pdysttp or tEnkstatement
5. 4 Passport size photograph
6, Cancelled cheque
7. Copy of Appointment Letter & Relievin8 Letter or ResiEnation Acceptance of prev;..1soBaniza on

Mr1 Mazhar Hasan,

Setrlxnowl€d8e park 3,
Grerter Noida UP

Pleose sigh dhd rctum a ttupliceae copy ol this leeet as token ol yout occep ce

We welcome you to SwAJAt familyandwtsll you a rewarding ca.eer wirh us.

for Swaj.l Water }tt. ttd.

HUMAN RESOUNCI

I

Dre.ctor
onso\in

SwajalWater A/t Ltd.
PIot No. 230. Udyog Y,1o., Phore,l. Glrgoon - I 16, tiorr,ono {tndo}
Ph: +91 l2a aooll37, t0302l9: i intootwoiol.h
CIN: U4l000HR2O I ,lPIC05,O96

GST NO : OdAAVCS39O2P I IN Drona
27, -i11, aida-2D1185

Swa;a t



l5nlune 2019

Yr Md Fai, Ali,
(hanpur, Near Jama Masjid
New Delh,

Dear M.. Faiz,

Pleose signond rct! 1o duplicdte copy of thls tetter os token ol yout occeplohce

W€ welrome you to SWAIA|- family and whh you a rewarding carser $rllh us.

For Swaial werer Pw, atd.

With reference to your applcation end the 5ubsequenr inrerviews you had w]th us, we are detiShted to
offer you the position of t.dme- gusincss Develormeng io be based out of locatton alto(ated by rhe
Company. You shallcurrently be based at.,6urgaon" lhtoy.tnna,o, p-B&,-,Re knerxl.

You would be entitled for an emolument of Rs 13,OOO/_ per mlnth. By a.ceptrng thts position, you
agree to araept code of cgnduct, nondisclosLrre agr€ement as ta.r out by company pohcy. you accEpt
hav;ng ro read and understafld all requjred documentation

Your latest date o{joini.S Ihatlbe 2tF lun€,2019,.s mutually agreed. please noreihat ityou faittojotn
!s as specfied, thrs otter sha ll stan d cancetlBd.

YOU are reque5ted to brint the below menrioned document, at thn me ofjornlng, this would facijitate
smooth completion ofthe loining formatities.

1 Copy of Edu(atlonal Certiflcates
2. CopyofAdh.ar Card.nd Peh Card
3. Copy olAddresr P.oot
4. Copy of 3 month paf slip or bant statement
5. 4 Passport size Photo$aph
5. Cancelled cheque
7. Copy of Appoinlment letter & Relievin8 Letter or Resignation AEceptaoce of previous

or8anitatlon,

I

H RESOURCE

I

SwajalWater Fvt. Ltd,
Plol No.230, Udyog v?s, Phose-]. G{rgioorl - 122016, Horyom lhdql
Ph: +9t 121 1t37,14ig219: v6 rw.!#aioljn; infooswsiout
CIN: U1lmH l4PIC0rlO96
GSI tlo.: 06AAVCS39O?llN

wa.}a
e
e,t L

.-_ Swajal Water Pvt. Ltd.



info@dronacharya.info(7)

From:
sent:

subject:

nainza nanda <nainzananda06@gmail.com>

Saturday, Ju y 20, 2019 10:20 PM

tpo@ggnindia.dronacharya info; techlead@ggnindia dronacharya info
Fwd: Resultr TNQT Offcampus Selection Process June-July 2019.

18 lol'
------- Forwarded message ---------
From: Carsers/MUM/TCSToTCS <CareeNMUI4eS:4IeS@&!4s!s>
Date: Sat, 20 Jul20l9, 16:45
Subject: Result: TNQT Offcampus Selection Process June-July 2019.
To:

fts.
' )ol 1 fb4kJ.

Dear Candidate ,

Greetings from TCS!

Thank you for participating in the TCS selection process held between June & July 2019

We are pleased to inform that you have successfully cleared the interview

Your offer letter would be shortly sent on your registered e mail id (Mhi, 2 weeks) On receiving your offer letter,
request you to login to TCS Nextstep Portal (I[pE]!hC!EtCp.lbS@E) and accept il

We hereby wish you the very best and look forward to seeing you soon at TCSj

Warm regards,

TCS Talent Acquisltion Team

Note: The vahdity of yout oflet lettet 6 subjectecl lo meebng the fCS eligibility citetia and BGC clearance.

Notice: The information contained in this e maii
mes,age and./or allachmenls to it ma) conl,ain
confidential or privileged information. Ifyou are

not the intended recipient, any dissemination, use,
review. drstributron, printing or copying ofthe
information contained in this e-mail message

and/or a(achments to it are strictly prohlbited If
you have received this communication in error,
please nolity us by reply e-mail or telephone and
inmediately and pemunently delete the message
and any attachmenrs. 'l hank you

1

i

I

eutr+i+,ffi



info@dronacharya. info(7)

Sent:
TO:

subject:
Attaahments:

rishab.1OO59 < rishab 10059 @ gn ind ia.d ro nacha rya.info >

Tuesday, July 16, 2019 8:30 PM

AN,JALI YADAV

offer Letter from Taazaa

Rishab Sharma pdf

Hello Ma'am.
I Rishab Sharma have been selected by Taazaa Tech p\4 ltd at the designation of Associate Softwarc

Engineer Trainee.
Klndly find the attached offer lefter for your reference.

Thanks & Regards
Rishab Sharma

[.]'1*[r'

r cnalh;ii'
rallS

L

LJ lCl

I



taazaa
1f.! r thrnking engineered

Mr. Rishab Sharma
Currenl Address: Noida UP- 201301

Date: 10'h July 2019

sub-Offer Letter

Dear Rishab,

Thank you for drscussing an opportunity to be a part of A8sociats Softwaae Engineer Scheme wth
Taazaa Tech Pvt. Ltd.

The Associate Software Engrneer Training period may be extended orterminated at the sole discretion

of the management based on your performance during the Tra ning

After successful completion of sax-month ASET to the satisiaction of your reporting manager, your

seNrces will be regulanzed on the rolls of Taazaa Tech Pvt Ltd as Associate Software Engineer on

an annual cost to company (CTC) of Rupee6 Three Lacs Per Annum inclusive of Monthly Salary,

Annual Benefils, Gratuity and relaled statutory benefits

Conditions of Emplovment:
. 

'n 
case, you wsh to resign during the penod of ASET you will be requrreJ to serve one-month

notice in writing
. lf any declaratron or information furnished to the company proves to be false or if you are found

to have willfully suppressed any material inlormation, your seNices may be terminated without
any notice

U pon your jo in ing the services of Taazaa, as Associate Sofrwa re E ng ineer, you will be ssued a detarled

appo nlment letter, setting all the terms and conditions of your employment along wth detailed

components of the CTC mutually agreed Kindly bring the documents as per Annex!re at the time of

reporting for ASET Train ng

We look foMard to welcome you to the pursuit ofexcellence with Taazaa as valued team player

Wilh best wishes and warm regards,

i

( -l

Dlra.tor
Dron".cha r,,,a Gio,,rp If ltutions

Bidhan Baruah
Chief Operaling Officer

ANNEXURE

:7, l:1-iil, Grea'rer li. l.J'ltl306

Based on oLir discussions, we are pleased to offer you the position of AssocialqSoltware Engineel
Trainee (ASET) on a rnonthly stipend of Rs. IO,OOO/- PM for in tial period of sv *lonths from the date

of your ioining Taazaa Tech Pvt. Ltd, at H-221, Sector-63, Noida Upof joining we will estab ish

performance goals and objectives

Date of Commencement of Training: You are required to join the Traintng on or before Monday, l5s
July 2019 at lnfinity Business park, First Floor H-221, Sector63, Noida



taazaa i

!*i th nking engineered

Documents lo be submilted

The following documents have to be submitted on the joining date:

l Photo lD proof PAN card / Election Card / photocopy ofthe passpoft/ Aadhar UlD card / Driving

license
2 Address Proof
3 Photocopies of all Educatlonal Certificates

4 Photocopy Birth Certificate (HSC Certificate)/ PAN Card / Passport/ Driving Lic€nse

5 Pholographsi 2 passport size

6 Two professional Refercnces / Conlacts with the detailed Postal address and phone numbers

i

i

I



oril
info@dronacharya.inf o(7)

Sent:
To:
Cc:

subjed:
Attachments:

ANJAU YADAV <anjali yadav2@gnindia.dronacharya info>
Thursday, July M, 2019 1:19 PM

directoroff ice@gnindia.dronacharya.info
hodcse@gnindia.dronacharya.info
Fwd: offer Letterl Trainee software tnqineerlwebkul
uedtffie.tincate.pdf; NsR-R;qistration-Process oemo pdf pdf: Required

.Joinrng Documents.pdf; Criminal Record check.doc; Vikas soam-OFfer Letterjrainee

Software Engineer-Webkul pdf; Bond Docs 2 Years doc

Dear Sir,

Kindly find the attachment

Original Message
From: vikas soam <soamvikas000@gmail.com>

To: tpo@gnindia.dronacharya.info
Cc: anjsli yadav2@grindia.dronacharya.info
Date: April 22,2019 at 6:45 AM
Subject: Fwd: Offer Letterl Trairee Software Engineer Webkul

---------- Forwarded message -_-------
From: Priva Verma verma58l
Date: Mon 22 Apr, 2019, 3:02 PM
Subject: Offer Letterl Trainee Software Engineerl Webkul
To: < soamvikas smail.corn>
Cc: dcepikaialgbkqLlq!4 < dccpikaldlgbkullql>

Dear Vikas,

We are pleased to inform you that )'ou have been selected as Trainee Software Engineer at

Webkul Software Pvt Ltd. Your date ofjoining is 13th May 2019, Monday. You need to

report at 9:30 hrs at the time ofjoining.

Your offer letter & otherjoining documents are attached with the mail. Please 6nd the

attachment ofdocuments required and complete the process before yourjoining.

We insist you to bring all the mentioned documents at the time ofdocumentation, for which

you will be contacted bsfore youljoining date

For any query. feel free to contact us.

Regards,

Director

DronacharYa CrouP
27, (P-tll, Greater

tions
Noida-20I306

1



2Zd Aprilz0lg

Mr. Vikas Soam

Letter oI Offer

Dear Vikas,

Congratulations!! We are pleased to appoint you as Trainee Software Engineer and look lorward to
you being a part o[ our family.

We are glad to inform you that the appointment will commence from the day of ioining i e Monday
13'h May 2019 failing which this appointment will stand automatically withdrawn.

We are offerinE you annual entitlement of Rs.3,20,190/- Details of other allowances shall be as per
enalosed in Annexure l.

Welcome once again, may this be the start of a long, happy and successful association with Webkul

WEBKUL SOFTWARE PVT. LTD.
clN I U72300UP201 0PTC041790

A 67 2ND FLOOR SECI OR-63,
N0 DA 20l301(U P) rNDIA

PHONE i (+91) 955048669S
VIS I US : WWW WEtsKUL,COM

D;!'e,:tor

Webkul Software Pvt Ltd
4-67 Second Floor
Sector 63 Noida

Regards,

Priya Verma
Sr. Executive- HR
Human Resources

Dron.tah?rva a:ri'i-r: il ons
27, KP-lli, erenle !iciCa-;0:lC6

L\

"jt

EBKUL



info@dronacharya.info(7)

From:
Sent:
To:
Ct:
Subjed:
Atta(hments:

Dhruv tiwari <dkt13013@gmarl.com>

Monday,luly 01, 2019 10:53 A&l
tpo@gnindia dronacharya info
hodeee@ gnindia.dronacharya.inf o
Fwd: Off Campus Drive - Oppo Mobile :20/05/2019- B Tech- ECEIME

Campus on 20th June'19 xlsx

---------- Forwarded message ---------
From: Noida Jobs <4q!!q.iq!ql$r@g41aiJ.com>

Date: Sat, Jun 29, 2019 at l:17 PM
Subject OffCampus Drive - Oppo Mobile : 20106/2019- B.Tech- ECEME
To:

Congratulations ! !

We are glad to share the list of students who have been selected off campus drive of
oppo Mobile on 20/06/2oL9.

selected students list:

Ramendra Gupta 26-Jul911 Shivam Gupta

16 lul 98Kanta Prasad) Ankit Vishwakarma

Rakseh Singh 7-Jun'983 shobhit Kumar

Pradeep Kumar 23-Sep-97Kartik Deep

1s-oq-985 Shubahm Vishwakarma Lakshmi Narayan Vishwakarma

13-Fe IAshok Kumar6

Sushillaiswal 18-Nov-

Deepak Kumar

Aagman Jaiswal

19-Nov-g

1

8 Nishant Verma Sitaram li
Ram Shankar s-Jur-g7 t>ii9 Rohit Kumar

15i.l.u!V K.Vashisht10 Pulkrt vashisht

Naresh Kumar SinBh 7-O -iU, G11 Keshav Kumar Sinth
10-May'96Anand Tyagi12 Dixlt Tyagi

14-Mar-96Parveen Mittal13 Ayush Mittal

B-1315,Gau

Flat No. 1305 cro:

Vill-Kakrana I

tlat No 1305,

MaDr,Mahesh

Road I\

L 4l Shashtr

R

Near Prem

I

Dear Students,

S.No.

Near shubha r

Deoba

I



Amardeep Singh sukhdev Singh 26-Mar-97

16 Vikas Singh Anil Kumar Singh 6 Mar 96

77 Ankit Dobhal Kushlannad DOBHAL

Dhruv Kumar Purshottam 7'May-95

Mayank chaudhary Anand chaudhary 20Jul 96

20 Rohrt Goyal Sukhdev Kumar 27 oct 94

21 RahulVerma Knshan PalVerma 3-Feb-98

2Z Gaurav Nainwal 7 Sep 95

23 Ankit Bhatt (ishor chandra 26 Dec 96

24 Kamaldeep Charan SinBh 4 Oct'96
25 Ashish Jain Praveen Kumarlain

Sarthak Murarka Sunil Murarka 28-Nov 95

Sanchrt Mamgai Ramesh Chandra 22 oct 97

28 Mukul Kumar Vijay Kumar l Jun 97

Krishna Kumar Shukla 24-Mar'98
Vishal Manisha 1-May-91

Nishant la in Saniay Kumar

32 Prashant Yadav Mukesh Babu 15 Aug 98

Ranjan Kuamr Ramesh Kumar Slngh 6-May-96

34 Mandeep Singh Amarjeet Singh 10 oct 96

35 Pradeep Sharma Sarvesh 20lun 97

36 Pradeep Chaudhary Brharichaudhary 24-Dec-96

3l N4ohd Akram Abdul MuBhees 23-Nov'97

38 Sumit (umar Saw KamalSaw 15-Feb-95

39 Anurag Bisht Ranvir Bisht 18 Oct 97

40 Kalpana Pa 14-5ep-98

4L Manish Saini Deep Singh 15 Aug 95

Alay Kumar42 VijayPal 15 lan 95

43 Akshit Tyagi Kuldeep Tyagi 23-Sep-98

Shubahm Mishra Atul Kumar Mrshra 21 Aug 0144

Shubham Singh Rajendra Singh 14 Aug 95

Vikas SinBh Anil Kr. sin8h 23-Aug-96

47 Upendra chouha n Karlash chohan 26-Dec-96

48 Nitesh Kumar Dubev Krishna Kumar dubey l Jul 98

49 AshwaniDubey Rajendra Prasad Dubey 5-Aug-95

i4

31

Warm Regards,

Kanishk Verma Ra endra 6-Dec-96 472/7 West

F-81,Ma

Jud8ed Sc

Gheja Road Go

E 365 B€

Plot No 616 Fli

H No 106,1st f
D 30 school Block

A-185 Street no.4

B-Block gali no

Qtr No 2 DIB Pal

C 121138 Yam

121,Jamna Ap

SectoF4A Val

C'6 Gali No 6,

26 mar

R 6,Vist

H No.40 2

Kada Road,(

ha

E 2/148 Shas

G-5/19r

K-2/99 Defenr

H.No.1422,S

A-153 a

Flat No.313l

H. No.2

H No 2/15e

B-8 Mahesh Park,l

Aya Nal

Sector

Sector

Sector

H.No 12/23 Nei

Gandhin

45

46

/

1

D'lnacharli l. 1 I i lsJii''Jtioils

2;, (P-ltl, Gri-l'.r |lu-na-eu i Juo

15

2-Oct-97

19

HC Nainwa

21-Mar97
26

21

29 Abhishek Shukla

25)un-97

Abhishek Pal

Kasni

30



info@dronacharya.info(7)

From:
Sent:
To:

Cc:

Ram Singh (HRD-FBD) <ramsingh@sagemetals_co.in>
Saturday.lune 29, 2019 6.21 PN-4

amitgaur@sagemetals Com; hodece'
vatsal@sagemetals..om; director@gnindia dronacharya info;
directoroff ice@gnindia dronacharya tnfo; tpo@gnindia dronacharya.info;
rajranjan.prasad@gnindia dronacharya info; hodme@gnindia dronacharya jnfo;
payal garg@gnindia dronacharya info
RE: Campus Recruitment - GETsSubject:

Dear Mr.Probeer 5ahw,

We had .onducted interview and selected below candidates as GET, w,lljoin us on 1,, Juiy 2019
This for your information please.

1 Amardeep Singh
2 Sanjay Kumar
3 Shailesh

4- Rah ul Moyal

Ram 5

From: amitgaur@sagemetals.com Imailto:amitgaur@sagemetals.com]
Sent: 25 June 2019 17:21
To:'hodece'
Cc: vatsal@sagemeLals.com; director@gnindia.dronacharya.info; directoroffce@gnindia.dronacharya.info;
tpo@gnindia.dronacharya.info; rairanjan.prasad@gnindia.dronacharya.info; hodme@gnindia.dronacharya.rnfo;
payal,garg@gnindla.dronacharya.info; Ram HR
Subject: RE: Campus Recruibnent - GETS

Dear Mr Probeer Sahw,

Thanks for sharing information, we have planned to conduct interviews on 27-Jun-2019, 2pm at our FBD plant.
Please inform the students to reach at scheduled time to below mentioned address.

Contact Person
Contact No.
Plant Address
Landma rk

Mr Ram Singh (HR)

8800482s79
Sage Metals Pvt. Ltd., PIot No 123,sec-24,Farjdabad-121OO5,Haryana
Eehind Mujesar Police Station

Regards

Amit Gaur

From: hodece <hodece@gnindia.dronacharya.info>
Sent:25lune 2019 10:11
To: amtgaur@sagemetals.com
Cc: vatsal@satemetals.com; director@gnindia.dronacharya.info; directoroffice@gn
tpo@gnindia.dronacharya-infoj rajranjan prasad@gnindia.dronacharya.info; hod ind

ind a info
,rnfo;

:rst utionS
payal garg@gnindia.dronacharya.info

Subiect: FW: Campus Recruitment - GETs 2r, tr?-\i , Lr !L!-r ilc,.j.a-20LlO6

D.:r:r:h..

1



TPo ?^ ltu u-- t.- /s*
info@dronacha a.info(7)

From:
Sent:
To:
Cc:

Subject:
Attachments:

priyanka s@gsl in on beha f of HR Department < hrd@gsl.in>
Thursday, June 27, 2019 3t32 PM

.hhayalod h i.rrps @g ma il.com; ch haya 10018 @g n ind ia.d rona(harya.i
Harsh Nahata; Srishti Garg; Priyanka Shrivastava
OFfer Letter I Ginesys

Offer Letter-Chhaya Lodhi Trainee.docx pdf \.f

tr''l

Dea Chhala

We are pleased to offcr you the position of Trairee-Support at Ginni Systems Limited, Gurgaon.
Please find cncloscd herewith your offer letter. Request you to submit the documents mentioned below at
the trnle ofjoming or lst July 2019.

Required Documents:
1 4 Passport size photographs.

lLducatiolal Certilicates
l- ID Proofand Address Prooi

We r-equest vou to confirm your acceptance ofthis offer, lailing which this offer will automatically stand
cancelled. Please send us an c-mail at !4!@gqLl4 within working 2 days ofthis offer lefter dare.

Look foruard to having you on board.
Ifyou have arly query kindly get in touch with us

llcgards

Director
Dronacharya ons

HRDI Human Resource Department
GrnnrSyslemsLtd Gurugram

sinesys.ln I Ph:0124 4754500

EEE
ConlidentialltvNol€:Ihisemrilxnda.fana.hnrEnlsar+.onlidearialandmaybeprotecledbyleeaprivilegelfVoua,enorthelnreidedre.rplent,beannre
rhnil;Jtr.br:e,copi/nflriglrlhltrororNeolthk€mailorenyal8.tmentr\prohftiled I you have /eceNen thrs e morl in etor, please nolrt us

ninri:i a.irr li rclr,ili I l1 ro thr serdcr and derat. ths copy trom your sys!enr Thaokyou lor yo!r c@perat on

27, XP-lll, Greater No
'da-201306

L



Ref. No: OFF/19-20lune/010
Date: 18th lune 2019

To,

Mr Chhaya Lodh

595 C, Devli

Saket, New Delhi

Pincode'110068

Subr OfIer Letter

Dear Ms. Lodhi

ConSratu latio ns ! W ith reference to your apphcation and the lnterviewyou had with us, we are pleased

to offer you the positlon o[ Support Trainee - Support in GINNI SYSTEM LIMITED (GSL). Your

appointment detail along with the breakup of emoluments is given as annexure.

You are required to report on lst lulv 2019 latest, failing which this offer letter will automatically stand

cancelled. You will initially be on probation for a period of Six Months during which vour employment
may be cancel ed at any time wrth one week notice The probation period may be extended or reduced

at the sole discretion ofGSL

We look forward to your joining ard successful association with us

Please return a copy of this letter and the attached paBes duly signed as token ofyour acceptance

YoJ' appointmelt letter w:ll be issued after your joining.

With best wishes

For Ginni System Limited

Priyanka Shrivastava

Human Resource Department

DronacharYJ GrouP

27, KP-IiI, GIaater
of lnstitutions
Norda'201306

Strictly Confidential and Personal



Posted L,nrt: GSI Gurgaon / cGN
Depaftment:Support

CICr 1,80,000 /-

Appointment Detail

Designation: Support Trainee

Place of Postint: Gurgaon

Reporting To : Mr. Shrikant Nayak

SATARY STRUCTURE

Breakup of Component Monthly (Rs.) PerAnnum lRs.)

Stipend 15000 180000

HRA 0 0

Conveyance Allowance 0 0

MedrcalA owancc 0 0

Mobrle 0

Laptop Allowance 0

MealVoucher 0 0
o
x 0 0

(A) TotalGross Salary 15000 180000

Employer Contribution towards PF 0 0

g Annual Performance lncentive +

(Considerins Good Perf ormance)

(B) Total Variable salary 0 0

(c) TotatcTc[A+B] 0 180000

Employee Contribution towards PF 0 0

Employer Contribution towards PF 0 0

lncome Tax As per lT Slab As per lT Slab

zo

lo Profession Tax As per rule As per rule

Benefits:

. Gratuity as per the company policy.

. Medical lnsurance will be provided by company after your confirmation with GSL

Accepted by

Chhaya Lodhi

D lreator
Drca rrup ot Inrtltut!ci:

27, t\P iil Jr1,iic. ric,di 2 c 1305

Break-up of Emoluments

0

0



info@dronacharya.info(7)

From:
Sent:
To:
subject:

AKTU Trarning & Plac€ment <tnp aktu@aktu.ac in>
Friday, iune 21, 2019 3:21 PM

univeGity Industry lnterface Cell
Co rgratulation on your selectio'1 in Mphas s

Dear Sir/ lvladam,

AKTU - Universty lndustry lnterface cellis pleased to inform you that 2l ofour University students Batch 2019 have
been selected in Mphasis from camprs drive held on 18'h June' 2019 at Dronacharya Group of lnstitution, Greater
Noida

College Name

91-l.S.S. Academy of Technical Education ,Gautam Buddh N at
32 ABES E College,Ghaziabad

95-Mahatama Gandhi Mission College of E & Technolo autam Buddh N

97-Ga tia's College of E & Techno Gautam Buddh Na

110-lnstitute Ol E & Rural Technology,Allahabad

145-5 R Grou of lnstitutions (Coll Of Science and Engineeri ),ihansi
133-Noida lnstitute of EngB. & Technologv,caLrtam Buddh N aSar

654-Sarvottam lnshtute ofTechnolgy & Mana8ement,Gautam Buddh N agar

68 Meerut lnstitute of E neerln & Technology,Meerut

195 KNGD Modiengineeri coll Ghaziabad

230 Dronacha Group of lnstitutions,Gautam Buddh Nagar

802-Nitra Technical Cam chaziabad

132 GrEater Noida lnstitute ofTechnology,Gautam Buddh N

J.S 5. Academ of Technica Education,Gautam BLlddh Nagar

15 Vishveshwa a Grou of lnstitutions,Gautam Buddh Na AT

16 Galgotias Coll e ofE neering and Technology

Greater Noida lnstitute of Techno ,Gautam Buddh Nagar

G.L Ba lnstitute ofTechnology & Management,cautam Buddh N

Ra Kumar Goel lnstitute ofTechnol &Ma ment,Ghaziabad

Eshan Coll eofE ineering,N4athura

ABES Institute of Techno ,Ghaziabad

It is a proud moment for lJniversity and affiliatinB colleges. We wish them a successful and briEht career ahead

Best wishes,

rector
riitituilcils

1

2

1

Sr. No. Name

Vatsal

GopalDwivedi

Abhishek Mishra

4 Abhijeet Bhaskar

AyushiGupta

Abhishek RalGupta

J Shahrukh Afza I

8 Satish Singh

Khushboo Slnghal

Saket Ranjan

Shasank Kumar Gupta

Ayush Asthana

13 Lovekesh Kumar

Danrsh Ahmad

Nitigya Verma

Abhishek Kumar Saxena

17 Vivek Kumar Pathak

Prashant Kumar

Yashika Parashar

MukulShakya

Gaurav Prajapati

2), K
:,-20 tl c5

Be ow are the selected students:

Team Ullc | | Dr. A. P.l. Abdul Kalam University
Lucknow, UP, lndia

5

6

rl]
L2

l*



info@dronacharya.info (7)

Sent:
To:
Cc:

subjed:

Dear Prachr,

Greetings From Mphasis Campus HiringTeam!

Thank you for the support provided to Conduct Mphasis Campus Hiring Process- please find below details of the final
selects

2

3

6

11

ABES Engineeri col
ABES Institute of Technr

Dronacha Group of I

Eshan College of E

G.t 8a lnstitute Of Te

Galgotia s Coll oF Enl

Galgotia's Coll of Enl

Greater Noida lnstitute

Greater Noida tnstitute

rneeflng

JSS Acaderny of Technic

JSSAcademy ofTechnic

K N.G.D ModiEnSineeri

N/AHATMA GANDHI MII

Meerut lnstitute of E

NITRA Technical Cam

Noida Institute of Engin

RAI KUMAR GOEL INSTI

Sarvottam lnstitute Of 'l

SR Grou of lnstitutions

VIET

Rege;'ds,

Sh.addha Hande
Fresher Hiring

,\ Mohosis
--
1 Ihe Nort appl,ed

1 GopalDwivedi 9599361248 dwivedigopal33@Bmail.com

Gaurav Prajapati 9555472993 Sprajapati45@gmail com
Shasank Kumar Gupta 8373995326 shashankkumargupta.TS6@ mail.com
N,4ukulShakya 9808240608 muklshakyal23@ marlcom
Prashant (umar prashant251095@gmail com

6 Abhijeet Bhaskar 7982072498 abhibhas6@ mailcom
7 Abhishek Kumar Saxena 8650304764 abhigenbdn@ mail.com
8 Lovekesh Kumar 9456522491 kumarlovekesh 11@gmail.com
9 Vivek Kumar Pathak vivekpandit99l@gmail.com

AyushiGupta 8840229790 BuptaayushiS53@gmail.com
11 VatsalNa 9990069365 vatsal-trailblazer@gmail.com
12 Danish Ahmad 8802296154 2406danish@gmail.com
11 Saket Ranjan saketranjan.jeh@gmail.com
14 Abhishek Mishra 9716345151 mabhishek 1999 am@gmailcom

Khushboo Singhal 9779158344 khushboo.si hal it.2015@miet-ac in

Ayush Asthana 9911343364 iamayushasthana@gmail com
Shahrukh Afzal 9568623289 shoaibtayyabl2l@gmail.com

18 Yashika Parashar yashikeparashar2T@gmail.com

19 Satish S;ngh 9457803066 satish9457803066@gmail com
20 Abhishek Raj Gupta 9676420913 rbhishekrajgupta2T09@gmail.com
z1 Nitigya Verma 9690486256 nalnrajaTS6@gmail.com

Mobile:81083 5ss7s I .com

Shraddha Hande <Shraddha Hande@mphasis.com>
Friday, rune 21, 2019 U:03 AM
sohini@aktu ac in; tpo@gnindia.dronacharya_info
Vidyaranya Kollipal; Shambhavi K
Mphasis Cahpus Drive - Dronacharya college of Engineering, Noida

HopanB to have a long term association with your tnstttute.

l

Cariillalate Name contaitNum6; EmalllD

5 9069667205

8383999235

10

7906219440

15

9910360020



*

aHinfo@dronacharya.info(7)

From:
Sent:
To:
Subject:
Attachments:

Ranjeet singh < ranjeetsisodia93 @ g rna il com >
Saturday, June 08, 2019 1I:02 AM
tpo@gnindia.dronacharya.info

m.rlsx; Offer letter iris.pdf

Dear Swati,
I have aftached signed offer letter and form with all relevant details. please go through it.
Thanks & Regards
Ranjeet Singh
8920s25285

lli Rdtlject,

Congtat utiotls!

lle are delightcrl to extend lhe offer ofemployment fol lhe posttion of "Jutior Exec til)e" y)ilh IRIS.
Please lind the attached offet cum appointment letter.

Kindly sign the copy o[this letter indicdtingyour acceptance ofthc terns ond conditions (t this
ttppoinl enl und relu'n lhe same y,ithin 18 hours

Please.feelfree to callSrati at9l 7065196473 or Deepak at 91- 9871092752jor any.$sistance a%L/or
\')rite hack to us ifyou need any clarification

Also, lind atldched the Backgrourul vertficationfonn. Kindly fill all the
back to Swati at the earliest.

inlotmatio d send it

1

Dr
27, KP-l

On 07-Jun-2019 3:55 PM, "Ranjeet singh" <qqjgqg!qq!q!l@g4qq!!9p4q> wrote:
- Iorwarded message ----------'' From: "IRIS.Hiring" <IRIS.Hirinqa@_jlissatftlvare.com>

Date: 06-Jun-2019 5 01 PM
Subject: Otfer Cum Appointment Letter
To: "



CIN No. U72200OL2011PTC225096

D
Orore Lpc s:

StriEtlv conr'dential

June 06,2019

Gujarpur, Ecote.h-2,
Near Pepsi Comp.ny, Greater Noida,
uP- 201306.

Otrer cum Aooointmenr Lett.r

conq-tulations! we are delghted to of€r yo! the position of Junbr Executive - cbb.t accounting & Finance at ssA
Infosystems Pvt. Ltd. (The "Company" . an lRrs affitEte) ror an annuat package oft1,aO.OOo. As aonrirmation or your
E..eptance, kindly ret!m a s€ned copy of this tetterat the eartiest,

we expect you to jon us on or before June 10, 2019, you wilt be on probation for a perod of 6 months frcm the start
date ofyouremployment Your actuatdate ofjoining shal be deemed as your effective date of appointment.

we ar€ lookinq iotuard ro yourjoining us, we betieve that our emptoyees lom the bdsLs of ou. success and are theretore
our mo5t va led assets. our top pr-Drty is to empby trldN duats, lke yoLr, who can lse their knowtedge ard creahviry to
add va !e to the company and ts clE.ts

Bv siqning it you aqree to abde by these terms and any other published terrfls in effecr from time to tihe throuoholt rhe
perod ofyouremployment. Please refer to the Annexures ofthis tetter for details of these terms ofyour empby;eft.

appontme.tcomesintoeffectonlyaftercompletingthejoiningformatitywirh!s,

If you wish to discuss any deta lof th s offer, ptease feet tree to contact us

f -/-//4 /-;

Senior Manager TAG

rules and EgulatioE ofthe @mo.nv as detailed ih the attached Annexures.

ANNEXURES
An.exure'A' - Terms of Employment
Annexure'B' - Elements oi Compens.hon
Annex!rE 'C'- Documents to be Submifted
Annexure D - Compensahon B.eakup

Ranieet sinoh

Corporate Office: Plot No 25, Sec 142. Noida 201301, U.p.
Phoner +91 120 675 7600, E-mail info@ssainrosystems.com

Registercd OfIie: E-s61, First Floor/ Kalkaii, New Dethi -r 10019

27, KP iil, r,reater c,.1.: -:,;
5S
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info@dronacha rya.info(7)

Dear Sir/ Madam,

AKTU - University lndustry lnterface cell is pleased to inform you that 2 of our University students from Batch

2018 have been selected in Amazon

Below are the hs1of selected students

It is a proud moment for University and affiliatinB colleges We wish them a successful and bright career

Sent:
To:

ahead

Best regards,

Neha Srivastava

TraininS & Placement officer
University_lndustry Interface Ce

Dr. A.P.l-Abdul Kalam Technical niversitY (AfiU)

1

2

ac rn I uii..aktu ac.in

6306182118

5r. No.
KIET Group Of InstitutionsArpit Agarwal

hrl na Td ecf E logyd itust te ngngNSushil Kumar Tiwari

I

DronacharTir
2l' (P'lli'

?lJ#lt,*''"'*'
C, auiat llu'"-__ '''"

AKTU Training & Placernent <tnp aktu@aktu ac in>

Wednesday, MaY 22, 2019 3:05 PM

U n iversityJnd ustry Interface Cell

List of selected candidate in ArnazonSubiect:

college NameName



info@dronacharya.info(7)

Faom:
Sent:
To:
Subiect:
Attachments:

campus off erletters@wiPro.com
Monday, May 13, 2019 6:44 PM

N is hant.10047 @g n ind ia.d ro nacharya info
Wipro Appointment Letter - Nrshant Kumarrha->8469620
8469620 Nishant Kumar Jha pdf

22t\

olh ),"fu
*aNDear Nishant Kumar Jha,

Congratulations you have been selected,
Please find the attachment ofyour Appointment letter. Kindlycarry a copy of your Appointment letteron
the reporting day to complete your joining formalities.

Thanks and Regards,

Campus offer Generation Team

lG lobal campus HirinB Team I Wipro Limited I

For all your queries reach manager campus@wipro.com or call on toll free no:- 18001034578 | 8.30 am to
6.00pm Mon-Fri I

Wipro does not charge any fee at any stage ofthe recruitment process and has not authorized agencies /
partners to collect any fee for recruitment. Wipro is an equal opportunity employer.

The inlbmation contajned in this electronic message and any attachments to lhis message are intended for
the exclusive use ofthe addressee(s) and may contain proprietary, confidential or privileged information. If
you are not the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notiry
the sender immediately and destroy all copies ofthis message and any attachments. WARNING: Computer

viruses can be trarsmitted via email. The recipient should check this email and any attachments for the

presence ofviruses. The company accepts no liability for any damage caused by any virus hansmitted by
this email. ww\'.wipro.com

Dir-acto

I

DrL.naah.l'-.l lLrtions

Lookrng forward to see you on-board!
Please Note: NsR, PAN Card & Aadhaar Card is mandatory for completing joining formalities & you will
.eceive other required documents list along with reporting mailer.



APPOINTMENT LETTER

May 13,2019

Dear Nishant Kumar Jha

Welcome to Wipro Limited (Company/Wipro') and congralulalions on your appointment as ProJect Englneer.
The terms ot your employment with the Company is listed below Please be informed lhat lhe terms may be
modified pursuant lo changes in the Company polrcy updated from time to time

1. Appointment Details:

a The date of appointment is effectrve from the date oflornrng, unless otheMise communrcaled in writing
by the Conrpany

b You willbe on probation fora period of 12 months from thedate of your appointment On completon of
the probation period your appointment shall be confirmed at the discretron of the Company based on
your pedormance and other criterla as applicable to your band and skeam Unless confrrmation is

communicated in \,vrting, your probalron penod shallbe deemed to have been exlended

c The retirement age is 58 years

d You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliale company ,in such capacity as the Company may from
lime to time determine ln such a case, you will be governed by lhe terms and conditions of seMce
applicable to the new assignment including compensalion, working hours, holrdays, leave, people

e We provide supporl to our global cuslomers through vanous Company locations in lndia to sut
customer requrrements by ope.aling 24x7 You would be operating from any of these locations and rn

any of the shitts including nrghl shift, as may be decided by the Company, keeping in mind the
busrness needs and deliverables to customers

f This offer of appointment is subjecl to your sriccessful completion of al cunrcular requirements as laid
down by the lJniversity/lnstitution for awad of the degree/drploma and the requirements, including
aggregate, speciled by the Company for your role, and any other criteria specified by the Company in
terms of your educationalqualifications on/before the date of appointmelrl

g The copy of this letter duly signed by you, has to be mandatorily submrtted on the date ofjoining,

a : L31102KA19i5PLco2os&l



Name : Nishanl KumarJha

Position: Project Engineer Career Group: TRB - ll

You shall receive salary as detailed below

"Notonal sum rndicating contribution ot 5 31 % of your basic towards provision of Gratuity Emptoyees witt be
eligrbe ior payment ofgratuity as perlhe Wipro Poiicy forthe same

T

E

Bas c 11.667

HRA 5,834

Eonus

W pro Benefits Plan o/VBP) 4,554

TotalFixed Cash 24,688

PF (Emplover Contfl bution) 1,800

Gratulty (5 31% of Basrc) 620

Totai Fixed Compensation

Other Compensation Benef ts

27,104

Health benefit

of cTVariable Pa

Cost

600

29 167

ANNEXURE III

SALARY OFFER SHEET

COMPONENT AMOUNT {tNR)

1.459

TotalCost to Comoanv oer annum 3_50 004



inf o@dronacharya.inf o(7)

trom:
Sent:
To:
Cc:

subject:
Attachments:

ghanandra pratap <ghanandra5555@gmail com>

Thursday, May 09,2019 1:52 PM

HOD CSE

tpo tpo; anjali.yadav2@gnindia dronacharya info

Fwd -offer Lellqr [Ghanandra PrataP Singh]

offerfetei - Ghanandra Pratap Singh pdf

----- Forwarded message ------_--

From: <himanshi. gupta@successive.tech>
Date: Thu, 9 May 2019, l:32 P.m.
Subject: Offer Letter [Ghanandra Pratap Singh]

To a5555 l.com>
Cc: <sid@successive.tech>, Manisha Rawat <manisha.la wat@successive.tech>

Hi Ghanandra,

Congratulations and welcome to Successive Family!

We are happy to offer you the position of Enqineer Tratnee.

On the date of your ioining, kindly carry the following documents in original'

1 lOth l\4ark sheet & Certificate

2 12th Mark sheet & Certificate

3. Graduation Mark sheet & Degree

4 Post-Graduation Certificate (lf applicable)

5 other Certifications (lf applicable)

6 PAN Card

7 Aadhar Card

8. Voter lD

I Passport 
1

n,.-.., - olrrctor
rt lF-rilr,r..Fi

@'

Please find the Offer Letter enclosed in the attachment. .



SUCCESSIVE
TECHNOTOGIES

May 9,2019
Ghanandra Pratap Singh

Noida 201301
+919t73901219

Dear Ghanandra Pratap Singh,

congratulations!

We are delighted to offer you the position of Software Entineer Trainee at Successive

Technologies.

The training will commence from May 27, 2019 i.e. Monday, for a duration of 6 months during

which your strpend will be I 10,000 per month. You be eligible for a bonus of { 18,000

based on the performance after successful com

Post successful completion of your train nt will be confirmed & the
compensaLion will vary between 2.40 to
training phase

ng upon your performance during the

Details regarding employme nt termS

Washing you a long & fruitful a

Manisha Rawat
HR Specialist

SUCCESSIVE ltor F29, soctoF i iloido,U.P lNola 20]3ol

ctN Lr2200Dtl0l2PIc83rr5 s{ppon@su@olEivet*h

with us

For Successive Technologies



SUCCESSIVE
TECHNOLOGIES

Annexute - A

Terms and Conditions

1. Training and Confirmation

Your performance will be monitored during the training period. Only in the event of
successful completion of the training (to the sole satisfaction of the Organization), a
confirmation letter will be issued to you by the Oreanization. ln such an event you shall
be moved to operations, with a designation upgrade and you will be added to the
orBanizahon payroll.

lf the performance during the training period is not up to the mark in the sole discretion
ofthe Organization, the Organization may either (i) o(tend the training period as itdeems
fit or (ii)terminate your employment in the eventthe Organization has sent to you 2 (two)
or more warning emarls in relation to non-performance/under performance (in the sole
discretion of the Organization) during the training period.

Whilst the terms for the extended traini will remain the same as mentioned in
this Annexure, , you shall contrnue as "Software
EngioeerTraine salary in the range of INR 10,000
to INR 15,000, i

L,pon confirma ining period, you shall be entitled to the

2.

designation and the salary as mentloned in the offer letter.

Employment Condition
Your employment with the Organization is full time. Your commilment to the
OrBanization should not be divided throu8h additional full time or part time employment,
or any other trade/ business/ profession. Your employment will be governed by the rules
and regulation of the Organization as amended from time to time,

Service Bond Agreement
You will be required to enter into a service agreement for a period of 18 months from
thedate ofjoining. The detailed agreement isto be signed postioining.

Nature and loaation ofwork
You will be working at our NOIDA development office. You agree to work in any software
environment within the Organization or its sister concerns, or on work site wherever the

4.

client of the Orga nization is located. This will be based on the business needs and as

3.

desired by the Organization from time to time

SUCCESSIVE H,C e2e_ Sst@t r6iro, u,c irDla 201301

or* L/t 2ooorroPPrc2tirrs

ww slcc6ssiv6 reh +sr - r20 - ,125 - 9,! 32

supponr@successi!.rech +q tza 426 9212



SUCCESSIVE
TECHNOIOGIES

Work Days / Workint Hou,s

We operate 5 days a week, Monday to Friday Starting from 09 AM to 08 PM with a

flexibility to arrive between 09 AM to 11 AM. Working hours inclusive of the lunch break

is t hours.

6 Ieaves:
You shall not be entitled to leaves durint the training period, without the consent of

successive Technologies. ln the event, you take leave for five (5) consecutive daYs or

more in any Biven month, that month's salary shall be held back and pay out [or that

month's salary shall occur simultaneously with next month's salary payout, subject to no

leave having been taken in the subsequent month.

Background Checks

A check on academic credentials and Previous employment (if applicable) may be

conducted and appointment at Successive Technologies will be subject to genuineness

8

of the rnformation / documents P

Ei(it
You shall be entitled to ter
or otherwise) by Providi
adequate provisions have

involved in.

her during the training Period
s and only after ensuring that

n of all activities you were

During the training period, the Organization has the right to terminate your employment

without any notice on any Eround whatsoever including but not limited to non_

performance/ under performance/ disciplinary issues etc The Organization may, at its

dis(retion, provide vou an opportunity to improve.

Post confirmation of employment, the Organization shall be entitled to terminate your

employment immediately and without any requirement of providin8 you any notice

whatsoever in the event you commit (i) any criminal offence, or (ll) any physical or non-

physical abuse (includinE violation of the anti-sexual harassment policy of the

Organization) or (iii) share the Organization's confidentialinformation and/or intellectual

property, without the consent of the Organization

SUCCESSIVE

1,-, t:t t:),'
^'a

--2'

5.

7.

your employment

supPon €4tL
Ho;F29 Soctorl Nolro UP liolA 20130t

cNt u72200012a2P1c-233ll a



SUCCESSIVE

You shall also be provided with the Company's Zero Tolerance Policy. Violation ofthe Zero

Tolerance Policy shall be viewed strictly and brou8ht to your notice, in writing Upon

failure to adhere to the Zero Tolerance Policy and/or cure the breach of the same

immediately, the OrBanization shall be entitted to terminate your employment after

providinS, you a 10 (ten) days written notice

Finally, the Company shall also be enttled to terminate your employment at its discretion,

after providing you a written notice of 2 (two) months

lnformation Security
You undertake at all times to comply with the Organization's lnformation Security Policy'

You will exercise confidentiality and secrecy of the informahon received or entrusted to
you. During your association, you must at all times act with utmost fidelity, shall not

disclose or divulge such information to anY third party or for your own benefit

lntellectual property rights
You agree that the entire ri8ht to any copydght and other intellectual property rights

arising in connection with anythin8 Vou develop or associate to develop during your

employment with us wilt be the property ofthe Organization. You will not make any claim

or secure such intellectual property rights r name other than Organization

Arbitration
Any disputes arising duri
amicably with mutual di

11.
the Organization willbe settled

t and in case of any arbitration,

venue shall be New Delhr be conducted by a sole arbitrator,

jointly appointed under the

We are excited to welcome you among us king toruard towards a loyful association

By signing below, t hereby undetstond, ogtee, occept, confirm ond ocknowledge the obove-

mentioned terms ond condition of this document ond odhete to be bound by them'

Namei

Signature

Date

SUCCESSIVE NO E-29, Setorll Noido, UP holA 201301

ON: Ur220ODl2oDPrC233O5 eppod@uaN!6 t..n

10.

TECHNOLOOIES

9.

and Concaliation Act, 1995.



info@ info

From:
Sent:
To:
Subje(t:
Attachments:

ANU UPADHYAY anu_104S8@gnindia.dronacharya info>
Monday, May 06, 019 3:39 pM

tpo@gnindia.dronacharya info
acceptance letter
Offer letter-Anu tlpadhyay pdf

I am ANU UPADHYAY civil 4th year student, I receive the ofrer retter which are given by sood tower pvt.

I am pleased t
rhankful to yo Pvt ltd l am

pan in sooD ity to take

Respected mam,

Thanling you

Anu Upadhyay

DT :.i:' a firou" fr li.iltr;.tlon,

1



TowEPs E toilslnucfl]}s

Date:10.Mar2019

Dear iis Anu Upadhyay

Wilh reference to yourapplication and he inle iew you had wih us o0 18.March.2018, we are pleased to offer you an assignment n our

organiza lion as 'SjqE!q!!C!!:gE!!', on Ure Iolowing terms and condilions Your gross ranuneralion will Rs 2, 4{),000 only p€r annom (CIC)

Su biect: Ofler Letler for the post of Site Eno ineer -C ivil

You sha lreporl tor duty in the month 0,15s.Jun.2019 The detailed appoinlhent date lvillbe send to on your ernail

Kindy submll lhe fol owng at the hme ofloining

Name Ofthe Candidater llls.Anu Uoadhvav
Name of Colleoe I Dron acharua Group of lnstitutions
Location: Greater Noada/G!ruqram

a) R€cent Passporl size photo- 4

b)Copies and origina s of your educational cedlcate;

c) Rel eving leller from your previous employe(For experiencEd)

d) Copies of salary s ips/slatements (For experienced)

You shal submit io us tle above menlloned dlri.nnenls on Jorning in 15h .Jun' 2019 a copy ol your resignal on lelter duly accepted by your presenl

employer or the original reliung letter duly sgned by ycur present ernployer (For experiencsd) ln the absence of this, our ofler oi emp oyment sland

cancelled

PlacelT6nsferi Your present plac€ of v,ork will be at ZQOC office Puniab, but during lhe couBe ol the seMce, you shall be liable to be posted /
translefed anMere lo serve any ol the Companys PrDjects or any other eslauishmenl an lnd€ or outside, at the sole discreuon of lhe Management

II9!49!&Od!84!e! You will be on a Probaton pedod ,or lhe five days. ln this you shall undoBtand the basic wo,ting ol company and \ € shall

check your kro[,ledge Based on yolr performance your seMc€s will be mnfnned wilh lhe company in wntlen a]ler one monlh.

DLlring the probatjon period your services can b€ terminaled with one day nolics on erther side and without any reasons [+ratsoever lf your servicEs

are found satisfactory during the probatjon period, you lli I be aonfirmed in the presenl pocition and hereaftor you seBices can be teminated on 30

days nolice on eilher side

Ab3ence lor a continuous period of three days wthout prior approval of your supenor, (including overstay on leave / trainmg) \rvould resull in lour iosing

your lien on lhe seftice and the same shall automatc€lly come to an eod wihout any nolice or inlimaton

!9!!g: You Wll be e E ble lo the benefts of the Company s Leave Rules on your mn irmallon n lhe Com Servce

Dlring the p€riod ofyour employment with lhe Company, you willdevote Iu ltime lo lhe wo* ofhe you williot take up anyother
t the prior written pemiss on of lheemp oymenl or assignment or any office, honorary or for any consideratioo, in cash or in kind or otherwise,

Company

Emeil:Hr@ C onta ci no: +9'l-9780711

Sood Tower & Constructions

t



5 I al any t me in our op n on, rvh dl is final in lhis matter you are folnd non perlormer or guilty of frald, dishonesl d sob€d ence, d sorderly behavior,

neg igence, jnd scipl ne absence lrom duly without p€mission or any olher conducl mns dered by us detenent to our inlerest or of violation of on€ or
more terms ofth s letler, yourserv ces may be lerminaled wjtrout nolice and on accolnl ol reason of any oi lhe acts oromiss on lhe mmpany sha lbe
entitled to ecover lhe damages from you

6 You will not ac.epl ary preserl, commission or any sort of grat frcation in cash or knd from any peEon, pady or firm fi Company having dealing with

ihe company and if you are offered any, you should mmediately reporl lhe same to lhe l\,lanagemenl

3 You will be required to comp y with all such rules and r€gulations as lhe Company may hame fmm time to lime Company will chect practic€l

kno$4edge lime lo lime in his lenure for lhe cDmpany.

4 Any o[ our tech n cal or other important informalion lvhich mighl aome inlo your possession dudng lhe cont nlance of your servic€ with us shall not be

disclosed, dlvu ged or made public by you even lhereafrer

7 This appoinhhent letler is being issued to you on he bas s ol lhe infomatron and paftd a6 furnished by you in your application (induding tioiata),
at lhe [me of you interview and subsequenl d scussions ll it lranspnes halyou have made a false stalement (or have not disclosed a tnaterialfacl)
resultng n yourbeing offbred $is appointment the l\,lanagemerl may lake sudr aclior asitdeems ft in its sole discreton, mduding teminalion of

STherShoudnotbeanyreappear/backlogallhelimeofioining ln hat scenario lhejoining olfer willbe terminaled immediately Wedonothaveany
type of training/leaming modu e for new joined candidates We hope you are b€st at knowledge (lheorelica and praclical)

9 You will be responsible lor salekeeping and retum in good condilion and order ol all Company property, which may be in your use, orstody or
charge

Krndly s gn and retrrned the dup icate copy ol lh s leter as a token of your acaeplance ol he above terms I conditions

Yours Faithtully

Name: Dhaminder Sood
Designation: lllanager -Human Resource
contact +91.9780711804

Sood Tower t Constructions

lcontact no: +91-s7807t 1804 Directo.Email:Hr@soodt

27, KP-tl], Gre:]!.r l.loliA-?0139!

1 You wi I not (ercept in the normal course o, the Companys business) publish any adide or slatement, deliver any leclurc or broadcast or make any

communicalion to the press, including magaane publicaSon relating lo the Company's Foducts or lo any matter with vihich the Company may be

concemed, Lrn ess you have previously appl ed to and obtained the written pem ssion fDm the Company.

2 You wi I be rcquired to maintain utnost secreq in respect ol Prcject doqrments, commercial ofler, design docu menls, Project cost I Estioatron,

Technology, Sohlare packag es licen se, Company's polices, Company's patterns & Trade Mark and Company's Human asselsprofile.
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a-info(7)info@dronachary

Subject:

Lotl fkid^
From:
Sent:
To:
Cc: principal@ggnindia dronacharya info; deanacademics@ggnlndia dronacharya info

RE: Campus Placement- 2019 BTech Freshers_ Exide Industries Limited

Renu Dua
Training & Placeurent Officcr

Dronachaya Collcsc ofEngire€ring, I(he awas, Gurugran - 122506

Ph. +9r-I24-2375502
lIo}ile- 9990797776, 9910380I07

trtcb
&{trr&t Itur
9 mrtlrltnrr

tpo@ggnindia.dronacharya info

Tuesday, October 01, 2019 1:26 PM

'HR RecruiterNorth'

, hanks & Regards

From: HR RecruiterNorth [mailto:HRRecruiterNorth@exide co in]

:nt: Tuesday, October 1,2019 11:55 AI4

ro: tpo@ggnindla dronacharya.info

iulj!a-, ?il, c".prt placement- 2019 BTech Freshers' Exide Industries Limited

Dear Mam,

Regard5

Ruchika Kakkar

HR Recruiter (North)

Exide lndustrier Limited
8/42, Kirtr Nagar lndustrialArea,
Opposite MDH Spice Factory, New Delhi 110015

Orrect Line' 011-49541646

Corporate Website x deindust

1

Di

IWhatDrivesYou
Dronacharya Group of lnstltll-tlons

27. KP'lll, 6reater Ncr'jJ_ruL)uo

D€r Ruchika NIa'am,

Greetings!!

Sincere tlunks and gratitude for interviewing and selecting our student as Service Engineer'

We are looking forward to lorg term relationship with your orga:rization We wish you and your team all the

bcst for nroving tbrrvard.



DISCLAIMER Thrs communication (rncluding any altachments) is for the use ofthe rntended recpient(s) ony and
may contain informaton that is confidentral prv leged orolherwlse legally protected Any unauthorized use or
d ssemrnatlon of th s communrcatron s proh brted lf you have recetved thrs communtcation ln error, please
rmmedrately notrfy the sender by relurn e mail message and delete all copies of the ongrnal communrcation Exide
Lndustries Limited makes no warranties on the accuracy or completeness of the nformation in this message and
accepls no iability for any damages including wthout limitation, drrector rndrrect, incrdental, consequentialor punitive
damages ans ng out of or due lo use of nformation given in th s message Thank you for your cooperatron

PAPER - THINK BEFORE YOU

From: Gill, .lasmeet Imailto:]asmeetc@exide.co.inl
Sent: 30 September 2019 13:13
Tor HR RecruiterNodh
Cc: I\4aitra, Sanjukta
Subject: RE: Campus Placement- 2019 Blech Freshers Exide Industries Limited

Jear Ruchika.li,

Good afternoon

This is to inform you Rohan Makkar has been selected for service Engineer for Ambala location

Jasmeet Gill
Head - ,{utomotive Service, Jalandhar ll Automotive
Exide lndustries Limited
Vil:age Ha?ara,Opp. Vista Resort,Hoshiarpur Road lalandhar-144025
Mobile : +918588839029 ll Direct No i0181-5009325,5009329
Corpo r.rle lvf lj!rte : www.exideindustries,coll

#WhatDrivesYou

From: Gill, JasmeeL

sent: 23 September 2019 14:59
To: HR RecruiterNoth
Cc: IvlaiLra, Sanjukta
subject: RE: Campus Placement- 2019 Blech Freshers- Exide Industries Limited

Dear Ruchrka li,

Refer as discussed, Requested ifcan we conduct an interview on 25'r Sep'19 in the morni

below candidates.

Kindly confirm.

hours at Karnalforthe

B120/" B.TECH%Branth t[v/oItoU
No.

\amc

2

Thank You.

Regards,



inf o@dronacharya.inf o(7)

From:
Sent:
To:
Subject:
Attachments:

Cood moming Sir

Dhruv tiwari <dkt13013@gmail.com>

Wednesday, July 10, 2019 8:02 AM
hodeee@ gnindia dronacharya.inf o
Offer letter
IMG-20190709-WA0000 jpeg

9fo.
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info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subject:
Atta(hmenls:

ANJALI YADAV <anjali yadav2@gnindia.dronacharya.info>

Dear Sir.

Kindl] llnd lhe attachment.

----- Original Message ----------
From: Ankit Kumar <ankitkumar4 t9@gmail.com>
To: anj ali.yadav2 @gnind ia. dronacharya info
Date: July 4, 2019 at 6:24 AM
Subject: Offer letter

ReEdtds,

Anjali fadat'

Assistant Prc{esor

Hi Ankit.

We are delighted to share the offer letter with you. Your documents have been
successfully reviewed.
We eagerly look forward to working with you.
Date ofJoining - 24rh June 2019
Designation - Business Development Executive

Congratulations!

Request you to kindly share your acceptance within 24 hours
In case ofany queries please rcveft.

U1e414.,-z
{b,-

I

CSE Dept

Di.

Thursday, July 04, 2019 4t06 PM

d;rectoroffrce@gnindia dronacharya info
hodcse@gnindia drona.harya info
Fwd: Offer letter
Letterof Appointment Ankit Kumar.pdf



edwiso r
Date: June 22.2019

Ankit Kumar

RE: LETI ER oF APIoIN'TNTENT

Dear Mr Ankit.

On behalf of Saraswari Digital Pvt. Ltd' engaged under its brand'edwisor" ir is my pleasure to confirm our oIIer ofemployment

ft, lou ds an *Busitress Devetopment ExecutiJwe exreno tt is offer, ana th€ oppo(unirv it rePresents, with great confidence in

;:i::r;i;; 
"":'";;',#i]""-ui. i.p*,r"n with everyone you meL and we are excited with rhe prospect of vourioinins

We are pleased to appointyou on the following t€rms & conditions:

This offcr stands valid for efiective Date otJoinirg ofJune 24' 2019'

Your]nhialPostingwillbeatGurgaon,Ind'a.However,yourservicesaretransfe.abletoanyotherplaceoroffic€oftheCompany
o. to an) subsidiary o. associate company; \i/i"r,", ""* existing o. stiu ro be formed such lransfer / deputation will be in

rccordance vilh lhe companv's rules beng in force at the time

This ofle. of employmenl is conthgent upon the succ€ssful complelion ofyour background screeninB as per (he norms of the

organization

l. Conpensalion
Please refer to,lrrerxle / for the breakup

2. Reporting Manag€r

;;;;ii;;;";, yo.].."ronug manaserwlr be "shashankGupta - Business DeveroPmeot Manaser"

I Notic€ Period 
employee are terminable by the employee by serving the

lieu of, post resiglation' Provision to buy out lhe notice

held by the employee During probation peflod' services

days or gross salary in lieu of post resignarion'

or ieaue ofaUsence from rhe Company and vou will also not be

ithout sering trotice period or resigning in first monlh wiU not be

sconding

I Probation
yoLr wilt be under 6 monrhs probarion srarring Fom the Date ofAppointment, with eligibilirv of early confirmation at 3 months

:;i"'J::fii;;","" ,",,"d shal be considered ro be compteted on confirmarion ofemptoyee.s services by the companv jn

writing by a Letter ofConfirmation

Saraswati DiPital Pvt Ltd'
addres! . t nLr\ \qu!' r' Jrs t Srh no0' t J\0c r iIrr

Ph t\r \. (,uruc'rm, [tar!3trr' l:'0U I

$hole time and atieDtion to Lhe

Director
crN - !72rooHR20lsPTcoss9't2 DrOnaChAr...t t:itilO Of lnstitutions

27, KP_i':, ir cn:'r lloid'_20:l:i)6

Jo,nmg

6. Health Claus€
i* 

".'r""'"i.ag" 
rhat vou are healthv (Phvsrcallv and mentallv) and vou car

Conrpany's b s,ness entrusted to you



7. ConlidentialilY
Your individual remuneraiion is purelv a maller between voursetf and the companv and has been affived on the basis ofvourjob'

o ,. ,p..in. o""r.g.*"0 and professional merir w€ exp;ct you lo mainrarn rhls information ard ally changes made therer from

time to time as personal and confidential

You shall, during your service with us, devote your whole time and attention to the Company's business entrusted toyou and you

intboned il you are bound b) anv confidentrality agr€ement

erc rhal you would access under your course of emptoynent or otherwise knowledge ofwhich vou gain wrth your own senses or

any hlormation about which vouhave residualknowledge

8. Intellectual ProPerrY

eriod, $e Emplovee mav, solelv jointly with oders' create'

tual Property. The Emplovee shall knowledge that all r;ghls in

ourse ofhisAer employment with e Company shall b€long to

entitled to claim arv rights over such Intellectual ProP€rty'

S2TheEmployeeshallwaiveanyclaimthathe/shemaynowormayinthefut'rrehaveforinfringemetrtorothelwrongfulrlseof
atry PropertY'

8.3 agrees that any Intellectual Properry that he^he creates on or after first day of employment on

om desktop, rs the sole propeny ofthc Companv and the Employee shall lav no claim lo il whatso€ver

now or in lhe future

9. Non ComPete& Non Solicit

Yo agrcc and und€.take that You shallnot fora period ofone

carry on or eogage in, directlv or indtrectly, as an emplovee'jo

as a sharehoLder of less than 2% ofthe issued and paid uP share c

m.n.er \lhatsoever. whether for profit or othenYise, anv busines

business or an ex-ernplovee of the Companv (cunently hotding a n3'ragerial Position)

YouagreeanduDdenakelhatYoushallnotforaperiodofoneyearfromtheterminatiooofyourservicesloluntaryorinvoluntary,
direclly or indrecllY,

a solicit, entice, or assist any person to solicit or entice away business ftom any current or potentialcustomer/client ofthe Company

or aay frm, associalion. corporation, or other enlity, *hici You are or was in contact with or other is€ will deal or dealt wilh on

be|alf of the ComPanY;

baltcmptlopersuadeanyperson,firm.or€ntiry,whichisacurrentorpotentialcustomer/clientvendor'dealer'orbusifless
associateoftheCompanytoceaserloingousinessortoreducetheamorrntofbusinesswhichanysuchparlieshascustomarilydone

the Company, or sol,cit, incite or in anv other way encoum

edwiso r

conl.acts ofemploym€nl with the Company'

10. UDauthorised Distlosure of lnformation

lf it appears that You iave disclosed (or has thrcatered to dtsclose) Informalion in violalion this Agreem€nl, or the.e is a

surpicion as to the same, Saraswati Digital Pvt Lld (op(mrinr. wirh brand ndme edwisor com or others) with ihe intention lo

hirm thc business of the companv or its 
'epntatio

n. then the company shall be entitled to

Saraswati Dieital Pvt. Ltd.
Add'.r. . EuLt) squi'.. Ji8 \' stb noor' lrdrog viLur_-- 

"n^. 
i. c.^,*.. H r,nr _ M00l

cIN -,llzsoorlnrots",coss'l'



resourcesavailabletoit,i.cludingbutllotlimitedto,in.junctiveand/orotherremedialmeasuftsalitssolediscretioniorestrain
You lrom drsclosing, in whole or i; part, such information, or ftom providing any service to any party to whom such information

hasbeendisclosedormaybedisclos€dSaraswatiDisitalPvtLtd(operatingwithbrandnam€edwisorcomoranyotherbmnc|s)
shall noI be prohibited by Ihis provision from Pursuing other r€medies, including a claim for losses and damages

I l. lndennity

cial or other liabililies ofanv kind whatsoeverwhich may arise

dueloanydeeds'actsoromissionsoflheEmployeewhichar€inbreachofthisagreementorothe.wiseunlawful,legalor
otherwise in contralentioo 1o applicable rules and laws

I2. Terninrtion
Anyactofdishonesty,disobedience,in&scipline'insubordhation,incivilitv'intemPerance'ifiegularitvinattenda'ce'urinformed
,r.,.,"*. ,"a, 

", 
*^pp."ed leaves, non-performancE, under perfornance, under performance/non performance during or post issue

urrrl1r".ro.In-"",r.provementPlan/Notice),theft,undisclosedmedicalissues/prolongedillnessleadingtoflon.performance'
or othei misconduct or negtect of dury, and/or incompetence in the discharge ofduty on your parr or the breach of any of the terms,

. -conditions and stiputatio; contained hercin wilt render you liabte ro termination ofyour employmenr with ;mmediate eITecl by th€

JomPanyiDwritbyLetlelofTermination,withorwilhouts€verancepaybasistheseventyofbreachoftermslftheEmployee
,t*"'*; **. I e;ti.e Nolice period (unlEss expticirly agreed with the company) or fails io discharSe his/her duties ln the

erpccted manner as per the opinion ofthe Company' ttren the Company resetves the right to adJus'withhold his/her Conpensation'

experience letrer or take any other action as it de€ms suitable in I is regard'

You shall inlorm lhe company ofanv change in vour p€Bonal delails within 3 lvorking davs'

prevrous employer or any Party, which restricts n any way

obligalions you have ro such pr€vious emplov€r or other partv

Incaseanyinformationfornishedbyyou,eitherinyouraPplicatioflfo.employmentorduringtheselectionprocessisfoundtobe
ircorreclfahe. and /o. if it is found that you Irave iuppressed any materiat informarion in respect of your qualificalions ard past

e}periencc.theCompanyleserveslherighttoterminateyourservicesatanylimewithoutnoticeorcomPensationinlieuofnotice,
it'i, ",. f,"p" that your acc€ptance of our offer will be jusl the begDning of a mutually beneficial 

'elationship 
with our

edwiso r

o.ganization.
wi tare great pteasure in welcoming vou to our organiz'tion and sincerelv hope that your period ofservice wth us will be long'

pleasant and of mutual benefi t.

Sinc€rely,
For. Srraswati Digital Pvt Ltd trmplovte's Signalure

,J.

Ankit Kumar
Anchal Bansal

Saraswsti Digital Pvt. Ltd.
Addresr . Etrkry Squarc 'll3A' 5rb no0r' trdrog V

Ph.r. v, Gortrgnm, Hrrlan| 122001 a<her c
cIN - U?2900HR20lsPTc05s9l2 h:;'J;,:.'._:. i;tt''.a



OFFER ACCEPTANCE

t. Aflkit Kuma., have read ard understood lhis offer and have signed this document confirmation ofmy acceplarce tt in its

TDS s applicable

nete rori bonus wru be one time disbursement to b' *'t ''-:Ji:il:l;;m rhe dar€ of joinng, which rhe company is riabre

The lariable amoLnt at your work level is zero ro < I'00'00

The ato.emenrioned annexure will be valid post confimation Under Eobation the fixed payout will be INR 15,000! as stipend

along wrih incentives.

Thecompanyreservestherighlloaller/modi'/restructureyourcompensationwithouladverselyaffectingtheanlualgrosssalary

ined Saraswati Drgital Pvt Ltd- The entillements are subject to aj'v

modified from time to time Allperquisit€s and benefG including

be apPlicable, including ta\alion on perqusite valu

restructure its Comp€;sation Package The above ompensation

Aci ard Rules as applicable for eachrelevant finarcialvear

Allolhe.termsandconditionsofyouremploymentShallbegovernedbycoflpanyrulesandpolicies'

SAI,AIi,Y CO

Basic
tr0,000t t20,000 00

t5.000t60,000 00I]RA
?1.600{19,200 00

?t,250{15,000 00

t250{3,000 00Mobile Reimbursement
(6,900<82.800.00

t2s,000{300,000.00Cross Fircd trnrnings
Performance bas€d disbursed monthlv as incendve

{t00,000.00Gross V.rriable Earnings

ti0,000 00

clN - u72900HR2015PrC055912

edwisor
Annexure I

entirety



info@dronacha rya.info(7)

Sent:
To:
Subject:
Atta(hments:

Shubham Singh <shubham_edrtor@gmail.com>
Thursday, April 25, 2019 9:46 AN.4

tpo@gnindia dronacharya info
Fwd: Welcome To Broadinfo Corporation!
Shubham Srngh_Offer Lerrer pdf

dto Jul+A
- qH'-ShubhaDr Sirlgll

Final Year CS l-.

l007l,DGt

---------- Ioru arded message ---- ---
Fron':Broadln[o . lug jeldufo.e.!!
Dare: Wed. 24 Apr, 2019.6:30 pM
Subjcct: Welcome'fo Broadinfo Corporation!
Io ubhrrn

Doal Shubha rn Singh,

On behalf rrf the rnanagement, we welcome 5,ou as a ne\n, employee of the Broadlnfo
Colporalion and tmst you will frnd your.new position reu.arding. We look forward to
brieling vou on Oricntation.

Enclosed is vour "Offer Letter", an ove.yiew ofour pay scale, and detailed information
about belefits. Please read them carefully and sign the same. Bring the signed letter
with l,orr n hen vou report 1br tvork on your first day.

We rvill be glad to answer any questions at that time.

!\'arln lloqalcls,

adlnfo ation
+91-844-844-11625
B a4l:i_I'lqqr-gqc!pr-67. Noida
h4@-brgadjnlo.qq;in
wwft brqadinfq.-clt-iIr

1

Dronacha
2;, KP-I



Brcadlofocorporalion
B-34l1Elsar,Sedol-tr?.Naida
q.844-8!t4425
infofobroadinfo.co in

ta/wv/.broadinto co in

Offer Letter

Datet 22/04/2019

To,

Mr Shubham Sin8h

Congratulations! We are pleased to confirm that you have been selected to work for Broadlnfo
Corporation. We are delighted to make you thefollowingjob offer.

The position we are offering you is that of Software Developer Trainee at a monthly stipend of
Rs 12,000/. Your working days will be from Monday to Friday. We would like you to repoft for
Orientation on 29April'19 at 11:00a,m.

Your selection is being made on agreement basis which commence from yourjoinirg and will
expire on completing seven moaths from your joining. Completion ofyour agreement
selection will automatically come to retrenchment aoEpensation ofthe amount subriltted
(Rs. 20,000/-) will be payable to you by the management. you can continue Vour employment
with us after completing the agreement period. Except one month,s notice or salary in lieu
thereof, no compensation or remaining wages for unexpired period of agreement and fixed
peflod of selection will be payable by the management ifyour services are terminated betore
the aforesaid specified and fixed period o, your service,

Your duties will include for efficient, satisfactory and economic.l operation in the area of
re5ponsibility that may be assigned to you from time to time. As an employee of
this company, you will malntain a hith standard of loyalty, efficiency, integritvand will
liaise wath employees/ workers in the factory.

The mahagement will be within its rights to transfer you for work or loan your services to any
other unit/division/department where the companV has an office or branch or unit or s;te for
work erther at present or may have at any time in future,

You will devote your whole time and attention to the interest of the company andwillnot
engage yourself in any other work wither paid or in honorary capacity,

Your selection is bein8 made on the basis of your particulars such as qualifica etc. as given
by you in your application for employment and in case any informat;on as give you is found

rm-rrra fih,
27. G, -, i: .1!--1ii'-lc'r,



false or incorrect, your selection will be deemed void and liable for termination wthout any
notice or salary in lieu thereof.

Your address, as indicated in your application for selection shall be deemed to be correct for
sending any communication to you at the given address shall be deemed to have been served
upon you

You will be bound by the certified stending orders, rules, regulations and office orders in force
and iramed by the company from time to time in relation to your se rvice cond itions, wh ich
will form pa rt of you r service cond itions, which will form part of your terms oI
employment.

ln case there is any change in your residential address, you will intirnate the same in writing to
the Personnel oepartment wtthin three days from the date of such change and get such change
of address recorded.

Please sin6 the token of its acceptance and return the same for our record

For,

Broadlnfo Corporation.

Signature of the Employee

Dralrlf.arla Grui+ cf Insti{t nefis
27. (P-ttL tu.lllr iit&illr 191306



info@dronacha .info

Sent:
To:
Ca:

subject:
Attachments:

vikas soam <soamvikasooo@gmail (om>

Monday, Ap.ll22,2019 4176 PM

tpo@gnindia.dronacharya.inf o

anj a li.yadav2 @g n india dro nacharyarnfo

Fwd: Offer tette4 Trainee Soltware Engineerl Webkul

Medical Fitness Certificate.Pdf; NSR-Registratron-Process demo pdf pdf; Required

Joining Documents.pdf; Criminal Record Check.dociVikas Soam-Offer Lettedrainee

Software Engineer-webkul.pdf; Bond Docs- 2 Years doc

a*4-r-
qN++i vfl,^

Date: Mon 22 Apr, 2019. 3:02 PM
Subject: Offer Letterl Trainee Software Engineerl Webkul

Forwarded message ---------
From: Priya Verma < ve na5 bkul

To: <soa rikas000aal l-com>

Cc: dee Dikata,\\ebkul.com <deepik4@lebkqLaslP

Regards,

Dcar Vrkas.

We are plcased to inlbnn )ou that ]ou have bcen selccted as Traitree Softwarc Engitreer at Webkul

Soliuarl Plt Ltd. Your date ofjoining is 13th May 2019, Monda.v You need to report at 9:30 hrs at the

time of joiling

Your offir lettcr & other joining docun'ients are atlached with the mail Please lind the attachmcnt of

documcnrs rcquir-ed and complete the process before your loining

Wc insist you to bring all the tnentioned documents at lhe time ofdocumentation' foNhich you rvill be

contacted belbrc )oLrr ioilling date

Ior any qucrv. fiel lree to contact us'

Priya Verma
sr Frecutve- HR lHuman Resources)
contactr +91-120-4150418

wohkulsoftwa.c Pvt Ltd conlacl : lndia (+91)-s870284067 UsA(+1f914353163'l

AddHsA 67 Sector 63

erarcn omcc ll-28, ARV Park, Sector 63

hllpJ&ebkulom

This ema I and any liles lmnsmilted wth it ae
disl.bule orusa lhs emal

dalele lhs ema llrom yoursyslem

Diof,a
.onfi&nlialand @nlaln p,iviloged or@pvflgft i
or the inlomalEn conralned in ft ior anv purPo

the sende. immedEtely, and

l

il



info@dronacharya.info(7)

From:
Sent:
To:
subject:
Attachments:

Kapil chaudhary <kapil10030@9nind a dronacharya info>
Wednesday, March 27,2019 8:14 AM
tpo@gnindia-dronacharya info
Regarding NOC forjoining
attachrnent I pdt Untitled attachment 00L09Ut

Respected mam,

As you already know tha t I got placed. Now I have to submit NOC from college in HCt for completing the joining
process

Please find offer letter as attachment, attached below ofl"^ h)1+,.
qN - 2et1

Please provide me the NOC

I will be highly obliged to yoLr

Di.n...-l ar'rri Giouil ofl

I

7l, \-?'1li, aieiltci Ncida_ 20 r306



ltaher:a

Date 261\,1ar 2019
LETTER OF INTENT TO OFFER

Dear Kap lChaudhary

Conseqlent lo your rnterview with Collabera, we are pleased to inform that you have been selected as Analyst and
will be joining us on 27-Mar2019 Your contribution is tmperatve to assure our sustained success and groMh

Your gross annual remuneration (CTC) witt be Rs 2,22,000 /- Two Lakh Twenty Two Thousand Rupees. ptease
refer to the detarls ofthe salary break up in Annexure A

You are rnrtra ly appolnted to work in Noida office of our Client HCL Technotogies Limited

Your employment with our organization will be govemed by various potcjes, rules and gutdetines of the
organization

P ease note lhat this seledion is contingent upon succes6ful com plel on of requisite background rnvestigalions &
pre-employment medrcal test

You are requested lo complele yourjoining formalities bysubmisston of ail documents as mentioned in Annexure B
within 3 working days iiom the date of receipt of ofier olherwise your offer stands cancelted al the discretion of
Management

The offer leller is an ntent of making an employment proposllion and will be deemed concluded onty on acceptance
ofappointment letter thalwillbe given at the ttme ofjoining as wel as on subffission ofal documents mentioned rn
Annexure B

Again welcomel We hope that your career here wrll be a gratifying one

Besl regards,

DlMPLESflily;'iJ:i',

K SHAH?ii.;9:,";I
Dimple Shah
Authoflzed Srgnatory

Diredor nt

COLLABERA TECHNOLOG'ES PVT, LTO,
(ClN: U7420oGJ1 99BPTCo35036)

Regd offic€ Collab€ra House 3rd Floor,
Gokr SevBsi Road, Gofi Vadodara - 390021, lndra

+91-265'2302313*,wl.collabera.com D r.iotca'201f06



tutlabera

DIMPLEi-iJiIJJI""

K SHAH D"b,:)or,6-

Drmple Shah
Authorlzed Signatory

COLLABERA TECFNOLOGIES PVT. LTO,

I Hereby Accept the Offer and Confirnr to Join On ot Belote: 27-Mar2O19
Kapil Chaudhary

Narne:KapilChaudhary
DesEnatron Analyst
Location: Noida

TOTAL RET',llUNERATION WORKSHEET

CONSOLIDATED SALARY, ALLOWANCES. REIMBURSEMENTS AND BENEFITS

(alltigures in Rs.)

Descriplion Monthly Annual

Basrc (Basic+DA) 11,000 1,32.000

Bonus 850 10,200

House Rent Allowance

Companys Contribut on to PF

4 045

1,320 15,840

48 54A

Conrpany's Conlflbut on to ESI 756 I,O72

Gratu ly 529 6 348

Note:
*Net Take Home Salary is further subjecl to reduce by an amount equivatenl lo professrcnat Tax and TDS (tncome
Tax on Salary)

equal amount wll be contributed to the Fund by the employee, which wi I be deducted from Monthty Gross
ry of the employee

'Gratuity wi I be payable as per provisions of Payment of Gratu ty Act,1g72

(CrNr U2t200GJ1998PTC035036)
I,s

Gotr . tn

D

GROSS SALARY (A) 15,895 1,90,740

2,60: 31,260

TOTAL CTC (A + B}= C 18,500 2,22,00t



be

S'rb: Joining Formalities

as parl oi our tornrng lormalrnes. you are requested Io submrt the follow ng documents preferably beforc your dale ofjo ning

1 Duly filled in enclosed Employment Applicalion

2 Duly flled rn and signed copy ofenclosed Confidenlralfy & Non - DEc]osure

3 Signed copy ofyour letter of ofier

4 Duly,llled n PF Declaration Form

5 Dulyfilled rn Graturry nom nalion Fonn

6 Copy of B rth Certincare /Copy ofproof ofdate of birlh

7 CopEs of allqualificaton c€rlifrcates and ma* sheets (sem€sler w se/Consol dated) iiom S S C onwards

8 Hghesl Qualncaion Pmvisional Cerdfcrte and Degree Cerlificate lronl side and back sid,e

9 CopEs otexpenence l€lted Servrce Cetufic€tes from cunent and previols Employers

10 For Photo ldentrly krndly lurnish any one ofthe following documentsr,

r Copy oiyour passport (ECNR stamp is a must)

i Copy ofvalid lndian Driving License

U Copy ofvoter D Card

iv Copy ofRahon Card

v Copy ofAdhar Card

11 PAN Card

12 Copy of2 Last month s pay slip

'13 Copy otRelieving etter from your lastemployer

1 4 Med cal Certificate as per the attached format

15 Copy ofyour resume

'l 6 Copy of offer Letter from your last employer

17 Passporl size photographs Scan

1 8 Sgned Collabera Confidentiality Agreement (Hard Copy)

I
COLI-ABERA TECHNOLOGIES PVT. LTD

(crN:
Regd oflice Collabera House 3rd

Gohi SevasiRoad Gotri
+91 265 2302313 SN8.;,' ,. ,"' '- "';'

:-;, t'; -'t;, Gre4'"'



info@dro nacharya.info (7)

Sent:
To:

Khwaza Meharban <khwazal5 ali@gmail com>

Iuesday, March 19, 2019 1124 AM

tpo@gnindia.dronacharya.info; anlali yadav2@gnindia.dronacharya'info;

hodcse@gnindia.dronacharya info

1.552651055865 Khwaza.PdfAtta(hments:

q/a

2at7
&*

'7

Dia n:'!IarY F5 titutions

1

27,',<?-lll, G'rni , 'cJ '201306



info@dronacharya.in fo(7)

From:
Sent:
To:
Subiect:
Attachments:

keshav yadav <keshavyal23dav@gmail.com>

Thursday, lVarch 14, 2019 11:26 AM
tpo@gnindia dronacharya.info
Fwd: OFER LETTER FROM JBL GEO TECHNOLOGIES PVT LTD

imageooljpg; image001jp9;Offer Letter of Mr.Keshav Yadav pdf

ID
q?B

dul qil'
d4" )rl"

------- Forwarded message ---------
From: HR - JBL CEO Technologies <h4oh[qqL!4>
Dare: Thu. 14 Mar 2019. 11:12 am
Subiect: OFER LETTER FROM JBL GEO TECHNOLOGIES PVT LTD
To com>
Cc: <4!r!!qyq.@Lb!eehj!>, Vijay Bhafii <yij4gollleqLiP

Dear Mr. Keshav,

Greetings of the Day from M/s JBL GEO TECHNOLOGIES PVT LTD....!!

wirh reference to your Application and by the subsequent Interview which you had with JBL GEO
TECHNOLOGIES PVT.LTD, they are glad to inform you that you have been selected for the post ofGIS
lingineer lirr which they are enclosing the Offer Letter for the same.

Please reply ofthis Ofler Letter and send a confirmation mail as a token ofyour acceptance

Wish you ALL THE BEST.

),ot1 ble

r - r: itutieng
201106

Rituparna Banerjee

.lBL GEo Technologies Ftvt Ltd

{Forniery (nown As JBL Technologies)

1



To

I e c hno I og i e,
Date March 14,2019

Mr Keshav Yadav,
H No -43, GaliNo 1, part- 2,
Oefence Enclave Mohan Garden,
uitam Naqar' New Delhi6u 

auB: oFFER LETTER

Dear Mr Keshav,

This has reference to the hterview you had with us wo are pleased to offer you a posilion of "GlS Engineer" wth "Level
1" in our Organization YourAnnualCTC willbe Rs 1,221001(one Lakh Twenty_Two Thousand One Hundred Only) the
details oflhe salary break up will be given to you al the time ofioining

We expecl you to ioin us on or belore March 18, 20'19

on the date of yourjoining, you may p ease bring a ong the follovvlngs:

1 Proof of age
2 Copres and Originel of educ€tional and experience certificates

3 Original and Copy of Releving certificate from the previous emPloyer, iI any

4 Original and Copy ofAppointment letter of the previous employe. and salary revision letterc,

5 Last THREE Months pay slip received ftom the previous employer or Bank Statement if any

6 Forrn 16 (TDS cerlificate), if any
7 3 Passport Size Photographs

8 lvledrcal Fitness Certificate from a MBBS Doctor

Wewetcomeyouto JBLGEO Technolog ies Pvt. Ltd Family We hope yourassocratron wilh uswll be mulualy beneficial,
p easant and fu fill ng

P ease srgn the dLrplicale copy o{ this lelter as a token of acceptance of the same

Yours tru y

For JBLGEO Technologies Pvt Ltd

HR Head

Rituparna Baneriee

Accepted 8y

GEO TechnologEs P!,1 Ltd

RTG - 50 RoyalTowet
Sh pra Sun City, lndrraplJram
Ghaziabad UP-201014

P: +91 124 4355 477
E: info@bltech n



info@d

From:
Sent:
To:
Subiect:
Atta(hments:

ANIME FREAK <shashankkumargLrpta.TS6@gmail.com>

Thursday, March 14,2019 1:16 PN4

tpo@qnindia drona.harya.info
Regarding NOC Request

New Doc 2019-03 14 13 05 07 Pdf

Ivlam, I Shashank Gupta (10105) my joining date came to be fmm 15 l\,'larch ' kindly grant me Noc

olk" Jlk" - ltil
un b*h

r)ii9r
Dl.',-il+'i-r;, ; 'l .l

2r, ,(/'lil, {'ie'lt'

L

noid.-20 l396



lssued on:13 Ma.2019

Letter of Appointment

Mr. Shashank kuma. Gupta

W ith ref€ rencc to you. applicatiofl a nd subs€q uen t nteruiew w th us, we are pleased to appoiat You
Es W€b developer in ourorganization on the lollowirgterms and.onditions.

Date ofJoinlng: You havejoined us on 15th Mar.h 2019.

Frantic hfotech , ]4{&lEl!ldD lnfo@frantlc ln,

F-101, 1stfloor, Neelk.nth Plaza, commercial Bel! Greater Noida _ 201310

iorr$
21. iV-U ,ilaa,t*.s {.id..2.g,l-]A5

Scanned by CamScanner

Salary: Your Monthly TotalEmployment Costto thecompany would be 10,000/- (T€n Thousand)

rhe detaik ofwhich is been Slven in the Annexure atrached below your remuneration willbe
subject to annualreview, or at such times as maY beEPpropriate You willappreciate that

informatioo relatinB toyour remuneration pa€kage is strictlv confidentialand hence request You

malntain thi5 confidentialitY.



SALARY STRUCTURf,

k kumargupta

PARTlCULARS

Rst 00/-

Place/Transfer: Your present place of work witt be at F-101, 1st {toor, Neelkanth ptaza, Commercial
Bclt, Gr€ater Nolda - 2Ot31O. Durtnt the course of rhe service, you shatl be liabte to be posted /
transferred anywher€ to serve any of rhe trantic projects or any other establishment jn lndia or
outside, at the sole discretion ofthe Management.

Absence for a continuous period of ten days withoutprior approvalofyour superior, (includingoverstay
on leave /training)would result in your loslng your lien on the seruice and the sEme shallautomatically
come to an end without any notice or intimation.

During the period of your employment with the Frdntic, you willdevote fulltime !o the wort ofthe
Frantic. Further, you willnottake up anY otheremploYment or assignment or any of{ice, honorary

or for any consideration, in cash or in kind or otherwise, withoutthe prior written permission of the

Company.

1 you will not (except in the normalcourse ofthe Frantic business) publlsh any article or stalement,

deliver any lecture or broadcast or make any communicat on to the press, includi ng maganne

publication relating to the Frantlc Projects orto any matter with whiah the Frant

have previously app|ed to and obtained the written permisslon from th ntic

trantic lnfotech, www frantic in' into@fiantlc,ln lldtrtchair'
Belt, Greater Noida

Scanned by CamScanner

tion9,

F-101, 1st floor, Neelkanth Plaza' Commercial

-A13116.

Amal Fixed Sa)ary

Leave: you will be eligible to the benefits ofthe Franlic leave Rules on your confirmation in the
Franti€ Service



2-You $/r[ be_required to maintain utmost secrecy in r€spe.t of prcjed documentr, comrnercial
offer, de_si8n documents, Prolect cost & Estrmation,Iechaoloey, softw;re packages license, Franric
polices, Frantir patterns & Traoe Mark a,rd Frantic Human assel prcfite.

3. You wrllbe required to complywith atlruch rutes afld reeutations as the Franricmdyframe

4 AoY of ourtechnicalor other lmportant information which mithtcome into Your Possession during

the continuance of your s€ruice with us shall not be disclosed, diwlged or made public bv vou even

6. Yolr wil nol accepranv present, @rnmission or anv lon of gratlfication in cash orkind from

:nv oerson. eartv or firm or Frantl( having ealine wirh the comPd nv a nd if vou a re offered

a"v, vou snoura immeal:telY reoortthe sa e to the Manaaement

7 Thi! aDooinrmpn u on the basis of the i

ir'"oi"a't, t", ," bio-data)' at the time ent

a;rirtri"*.'ri n 
"" 

a h ls€ statement (or

fr.tiresrrtins in yor, Oeing of{ered this appolntment' the Manatem

Aeemsrit in iis sole airretion, lncludrng termlnation of Your emplovment

Frantt.lntotech ' 
w$'w fra ntic ln' info@franrlc ln

F_101,1st floor, Neelkanth Plaza' CommercialBelt' Greater Noida -

-*rs.:;h; .,r ari,!F cf InstitJtions
27, g,\JL rvlb* r,i*liigfi

5. lf at any ume in our opinion, which is frnal in thit matte.vou are lound non_ perfo'mer or gulltv o{

traud, dishonest, dhobedience, dkorderlv behavior, negli8ence, lndhRpline, absen@from dutv wlthout

permirsion or any other conduct consid.red bv us deter'ent to oLrr interertor o(violation of one or

m.re terms ofthie letter, Your seruicet may tre t€minated wrthout notice and on accountof reason of

any of the acts or omitsion the comPanv shallbe entitled to recoverthe damages from you

Scanned by CamScanner



8. You will be responsible for safekeeping and return in good condltion and order ofall Franti€property, which may be in Vou use, iustlody or charg;. '--- '- -'''-"

Please siBn and return to the undersigned the duplicate copy ofthis letter signii/ing your acceptan€e.

We welcome you to The Franticfamily and look forward to a fruitfulcollaboration. With bestwish€r,
form Frantlc lnfotech.

Plt 
Lld

Name: sha5hank Kumar GuPta

Desl8natlon: Web developer

Regards/

ROHIT KUMAR

Direclor
FRANIIC INFOTECH PVT. LTD.

i.nitO

Scanned by CamScaruter



inruL- .ronacharya.info(7)

Faom:

Sent:
To:
Subject:

BHANU PRATAP PANDEY <bhanu 10195@gnindia.dronacharya.info>
Wednesday, March 13, 2019 5:32 PN4

tpo@gnindia.dronacharya info; hodece@gnindia.dronacharya.info
Fwd: Joining Confirmation

--"---- Original Message
From: ITENIC Technologies <lr@itedc. in>
To: "bhanu.10195@gnindia.dronacharya.info" <bhanu.10l95@gnindia.dronacharya.info>
Date: March 13.2019 at7A4 AM
Subject: Joining Confi rmation

Deiir Bhaiu,

Gleetings of the Da) !l!!

With reference to your appllcation and the subsequelt interview you had with us,wc are

pleased to offer you thisjob:-

You will be rcquired Lo abide by the administrdtive iNlructiom, rules and regulations as rn

tbrce from lime to time for the effective and smooth working ofthe orgarization. You shall
not engage yourself in any other employment or busincss including part-timc basis. You shall

11o{. cither during your engagemeot with the company or thereafter, dir.ulge to an,v person

u,hatsoerer. anv ideas or any other infomation conceming the business and a-lfairs oflhe
compan-v, or any ofits deali[gs, trarsactions or affairs which come to your knou'ledge during
thc course of your elnploynent or use any ofthe same for your own benefit You will be in
Prohation Period o1'20 days Your salary \a'ill begin post comp letion Your salary \,\'ill start. An
o1'llcial ofl'er letter \lill be issued to you afier the one *eek of You will have to

carrl all the credentials (Originals & Phorocopy) ou the day olio follows:-

1 Designatiol

2. Ilffective Date

3. Salary Oil'ered

Photograplrs : Four

AII the educalional clredentials :-

Two Personal References :-

Photo ID Proof:- One

: IoT Traitree

: 1 6th March, 20 1 9

: 12 K Per Month (CTC)

-Dr.r
ct',P

1



Jress Proof :- one

A1l \Vorking Proofs (Ofler Letter- Appointment Leter, Appraisals. Relieving & Experience
T-et1er)r-

l-ast Six \4onfi Salary I,roof'(BanI Statemeirt) :-

We look for$ard to your arrival at our compary and are confldent that you rvill play a key
ille in our cornpany's expansion Ifthe above terms are acceptable to you, kindly sind rhi
acceplancc.

''We welcome you to our organizalion"

R€gards,

Binit Kumar

HR i ITENIC Terhnoloeies Pvr Ltd

Al H86, H Block, Seclo.63. Noida Ghaziabad U p 20130j

Pl8272813860

2



info@d

From:
Sent:
To:
Cc:

subject:

.info

1 Designation

2. El}lctive Date

3. Salarl, OlTered

Photographs : Four

A1l the educational Crede ials :-

T.,r'o Pemonal References :-

BRUEsH YADAV <brUesh 10196@gnindia.dronacharya info>

Wednesday, March 13, 2019 5:45 PM

tpo@gnindia dronacharya info
hodece@gnindia.dronacharya info
Fwd: Joining Confirmation OF^ J,r,fttn

-qN
)r11 Barol^

- --- Original Message ---- -----
From. ITENIC Technologies <k@itenic in>
To: brijesh.10t96@gnindia.dronacharya.info
Date: March 13,2019 at 7:45 AM
Subject: Joining Confirmation

Dear Ilriiesh,

Greetings ol the Da)!l!!

Witb reference to your application and the subsequent interview you had with us,we ale

pleased to offer you thisjob:

:IoTTrainee

| 16th March, 2019

: 12 K Per Month (CTC)

You rvill be required to abide bY fie administrative insfuctions' fl.rles and regulations as in

tbrce from time to timc for the effective and smooth rT'orking ofthe organization You shall

not engagc ydrrscll in an,"- other employment or husiness incltding part-trme bilsis You shall

not. eilher during your engagement with the company or thereafter, di\'Lrlge to any persor

ul'latsoever, ary ideas or any other infomalion conceming the bushess zurd al'fairs of the

company, or any ofits dealings, transacttons or affairs *hich come 10 your knowledge during

the course ofyour cmployment or use any of thc same for yoru o\a'n benefit.You will bc in

Probalron Pcrrod of20 days-Your salary will begin post completion your salarf will stafl. A11

olliclal o1'ltr letter will be issued to you affer the one \leek o[ youl . You will have to

carry all the credelr1ials (Originals & Photocopy) on the day ofj s foilorvs.-

1

21,



Photo ID Proof:- Onc

Address Proof :- one

All Working Proofs (Offer t,etter, Appointment Letter, Appraisals, Relieving & Experience

Letter)r-

Last Six Monlh Salar) Proof(Bank Statement) :-

We look forward to 1'our amval at our compa[y and are confident that you rvill play a key

rolc in oru company's expansion. Ifthe above terrns are acceptable to you. kindly send the

acceptance.

"Wc Rclconre,vou to our organiT,ation"

Regards,

Binit Kumar

IIR ITENIC Tcchnologies Pvt t.ld

Al H86 H Bloc"k, SectoF63, Noida Ghaziabad lJ P 20T301

P|8272813860

ttorls

2
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info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subject:

Hello Prachi,

Below are list ofthe candrdates who are s€lected in Sysmind Tech

KindlV confirm their date ofjoininE.

Ashisharma
Ankit Kumar Dubey

SahilRajput

Sheetal saniyal <hr-dev@sysmind.com>

Wednesday, March 13,2019 10:33 AM

PrachiAgarwal
director@gnindia dronacharya.rnfo; Brij Jalan

RE: Invitation for Off Campus Drive ll Sysmind Tech Private Ltd II Noida II fuesday,

5 March, 2019 @ 10:00 AM

6+lu '1rl+'1- Qd - btl bt{

Reg:rrds.

Sheetal Ssniyal SYSMIND, LLC

t+l
llr..e 01204340671/7042928089 x3518
i:rra li hr-dev@svsmind-com
'ivebs{e: wsw.svsmlnd..om / wuv.melFPp.@m

Arldress 6Lh Floor C - 56/39, Sector62 N€arFonis Hospita, Noida 201301

Note: SiSMIND LLc 6 on Equol Enptoyment Oppa.runity p ploye. alt quoliJied opphconts will receive considerction lot employment without

ony ditctiminotjon Atl opp .ohts willbe evdltoted solely on the bosis ol then obility, conpete..e, ond peioinonce ol the e$ent@l lunctions

of thet p8itions we promate ond suppoi o divese worklorce ot ol levels in the campony. rhis is not on unsolicited noil ond iI h is hot

ntended lar you or yau orc not interested in rc.eirihg our e-noilspleose reply wth o'lenaee" in the subject line dnd ne.tion o the e noil
odd.esses to be renoved with ony e ndil otdresses, which night be divening the e-nails to you. we dre extrcnely satry il ouremoil hos

ca lsed o ny i nconee hie.ce ta yo,
fhe nJomotion antoined n this etect.onc messoge ond oDy ottochnents to this messoge orc intended Jo. the exclusi\/e use dthe
id.esseels) ond noy contotn proprietdry, coniidentiol a. p vilesed inlornotion I you ore not the inteNled .ecqient, yol should hot

dlse note, disnjbute ot copy thjs e-noil Pleose natiJy the sender mmedidtely ond destrcy dll copies aJ this nessoge ond ony ottochnents

From: Prachi Agarwal Imailto:tpo@gnindia dronacharya info]

Sent: Tuesday, March 12, 2019 9:48 PM

To: Sheetal Saniyal <hr-dev@sYsmind com>

Cc: director@gn ndia.dronacharya.info
Subject: Re: lnvtation for Off- Campus Drive | | Sysmind Tech Private Ltd ll Noida llTue o:m

AM

'l'hanks Sheetal ..actually I was told that 3 ofthem
Are selected ..namely Ashi, Sahil
And Ankit ..

I

Sent from my iPhone

5
!r!naaharYa.zl.#'rn.



Sent:
To:

Cc:

Subiect:
Attachments:

info@dronacharya-info(7)

HR fechRyde <HR@techryde com>

Wednesday, March 06, 2019 6io0 PM

mohit.1oo43@gnindia dronacharya info

tpo@gnindia.dronacharya info; Arwa

Offer Letter Mohit Mishra

OL- Mohit Mishra Pdf

of+t trA1u

Dear Mohit

Greetings forthe dayl

With reference to your ongoing discussion with us, please lind attached the soft copy of your offer letter

Request you to sign the same and share, along with a copy of your NoC from your College' latest by 8th

March'19 evening

ln case you have any queries, please feel free to reach out to us

We lookforward to welcome you onboard!

Regards,

Arwa TeamHR

850s806996

i r'/i.l i; ior.r?

l

Drona
01 lnStitrltio:\s
,'r,.lJ_Z0lr!!



T=CHRYD=
TECHRYDE PvT. LTD.

unlt No.719,71h tloor
Wde 5llver Tower, sector.18

Nold.-201301, (U,P) INDLA
Tel:011.39595219ih(ts' r=cHNor-oo, RDa sxoolHlR

Oate:March 5.2019

Noida.

LETTER OF OFTEB

Dear Mohit,

CongratLrlationsl

We are pleased to inform that subsequent to your careel discussion with ut, You have been selected

forthe posrnon ofTrainee- lmplementatron in our Company, a po5 tion baeed oulofourNoida,lndia

You wrll be on training period of 3 months, a{ter succe5sful completion oI which we may look to hrre

yoLr as a full timE employee on Company rols. During your lralnint period, you wlll bc paid a

monthly stipend of Rs 7,000/- (Rupees Seven Thou5and Only).

On ECcEpting this offer, we look forward to yor, joining us on or before I1rh March 2019 at 10:00 am

To accept lhls offer, simply send us an acceptance emall at hr@techryde,com

You are requested to cariythe folowing documentg on the date oljoining

L

2

3_

5 copiesolyour passport sized color photoSraphs with a whlte background

Photocopy of the education certillcates and mark sheets-

NOC tronr coilete {oriSinalcopy).

PAN card, Aadhaar card, drivinB license, and voter's identif rdtion cardl passport.

All the above documents are MUST, without these we will be unable Io complete your joining

formalitiee.

Once atdrn, we !,relcome you on board

tiolr;
D a)ricf .,rJJ-10i306



Ito qNr'
i nf o Cad ronac ha rya. i nf o (7)

Sent:

Subiect:
Attachments:

Ramrt Bedi < Ramit.Bedi@cognixia com>
Tuesday, March 05, 2019 3:24 PM

kapil.10030@gnindia.dronacharya info
Offer Letter 500 HCL

Kapil HCL Offers 500 pdf

efl-"

qN- zpn Plq
illE

Hello,

PFA your conditional offer letter.
Please go ahead with the process for obtaining your NOC in due time.

Thanks and Regards

Dronachai',/il

i

27, KF-11,,



Cogn ix ia

coc/NoI/HWCOL/s00
February 25, 2019

Kapil Chaudhary

LtlL

Dcxr Kapil,

Please refer to your application and the subsequent discussion with us, we are pleased to inform

you that you have been selectedto undergo a training pro$am with CTACT Pi't' I td'

This technical & communication batch wise tl-aining will be provided by CTACT for duration of

30 to 45 working days, "free ofchargo" anal similarly CTACT shall not be paying any "stipend"

during the training Period

On successlirl completion of the training program, CTACT and its end customer would conduct

tests and interviews based on certain parameters approved by our client Candidates who clear

the tests and interviews conducted by CTACT and its clients will be considered for an

emplo)anent with CTACT at its client's location

The successful Candidates will be offered permanent on-roll job with all benefits as per the

policies of CTACT. ln such case an Appointment letter will be issued, and the terms ofthe

appointment letter will be applicable during employnent period'

The Selected candidates will be given an opportunity to work on the rolls ofCTACT at our client

location and will be paid a Gross Salary ofRs 2'22 lakh/-Per Annum (fwo Lakhs Twenty-

Two Thousard) on a cost to the company basis and your initial posting can be at our customer

locations in any major cities across lndia. The above mentioned annual salary includes all perks

and allowances.

This Conditional offer for participating in the training program will be specifically on the

following terms and conditions.

DronachaivS Gro

I
tutions

27, KP-Ill, Greale( Noida-2or i06



Cog n ix ia
r.dubg,!ur!500!0}$.4P0Y

You acknowledge that you are a Graduate from a recognized institute & all the details as

per your Resume or application for emplo).rnent are true to the best of your knowledge.

You understand & acknowledge attending fhe FREE Training Scheme (Hire-Train-

Deploy) as prescribed by the company starting from post completion ofyour BTECH 8th

SEM /Craduation Final year exams Your finaljoining shall however depend on your

passing BTEcH/graduation with desired percentage of marks, as applicable as per

CTACT policy. You acknowledge that the training period is for a period of 30 to 45

\,!orking days at the Company's premises located at Noida.

2 You acknowledge that there shall not be any payment of stipend, salary, remuneration or
any reimbursements of expenses during the training period. The training will be Free of
Cost and shall be conducted at CTACT Noida office and would commence from
February-25-2019.

3. You acknowledge the purpose oithe training scheme is to imparl skills and information

to enable ,'.,ou ro speoialize in the relevant field of Tmining and to equip you to be

sufficiently competent to pafticipate in the evaluation test to be conducted by CTAC'I or
irs client\ rRer the cornpletion oI Lhe Lraining course.

4. You acknowledge tha! at the end of your Training period, the Company shall assess your

suitability for appointment with the Company by way of Evaluation Tests as schedule &
required for the fitment of the offered position, which will be in the form of a

verbal/wrifter/online test. Such Evaluation Test shall be conducted by the Company & its
clients to assess knowledge and skill acquired by you during the Training/Course. UpoD

final selection lor projects, your postinywork location can be an)Tr'here in India.

5. You acknowledge that upon successfirl completion ofyour training period, you shall not

apply for any posting/interviews other than CTACT or its client's interview till the

completion of Evaluation Tests.

6. You acknowledge that in the event of you. acceptance of Company's offer of
Appointment, you will work with CTACT for a minimum period of6 Months.

7 You acknowledge that in the event the Company finds that you have failed to meet the

standards/norms fixed by the company in the Evaluation Test/failed to complete the

Test/lnterview, the Conditional Offer Letaer will remain cancelled automatically and no

placement/any other request will be entertained.

)

Droflichai',? t:t6*'4 cf ,rst-fti
2t, *.p_tt.r, ..:j.-n ! iq!r*.rd-la j 1,!:,



Cogn ixia

I You acknowledge that your initial posting will be on a project at our customer location'

During the employnent with the company you will be liable to be transferred.or deputed

lo any_of the offices/depa ments of the Cohpany/ Associate/Croup Companies whether

an),vr'here in India or abroad

9. You acknowledge that in case you drop out ofthe training session or have been found to

behave in a mani-rer inconsistent with the terms and policies or ifthe management comes to

theconclusionthatyouhavecommittedanymisconduct/unacc€ptable
behavior/unsatisfactory performance/misbehave with colleagues/ under infllrence ofdrugs

oral"ohotd.,,ingthetrainingsessionorinpossessionofinappropriatematerials.The
management may dir-iss you from the Training/Company with immediate effect not

withstanding other terms and conditions mentioned'

l0.YoLr acknowledge that all documents, plans, drawing' photo prints' reports'

statements, corresp;ndence' etc and information and instructions that pass through you

or come to your knowledge during your training shall be treated as confidential You

would also be required to sign a Non- Disclosure Agreement as per annexure attached

t l. You acknowledge that duing the trainmg period you shall devote your whole time fo'

theeffectiveutilizationofthetrainingbeingimpartedandyoushallnotbeemployedor
engaged in any business activity or profession either as proprietor or partner or as a

di.la"o. oa oa un 
"rnploy"e 

ofany concem, firm or ComPany as the case may be without

the $'ritten consent ofthe Company

12'Youacknowledgethatanyinventionswofihyorunworthyofbeingpmtectedas-- 
Ori".o *" are 

-made 
by you during your training period wfth the Company will be

;ntircly at the disposal ofthe Companywhich will have the absolute rights over the same

l3.You acknowledge that you will ensure to ke€p secret all such confidentjal mafters

including papers, plans, documents, etc and shall not divulge or pass over the same to

anyone.

14'YouacknowledgethattheCompanyshallnotberesponsibleforanyinterruptioninthe
training due to causes beyond the control ofthe Company ln case ofyour failure/ neglect

i. l".pf"" the training or failure in the Evaluation Test fol emplo)Tnent Conducted by

the Company and its client, the Company shall neither be responsible nor will provide

assurance of employment on CTACT rolls



Cogn ixia

l5.You acknowledge that you shall not at any time after the termination of your

employment, represent yourself as being in any way connected with or interested in the

business of the Company.

16. You acknowledge that the below stated is your narne and signatuae and you will abide

by the terms and conditions set down in this Conditional Offer.

for. CTACT Pvt Ltd

Authorized Signatory
(Dccpesh Bhagwanani)

l(

Aadhar Card Number: 3818 7032 6144

.), accept the offer mentioned herewith and undertake to abide the same'

Signahrre ol thc emptoyee \Yith date

4

Dronachary3 Group cf Institut!6ri
27, KP'lil, 6reiiter Noida-2o.1i06

Please sign the duplicate copy of this letter and the Confidentiality Agreement and retum the

same to us in token ofyour acceptance ofthe terms and conditions stipulated therein'

We welcome you to CTACT Croup and wish you all the best in your career with us



info@dronacharya.inf o(7)

From:
Sent:
To:
C.l
subject:

Karan Pratap Malik <karan.malik@cocubes com>
wednesday, February 27, 2019 11'31 AM

tpo@gnindia dronacharya.info
director@gnindia dronacharya.rnfo; Rohit Kumac Tarun Sharma

Aon CoCubes ll Offers llwipro (Formerly Alight) ll Batch 2019 ll Sharda University

Dear Patron, 01l ?^ "[r,H{4

Greetings from Aon Cocubes )-o ls'
g;I<.,Iw

Manv Many conBratulations!

We are really glad to inform you that following student has been offered in Wrpro (Formerly Alight) via Cocubes

platform at a package of 3,25 LPA:

< 3,25,000 2546313setup Confi8Urat on Specialist27-02 2019 Wipro (Former AliSht )

2289329 Ashutosh KumarSetup Configurahon Specialist { 3,2s,000Wipro (Former Alight )21-02-2019

Date Company Profile Salary Cocubes Id Name

Looking forwaad to add more value to your or8anisation. O

Warm Regards,

Karan Pratap Malik
Associate - lnstitutions
CoCubes.aom
+91-9548085663

-9#xP,r ,&' **rx'm'*'"

Drcnacharya Cioup cf Institutinis
27, KP-lII, Greater uoida-20130o

1

4N

Vineeta I

I



info@dronacharya .info(7)

From:
Sent:
To:
Cc:

Subject:
Attachments:

arti kumari <artiksinghl45@gmail com>

wednesday, February 27,2A791159 PM

Iti Das
p sulia n"ni; o""ptilain; Somnath Dey; tpo@ggnindia dronacharya info

Re: Offer Letter/ EsPire Infolabs

LOl.pdf

last two Pages)

Respected Ma'anr'/sir,

Thank you so much for selecting me as softwarc €ngineer'

I accept the offer and I am ready to join my duties ftom lst July 2019

Sincerely,
Arti kDmari

on 2'7 -Feb-2019 3:21 PM,'lti Das" <i1fu!a$i49!pEslQE> wrote

Dear Atti,

Congratulations!!

Subsequent to your intelview and discussions with us' we are Pleased to offer you the position

;i-;;E;;r" E;gt"eer on the terns and conditi< rs as per the attached Letter of lntent'

As discussed & stated in the letter of lntent' we would look forward to you ioiring us on l"t

[riy,2019.

Please share your acceptance on the offer by today (27h February'20791'

A lqo nleas Iind attached the background veriJication form Please comPlete the atl'ached form

ffi;I;;.r.tori"rong*iu1the"requiredsupporting"self-attested"documents'

So, that we can initiate the ple-emPloyment veliiication Process'ias Per.company policy You may

pl"u"" ,"rrd th" 
"o*pleted 

ior:m to ' EgdEuS4jq with a cc to me'

On the day of your joining you would be required to submit the following:

. Photocopies of all academic and professional celtificates and k-shcets including birth

certif icate (Self Attested)
. PhotograPhs (4-PassPot Size)

. fhotolopy of il't" Pa;sPort (first two Pages and

. Identity proof (Aadhar Card/PAN Card etc )

Kindly feel free to get in touch for any query at9584611077

t
DrO

2



Looking forward to having you onboard soonll

Regards,

!riDas

Talent Acqursition

Espire lnfolabs

486 & 487, Udyog Vrhar Phase-lll, Gurgaon- 122016

Tel: +91'124-3843-000, extn: 3216 I

EMAIL I)ISCLIIMER Informatiofl contained and transmitted by this e-nail and including attachment

thereto is proprietary or legally privileged information to Espire lnfolabs Private Limited. It is intended for

the designated recipiert(s) and Purpose, and may contain infomation that is privileged, conhdential or

- excmpt from disc losure under aPPlicable law Access to this e-mail and/or to the attachment bY anyorc else

ls u[authorized Ifyou are not the intended recip icr1t, an agcnt ofthe intended recipient or a person

for delivcring the information to the intended recipienl, you are notified that any use' copylng,

reproduction, disseminatiorL disclosure, modifi cation, publication oI lhis e mail or an) inlbrmalron

containcd thercin in an)'\!a) or in any manner is st ctly Prohibited or may

not the intended rccipient, Please not1ry the selder irnmediatel y about mis-deli very and permarently delete

rhls e-nlail and its attachments' ifany The recipient acknowledges that the cxpressed in this c-mail

are those ofsender and may not necessarily reflect those ofthe company There is no guarantee that the

intcgrit! ofthis communication has been maintained and nor is this communication frce ofviruscs,

intercePtlons or inlerference- The sender or the Company accepts no liability for damage caused by any

virus trans ifted ill this email ot error or omrssrons

2

Drcnacharva GroLrp cf Insfattltior
27, KP-Ili, crentr, r,to da,2(il lOt

Itidas@espire.com

responsiblc

bc rnlar'1u1. Iurthcr. ifYou arc
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esprte"

RoLr.n.o o: EsptrerLOt _ 5r03
Lr.lo of lE.u.: 26. Fcbruiry 201!

_Thls 
ls w h releren@ to your ht6tuies wilh u6 daEd Oth FDbruary. 20 l9,

wc aepl..sed to oter you lh. posius oI soiMrc Englns.ra6p.r th.1!16!lnd @ndnrons comrunrEled
lo you Wo hor6by inviro you to ioi6 Espr6 rnrohbs Pyt Lrd, on o. blforE 1r July 2019. You .E pqlesied

lo repon to lh€ otfic. ar 9:30 AM Y@ v@rd be asslsied b, lne HR l6an in your loining iomalitles.

You a.e r€quested ro !|9n , duori.ale c.py 6r th,! hner .ns going tnrough aI lne Poin6 beld. eetulry, .s e
bhen or aceplanc6 or Lre sEne, tunher, you aG adviad to 4.d ur En BccePrEd 6py oIlfie rcsEnatlon lener

ol Vou. imhedEIe lEviar,@r6nr EmDlove,

Your @d.nr reDqlfrg loaruon v,surd b. E plE lnlol.b., acE a 4Br. udyog vrhrr Ph..o-lll,6urg6on.
127016

on tho diy ol you. lolnhg you liourd b6 Equrred ro 6ubmn tho lollowlng .3 a pa4 ot your lotnhs

I Pholo€op€! Dl 6ll academic and plote$'6mt 4df@r.t .rd hrr..h6r6 ind.dng blnn cetuIhale

2 R.r,enng rorlcr a^n rJp.ntr.4 cenif,. .r ft'n larl.hplorcr E slt povtou! cmgbye.j (s6( AtGsted)

3 Sararl c€n(Eil€./P.y Srap l@r Fovr@3.^Sbyn.d Fm 10(YOS Eftlicst.)
1 Pholog€pt! (3.Parr{Dn Sl:e)

6 Phoio.op, oi th6 pailpon (l d tto Da9o! and l.d two p.grs)

6 ldcnlrty proDt (Aidhe C€rd,fiaN C.d)

Assocl.to Oireclor- Talenl Acq!isi0on Gro!p

ir'Jit!.rns

!rp[e hlobb5 Pvr Lld., prol N. i35 &.37, ucrs v'h.r Pharelrl Gu6tr

D '-
b; CamScanner

Letter of tnlent

e#4
Si0natum
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Your Flac€ ol portn! wll he Guigaon However' lhE ls subied lo 
'hange 

elelv at lhe disdctoo ol lhe

ytu wo.* tmines wi, b€ in ac.o, l,1ffL",Jli1*flli'fl:1'"'"::X."tl:d#l;''lreqoireme.t.nd lhe clie^l €tpecL'".ivil;it'i'" 
1"ii.,,-a u'" sm" c i'ro vou

o s s,o1 and b'an.h o ""'"'1 TfiJ;'Jil:il;;,;;'a,on nrr be deddcd as per

woa dae kom D€lhi

You qll be on ProEalion lor a Pe

Itr: @nod olthr€e montls al.
o obi on unless,5p.cific qder
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info@dron acharya.info(7)

F om:
Sent:
To:
Cc:

subject:
Attachments:

HR JBL GEO Technologies <hr@jbltech-in>

Thursday, February 21, 2019 12:28 PM

naveen 10495@gnindia dronacharya info

amitavo@jbltech in;'Vijay Bharti'

OFER LETTER FROI\,4 J8L GEO TECHNOLOGIES PW LTD

Offer Letter of Mr.Naveen Chaturvedi.pdf

W
(r,trW

Importance: Hrgh

Dear Mr Naveen,

Greetings of the Day from M/s JBL CEO TF'CHNOLOGIES PvT LTD !!

With reference 10 your APplication and by the ubsequent lnterview which you had-with JBLGEO TECHNOLOCIES

tvi l-iii. ii"y 
",1 

g,^a iJ inrorrn vo, tt'tut vo have been s€lected for the post ofcls Engin€er for which thev are

':nclosing the Offer trfter for the same

Please reply ofthis Offer Lefter and send a confirmation mail as a token of your acceptance'

Wish you ALL THE BEST

Regards

Rituparna Banerjee
JBL GEO Technoloties Pvt Ltd

(FormerLy Known as , Bt Tech nologi€s)

B-52, 3a FLoor,5ector 64

No da,uP-2011l5,lnd a

t r +917933109920,0120 4993142

6E0

v.-

1



technologi es

Dear Mr Naveen,

This has reference to the Lntervlew you had wlth us, we are pleased to offer you a posrtion of "GlS Enginee/'with "Level

l" in our Olganization. Your nnnual CTc wirrre is i jzlbOl- (one rartn rwenty-Two Thousand One Hundred Only) the

details ofth; salary break up will be glven to you at the time ofioining-

We expect you to ioin us on or before Match 16, 20'19

On the date of yourjoining you may please bring along the followings:

1 Proof of age

2 Copres and Orig aal oI educalional and experience cedificates

l. o,,gt, ,"0 Copv of Rel eving cedfrcate flom the previous employer' f any

+. Orilinafana Copy of Appolnlment letter ofthe previous employer and salary revlslon letters

5. Last THREE Months pay sllp recelved from the previous employer or Bank Slatement if any

6 Form 16 CIDS Certificate) if any

7 3 Passpoi( Size PholograPhs

8 lvedical Fitness Certilicate from a MBBS Doclor

To

Mr Naveen Chaturvedi,
H No - 99, [rohammadPUr Vrllage

New Delhi -66

Dale: February 21 2019

We welcome you to JBLGEO Technologles Pvt Ltd Family We hope your assoclation wilh uswillbe mutually beneflcial'

pleasant and fulfilling

Please sign the duplicate copy of lhis letter as a token of acceptance ofthe same

Yours tru y,

For JBLGEO Technologies Pvt Ltd

GEO Technoog es Pvl Ltd

Accepted BY

RTG - 50, RoYa Tower
Shrpm Sun c tY lnd raPuram
Ghaztabad UP _ 201014

P +y 1?A $Saaii
E ln{o@lbltech n

stlB: oFFER LETTER

HR Head

Rituparna Baneriee



info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subject:
Attachments: ut

,'lJ^
Dear Mr. Rohit,

Creetings ofthe Day from M/s JBL GEO TECHNOLOGIES PVT LTD....!!

qN

wilh reference to your Application and by the subsequent Interview which you had with JBL CEO TECHNOLOGIES
PVT LTD, they are glad to inform you that you have been selected for the post ofCIS Engineer for which they are

enclosing the Offer L€fter for the same

Please reply ofthis Otfer Letter and send a confirmation mail as a token ofyour acceptance

Wish you ALL THE BEST

Besards

Ritupama Banerjee
J BL G Eo Technolo8ies Pvl Ltd
(Formerly Known as lBt lech noloti€s)
B 52,3d Floor, SectoL 64

No da, uP 201 135, lndra

t i +91 7838109920, 0120 - a993a!2
A: t@ www 

'bnach.rn

GEO

:utions.
;06

HR - IBL GEO Technologies <hr@jbltech.in>

Thu6day, February 21, 2019 1:08 PM

rohit 10504@gnindia dronacharya inlo
am tavo@jbltech int 'vijay Bharti'
OFER LITTER FROM,JBL GEO TECHNOLOGIES PW LTD

Offer tetter of Mr Rohit Kumar pdf

l



teahnalogies
To Date: February 21, 2019

Mr Rohit Kumar Jha,
Greater Noida Sector 01,
Gaur city' Gaulam Budh Nagar' u P 201306 

suB: .FFER LETTER

Dear Mr Rohrt,

This has reference to the rntervew you had with us, we are pleased to offer you a position of "GlS Engineer" with "Level
1" in our Organization YourAnnualCTCwillbeRs'1,22,1001(oneLakhTwenly-TwoThousandOneHundredOnly)lhe
details of the salary break up wll be g ven lo you at lhe time ofjoining

We expect you lo join us on or before March 16,2019.

On the date of yourlorning. you may please bring along lhe followings:

1 Proofofage
2 Copies and Origrnal oI educatonal and experience cerliflcates

3 Origrnal and Copy of Relieving certrlcate from lhe previous empoyer, if any
4 Origlnel and Copy of Appoinlmenl etler of the previous em ployer and salary revision letters,

5 Last THREE Months pay slrp receved from the prevous employeror Bank Statement, if any

6 Form 16 CIDS Cert'fcate), lf any
7 3 Passport Size Photoqraphs

I MedicalFitness Certiticate from a MBBS Doctor

we welcome you to JBLGEO Technologies Pvt. Ltd Family We hope your association with us will be mutlally beneficlal,
pleasant and fulfil ing

Please sagn the duplicate copy of this letter as a token of acceptance of the same.

Yours lruly,

FoTJBLGEo Technologies Pvt Ltd

HR Head

Rituparna Banerjee

GEO Techrolog€s P!4 Ltd

Accepted 8y

RTG 50 Roya Tower
Shipra SLr. C ty lndirapuram
Ghaziabad UP - 2010r4

Dronachai

P +91 1201355 477
E info@lbllech rn

21, K?'\\
1305



info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subiect:
Attachments:

HR JBL GtO Technologles <hr@jbltech.in>

Thursday, February 21, 2019 12.13 PM

rohit 10504@gnindia dronacharya.info
amitavo@jbltech.in;'Vijay Bharti'
OFER LETTER FROM JBL GEO TECHNOI.O6IES PVT I.TD

Offer Letter of Mr.Indrajeet pdf

Hlg hImportan(e: xpu
jrx'r
qN

Dear Mr. Rohit,

Gr€etings of the Day from i\,l,/s JBL GEO TECHNOLOGTES PVT LTD.. .!!

With reference to your Application and by the subsequent lnterview which you had with JBL GEO TECHNOLOGIES
PVT.LTD, they are glad to irform you that you have been selected for the post ofGIS fngine€r for which they are
enclosing the Offer Letter For the same.

Please reply ofthis Offer Letter and send a confirmation mail as a token ofyour acceptance.

Wish you ALL THE BEST

Retards

Rituparna Banerjee
lBLGEOTechnologies Pvt ttd
(Formery (now. as JBt Tech n oloBies)
8.52,3t Floor, Sector 64

Nolda,UP-201135, .dla
t r +917333109920 0120 4993442
[4 a!: !r!{r!!!qil trl

GEO

I



GEO
technologies

I\rr lndrajeet
Mllage - Kuleshre, Greater Noida,
Gautam Budh Nagar, U P 201306

SUB: OFFER LETTER

Dear Mr lndrajeet,

This has retererce Io the inteNiew you had wilh us, we are pteased to offer you a position of -cls Engineer,' with ,,Level
1" rn our Organization. Your AnnualCTC wittbe Rs 1,22,100/- (one Lakh Twenty-Two Thousand One Hundred Onty) the
delails ofthe salary break up wtt be given to you at the time ofjoining.

We expect you to jorn us on or before March 15, 2019.

On the date of yoLrrjoining, you may please bring along the fottowingsi

Dale February 21, 20'19

1 Proofofage
2 Copres and Original of educattonal and experience certificates
3 Originaland Copyof Relevtng cenifcale from the previous employer ifany
4 Odginal and Copy of Appoiniment letter of the previous employer and satary revision letters,
5 Last THREE Months pay slip received from the previous employe. or Bank Statement, if any
6 Form 16 (TDS Cerlificate) if any
7 3 Passporl Srze Photographs
I llledica Fitness Cerlficate from a MBBS Doctor

We welcome you to JBLGEO Technologies Fvl. Ltd Family We hope your associalion with us wtt be mulually beneficial,
pleasant and fullilling

Please sBn the duplicate copy oflhts letter a6 a token ofacceptance of lhe sarne.

Yours truly,

For JBLGEO Technologies Pvt Ltd.

HR Head

Rituparna Baneriee
Accepted By

GEO lechnolog es PV,t Ltd

a

RTG - 50, RoyalTower
Shipra S!n City, ladhap!ranr
Ghazlabad UP 201014

P: +91 12A 4355 4 t-7

E: info@bltech rn

,r, l"P-lil, crr E^.dr'}}l



info@dronacharya.info(7)

From:
Sent:
To:
Subiect:
Attachments:

Importance:

HR IBL GEO Technologies <hr@jbltech in>
Thursday, February 21, 2019 12:14 PM

indrajeet 10470@gnindia dronacharya info
OFER LETTER TROM ]BL GEO IECHNOTOGIES PW tTD
Offer Letter of Mrlndrajeet.pdf

Hrgh
)),U\dlq

1uDear Mr lndrajeet,

Greetings ofthe Day from M/s JBL GEO TECHNOLOGIES PVT LTD ...!l

With reference to your Application a,rd by the subsequent Interview which you had wrth JBL GEO TECFINOLOGIES
PVT LTD, they are glad to infonn you that you have been selected for the post ofGIS Engineer for which they are
enolosing the Offe. Leher lor the same

Please repl] of this Offer Letter and send a confirmation mail as a token ofyouracceptance

Wish vou ALL TtIE BEST

Regards

Rituparna Banerjee
JBLGEO Technologies Pvl Ltd

lFormerly (nown as , BL T€rhn olosiesl
8-52, 3i Flo.r, Se.tor 64

Noida, uP-201135, nd a

t +917838109920,0120 4993442

El: hr@tb,.ah r l(l q!ry.rblteci,l!

GEO

Dr.nachar' a ai.,rJp .F Irstitutrons
21, KP-t-it ,- ioi.ir-2a1104

I



GEO
technglogtes

To

I\rr lndrajeet
Village - Kuleshre, Grealer Noida,
Gautam Budh Nager u P 201306 

suB: .FFER LETTER

Dear Mr lndraleet

This has reference to the nlerview you had wilh us, we are pleased lo offer you a posilion of "GlS Englnesr" wth "Level
1" ln our Organization Your Annual CTC will be Rs '1, 22,'1001 (one Lakh Twenty-Two Thousand One Hundred Only) the
details ofthe salary break up will be given lo you at lhe lime ofjoining

we expectyou tojoin us on or before Merch 15, 2019

On the date of yoLrloining, you may please bring along lhe lollowings:

1 Proof ofage
2 Copies and Orgrnal of educalronal and experience certificates

3 Orjg naland Copy of Relieving certificate from the previous employer, ifany
4 Orig nal and Copy of Appointment lelter of the previous employer and salary revision letters,

5 Last THREE Months pay sl p recerved from the previou6 employer or Bank Slatemeft, rf any
6 Form 16 (TOS Certificate), f any
7 3 Passport Srze Pholographs
I l\redical F tness Certificate hom a MBBS Doctor

We welcome you lo JBLGEO Technologies P\4. Ltd Family We hope your association wilh uswillbe mulually beneficial,
pleasant and fulfilling

Please sign the duplEate copy of lhis letter as a token of acceptance of the same

Yours truly,

FoTJBLGEO Technologies Pvt Ltd

HR Head

Rituparna Baneriee

GEO Technorog es P( Ltd

Accepted By

RTG - 50, RoyalTower
Shrpra Sun Clty, lnd rap!ram
GhaziabaC UP - 20r014

itJttors

P +91 ',t2c 4355 Ai',i
E nfo@lb te.h n

Dronich2a,n Gr

Date: February 21, 2019



info@dronacharya.inf o(7)

TO:

Cc:

Sent:

Subject:

HR - IBL GEO Technologies <hr@jbltech.in>

Thursday, February 21, 2019 12:24 PM

sudhakar.10516@gnindia.dronacharya info
amitavo@jbltech in;'Vijay Bharti'
OFER LETTER FROt\,4 JBL GEO TECHNOLOGIES PW LTD

OIfer Letter ot MrSudhakar.pdf

Importance: High qN

Dear Mr. Sudhakar,

Gre€tings ofthe Day from M/s JBL GEO TECHNOLOGIES PVT LTD.. .!!

With reference to your Application and by the subseque lnterview whrch you had with JBL GEO TECHNOLOGIES
PVT LTD, they are glad to inform you that you have been selected for the post ofGIS [ngineer for whrch they are
enclosing the Olfer Letler for the same

Please reply ofthis Offer Letter and send a confirmation mail as a token ofyour acceptance

ReCards

Rituparna Banerjee
,BL GEOTerhnoloSies Pvl Ltd
(Fomery known as JBt Technologier)
B-52, 3a Floor, sector 64

No da, UP 201 135, nd a

I : +917333109920,0120 4993442

GEO

Attachments: !.,)lntl4^

of
.cnech

, r Glo'jp
itutions
0i3t6

1

21, {-?
rloida-2

Wish vou ALL THF BF.ST



GEO

RTG 50 RoyalTower
Shipra Sr n Ciry, lndrrap!ram
Ghazabad UP - 201014

To 
Date: February 21, 20tg

Mr Sudhakar,
H No - 159. Sector - 5
RK Puram, New Delhi

SUB: OFFER LETTER

Dear Mr Sudhakar

Thls has reference to the i
r,,in our orsaniza,ion y" H.i T,1ji8h:::l"tfflfJ,irT#"J,:l""T5l3iff:1,#'$;i,^.J
details of lhe salary break 6t the time ofloining

We expect you to iotn us on or before March 16, 20,19

On the dale ofyourjoining, you may ptease bring along the tolowingsl

1 Proof of age
2 Copies and Oflgjnal of ec,ucahonal ancl experience certificafes3 Originaland CopyofRelieving certrflcate from the previous emptoyer rrany4 originarand copy ofAppointment retter or rhe previous emproyer and sarai revision reners,5 Last THREE Months pay sttp received from lhe previous empioyer or Bank Statement, rfany6 Form 16 (TDS Certificale), ifany
7 3 Passpo( S ze photographs

8 l\redlcat Fitness Certtfic€te from a MBBS Doclor.

we welcome you to JBLGEO Technologies Pvt Ltd Famtly we hope yoLr. associalion with us wil be mutually beneficialpleasanl and fulfilling.

Please sign the dupticate copy of this letter as a token of acceptance of the same

Yours truly,

FoTJBLGEO Technologies pvt Ltd

HR Head

Rituparna Banerjee
Accepted By

GEO Technologies Plt Ltd

P +911?a 433a 4ta
E info@bllech i,l

27, Kl'-1'

nilo u'
2Cr3c6

technolagies



sJ P, Secror:4, Khudsr, Cu8aon_122 001 HdvM (India)

T.l 91 l24r5ll3m. Fai : 91'124-451l8E6

l'tN No u74899DL1978PLC00E890

Date ddlh rebiuary, iot!
Offef-Letter

Dear Karan 6uFta)

This is with refercHceto the intdrviEwyou hEd wlth us Wo Br. plaeted to extln'l to you the

offer ofioining oridnt Craft LImltAd 15 a traii€e,

The terins and conditions cohcdlninB tlaihlng dr€ es ldllows:

1. T.aininE PErlot:

vor.: wrllbe entlthd to wotk Eg d tielne6 vJlth u! to. e perlod of6 weets which willbe effective

lrom 11rts MalEh 2019,

2, Stipend:

You will be entttlEd to a ltipend of 10000 INR per m6nth.

3. Loaation:

Your trainingand workinB location would be Gurgaon.

4. Notice Period:

The company possesses the right to terminate the trainee from the seNke on the Erounds of

breach ofterms and conditions or misconduct or violation of rules and regulations by glvlng a

day's notice.

5. Your performancewill be reviewed fiom tlmeto time duringtraininS

Kindly sgn the copy ofthis letter to accept the above mentioned teims and conditions and

return the sameto u5.

We welcome you 10 out or8anization and wish you a briSht start with us

k5i gh

okhri rndmtrirl Ea, Ph,F l. N* Delhi ll0020.lNDlA Ph

tlead llR

oi,enr co[@o.ienrcEn coD. wcbsitc ww orienr' 5 trt(ll,trtiirFE

QN >oB
bal4
a/r\ )il14

O R IENT C RAFT

Regards



info@dronacharya.info(7)

Sent:
To:
Cc:

subiect:

ghanandra pratap <9hanandra5555@qmail.com>

Thursday, February 21, 2019 9:36 At!4

HOD C5E

tpo tpo; anjali yadav2@gnindra.dronacharya.info

Letter of Intent

lnternship pe od -Feb to May
Training From June on$ards (6 Months)

O'fiu "l"tta

1N

v9s
-------- Irorwardcd messagc ---------
Fronr: HR Departm€nt - WebReinvent
Date: Tue. l2 Feb 2019.7:06 p.m.

brein

lubject: Joining Confinnation Date: Fri, Feb 15,2019 WebReinvent
To: < 555r'A!nrail conl>
Cc: <pl!d9!.p!t!!Ur!l!t\! >, <raehqcndra.karl\cbrein1.ent.com>, <S$I!!-b@!sb4!!!9ltlqs >
<ekta u'ri69,awehreinvent.com>

Dear Ghanandra Pratap Singh,

Many Many Congratulations !l I

This is with reference to your application and subsequent discussion we had with you, on behalfof
WebReinvent Technologies Pvt. Ltd. We are pleased to offer you the position of "Iaternship - Software
Dcveloper" and invite you to join WebReinvent's Family.

Your joining dat€ is Fri, l-eb 15, 2019 and reporting time is 10:00 AM. You must reply with the

cotrIirmation email ofyour joining within 2 next days. Non-acceptance before the stipulated date shall

make this olfer null and void automatically.

We would request you to bring following original & photocopy documents at the time ofjoining for ofTicial

formalities:

A) Pan Card

B) Academic Certificates & Mark sheets from l0th to Latest

C) Latest 4 passport size photographs

D) Address Proof

E) Copy of offer/appointment letter from previous employer
1

Errttdkr9S

*W^

?r, Ft rElr" t ..rr ).biretryr
ttiu



, Copy of Relieving letter or Resignation Letter with acknowledgement fiom the previous employer

G) 3 Months Payslips Or Proofofcompensation last drawn

H) Bank Statement with credir ftom the last employer

Upon yourjoining, you will be govemed by the company policies, terms alld conditions as applicable to onr
organizatiorI.

lfyou're willing to leam more about the company & career opportunities, please visit: !q99{qg9

Thanks & Regards,
HR Team
WebReinyert 'l €chnologies Pvt Ltd

---- t fEr---
&D,r?achnTs, Cklqndf frsrlhrfurE

,7. {CPr.IL G;.rala,, iki{}-1tu-:JlE;

2
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info@dronacha .info

From:
Senl:
To:

Ramit Bedi <Ramit.Bedi@cognixia com>
Thursday. February 21, 2019 4.25 pM

mishagoyal94S@gmail.corn; sahil94bhat@gmart.com, gsatiia151296@9mait com;
negipriyanshu303@gmail.com; jessicasundra@gmail.(om;
aprajitalSmurghai@gmail.com; vipulgarcha@gmail com; shivani chadhag5
@gmail.com;rit m; il.comi
shivani.tomar cs ; m m; tyagi.charulo
@gmailcom' ku .co com;
shiprasingh23ll@9mail com; r;teshsharma here@gmail com; kaprl 1OO3O

schauhan9TO3@gmait.com;mkary;lf g5@-gmail.com,

m; sakshiyadav_sy22@gmail com; aayushdubeyogT
@gmait.com; nitishrl00@gmail.com;

shubhamtripathj5l2@yahoo com, shiprasingh23ll@gmail com; snehau1995

Cc:

Subject:

Dear Candidate.

@gmail com; hsin9h1607@gmail.com; arpitaagS@gmait com
Sonu Tyagi
Joining Confirmation : i,4onda, 25th February,2019

4l* h,lk-1
qN

co neratu lations ,o r vour selection in coqnixia HTD proiect cognliia formerly known as collabera TAcr, is a
Collabera learning solutions company.

I would l;ke to nform you that your serections have been confirmed in co8nixia HTD project for HcL training. your
training location will be Noida We shall deploy you at our client,s end after Vour final assessment.

Cong.atulations!

Your joining date is Monday,25th Feb- 2019,

Please bring along all your documents like Aadhar aard, Graduation marksheets for vettin8 for releasing your
conditional offer letters.

Please report in the office and also collect your offer letters.

Reporting Tjrhe.t 2:00 pm

Address, C-55/10, 3'd Floor, Sector-62, Noida,
Near Stellar Marketing office.
lndosoft Building,
DistTi.t GAUTAM BUDH NAGAR (U.P)

Ramit Bedi
Executive Campus Recruiter

Phonei +91-7229-040 513 | Email td ramit.bedi@coqnixia.com I Visit:

World's Leadrng Digital Technology TraininB Company - COGNtXtA
ISO 9001:201s & lso/lEC 27001:2013 Certified

Note: Revert on this mailto contirm yourjoining status. Should you have any query feelfree to ask.

I



,.rao@drona charya. info(7)

From:
Sent:
To:
subject:

(R]Tl SHARMA <kriti.1OO34@gnindia.dronacharya info>
Wednesday, February 20, 2019 11:43 AM
tpo@ gnindia.drona.harya.inf o
Job Offer letter

eff<" "!il'/+-
Q t't R" 17 tb*A

1



Offer of Employment: quality Assurance Tester

Dear Kriti Sharma,

Itis with great pleasure that we offer you the job as a QualiryAssurance Tester at Appstudio

This offer includes a start date of zod February 2019; and your hours of work will be

Monday-Friday 10:00am to 7:00 pm wlth a salary of Rs 14 Thousand/Month for the first six

months Upon completion ofthis six month period, the salarywitl be Rs.25 Thousand/Month

for a period of eighreen monrhs This offer of employment will remain valid until 20th

February 2019.

This employment contracr is binding on the candidate for tlvo years. Should the candidate

choose to termrnate the contract prior to the tlvo year time period, he/she will be liable to

payAppStudio a sum of1NR.50,000.

There will be a 180-day probation period from the start date ofemployment, during which

time your performance, attiNde and overall compahbility will be evaluated byAppstudio tt
is understood thatduring the probationary periodwe mayterminate this agreement, for any

reason,

Your performance will be reviewed quarterly

In signing this letter ofoffer, you agree to t}le terms and conditions specified above and the

termi oflhe enclosed EmPloyment Agreemenl Please keep one copy for your 6les and

return the original signed offer letter and accompanying signed Emplo)'ment Agreement to

us.

Kriti Sharma, on behalf of AppStudio, we wish to welcome you to our organization We

are confident that yoll will make a significant contribution to the success ofour team and

we look forward to a mutually rewarding worklng relationship lf you have any

questions, please contact me directly.

Abdallah HaJi

Sr. Technical Project Manager
AppStudio

I, the undersigned, hereby acknowledge and accept the above conditions

Kriti Shanna Datei

: ,--:.lI, of Jnstitrrli-d9
( i:i,;.r ll.ida-2L. _-,

I
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Sent:
To:
Cc:

info@dronacha info

Importan€e:

ESEAFlCH
FIESTEFI

ot/+ UA

Hr < hr@resealchnester com>

Monday, February 18, 2019 1:47 Pl/
'Vikash Singh'

director@gnindia.dronacharya-info; tpo@gnindia dronacharya info

RE: LOI RESEARCH NESTERsubject:

H gh

Dear Vikash,

Nindlv carrv all thc documcnts lnentioned on LoI. I am sure that you will be a Sreat asset to oul

g,'r,up. nn.l the teJ m is l' 'okin,l f, rn\,ard to $orkjng \lidr ) orr'

welcome boarcl I we are all looldng fom-irrd to seeiug you ol1 zft February, 2019. Than] ]'ou.

Plqrse feel free to call me or send me un email if you have nny concern Thank you

Sanani Paul

HR

Eln.ll : !Iel!l!!E!E!3!I19!3
w.b, y.a49:!gd!!:!!L!9s
orrect: 0120-5650438
Addr.re: 505,5'' floor, Tow.r a1. ans.lCorpof.t. P!rk.g.dor 142, Noid'

SyndrcaIed Resear.h lCutlomrz.d R.s...(h I lnvatlm.nt R'i'!rch I

P.ocur€m€nl Rese..ch t Pli.ntR!5earch I

LinkedE Il
"ln-D.pth Andlytitol Gtobot, contlnentol & countrv La't to/vo out ProdLdt/S2rvl"s'/Mortets'

'.om: vikash sin8h [rnailto:vikash.1oo81@Snindia dronacharya info]

,€nt: MondaY, FebruarY 18,2019 1:13 PM

To: Hr
Cc: director@gnindia dronacharya.info; tpo@gnindia dronacharya info

Subject: Re: LOI'RTSEARCH NESTER

lmportanae: HiSh

Thank you for hiring me for the Jr Digital Marketing Executive'

Please let me know ifthere's anything specialI need to bring to my fiIst day of work l look forward to

starting Thank you so much for the opportunity'

Sincerely,

Vikash singh

D,oia tull(Jrr!
71, l.?.ji'l,'.: .r.- r llrido'201106

Sent from Blucl\'lai1

On Feb 18, 2019, at l:01 PM. Hr <hlg,rescarchnester'com> wrcte:

1



NEEfE':I

Mr. Vikash Singh

Z 1106 Prem nagar,2 No Kirari Suleman

Nagar, Delhi - 110086

Date: 186 February' 2019

with relerence to tour aPplicatiol and subsequent inlerview, ue are pleased to e\lend lhis ofler of

enrplolment You have becn selected as Jr, Digital Marketing hecutive with Reserrch Nester PYt'

Ltd,, based a1 our Noida office Thc kcy corrponcnts ofyour offer lclter are menlioned do\rn below

Lettcr oflntent

Your career band will be Professionrl

The title lhal you would be using intemally and externally would be

Jr. Digital Marketing Executive

Career Band:

Title:

Joining Date:

Place ofwork:

you wil be deemed to be under Probation Period ofsix months from youijoining date; after completioo

ofProbalion period your performance should be found satisfactory, then the comPany would be pleased to

confirm your appointmenl However, probatron may be extended by the company at its sole discretion

(depending upon your performance).

Kindly coDfinn your acceptance ofthis offer- Ifnot accePted within ? days, it will be construed that vou

are not inlerested in th;s employment and this offer wlll be automatically wlthdrawn

You wil] atso be issued a tetter of offer at the time of you. joining, afrer comp]eting the joining

formalities as per company Policy

you wilt also be issued a letter of olTer (with complete salary structure) at the time ofyour ioiningt

after completing the joining formalities,s per company policy'

Compensalioo: your annual CTC will be tNR 1,98,000/- per anum

You are expected tojoin us by February, 21"' 2019

Your irittal depa(ment vr'ill be Digitat Marketing and place of work will be

Noida. However, your services are transferable to any other department

(existing or newly created), and you may be assigned any location in lndia

505, 5Lh Floor, Tower A-1, Plot No.7A.i1, AnsalCorporale Park, Sectol142, Noida 201301,lndia

estercom Website:www.researchnester

Dronacha
27, Kt-L

11t

ll, Grcr,'cr '

Email: inlo@aesearchn

ofI



You are required ro lurnrsh Ihe below mentioned do€umenls al the time ofjoining Research Nes@r:

5 color photographs in formxl nttire
Date ofBirth proof(Originul at d 1 Photocop!)

[One of the followrng: Birth Certificale, X6, XII'h mark sheet with DOB details on it, Passport,

PAN alard, LIC lnsurance docrment, d.iving licensel

3. Permrnenl Address Prool ( I Photocopl\

lone ol rlre fbllowing: voters ID, Drjving l-icense, Passport, Bank passbook whh photo and

l.
2.

ad(lrcss- Cuffcnt cleclrioil) bill ol sell or parents, Waler bill, Latest bank

ifsurancc Llocurnent. mobile bill, !elephone billofselfor parentsl

,t- Locrl Addrcss proof(l Pholocopt)\

[One oflhc lollowing: Water bill, Eleclricily bill, Rent Agreement]

5. Photo ID proof(Origi al dnd I Pltotocop!:\

lone of the following: Votc.i 1D, Adluar Card. Passpo(, PAN card, Driving License. Photo debit

or crcdit cardl

6. Qnalificalion proof (Origitrul and I Photocopj, : (Mark sheets, Certificate and

lAs applicable: X'. XIIL', Grad ation, Posl-Gradualion nark sheet and degree,

othersl

7. PAN Card (Origrral and 2 Pholocow)
8. Adharr Card (OriSinal ond 2 Photocop!)

statement, LIC

Accepted and Agreed

Candidate's Nam€ & Sigtrat re

You are required to Lrnde.lake thfl1 ths offcr $ill be kept confidential

gains All inlormalion shared with you al ihe linre interview must be

to person/organization

Kin(ll) gi!c rr. yoLrr lir rnal acccplance of this offer on email

For Res€ar.h Ncster Pvt, Ltd.

and no! to be used for any personal

kept confidential and nor discloscd

Dronachar\'
2/. (P-ltt,

Brrrni Pa'rl

IIuman Resource

I



info@dronacharya.info(7)

From:

Sent:
To:
subjed:
Attachments:

Mac Rawat < mukesh@]unati com >

Tuesday, February 12, 2019 1:26 PM

dvyansh 10198@gnindia.dronacharya info

conlirmation, lunati Innovations

rmage.png; Untitled attachment 01572 htm; Employment Contract - Divyansh pdl;

Untitled attachment 01575 htm

Dear Divyansh,

Thank you for sharing your resume

otl" Jerlq -

qN

Furtherance to our telephonic conversation, would like to congratulate you for your selection as

a Junior Engineer. Your expected date of joining is 14'h February 2019 and your annual compensation will be 3.6

lpa + inaentives(based on pertorman.e).

Should you have any qu€ry, feel free to reach out

Thank You,

Warm Regards,

?ao.dc-10 \ L-5

1



Director, Junati lnnovations

JUNATI
INNOVATIONS

Employee-

onachar"
,a GroL!p

416February 2019

Dear DIVYANSH NEGI,

As lunatr moves onward in its mission to simplifY the world through our best in the world technoloBy

products and solutions, we are alwaYs on the lookout for brilliant and self-motivated talent to put

theirshouldertothe wheel. We are now pleased to make anofferofemploymenttoYou, pursuant

tothe discussionsthat you recentlY had with us, as per the following terms and conditions:

Accepted

ns
Dr

27, (P-lII , GreaLer No ida-201305

. EmploymentTYPe:FullTime

. Oesitnation: ,un ior Engineer

. Date ofJoinint: 1l&h FebruarY 2019

. Place ofWork: Delhi (NCR), lndia

Your Compensation wrll be lNR3O, OO0 / month (Rupees Thirty Thousand per month)'

You willbe based at Delhr (NCR),lndia. You willreport to the D irector Tech nolo8y Your roles and

responsibilities will be dlscussed and shared with you by Your Reporting Mana8er'

Your employment with us will be governed by terms and conditions referred heretn in Ann'xure-l'

Please acknowledge a copy ofthis letter as a token of your acceptance This letter contains allsalary

details and supersedes any earlier communication, verbalor written, in this regard-

You are advised to conta€t Mr. Anil Singh,Director-lunati lnnovations on FebruarYl4, 2019 for

further instructions,

We welcome you aboard and look forward to Your lon8 and mutually beneficialcareer with us'



info@dro nacharya.i nfo(7)

From:
Sent:
To:
subject:
Attachments:

DIVYANSH NEGI <divyansh.1o198@gnindia dronacharya info>

Tuesday. February 12, 2019 10:43 AM

hodece@gnindia dronacharya info

offer letter
Employment Contract - Divyansh (I).pdf

L



JUNATI
INNOVATIONS

Accepted

Employee

DeaT DIVYANSH NEGI,

AsJunatimovesonwardinitsmissiontosimp|ifytheworldthroughourbestinthewor|dtechnologY
products and solutions, we are always on the lookoutfor brilliant and self_motivated talent to put

iheir shoulderto the wheel. we are now pleased to make an offer of employment to you' pursuant

to the discussions that you recently hadwrth us, as perthe{ollowingtermsand conditions:

4'hFebruary 2019

. EmploymentTyPe:tullTime

. Designation: Junior Engineer

. Date ofJoininE: 146 tebruarY 2019

. Place ofwork: Delhi (NcRl, lndia

Your Compensation wlll be lNR3o,0oO/ month (Rupees Thirty Thousand per month)

YouwillbebasedatDelhi(NCR), lndia You willreportto the D rrector Tech nology Your roles and

responsibilities willbe discussed and sharedwith you byyourReportingManager'

Youremployment with us wiltbe Soverned by terms end conditions referred herein in Annexure{'

Please acknowledge a copY ofthis letter as a token ofyouracceptance This letter contains allsalary

detarls and supersedes any earlier communication, verbal or written, in this regard

You are advised to contact Mr' Anil Singh,Director-lunati lnnovations on tebruaryl4 2019 for

further instructions.

We welcome you aboard and look forwa rd to your long and mutually beneficial career with us

Director, Junati lnnovations

r,q 65rr.n{ lrct 'er@lf. 
omlmssR,d6ruL!tr h'r.}

Dad, ufra,,Gd6h ira :oi107



info@dronacharya. info(7)

From:
Sent:
fo:
Subje.t:
Altachlnents:

Mukesh Rawat < mu kesh @j unati.com >
Monday, February 18, 2019 8:47 pM
divyansh.10198@gnindia.dronacharva info
confirmation, Junati Innovations
rnrage.pn9; Untifled attachment 00338 htm; Dvyansh Negi Offer Letter.pdf; Untitledatta.hment 00341htm

Dear Divyansh,

Thank you for sharing your resume.

Furtherance to our terephonic conversation, wourd rrke to congraturate you for your serection as a Researchlntern. Your erpected date of joinhg is 14rh February 2019.

Should yor, have any query feel free to reach out.

-- Thank You,
Warm Regards,

i

I



asrunal .ro!€5 orw.rd ri b mssioD tosrmp rfY thc world throo8h our bett in lhe wor dlo.hnolosy

rrroau(L\a,rr!olrtroni,\!eaealwaFontheookourforbrilianta.dsctmotvatedtalenltop!L
rlrersr).Jd.r l. trre iheel !!ea.enowpleasedto akea.offeroiemPlovmEnltoYou,pursua.t
ro rre dis.!(s,.n( rn.lVo! roLeilly had w th u5, as por tre following Lerms and cond ri6ns

JUNATI
INNOVATIOI"IS

otre.tor, lunat lnnoEtiors

. EmployD.ntlypei lnte'nshiP
r Designal;onr Rer.arch lnteh

' Date ofroinincr r4stebruary 2019
. Place or Workr D.lhi lNcR),hdra

Yourcompensal of w he INR 2o,ooo/ month(RupeesTwentYThousa.d perdonth).

Yo!w bebasedalOerhr(NcRl,rndiaYouwilreportrotheHead,Tech.olo8yYour.olcsend
respors brlrtr€5 wllbe d 5cu$ed and shared withyou byyourRepodng Manage.

Your enrploymenr wilh !s wil begovPrnedbytermsand.orditionsrefe(edherenr.An.exure-|.

Pleaseackrowlcdgca.o!yofthBlcttcrasatokenolVouracceptance Thrs etterco.r.insalltalarv
d.ra k and nrDe6edes anvearl€rcornmunrcalor,verbalor writlen, in this regard

Yorareadvlledlo.ortJ.tMr An' srngh,o(e.tor-lunanlnnovaton!onFehruarY142019tor

\1]c vJckon. y.u ib.ad..d lookforward to your long and mutuallv benericral.ar..rwith us

!.1 Jehe.€by!ffer€d nterrr' p as Rerearch htern (Ennedded svsted I Thc nlernsh'PD.nod 5

,xnr.ftrrsrhP"rternn\pca|bPConlc.ledlorc8ularemplovm€ntafrercomplPt.nofYour
irt€rnsh p on.onlpnny'! d[.rel o.

27, R?-i.,



JUIUATI
INNOYATION5

T€rlhs & Conditions

I 'rr rH probat.n, th..mp!.vn.nt.rn botem iat.dbvgivinB 1

l!nr( nnovario.r llunari)works r.r6 daysaweek -Sundaywittbe we.kOff day fte core
w.irii! hor15' 5.1)edu e dr Jrnan F from l0:0il A M to 6 OO p,M Emptoyoes mL n pur rn r
n irnuE Dr45workfBhou6perweek nthe.fltce,eictudrngbreak5.

Y.! w I be o r probar on for a p.ri.d ot Sir Mo.ths from your dare of lo ninB L,pon
s.l sla.tory pFrforha..e dunng probalion, yo! wil beconnrmeda5apcrmanentempoVE€

C lncrement5 and Promotions
Yourgr.wthandln.reas€ n salarywr ld.p. rd solely onlourperformance as wEI a\
ortinna on'!prrrorman.c 6e €rally, anannual.y.teolapprairatsii folowed Ttiswilh.
r.view.d ind a*€sscn rn lne vrh rlreJob descriptio.

lorr,f aigbefDrTwent!(!4)niy5of EarnedLeavespcr.nnum 5*(6)leaveswr he
.n.d icdLoyouaL thebeei4nineoieachquarler Employeesaree.couraged roulilt.th.tr
.a!{\ n i pl,nn.d manneri rnd hence allur(sed leaves wouldautomafically,apse al rl)e
.nd.tthell rar.ial vear

Yotr may bc dcr!t.d/ tra.lletued to work arany one ofrhe other branch.r, divislors oi lhe
.reinfJr on,lf hirc. or at rh. c rcnls oifice a5 a.d when deemed necessary and arthe
dtraetron ol the N4inaBemert The orBan rnton may a so a3 deem necessary mryprovideor
ask lo u!.rk.ro home or remole locations Whileonthe.lienrdeluralion,youwould
11, ,,! j. trr,rtr.rn!n!appli!abletotheempoyee5ofthecIertorgan5anonora5 per

lrr rt.fn .r islelw..f org.nirrLona.dthe.renl Fois!.hperiod,compensarron
iit,..h.t.a5i..li.lorirronwilltietayabetoyo!

Dur.8 yoor seruice, you are required ro devore rhe who e ofyou. tinre, to the b-"n ofvotrr
atrLlry roth.h 5ine55ollunatlanrl/orir5a*o.iates/enliates/s!b5idiarie!asdrecredbv
rs lt s Jtr cxpr.ss.ondrl onof th 5rpporntm.nttharyouwillnotbernterestedoremproyed
,1'ny lrme,,.rtherdkcctl! or,ndrectly nanyotherbu!.e!s,solonca5vouareinou.

we r6p€.ttherndrv dual'r.io.e to.haneeo.sa.6atons rowardr tnr end, wc a5sure you

thatwEwl endeavourtonrdkeyourtransitondndseparanona harmonoxsproc.ss
row.ver, r.r lhp purpose ofsrnooth busines..nrinuiry, we pxpectyou to f.l.w rh€ tcnn5

2 Alier p-obat on confrmation, iermrnatron ofehploymentby eitherparw
i,.nthl ndLlce rn wr tinE Such oolic€ may.ol beoff5€tbyrnused leave

Drona
!tltu'troDs



JUNATI
INNOVATIONs

4 !.reir(i\! b. r torv€d dir fE trre n.r re penod.nd unavoidable tealeswr b. considered!i Ie L..rc wrrhorl Pay

' B'!.c orn.or p.r.!!anceand.epeatedncearivefeedbackt.ohch.ntrnd

. Malncenne or p€r sre.t !trpunctuatry, neErc.l.Iduty or b.each of rfv nnes made
o!'ir O'8d, .qt,o"

. Absence wkhour l.avc lora penod ot more than 5 davs
r rnvorvcd r treha,assmenrof .o worker/astociare,intheworkpremises
. Br.crn ng rhe subie.L ofa bankruprcv order
. JenR.on!r.r.d.tany.nnr'naioff€n.e
. M.rLrlorphy!.a n.apacrtv to d s.ha/se volrtun.t on5
. C..nn r ng any marer rla.r ofd shoncsty detrirehratr. rhe nteresrs of lhe

! Wrndine up ofthe orEanDar;o.

l( sare Custody ol Or3antzation Materiat
Y.'r rr,dll!5e tlre orBantranon 5 rerDUrcer dnrv ror oji.r. purpose and wirh u16osr.rr.
Yd, ! rbc reinonsib e forrhesaieteep nC otlheOrsanr.ation propertyiDCood.ondtrion
a.d:t.rwhi.harecnrrustedroyourcareandcharse The orEan Tarion re5prves rhe irghl
lo d€du.t the cojr 015!.h Jrtrc cs froh yourduesi or take su.h a.rions.s nrrv bc deem€d
frope, . tlreevenrolfa lureroa(counrfors!.hproperry, roorr5atsfacuon

L Non DilparaBcme.t
Yo! id,cc ihar dunn8 yotrr coL6. ol cmploymeir or afrer seprrari

i. Ver..ity ot rnformalion P@ided
You r\.vc !€en enBased on rhe presumpr on rhar rheparr,curars furnirhed invourrcnrmeo.
t.3l u.ir.k handed overbyyou a.e.orrecr ln case the5.rd parri.utaE are found to te
nL..re( or il)atyo! hiv..on.ea ed orwirhhetd son,Eotherretevantfacts, your
irlr i ltir.nt !vLllr IUNAT sha rsrand r.rmLnarcd/cahceIed wilhoura.y non.e

i Coitid.nt eltV o f OrCan iration rnlorhation
\'.1 1..$.Lt.d r.t to dLvu g. anV rnlornratio. regardinB5d arV, compensnhon, !oti.res
...rn-r, n. data, r.Forrs, tec[no]ogy, cxDcn5e, paeswordr, ofh.r.l .omfrunr.arron, R&D
adi.1e5oranrhuenesspla.stoanyoneranyformotcommuni.arionThEorstrnDatton
,.icr,!s L rBrrlon anyrnnoviriont nvetrlronr/.liscoveries/producrsmade/devet.ped
.rnr r!j,o I.rnf oyneot w th lhe orednndlion ind youshaI nol mat€.nv.laims otr rhe
si.l Ir.iir. rs/.ltrcov.re!, et.

you.aus. or cooperatewith othetr to)pub LcvcnncBe ridic!,e,
Orean 7.tio. or ts products, servrces, poticies, dnectqs, offi.ets,



JUNATI
INNOVATION5

r l.r.n ofyour acceptan.c ol lhE ofler, kiidly s Cn and rerurn rhe duptrcate copy at the
cr, re!l tolhe r ndeniSn.dar shacd@ju.ari.on

slii!ne i1\ I the 0rga.i7au.n rcrronab y believes tharyou are the eo!r.e of the
!d(-.nrenr( I r.lcr.e. ns does norappty to5raturortyprivile€€d statcmenk made to
Eo,iern riolrl.r Jw c.ior.ement agencies

lany d 5pu1r, dilieref.. ornLiestion 5haI ar 5€ berw.en rh6organizal,on, its sucressoE or
a$ in5 aid you loryourerE.uroc, ddmin srr.rors, asriBnslrerated to thi5 engagemenri
srch dlsplrcs / d fference5 shd tbe subrecr rolheluirdkrron ot the .ourt, otDethi.tty on y

Th€ Oreaftrai or reserucs thc soleriEhtro 
'ncorporaresuchotherte.meand.ond t ons a5rt

CB,:r! fi The Organ,arion r.r.rves lhe sote riBhr roahe.d, r€vtec or wrthdr.w prans or
r,o!r;,r! per.n..r f rhsofier etrerasitdeemsfir

r,,Lrrrv.urwor\'ntheorgari,anooH be suhrect ro tie rutes dod,€g!tationsofrtrc
or8rn.rnon as p.om!lgated rnd r.d fedlrDnr lrnre to t,me r retatiof to..ndr.t,
d 5.p fe and nthcr m.tteE

IUNAT is olferingV.! this Etrptoyment in Bood fairh you are expecred and requir..lro
lolow rhe orsaniGno fs ru.s and re8uTatEns wirh good spirit

N Lo.rl triuelexpenscs
rf.irtourLw Lhe rFimbuEed byi! ration..rua 5

lunati Inn6v.tions Private Limited

,, rr.erd, ! r0ersh.dafd irree ro rhe terhsand.onditi.iras5erforlht.thtorrF.

DIVYANSH NEGI

InstitutlonS
r',.1Cr.t06

with u! we know yo! wilenjoyworking inluNAn, and
3nd an €r. ting work.elatiohsh p



info@dronacharya.info(7)

From:
Sent:
To:
Subjed:
Attachments:

DIVYANSH NEGI <divyansh 10198@9nindia dronacharya info>

Tuesday. February 12,2019 1:33 PIV

tpo@gnindia dronacharya.info
Fwd: confirmation. Junati Innovations
image png; Employment Contract - Divyansh pdf

Onginal Message ------
From: Mac Rawat <mukesh@junati.com>
To: divyansh. 10198@gnindia.dronacharya.info
Date: February 12, 2019 at I 126 PM
Subject: confinnation , Junati Innovations

Thank You,

Warm Regards,

JNT!

Junatr lnnovatons Pvl Lld
+91-9910097711

rl,l^ .ufit

.a
2ot 'l E;KL

l'/tl

Dear Divyansh,

Thank you for sharing your resume

Furtherance to our telephonic conversation, would like to congratulate you for your selection as

a lunior Engineer. Your expected date of joining is 14'h February 2019 and your annual
compensation will be 3,6 lpa + incentivB(based on performance).

rector
Dronac o{ls

2Z X?'ltt. Gr.n',- I ',:l.r20l'306

Should you have anV query, feel free to reach out

L
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info@dronacharYa .info(7)

From:
Sent:
To:
Subiect:
Attachments:

DIVYANSH NEGI <divyansh 10198@gnindia.drona.harya info>

Tuesday, February 12, 2019 10:43 AM

hodece@gnindia.dronacharya.info
offer Ietter
Employment Contract Divyansh (1)-pdf

el4^ ,\jHt"

Director

t



JUNATI

4'hFebruary 2019

Dear D VYANSH NtC ,

As Junati moves onward in its mission to simplify the world through our best in the world technology
product5 and solutions, we are always on the iookout for brilliant and self-motivated talent to put

therr shouider to the wheel We are now pleased to make an offer of emploYment to you, pursuant

to the discussions that Vou recentlY had with us, as per the following terms and conditions:

. Employment Type: FullTime

. Designation: Junior Engineer

. Date of Joining: l&h February 2019

. Place of Work: Delhi (NCR), lndia

Your Compensation will be lNR3O, OOO / month (Rupees Thirty Thousand per month).

You will be based at Delhi iNCR), lndia. You will report to the Director Technology Your roles and

responsibilities will be discussed and shared with you by Vour Reporting Manager'

Your employment with us will be governed by terms and conditions referred herein in annexure_|.

Please acknowledge a copy of this letter as a token of your acceptance This letter contains all salary

details and supersedes any earller communicalion, verbal or written, in this regard.

You are advised to contact Mr. Anil Sin8h,Director-Junati Innovations on February14, 2019 for
further instructions

we welcome you aboard and look forward to your long and mutually beneficial career with us

Accepted

Director, lunati lnnovations

oaJr tx[r PDd.sh rf,c : ,o]ro7

"r"-'Hlr":'i"L1':li:-T#ilr

Employee:



JUNATI

Terms & Conditions

A. Work Schedule

Junati lnnovations (Junati) works for 6 daYs a week Sunday wlll be Week Off_day The core

working hours'schedule atJunatiisfrom 1O:OO A M to 6:00 P M Employees must put in a

minimum of 45 workinB hours per week in the office, excluding breaks.

B. Probation
You will be on probation for a period oFThree Months from your date ofjoininS upon

satrsfactory performance during probation, you will be confirmed as a permanent employee

oI the organization.

C. lncrements and Promotions
Your growth and increase in salary will depend solely on your performance as well as

organization's performance. Generally, an annualcycle ofappraisals isfollowed Thiswillbe

rev;ewed and assessed in line with the lob description.

TNNOVATIONS

armontouS process,

you to follow the terms

D. Leave Policy
You are eligible for TwentY (24)daYs of Earned Leaves per annum six (6) leaves will be

credited to you at the beBinning of each quarter Employees are encouraged to utilize their

leaves in a planned manner, and hence all unused leaves would automatically lapse at the

end of the financial year

E Transfer
You may be deputed/ transferred to work at any one of the other branches, divisions of the

organization affiliates or at the client's office as and when deemed necessary and at the

discretion of the Management. The organization may also as deem necessary may provide or

ask to work from home or remote locations While on the client deputation, you would

follow the work norms as applicable to the employees of the client or8anisation or as per

the agreed norms between organization and the client For such period, compensation

applicable to a specific location will be payable to you

G. Notice Period
We respect the individual's choice to change organisations Towards this end, we assure You

F. Exclusivitv
During your service, you are required to devote the whole of your time, to the best of your

ability, to the business ofJunati and/or its associates / affiliates / subsidiaries as directed by

us- t isan express condrtion ofthis appointmentthatyou willnot be interested or emploYed

at any time, either directly or indirectly rn any other business, so long as you are in our

employment

that we will endeavour to make youl transition and separation a

However, for the p!rpose of smooth business continuity, we exp

below:

1. During probation, the employment can be terminated by givint 1_mont

party
After probation conlirmation, termination of employment bV either

months' notice in writing Such notice may not be offset by un
2

either

Gr cr.rpat\/a cf f^stitutions
pa
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JUNATI

3. lf probation is not confirmed, Your employment with us will be discontinued with one (1)

month notice period Such notice may not be offset by unused leave.

4. No leaves will be allowed dur ng the notice period and unavoidable leaves will be considered

to be Leave wrthout Pay

5. You willnot be eligible forthe payment ofperformance bonus ilthe payment datefalls
during or after Notice Period

H, Termination
The organization may terminate your employment with / without notice period or payment

in lieu thereof, on the following Brounds:
. Based on poor performance and repeated negative feedback from client and

advisors
. Being found guilty of serious misconduct like misappropriation, dereliction of duty in

discharBinB your duties and functions
. Malingering or persistent unpunctuality, neglect of duty or breach of any rules made

by the Organization
. Absence without leave for a period of more than 5 days
. lnvolved in the harassment ofco workers/associates in the work premises

. Becoming the subject of a bankruptcy order

. BeinS convicted of any criminal offence

. lvlental or physrcal incapacity to discha.Be your functions

. Committing any matenal act of dishonesty detrimentalto the interests of the
Organization

. winding up ofthe organization

l. Veracity of lnformation Provided
You have been engaged on the presumption that the particulars furnished in your resume or

testimonrals handed over by you are correct ln case the said particulars are found to be

incorrect or that you have concealed or withheld some other relevant facts, your

appointment with JUNATI shall stand terminated/ cancelled without any notice.

Confidentiality of Organi2ation lnformation
You are expected not to divulge any information regardinB salary, compensation, policies,

confrdential data, reports, technolo8y, expertise, passwords, officialcomm!nication, R&D

act vities or any business plans to anyone tn any form of communication. The organization

reserves lts right on any innovations/inventions/discoveries/products made/developed

during your employment with the organization and you shall not make any claims on the

said innovations/discoveries, etc

K. SaIe Custody of Organization Material
You shall use the organization's resources only for official purpose and with utmost care

You will be responsib e for the safekeeping of the Organization property in Sood condition

and order which are entrusted to your care and charge The organization reserves the riSht
ay be deemed

proper, in the event oI fallure to account for such property, to our satisfacti

[. Non-Disparagement
You agree that during yourcourse ofemployment or afterseparation, you will
you cause or cooperate with others to) publicly criticlse, ridicule, drsparage or

organlzation or its products, servrces, policies, directors, officers, shareholders,

DionacharYa
17, KP' LL'1. tjr'':;Lter

r will

i.,rida'2Cl
ns

to deduct the cost of such articles from your dues, or take such actions as

eor LReqi,terec in dio
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Sharad Mishra
Director
lunati lnnovations Private Limited

JUNATI
rNttovATr0Ns

employees, with or through any written or oral statemenr or image (includinS, but not

limited to, any statements made via websites, blo8s, postings to the internet, or emails and

whetheror notthey are made anonymouslyorthrough the use ofa pseudonym). You agree

to paovide full cooperation and assistance in assisting the Or8anization to investigate such

statements if the OrEanization reasonably believes that you are the source of the
statements. The foreSoing does not apply to statutorily privileBed statements made to
governmental or law enforcement aEencies

M. Governing [aw
f any dispute, difference or question shall arise between the organization, its successors or
assigns and you (o. yorir executors, administrators, assigns) related to this engagement,

such drsputes / differences shall be subject to the jurisdiction of the courts of Oelhi crty only

The Organization reserves the sole ri8ht to incorporate such other terms and conditions as it

deems fit. The Organization resewes the sole rrght to amend, revise or withdraw plans or
programs referenced in this offer letter as it deems fit.

Further your work rn the organization will be subject to the rules and regulations of the

organization as promul8ated and modified from time to time in relation to conduct,

discipline and other matters.

lL,NATl is offerinB you this employment in Sood faith. You are expected and required to

follow the organization's rules and regulations with good spirit

N. Localtravelexpenses
The amount will be reimbursed by lunati on actuals

ln token of your acceptance of this offer, kindly si8n and return the duplicate copy at the

earhest to the undersi8ned at: sharad@junati com

I have read, understood and agree to the terms and conditions as set forth in this offer

letter.

Date DIVYANSH NIGI

Location (s ure)

Drcn I"
17!

We wish you success in your career with us. We know you will enjoy working in.lUNATI, and

we look forward to your contributions and an exciting work relationship



info@dronacharya.inf o(7)

From:
Sent:
To:
Cc:

Subject:
Attachments:

LOVE KUMAR < love 10958@gnindia.dronacharya.info>
Tuesday, February 12, 2019 6:12 PM

tpo@gnindia dronacharya.info
anjali.yadav2@gnindia dronacharya info
Regarding consent letter and Noc
pdfjoiner pdf

Respected ma'am

This is to inform you that I Love kumar student ofb.tech in cse 8th sem(10958)

d)e, h,UA

r,u#""n placed for a
company named Kinfotech as a support executive irl sector 63, Npida. I will be needing aNOC tojoin over
there. I will bejoining by 5th offeb.

Plz check my offer lcner. Consent lette., in the attachment

{hanking you

Love kumzr

10958

Cse 8th se

I

Dron
27,
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info@dronacharya.info(7)

From:
Sent:
To:

Subiect:
Attachments:

vikas singh < ralputtwo@9mail com>

Monday, February 11, 20I9 12:37 PM

tpo@qnindia dronacharya info

Fwdr Dtdc offer letter
Dtd. CoLrrier pdf

s,pu
&)k4
Nu

Name- vikas singh
10968
Mechanical engineering
VIIII

-------- Forwarded message _-__-_---

Erom: vikas singh <rqipqlqla@gltajlQQll>
rte: Mon ll Feb.2019, l2:32 PM

Subject: Fwd: Dtdc offer le[ter
To: <QdAgqEd !q.-drc!4!l!4!)! !&>

---------- Forwarded message --- __--

From: vikas singh <rqip!t!t!q@g43d.qQl!>
Dater Mon 2l Jan.2019.9:50 PM
Subject: Fwd: Dtdc offer letter

------.--- Forwarded message --_----_-

From: LAXMINAGAR NF028 <laliminasar'1.nro@fr'dtdc com>
nate: Mon 21 Jan,2019,9:20 PM

-.rbject: Dtdc offer letter
To: vikas singh <!dpl1!{qlag4oi.kql4>

Fonvard

Subject:- For NOC

,,t!.ns



eTec*
lnternational 01142508403aExprcss Couriet & Cargo

GST NO: 07AGZPD4657R2ZA

Dtdc Courier & Car8o Ltd

U-l10 Surya Arcade Building

Shakarpur

Delhi:110092

Subject: Appointment for post of Computer Operator.

Dear Mr Vikas 5ingh,

We are pleased to offeryou, the position ofComputerOperatorwith Dtdc Courier &

Cargo Ltd on the following terms and conditions:

1. Commencement of emPloYment

Your employment will be effective, as of 17th lanuary 2019

2.Job ritle

Your job t itle will be Computer Operator, andYouwill reportto Mr. AnilKumarSingh,

Team Leader

3. Salary

Your salary and other benefits will be as set out in Schedule 1

4. Place of posting

You will be posted at Delhi, lndia. You may however be required to work at any place

of business which the Company has, or mav later acquire.

5. Hours of Work

The normal working days are Monday through Friday. You will be quired to work for

such hours as necessary for the proper discharge of your duties to

norrnal workrng hours are from 10.30 AM to 6 PM and you are

Company The

rr,,ricnS

16'h January 2019



Schedu le I -.Compensation Details

Salary Structure

Note: You will receive salary, and all other benefits forming part of your remuneration packa8e

subject to , and deductton of tax at source in accordance with applicable law.

19500

0

1500Medical allowance
0

0

15oo/month

Single Side Cab

Leave travel allowance

Additional Benefits

Performance lncerLive

Car

701166844sTelephone

'.,ti6!:S
F-



info@dronacharya. info(7)

From:
Sent:
To:
Cc:

Subject:
Attachments:

vl(AS KUMAR SINGH <vikas 9384@gnindia dronacharya.info>

Friday, February 08, 2019 10149 Alvl

tpo@gnindia.dronacharya-inf o

hodrne@gnindia.dronacharya info
offer etter from vak lighting india pvt ltd

New Doc 2019 O1 14 12 50.27-1 (1).pdf; New Doc 2019-02 02 2t34OO'l pdt

s4r^
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v6K
liBt ,or ygu

t7,n liUrrr,a! lnCio P"' i,,
t21,8.a L.nla\tt,
s.a.t t7.Gr,aa6 t )iol)l

'!.1, atlr-?57e?56
i n.'t it.t@vaiti1hti.b Qn,

4',tieht,ns(Aqno; tur'

we i re plea5€d I o oifr, yo! rhc po5r of "s. ter trrine€ " in o'rt tr.ganifition llom 74'i lan 2019 7h€

comPany erpcnt yorJ to conl ribute mernin8fully io the achlevement of (orporate objeatives 0frh€
coDpany whh a hi8h rlandard ofinitialve, eftrcienry and economy

To

Mr, Vika5 kumar slnEh,
Muradpirr totilla, ronpu t,lJlar paderh -Zz

Subic(t: ADooin(lnent Letter

Yo! wrll be governcd by tho Iollow,ng r€rms and cond,lronel

l. You v/llbe pard rnonrhlv eala.v ol lN82l0O0 r! fiied (on 1o (ornpany,

2. Ih! CT( pa.kage includes allerpensefrrm mak!on beh alI ol Lhe e mproYee

l. Thrrr * lr[e no /e,nbo6ement forany{o'n oI leaveswhith go lnunlized during lhe y€ar

4. You will (ompl/ w th working houl!/5hrft timinSs ,t communrcaled to you by yoL,r superors

frorn t me to trme d€p€ndrnt on cx,Ecncies orwork

5. Ihc vrnour poli(re! n5 applicable lo lhe conrpaoy from time to lime shallbe bi,rdJng upon You.

5 Yo! w llbe €nlrt .d lo I I dave prid l€ave rn a year casualor olhPrwile tubl€.I lo a malrmum of

2 l.avcr Fr1 mofth a I le.ve5 . €tlcrs ol nratrmun moithly nnjt thall atlracl propodlonate

dedu.rol) Irom rhe monthly salary Urunltred leiv€t lrom the leave ent(led of 12 day, a.e en

Lrrhcd al the end ol calcndar Year No Lerve for inrlial I month5

Scanned by CamScarutcr
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tpo@qnindia.dronacharya info

anjaliyadav@ gnindia.dronacharya'rnlo

Sent:
To:
C(:

Attachments:

Good moming mam

This is offer letter.

Thank you

Offer letter
tMG 20190206-081538iP9

subiect: 41,^
qN

-)o tt

Jdil

D.ooa€ttary?
Zr, fP-111, Greriei

I
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dronacharya.info(6)info@

Sent:
To:
Subiect:
Attachments:

tpo@gnindia.dronacharya-info
Tuesday,.lanuary 29, 2019 9:49 AM

info@dronacharya.info
FW:gaurav kumarjsd Pdf
gaurav kumarjsd pdf; Untitled aftachrnent 00035 txt

Thanks & regards,

PrachiAgarwal
Training & Placement officer,
Dronacharya GrouP of Institutions,
27, Knowledge Park lll - Greater Noida - 201 306 (u P)

)12O- Z32zO22lO) 221 lExtn), 8860499752 E-mail I tpo@gnindra dronacharya info

Website: www dronacharya in[o

Facebook : httpsi//www facebook com/Dronacharyacreate'Noida/?hc ref=SEARcH

-Conferred Best Accredited 5tudent Branch Awards @ Computer Society of lndia

AwardedBestColle8eforlnnovationiudgedbyAlCTEDirectorandHon'bleMinisterDrArunKumarduringCEGR

- Ranked as Best Engineering college in Delhi/NcR by QEEE NMEICT, Gol Project

- Ranked as Eest Engineerrng College in Delhi/NCR by T10(T, NMEICT, GO ProJect

- Active Member of NPTEL Local Chapter

A Clean Environment is a Safe Environment

--OriSinal Messa8e .-

- From: PrachiAgarwal Imailro:tpo@Bnindia dronacharya info]

Sent: Monday, January 28, 2019 5:56 PM

-To: tpo@tnindia.dronacharya.info
ubject: Eaurav kumar jsd.Pdf

I
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I}IFO€ P1'T. LTD.
,6,
ffio\@/

TECH NO LO6Y I}AIN IN 6 PROFE5' ONAL EDVCATION

MT. GAURAV KUNIAR
With reference to your aPplication and subsequent intewierv held

r,ith us, we arc Pleased to offer you an aPpointment in our

organization on the following term and condition:

DesiSnation Of Appointment: Junior Software Devcloper

lob DcscriDtion - Wolking on software development projects that the

;ganiz;ia;g,,' aloni with database development, training of

inielns assigned. hso constantly ensuring to plovide contribution in

qrolr lh .rnd development ofbusiness otBanization

MT. GAURAV KUMAR
Emplovee Code- 3239 O

Kev ResDonsibili ties -

development
Interaction with PersPective
or tron

APPOINTMENT LETTER

Working on development of databases, Web Designing

Coding and Developing software and websites

DevelJpment of Application Softwares and websites using JAVA'

PHP, ASP.NET, ANDROID Technologies

Testing the product in controlled, real situations before going live

Preparation oftraining manuals for users

Interacting with clients - Both ofTraining and Deve

Stdving to provide services to organization
lopme

for'

nt
business

clients to get Prole for the

.\ddttst 221)lt2I,l'I
6ii!

wclsrtc

27, r

Where Ouality Matters.'. IsOCertified

1J74120VP2
SEg&Xq:

011PrTC0440

'OFI-WARE 
DEVELOPMENT LIVE PRO,]ECTT8,A NINC

760JJl),1162



Emoluments: Rs. 9,5ool- PM [in Training Period of 3 Months]

After Training Period, the salary would be Rs z'4 Lacs Per Annum

[consolidated]

Notice Period: Your service may be terminated by the company without

""riffi[ui! 
*""on by giving one month's notice of your intention to do

so or salary in lieu ofsuch notice.

Th" .o-p".ty ^ry 
ut its discretion waive the notice and relive you earlier'

in ,r',.h 
"tt """"a,'you 

wilt be paid salary only up to the last date of,your

".rrploy-"rra 
with'the company, The management shall have right to

,."o# 
" "-or.r, 

equivalenl to one Month satary be deducting it fiom

th" amotrnt due to you or in any lawful manner in case you leave the

services without gi"it g or," month's notice beforehand in writing as

stipulated here in above

L€ave: As per rules of the company in force and may be varied liom

[ime lo trme

appointment.

Signature:

Date:

d*

DrCnachar', ?

7, {Plll,

\
Vijay l(umar Jaiswal

(Director)

Pie tnfocomm Pvt. Ltd.

I accept the terms and condition mentioned in this letter of

1' Iilool li-12, ScLror ti, AltBara t'utkrrorv-9
Nlobtle_ irl ill i (i0ll il ! !'21i;7li

9(i091
1,2

we bsils t)
Lh

2o ISoi

. Working Hours: 8Hrs. (Min)-9am to 5pm (Mon-Sat)

. Date Of Ioininql r8'h lulY zor.9

SincerelY



inio@dronacharya.info(6)

Sent:
To:
subject:
Attachments:

NISHTHA DOGRA <nishtha.1oo48@gnlndia dronacharya rnfo>

lVonday, January 28, 2019 8:29 PM

tpo@gnindia.dronacharya info

Consent Form, Offer Letter and lD Card

New Doc 2019-01 23 21 30.36-1ipg; New Doc 2019-01 28 20.30 09 2ipg; New Doc

2019 01 28 20 30 09 liPg

Importance: High

Respected Madam,

Please find attached the Consent Form, Offer Letter and College lD Card

Kindlvlookintothematterofattendance,lwillsurelybepresentonthedaysofexams

t'hanking you

Yours Sincerely

Nishtha Dogra, CSE-8, 10048

t

I



To'

Dcar

g\_ga
nuthorized sisffa$rY

Illi,lliii srzee

N;1WLBq,^'
Letter of Iutent (LOl)

""", 
t\otltl

r^r 
tns:tr"ioac

1rrrreach tlrr"-'7i]!l'Iu'
fl'€ ion r.0

Subscqucnt ro tle mceirgs b.twc., D(L Sqvirc.com (I) !v! Ltd ond vou' wc ate Plcascd to i$ue a

l-cflcr of Inlcnt on Lhc tems sct h.rc in,

I You Brc bcirE olId.d thc oosirion otCu(oE.r Ctre fieculite'
2 You slBll ioi; thc comp*v on ll(oo)u o I 0'fl!fy20l9 In thc'v€niot vou nor

joinins oD rhc siv.n d.rc, rhis oftci rhatl bc considcr..d a5 rEvok'd'

l. Thc offrr ir iubjcct rii - ^r. accuncy oittrc tjon prcvrdcd bv vou and v t bc':s ITI,PI
my coDtEcrual u trcm ac@Ptng thii offcr or sladrn8 worx on

thc lbov+m.ntion.d dolc
b. You mcctins all thc.valualion crildB h all tb' L?inings and clc'ring lrtEmal & Clent

AssEsmcals,
c. Succ4fll hg

d. You cl.arins wpm with $c sP'ci6'd acc[rdcv

'r--q-a'L. Yiu h*v< nor llrc Past9o dsvt froB lodav'

lf any of ihc 6bovc corditions src nor mc! lnis IIU Emptoltd'nt agr"mcut would bc lisblc to b'

4.

5.

6.

You shall bc bascd in NOIDA btrt vlll s.rv€ drc comP v or anv of ib subsidiaJias or

rssocistcd companics h any location wifiir 6roursidc oflndia
CoDpany, you wiu Ecciac tn Ennual CTC (Cosl to thc Coopany)

sation plen oflhc CooPaflY.

Thc job off.tcd entails \aorkrns h shins (rishtshiR included)

Yours sincerely,
For EXL Servtc€.com (I) Pvt. tld

p.s. Thk wiu b. payablc to You in ac.ordrrcc wnh thc previiliDg

Pl.sie oote llut c.mcrt .tU ptoo!!, digitll or ary oth'rr'corditt8 devic6 Ere trot rllov'd with'h

rh.E frc,lity. Pt.ti€ dechrc nnd !trbmit lhe!tm' !t theentry gat''

Kndlysign and rEtoh acoPv oflhis lcllcrEs q tok6 ofyour acccPtanc''

te,'
I;ccepr lhe terms and condidons offcr

lel.: 0l m{3m3504633150
Iowa B Plol no lO & I !' ODADElticiCentr€' 16010' NewOelhi- I100{'

PRIVATE & CONFIDENTIAL

Confidential



info@dronacharya.i nfo(6)

From:
Sent:
To:
subiect:
Attachments:

LoVE KUt!4AR <love.L0958@gnindia dronacharya.info>
Sunday, February 03,2019 6:22 PM

tpo@gnindia.dronacharya inf o; anjali.yadav@ gnindia dronacharya.inf o
Regarding NOC

IMG_20190203_181500 jpg

Respected ma'am

This is to inform you that I Love kumar student ofb.tech in cse 8th sem(10958) have been placed for a

company named Kinfortech as a support executive in sector 63, Noida I will be needing a NOC to join over
there. I will bejoining by 5th offeb.

Plz check Appointment letter in the attachment

Ihanking you

Love kumar

10958

Cse 8th sem

I
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ronacharya .info(5)info@d

Sent:
To:
Cc:

subject:
Attachmenls:

Respected Sir,4vla'am

Please find attached files.

Rohan Vashisht <sharmarohan544@gmail.com>

Thursday, January 31, 2019 7:30 PM

tpo@ gnindia.dronacharya inf o
director@gnindia.dronacharya-info; hodcse@gnindia dronacharya info; anjali yadav2

@gnindia.dronacharya.inf o

Regarding NOC

Offer letter.pdf; consent.pdf; id.pdf

)
1



Rohan Sharma <sharmarohanS44@gmail.com>

Joining Confirmation lDate: Fri, Feb Ol, 20t9 I WebReinvent

HR Depanh€nl . WebReinvenl <hrd@webreinv€nt.com> Wed, Jan 30, 2Or9 at TilS pM
Ioi sha.marohan54,l@gmail.com
Cc pradeep@$/ebreinvent com, l'aghwendra.k@webreinvent.com, subrat.tr@webrernvert.com, ekt6.wl69@w€brernvefit com

Dear Rohan Sharma

Many l\,lany Congratulalions!rl

This is with reierence to your applicetion and subsequsnl discussion w€ had with you, on behalfof WobReinvenl
Teclnologies A/t Ltd. We are dsased to ofier ),ou the position of 'lntem,, and tnvilo you to loin WebReinvents Family.

Yourlolnlng data 13 F.i, F.b 01,2019 ond rrpor{ng {me E t0:00 At{. you mlst reply with th6 Goifmaflon.ma[ of
yoor ioining yithin 2 herl doys. Non-accspt ahce beforo the 6lipulated date sh€ll rnake this ofier null and void
autom6lically.

we would r€qu€st you !o bring rdlowing onginal t photocopy documonrs al rh6 tim€ of joinlng for officiar formalit€s:

A) Pan Card

B) Academic Ceriificsbs A Msrk sh€€ts from 1oth to Latosl

C) Latesl4 passport size photographs

O) Addr€ss Proof

E) Copy ol otfsr/apf'oifitment leftBr iiom provious €mpioye

_ F) Copy of Relieving l€tter or Resignstion Letter with acimoM/iedgemont from lhe pr6viou6 €mployer

G) 3 Monfis Payslips Or Proof of comp€nsstioh lasl drawh

H) Bank Slatemenl with crbdit from the last emplo!€r

Upon tourjoining you will b€ govemed by tle compeny policies, terms and conditions as appticable to orn oEanizaiion,

lf youf€ willing to leam more aboul the company & ceruer oppoatunities. pleSse visi[ Careea p6ge

Thanks & R€gard6,
HR Team
t r.bReirNant Technotogha Pvt Ltd

l

Dronacharya G'oup 'f 
InstihjtiofE

27' rP-lrl' -'ed'cr tloid'_20iJt'b

.Lhsr/mel.googl€,*n&a /u/o?lk-832207662&vie:fl&se.r.h-[Spemrhid=rrrea4f,63A16240931534925t77rcadmrlrn.s-F,43Ai624@itia4



nfo(6)

From:
Sent:

Subiect:
Attachments:

:li:X"T,::::'#ll3o7o@osnndiadronacharyainro>

iii:{"1 ;*,:: :rulm"uo1eo 12 117 s6s4 Pdr ffi"Good evening Mam,

I've attached the letter of offer for employmeDt with this mail as You told me to

Regards
Shubham Saraswat

CSE Vlll Sem

- 10070

GrouP

L

DronacharYa
2?, Kv'r"'



I

Moblle No: 9g53538473' 7597863936

Emall ldt info@lechnoartsolution'com

Webslte: www.technoarGolution com

D6ar Mr' Shubham Saraswat

develoPment and growth-

old DLF ColonY' S

Sub: Letter of Offer for EmPloyment

NO"*lt! tll l0ll
'16 Jan 20tg

1. We are pleased to offer you an appointmenl in our organization as P)/thon Developer

with effect from tG Jan 2019'

2. Pay .nd Allowances' You will be paid gross emoluments (cTc) of Rr 1 '2 Lacs per

annum.

3.Term'andcondltlons.YouremploymentwithUswillbegovemedbythoTerms&' 
coniition" "" 

a"t"iled in Annexure - A'

ation fumished by you' However if there is a

4' ;difioates given by you as a proorofabove

loymeht

5. Employment as per thB ofier ls subJeot to your belng medically lit'

6. Please sign and retum duplicate copy ol this letter ln token of your acteptanco'

7. We congratulate You on Your

with us. We are confident that

becoming world leaders We assure

. SEO & Dtgital Marketng. Soltware TreiningOevelopment. 3D Desrgn '
Graphrc Design . Web Oesrgn

I NM.29, I st Floor'

Scanned with CamScanner



htrr residential address' your family

rlld also br us know the name ano

o 
fl"t"T;:fii"u"*astrictlimescheduleandlatecomingsarediscouraged'unless
oth€rwise nolified by you in advance

oerformance reviews''Jvhich are llnked to

;ill be eligible lor salary appraisalon the

performance duing the previous year'

intellectLral prope rty rig hts that you ma

the company including but not rimited

Annexore - A

during yourassociation with the c0mpany

7. Secrecy/ConfidentialitY:
i. You will not during the course of Your employment with the company or at any

lime there after divulge or disclose to any Percon whomsoever including

competitors and Iormer emploYees makeany use whalsoe

rector

Scanned with Gamscanner

27, lil,- l I I, Greatcr N!i(i!.20iJ06



info@dronacharva.info(6)

From:
Sent:
To:
Subiect:
Attachments:

vikas singh < rajputtwo@gmail corn >

Monday,.lanuary 21. 2019 9:50 PM

hodrne@gnindia dronacharya info

Fwd: Dtdc offer letter
Dtdc Courier.Pdf ofi+ lrl4\

-qN
)p t\- ------- Forwarded message -_--_----

From: LAXMINAGAR NF02s <!q!u!4gall!Lol@@4rP
Darc: Mon 21 Jan, 2019, 9:20 PM
Subject: Dtdc offer letter
To: vikas singh <I4ip!@q@g!4qt119!q>

Forward

Subject:- For NoC

ronachari:i' ;.' r: I

1

o
27, (P-Ul, Cre'r')r i. ri.jJ-2a1306



#/T#,f,,*
lnternati

Exprcss Couriet & Caqo

GST NO: 07AGZPD4657R2ZA
16th lanuary 2019

Dtdc Courier & Car8o Ltd

u-110 Surya Arcade Building

Shakarpur

Delhi:110092

Sublect: Appointment for post ol Computer operator'

Dear Mr. Vikas Singh,

We are pleased to offer you, the position of Computer Operator with Dtdc Courler &

Cargo Ltd on the following terms and conditions:

1. Commencement ol emPloyment

Your employment will be effective, as of 171h January 2019

2.lob title

Yo'lr job title will be Computer Opeidtor, and you witl report to Mr' Anil Kumar sin8h'

3. Salary

Your salary and other benefits will be as set out in Schedule 1'

4. Place of Posting

You will be posted at Delhi, lndia. You may however be required to work at any place

of busineSS which the Company has, or maY later acquire'

The normalworkinB days are Monday through Friday You will be required

such hours as necessary for the proper discharge of your duhes to the

normal working hours are from 10 30 AM to 6 PM and you are

iD((rci(na' 
i

for

rou;-' o

zd,(P'ul-
2tr133r'

a 011,42s08403

Team Leader.

5. HouJs o{ Work



Schedu le I --Compensation Details

Salary Staudure

Basic Salary 19500

House rent allowance 0

Medical allowance 1500

Leave travel allowance 0

Additional Benefits 0

Performance incentive t500/month

Single Side Cah

Telephone 701 r66844s

Note: You will receive salary, and all other benefits forming part of your remuneration packa8e

subject fo, and deduction of tax at source rn accordance with apphcable law.

f.i
D?onircharYo-G!o'Jl

,?. ('P-i
,Ja'2Cl ltti

Car



info@d info(6)

From:
Sent:

Subiect:
Attach ments:

w"

>6lq
------- - Forwarded message ---------
l'rom: Astha Mehrotra 3!Sghla1!4@4q!9!rcE S!m>
Date: Mon 21 Jan, 2019, 6:21 PM
Subject: Congratuladons and Welcome to the ANR Familyl
To: Astha Mehrotra <4!qqhtql@l@q!$q[EI9.q9!q>

Dear Candldate,

we are excited that you have accepted ourjob offer and agreed upon your start date. we trust that this mail

finds you mutually excited about your new employment with our organization. It is our pleasure to offer you

the position ofa Tiainee commencing JanlJary 22,2019

please find attached the package details. Kindly go tfuough the attached files carefully to have a clear

understanding between the two packages among which you would like to opt

With AccommodatioD

Without Accommodation*

*Candidates who opt for package without accommodation (that means, not to stay in office-provided

accomrnodatron) Ieed to show us proofofowning a vehicle with which they would commute to office

Also, package without accontmodation does not aPply to girl c g in minr] their security

We are a product based organization and provide ERP solution to Restaurant and cater the

requirenlents ofour clients who are primarily based in United Statcs of
working with us should be open to working in night otts

DronacharYa 
':l'olo

sho\\ thcir inlerest ,n

27, KP-tlI,6raater lilrirlJ-2:liC5

Accomodation & without Cab facility pdf

vikas soam < soamvikasooo@gmail com >

N4onday, January 21, 2019 7:22 PN4

tpo@gnindia dronacharya info
Fwd: Congratulations and Welcome to the ANR Family!

rmageooljpg; Package with Accomodation & with Cab facility.pdt Pa.kage without

lrll:
qN

Congratulations and Welcome to the ANR Family!

who

I



iollowing terms will be applicable'

* pick and drop ftom office-provided accommodations

+ Meal services during office hours

* Other lucrative benefits that are offered to our existing employees

Folmoreinformationaboutoulorganization,youcanvisitwww'ar,rsoftware,com.

We shall look forward to hear from you ASAP

cw Important Guidclitles lbr Ilainees

l'rainees ioining in January this month will hzNe the increment aftet one year fiom noll'- that is' Janrlar)

2020

Traillees u r, be having six (6) days working rbr nert one year (Mon-sat), post which their rr;eeked

willbe off(5 daYs working)

oa.didarcs arc r.equired to si$r a bond lbr two (f) ycars with our organizatiorr breacrri,g *hrch "vill

tlvo (2) Years with our

in'rpose a line atuounting ro mpees I lakh

otganlzatlor1

JOlmng.

Kindly refer to the following screen for the list ofdocuments that you need to carry on the day ofyour

2

2Z Ir-Ul. Ge"'el r306



6)

From:
Senl:
To:
subject:
Attaahments:

fl",
grll\

t/

pile

rishab 10059 <rishab LOO59@gnindia dronacharya info>

Wednesday, lanuary 23, 2019 11:06 AM

tpo
InternshiP offer letter

Rishab sharma-Pdf q

Good moming ma'am'
iiiJ-"ii i.l!-"ral"* !he Consent letrer thar is required to obtain \oc
o',.iit l"J it""**[.d offer Lefler from rhe ComPanv \
Rcgards
Rishab Sharma
CSE 8th Sem

16



REST LABS
s o1 20-4299280, 981 8667255

: h r@ restolabs.com

21" Jauuary,2019

Mr. Rishab Sharma

Sub! Olfer letter

Dear Rishab

1

2

With reference to you! application and subsequent interview you 
-had 

with us' we are pleased to offer

;;;i;;;il ".;" 
tame terms and conditiom as agreed mutuallv

Comptnsation Patable: You uill bepaidJslipcn Jl Rs'aOo0permonth,(NineIhousandOnlyrloraperiod

ot 6 monrh. ARer complerron ot )o*,r;;r;i;;; rrill be hired as an emplol ee on the companl's payroll'

The cune t positior is being offered is that ofan Intem for 6 months On successful completion of your Intemship

o:;;;; 'iili;;"..epted 
as an emplolee on uritlen Ier s t{irh the conrpanv

The quality of senices provided by yor shall be of highest srandard and can be subiected to pcriodic review by the

compan)

Your confirmalion ofemployment will be based on your perlbrmance and u'i11 be at the sole discretion ofth

l

4
management

e C-15,sector 65, Noida-20'1301' UP

+ www.restolabs.com

3 A Pattern web comPany GrCLrp

Rishab Sharma

Software Testing -Intertr
Designation

anuary'

Noida
Location

nronachel)/a
27, KP-l I "

5. You will abide by the code of conduct' and all other rules' regulations' policies as issued'

Name



REST@LABS
:!. 01 20-4299280, 9818667255

' hr@restolabs.com

On the day ofyour joining, you are requested to carry the following documents (Original and Pholocopy) to facilitat'

completion of the joining formalities:

l. Educational Degree Certificates & Mark-Sheets

2. Photo ldentification Proof - Passport/Driver's License

3. Two Passport size colour photographs

4 Pan Card

You are requested to report to otIlce at the above mentioned date ofjoining on or before 2:00 PM' failing which this

offer will stand automatically withdrawn'

lke look forwatd lo your ioining our leom fot o long o,/td successful associatio"'

Besr Wishes.
!or Rcstolabs

Name in Full: Rishab Sharma

Yogita Ja"vsau tl
I',xccutivc IIR

Signature:

9 C-15, Sector65, Noida-201301' UP

.r www.restolabs.com
,1 A Pattern web comPany

Please acknowledge your acceptance by signing and relurning the duplicate copy ofthis letter'



info@dronacharya.info(6)

From:
Sent:
To:
Cc:

Subiect:

Prachi Agarwal <tpo@gnindia.dronacharya info>

Saturday, January 12, 2019 2 52 PM

director@gnindia drona(harya info
directoroff rce@gnindia.dronacharya-inf o

Fwd: Letter oflntent Shubham singh - Rei No.:8271482

otal rixed cash
(Employer contribution) 1

Scnl from n1v iPhone

Begin forwarded message:

From: Shubham Singh <shubhaE-&di!sl@c4reil-e9!0>
Date: 12 January 2019 

^t212'7145 
PMIST

To: lpa@Ei4d!4&s4qdar4i!&
Subject: Fwd: L€tter oflntent - Shubham Singh - Ref. No.: 8271482

----- Forwarded rnessage ----'----
From : <!4tgg!g@yipre.qqE>
Dale: Sat, 12 Jarl' 2019,7:16 AM
Subject: Letter of Intent - Shubham Singh - Ref. No : 8271482
'l'o: <shubham.edito rtasmail com>
cc : <Esuag9r.94gp!s@ri!!a.qq4>

lanuary 12,2oL9

Dear Shubham Srngh,

Based on our discussions with you, we would like to inform you ofour intentto offeryort lhe role

of Prolect Engineer which will be in the Career Band TRB-ll of the organization

The salary stack for this role is detailed below Do reach out to us should you have any

clarifications,

oi !n

r1,667

Eonus

8€nefits Plan(WBP)

ratuity

400
6;eot\:r

-2_o t306Glou9



27,toa

600

Variable Pay

Target Vaaable Pay

Target Cost to Company per month 29,L67
Total Cost to Company per annum 3,50,O04

er Compensation Benefits

Kindly note this letter of intent, jf accepted, shall be followed by a letter of appointment from us

Please confirm your interest to receive the offer of appointment by accepting the contents of this
communication within 15 calendar days. Your communication of interest is a precondition to the
issuance of the offer of appointment.

Please logrn to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil(alachar
General Manager - Global Campus Head

The inlbrm.rtion contained in this elechonic message and any aftachments to this message are
inteDded for the exclusive use ofthe addressee(s) and may contain proprietary, confidenrial or
privileged information. Ifyou arc not the intended recipient, you should not disseminate.
distribute or copy this e-mail. Please notify the sender immediately and destroy all copies of
lliis message arld any attachments. WARNING: Computer viruses can be hansmitted via
email. The recipieni should check this email and any attachments for the presence ofvituses.
The company accepts no liability for any damage caused by any vitus transmitted by this
enail. \.\,1\,u'.wioro.com

Dlrcd6r
f il1stitiiticll}

otl:[}iil:;":; 201306

Fixed Compensation

2

Health b€nent(Medical)

1,459



info@dronacharya.i n{o(6)

From:
Sent:
To:

Nextcen Ventures _ Campus NCR <campus ncr@nextgenventures ln>

wednesdav. December 26,2018 f2:25 PM

info@dronicharya inio: tpo(agnindia dronacharya infoi

tpo'6Jqn:noiu oio',r.l.'arya.inio: pracn' agar*al@gnindia'droracharyd info. 
. .

"rritfr.'0"r, 
' Nextcen ventures: lndira Ro, - Nextcen venrures;lndrandlh Mitra

rl-"-*tC"n v"n,rr"r, prly"nko Ganguly - Nextcen Ventures; Subhajit Mallik - Nextcen

Ventures; Soumendra Mitra Nextcen Ventures

f*"rio* u"",r,"tl otf"r Letters - Skilrock Technologies Engg/2019 Batch -

Cc

Subject:

Attachments:

Dear sir/Madam,

(as an attachment with the mail)'

List of selected candidate{s}:

DGI & DCE

Apratirn K Singh docx; Praknti Chaw a docx a+\
c'N

PRAKR Il l3ll?@renindia drohachaNa nfo

"lF^

OFTERI.ETIERS

s,E,/s.r*h (csE & 11 | 201s pdsins ott bit'h

With respect to the "CamPus Recruitment Drive (Pooledl" by & for 'skilrock Technolo-gies Private l-imited" for the 2019

p assing o ut s.E./B re.h (csE & ,l .u naiaa t"t from vou t 'egion' 
etease nna lne nespective offer tetlers of the selectcd candidates

04{1.1997 MALE € E/s TECH

.FMAI! B E/B TECH CsE

PLea* nde:Tte i.L.ted tandidtE3 are rcqued to *Dd tt* sonn'd @pVofth€nresp'ctlve6ff'r l't'r 
'c'epbfte

posniElYby23th o...mb.r, 2013 lFidavl'

tfyou need anyfurther explanation please l€t us know

I



Congratulations!

We are pleased to offer you a career with us and lrould like you to accept an assignment with us as'$ttrvare
Engine€rTrainee (Lt)' at SkilrockTedrnoloqies Pvt. Ltd. on the following termsl

1 YoLr are being offered a CTC up to INR 420,471(Rupees Four Lakh Twenty Thousand Four Hundred

Seventy One only), as expla ned in AnnexureA

2. From the Date ofloining, you will be entitled for a stipend of IllR 16,Oo0(Rupees Sixteen Thousand only)
per month till the completion of a minimum peiod of three months (calculated on cilendar quarter basis)

iour performance during this peiod will be evaluated as per Quart€r #1 Milestone as descnbed in

Training Management Guidelines (Annexure B), thereby makrng you eligible for respective

compensatory and non-€ompensabory b€nefrts as per offered CTC (Annexure A)

3. After successfrl completion of Quarter #1 lt{il6tone, your training cycle will be evaluated on quarterly

milestones as described in Training Management Guidelines (AnnexurE B), thereby makrng vo!
eligible for respective compensatory and non compensatory beneflts as per offered CTC (Annexure A)

4. The offer is valid sublect to )our Joininq on tanuary 146 , 20 19 If there is any change in Date ofJoining

by i4anagement, It will be informed accordingly.

5. i4anagement has right to offer the joinang and or transfer you at a later date within any of its group

companies as and when needed.

6. You are expected to siqn a sepa6te conb_act of employment which wtll include Code of Conduct, Non

Dis.los€r Agre€ment and Software Rights Agreement. You are expected to bound at all trmes by Skikocl(s

Code ofConduct and Po icres (which may be amended from bme to trme)

7, You are exp€cted to ensure the protection of all confidental information and intellectual property rghts of

Skilrock. i; your knowledge at all bmes. You further warGnt that You shall not use the 
'onfidential

infomation and infringe upon dle intellectual property rights of any third party rncluding any previous

employer.

To,

PrakritiChawla
De hi

Dear Prakriti,

Subiect: Offer of Aooointment

This offer letter is valid subject to cleaGnce of your background checks.

Note;
1. On your Date oflo ning (DOJ), pleise ensure to bnng the follow nq with you

a) 5 copies of your latest color passport size phofogGph.

Photo.opies of the following certrficates along with the originals for verif lcalion

i Educational qualification and experience certifl.rtes, as appl

December 25, 2018

to regrster For NSR within

b)

ii a coPY of va id %ssPort
2. Skilrock berng a NASSCOM Member, you would need

bnng relevant documenB on the DatP of loining.

For Skilrock Tcchnologies PvL Ltd.
Authorized SignatorY

days of your Jorn ng. Kindly



Employee Name Prakriti Chawla
stipend (INR) Salary (INR)

Basic Salary 16,000 16,500

HRA 4,550

TS1 -H h Performance Allowancex 2,000

TS2-H h Performance Allowancex 2,400

TS3 - Hiqh Performance Allowance* 2,700
TS4-H h Performance Allowancex 3,000

Em r ESI contribution
Monthly Gross L6,760 31,150
Yearly Gross 373,8O0

Other Annual Benefits*
Peformance Bonusx 31,150

Gratu Contributlons 9,521
Term Insurance Premiu s 3,000

Health Medical Insurance Premium s 3,000

CTC upto 420,47 L

Benefits Not Part of CTC Calculations
Lunch and Breakfast benefits 42,O00

Leave Encashment, upto 9,900

Notes
o Eliqibility and Enttlements (*marked) as per Company Policy app icable from time to trme and as per terms

of employment applicab e to indMidLral employees.

o Employee contnbution towards ESI to be borne by Employe€

o All abo!€ eamings are subject to tax as per applicable Indian Tax laws.

o TS1*, TS2*, TS3* &TS4* are p€rformance linked allowance paid out as part of monthly salary, upon

succ;sstully compl€ting quarteiy milestones, as described in Training l'4anagement Guidelines (Annexure B),

o TS1*, TS2*, TS3* & TS4* ' any allowance once ach eved shallbecome th€ fixed part ofthe salary'

o Ehgibie amount of performance bonus will be as per poLicy based on monthly salary atthe time of
applicability.

o rerm Insuiance Premium (s) up to: This benefiLwould be applicable if ESI beneft is not applichle'
o Medical Insurance Premium (s) up to: This benefit would be applicable if ESI b€nefit is not applicable'

n.titutiofE

2t, l!"r.1l' G-L jc.{rfitl€ l''!1tl5

760

Annexur€ A: Offured CTC

For Skihock Tcchnologies PvL Ltd.
Authorized Signatory



info@dronacharya .info(6)

Sent:
To:
C€:

Subject:
Attachments:

Iyer, Raju < Raju.lyer@crowe com>

Tuesday, December 18, 2018 5:01 PM

Apratim 10013@gnindia.dronacharya.info

Ng, Vijeta
Internsh p Offer Letter Crowe Horwath IT Services LLP

Apratim Kumar Singh - CHITSPL Intern offer - 18 Dec 2018.pdf

,1+" DA
DearAprahm Kumarsingh, n^f \- G/

Le | \'
Congratulations and Welcome to Crowel!

Based on Test/ interview / discussions we had with you over phone and in person, we are Pleased to offeryou an

internship for 6 monthi startinE from January02,2019, we have enclosed offer letter (Rs' 17,500per month) with

this mail
Please go through the same and as a token ofacceptance, kindly send me an email accepting the offer (signed and

-."nned "..eptince 
letter) on or before December 21, 2018. we would also request you to join us on lanuary 02,

-019.

please feelfree to talk to me in case you have any questions / concerns. My contacts are ++91_987-119 5501 / +91'

120-4324720.

Thanks & Regards,

Raju Ramasubramanian lyer
Crowe LLP

Cell: +91- 987 119-5501

Raiu.lver(acrowe,com

riirTl.jtrt

.OM PAN ItS
IC {/0X{ F0R

conla. privileged or conlidenlial iniomaiion or other nlonnation exempl
pbase;oL,fv Ge send€rbv epv em'rlmmedialelv and deletethrs

ilterded to 6€ a contract or olher legallv brnding oblsalo'' End anv lax

inion unless e&r6€sly statod vist www crotr€ com/dEclosure lor mo€

DrJnlch:'YJ '."- 't oI I
2r. (/.llt, arciJtLr ltoid

nstitutioflS
a-2O1fg;



Crowe Hormth.

Date: December 18, 20'18

Apratim Kumar Singh
844 Tankiwalahata
Sipri Bazaar,

Jhansi284003

Dear Apratim Kumar Singh

Best regards,

CrcF HOBAth IT S'NI@ LLP

Mrdy ()Yd S&drydcrM Hd*d. LtP ltsa)
EF'dlfficMlredhadai
Tha c^mlh0m 5.{2 TMr 8. Fou.lh Fl@r

DrGcl +91 120 4320720
Fat +91 12O 1.320723
vN corehoMalh com

Crowe Horwath lT Services LLP is pleased to offer you an internship with the EEBEUEq group in our Noida
offrce. Your employment will be lrom :E!J3ry.1q2;?q!9 through:E!q3q;?q!g This offer is contingent upon
the completion of a favorable background investigation

You will be compensated at the rate of lNR. la59ql9l!9!!h At this time, because your employmenl is

temporary, you wlll not be eligible to particrpate in the finn beneflts, paid time off, nor frrm designated holiday
pay

Personnel are paid on the 25rh day of each month lf the 25th ol the month falls on Saturday or Sunday or
holiday, personnel are paid on the preceding work day As a new hire, live checks (Cheques) will be issued

and mailed to your home address until you sign up for direct deposit

We realize this is a very impo(ant career decision and would like to have your decision by 9ggg!!bg!lL
2919, after this date our offer will expire Upon acceptance, please sign the enclosed confirmation

acknowledgement, scan the signed document and retum it to us by email

As a registered flrm with the Public Company Ac4ounting Oversight Board (PCAOB), most Crowe employees

must successfully complete a course and test on lhe governing independence rules at the time of initial

employment lf this position requires you to complete this program, you will receive information on how to

""""si 
the program during Orientation, and you should satisfactorily complete this requirement within two

weeks of your start date

Personally, I am confident you will find that Crowe is a good fit and look forward to you joining us. lf you

have any questions about this offer or the firm in general, please direct your questions to me at

Raju lyer@CroweHorwath com

Dr.J'-4i\
2?, \? ;ri- 6r

5!r:.06

Ralu lyer



Crowe Honavath. crew Hofiath tT setuices LLP

lltdry 0-6 s@4dtu brd' rrP 1!sa)

Tk Coenlhum. 5,l/2 TMrB, Founh Fl@r

oteo, +91120 4320720Fa, +91 12O 4320723
aw crcrehoMalh 6m

CONFIRMATION ACKNOWLEDGEMENT

Congratulationsl You've made an important career decrsion to join Crowe Horwalh lT Servtces LLP

Your rnternship with Crowe Horwath IT Services LLP will begin on January 02, 2019 Additional rnlormation
and detarls wll be provided to you closer to that date in preparation for your future with the Company

Your signalure and relurn of this document confirms your acceptance of all the terms of your internship offer
letter

Employee Name / Signature Date: DD-M[,4iV]-YYYY

Dt l.,ilt



info@dronacharya.info(6)

From:
Sent:
To:
Cc:

Subje.t:

Huma Siddiqui <huma s@rqf-proiessional com,
Tuesday, December 18,2018156 PM

divyansh 10198@gnindia-dronacharya info

Purnima shah
RGF- Proposed Structure

u\4,^ il'k^'qN

v\1vkt1

Thank,you for your interest in RGF and taking out subsequent rounds of discussion with us. Attached is the proposed

structure as discussed. Please note that it is only proposed structure and has no legal bindinS on either side once

you agreed on the figure ,RGF will formahze the same with the release of the appointment letter '

HiDi\,yansh,

Please feelfree to connectwith me ifyou have anyqueries

,esignation : Associate

Grade:G1

cost to company (cTc ) 3OO,OOO

Particulars
Per

Ivlonth
Annual

Basic 230,4OO

House Rent Alloliance 40,oo8

Tnansport Alloutance

Food coupons 2,2OO

Hea1th Insurance 266 1,792

Cost To ComPanY without variable
25,0OO 3go,oog

s cial Allowance

*Insurance Amount will be the teltative amount and exact amount will depend on number ofdependents,

Age and various other factors.

**Round offfiSures in For MonthlyBreakup

Regards,
Huma siddiquil Practice Leader Technology t RGF P.ofessional Recrullm€nt lndia

D: +91 1244139768 | M: +919711421110

704 705'706,7th rloor, vatika City Pornt, MG 8oad, GurSaon 122002

illst

I linkedin.com/inlhuma-srddlqul-3.804042

itutioci

I

I

@;roo-t
[3,3*
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I ze,aoo



SUDHANSHU MNJAN CHOUDHARY <sudhanshu 10703

@gnindia.dronacharya-inf o>

Friday, November 30, 2018 2:54 PM

a njali yadav2 @gnindia dronacharya info

Offer letter
DT2018490492.Pdf

Sent:
To:
Subiect:
Attachments:

Ma afi,

I am sending you my offer letter. Pleaso find the attachment'

Regards,

- Sudhanshu Ranjan ChoudharY

1

IDn. ._"(ili::,I 
Ct-ai,D

Z/, {"-1L u.arer
of Institutione

Noida.2OL1O6



Offer: Computer Consultancy
Ref : TCSUDT20l84640492/Delhi
Date:09/10/2018

[rr. Sudhanshu Ranjan Choudhary
628/D-1, Cpwd Residential Complex, Dev Nagar, Karol BaghD B Gupta Road'

Behind Bali Nursing Home,
Muzaffarpur-842005,
Bihar

- Tel# -

T,!TA (Ot{sU LTANCY sERV

Dear Sudhanshu Ranjan Choudhary,

Sub: Letter of offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)'

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process You have been

selected for the position of Assistant System Engineer'Trainee in Grade Y You will be

assigned a role in the ECM (Enterprise Content Management) Unit, which is subject to change as

per the business requirements of TCSL.

Your gross salary including all benefits will be {3,36,875/- per annum, as per the terms and

condiiions set out herein. Annexure-1 provides the break-up of the compensation package

Kindly confirm your acceptance of this otfer online through the option'Accept Offer letter' lf not

,"""it"d *ittrin +8 nours, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn

After you accept this offer you will be issued a joining letter indicating the details of your joining

date ;nd initial place of posting. You will also be issued a letter oF appointment at the time oI your

joining alter completing joining formalities as per company policy Your offer is subiect to a

positive background check.

TCS Conlidential
TCSLi DT20184640492

CC '". : irF



GROSS SALARY SHEET

Name Sudhanshu Ranlan Choudhary

Assistant System Englneer-Tralnee

Others

Table 1: Compensation Details (All Components in INR)

# Refer Lo Table 2 l'rr TCSL defin€d Skucture h caso, vou wish not to rcsu,lctur€ youl BoB' TCSL

derned Shucture as given inlable 2 willbe applic€ble

"Amountdepictedwillbepald.outonaquarledybasisuponsuccessfulcompletionolthelnitialLeamingPlogramme

^'The Performance Pay is apPlicable upon suc.esstul completion of the lnitialLeaming Programme

"' For HIS - Note thal Rs 79OO itthe employe€ is Singl€ lf lhs smplovee ls marri€d or marredwilh chidren

rhen Rs 3,900/- per bensficiary neods lo be added to tho abovo menlioned amount

Table 2: TCSL defined struclure for BoB (All Components rn INR)

12
TCS Confidential
TCSUDT20184640492

'tf,T,t 
CONSULTANCY 5E

Trta Ca<rsskan<Y Servk€5 Lim
r:a,r.>

700

600

200

NA

1,715

NA

10,200

13,000

7,900

1,22,400

1,56,000

2,400

14,684

5,887

28,475

0

20,400

7,200

1) Fixed Compensation

Bouquet Of Eenefits #

2) Performance Pay**

I\,4onthly Performance PaY

Health lnsurance"'

Relent on Incentve

OuarleryVariabeAl

ents & RetiralsTolal of Annual

SalaryBasic

3) City Allowance

Providenl Fund

Gratuity

48,960

10,204

6,000

90,840

500

I

4,080

850

House Rent Allowance

PersonalAlLowance

Leave Travel Assistance

Food Card

Designation

lnstitute Name

Annual

1,224

490

4) Annual Components/Retirals

Annual

1OF



info@dronacharya.info(6)

Sent:
To:
Cc:

Subject:
Attachments

tpo@gnindia drona(harya info
wednesday, october 31, 2018 3:17 PM

sahil 10384@gnindia.dronacharya info; sunny-10397@gnindia dronacharya info
hodme@gnindia.dronacharya info

Offer Letters Pinclick
sahilpdf; sunny gupta pdf

High

ol" ilk-
Importance:

Good Afternoon Dear Students,

Please find attached your offer letters for PinClick

Ihanks & regards,

Prachi Agarwal

Training & Placement Officer,

Dronacharya Group of Institutions,

27, Knowledge Park Iu - Greater Noida - 2O1 306 (U.P)

Ol2O- 2322022(0) 227 (Extn) , 446tJ499752

E-mail : lsc@.s.dlCi3=C.tglSgIilrai-[fg

website: www.dronacharva.info

Facebook:

-conferred Best Accredited Student Branch Awards @ Computer Society of India

A ( lcan In\ iroNnctr( is ll Sxfe Enviror]or.It

Awarded Best College for Innovation iudged by AICTE Director and Hon'ble Minister Dr. Arun
Kumar during CEGR event
Ranked as Best Engine€ring College in Delhi/NCR by QEEE NMEICT, GOI Proiect
Ranked as Best Engine€rin9 College in Delhi/NCR by TIOKT, NMEICT, GOI Proiect
Active Member of NPTEL Local Chapter

DROI{ACHARY'I Group of lndltutlone



pmclrck

12s october,2018
sub: Offer of emptoyment by Pin Ctick

Dear Sahil Poonia,

Congratulalrons and welcome aboard Pin Ctick, we are detighted to have you in our exciting teaml
We are offering you the position o{ "Property Advisor", with elfect lron l4th June, 2019.Ihe
terms of our offer and the benefi!s currentty provided by the Company are as follows:

The detarls of your annuat earninqs are attached herewith as Annexure A.

ANNEXURE - A
COMPENSATION & BENEFITS STATEMENT- PIN CLICK

Employee
Details

Name Sahil Poonia

Designation Property Adviser

Department sales

Date ofloining 14June- 2019

C & B CATEGORY INR - Monthly INR -Annual
Fixed Compensation

Basic Salary 6,736 80,832

House Rent Allowance s,000 60,000

conveyance Allowance 1,500 19,200

Med ca Re mbursement 1,2\O 15,000

Children Edu Allowance

SpecialAllowance 3,427 41,128

sub-Total l/ Gross Pay 18,013 2,16,160

Eenefits

B

9,696

ESIC 856 10,268

Gratulty 1,816

c SubTotalll 1,987 23,840

cost to the company 20,000 2,40,OOO

Rs 3000 of fuel reimbursement for on field employees only
Rs looo upper limit will be paid towards mobile al owance (Officlal CUG

Connection)

lhearby
1) Gross Pay is prior to tax berng deducted at Source from the sa ary and EmploYee contribution
towards PF, ESIC as applcable
2) Professional Tax to be deducted from the monthly 6ross sala.y as applicable

Director
tri'r-a9,Drl.:r rouP cf in

21, l+i- *!.ljlealdJ ftqida'2olr s'

323

TotalA+ C



pmchck

COMPENSATION & BENEFITS STATEMENT- PIN CLICK

Employee
Detais

Name

Designation

Department Sales

Date ofJoinint 14June- 2019

C & B CATEGORY INR - Monthly INR -Annual
Fixed Comp€nsation

Basic Salary 6,136 80,832

5,000 60,000

Conveyance Allowance 1,600 19,200

MedicaL Reimbursement 1,250 15,000

Children Edu Allowance

SpecialAllowance 3,427 41,128

Sub-Iotal l/ Gross Pay 18,013 2,16,L60

B

PF Employer 9,696

ESIC 856 70,268

Gratuity 323 3,816

c SubTotalll L9a7 23,440

TotalA+C cost to the company 20,000 2,40,000

Rs 3000 of fuel reimbursement for on field employees only
Rs 1000 upper limit will be paid towards mobile allou/ance (Official cUG

Connectioni

lhearby
1) Gross Pay is prior to tax berng deducted at Source from the sa ary and Employee contributlon
towards PF, ESIC as applicabl€

2) Professional Tax to be deducted from the monthly Gross salary as a pplicable

Page I of I

.'lii!lir1s

1 2d' October, 201 8
Srrb: Offer of emptoyment by Pin Click

Dear Abhlshek Tiwari,

Congratulatjons and welcome aboard Pin Click, we are delighted to have you in our exciling Leam!
We are offering you the position of "Property Adyisor", with elfect lrom 14t6.)une,2019. The
terms of our offer and the benefits currently provided by the Company are as fotlows:

The details of your annual earnjngs are attached herewjth as Annexure A.

ANNEXURE - A

Abhishek Tiwari

House Rent Allowance

Benefits



Q Rrnrt,e*

12th o.tober.2018
sub: Offer of emptoymenl by Pin Ctick

Dear Sahil Raiput,

Congratulations and wetcome aboard Pin Ctick, we are delighted to have you in our exciting team!
We are offering you the position of "Property Attisor", with ellect lrorn 14d June, 2019. The
terms of our offer and the benefiLs currently provided by the Company are as follows:

The detarLs of your annuat earnings are attached herewith as Annexure A.

ANNEXURE - A
COMPENSATION & BENEFITS STATEMENT _ PJN CLICK

Employee
Details

Sahil Ra.iput

Designation

Department sales

Date of Joining 14 lune 2019

C & B CATEGORY INR-Monthly INR-Annual
Fixed compensation

Basrc 5alary 6,736 80,832

5,000 60,000

conveyance Allowance 1,600 19,200

MedicalReimbursement 1,250 15,000

Child.€n Edu Allowance

SpecialAllowance 3,417 41,728

sub-Total l/ Gross Pay 18,013 2,16,160

B

PF Employer 808 9,696

ESIC 856 10,268

Gratuity 3,A16

c Sub Total ll L9a7 23,UO

Iotal A + C Cost to the Company 20,000 2,4,@0
Rs 3000 of fuel reimbursement for on fre d employees only
Rs 1000 upper lim t w ll be pa d towards mobil€ allowance (Official CUG

Connectron)

lhearby
1) Gross Pay is prior to tax being deducted at source from the salarv and Employee contrlbution
towards Pt, ESIC as applicable
2) Professional Tax to be deducted from the monthly Gross salary as applicable

itrrtiong
2?, .li+'-'i:--.6rea!!r Il )..J'rL rcse

House Rent Allowance

Benefits



5ub: orter of emptoyment by prn ctick 
12'h october' 2018

Dear Divyansh Negi,

Congratulations and welcome aboard Pin Ctick, we are dehghted to have you in our excjting teaml
We are offerin! you the position of '.Property Advisor,,, with eflect lrofi t4rh June, 2019. Ihe
terms o[ our offer and the benelits currentty provided by the Company are as fottows:

The detajls of your annuaL earntngs are attached herewtth as Annexure A.
ANNEXURE _ A

DMacharys 5r a ,i .f lnstitutions

COMPENSATION & BENEFITS STATEMENT - PIN CLICK

Divyansh Negi

Department Sales

Employee
Details

Date ofloininS

C & B CATEGORY INR - Monthly INR - Annual
Fixed Compensation

Basic Salary 6,736 80,832
House Rent Allowance s,000 60,000
Conveyance Allowance 1,600 19,200
MedicalReimbursement 1,2s4 15,000
Children Edu Allowance

3,421 41,128
5ub-Total l/ Gross Pay 18,013 2,16,160

Benefits

PF Employer 808 9,696
ESC 856 \0,268
Gratuity 323 3,816

c 1,987 22,840
TotalA + C Cost to the Company 20,000 2,40,OOO

Rs 3000 of fuel reirnbursement for on f e d emptoyees only
Rs 1000 upper limit will be paid towards mobile a lowance (Offi.iat CUG
Connection

Gross Pay is prior to tax being deducted at Source from the salary and Employee contribution

ProfessionalTax to be deducted from the month

1)

Gross salary as applicable2

towards PF, ESIC as applicable

27.. *,:,iL-q ez'r,' iro'Ja--'nr1n6'

Desitnation

14 June 2019

B

sub Total tt



pmchck

Congratulations and wetcome aboard Pin Click, we are dehghted to have you in our excitlng Leaml
We are offe.inq you the posrtion of "Property Advisor", with ellect fron t4,h June,2019 The
terms of our offer and the benefits currently provided by the Company are as follows:

The detai[s ol your annuat earninqs are attached herewi!h as Annexure A

ANNEXURE - A
COMPENSATION & BENEFITS STATEMENT - PIN CLICI(

E nrp oyee
Detais

Name Sahil Rajput

Designation PropertyAdviser
Department Sales

Date ofJoining 14lune- 2019

C & B CATEGORY INR - Monthly INR - Annual

Fixed Compensation

Basic Salary 6,716 80,832

House Rent Allowance 5,000 60,000

Conveyance Allowance 1,600 19,200

MedicalReimbursement 1,250 15,000

Children Edu Allowance

Sp€cial Allowance 3,427 41,128

sub Total l/ Gross Pay 18,013 2,16,160

B€nefits

PF Employer 808 9,696

E5IC 10,268

Gratuity 323 3,476

c Sub Total ll 1,987 23,840

Total A + C Cost to the Company 20,000 2,40,000

Rs 3000 of fuel reimbursement for on field employees only
Rs 1000 upper limit will be paid towards mobile allowance (Official CUG

Connection)

I hearby
1)Gross Pay is pflortotax berng deducted atSourc€ from th€ salaryand Employee contribution
towards PF, ESIC as applicable-
2) Professional Tax to be deducted from the monthly Gross salary as applicable

Sub: Offer of employment by Pin Click

Dear Sahil Rajput,

1zth October, 2018

lJ.r.( x ;trrtians
2;, {(ir:II{t:!eala: ...r6.&-2nl106

8s6B



12th 0crober, 2016Sub: Offer of emptoyment by pin Click

Dear Satyarh Prateek,

ons and wetcome aboard pin Click, we are detighted to have you jn our exclting team!ri.rs you rhe position or ..property Advisor,,. *in 
"i", t iioi ililrn.,')0,r. rn"offer dnd rhF be-ef rrs cu-renr.y p,olrded oy rhe d;;;;;; ;, f",.;;;, '

The detaits of your annuat earnings are attached herewith as Annexure A.
ANNEXURE . A

co EP TNSA Nto B& E NEFITS ST T E TMEN PIN cucK
Satyam Prateek

Designation

Department Sales
Date ofJoining 14-lune- 2019

C & 8 CATEGORY INR - Monthly INR-Annual
Fixed Compensation

Basic Salary 6,136 80,832
House Rent A lowance 5,000 60,000
Conveyance Allowance 1,600 19,200
N4ed cal Reinrbursement 1,250 15,000
Children Edu Allowance

Specia Allowance 3,421 41,128
sub-Total l/ Gross pay 18,013 2,L6,160

Benefits
PF Employer 808 9,696
ESC 856 10,268
Graturty 323 3,816

c Sub Total tt \947 23,440
Cost to the Company 20,000 2,40,O00
Rs 3000 of fuel reimbursement for on fietd
Rs 1000 upperlimit willbe paidtowards m
Connection)

obile allowance (Officiat CUG

lhearby
1)Gross Pay is priorto tax being deducted
towards PF, tSlC as appticable

m the salary and Employee contribution

2) ProfessronalTax to be deducted from the nro

at Source fro

hcableGross salanth

Page I of I

tur.i .' 'c.'

Employee
Details

B

Total A + C



Ji'-/info@dlronacharya.info(7)

From:
Sent:
To:
Subject:

AKTU Training & Placement <tnp.aktu@aktu.ac.in >

Monday, November 18, 2019 72:48 PM

University{ndustry Interface Cell

Selection in Ericsson for Batch 2019

Dear Sir / Madam,

AKTU - University lndustry lnterface cell is pleased to inform you that 23 of our University students from batch 2019
have been selected in Ericsson at campus drive held at Mangalmay institute of Engineering and Technology, Greater
Noida on 13-11-2019

Below is the selected student:

MIET, Meerut

IMS Engineering College

JSS, Noida

It is a proud moment for University and affiliating colleges. We wish them a suc ssful and bright career ahead.

Best regards,

Neha Srivastava

Training & Placement Officer
U nlversity-lndustry lnterface Cell
Dr. A.P.J.Abdul Kalam Technical University (AKTU)

1

ECE

ECE

ECE Ashutosh Bhatt

ECE Shivom Gupta

ECE

5

Abhishek Shrivastava

ECE Shreya Sharma

Navneet Kumar3

Shubham Chauhan

ECE Srishti Oberoi
ABES Engineering College

ECE
2

Gargi Agarwal

ECE Ayush Srivastava
Anand Engineering College

ECE
2

ECE 1 Gaurav Parihar

Greater Noida lnstitute of Technology ECE 1

ECE 1

ECE 1 lshan Dalela

KCC lnstitute ofTechnology and Management ECE 1 DaminiYadav

NIET, Noida ECE L Priya Sharma

PSIT, Kanpur ECE 1 Sumit Maheshwari
RKGIT, Ghazia bad ECE Aishwarya Sharma

Shri Ram Group of Colleges ECE 7 Yashika Tyagi

Skyline lnstitute of Engineering and Technology ECE Jasmine Singh

United College Of Engineering and Research, Allahabad ECE 1 Aman Arora

College Name Name

www.aktu.ac.in ll uiic.a ktu.ac. in

Branch Number of student

Pooja Yadav

Avika Garg

ECEG.L. Bajaj lnstitute oftechnology & ManaBement

ECE

Priya n ka Senga r

Ajay Kumar Garg Engineering College

Yash Kumar

Kshitiz Singha I

7

1

Dronacira
)a (r , OnS

6
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info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subject:
Attachments:

Akanksha Singh <akanksha.singh.6@alight.com>

Tuesday, July 30,2019 6:05 PM

deepak.18046@ggnindia.dronacharya.info
Khushboo Singh; Pallavi Shah

Appointment Letter Deepak Singh Negi

AA International.pdf; WHRS Campus Letter Intern Conversion-Deepak Singh

Negi.pdf

I)ear f,)eepak,

We are very excited that you have accepted the Associate Analyst role with WHSIPL (A Wipro Entity). As per our
agreement your date ofjoining WHSIPL will be (August 5, 2019).

Attached is the Appointment Ietter & Compensation./ Benefits Statement

['he Appointment letter confirms the terms and conditions ofyour employment as discussed with your recruiter and

the Cornp & Benefits Statement will provide you an outline ofyour total compensation, the value associated with each

component and the benefits offered to our colleagues.

Please acknor.vledge the receipt ofthe Appointment letter and send your acceptance via email (Copying Recruiter).
Also. kindly forward your resignation mail with your current emptoyer (ifappticable) within 2 working days of
receiving this letter.

Ifyou have questions about any ofthe attached documents, please feel free to reach out to your recruiter, Pallavi
Shah.

Congratulations ! We look forward to having you onboard sool!

*+***** +*+*******++:+*****+****** *+ +,*ri*{.:t+*+*++*****+****+******+*,k*+r( *+(+**++ *** +****++**++*t+**
**rs*++**x+*+*+**+*+* +++* **** ****+****************+*!t:F,* *:t:t**x** * * *,i* +,r+ ++ * *** * **+ +* * * **{' *

-Note: Please provide the offer acceptance in the format given below':

Please treflt this mail as my acceptance to your offer. I have gone through nll the terms and conditions given in
the letter and will be joining on the said date.

Regards,
(Candidate's Name)

T)ranks & Regards,
Wipro HR Services lndia Pvt. Ltd
India Talent Acquisition Team

1

,r,.srfon"
a. Gral:,r of,:;



ac\H
info@dronacharya.info (7)

From:
Sent:
To:
Cc:

Subject:
Attachments:

Akanksha Singh <akanksha.singh.6@alight.com>
Tuesday, July 30, 20L9 6:03 PM

SHWETA.18162@ggnindia.dronacharya.info
Khushboo Singh; Pallavi Shah
Appointment Letter-Shweta
AAJnternational.pdf; WHRS Campus Letter Intern Conversion Shweta Jha.pdf

Congratulations! We look forrvard to having you onboard soon!

* *+:f + * r' * ** + +*+ + *:i {. +:F * +* * * x*:}:*:* * * + *+16 *:} + * ** + +{. x **** *** * + *+,! + * +* + ** ** *:} *** * * *+ ** +* * * ***+ *** ** ++* *
'l*+**+++++++*f ****,******xxx+:!***+**+***+*+*+:*+++***+*+***+**+:!+!t*,t*+*+:t++*:trr:*,**x+:f 

+ +:t *++

Note: Please providc the ofl'er acceptance in the format given below:

- Please treat this mail as my acceptance to your offer. I have gone through all the terms and conditions given in
the letter and will be joining on the said date.

Regards,
(Candidate's Name)

Tlianks & Regards,
Wipro HR Services India Pvt. Ltd
India Talent Acquisition Team

Direc

Dronacha'','3 G!''1ln of Institutions
I'''r'"'lil6

l' ''

l)ear Shweta,

We are very excited that you have accepted the Associate Analyst role with WHSIPL (A Wipro Entity). As per our
agreement your date ofjoining WHSIpL will be (August 5, 2019).

Attached is the Appointment letter & Compensation/ Benefits Statement.

The Appoilrtment letter confirms the terms and conditions ofyour employment as discussed with your recruiter and'- the Comp & Benefits Statement will provide you an outline ofyour total compensation. the value associated with each
component and the benefits offered to our colleagues.

Please acknowledge the receipt ofthe Appointment letter and send your acceptance via email (Copying Recruiter).
Also, kindly forward your resignation mail with your current employer (ifapplicable) within 2worling days of
receiving this letter.

Ifyou have questions about any of the attached documents, please feel free to reach out to your recruiter, pallavi
Shrh.

1
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info@dronacha rya.info (7)

From:
Sent:
To:
Cc:

Subject:
Attachments:

Larika Arora < larika@sagemetals.com >

Monday, July 15, 2019 10:38 AM
shailesh.18413 @ ggnindia.dronacharya.info
Ram Singh (HRD-FBD)

OFFER LETTER !!!

Shailesh - FBD G ET.pdf

Dear Mr. Shailesh,

We are pleased to make you an Offer from Sage Metals pvt Ltd

You should accept the offer, kindly print the attached document,

1. Sign it (in Blue Ink), bearing your acceptance and Date ofJoining.

2. Scan and reply to this email with the attached file.

We look forward to a long association between you and Sage Metals pvt. Ltd.

Note:

1.Your probation/confirmation period will be of 6 months as per company policy

"2. Sage Metals Pvt. Ltd is a 6 day work week.

3. Your offer letter does not calculate TDS or employee contribution of PF, which are based on employee
investments

**Sage Metals Pvt Ltd. reserves the right to withdraw the offer should the notice period beyond an acceptable
number of days deemed reasonable by Sage Metals pvt .Ltd.

**On acceptance of the offer letter, Sage Metals pvt Ltd. would expect the candid te to also mention his/her
Date of Joining.

Regards,

I-arika Arora Dronach rector

1 1.7, r.p-r,i: o
ons
6
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To,

Mr. Shailesh

Subject: Offer Letter

Dear Mr. Shailesh,

We are pleased to offer you a place with Sage Metals Pvt Ltd.

Following are the details of your employment, subject to condition of your acceptance.

Location: Sage Metals Pvt Ltd, Faridabad

Designation: Graduate Engineer Trainee - NPD & RFQ

Salary Grade: sG-2

Terms:

As discussed with Management Representatives,

1. Your training period will be of 1.5 years, during this duration your salaries
will be 18k CTC.

2. Youwill be designated as Graduate Engineer Tra inee.

3. The training period will consist of 3 parts -
l. First six months will be Shop Floor & Systems Training, you will

be rotated with various functions to gain an overall
u nderstanding of the operations.

ll. Next six months you will be assigned to a particularfunction where
you will be given a dayto day responsibilities on the basis of which
you will be evaluated.

lll. Last 6 months will be a company role identification and a probation period for
that period. Your role will be confirmed, on completion of L8 months training
period after which you will be eligible for a promotion an lary increase.

Dronacharya Grc'i-rD cf tion s

r

27, KP-ill, CreaLe; i'.; u ir:j a -201306

Date: 13th July 2019



!-Jq"l#-I
Vatsal M Solanki

Human Resources

Dronachai"ya C;roL!c cf I nst ution s

4. Your performance will be evaluated & feedback will be given to you in every 5 Months.
5. During the tenure with the company, the company reserves the right to assign your

shift timings and location.
6. Resignation, should you feel that the association with Sage Metals is no longer

something you desire, you're liable to serve a 2 month notice period, or in
absence of a notice perlod you're required to reimburse the company for 2

months in monetary value equivalent to your 2 months Gross Pay.

The offer extended to you has a validity of 7 working days from the date of release. This offer period

may be extended based on discussion with representatives of Sage Metals Pvt Ltd.

Your joining date can be discussed, on acceptance of the offer from Sage Metals Pvt Ltd.

Please find your compensation offer on the following page.

Yours Sincerely,

27, iiP-lti, Cieil ir i i:!i,id-2ij1306



Name

Grade

DesiBnation

Function

Shailesh

SG-2

Graduate Engineer Trainee
NPD & RFQ

Section Pa rticula rs Month

Basic Sala a4
B Flexible Com ation Plan FCP

1 House Rent Allowan RA 3,500.00 42,000.00
2 Other Allowance 36,000.00
3 nce AllowanceC 2,882.00 34,584.00

Gross (Cash in Hand = A+B)Com onent
c er contribution to PFEm 840.00 10 .00
D Employer contribution to ESIC 778.OO 9,336.00

Cost to Company (CTC

Note:

Component C* PF is capped at a maximum of INR 15OOO, as per new pF rules.

Drcia fl rtion6
17.:-i:-' ;lt i-r,j,,1,r, t. ,., -.,j:-;0tj

Year

7,000.00

3,000.00

16,382.00 1,95,584.00

18,000.00

t--
U



info@dronacharya.info(7) etCr n
From:
Sent:
To:
Subject:
Attachments:

Himanshu Bisht <himanshubisht1.8068@gmail.com>
Friday, June 28, 20L9 70:20 PM

tpo@ggnindia.dronacharya.info
Fwd: Offer Letter
OfferLetter.pdf; resumeHimanshu.docx

,J) L 7

,h

.-LIello ma'am,
nave attached Samsung offer letter, as well as updated resume.

Thanks and regards,
Himanshu Bisht

Director
Dronach.::'ya Gr.:t tt ^! !'ltiitltions

27, i,:i'- i i; , a,.:;'.',i:.-,-.::,.illjii

Forwarded message ---------
From: Himanshu Bisht
Date: Fri, l]un 28,2019 at9:24PM
Subject: Offer Letter
To:

1



June 21,2019

Dear Himanshu Bisht,

We are pleased to offer you the position of Software Engineer with Samsung R&D tnstitute lndia -
Bangalore ("SRIB").

The details of your compensation are enclosed in Annexure 1.

DOJ Ath July 2019
Designation Software Engineer

A i other terms and conditions of employment will be explained in detail in the appointment letter which
will be given lo you on your date ol joining.

You would be on probation for a period of six months from the date ofjoining as per company policy

You are requested to bring along with you the original certificates provtding evidence of your
qualification(s) and employment(s) claimed along with photocopies for verification on your date of
joining

Your employment is contingent on the results of the background verification which includes education
and employment checks; and you being certified medically fit as per the Pre-employment Medical
checkup. lt is advisable that you undergo the pre-employment medical test at least 10 days prior to your
date ofjoining.

You are expected to join us by July 4, 2019 or on such date as may be mutually acceptable and confirmed
in writing. This offer is valid sub.iect to your acceptance on or before June 24, 2019.

Please return a copy of this letter duly signed by you as a token of your acceptance of the offer.

We look forward to welcoming you to the Samsung family and wish you a rewarding career over the years
to come.

For Samsung R&D lnstitute lndia - Bangalore Pvt. Ltd

Harith Chambravalli

Senior Manager

Human Resources

I Accept

Dat

Dronacharya G relt of Ins dns
27, KP-III l tdo-20 !,.:i6
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info@dronacharya.info (7)

From:
Sent:
To:
Subject:
Attachments:

Official Offer letter :

Divyansh Chauhan <divyansh.18056@ggnindia.dronacharya.info>
Wednesday, June 05,2019 4:L4 PM
tech lead @ gg n ind ia.d ronacharya.info
Fwd: Offer details ll Optum, UnitedHealth Group ll Gurgaon Location
Technology - Sofware Engineer.pdf; Annexure 3.pdf

Respected Sir,

Greetings of the day!

As discussed, I am forwarding the offer details sent by optum, UnitedHealth Group.

Thanks for your kind support.

Regards

._On May 29,2019, at 5:21 PM, "Kochar, Shweta,' <shw4q_kochal@pplulq.cptq> rvrote

Hi ,

Greeting from Optum, UnitedHealth Group!

We a re excited to share that you r date of joining with Optum would be 8th July 2019 and below mentioned is the
address of your work location.

GURGAON

Below stated are few important information about the offer:

Director
Dronacha r'/? Grorln of Institut;rns

)7 tJ1-'." r,1;-lr.;'-,'f
end ofJune. ln the interim, Please find attached the detailed salary annexure & role description

1

Relocation:



lnduction Day:

Please reach back should you be having any queries

Thanks & Regards,
:ilr-*ia ii*(!;rri i 5r. Recruitment Manager
OPTUIVl, a UnitedHealth Group company
I: shweta kochar@ootum-com iD: +91- 124 3095635

I Network with Us

This e-mail, including attachments, may include confidential and/or
propdetary information, and may be used only by the person or entity
to which it is addressed. If the reader of this e-mail is not the intended
recipient or his or her authorized agent, the reader is hereby notified
hat any dissemination, distribution or copying of this e-mail is

prohibited. Ifyou have received this e-mail in error, please notify the
sender by replying to this message and delete this e-mail immediately.

2

Droi:aef':-.,ra G rour., cf
7- ..: "

!r t'Jticns

Coni'lect wilh us via;



MONTHLY
BASIC ?1t,028 18,086

'10a,511 I
FLEXI 2t7,028 1
MEAL CARD

FUEL REII\,4BURSEI\,4ENT

LEAVE TRAVEL ALLOWANCE

SPEClAL ALLOWANCE 217,42A 18 086
TOTAL FIXED SALARY 542,571 45,2'14

100%) 81 386 6,782
PF (Employe/s Conlribution) 26 043 2,170
ESI (Employeis Contriburlon)
cTc 650,000 51,167

optum Globalsolutions (tndia) priyaro Limited
l:t,.I.,c. !!il€:25.iitooJ rodiian:, eriri

Date:29 May-201S

VarshiniReddy
Talent Acquisition Team Candidaie Name

D.a? "-I- irn/a G rolrn ^ t.Jtions

1)

2)

3)

4)

s)

6)

P/ease rvorei

Gratuily wor d be pard as per payrneni or Gralu ity Ac1 (over and above CTC)
Empovees would be entilled to t,,1edica / Hearth lnsuranc€ Lite tnsurance AccidenlarDeath and Drsability tnsumn@ beneiils as perthe company po,cy(Overand above CTC)

Take h ome sa ary w/ be n el oi PF & nmme Tai deduclions hcom e Tax deduclion depends on e mptoyee decta Elron and proois slbmrssion ! nder vaflouscomPonenls permrssrbe as per lncome Tax Acl Also.lhe monthtytake homewoud belmpacled dependrng on lhe rermbur;ements ctaims every monrh

and Company d ssetion

Nlax mum eligibte anfua tmrl iorcomponenis pan ot the fex basketarel
MealCard (SODEXHO) tNR 13,200
LTA (crade 25 & above) One tvtonth Basic

- Fue Reimbursement

2 Wheeler (Grade 25 and a NR 1o,Boo

4 Wheeter (crade 25 To 29 INR 84 ooo

7) As per lhe lalest income lax rules, ruelreimbuBement foremploy€e owned c?r is taxfree maximum upro rNR 1.800 or tNR 2 4oo per monlh torcarwithengine capacny uplo 1 6 ltr and above 1 6 [r respecrivety

8) LTA w lbe payable on@ n a year as gov€med by ou. in le rnat poticy
9) r monlh y salary of an emptoyee rs less ihan or equalo 21oOO, lhe emptoyee w[ be etigible ror ESt



info@dronacharya.info(7)

From:
Sent:
To:
Subject:

nidhi chaturvedi <chaturvedinidhiLT@gmail.com>

Monday, June 03, 2019 9:09 PM

tpo@ ggnindia.dronacharya.info

Fwd: Mandatory Documents for Offer Letter

--Dear Candidate,

Greetings from Wiprol

This mail is with reference to your application for employment with WHSIPL. ln compliance with WHSIPL policies, we

would require following documents to pursue your candidature further'

please send scanned copies of all the required documents (List below), via e-mail to " pallavi.shah@aliqht.com"

List of mandatory documents (Scanned copy only):

. Address/lD Proof (Govt Authorized)

o PassportA/oterlD/Driving License/RentAgreement

. Aadhar Card - ln case you do not have Aadhar Card, you must submit acknowledgement receipt of

Aadhar application to pursue your candidature further at this stage. However, Aadhar card is mandatory on

the date of joining.

. Date of Birth proof - passporuDriving License/ 101h Marksheet - (Can be same as lD proof if completed

DoB is printed).

Mandatorv D nts for J rnrno

Aadhar Card

PAN Card

ln case of non-availability of either document - you are requested to apply for the same and bring it on the date of

lorn rng

Education proof

All year mark sheets and / or Consolidated Mark sheet (if usually provid

Degree Certificate / Provisional Degree - if flnal not received'

the University )

Dr^+ - -L:.ra /--:r,i ,,:

I

iDnt

Foruarded message ---------
From: Pallavi Shah <pallavi.shah@alieht.com>
Date: Mon, Jun 3, 2019, 8:00 PM
Su
To



Vo- 1cu ,-
info@dronacharya.info(7)

From:
Sent:
To:
Subject:
Attachments:

Dear Nishant Yadav.

campus.offerletters@wipro.com
Thursday, May 09, 2019 5:L6 PM
nishant.18109@ggnindia.dronacharya.info
Wipro Appointment Letter - Nishant Yadav->8294592
8294592-Nishant Yadav.pdf

Congratulations you have been selected,
Please find the attachment ofyour Appointment letter. Kindly carry a copy ofyour Appointment letter on
the reporting day to complete your joining formalities.

Looking forward to see you on-board!
Please Note: NSR, PAN Card & Aadhaar Card is mandatory for completing joining formalities & you will
receive other required documents list along with reporting mailer.

Thanks and Regards,
Campus Offer Generation Team

lGlobal Campus Hiring Teaml Wipro Limitedl

***'fi*x***+***:t*************+*******+************:********+******************************
************+*****x********************************!t*********+**********+:r++****:i******
:f )t * * * + * * * * {( x :t rr + * * * * *,t * * * + * * * * )* * * + * + * * * * * + + * :t * :t( )t

For all your queries reach manager.campus@wipro.com or call on toll free no:- 18001034678 | 8.30 am to
6.00pm Mon-Fri 

I

Wipro does not charge any fee at any stage of t}le recruitment process and has not authorized agencies /
partners to collect any fee for recruitment. Wipro is an equal opporhrnity employer.

{.:ta**+*+***rr*rr+:}**)t*r(****+*****r.**+*****,}*+***********!t*+*****r(,{.********,t****

,'he information contained in this electronic message and any attachments to this message are intended for
the exclusive use ofthe addressee(s) and may contain proprietary, confidential or privileged information. If
you are not the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notifu
the sender immediately and destroy all copies of this message and any attachments. WARNNG: Computer
viruses can be transmitted via email. The recipient should check this email and any attachments for the
presence of viruses. The compan
this email. www.wipro.com

y accepts no liability for any damage caused by any virus transmitted by

Drel:ih,-r.3
G .o,,- ^r r..titutions

1



May 9, 2019

Dear Nishant Yadav,

Welcome to Wipro Limited (Company/Wipro') and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time

1. Appointment Details:

a The date of appointment is etfective from the date ofjoining, unless otherwise communicated ln writing
by the Company.

b. You will be on probation for a period of '12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is

communicated in writing, your probation period shall be deemed to have been e)dended.

c. The retirement age is 58 years.

d You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. ln such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

e. We provide support to our global customers through various Company locations in lndia to suit
customer requirements by operating 24x7 You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/lnstitution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualillcations on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

Dr;n..;

APPOINTMENT LETTER

T :*gl i88, ?94{ 0!1 1

F r.+91 {60: 28rt4 &15{
E : i.r tireeipro eofi

i r La!10!XAl 945Plcol8800

Page I
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ANNEXURE III

SALARY OFFER SHEET

Name : Nishant Yadav

Position: Project Engineer Career Group: TRB - ll

*Notional sum indicating contribution of 5.3'l % of your basic towards provision of Gratuity. Employees will be
eligible for payment of gratuity as per the Wipro Policy for the same.

HRA

Bonus

Benefits Plan

PF Contribution

G .31% of

Health

ofT Variable

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 1 1 .667

5,834

4.854

Total Fixed Cash 24,688

1,800

620

Total Fixed ComDensation 27,108

Other Compensation Benefits

600

Variable Pay

1.459

Tarqet Cost to Company Der month 29,167

Total Cost to Companv Der annum

T :rgi {6$J?aa40O11
r : +91 iaol2laa orf,{
a r inin@wip6,cdm

C r L3! 102 KAI S45PLCO:0900

Page I0



info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subject:
Attachments:

tpo@gnindia.dronacharya.info
Friday, April 26,2079 10:34 AM
tpo@ ggnindia.dronacharya.info
director@gnindia.dronacharya.info
RE: Requirement @WFX
offer Letter-@Anjali.pdf

Dear Mam,

Please find attached the offer letter for Anjali Dubey

Request you to send her acceptance.

}rrr.t e regards,

Prachi Agarwal

Training & Placement Officer,

Dronacharya Group of Institutions,

27, Knowledge Park ur - Greater Noida - 2o1 306 (u,P)

oL2O- 2322022(0) 227 (Extn) , 8860499752

E-mail:@

Website: www.dronacharva.info

Facebook:

-..onferred Best Accr€dit€d Student Branch Awards @ Computer Society of India

Awarded Best College for Innovation judged by AICTE Director and Hon'ble Minister Dr. Arun
Kumar during CEGR event
Ranked as Best Engineering College in Delhi/NCR by QEEE NMEICTT GOI Project
Ranked as Best Engineering College in Delhi/NCR by T1oKT, NMEICT, GOI Project
Active Member of NPTEL Local Chapter

A Clcan Euvitonmcnt is a Safe Environmtnt.

From: tpo@ggnindia.dronacharya.info [mailto:tpo@ggnindia.dronacharya.infol D.ole ch":r,a Srou Ic f InstituttrrsSent: Thursday, April 18, 2019 7Li27 AM 27, i<ir-lIt, oi.ia-20t3L.,To: tpo@gnindia.dronachdrya.info

1

r:.,Ji(|f r\j

ItErtllAFllA larfttrtl, tirnr l ,t Gnrup ot lnstltullons
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info@dronacharya.info(7)

Subject: FW: POOL DRIVE : 2018 Batch- HCL Technology

From: tpo@gnindia.d ronacha rya.info Ima ilto:tpo@gnind ia.d ronacha rya.info]
Sent: Saturday, February 23,2019 9:51 AM
To: ashu.9702 @gnindia.d ronacha rya.info; jitender.9706@gnindia.dronacharya.info;
ma nish.9707@gnind ia.d ronacha rya.info;.9200@gnindia.dronacharya.info; madhavi.9203@gnindia.dronacha rya.info;
ma inak.9204@gnindia.dronacharya.info; manish.9205@gnindia.dronacharya.info;
nidhi.9208@gnindia.dronacharya. info; shweta.921l.@gnindia.dronacharya.info;
sim ran.9212 @gnindia.dronacharya.info; pa nkaj.8222@gnindla.dronacharya.info
Cc: d irector@gnind ia.dronacha rya.info; hodcse@gnindia.dronacharya.info; hodece@gnindia.dronacharya.info;
a njali.yadav2 @gnindia.dronacharya. info; lily.gupta@gnindia.dronacha rya.info
Subject: FW: POOL DRIVE : 2018 Batch- HCL Technology

HCL Technology campus placement drive for 2018 batch pass out students. Please find below the
ietails and share it with the students.

. Only 2018 Batch

. Designation : Graduate Engineer Trainee

. B.Tech CS/lT/EC/EEE

. GET- 70% in B.Tech

.CTC:2.6 LPA

. Probation : 1 5 [/onths, Service Agreement : 18 Months

. Location- Noida, Willing to relocate anywhere in lndia

. Willing to work in 24"7 environment and any assignment

Hirinq Process-

Job D e iqr!p!ip!:

Dirsqger
Drcnacha ry,a Grorrn of Institution27 KP-!tt

d ir.2C 1306

lP Network, WAN and LAN free (SAN) based data backup design and configuration
(familia rity)

Greater iiDi r

)o lR

Companv NAME: HCL Technologv

Date- 27th Feb 2019

Venue:- l.T.S Enqineering Colleqe, Greater Noida

Time: 9:00 AM

lmmediate Joining

Eliqibilitv criteria :

. Pre-placement Talk

. Aptitude Test

. Technical lnterview (1-1)

. HR Evaluation

1



. Data protection and backup recovery solutions familiarity such as using virtual tape, disk to
disk to tape, data replication, deduplication.

. Support experience on Windows/Unix Servers, AD exp. mandatory, Network Devices

. Exchange/Lotus Notes, Database, Storage & Backup, Job Scheduling.

. Exposure to any monitoring/ticketing tool, VERITAS Netbackup and Backup Exec.

. Willingness to work in 24*7 environment

. Configuring, tVlaintaining and Troubleshooting SQL, Oracle databases

. Planning for Media rotation, Management and Offsite Movement

. lnstallation, Configuration and Administration of Netback up

. Configuring Multiplexing, Multistreaming and Disk Staging to optimize the Backup process

. lnstalling, configuring and maintaining Win2K, Win2K3 servers with knowledge of NT4.0

. Fine{une the system for optimal performance

. Any alert monitoring tool e.g.: Net cool, BMC Patrol, NNM, HP OVO, Tivoli etc.

. lncident, Problem, Change lifecycle process.

. Any ITSM tool e.g.: Remedy, Peregrine etc.

. Batch job scheduling.

lnterpersonal skills:

. Time management skills, flexible and adaptable.

. Excellent communication skills (verbal & written)

. Excellent presentation skills

. Ability to work in a culturally diverse environment and get along fairly well with people from different
nationalities is also a plus.

. Problem Solving and Decision-Making - Working with others to identif,/, define and solve problems, which
includes making decisions about the best course of action.

. Team Player: As most of the jobs involve working in one or more work groups, you should have the ability to
work with others in professional manner to achieve a common goal.

Note- Student must have Adhar card, Passport and PAN card (if not having, please suggesf
to apply for these documents immediately,

Dronac
rva Group oi rnst ols

2

?7, Kt
a-2013
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info@dronacharya.info(7)

From:
Sent:
To:
Cc:

Subject:

Dear Patron,

Karan Pratap Malik < karan.malik@cocubes.com>

Monday, February 18, 2019 12:11 PM

tpo@gnindia.dronacharya.info
info@dronacharya.info;'Rohit Kumar';'Tarun Sharma'

Aon CoCubes ll Pristyn Care Offers ll Congratulation

G reetin8s from Aon CoCubes

Many Many Congratulations !

We are really glad to inform you that following student has been offered by Pristyn Care via CoCubes Platform at a

package of 5 [PA.

Greater Noidatneefln Greater Noida Coll eofED ronachaAditi Bis$ras228923].

cocubes Id Name Branch

Electronics and Commul

Warm ReBards,

Karan Pratap Malik
Associate - lnstitutions
CoCubes.com
+91-9548085663

* u e5
Searrrl€ts A(ra!i To AJt€55rD€lrt

.':: Eehavi'rr.l 'r" aoghiti\E

$ Technltal .f votationalAn Aon H€rrit( C{mPany

Dronalhary;
?7. i'^ '.-- ,

G 'ci,D.or Jnstitution 
s.r.t_20l.lrrE

Institute Name

Looking forward to add more value to your organisation. O

1
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info@dronacha rya.info(6)

Bhanu Kumar < bhanu.9339@dronacharya.edu.in >
Monday, November 26. 201g 6:08 pM
Hodme@gnindia.dronacharva.inf6; director@gnindia.dronacharya.info;
administator@gnindia.dronicharya.info.in J "--- -"v!r'e'rd
Fwd: offer letter
OfferLetter.pdf

Subject:
Attachments:

Subject: Fwd: offer letter
To: <FIodn.le nac nfo>

Forwarded messase
From: Bhanu Kumar <bhfn
Date: Mon, Nov 26, 201

, Ashwani Kumar

Droi'':ach..-.r.ra Giaul rl. institutions
. . ..t1: :,1: ?c6

1

From:
Sent:
To:

Forwarded messase
From: Bhanu Kumar <bhln
Date: Mon, Nov 26, 201
Subject: offer letter



R II'E,Zs f., t

OFFER LETTER

,:::rii:ff::l:;n ,o* decision of partnerins with us in our endeavour to chanse the

Department:

Sales

Role Location / Work Location: patna

Employment Type: Trainee

CTC per Annum:

Offer Details:

Designation:

. Fixed pay:

. Variable pay:

Trainee - Sales

Business Development (51000000)

700000 tNR
300000 tNR

Reportinct Details:

Date of Reporting; t\4onday, November 26, 2O1g

)7. :,,)-l!i, a
'.f ;: a: Ir_rst

e
DrC l.'r 6 113 ;y3 ;-;.,.,

MT. BHANU KUMAR YADAV
Date: Monday, November 26,201g

Welcome to ByJU,S!

g:a1i:"ll:"red to offer you the position of Trainee _ Sates on fo,owing terms and

Sub Department:



Reporting Location: Byju's_Think and Learn pvt Ltd,6th floor, Tower D, IBCKnowledge park, Bhavanl Nigar, lear Oairy Circfe, Bannerghatta MainRoad,Bengaluru, Karnataka SOOOZS

Reporting Time: g : 30 AM

Please note you wiil move to your Rore Location / work Location post training

The company sha, be enti,ed to deduct, from the above remuneration payabre to you,the following contractual, statutory ,nO 
"orprfrory deductions:

1. Provident Fund
2. lncome tax deducted at source at the rates applicable3. EmploymenUprofessional taxes
4. Dues to company including loans and advances
5. Or any other applicable stJtutory deductions

The income Tax riabirity with regards your sarary and perks and wi, be governed by thetax laws of the country as appliiable irom tme io time.

the General Terms & Conditions of
ure A.

by the provisions of the company,s
with this letter.

ocuments on your joining date, as

//e take this opportunity to thank you for the interest you have shown in ourorganization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the sioned copv of this offer letteronvour date of io ininq.

Yours sincerely,

For and Behalf of,

by signing below

age2o'f 4

ffiector

Think & Learn pvt. Ltd.

Ilr-.---47--- Gt.,,, . . r'.r+itrriilJis

Accept Job



Human Resource

Annexure A

All Think & Learn pvt. Ltd., trainees a
levels of personal and professional in
which is free from fraud or deception.

Signature

erials, Developed It/aterial and
nformation concerning the organization,
third party, any trade secret, software

reports, memoranda which is "onrio"nti"r?jirlJ ::ilt,
under an obligation to keep confidential o.L-or ny IS

person wourd regard as confidentiar. sonable

The trainee acknowledges that the unauthorized use or disclosure of the confidentialInformation will be prejudicial to the interest of the company or the entities with whichthe company has business rerationship and may amount to invasion of privacy or amisappropriation or improper disclosure of trade secrets.

code of conduct: Think & Learn pvt. Ltd., endeavours to foilow the best possibre
standards in its governance and has high revers of transparency and integrity. As atrainee or consurtant, ol.as a business [artner, we wourd rike to inform you of our Ethicarstandards practice appricabre to our trainee ,.urrting io th"iii"riirJ" -;th you in various

J, understand, and adhere to thiJ practice and
same (applicable for vendors or
shall be kept confidential. ln case of any
US.

Business Conduct: our basic premise in conduct of business: trainee should do nothingthat might discredit or embarrass the company, its crients, or themserves as trainee ofthe Company.

re expected to act in accordance with the highest
tegrity, and ethical conduct. Honest conduct is that

r
Page 3 of 4
.ns



Annexure B

1. 12th Mark sheet
2. 10th lVark sheet
3. Graduation/post Graduation Mark sheet_All semester mark sheet4' Graduation/Post Graduation-Provisional certiflcate/course Corir"tio, certificate5. Resume
6. BYJU'S Offer Letter
7. Pan Card
8. Aadhaar Card
9. Voter lDiPassporUDriving License

10. Cancelled Cheque/Bank StatemenUBank passbook
11. Passport Size photograph
12. All current & previous companies rerieving/experience retter(onry for experiencedcandidate)
13. CurrenVlast company,s last three months, payslip(Only for experienced

candidate)

Signature:

,, e4of4D161- ^,..-.,-.



info@dronacharya.info(6)

From:
Sent:
To:
Subject:
Attachments:

Forwarded
From: Infosys Limi

Kunal Berry < kunalberryl996@gmail.com >

Monday, Novembet 12,20L810:31 AM
directoroff ice@ gnindia.dronacharya.info
Fwd: Offer Of Employment
image00Ljpg; 72772479.pdf; lnformation Sheet - Annexure IV.pdf; Instruction for
Filling Service Agreement - 3T.pd
Service agreement for 3T Enginee

message ---------
ted <q&{s1@iubsys. com>

Date: Fri,9 Nov 2018,6:41 p.m.
Subject: Offer Of Employment
To: kunalberrv-l 996@smail.com <kunalberrv 1 996@gmail.com>

Er

Dear Kunal Berry,

This conditional offer of employment is being extended to you on the basis ofthe information that you have filled at
the time ofthe selection process. Ifyou fail to meet any ofour selection criteria, the organization has the rights to
re .ke the offer.

This has reference to your pafiicipation in our selection process. We are pleased to extend you an offer of
employment as Systems Engineer in Infosys. Please find attached the offer of employment with your confirmed date
ofjoining. Please note that you are expected to report at the location of training a day prior to your date ofjoining. It
is mandatory that you carry a print ofthis, along with the completed service agreement when you join us. These
documents would be considered as original and valid. The instructions to complete the agreement is attached for
your reference.

At elaborate communication on the Accommodation and other joining related formalities will follow. Our offer to
you as a Systems Engineer is conditional upon your having fully completed yo graduation / post-graduation,
rvithout any active backlog papers and with a simple average not less than what
online application form during the selection process.

specified while filling your

of Institr ltions
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Academic Eligibilitv Criteria For Joinins

Congratulations!! !



Point 1- Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a simple average not less than what was specified
while filling your online application form during the selection process.

Point 2- Should not have participated in our selection process more than once in a span of 6 months i.e there has to
be a gap of6 months between two consecutive selection process you attend with Infosys Ltd.

Point 3- All percentages/CGPA should be simple average ofall your subj ects/semesters/years including electives,
optional subjects, additional subjects, pracrical subjects, languages etc.,

Point 4- In case ifyou do not meet the above stated eligibility criteria as on the date ofjoining, you are not eligible
to join. Please mail us at with your Candidate ID and your Role in the subject line.

Point 5- Your employment will be terminated if you fail to meet the required simple average/CGPA including the
semesters for which results are awaited, after your joining.

For anv changes in your existing profile, please mail us at offer u infos s.oom Please mention vour Role
and Candidate ID in the subject line of yout mails.

\ look forward to seeing you at Infosys.

Regards,
Team HRD
Infosys Ltd.

Note

P.S: Please do not respond to this email id as incoming emails to this account are not monitored

Drona utions
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lnfos1,s fl6s5 nol take payment from candidates for employment purposes nor do we outhorize yendors to recruit
Freshers on its behalf. Infosys will not be liable for any kind of loss or damage incurred as a result of your dealing
with such entities. Ifyou receive any suspicious or fraudulent offers, email us at Inlyrec support(@.infosvs.com with
'Fraud' in the subject line.
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Mr. Kunal Berry
Candidate lD: 12772419
H.No-266,Sector- 1,Type-3
Sadiq Nagar
Delhi
New Delhi - 1 10049
India
Ph: (91) 98739 09430

Dear Kunal,

Warm regards,

RICHARD LOBO
EVP - Head HR

Nayigite your next

November 09, 2018

INFOSYS LIMITED
clN 18511oKA1981P1C013115

44 lnfosys Avenue
Electronics City, Hosur Road
Bangalore 560 100. lndia
1 91 80 2852 0261
F 91 80 2A52 0362

askus@infosys com

Digita
Date

lly s
201 7:45:09 +05:30

Reason: Offer
Location: Bangalo

Welcome to Infosys!

It is a time of transformation for us, under the direction of new leadership. In our new joumey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the comerstones of our
organization.

We look forward to working with you and wish you success in your career with us.

Conpany Confdenhal - his comn nication is conldential behlee
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RICHARD LOBO
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Nauigdte your n€xt

November 09. 2018

Mr. Kunal Berry
Candidare ID: 127724t9
H.No-266,Sector-l,Type-3
Sadiq Nagar
Delhi
New Delhi - 110049
India
Ph: (91) 98739 09430

Dear Kunal.

Congratulations ! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

.Ioining

Your scheduled date ofemployment with us will be February 11,,2019.

l-ocation

Your location of training is Mysore, India. The location of posting (,,work location,,) would be
communicated to you upon successful completion oftraining. You may be asked to relocate to any ofour
units, departments or the offices of our affiliates+ and,/or the offices of our customers, depending on
business requirements. [n such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by acceptlng this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreemenl, "alfiliate" means qny enlity that controls, is controlled by, or is
under common control wilh the First Party. For purposes of this Agreement, "control" means possessing,
directly or indirectly, the power to direct or cquse lhe direction ofthe management, policies or operations
of an entity, whether through ownership ofvoting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration ofthe
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end ofthe training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period oftwelve months from the date ofcompletl ofthe training and
your allocation to Unit. On successfulcompletion ofyour probation, you will be rmed as a
permanent employee. Your confirmation is also subjecl to your submitting the do
the Company, details ofwhich are enclosed in the Information Sheet in Annexure - IV

Director
Drnna utlons
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You are entitled to Eamed Leave, right from your date ofjoining. You will be eligible for l5 working days of
eamed leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.
An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Matemity, Patemity and Bereavement Leave. Further details will be provided to you
at the time ofjoining.

Agreement:

Naviqate your n€xt

Loare

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practjce Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time ofjoining. Please note, non-execution ofthe notarized Service Agreement will
result in denial ofemployment with the Company.

Compensrtion and Benefi ts

Salary

Your Total Gross Salary during training will be INR 22,500 per month and Total Gross Salary
post training will be INR 27,084 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - .

Training Performance- linked lncentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of l5% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on yourjoining. Please refer to the
Compensation Details sheet for more details.

Er-Gratia/Bonus

You will be eligible for an Ex - Gratia./ Bonus payout which is calculated at 20Vo of the sum of the
(Basic Salary and Deamess Allowance) as mentioned in the Compensation Details sheet at Annexure
- I ofthis letter. The mode ofpaymenr for Financial Year 2018-19 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end ofthe financial year.

Dtonaaha!.\.,n G"oi'?afInstituticnst, !'l

Conpany Conldennal - This comnwication $ conrtdential bet een tou and Infosys Linited.
page 3 of 8
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info@dronacha .info(6)

Subject: FW: Tek Travels- Batch 2018

From: tpo@gnindia.dronacharya.info Imailto:tpo@gnindia dronacharya info]

Sent: Wednesday, September 26, 2018 9:28 AM

To: ashu.9702@Snindia.dronacharya.info; jitender.9706@gnindia dronacharya info;

manish.9707@gnindia.dronacharya.info;
Cc: director@gnindia.dronacharya.info; hodcse@gnindia.dronacharya info

Subject: Tek Travels- Batch 2018

Good Morning Dear Alumni,

This is in regards to various job openings in Tek Travels. Please send your resumes by tomorrow.

JD is as follows: SE (Trainee) - 10 openings (7090 criteria throughout)'

The Software engineer role is to create and maintain enterprise software applications in travel domain They are

typically web applications created using various Microsoft technologies. Good interpersonal skills are required for

effective communication with the Business and Development teams'

Job Description:-

1. Proficient in ASP.Net, C#, XML, Ajax, Data structures and algorithms

2. Good Knowledge of a RDBMS Iike MS SQL Server or Oracle

3. Good Knowledge of the SDLC

4. Excellent analytical and problem solving skills

5. Good Knowledge of OOPS concept and Best Practices

6. Should have good communication skills

7. Preferably B.E. B.tech (computer Science) M.C.A. with 70olo throughout academics

Salary would be 15K per for initial 6 months and based on successful confirmation after probation of six months,

theincrementshallbe3LperannumalongwithdesignationchangeasSoftwareEngineer.

Thanks & regards,

Prachi Agarwal

Training & Placement Officer,

Dronacharya Group of Institutions,

27, Knowledge Park Iu - Greater Noida - 2O1 306 (U'P)

Ot2o- 2322022(0) 227 (Extn) , a86O499752

E-mail : tpo@onindia.dronacharva.info

website: www.dronacharva.info

Facebook:

-conferred Best Accredited Student Branch Awards @ computer society of India

ions
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Hemlata Bhardwaj < hemlatabhardwaj.creativelipi@gmail.com>
Friday, June 22,20L9 6:06 PM

rohit.9078@gnindia.dronacharya.info
Fwd: Offer Letter Rohit
offer letter-Rohit.pdf

Forwarded message
From: Hemlata Bhardwaj <heml l.com>
Date: Wed, Jun 20,2018 at 5:13 AM
Subject: Offer Letter _ Rohit
To: rohit.9078@sninida.dronacharya.info.in
Cc: Anshumala Jain <ar.rsl.rumalaiain@smail.com>, Saurabh Jain <qi4i!@qlggqy9lpigo11>

Dear Rohit,

It is my pleasure to extend the following offer of employment to you on behalf of Creative Ljpi Webtech A^ Ltd, further to
the interview and discussions you have had with us. You are expected to join duty on 25th June' 18

On joining day you are requested to report at 9:30 a.m. at b€low mentioned address:-

Creative Lipi Webtech Pvt. Ltd.

D-101, Sector 63 , Noida

Contact Person : Hemlata Bhardwaj

Carry all the documents mentioned in the copy of your offer lette( Original as well as photocopy ).

We welcome you and look forward to your being part of "creative Lipi family".

We request you to revert by today 6 pm with your acceptance to avoid

Lipi

Thanks & Regards
Hemlata Bhardwaj
Executive- HR
Creative Lipi Webtech Pvt. Ltd.
D-101, Noida Sec-63,
Pin code-201301
Email r Xr4Gl@liyelp!.soln,

website: www.creativelipi'com
Landline NO-0120-4857432

DronacharYa
27, l(P-iii,',
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From:
Sent:
To:
Subject:
Attachments:

q
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Lipi

Date:20.06.2018

PRIVATE & CONFIDENTIAL
Offer Letter

Dear Rohit,

With reference to your application and the subsequent interview you had with us, we are pleased to
issue this Offer letter to you for the post of Proiect Delivery Executive on the following terms and
conditions:

l) Effective Date of Appointment:
Your appointment will be effective on or befoie 2sth Iune'2018.

2) Job Assignment /Reporting
In your assignment you will be required to perform duties as more particularly laid down in
the Job Description for your position.

3) Place of Posting
You will be working at Noida Location . Your services are liable to be transferred to any of
the "Creative Lipi Webtech PvL Ltd."'s establishments throughout India atany time.

4) Remuneration:
Your "Annual Compensation" is attached herewith as in Annexure A .Your total compensation
inclusive ofall benefits will be Rs. 1,78,356.00 ( One Lac Seventy eight thousand and Three
hundred Fifty six only) per annum and will be subject to a deduction of tax at source in
accordance with prevailing laws. Also this will be payable to you in accordance with the
prevailing standard Compensation plan of the Company.

5) Probationr
You will be on probation for a period ofsix (6) months from the date of your.ioining where
after, if your services are found satisfactory you will be confirmed by means of a written
intimation from "Creative Lipi webtech PvL Ltd.".

6) Medical Fitness

U ionsDronacharYa Grot:J: 
" 

Instit
27, (1-tIi, Gr eatc, i,r.:ida-20 r 306

Creqtlve

a) Leave Entitlement: You will be entitled to holidays as per "Creative Lipi Webtech Pvt.
Ltd,"'s policy contained in Rules and Regulations formulated by "Creative Lipi Webtech
Pvt. Ltd." from time to time.



Crestive
Lipi

7) General Conditions:
You will be bound by the following:
a. You will not engage in any trade or profession or undertake any employment, full or

part-time, honorary or remuneratory or seek membership of any local public body(ies)
while in the service of "Creative Lipi Webtech PvL Ltd." without first obtaining
written permission from the management of "Creative Lipi Webtech Pvt. Ltd.".

b. You will not engage in any unlawful or any subversive activity while in the service of
"Creative Lipi Webtech PvL Ltd.".

c. "Creative Lipi Webtech PvL Ltd," will expect you to work in section/department in
which you are placed with a high standard ofinitiative, efficiency and economy.

d. You shall not, under any circumstances either directly or indirectly, receive or accept for
own benefit any commission, rebate, discount, gift or profit of any nature from any
person, company or firm having business transaction with "Creative Lipi Webtech PvL
Ltd.".

e. You will, in all respects be governed by the rules and regulations applicable to your
category of employees from time to time.

f. You are not allowed to have any kind of non-vegetarian food (even eggsJ, tobacco
etc. in the office premises.

g. If you remain absent from work without reasonable explanation(subrect to acceptance
by the management of Creative Lipi Webtech Pvt Ltd), for more than three [3)
consecutive days, it will be presumed that you are no longer interested in working for
"Creative Lipi Webtech PvL Ltd." and have abandoned its services, thereby
terminating your contract of service. In such case, you will not be entitled to any
compensation/salary for that month.

h. In the probation period or after confirmation, you may resign from services by giving 30
day's written notice to " Creative Lipi Webtech Pvt Ltd" or payment ofsalary in lieu

thereof. Ifthe employee don't serve the notice period, " Creative Lipi Webtech Pw Ltd"
is not liable to pay you any compensation.

i. "Creative Lipi Webtech Pvt Ltd" has the right to terminate your service without
notice or payment of salary in lieu thereof if you commit any breach of your duties and
responsibilities under the contract of service or are found guilty of any gross and
negligence or misconduct which contravenes the express or implied conditions of your
service.

j. After confirmation, "Creative Lipi Webtech Pvt Ltd" can terminate your services by
giving 30 days' written notice to you or payment of salary in lieu thereof. However,
"Creative Lipi Webtech Pvt Ltd" may relieve you at any time during notice period and
without any compensation other than the payment of salary in lieu of the remaining
period ofnotice.

Dronacharya Gr''J
27, KP-i ll, ('r rak'
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This Offer Letter and its continuance are subject to your being and remaining medically
(physically & mentally) fit If so required, "Creative Lipi Webtech Pvt. Ltd." may get this
confirmed by "Creative Lipi Webtech PvL Ltd." 's Medical Officer or the Medical
Practitioner approved by "Creative Lipi Webtech Pvt. Ltd."



Crestive

At the time of joinin& we requestyou to scan and send us the following documents:

o All Educational certificates in support ofyour age & qualifications.
o foining/Appointment & Increment Letter(s) from last employer
o Relieving/Experience lefter(s] from ALL ofprevious employerfs).
o 3 months bank statement in support ofyour last drawn salary.
o Five latest passport sized photographs.
o 2 copies ofPAN card and Address Proof.

The offer is subject to the following conditions.

Accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work on the
above-mentioned date.

9) Acceptance
If you accept the above terms and conditions of the service, please signiff your acceptance
on the duplicate copy of this offer letter by SPM on the date of offer release thereof
otherwise this offer of employmentwill be deemed to have been witldrawn and cancelled.

All disputes are subiect to resolution in the courts in Noida (Uttar Pradesh).

We take this opportunity to welcome you to Creative Lipi Webtech Pvt Ltd, and look forward to a
long, mutually beneficial association with you.

Yours sincerely,
For Creative Lipi Webtech Pvt, Ltd.

Hemlata Bhardwai
Executive-HR

I have read and understood the terms and conditions stated above and hereby signiff my
acceptance of the same.

Signature.......................
*E&OE,

Director
Drcnacha:'i''a GrotlP c tionsn

27, {,P-ili, Cre-:, ; ii.rirla-2G.i. jOii
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8) Documents

Date:
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Creative Lipi webtech Pvt. Ltd.
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Name

Designation

CTC

Note:

ANNEXtrJRE'A'
COMPENSATION DETAILS (Salary & applicable benefits)

: Rohit

: PDE

: 14,863 per month consolidated.

Salary Components Per Month (Rs.) PerAnnum (Rs.)

8,400 100800

Bonus 7,440 77760

HRA 2,960 35520

Special Allowance 278 3336

Total Gross Salary 13,118 1574L6
PF Employee Share 1008 12096

ESI Employee Share 27 60

Net In hand 1lBBO 142560
PF Employer Share 1122 73464

ESI Employer Share 623 7476

CTC M,463 17a3s6

It is expected that individual compensation package would not be shared with other
employees.

The above compensation structure is subject to change without affecting CTC adversely.

For Creative Lipi Webtech Pvt. Ltd.

Hemlata Bhardwai
Executive-HR

I have read and understood the terms and conditions stated above and hereby signify my
acceptance of the same.

Date

Dronacha r','.,i ir-::l:1 6,f Inc[ l'ltions
27, K?-ILl, C r-tr.r i!ii i'.1uida- 2i.1306
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info@dronacharya.info(6)

From:
Sent:
To:
Subject:
Attachments:

TUSHAR KANn MANDAL <tushar.9099@gnindia.dronacharya.info>
Thursday, June 2L, 2018,1:05 PM

tpo@gnindia.dronacharya.info
regarding my placement

offer letter-Tushar Kanti Mandal.pdf

Director

good aftemoon mam, i m placed in creative lipi web tech prt ltd on20106/2018 as a project delivery
executrve.

Dronacharya a''.1:l-^ cf ir ''titutions
27, i(P'iII- 1- .,1r, i!,,,iia'?- :06
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l) Effective Date ofAppointment:
Your appointment will be effective on or before 22nd fune'2018.

2) Job Assignment /Reporting
In yourassignment you will be required to perform duties as more particularly laid down in
the Job Description for your position.

3) Place of Posting
You_will be working qlNoida-Location . Your services are liable to be transferred to any of
the "Creative Lipi Webtech Pvt. Ltd." 's establishments throughout India at any time.

Dear Tushar Kanti Mandal,

with reference to your application and the subsequent interview you had with us, we are pleased to
issue this Offer letter to you for the post of Proiect Delivery Executive on the following ierms and
conditions:

4) Remuneration:
Your "Annual Compensation" is attached herewith as in Annexure A.your total compensation
inclusive ofall benefits will be Rs. 1,78,356.00 ( One Lac Seventy eight thousand and Three
hundred Fifty six only) per annum and will be subject to a deduction of tax at source in
accordance with prevailing laws. Also this will be payable to you in accordance with the
prevailing standard Compensation plan ofthe Company.

aJ Leave Entitlement: You will be entitled to holidays as per "Creative Lipi Webtech pW.
Ltd." 's policy contained in Rules and Regulations formulated by "Creative Lipi Webtech
Pvt. Ltd." from time to time.

5) Probation:
You will be on probation for a period ofsix [6) months from the date ofyourjoining where
after, if your services are found satisfactory, you will be confirmed by means o[ a written
intimation from "Creative Lipi Webtech PvL Ltd.".

Creqtive
Lipi

Date:20.06.2018

6) Medical Fitness

PRIVATE & CONFIDENTIAL
Offer Letter

DirectorDronacharyr
)i. ll .-. . r j.:,-irll.rjons
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This offer Letter and iLs continuance ar€ subject to your being and remaining medically
(physically & mentallyJ fiL If so required, ,,Crearive [ipi WeUtectr pvL Ltd.. ilay get ttris
confirmed by "creative Lipi webtech pvL Ltd." t uedical officer or the iredical
Practitioner approved by "Creative Lipi Webtech pvL Ltd,,,

7) General Conditions:
You will be bound by the following:
a You will not engage in any trade or profession or undertake any employmenl full or

part-time, honorary or remuneratory or seek membership ofany local public body(ies)
while in the service of "creative Lipi webtech pvL Ltd," without first ottiining
written permission from the management of ,.Creative Lipi Webtech pvt. Ltd." .

b. You will not engage in any unlawful or any subversive activity while in the service of
"Creative Lipi Webtech PvL Ltd.".

c "creative Lipi webtech pvL Ltd." will expect you to work in section/department in
which you are placed with a high standard of initiative, efficiency and economy.

d. You shall not, under any circumstances either directly or indirectly, receive oi accept for
own benefit any commission, rebate, discount, gift or profit of any nature from any
person, company or firm having business transaction with ,,Creative Lipi Webtech pvL
Lrd.".

e. You will, in all respects be governed by the rules and regulations applicable to your
category ofemployees from time to time.

f. You are not allowed to have any kind of non-vegetarian food feven eggs], tobacco
etc. in the office premises.

g. Ifyou remain absent from work, without reasonable explanationfsubject to acceptance
by the management of Creative Lipi Webtech pvt Ltd), for more than thrie [3)
consecutive days, it will be presumed that you are no longer interested in working for
"Creative Lipi Webtech h/L Ltd." and have abandoned its services, theieby
terminating your contract of service. In such case, you will not be entitled to any
compensation/salary for that month.

h. In the probation period or after confirmation, you may resign from services by giving 30
day's written notice to " Creative Lipi Webtech pvt Ltd,, or payment of salary in lieu
thereof. Ifthe employee don't serve the notice period, ,, Creative Lipi Webtech pvt Ltd,,
is not liable to pay you any compensation.

i. "Creative Lipi Webtech Pr.t Ltd" has the right to terminate your service without
notice or payment ofsalary in lieu thereof ifyou commit any breach ofyour duties and
responsibilities under the contract of service or are found guilty of any gross and
negligence or misconduct which contravenes the express or implied conditions of your
service,

j. After confirmati on, "Creative Lipi Webtech Pvt Ltd" can terminate your services by
giving 30 days' written notice to you or payment of salary in Iieu thereof. However,
"Creative Lipi Webtech Pvt Ltd" may relieve you at any time during notice period and
without any compensation other than the payment of sala ry in lieu of the remaining
period of notice.

-'.-t;+,,r;^rBD;"61; ^ r"
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8) Documents

At the time ofjoinin& we request you to scan and send us the following documents:

o All Educational certificates in support ofyour age & qualifications.
o foining/Appointment & Increment Lettei[s) from last employer
o Relieving/Experience letter(sJ from ALL of previous employer(s).
o 3 months bank statement in support ofyour last drawn salary.
o Five latest passport sized photographs.
o 2 copies ofPAN card and Address Prpofl

o The offer is subject to the following conditions.

Accuracy ofthe testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work on the
above-mentioned date.

9) Acceptance
If you accept the above terms and conditions of the service, please signify your acceptance
on the duplicate copy of this offer letter by 5PM on the date of offer release tlereof
otherwise this offer ofemployment will be deemed to have been withdrawn and cancelled.

All disputes are subject to resolution in the courts in Noida (Uttar pradesh).

we take this opportunity to welcome you to creative Lipi webtech hrL Ltd. and look forward to a
Iong, mutually beneficial association with you.

Yours sincerely,
For Creative Lipi Webtech Pvt. Ltd.

11.

Hemlata Bhardwai
Executive-HR

I have read and understood the terms and conditions stated above and hereby signi$r my
acceptance ofthe same.

Date

ti6i_r s

Dr".r16a1.
rector

iL
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ANNEXURE'A'
COMPENSATION DETAILS (Salary & applicabte benefits)

: Tushar Kanti Mandal

: PDE

: 14,863 per month consolidated.

Salary Components Per Month (Rs.) Per Annum (Rs.)
Basic 100800
Bonus 1,440 77760
HRA 2,960 35520

Special Allowance 278 3336
Total Gross Salary 157416
PF Employee Share 1008 72096

ESI Employee Share 230 27 60
Net In hand 11880 142560
PF Employer Share 7122 7346+

ESI Employer Share 623 7+76

14,463 17a356

lt is expected that individual compensation package would not be shared with other
employees.

The above compensation structure is subject to change without affecting CTC adversely.

For Creative Lipi Webtech Pw. Ltd,

Name

Designation

CTC

Note:

}1"

Hemlata Bhardwai
Executive-HR

Signature
*E&OE.

I have read and understood the terms and conditions stated above and hereby signifli my
acceptance ofthe same.

Date

Directo

",:i::i:,'J:":;:i"l
t:,:::lll$11."'

8,400

13,118

CTC
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From:
Sent:
To:
Subject:
Attachments:

Prachi Agarwal <tpo@gnindia.dronacharya.info>

Monday, June 04, 2078 7:02 PM

tpo@gnindia.dronacharya.info
GIPL_Offer Letter_Sumit Joshi.pdf
GIPL_Offer Letter_Sumit Joshi.pdf; Untitled attachment 00486.txt
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OFFER LETTER

Jun6 4rh, 2018

Dear Sumit Joshi,

we at Grofors lndia Privatg Limited (the'company") are pleas€d lo mal(e you an offer sublect to the
following terms:

1. Your designation shall be Exe€utive - Cuslom6r Rslatlons.

2 Your initial place of work shall be Gurugram.

3. Your date ot joining the Company shall be not later than June l1th, 2018-

This ofter is made to you for the said position wilh our Company and is contingent upon lhe

successful ccmpletion of a reierence check of background verificatlon (or both) The detailed terrns

and ootlditions of employment are mentioned in our Appoinlment Letter, which you shall be required

to revrew and srgn on your date of joining the Company

4. The compensation deiails applicable to you is as per Annsxure- I We reiterate that your

compens;Uon is a confidentiat matter between the Company and you, and reafftrm thal the

Cornpany shall view any breach of confidentiality with utmost seflousness and such breach shall

result ln un6onditionalwithdrawal of the ofier contained herein

5. Please submit the following documents mandatorily (photocopied, self-attested) at the time o, your

lolnlng:

i) Otfer letter
ii) Acadernic documenlsl@rliflcates
iii) Resignation from previous organizalion (if applicable)
iv) Three (3) colored passport size photographs
v) PAN card
viI Aadhaar card
vii)Cancelled cheque
viii) Permanent residential Eddress proof (Driver's License/ Voter lD/ Passport)

you are required to send an email confirmation of this offer on or before June 56, 2018; failing which

this otfer herein shall stand wilhdrawn and trealed as c6ncelled thereof.

For and on behalf ol Grofers lndia Private Limited.

GROFERS INDIA PRIVATE I.IMITED

' 0i24 {7S6 aO!

E corlacle$0leG cen

{]

Ankush Arora
Head- Human Resourcss

torecD
,;i!.ltionS

[.*.lar!d filiar&&aat: FL{ fto 6a l{ snc&, r& C*hr$rrl

Drrnach i



GfiOFERS INDIA PAIVATE LIMITED

Cqporilr Ad&ar* Piol Is 6. L, soct, I & gJruq.am
0r 24 4 rt6 4ii0

P .or!5cl6rqck!. .cc$r I u7{i.0HF201 5FICC55568

Annoxu16- |

'Speclr, A/loltdnct srro{, nl fiay vary on ho basis ol flaxi^beneli ts opted du.ihg thd seruica tenure

tlote l

Flofe$sional Tax deiuclbn win b€ applt a! 961 8taMory hw.

Labou \l/elfare Fond deduotion w il be applcahle as per slaiulory law

ESC d

Sumit Joshi

Designation Executi\e - Customer Relations

Date of Joining 11Jun'1E

Monthly cTc 25,833

Yearly cTc

Basic

310,000

170,500

HRA 7 JA4

Special Allowancs' 2,816 33,790

289,540

Emfloye€ PF Contribution 20 460

Empl oyer PF Conlributiorl 1,705 20,460
,i0,920

Yea

Net Take Home (BeforE Taxes)' 289,080

lconfirm my accoptanco on the abovo terms a nd conditions.

Signeture
Name
Date

Drona
27, KP.lIl, G-e:rr',

s.gl,'l.r., orfi.itAdd..t.i aor io 6a h 93qor t& G{nr!.er,

r1.i'.' 1S

6ECfE85

as per slalulory law (d aDpl€abb,

Head - Human Resources

Montrlly Y6a rly

14,208

85,250

Statutory Dedu6tions
1,705

Total Statutory Oeductions

2:2,423
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From:
Sent:
To:
Subject:
Attachments:

Forwarded message

From: Simran Kunari

Simran Kumari < kumarisimran240@gmail com>

WednesdaY, APril 25, 2018 4:11 PM

tpo@gnindia.dronacharya info

Fwd: Offer Letter to Simran Kumari

Offer Letter to Simran Kumari 24'04 2018'pdf

------- Forwarded message

From: Simran Kumari <kunrarisimran240@glnail'com>

Date: Wed, APr 25,

Subject: Fwd: Offer
To: Ashish Sharma

2018 at 3:50 PM
Letter to Simran Kumari

sh. 04 m>

Forwarded message

From: Kishan SwarooP su.

Date: \\/ed, APr25,2018 at 1:56 PM

Subject: Offer Letter to Simran Kumari
ans 0 il.To:

Cc: indira@niccoventures.com

Dear Simran,

Please hnd attached copy ofyour offer letter'

KindlysendyouracceptancewithinTdaysbysendingthecopyoftheattachedofferletterwithsignoneach
page.

Thanking you,

Kishan SwarooP

ir tu+.ions

1

Dron3c
2'1 , t,P-IiI, Gre?ter t\,i

rJ a-20 06

@



1926 ace,

Phone: +9r-t-23864o85, 23864086

Pt ittd t e dl,i,il corfi de'ntiol

OFFERLETTER

Offer No.: HR:/IS CI)/18-19/o1
Date: 2o.o9.2o17

Ms. Simran Kumari
D/o Lt. Raj Kishore Matrto

Mobile no.:+gr 9BLo7 97417
Email: kurnarisimran24o@tnail.com

Dear Ms. Simran,

In pursuance to our discussions, we are happy to 9ffer y9g an-opp-ortunity to work with Manglam

Ele;tdcals tMEl. We are pleased to issue thiibj&r Iefter giving details and terms of your engagement

with ME.

Designation: Sales Engineer [Ttsainee]
Responsibility: Enlry Level
Function: krside Sales
Teen: New Lead Generation

We expect you to work with self-initiative,
Understand the needs of ME and organize

ef6ciency and economy.
yourselflo fr:IfilI the responsibility diligently.

The terms of your engagement are enclosed as ANNEXURE-r.

Kindly acloowledge acceptance of this offer by signing a::d retuming the duplicate copy within ro days.

Wittr best wishes and good luck!

For Eleckicals,

N Khandel
etor

Encl: Annexure -r



ANNEXTIRE,-1

For Elecricals Reail, understood anil accePted'

1

S $ns
Dr

2

tofermsTBroadS.No.
18d.ateo1.o by thedecidedotler placeCivil Lines offrce or anYLoco,tio,r

o2.o
the date ofjoiningMinimumg montls fiomProbation periodo3.o

Bs.2 Thousand consolidated,,i.onth1

hours&
a.m.

1
6time

m. to 2. minutesoLurrchBreak
45 brs +Mirrrimttmuorking hours /

ueeko4.4
6toeek

I*aueo
of each calendar YearDeclared before commen@ment

10 in Nos.
Yearly holiihya05.1

of the nontho6.o reimbursedNCKthin
commutingreimbursement

atbeshalllocalDelhi convevancewi fromformadebeshalloNactual.
residence to ofEce and return.

Traoelling (Iacsl)07.o

MetroMode1

firm.
time

undertakenot anywillyou
thehole employee.Exclusiuifulo8.o

need to the information

o9.o

Sha]l bet10.o
11.O

You wiII ShankerKarntot2,o
.o trimmedhair,well ironed

polished
neatwell fined dothes,andSma , andneutral elegantodour-nails,

area@essones

Dress code13.r

durin6 hoursoffrceemails surfrngcallPersonal phonePersono,l calls / net surfiag13.2

care!

I

u.
Take

maintainingWe cooperation
ambience

cleanandneatlnseek
andarea premses.theof working

aand ppliances.officeuse equipnentCarefully

Cane artd rno;tntenmce
o:ffice premises / equ;iptnen.t

of13.3

No noticeCesso'tion regular serviceof probation,pletionAfter successfirl mm
letter shall be issued.a

FonngI a'ppoi,x't,n€nt15.o

Will be made at source as applicable
e Income tax and PF

Statutory ileiluctiorts16.o

Simran Ku-mari

nachrr"'1 l':up of in
7, KP- ti i, L '' ' ilL-; iJr'iia -2i1ic5

-ffiffi
o4.3

Pa;u dau

etc.

ME,
ofbewillandassignmeIrt

net

shoes,finger

E
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From:
Sent:
To:
Subject:

Ash lsh < ashishkumar17ll995@gmail.com >

Thursday, Match 22,2018 5:06 PM

Ashish Kashyap; ashish.9106@gnindia.dronacharya.info
Fwd: Job Offer from Septech lvlarketing (l) Pvt.Ltd

Forwarded message ----------
{rom: Ash Ish <ashishkum ar1711995 l.com>
Lrate: Tue, Mar 6,2018 at 3:41 PM
Subject: Job Offer from Septech Marketing (I) Prt.Ltd
To:

l!'lJ,.Fai< t..]r l}ta:i tI}ljlltrii.l Pl.fT- t-rc!-

Septech Marketing (INDIA) PVT.LTD.

DP-256,, Ground Floor, Pritampura

Delhi-110034

Dear Ashish Kumar

';l 6i''JIl
- 1 ':r:-+"

ituticns
/i l-1C6

With reference to the interview you had with us, we are pleased to make firm offer of appointmcrt to you in
Service Engineer on the following terms and conditions:

1

Forwarded message
From: Ash Ish <ashishkumarl 7l 1995
Date: Thu, Mar 22,2018 at 5:04 PM
Subject: Fwd: Job Offer from Septech Marketing (I) Pvl.Ltd
To: , hodcse@snindia.dronacharva.info

@



1. Yor.u'total Salary (CI'C) per annul is attached in "Annexure- B".

All remuneration, benefits and perquisites will be taxed in accordance with the provisions of Income Tax
Act and other enactment in force time to time.

2,a) You will be on training for a period of6 Calendar month effective from 3 October 2017 to 3 April 2018
which may be curtailed or extended at the sole discretion of the Malagement. The Management reserves its
right to terminate your training period at any time with 15 days notice without assigning any reason there of
rvhat so ever frorn either side.

b) Ifyour conduct, attendance. progress or perfomrance during the tenure ofyour emplolrnent is found to
be unsatislactory, management reserves its right to terminate your employment.

c) 'l'he company reseles the right to transfer you. to any of its departments, brarches, any of our principals
office or sister concerns which are existing or that may be formed in future, at any place in India.

3.Your appointment will also be govemed by the terms and conditions of employment enclosed in .

With best wishes, Acknowledge acceptance

Your faithfully,
Darvesh kumar Sign of Employee

Ivlobil No-9818021751

::trltiong

2

Annexure ttB"



Name

Date of Joining

Designation

Branch

Allowance
Jonv

Ashish Kumar

3 Oct2017

Service Engineer

Delhi

SALARY AND ALLOWANCES Amount in Rupees per Annum
Basic

14244
9600

HRA
Medical Reimbursement 15000
LTA
Total Annual Allowances 198000
INSURANCE BENEFITS
ESI (Employer's contribution) 7980
RETIRALS
Provident Fund (employer' contriution) 14760
TOTAL CTC 220740

Dronache rl'e c ra' tq n itlltions
! -'.:1 )

)-7 . p r

Remuneration Details

153000

6156

0

3
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info@dronacharya.info(6)

aq# - "Lff.,
From:
Sent:
To:
Cc:

Subject:
Attachments:

onboarding@rivigo.com
Tuesday, May 15,2018 5:57 PM

yogendra.9967@ gnindia.dronac[arya.info
neha.singh@rivigo.com; sakshi.gupta@ rivigo.com
Welcome Aboard I

Yogendra Pratap Singh_Offer Letter.pdf

Dear Yogendra Pratap Singh,

Congratulations ! We are excited to have you join us at Rivigo.

We have embarked on an exciting joumey to disrupt the logistics space not just in India but globally and we
believe you will be a valuable addition to the team in achieving this vision.

Attached is the offer letter that details out the terms of your employment. Please sign and email to us a
scanned copy ofthe same.

Lastly, this is ajourney of mutual trust, respect and friendship, We are putting together an all-star team to
build this business.

We hope to leam from each other, to grow professionally and to build lasting relationships while fully
disrupting a key sector.

Look fo ard to your contribution in building Rivigo into a large, global business. We trust you can do it.

Note: Post acceptance of offer letter, an online link will be shared with you to provide Personal, Educational, Employment,
Family and Other details for Company records and compliance purposes. You are requested to provide the required details
at the earliest on receipt of the online link

tit!-tt!ons

Drn

1

I
I i., r

@

Regards
People Team
Rivigo



&w
Date: 15, May 2018

SUB: EMPLOYMENT LETTER

ll.You w
out di
time.

8IVt6O SEfiVIEES PfiIVATE LIMITED
iiri{,it, i!rr$ ai l*ttd*51 g*}r.i(*:r Pr&.i,!* kilr

S6gistsred office: P10l a{o. 90, S66tor"44, Near HUDA City Ceirtcr
Gurugrarn, Haryana - 12?003

Dear Yogendra,

wrth reference to your application and subsequent interview for employment with us, we aregrad to tormalize our offer and appointment to you in ..Rivigo Serviies private Limited,,
subject to your acceptance of the terms and cohditions mentioned below:

Designation Executive
Business Unit - Rivigo_prime
Base Location - Gurgaon
lnitial Place of Joining - Gurgaon
Date of ,oining - 12, Jun 2Ot8

I
2
3
4
5

6. This Employment Letter is subject to your joining the company on 12, Jun 2o1g. onjoining you must sign the Joining Declaration and;ubmit the same to th; t;,np;.y.
7. Probation is dependent on the job band. For job band MB1 and MB2 probation will be

months. For other job bands, there is no probation period. For
MB1 and M82, at the end of the aforesaid probation period, your

nce shall be reviewed by the Company and if the same is foundu will- be automatically confirmed in the appointed position.
However, the Management find the performance unsatisfactory, your probation shall
be extended by way of written notification. . 

-

8. You shall be entitled to salary, Allowances and perquisites as per Annexure ,A,. ln
addition, you shall be entitled to receive such insurance, health and other benefits that
the company may in its discretion make avairabre to its emproyees, ur riipriut"J in tn"relevant provisions of the Company policies, in accordanie with the terms and
requirements relating to the benefits as imposed by the company. Howevei, the
company reserves the right to make amendments to iuch policies ano benetiti from
time to time as per the business needs.

9. You acknowledge and undertake that your remuneration is a matter purely betweenyourself and the company and you are to keep this information unb any .hung.,
thereto, strictly confidential. your remuneration will be periodically reviewed as fer the
company's Policies. Your increments and promotions shall be at the discretion of the
Company and wlll be subject to and on the basis of your performance.

Io.You may be d offices of the Company or itssubsidiaries, h e Company may, from tlrne totime, deem c governed-by fhe terms and
cond itions of t

ill carry out all the instructions of your superiors as regard to your work and carry
ligently.and earnestly all duties or work that may be aisigned to you from time t6

ons

Yogendra Pratap Singh,



x&

ANNEXURE-A

You will be entitled to an to tNR 2,4O,OOO.OO (Rupees Tlivo LacsForty Thousand Only) d of each month after deducting applicabletax and other statutory d the break up mentioneJ in nnn""rrr" n.

o Fixed component of tNR 2,4o,ooo.oo (Rupees Two Lacs Forty Thousand only)o Performance linked variable component oi lNn o.oo tnrp""s z".o Oniytpayable annually.

Salary_Details INR Annum
Basic 1,20,000.00
Special Allowance 95,370.00
PF Contribution 14,400.00
ESI (Em I Contribution 10,230.00
Annual Variable CTC 0.00

2,40,000.00

Other Benefits:

You shall be entitled to Bo Laws and Company poticies. croup Health tnsuranceand Mobile reimbursemen

nization, sign on bonus, rete,ntion
and final payment ot the

Rrvt60 S*nvte,Es PFt E UMITED
.[tro,i:ir r*,rl1 ri ;i]it'id gr}ri!*i pr;[n1il Limilldi

. Sesrsr"{4, Near HUDA firy Cenrar

',if,Jti0ilE
tl6i

CTC
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From:
Sent:
To:
Cc:

HR DKPL NETWORKS < hr@dkplnetworks.in >

Thursday, December 14,2017 1:18 PM

tpo@gnindia.dronacharya.info
rajeev@dkplnetworks.in;' Lalit Saini'; usha@dkplnetworks.in;

zekria@dkplnetworks.in; kshama@dkplnetworks.in

Subject: Confirmation Mail forjoining of Students- Dronacharya Group of Institutions

Flello Ms. Prachi,

Greeting of the day from DKPL Networks!!

As already sent earlier, we are resending below the list of selected students from the Campus drive:-

/ Nidhi
"/ Bhavna Sharma

'/ Lokesh Pandey
/ Ayush Agganval
/ Shubham Sharma
/ Ravi Kumar

egQ - q ol9

q7 t9

Kindly Confirm the students who are willing tojoin our organisation from the above mentioned list.

So that we can share the Offer Letter ofthe selected ones and also share the Joining Procedure with you

Kindly acknowledge and revefl immediately for further process.

Tha*s & Regards

Kalyani Sinha-HR
tr20-421627r
DKPL Nenvorks I\t Ltd
A-l/fl,lst I'loor,Scctor 16 | Noida - UP I lndia

TE}KPLI

Dronachai'ya Gr.oup of I itutions

C'L7

;1

1

"GIVES WTNGS TO YOUR FUTURE ,,

27t KP-fll, Greater Noida-20:306

@
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From:
Sent:
To:
Cc:

Subject:

HR < hr@dkplnetworks.in>
Friday, December 29,20L7 5:48 ?M

ravi.9_7 1 3 @ g n i nd ia.d ro na cha rya. i nf o

UsHT@DKPLNETWoRKS.IN;'Lalit saini'; rajeev@dkplnetworks.in

Congratulations I Training Letter-Network Engineer Trainee with DKPL Networks Pvt

Ltd I Noida.
Offer Letter - Ravi Kumar.pdf; POUCE VERIFICAnON.pdf; E.D..xlsx; Employee Detail

Form.pdf

Dron-:che:-,.'l slr:u:: l;f I nstltutions
27, KP-f;i, ir eat'-' :';irJa-20'l 306

Dear Mr. Ravi

Greetings from DKPL Networks!!!

Kindly find your attached Training Letter, Employee Details Data and Police verification.

--DKPL NETWORKS Pvt Ltd, welcomes you!!

Hope you rock your career here! !!!!!

Very Important: On your day ofjoining , Please sign the copy ofyour Offer letter and Submit it in the

"o^p-y. 
Please fill the Employee Form along with sign the copy of your Address proof, Identity Proof'

pan card and Addhar Card, Education Certilicates & Two Passport size Photo's, please scan and email

us the all above mentioned documents.

If you fail to submit scan copy and Xerox copy of your documents to us, Management will not be able to

consider you on payroll until all the above stated documents are received.

For fuither queries kindly revert.

All the very Best.

Thanks & Regards

Kalyani Sinha-HR

0120-421 6271

DKPL Networks Prt Ltd

1

A-l/n,lst Floor,sector 16 | Noida - IJP I India .

./,
,

Attachments:

sl



.DKPL. DKPL Networks

Mr. Ravi Kumar

subiect: offer of Trainint

we are pleased to offer you a position of Network Engineer-Trainee at DKPL Networks P\^. [td.

As per the discussion, you will be under industrial training from the date of your ioining and after completing the

training successfully, you will come under company's payroll.

TERMs AND cONDITIONS OF TRAINING:-

o You're hired as a Trainee from 2'd Jan 2018.

. You will be reporting to Mr. Rajeev saini.

. You will be reporting at Noida.
o From the date ofjoining till 8th semesters you will get lndustrial Training.

o After qualifyinB the 8th semester, you need to appear for the technical test relevant to your lndustrial Training

for your joining with ComPany.
o lf you fail to qualify your 8th semester and technical test, your training will get extended for another 3 months.

Once it gets cleared you will come under Company's Payroll.

you are required to send soft copy over mail as well as hard copy of the below mentioned documents at the time of

JOrnrngi

. Educational certificate/s as mentioned in your cV

o 3 original documents (to be submit in company)
. Age proof certificate
. ldentity proofs (Aadhar Card, PAN CARD)

o Two passport size photographs

DKPL Networks Pvt. ltd

or

- Welcome to DKPL Family

n tions
Drona charya ','' '''' 201306

0 re;l tsl i.liid a -
Authorized signatory KP-11i,

DKPL Networks private Ltd.
#3954, cround Ftoor, GatiAhiran, pahari Dheeraj, Delhi, India. ZIP: 110006. Phone: +91-9711207740,Website -dkplnetworks.in



info@dronacha a.info (5)

From:
Sent:
To:
Subjea:
Attachments:

t
RAHUL BARRY < rahul.9075@gnindia.dronacharya.info>

Sunday, January 07, 2018 3:25 PM

tpo@gnindia.dronacharya.info; hodcse@gnindia.dronacharya.info

Mti -z'tt - Cge
qoTS- qfftY' Jdtq

\)

Fwd: !!! Congratulations !!! (Joining confirmation and lntent LetterxRahul Berry)

Rahul Berry_intent letter.pdf

Original Message
From: Kalika Solanki <kalika.solanki@berylsystems.com>

To: rahul.9075@gnindia.dronacharya.info
Cc: 'Subhajit Mallick - Nicco Ventures' <subhajit.mallick@niccoventures.com>, 'CSS-

Indranath' <indranath@niccoventures.com>, abhishek.gupta@niccoventures.com,
komal janmeda@berylsystems.com

Date: December 6,2017 at 3:01 AM
Subject: !!! Congratulations !!! (Joining confirmation and Intent Letter)

Hi Rahul,

This is with reference to your interview with us on 8th Nov 2017. We would like to inform and

confirm you that you can join our office i.e. Beryl Systems Pvt Ltd, Faridabad Office on the following

terms and conditions:

1. You will be joining as Graduate Engineer Trainee.

2. Your working timings will be from 9:30 am to 6:30 pm from Monday to Friday (alternate

Saturday will be working)
3. You will try to learn the technical skills that are expected from you'

Please bring the following documents on your joining date:

lD proof (original and one photocopy)

Permanent address proof (original and one photocopy)

Class 10th Scorecard (originaland one photocopy)

Class 12th Scorecard (original and one photocopy) D'3n161',--"-:
All semester mark sheet (original and one photocopy) 1: '':
Provisional Degree or Course Completion certificate (original and one photocopy)

Two Passport size PhotograPhs
PAN Card photocopy

f.;irrticns
J.i2Q llC6

1

These points have already been informed to you. lf you agree to above mentioned points, please

revert with confirmation.

1.

2.

3.

4.

5.

6.

7.

8.
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Shubham Jaryal <shubham.9376@dronacharya.edu.in>
Thursday, January 18, 2018 L:18 PM
Hodme@gnindia.dronacharya.info
Offer letter from travel triangle
Screenshot_2018-01-18-13-14-15-99g_com.google.android.apps.docs.png

Sir.
I shubham Jaryal from ME-4 want to inform tlut I got selected in the travel tdangle and my offer letter is
mentioned below.
Please allow me for the joining the company and provide me the NOC from the collage.
Thanku sir

Yours obediently

Shubham Jaryal
9376

Dronachar'7a Cr-i:r r.r 5f Instihltions
?1, K?-III. .':rja-?i1306

1

From:
Sent:
To:
Subject:
Atta€hments:

@



Hotiday T{iangle Trave* fM, Ltd"
Corp Offlco :
3d & 4& Floor. Oyr6rnia Hcuse.
Flot NG2S. Seeio|l8, G .a{i-1??0i5

Offer Letter

Date: 18s Jan 2018

oear Shubham rarfaL

Address: K-22 , CivllZone . Subroto Park, Delhi catltt, So'Jth West Delhi , Delhi- x1@10.

Congrafulatlonsl welcome to Travel frlanglel

Subsequent to our discussion, wc are pleased to offer you an appotntment wrth Travel Triangle as ,Ploduct

sales & Operatlons.

1. This Otfer LeUer is belng issued subject to tlle followlng terrnsi

a. You rhaltioin the company on or before tgs ran 201&

b. Accuracy of the lestlmonlals and informatiofi provide{, by you.

c, Your being free from any contractual restrictiorg preventing you from accepting this offer or start

above mentioned date.

d. successful background and re{erence check.

3. You shall be based in GuruEram but will serve the comparry or any of its sub,sidiaries or associated compa

location wlthin or outside of lfldia,

4. As an employee of the company, you will receive an annual cTc (Cost to the ComBany) as mentioned in A

attached her€wfth.

You are requested to repon at 10:00am (repodirgtime) at below mentloned address on the day of yourl

4tr Floor. Plot no-Zt, Dynamic House, Maruti lndustrial Area, Sc€tor 18, Gurugram- 122001

We at Travel Triaflgle trust that your knowledge, skills and er
look forward to welcome you on board.

wlll be amoogour most valuable a55e

ns

1:14PM o.oolvs , // 4c E ser

+ TT Offer Letter... q ,t a
a
a

TR EL.?RIANGLE

2. On your date of ioinin& you will be issued a formalAppointment Letter-



ftx\. za14
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info@dronacharya.info (5)

From:
Sent:
To:
Subject:

Revati Agnihotri <revatl a@rgf-professional com>

Thursday, January 25,2018 12:33 PM

PRACHI SHARMA

RE: Formal Offer Letter ll Associate Consultant

Dear Prachi,

Thank You for Your confirmation'

The company handbook is prov!ded at the time of ioining'

Warm Regards,

Revati Agnihotri
Manager Business DeveloPment

r 3F Select lndia Private Limited
" +gLL-24 41397 43 (Direct)

+91--9582421019 (Mobile)

From:PRACHISHARMAImailto:prachl.9063@gnindia.dronacharya.info]
sent: Thursday, lanuary 25, 2OL8 12:74 PM

To: Revati Agnihotri

Suble.t, iie,-formal Offer Letter | | Associate Consultant

ItiswithgreatpleasurethatlacceptyourofferfortheroleofAssociateConsultantatRGFselect.Iwill
report to work on January 29, 201 8'

Also.Irequestyoutokindlysharethecompanyhandbook,thathavebeenmentionedintheofferletter'

Deat Revati,

Thank you .

Regards,

Prachi Sharma

Or laruary 24,2018 at7"28 AM Revati Agnihotri

Dear Prachi,

SLO .com> wrote:

Director

1

Congratulations !

g



,

info@dronacha a.info (5)

Revati Agnihotri <revati'a@rgf -professional'com>

Wednesday, January 24, 2018 5:59 PM

PRACHI SHARMA

Formal Offer Letter ll Associate Consultant

Offer Letter Prachi Sharma'Pdf

' From:
,, Sent:

To:
Subject:
Attachments:

Further to our discussions, please find attached the offer letter extended to you for the role of

Consultant at RGF Select.

Also we will require below docu'ments at the time of your joining'

Associate

One photograph - professional picture' Soft copy is also required for Linkedln'

Graduation / PG mark sheets and certil cates

lD Proof (Passport/PAN Card/Driving License)

Address Proof (Phone bill/driving license/passport)

PAN Card coPY

Kindly share your acceptance on the same'

Feel free to call me for any clarifications'

Warm Regards

Revati Agnihotri I Manager Business Development I RGF Professional Recruitment lndia

o:+9! f24 4L397 43 I M: +91 958242L019

,oi-iot-rou, rrt', Floor, vatika citv Point' MG Road' Gurgaon L220o2

. revati.a@rqf-professional com I Linkedln

The information contained in this emailand anY attachment is confidential and lntended for the named

bv law. l{ \,oLr ata not the rntended reclprent' a;Y use ol (he in{ormatron rs 5tr(tlv prohibr'ed and it musl

::.:;t ffi;"*;;;v ior. o' 0""e" ttttt lnav occur as i resulr ot the transmtssion ol rhis emailor

RGF is a global brand of RECRUIT

w.rq f-hr. m

CHINA IHONG KONG I INOIA I INDONESIA I JAPANIMALAYSIA IPHILIPPINES ISINGAPORE I THAILAND I TAIWAN I VIETNAI'JI

recipient onlY

be deleled [ronr Y

its nt. To

Director

1

Privocy Poli.y, do visit our vrebsitc(s)

Dronac
2 i, r,.

Dear Prachi,

Congratulations ! I



Dear Prachi.

2. Title

GF
Select

)anuary 24,2078

Ms. Prachi Sharma
A-179, Shastri Nagar,
Delhi

We would like to extend an offer of em ployment to you as Associate Consultant with RGFPrivate Limited (RGF tndia). your em ployment with RGF India shall be subject to the terms and
set out in this offer letter and the te rms and conditions set out in the RGF lndia, s handbook (the
Handbook"). Please note that the Company Handbook can be revised and modified from
based on business context or in line with statutory regulations.

Terms and Conditions of Employment:

1. Date of Commencement : January_29,20!B

: Associate Consultant

3. Grade

4. Office Location

5. lnitial reporting line

6. Probation period

7. Duties

: Gurgaon

: You shall carry out the following duties and such othe
from time to time reasonably assigned to you by RGF ln

Managing Client relationships

Deliver on your individual and team bill ing targets in accordance with the
lnteract witti the decision makers/ hiringl HR managers to fully understand their
needs and the position(s) they want to fi .

:G2

: Manater or such other person(s) as designated byRGF

: Six months from the date of commencement

Build a client base, developing a strong relationship with each client, learning
company/industry and their products and services.

Work in a timely manner to provide high quality profiles, arrange meetings, gather
and advise the client on the interview process.

Dro

EmaillD:

27, Y.P -iii.

t

RGF Select lndia Private tinnited
Registered Officei 580, Aswan plaza, 3d Floor, 20th Main Road, 8th Block Koramangala, Bantalore Tel: +9180 4939 9609enquiriesfaref-select.co.in Website: www.rqf-select.co. in Corporate ldentity Number:



GF
Select

Work with the client towards a successful conclusion of terms of agreement

DeveloPment and Motivation of candidates

. Develop a solid base of candidates through personal research' attendance at trade shows' in-

house research, referrals, etc'

o Screen candidates by ptrone and through neetings' to determinetheir suitabilityfor asiig;rid

pbsitions.
. lntroduce candidates to clients and manage the inteNiew process and where neces'ary'

counsel and motivate candidates'

. Manage the closing "trJ' 
*ii'tn" candidate and the client to bring about a successful

conclusion of offer'

NormarorriceHours : 
H.,T"Ti:Y;'lli}:",1'"'":#,:-k;:i:i["ti:1i{::
,.i,'rt".ioi'rv turtrr your duties without additional remuneration'

Annual Leave : tu per the Company Handbook

10. HolidaYs : As per the company Handbook

ll.Yourtotalannualwage(ACIC)islNR3OO'OO0/-(RupeesThreeLakhsOnlv)PleaserefertoAppendixl

8

9

L2. During the probation period, either party can te

notic; or by making payment of 15 day's basic

month probation period, either partY can termi

less than one month's notice in writing or by

thereof. Probation will be automaticallY confi

would be a specific communication in this regard'

13. ln case the education credentials or professional credentials provided by you are found to be incorrect

during the background verification or during the tenure of your employment' under such

circumstances the company iiJr',"rr,*" yo-ur services with immediate effect without further

for details.

notice

RGF Select lndia Private Limited
Registered Officer 580, Aswan Plaza, 3'd Floor, 2oth Main Road' 8'h Block Koramangala, Banga lore 560095 Telr +91 80 4939 9609

Corporate ldentitY Number: 93oOOKA2o11FTC058433

14.YouwillbeentitledtoenrollinRGFlndia'smedicalinsuranceschemeasinforcefromtimetotirn'l
(to the extent You mav quatifyi nCr lndia shall have rights to amend or revise the terms of its medir:al

insurance scheme as it deems fit' The premium payable will part of the CTC'

Email lD: enquiries(arsf-select.co.in Websitei www-rsf-select co in

I



GF
Select

15. You agree to comply with the Company Handbook of RGF lndia in force from time to time and the

contents of the Company Handbook (including, but not limited to, the Confidentiality of any

Proprietary lnformation) shall form part of this employment offer. ln the event of a conflict between

the terms and conditions herein and those contained in the Company Handbook, the terms and

conditions herein shall prevail. Further, RGF lndia shall have the right to revise the Company

Handbook as it deems fit from time to time and the same shall be binding upon you as if the same

was a part of this offer letter.

16. This offer letter and the documents referred to herein contain the entire understanding between Thi:

parties in relation to the subject matter hereunder and supersede any prior understanding or

agreement (whether written or oral) in relation to the subject matter hereunder.

17. This offer letter shall be governed by and construed in accordance with the laws of lndia, and the
parties submit to the non-exclusive jurisdiction of the lndian courts.

18. Unless not specifically provided in this offer lettei the terms and conditions of the Company

Handbook or any other internal rule shall apply.

We are confident that you will make a positive and lasting contribution to RGF lndia and we look fonvard
to working with you in the short future. Should you find this offer letter acceptable, please sigh on the
space provided below and return to RGF lndia a signed veBion of the letter within seven (7) days.

(-

Signed: Signed: '.

,
6N'

Sachin Kulshrestha
Managing Director Prachi Sharma

lGrnatsta

I

*

RGF Select lndia Private Limited
Registered Office: 580, Aswan PIara, 3'd Floor, 20th Main Road, Sth Block Koramangala, Ba lore 560095 Telr +91 80 4939 9609

Email lD: €lqstie!]lugl jdegtgi! Website: !4{glgllCleqL!q!! Corporate ldentity N : U93000KA2011FTCo58433

Drona"F
Ireetor

t
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GF
Select

Aopendix 1

Compensation

You will receive salary on a monthly basis and in arrears on the last day of each calendar month (or

the next business day if such date is not a business day'

azal Floor, 20rh Main Road, 8th Block Koramanga BanBa 60095 +91re
Registered Office: 580, Aswan

ntity Number: U93OOOKA2011FTCCS34:.13

.rrr,3 l- - ',- -.Inct'+tjtitlS

3OO,OOOcrcan

AnnuaIPer MonthParticulars

225,OOOBasic
0001,75OHouse Rent Allowance

Reimbursements
nsFood Cou

40834S ecial AIlowance

300 oao25 ooo
Cost To ComPanY without
variable

other Benefits
3,792266Insurance

Email lDt enquiries@rPf_select co in Website: www.ref-select.co in Corporate lde

Drcnach

Cost to

78,750
45,

2,2O0 26 ,4gO

I



info@ dronacharya.info (5)

From:
Sent:
To:
Subject:

revati.a@rsf-profe SSlO nal.com

Revati Agnihotri < revati.a@ rgf -professional'com >

Monday, January 22,2AL8 5:57 PM

PRACHI SHARN,4A

Offer Dreakup ll Associate Consultant

lLinkedln

Dear Prachi,

co ngratu lations ! Further to our dlscussions, Please find below the verbal offer break-up for the role of consultant at

RGFselect.Kindlyshareyouracceptanceontheslmeandbasedonyouracceptanceweshalltherelease
the offer letter as well.

Feel free to call me for any clarifications'

othen Benefits
Insunance

Warm Regards

RevatiAgnihotri I Manager Business Development I RGF Professional Recruitment lndia

o:+9LL24 4139743 | M: +91 9582421019

7O4-7O5-706,7th Floor, Vatika City Point, MG Road' Gurgaon 12200

,-r(ic'J5

I INDONESI^ I JAPAN IMALAYSIA IPHIT IPPINES ISINGAPORE I THAILAND ITAIWAN IVIETNAM

1

crcanCost to

Particulars Annrlal

Basic
45,OOO3,75OHouse Rent Allowance

Reimbursements
',,4@O

Food CouPons 2,200

40434
S cial Allowance

3OO,OOO
Cost To ComPanY without var ia ble

Pay

3,192266

CHINA IHONG KONG I INDIA

3OO,OOO

Per lr,lonth

225 ,OOOL8,750

25,OOO
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f rom:
Sent:
To:
Cc:
Subject:
Attachments:

drona a.info

a.inf o; director@ gnindia dronacharyainio

FW:ln{orming about Selection {or Job

offer letter.pdf; Letter of Appointment.pdf

From: Rahul Saini lmailto:rsaini2018@gmail.com]
Sent: 30 January, 2018 10:38 AM

To: hodme@gnindia.dronacharya.info

_subject: Informing about Selection for Job

Dear Sir,

I want to inform you that I got selected for a Job into "Styrene Packings" Kaushambi for the post of sales

engineer. So, I want that deparlment will compensate for my attendance during this semester. I have joined
here on 22nd January 2018.

As per rules I am sending you my Offer Letter as well as Appointment letter with this mail.

For any further assistance from my side then let me know about that.

Please find the attached documents.

Thank You

Regards
-Rahul Saini ( Mechanical Final Year )
r{oll No - 8393
University roll no - 1323040074
Mob : 9540649538

rector
Dronacharya Cl-.un cf institutior'1E

27, I,aP-i I I, C,-.;ii-" Nrida-20i305

offer letter of Rahul Saini (ME 8393) Final Year.

Regards

HOD ME

I



CTJT

oate 10-01,2018

Mr. Rahul 5aini

F'235/4, Ganga Vihar

Delhi-l1 4

Mob.9540 538

Dear Rahul,

Refers to your interview on 29"12.2017, we are pleased to offer you as a "saks Engineer,, in our
organiration. You will be paid a consolidated amount of ns, 15.000/- (Fifteen Thousands onty) for a
period of five months starting from lanuary 2018 to May 2olE based on your performance vou can
be further hired in our organiratlon.

(indly confirm & aeknowledge.

Congratulations & welcome to the Styrene packings Team.

For Styrene PSgkings ,.

.4uth0ri5ed Signatory'

Dron
27,

cil ar)'a GY.r i! 'if i1

KP-IIi. 6rs.--ri llci



Date:25{1-2018

Mr. Rahul Saini

F-?36/4, Ganga Vihar
Delhi-110094
ContaLl llo. : 954064q538,

Dear Mr 8ahul,

we are pleased to confirm yoalr appointment in our organizatioo as a "5ale5 EnElnee/' we believe

there will be an Excellent match between your skills and career opportunities available to you as a

member of our Organization-

you wi be paid a consotidated amount of 8s.15,000/- ( Fifteen Thousand onlY ) for a period of iive

months starting frorn lanuary 22'd, 2018. Based on your performance you can be further hired in our

Organization,

You will be on training for a period of 5 Months from the date of joininS:

You are requested to bring following documents, at the time of Your joininB

i> Certified photocopies of Educelional Cenificates.
), 'lwo passpon size photo h.

F Copy of photo idenlity
! Copy of PAN card
F Date ofbirth certificsles

(indiy return us a duplicate copy duly signed by you, as a token of acceptance

with best wishes

For Styrene PackiRgs

Authorised SiBnatory

Dronarh:r'Y: t.r-.'rl tf I :tst



E

vikas verma <vikas.9592@gnindia dronacharya info>

Tuesday, January 30,2018 5:49 PM

hodece@gnindia.dronacharya info

Letter of lntent (Joining Letter )

Amazon page 1jP9; Amazon Page 2jPg

V x\-r.a1g. 566
45qL- allev Lclu

info@

From:
Sent:
To:
Subject:
Attachments:

PFA

dronach .info s)

1

Dircctor
Drcnac tions

27, K,p -; i., - r:;,- _; rl.,ria-20l306

a



tilltB-sL!$lEil

oate: 3>l \l (1
,o fkl) \lp1tANalnc

1,"

ueu, \ llha" r\' ' | ,-, _-.^,.hdnr< vnrr had with us, v/e are pleased to rnform

Hl' :',i# fl#Hri:ll#;l''##;;';;;;;';;i"idarac 
'lv'r

Am loPmen I

You are required to submit the followinB documents:

c opies or the *.,-,,:":'-::IJ:::::JI:ffi:il:ilrrr the hi*hest education)

' elieving letter from the Prevtr

. ,"*." [u"' trom the previous cmployer/s (if applicablc)

. ,"ri 0., ti,o,totn tlte previous emFloyer/s (if applicable)

r Form 16 (if aPPlicable)

r Address Proof

. Passport Size PhotograPhs (5)

. CoPY of PAN card

ensation or,r* 2' b ! +3*-'
Upon signing the offer Letter' you would be eligible to receive Total ComP

), payable as Pe r the follov,/ing structure:

er annum PaYable in arrears in
Fo

accordance with Am
, (RuPees

azon lndia's standard paYroll practice andAnnual Base PaY of INR

ubject to all lawlul ded uctions of income tax, Provide nt fund contribution (if any), insurances or

(R upees
I

p

otherwi5e Bo '0r't-) (Rupees
2. Variable PaY of INR

iterly basis and sub ject to meeting performance levels as per the

pe r annum, PaYabls on qua

company standards ancl PolicY

Your attention is drawn to make note that Variable PaY will be PaYa ble only upon successlully meeting the

requirement5 a5 per cornpa nY PolicY and also sublect to (a) Your continuing emploYment with Amazon on

the date of PaYout

The same may be revised at the time of the issuance of a n Offer Lelter as per prevailin8 levels of paY at the

time of i55ue of the Ofte r Letter. The amounts stated herein are onlY ind tive and in no waY a binding

commitment on the Company's part. ln addition, you wil I be eligible for bene

Euilding No.3 ' 3r'd, 1lh,

Piot No.02, Block'8, Sedor-62, Noido, Distt, Godom Bu$ft

Tel.: r 20 625 4000

as per comPanY Policies.

5th ond 6lh Floor, Condot



#q
DevelCIpment" Centre
{lnclial Prrvatri Limited

Yorr.rr,, lrr'rclty tlottli(lrl ll\ilt V(ttr ,lr(t llol t'rrllrtoycrl irl tllr] :l l)';lrll(c ol a rrlprlrl Oilrlr Lrtt'ir Thit L{)l t{:l?l'"

ofrlyti)\(t\tr plrtt'lrliJl enll)lnVtllont witll t lr(l Colllllnlly n r ol aolrrlitl t(iiu tt( orngtloyrnr:t'tl

r.sl,rr'l to llr('(iortlt.trry ttt .ltty;tllili lp or rrlill{l(l r:nlilY thii lol (l ot Lr('rtc or vr:il ary r

inyout irc is:rtnd lllt Of lcr I crtor wlrctltcr vriLltirt llru ptlriorl rt'[ i.tl:,r.r'.,r or ller':iifl

witlr ri..ilx'rl to ltltt I)nro pnY nt tlltllli(lnr(l llor0ln.

l llt\r .vt)t)l lh;rt yorr rcatlvt arr o[k r ol (ltlployrllont frohl ;llly ol,llr:l crrlployllr (npart {ror0 thc Qotnlt'tt\\)'

ycrr ,rrt rtrlut'ltcd t() irnllrt:tli,rtely intiltliltc tll(: Conrl)illly ln vJritin0 ol rrch r:l[cr'

Yorr lro riltlrtItrtl lo rtlturll lht tltrplit:;ttc co[y ol thi'; k'tlr:r dtrly tip'ntl

tr,..rt s ,)lr.l ( oll(litiorl! stillctl abovc ncc(lltlilnc(' ol tlri" lol will tre con

rr()t hJVo.ltly ohlifiatiotts alisittll llolrr arrY c{)nttnLl or oth(:Iwitc in lav

wh h worrlil ilnllosc re5tlictionl orl Yotlr illlility t ac((rpt crnploynt

vol aottlpJllY relJtcd lunctiolls ll(l dtltits tllloll cmploYnlonl' i[ n(l

loI irly (ltrtlles, plearc ftel lrer t wrlto lo trs on cstccruitlnB-nolda@amtlon'com

Your's SillctlclY,

\'aihrltx [i:tr'll:llx\lltlrtll
i\li tijls{r' ll r(t uiltlrrrrl'

ACCEPTANCE OT IOI

I J((ept thc t(:illls 5(1t forth in lhis letter uJith the companY

-.1'l

D':l,ii?J,f "?:::
Rcheio Mindrpocc, 8,.'ilding No 9' luvel t0' li'odhopur' Nvaelo-!$-llO 0Bl' Telangonc'

T'il' 
-+9'l 

-40"1345 I I l1 Fox: +91-40-43'd5 
.l45/

I).rtc

v,+rw. indio.omozon r-on
CIN: U7?200K4200'1FrC034233

5igtrsture



info@dronacharya.info (5)

Qtl.\,- 2o 13 - M E

qt}?' ',I{*t
Flom:
Sent:
To:
Subject:
Attachments:

Arvind Kumar <arvind,9337@dronacharya.edu.in>

Saturday, February 03, 2078 4:34 PM

hod me@g n india.d ronacha rya.info
Joining letter
IMG 20180203 043535jp9

Respected sir ,

i am arvind kumar sahu, Roll no-9337, Mechanical final year student. Please update my joining
inlbrmation to maintain my attendance for exam purpose.

therefore i kindly requesting to you take response as soon as possible.

DronacharYa
Greai:r l'l i:

1

27, KP.III, rria-201306
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Sahil Khurana < sahil.khurana@ innostax.com >

Thursday, February 08, 2078 4:47 PM

Prachi Agarwal
Re: Innostax hiring Batch 2018
DCE-Shortlisted Students.xls - Sheetl.pdf

Hello Ms. Prachi,

I have attached the list of selected candidates below.

There will be a probation period for 6 months and the candidates will be paid a stipend of 10K INR per
month.During this period, the performance ofthe candidates will be analysed and based on that they will be
offered a Full Time employment opportunity with us.The annual CTC would be 3.?LPA after the probation
period.

-andidates can join from 1 5th February 2018.Please let me know the names of interested candidates asap

Thanks,
Sahil Khurana
+91-9813 55 3 355

On Thu, Feb 8, 2018 at2:47 PM, <tpo@snindia.dronacharya.info> wrote :

Ok.Thank you.

Thanks & regards,

Prachi Agarwal

Tiaining & Placement Officer,

Dronacharya Group of Institutions,

27, Knowledge Park III - Greater Noida - 2O1 306 (U.P)

OLzO- 2322l)22(0) 227 (Extn) / 4460499752

E-mail :@

Website: www.dronacharva.info
iffd,*!.7

i l.:{?.: i

Facebook:

-Conferred Best Accredited Student Branch Awards @ Computer Society of India
1

r
From:
Sent:
To:
Subject:
Attachments:
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Dronach"i',
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' From:
Sent:
To:
Subject:

Revati Agnihotri < revati.a@ rgf-professional com>

Monday, January 22,2OLg 5:57 PM

yashi.9105@gnindia.d ronacharya inf o

Offer Breakup ll A<c.'ilte Consultant

Dear Yashi,

congratulations! Further to our discussions, Please find below the verbal offer break-up for the role of consultant at

RGF Select. Kindly share your 
"aa"pt'nt" 

on tt'e same and based on your acceptance we shall the release

the offer letter as well'

Feel free to call me for any clarifications'

lOO,OgO

Pant iculars i'en lvlonth

Basic

Ann ual

225 ,OOO

House Rent Allowance 45,e9o

Reimbursements

Food Cou ons 2,20O

Special Allowance 34

76,4OO

408

Cost To ComPanY without varia ble

Pay

Other Benefits

30@,OOO

3,L92

Cost to Com an crc

Insunance

RECRUIT

http ef-hr. com

Warm Regards

RevatiAgnihotri I Manager Business Devclopment I RGF Professional Recruitment lndia

' 
RGF is a global brand of

http ://rsf-select.co.in
Dronaclrarya Grouo of utions

CHINAIHoNGKoNGIINDIAIINDoNESIAIJAPANIMALAYSIAIPHILIPPINESIsINGAPoREITHAILANDITAIWANIVIETNAM

r

27, KP-Ill, Gi3ater lloida-2Ci306

1

qv{ / c\6

D

D:+g!124 4!39743 I M: +91 95824210r:l

7O4-7O5-706,7lh Floor, Vatika City Point, MG Road' Gurgaon 12200

I

18,750
3,75O

266
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From:
Sent:
To:
Subject:
Attachments:

Revati Agnihotri < revati a@rgf -professional com >

Wednesday, )anuary 24,2018 6:03 PM

yashi.9105@gnindia.dronacharya.info
Formal Offer Letter ll Associate Consultant

Offer Letter Yashi Malhotra Pdf

Dear Yashi,

Congratulations !

Furthertoourdiscussions,pleasef|ndattachedtheofferletterextendedtoyoufortheroleofAssoci
Consultant at RGF Select.

Also we will require below documents at the time of your joining

* One photograph - professional plcture. Soft copy is also required for Linkedln

* Graduation / PG mark sheets and certlficates

* lD Proof (Passport/PAN Card/Driving Llcense)

.1. Address Proof (Phone bill/driving license/passport)

* PAN Card copy

Kindly share your acceptance on the same.

Feel free to call me for any clarifications.

Warm Regards

RevatiAgnihotri I Manager Business Development I RGF Professional Recruitment lndia

D:+9L124 4!39743 I M: +919582421019

7O4-705-706,7ll1Floor, Vatika City Point, MG Road, Gurgaon 122002

revati.a@ref-p rofessional,com llinkedln

RGF is a global brand of RECRUIT

http://rsf-select.co.in I http://www rEf-hr'com

CHINAIHoNGKoNGIlNDlAIlNDoNEslAIJAPANIMALAYSIAIPHILIPPINESISINGAPoREITHAILANDITAIWANIVIETNAI,/

Thc informatio contained in this emailand anY attachment is confidential and lnlendad tor lhe nameC rec,pient oniy, Ihe informatlon '5 'i';1i" 'l'j 
irrilr''l(ri

are not the iotended recipient, anY use of the rn'orma(ion is stri€lly piohrblted nid il lrldet be delet4d itcrn your svjrerr R(rf 5'r( i h j'il iv'I-ld
by lew lf you

Bethat mayoccuras a resultof thetranlmi ssion otthis emailor it3 attachm
ac.epts no liabilify tor aoy loss or dama

Privacy Policy, do visrt ollr website(s)-

1
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GF

WewouldliketoextendanofferofemploymenttoyouasAssociateconsultantwithRGFselectlndia
private Limited (RGF lndia). Your employment with RGF lndia shall be subject to the terms and conditionr:

set out in this offer letter and the terms and conditions set out in the RGF lndia's handbook (the "compati '

Handbook"). Please note that the Company Handbook can be revised and modified from time to tinli:

based on business context or in line with statutory regulations

Selrct

January 24, 2018

Ms. Yashi Malhotra
5/11, Nova, Kad Road, ShiPra SuncitY,

lndrapuram, G haziabad, UP

Dear Yashi.

Terms and Conditions of Employment:

1. Date of Commencement : January-zg, 2018

2. Title : Associate Consultant

:G2

:Gurgaon

: Manager or such other person(s) as designated by RGF lndia

: Six months from the date of commencement

: You shall carry out the following duties and such other dutie:i 'i:'
from time to time reasonably assigned to you by RGF lndia'

.Buildaclientbase,developingastrongrelationshipwitheachclient,learningabouttheir
company/industry and their products and services' '

. Deliver on your individual and team billing targets in accordance with the business plan'

.lnteractwiththedecisionmakers/hiring/HRmanagerstofullyunderstandtheirrecruiting
needs and the position(s) they want to fill'

.Workinatimelymannertoprovidehighqualityprofiles,arrangemeetings,gatherfeedback
and advise the client on the interview process'

RGF Select lndia Private Limited
RegisteredOfflce:58O,AswanPlaza,3'dFloor,2othMainRoad'sthBlockKoramangala'Ba

;mail lD: enouiries(arqf'select.co.in website: www rqf-select co'in Corporate ldentity
re 560095 Telr +9180 4939 !"4 r

u93000KA2011 FTC05843lN

Diaila
)t',

lr
I n::i

(ir'r3ter Noida' 'r

I

3. Grade

4. Office Location

5. lnitial reporting line

6. Probation period

7. Duties

I

Manating Client relationshiPs

I



Select

. Work with the client towards a successful conclusion of terms of agreement.

Development and Motivation of Candidates

Develop a solid base of candidates through personal research, attendance at trade shows, in-

house research, referrals, etc.

screen candidates by phone and through meetings, to determlne their suitability for assigned

positions.
lntroduce candidates to clients and manage the interview process and where necessary.

counsel and motivate candidates.

Manage the closing stages with the candidate and the client to brinS about a successftll

conclusion of offer.

8. Normal Office Hours

9. Annual Leave : As per the Company Handbook

10. Holidays : As per the Company Handbook

11. your total annual wage (ACTC) is INR 300,000/- (Rupees Three Lakhs only) Please refer to Appendix 1

for details.

12. During the probation period, either party can terminate your employment by giving 15 day's written

notice or by making payment of 15 day's basic salary in lieu thereof. After the completion of the 6

month probation period, either party can terminate the employment by serving on the other pany no

less than one month's notice in writing or by making payment of one month's basic salary in lie

thereof. probation will be automatically confirmed and the event that there is an extension, there

would be a specific communication in this regard.

13. ln case the education credentials or professional credentials provided by you are found to be incorrcci

during the background verification or during the tenure of your employment, under such

circumstances the company shall terminate your services with immediate effect without further

notice.

GF

RGF Select lndia Private Lirnited
Registered office: 580, Aswan Plara, 3'd Floor, 2oth Main Road, SLh Block Koramangala, Bangalore

Ema il I D: elgqilggQlAlsdggllqD website: !44g4EL5qlC9rc9.i! Corporate ld entitv N um be r
5 Tel: +9180 4939 9609

KA2011FTCo5843i

rrector
Dronflciia!'

: Monday to Friday, 9.30 am to 6:30 pm with a one hour break. Yott

may need to work beyond the above normal office hours to

satisfactorilyfulfill your duties without additional remuneration'

14. you will be entitled to enroll in RGF lndia's medical insurance scheme as in force from time to time

(to the extent you may qualify). RGF lndia shall have rights to amend or revise the terms of its medical

insurance scheme as it deems fit. The premium payable will part of the CTC.



GF
Select

1.5. you agree to comply with the Company Handbook of RGF lndia in force from time to time and th6i

contents of the Cofnpany Handbook (including, but not limited to, the Confidentiality cf any

Proprietary lnformation) shallform part ofthis employment offer. lnthe eventofa conflict bet\i;een

the terms and conditions herein and those contained in the company Handbook, the terms a[d
conditions herein shall prevail. Further, RGF lndia shall have the right to revise the Company

Handbook as it deems fit from time to time and the same shall be binding upon you as if the same

was a part of this offer letter.

15. This offer letter and the documents referred to herein contain the entire understanding between the
parties in relation to the subject matter hereunder and supersede any prior understanding or
agreement (whether written or oral) in relation to the subject matter hereunder.

17. This offer letter shall be governed by and construed in accordance with the laws of lndia, and the
parties su bmit to the non-exclusive ju risdiction of the lndian courts.

We are confident that yqu will make a positive and lasting contribution to RGF lndia and we look forward

to working with you in the short future. Should you find this offer letter acceptable, please sign on the

space provided below and return to RGF lndia a signed version ofthe letter within seven (7) days.

Signed: SiSned:

6)*,

Sachin Kulshrestha
ManaginB Director Yashi Malhotra

RGF Select lndia Private Limited
Registered office: 580, Aswan Plaza, 3'd Floor, 20th Main Road,8lh Block Koramangala, Bangalore 5

www.rgf-select.co.in Corporate ldentity Number: U9 00KA2011FTC058433

Tel: +9180 4939 9609

a
D ra! i14 c

i - r'l

Xarnalaka

f

Email lD: enquiries(a ect.co.rn Website

18. Unless not specifically provided in this offer letter, the terms and conditions of the Company

Handbook or any other internal rule shall apply.

,

t
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Apoendix 1

Comoensation

You will receive salary on a monthly basis and in arrears on the last day of each calendar month (cr

the nen business d if such date is not a business d

Sgo,oooCost to Company (CTC)

Ann uaIParticulars

225,OOO78 ,7 50Basic
45,OOO3,750House Rent Allowance

Reimbunsements
26,40O2,2OOFood coupons

3OO,OOO25,OOO
Cost To Company without
variable Pay

other Benefits
3,792256

RGF Select lndia Private Limited
Registered Office: 580, Aswan Plaza, 3d Floor, 2oih Main Road, 8th Block Koramangala, Bangalore 550095 Tel 1 80 4939 9609

elect.co.in Website: www.rsf-select co.in Corporate ldentity Number: U93000KA20 FTCo58433

Dire.tor
Prc

f lluai

EmaillD: enqurries@

' rri lt I ll! rll.?$l.l'!r$q"!t

Per Month

Insunance

C
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info@dronacharya.info (5)

From:
Sent:
To:
Subject:

,Attachments:

Prachi Agarwal < tpo@gnind ia.dronacharya.info >

Thursday, February 22, 2018 9:24 AM
info@d ronacharya.inf o
Offer le ttor

-!
I

Directo
titutio{s

Dronachai'7e G:'cu;\t
a),

r
,D ,,+lcn 

5 Kc-

I

Z7l f,e-!-rl. Gteitr'l i.ioi4a-10 i 3014

e

IMG a)ilJ6.JPG; Untitled attachrnent 00076.txt; IMG-6gg7.JpG; untitled attachment
00r. rxt; IMG_6888.]PG; [.J,] '.'d irr.r.hrnent O0o82.txt; IMG_6889.JPG; Untitled
attachment 00085.txt; IMG_6890.JpG; Untitled attachment OOO88.txt
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Lelkvinfo@dronacha a.info (5)

From:
Sent:
To:
Subject:

,Attachments:

Prachi Agarwal <tpo@gnindia.dronacharya.info>
Thursday, Febtuary 22,20!8 9:24 AM
info@dronacharya.info
Offer letter

Dr,._-.,a.llli,

IMG 6:tJ6.lPG; Untitted attachment ooo76.txt; IMG_6887.JpG; untitled attachment
00I' lyt; IMG_6888tPG; lJ,:,,r,.1 attachrllent 000g2.txu IMG_6g89.JpG; Untitled
attachment 00085.rxt; IMG-6890.JpG; untitled attachment o0o88.txt

hQr
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info@dronacha a.info (5)

From:
Sent:
To:
Subject:
Attachments:

q

Manish Chamoli < manishcb14l@gmail.com >

Tuesday, February 20, 2Ol8 4:20 PM
ma n ish.9205 @ g nind ia.dronacha rya.info
Fwd: Offer Letter I Effectual services
LOI_Manish.pdf

{ope you are having a good day!!

Further to your discussion with us, we are pleased to extend an offer of employment towards you ald we
will be considering your joining date as February 26th 2018, Monday. Please find attached Letter of Intent
for the same.

Forwarded ulessage
From: "Aashna Gulati" servlces.m>
Date: 20-Feb-2018 3:54 PM
Subject: Offer Letter Effectual services
To: <manishcb I 4 1 @tsmail.com>
Cc flectualser vices.

Hi Manish,

You are requested to send us following by 20th February 2018-:

/ Acceptance of this Offer

/ Soft copy ofdocuments mentioned in the attached LOI

Also request you to carry hardcopy oflisted documents in the offer letter on the day ofyourjoining.

Please feel free to contact me at +97 9999497317 in case you have any further query.

'-ongratulations & looking forward for your joiningwith us !!

llegards,

Aashna Gulati

Hunan Resolrrce Associrto l:lft-ectual Scn icr;s 01fice: 0120- 456 1 797 (fixtn. 300) I+91 999949i317
B,w !v. cf1-ec t u alservlccs.c0lll

Deloi .

Fasr50
it' ltions

F

111
\

1
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Elfectua ervtces
lnndlntln8 Solutr''o5 Io SurpeftYirur 66rti

Noida Oflice:
B-55, Sector 2;

Near Sector 15 Metro Station;
Noida - 201301

Phone: +91 120 4561797;
email: info@effectualservices.cont

"During the first year oF employment your training is proposed and will be impaned from time to time during the
course of employment This would result in acquiring new skills and specialized knowledge, thereby giving you
considerable improvement for future employment opportunities. This training process incurs considerable
expenditure direct and indirect, financial and un-liquidated, related to trainer, computer time, support facilities,
remuneration during process. ln view of these costs and the cost of induction and replacement, the employee is
required to work For at least 1 (One) year with us. ln case of any breach of this clause, the employee is liable to pay
the company liquidity damages equivalent to the amount mentioned in the training agreement that will be
processed on the day ofjoining."

During your probation period, your annual fixed compensation at aost to the company will be INR 1,32,240/- per
annum (subiect to statrdard statutory deductions). Post Confirmation (depending on yoqr performance levels),
we would ofler you a fixed CTC of INR 3.00 LPA. In addition to this, you will also be offered medical insurance
benefits, the details of which will be shared with you on joining. Also, note that this offer of employment is
conditional to our routine reference and baakground verilication being completed with satisfactory results.

The above mentioned appointment shall be subject to:
1. A start date of 26th February 2018
2, Successful llackground verification from your last employers

lf you have any questions, please feel free to call us. We look forward to working with you.

For Effectual Knowledge Services Pvt. Ltd.,

Yours sincerely,

Aashna Gulati

(Human Resource Department)

Director tions

Dronac arYa ro
eater No\d

7, KP-lil
I{egistered Officc: ElTectual Knowlcdgc Services Private Ltd; 3-524, Agarwal

Laxmi Nagar, East Delhi - I10092

2
Complex, Behind TVS Showroom

a- 201306

February 2oth, 2018

To
Manish Chamoli
Email lD: man ishcb 141@gma il.com
Mobilet 7 042757543 /7077595059

Subiect: tetter of lntent (LOll

Dear Manish,

on behalf of Effectual Knowledge Services Private Ltd, we are pleased to extend you an offer of employment as
Associate L1 - operations for our Intellectual property unit. your ioining date is February 2G,h, 2018 & your
reporting time will be 9:00 AM. Your work location will be our NOIDA office.

we believe that this position is a Sreat match for your talents and skills, and that you will enjoy the personal
challenge associated with the assignment.

r$ ait4& ft &, ial .]::,':L'IN: U?4999DL201 I



Eflectua e(wces
ln ovarinS Solutror Io Sirppen Y6rr.coillj

fioida Oflice:
B-55, Sector 2;

Near Sector 15 Metro Station;
Noida 201301

Phone: +91 120 45617971
ernail: info@effect servlces,com

Annexure-A

1.

2.

3.

4.

5.

6.

7.

8.

9.

10

Updated copy of your resume
A photocopy ofyour educational degree/certificate in support ofyour age and qualifications (all relevant
qualifications)
Passport size photographs (4 hard copies)
Relieving and Experience letters from the company (if you were working earlier)
Last 3 months' salary slips for the last drawn salary (if you were working earlier)
Last 3 months' bank statement of your salary account (if you were working earlier)
3 photocopies of your PAN card
3 photocopies of Address Proof
3 photocopies of Aadhar Card
1 cancelled cheque of your existing bank account (it can be of any bank); it should not be a joint account or
some relative's account, The cheque should be of an active bank account which is in your name.
Soft copy of PAN card (to be e-mailed before at least 2 days before joining)
Soft copy of photograph (to be e-mailed at least 2 days before joining)
Nationality Proof: ln case the resource if Non-lndian/Foreign national, he/she shallsubmit:

. Copy of Passport

. copy of valid visa

. Letter from foreigner regional registration offices (FRRo) acknowledging that person is legally
permitted to work in lndia

i-_tor

11

72

13

ti rjns

gl3nacharYagi'ur l.JlSil-' , !106

Registered Omct: Effectual Knowledge Services Private Ltd; 5-524, Agarwal Comph*, IiehinO TvS Showroom,
Laxmi Nagar, East Delhi - I10092

fii ;,,Pql fid.nrial :'u7l999Dt 0t ry*g
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info@dronacharYa.info (5)

From:
Sent:
To:
Cc:

Subject:
Attachments:

Dheeraj Gupta <dheerajgupta@hypedilteration.com>
Friday, March 16,2018 5:07 PM

moha m mad.93 56@d ronacha rya.ed u.in

gaurav4699@ gmail.com; tpo@gnindia.dronacharya.info

Offer - Hyper Filteration Pvt. Ltd. - Trainee Engineer

Inam Hamid.pdf

@

Dear Mr. lnam Hamid,

Greetings from Hyper Filteration Pvt. Ltd.!ll

With reference to your application and subsequent interviews with us for the profile of Site Trainee Engineer, we

are happy to offer you the same.

You will be joining us on 2oth March 2018 at our Sahibabad, Ghaziabad office.

olease find your offer letter in attachment

We will share your work location(Site) with you on the day of joinlng.

you have to carry your education certificates(1Oth onwards), offer letter of previous employer(if any), reliving

lette(if any), Aadhar card & Pan Card along with a set of copy of all above documents.

Feelfree to call me for any querY.

Also acknowledge the same to me on priority.

Regards,
Dheeraj €upla
Hurnan Resource
Flyper Filteration Pvt. Ltd.
16i1" AJ. Sahibabad Industrial Area Site 4,

Sahibabad. Ghaziabad. Uttar Pradesh-201 010

Csntsct: 0 120 4.17 9700
Email : dheeraj gu pta@hyperfi lteration.com

1

Drcnaclr: " 
s



GSTIN : 0TAZTPG 1007F12M

Regd Off. : 369, Pocket C-8, Sector-8, Flohini, New Delhi-1 10085
IVlob. 08447304699 E-mail : clirnatetechnoservlces@gmail.com

Ref. No. Letter of lntent Date

cTSl2017-18/LOU010 Date:- 1sth, Mar 2018

Mr. lnam Hamid
H No 6, Gali No. 1.

Geminr Park, Ilangh,
Sakrawati, Najafgarh,
New Delhi - 110043

Dear Mr. Hamid,

It is our pleasure to extend lhe following offer of employment to you on behalf of climate Techno

services, further to the interview and discussions you have had with us. you are expected to

jcin on or before 20th Mar 2018.

You are appointed 1o the position of rrainee Engineer and in this capacity, your starting monlhly

remuneration will be Rs 10,000/- (Ten Thousand Rupees Only). you will be on a probation

period of six months.

After successful completion of the probation and review thereof, you will be entiued to other

allowances and benefits whatsoever as per policies of the organisation. Regular

pefforman6e reviews will be done to assess your suitability.

offer stands canceled in case of any deviations in information or if you fail to report to me on or

before pre-decided date.

You will need to carry all your original qualification documents, relieving documenls and salary

slip (rf any) of last three months with a copy of each, on the date of joining.

Best Rega

Signatory
irfiate Techno Services

Dronach ns
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From:
Sent:
To:
Cc:

Subject:
Attachments:

Dheeraj Gupta < dheerajgupta@ hyperfilteration.com >

Friday, March 16,2018 5:06 PM

pk63048@g mail.com
gaurav4699@gmail.com; tpo@gnindia.dronacharya.info

Offer - Hyper Filteration Pvt. Ltd. - Trainee Engineer

Praveen Kumar.pdf

Dear Mr. Praveen Kumar,

creetings from Hyper Filteration Pvt. Ltd.!!l

With reference to your application and subsequent interviews with us for the profile of Site Trainee Engineer, we

are happy to offer you the same.
You will be joining us on 20th March 2018 at our Sahibabad, Ghaziabad office.

Please find your offer letter in attachment.

We will share your work location(Site) with you on the day of .joining.

You have to carry your education certificates(10th onwards), offer letter of previous employer(if any), reliving

lette(if any), Aadhar card & Pan Card along with a set of copy of all above Cocuments.

Feel free to call me for any query

Also acknowledge the same to me on priority.

Regards,
Dheeraj Gupta
lluman Resource
llyper Filteration Pvt. Ltd.
16/1. A-1, Sahibab.ad lndustrial ,qrea Site 4"

Sahibabad. Ghaziabad. Uttar Pradesh-201 010
Contact: 0120 417 S700
Email: dheerajgupta@hyperfilteration.cotr

1
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GSTIN : O7AZTPG10O7F1 ZM

Regd Off. : 369, Pocket C-8. Sector-8, Rohini, New Delhi-1 10085
Mob, 08447304699 E-mail : climatetechnoservices@gmail.com

Ref, Na Letter of lntent Date

6TS/2017-1811OUo11 Date:- 1sth, Mar 20'18

Mr. Praveen Kumar
B-22, Krishna Vihar,
Kuti. Near Water Tank,
Bhopura, Ghaziabad,
Uttar Pradesh - 201005

Dear Mr" Kumar,

It is cur pleasure to extend the following offer of employment to you on behalf of Climate Techno

Services furlher to the interriew and discussio8s you have had with us You are expected to

join on or before 20th Mar 2018

YoLi are appointed to the positlon of Trainee Engineer and in this capacity, your starting monthly

remuneraticn wili be Rs 10,0001 (Ten Thousand Rupees Only). You will be on a probation

period of six months.

After successful completion of the probation and review thereof, you will be entitled to other

allowances and benefits whatsoever as per policies of the organisation. Regular

performance reviews will be done to assess your suitability

Offer stands canceled in case of any deviattons ln information or if you lail to report to me on or

before pre-decided date.

You will need to carry all your original qualificalion documents, relieving documents and salary

slip (if any) of last three months with a copy of each, on the date of joining.

Signatory
Techno Services

tions

Dr?i,.ha[: (:,

1n
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info@dronacharya.info (5)

From:
Sent:
To:
Attachments:

Neeraj Kumar < neeraj.9058@dronacharya.edu.in>

Thursday, March 22,2018 5:10 PM

harshit.bhardwaj@ gnindia.dronacharya.info

offer latterjpg; salary latteripg; Joining latter09.03.2018ipg

Jtions

1



lt!5ines$ F.,rranss ex{eilor.r]e

10 You shall not, durin! the (onliluenre o[ your criP]oYtnent ltil{t us, be engaged, .onctrned
rndirc(tly. in i1r1y other o..lLpatiotl, lrlisinc$s or cmp]o]'m0nt l utcver, r\'hcther honorar]_ or wilh r tlon.

Director
ticns

\*g*erc* Cliice Ad{rr*ss : 8-44, lda}e he i'larg, e h



Moutily Salary tlre .,k rr p.lgle L

Divvr Kant Srivas(xvr
,..{:s;.iat€ vicc I'r.sident, Hll

Deductio

*l'h. PLI &,\ttt|, Ban s crntlt)nctll ltN ptillstflruf.tl\t lLtfe|:ltt lraicss {titltlilLs
Note;

. TDS: The salary wil) bc p;rirt subje.l to iit\, {hi.h rlr^! br deducLed as per fl]e Fro!'is,ons of lhc lnror)I. Tn\ ,\.1-

1961.

' Bonus: '1he pav Lnent is maLle to cover nny palinre..t d ue under ihe provisions oi.Pav]lren t ol llo trus Aci ]965
, Attcndan.e lrrccrrlive] Attrndancc lnccntire Jhnll be onl! lnvnblc if th.re in N-o l-\\'l) I \o NCNS rn lhc mtn{h.

Altenden.e 1l.erliive rvill bc applicable post cerhficiltion fornt d1e 1" cf aPProichinE month

' Headscl: l'hc dedrrction to be nrirdc of Rs- 2000/- xgniltst hcad st-t ]]1 tlvo c.llra] in5bll)1r.n{s fronr lirrt li\,1
conscclitivr' mluth'5 saian,. it sh"'rll be ref1llldabte at bjxc of lcaving.

, Medical Ins u!,rrrce: l hcrc shali be Il edical hrs u rance oi Rs, 10000t/- pff annum only for sell (if a pplica ble)-
. A.cidental Insurancei 

-l'hcrc shrll tlc an Accid.ntnl .lDsuiance ol I{s. 200000/- pcr ainunl only ior self.

' Salary shall not be piid ir case oi Non tlerlilicarjon

1200PF Contflbttion 'l2i{, (if applicablel
'175ESI Conlrbutun 1 7;5 llfapplic.ble)

r ui0t)Basic

[,RA

Speoal Allowafice

f or\r c]'Ir1.r illcrv.rn.c
C

Inkfinr AII)lean.o
12000

s C(inributirn). iI apFLilat1t

Iisl,l.75,q', (lrn\,oycf s (lont hutofl). ii.Fpli.ablc

PF Contrib!uox 1l% (if appli.aLrlc)

E5{ Coflrj)ru tion.l 75 5 (if aprlicnblc) 475

0

0

50A(cid.ntal Insfiiut(e

10575

10575Net ltr hind salary ((]l C. l'otal (D) - Toial {l-) ) ,fithort
PI-T

recto

0

0

:000

0

0

]2(0

Ne tIn hand S..laryWith PLI
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info@dronacharya.info(6)

Flom:
Sent:
To:
Cc:

Subject:
Attachments:

swati sharma <swati.sharma@vnl.in>

Tuesday, April 03, 201.8 4:53 PM

tpo@gnindia.dronacharya.info
nishi.raina@vnl.in
RE: GET test Drive

LOI-Amit.pdf

@

Hi Prachi,

Please find the LOI for the selected student- Amit Kumar Gupta.

Regards
Swati

From: tpo@gnindia.dronacharya.info Imailto:tpo@gnlndia.dronacharya.info]
sent: 03 April 2018 15:35

--o: 'swati sharma'
Jubject: RE: GET test Drive

Hello Swati,

Any update on LOI?

Thanks & regards,

Prachi Agarwal

Training & Placement Officer,

Dronacharya Group of Institutions,

^-7, Knowledge Park III - Greater Noida - 2O1 306 (U.P)

Ot2O- 2322A22(0) 227 (Ertn) , a860499752

E-mail :@

website: www.dronacharva.info

Facebook : httosl / /www.facebook.com/ DronacharvaGreaterNoida /?hc ref=SEARCH

-Conferred Best Accredited Student Branch Awards @ ComPuter society of India

Awarded Best College for Innovation iudged by AICTE Director and on'ble Minister Dr. Arun
Kumar during CEGR event
Ranked as Best Engineering College in
Ranked as Best Engineering College in
Active Member of NPTEL Local ChaPter

Delhi/NcR by QEEE NMEICT, I Project
Delhi/NCR by TIOKT, NMEICT, OI Project

Drona
I,rstitutions

27, F:P-ii1, Grcau::
1

01306

I
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From:
Sent:
To:
Cc:

Subject:

Prachi Agarwal <tpo@gnindia.dronacharya.info>

Monday, April 02, 2018 6:09 PM

swati sharma
nishi.raina@vnl.in; director@gnindia.dronacharya.info
Re: GET test Drive

Tha nks

Happy me ...shall wait

Sent from my iPhone

On 02-Ap12018, at 5:40 PM, swati sharma <swati.sharma@vnl.in> wrote

Candidate Amit Kumar Gupta is shortlisted and we will be sharing the LOI tomorrow
morning.

Regards
Swati

Prachi,H

From: tpo@qnindia.dronacharva.info lmailto:too@gnindia.dronacharya,info]
Sent: 30 March 2018 15:14
To: 'swati sharma'
Subject: RE: GET test Drive

Dear Swati,

Please find attached Amit's resume.

Thanks & regards,

Prachi Agarwal

Training & Placement Officer,

Dronacharya Group of Institutions,

27, Knowledge Park III - Greater Noida - 2O1 306 (U.P)

OL2O- 2322022(0) 227 (Extn) . 8860499752

E-mail : tpo@onindia.dronacharva.info

Website: www.dronacharva.info

Director
Facebook: rN

nr''i3r--
-Conferred Best Accredited Student Branch Awards @ Computer:ioii
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VIHAAfi NETWORI(S LI ITED
:1-&, Serlor 1B, Udyoq Vihal
Gurgaon l12 015, Harynna, lndia
Tr t91 l14 165 7600 Fr +9i 124 410 4766

April 3, 2018

Dear Amlt,

Yours Sincerely

for and on behalf of

Vihaan Networks Limited

for VNL India

Tamanna Khanna

Vice President - Human Resource

we are pleased to inform you that you have been shortlisted for the position of

Graduate Engineer Trainee with Vihaan Networks Limited. The total emoluments

would be ns-S00,000/-per annum. You are requested toJoin on April 9, 2018'

080110-VN[_APPI- Rev A
iNtoSvllL,lN llww,vl{lJfl

n€g. O''.r A60, li;raina lndustrialAree, Phall.']. NEw Dt'ihi 110C28.iNDA
Cl : u3:202ill'1r99jrLlr791*

PaSe 1of

LOI
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From:
Sent:
To:
subject:
Attachments:

bishesh 9340 < bishesh.9340@gnindia.dronacharya.info>
Thursday, April 05, 2018 6:54 PM

tpo@ gnindia.dronacharya.info
Fwd: Offer Letter from Phisem

image00L.png; image001.png; OFFER LETTER-BISHESH.PDF

Forwarded message ---------
F-ront Vivek < hrd@phisem.in>
Date: Thu. Apr 5, 2018, 6:47 PM
Subject: Oft-er Letter fronr Pl.risem

To: < bbis hcsh92@pmail.com>
Cc: Pankaj Mehrotra < p4u\4i.lrsluqtrS@ph n>

Dear Bishesh,

Congratulations for being selected as GET at Phisem,

please find enclosed our oller Letter, please return scan copy of it with your sign as token of

acceptance.

As I already informed you that send us scan copy of your all testimonials/certificate till VII

th Senrcsler of your B. I ech.

With best )legurds

Vivek Pandey,

Phisenr Consultancy Services (P) Ltd

Ph ) 9 i 12024O4416h7 ;Mo +91-8527061231

Add Ofilce #2'15, 2nd Floor, The lthum Oower-A) A-40' r-62, No,da-201 309,

Disttr Gautam Budh Nagar, UP, lndia

E: vivek.pandev@Dhisem ini tutions

1

-^ GreuP
grontldarJ'o,-]..ar:'

) t! )

@

Original Message

From: Bishesh Bhattarai <bbishesh92@gmail.com>

To: Bishesh.9340@gnindia.dronacharya.info
Date: April 5,2018 at 9:22 AM
Subject: Fwd: Offer Letter from Phisem

W wyvw trhisem.in



PT.{T5E Offrce No 215 2'Floar. Tower-A, The lthum. A{0, Sector-62, Noida-2o1309 (U P) lndia.

Tel : +91-1?A-2404416117 E-Mail I phisem@phisem in

Websrte www Phisenr rn

Daled:05/04/2018
Ret RecruilmenV2o 18103

li'l, PEll ll

RIiI-ES A}.ID IJL

Offer Letter

Dear Mr' Bishesh'

I:'rrrt r lr; L['re inttlrvit'u' vou had $'ith leased to infbrm you that you

iurvr t:r..n selectcrl as a (iratlUate Engi in our Cornpany and you will

i)c l ccd itl Engitre{rring & Projecti on the follolving terms and

t:or: r-l itions:

T{+,irlil}.g

rrrril r;o r r.1iti ons.

I You Permanent employ'mcnt'

Irorrth ) rir,rring thc pcriod of your tralnl

ATIONS

'y,,, u,:ll i:tc govt:rr'lr:d i)\' tl-re ternls and conditions of thc Traincc Agrccment' Staff

lir::uir.r ions rnd i{ltl(rs ,|'t 
"ppll(]ut'1" 

tu thc Trainecs of your catcgory from time to

P l ol 2

r
stitutions

llegd Office B-558 Pole No 3593, Sangam Vih rR"lltt'J me6y.(
-;:-i)

INDI



T II{rNGlEEI"oq

1'(1rir trirrinjng period will comrnence from the date of your joining, You are requested
tr) r. rrir')1l nr accepli.irlce oI our offer and inform the date of your joining

Yr;lr $iil have 10 prorluce all neccssary Certifrcates with your Engineering

J1r; Lr.irr;r l ion {I3,1'ech.) issr:ccl by the Board/University at the time of joining'

.A\ ;, ioiir:rr rrf yottr itavilg unclerstoori the terms and con<iitions enumeratefl above,

loii mi:r1' kin<1ly sr*n thc duplicate copy of this off€r letter and return to us'

. I;,1 srllancy Services (P) l,td.

I accept the above terms and conditions

Signaturc and date
(Bishesh Bhattarai)

Page 2 of 2

ire --..!it,ltions
Dronach"i""'"1 " 

1106



info@dronacha rya.info(6)

From:
Sent:
to:
Cc:

Subject:

Campus NCR < campus.ncr@nvl.co.in >

Thursday, Aptil 72, 20LB 4:43 pM

DGI -#HR DCE- Dean; DCE-TPO; DGI-TPO
Indranath Mitra - Nicco Ventures
INVLI Campus Recruitment Final Result -Tecknocrat- Engg/2OLg Batch _NCR_DGI

ht

RECRUITMENT FINAL RESUTT - POOTED CAMPUS RECRUITMENT DRIVE
B.E. / B.Tech (CtVtt) | 2018 passint out batch

Dear Sir/Madam,

RESULT" of the drive as

mentioned below and please inform the the selected candidates to send (From their Email td) joining consent to campus.ncr@nvl.co.in by 13th April 201g EoD

cR-2018-01s3

cR-2018-0149

UMANG SINGHAL

Candidate Name

SHASHI KUMAR

MALE

MALE

ritikt1995@smail

F

-20 222

-TECK-NC 018-0194

-2018-0155

5

6

7

8

9

CIVIL

CIVIL

CIVIL

CIVIL

CIVIL

CIVIL

N

N

34

MALE

1

com

_C:\
)

9N-tottcE
EI

No. Email Address

aaoib.shafl000@smail.com

naseersullg8@qmail.com

sashiniku300@gmail.com

8447836t75

Stream

CIVIL

CIVIL

CIVIL

IIMT, GR NOIDA

bhardwaimukul60(asmail.com

B.TECH
VIDIT SHISODIYA

PANKAJ KUMAR
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From:
Sent:
To:
Cc:

Subject:
Attachments:

L-eH e /
Ashwani <ashwanik@consus.co.in>
Monday, April 16, 2018 2:0L PM
rahul.9494@gnindia.dronacharya.info
indrani.rc@niccoventures.com; anirband@consus.com.sg;'pawan Sharma'
Letter of lntent - Rahul Rai

Letter of lntent - Rahul Rai.pdf

tor

Dear Rahul Rai,

Basis your intent shown and further interview process, We are pleased to offer you a Letter of lntent with Consus
Global Pvt. Ltd. as an Business Analyst - StrateBic Sourcing under the following terms and conditions- Your Annual
Cost to Company (CTC) will be -lNR 2,16,000- (lNR Two Lakh Sixteen Thousand Only) per annum with following
detail:

Fixed Annual CTC INR 2.16 [akh,
Bond Period 24 Month

nd Value 3 Lakh
Flexibility to relocate anywhere in lndia and outside lndia: Yes
Passport must be produced upon joining date. else employment would be terminated.

Job Location- GurBaon

Date of Joining : 4th June'2018 (Reporting time 9:30am)

Acceptance Date : 18th April 2017

Congratulations ! We look forward to welcome you at Consus.

Please give confirmation on the Letter of lntent before acceptance date, post which we will take it forward. Also
share with ussigned photocopyof your Letterof lntent.'

rAcnks and Regords,

COnSUS 
I 

etevatt em{u eot

First Floor, Vatika Professional Point, Sector -65,
Golf Course Extension Road, Gurgaon, Haryana- 122018.
Office: +91 124 45793OO

H/P lndia: +91 8447207670
ashwanik@consus.co.in I www,co nsus-global.com

Dran.rcit :, i-)/a G rou.) ci
27, Kl.:li, ';reaier t; oiJd.2C i jO6

!tution s

Ashwoni Kumor
Finonce ond Adminstrotive Mdnager

1



Consus Global Pvt. Ltd.

CONSUS

LETTER OF INTENT

To,

Rahul Rai

Qualif ication: Pursuing LTech

Mobile: 8586938690

Dear Rahul Rai

Congratulations!!

Welcome to Consus Global Pvt. Ltd-

With reference to the interview you had with us, we are pleased to offer you the position of "Business

Analyst - Strategic Sourcing"

Please note that your Date of Joining is on 4'h June 2018; kindly send us a confirmation of the same,

mentionin8 your acceptance of all the terms & conditions mentioned below, along with the Date of
joining,

Terms and Conditions:

Only once you join "Offer letter & Bond for 24 month of value INR 3 Lac" will be issued to you

by Consus Global Pvt. Ltd. within 3 days from Date of Joining

z. You will be on probation for first six months from the date of joining, after successfully

completing will continue working as an employee with Consus Global Pvt. Ltd, against an

appointment letter that will be issued eventually,

3 You have to give confirmation of acceptance of this "letter of intent" latest by 18th April 2018

faillng to which this Letter ol lntent will be cancelled.

4, You are required to report at Consus Global Pvt, Ltd., Corp.: First tloor, Vatika Professional

Point,60lf Course Extension Road, Sohna Road, sector 66, Gurgaon, Haryana 122018 office on

the Date of Joining \mentioned obove) alonB with the following documents:

r.:r i; ,-r j.1a..101306
s

a



5

a) CopyofBidh Certificate / School leaving Certificate

b) Academic and Professional Certificate

c) Four Recent Passport Size photograph

d) Xerox Copy of Pan Card / Aadhaar / Voter lD proof / passport.

You will at all times. observes the secrecy add confidentiality in respect of any technical, trade or
business data or any other information that might come to your knowledge or possession, which
according to the company, are necessarily confidential and form valuable property of the
company and not made available to the trade and furthermore, you will not disclose thern
without authority of the company to anyone other than the company's officers authorized to
receive them and even after you have ceased to be in the service of the company. you shall not
disclose them to anyone.

6 Upon leaving the company you will not take with you any drawing, blue print or other
reproduction or other data, tables, calculations, letter or other documents or any other writing
or copy of writing of any nature whatsoever pertaining to the business of the company or any of
its subsidiaries.

Please siBn and return a copy of this letter.

We look forward to your brlght and successful careerr with us.

Regards,

Bajrang Singh {VP & CFO}

TO BE FTLLED By THE CANDIDATE rr *"'t * t'1+

I have read allthe above terms and conditions mentioncd in the',Letter ot lntent,,.

All the terms and conditions given above are acceptable to me along with the Date of Joining and I will
abide by them.

Signaturel

Full Name:

Date:

Dronachai'ya Gict:i' .)l in!i iil)tions
27 r'ir.i:1, '--('-'- ..-" l:06

6URGAON r
r-)
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From:
Sent:
To:
Subject:
Attachments:

tpo@ gnindia.dronacharya'info

Monday, April 16, 2018 2:16 PM

info@dronacharya.info
FW:

iri_z:rorpc, untitled attachment 0oo55.txt; IMG_7371.JPG; untitled attachment

ooose.,*,, tvc-zg72.J PG; Untitled attachment 00051'txt

Thanks & regards,

Prachi Agarwal

Training & Placement Officer,

Dronacharya GrouP of lnstitutions,
''-r, Knowledge Park lll - Greater Noida - 201 306 (U'P)

or2o- 2322022(0) 227 (Extn) ,8860499752 E-mail : tpo@gnindia'dronacharya'info

terNoida/?hc-ref=SEARCH

i::::"rl"Jl;lJl$l"no'",. "' 
Arun Kumar durins cEGR

event
- Ranked as Best Engineering College in Delhi/NCR by QEEEIMEICT' GOI Project

- RankedasBest Engineering Colleie in Delhi/NCR by T10KT' NMEICI' GOI Project

- Active Member of NPTEL Local Chapter

A Clean Environment ls a Safe Environment'

---original Message---
From: irachi Agarwal Imailto:tpo@Bnindia dronacharya'info]

Sent: MondaY, April 16, 2018 11:58 AM

'o: tpo@gnindia.dronacharya'info
Su bject:

iiiutions
D rOn3Ch:11Y

27, Kl '1ii,
a Group o ii,r-z!ij06

1

Greater l':'

@
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From:
Sent:
To:
Subject:
Attachments:

ronaGha 6)

VIN- ac$.-CS€

0pt4 t ollcv
LeH+rfl

Prachi Aqarwal <tPo@gnindia dronacharya'info>

Tuesdav]APril 17, 2018 3:14 PM

tpo@ g;india.dronacharya'info
Harshit Letter.Pdf

Hurrf,it f-"tt"t.pat; Untitled attachment 01774 txt

lr '.'ttutltns
n /c.iC''l

1

oronachgl :"

27, K?-ir' 6rcater llori 't- u1106



Offer - Letter

To, Date: 276 Dec 2017

Mr. Harshit Aggarwal

Congratulations!!

Consequent to the revierv of your application and interviews conducted at our
office , we are pleased to offer you a position of ' Data Analf$t' with T\lro

Minds Technolory Pvt- Ltd.

You are requested to join your duties at the earliest but not later than 2ots .Ia,[
2018 at 1O.OO.OO AM at E -316, Nirman Vihar , New Delhi'92 You wili report

to Mr. Anshul Gupta

Your annual emoluments shall be Rs.2,4O,00O/- (Rs. TVo Lakhs Forty

Thousand Only) with applicable deductions. The prohation period would be of6
months from the date of joining, During the Prolation, notice period would be

of 15 days and post probation a notice of one month would be served from

either side.

Piease carry Srour relevant documents in original & Photostat along with
photographs,

Looking forward to your joining and a long and happy association with us'

Yours faithfully,

ul Gupta

{Director }

Two Minds IechnologY Ltd.
Regitlered olllqe jFlol No.151, BHEL APtt , C-58119. Soctor - 62 , Noldo-201 CIN No.-U72300UP201 0PIC042922

oflice: 1497. 2nd tloor, Bhordwoi Bhowsn, Koilo -11@3

rector
rCUD C t:1J:is

Csrporote
Phone: +91-11 4848 0m0l ernoil :

Dro

co.in

Di

TW@il|fll",on,
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From:
Sent:
To:
Subject:
Attachments:

rushali sharma < rushali.9080@gnindia.dronacharya.info >

Saturday, April 21, 2018 6:44 PM

tpo@gnindia.dronacharya.info
Fwd: Joining Details - AppAmplify
Offer Letter_Rushali Sharma.pdf

Dear Rushali,

It was nice meeting you through our interview process. We found your profile a perfect match with our current requirement
and are pleased to inform you that we would like you to join our team.

You are required to report for duty at AppAmplify at 10 AM on Monday, 4th June 2018.

AppAmplify
E-40, Sector - 3, Noida - 201 301

Kindly carry along with you the Original & soft copies of educational documents, Pancard, Aadhar card & Passport size
photograph.

Consider this mail as final document of your offer.
Please acknowledge this email as your confirmation.

Thanks & Regards

Saniya Chopra
HR Manager
+91 9643524284
AppAmplifu

tioll5
Group c

Dron acharYa

I r

1

KP-11i,
C,ieater ll rjiC.l

-,r',ilu

@



Emplovment Offer Letter

To,

Rushali Sharma,

We are delighted to extend you al offer of employment as Affiliate Network Associate in the Operations

department with AppAmplify.

Your tentative date ofjoining with the company has been set to 46 June. 2018 with a monthly salary of
Rs 10 000/- rrnees Ten Thorrs ald onlv) rrins fhe first stx months of vorrr trainins- After successful

completion ofyour training your annual package will be revived as per your performance.

The first six months of your employment at AppAmplifu are a probationary period. During this time,

you will have the opportunity to become famitiar with your newjob, co-workers and assigned roles.

Upon successful completion of probationary period, you will be appointed as a permanent employee.

We warmly welcome you to the organization and wish you a fun-filled joumey.

Yours Truly,
For AppAmplify

SANIYA CHOPRA
(HR MANAGER)

ect(1r , , , l*.io$>
pL

{-, i c'i
D{

CO: E-40, Sector-3, Noid4 U.P- 201301, Tel: 0120-4117l78,Email Address:
Wehsite: www. ADDAM olii!.com

-irl, Gt

pli!.com

'j05

YOU ]I,IAIG APH WE MAre TNE WER

I
I
!
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From:
Sent:
To:
Subject:

Aman Verma < aman.mcv@gmail.com >

Monday, April 23, 20LB L:43 AM

tpo@gnindia.dronacharya.info
Fwd: Letter Of Intent-Aman Verma

Dear Aman,

,(ndly accept our heartiest congratulations! ! !

Subsequent to your interview, we are pleased to offer you a Trainee-Software Engineer position with
Mobiloitte Technologies India Pr.t. Ltd.

The Terms & Conditions have already been discussed during the interview.

You are requested to report at 10:00 AM on or before June 08,2018. The address ofthe same is as under:

Address : Mobiloitte Technologies, A-235, Okhla Phase -1, New Delhi

Please submit the following documents to the HR department before/on the day of your joining day:-

Copy of Mark sheet & certificate for secondary and higher secondary

Copy of Mark sheet and certificate for highest degree

Copy of first and last page of your passport
)opy of PAN card

4 Colored passport-sized photographs with white background
Permanent and current address proof

You are requested to send us the acceptance email for our records latest by 21st April, 2018.

In case ofany change in your date ofjoining, please specify that

Thanks & Regards,

1

Team HR

DronachaiYa-GJC''l!1 
o

17 i:? ilt' - ' "-

, ,t innS

Forwarded message

From: Mobiloitte HR <bs@!sabilai!!9.s9!s>
Date: Thu, Apr 19,2018 at 5:42 PM
Subject: Letter Of Intent-Aman Verma
To: aman.mcv@q.mail.com
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info@dronacha a.info(6)

Campus NCR <campus.ncr@nvl.co.in>

Tuesday, May 01, 201-8 4:26 PM

avinash.kpandey95@gmail.com

Subject:
Attachments:

DGI-TPO; DGI -#HR DCE- Dean; Minesh Suthar; Subhajit Mallick - Nicco Ventures;

Indranath Mitra - Nicco Ventures
Offer Letter - Kalpataru Power Transmission Limited Avinash Kr. Pandey

Declaration - Joining.docx; declaration of relatives.pdf; Employee Background
Verification Form.doc; PRE-EMPLOYMENT MEDICAL EXAMINATION.PDF; AVINASH
KUMAR PANDEY_DGI.pdf

With reference to your selection in Kalpataru Power Transmission Limited, your position will he Gruduate Enqineer fninee -
Proiect Execution as per the terms & conditions attached herewith. A formal letter of appointment would be issued to you upon
joining the company.

You are directed to take up the assign ment on or belore o2'd lul2078.

.ease sign the duplicate copy of this letter as a token of your acceptance of the offer.

Kindly revert with your acceptance at all the email ids marked in mail POSITIVELY by O5th May'18

For any further clarification please get in touch with the below mentioned KPTL official

Mr. Minesh Suthar / Human Resource /Gandhinagar
(M) +91 96240 01172 lLl +9179232L4274 | Boad Line :+9179232L4000
Email: minesh.suth a r@ ka lpata ru power.com I Skype : mineshhsuthar I

website : www. kalpatarupower.com

Note
(A) - Fill up the attached Employee back ground verification form and revert back along with all necessary documents at all desired

email ids marked in the mail.
(B) - For Pre -Employment Medical Examination Form, request you to visit nearest Lab and submit the report on the Date of
loining.
(As per the company policy maximum amount of Rs. 800/- reimbursement will be provided)
(C) - This offer is subject to the completion of your final examination. ln case if you fail in final examination, the offer stands

ncel.

Regards,

Abhishek Gupta

Nicco Ventures Limited
Kolkata.
(L)- 033-6628 s040

(

From:
Sent:
To:
Cc:

Dronacha r';.r ir'^ ,

27, KP-ll !, ('i. ri-'.r

ons
i.,.),i- i'20 i i 05
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nt:
To:

Subject:
Attachments:

Prachi Agarwal <tpo@gnindia.dronacharya.info>

Tuesday, April L7, 2018 3:L4 PM

tpo@ gnindia.dronacharya.info

Harshit Letter.pdf
Harshit Letter.pdf; Untitled attachment 01774.txt

Drona cha r';a Gic'.i
'.1tlr\itns

1

11 Kt-Iii, c
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Offer - Letter

Congratulations!!

Consequent to the review of your applicalion and interviews conducted
office , we are pleased to o{fer you a position of ' Date Aualyst'
Minds Technology Pvt, Ltd.

You are requested to join your duties at the earliest but not later than 2otb Jan
2O1E at 1O.O0.OO AM at E -316, Nirman Vihar , New Delhi-92 You will report
to Mr. Anshul Gupta

Your annuai emoiuments shall be Rs,2,4A,AOOI- (Rs. Two L.akhs Forty
Thousand Only) with applicable deductions. The probation period would be of6
months frorn the date of joining, During the Prolation, notiee period would be
of 15 days and post probation a notice of one month would be served from
either side.

Please carry your relevant documents in original & Photostat along with
photographs-

Looking forward to your joining and a long and happy association with us.

Yours faithfully,

Gupta

(Director )

-110003

TWg#if,iorosv

Iwo Minds lechnology Ltd.
Regitteted otllce ; Flql No.l5i, BHEI APtt. , C-58/19, Sector - 62 , CIN No-- U72300UP201 g?l C0 42q22

Corpotole otlice: 1497, 2nd tloor, Bhordwoi Bhowon, Kotlo MuborokPur,

DaLe: 27& Dec 20ll

Phone: +91-11 4€48 00001 emoil:
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info@dronacharya.info(6)

From:
Sent:
To:
Subject:
Attachments:

rushali sharma < rushali.9080@ gnindia.dronacharya.info>

Saturday, April 21, 2018 5:44 PM

tpo@gnindia.dronacharya.info
Fwd: Joining Details - AppAmplify
Offer Letter-Rushali Sharma.pdf

ronac

Dear Rushali,

It was nice meeting you through our interview process. We found your proflle a perfect match with our current requirement
and are pleased to inform you that we would like you to join our team.

You are required to report for duty at AppAmplify at 10 AM on Monday, 4th June 2018.

AppAmplify
E40, Sector - 3, Noida - 201301

Kindly carry along with you the Original & soft copies of educational documents, Pancard, Aadhar card & Passport size
photograph.

Consider this mail as final document of your offer.
Please acknowledge this email as your confirmation.

Thanks & Regards
Saniya Chopra
HR Manager
+91 9643524284
AppAmplify
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Employment Offer Letter

To,

Rushali Sharma,

We are delighted to extend you an offer of employment as Afliliate Network Associate in the Operations

department with AppAmplify.

Your tentative date ofjoining with the company has been set to 4h June. 2018 with a

es Ten months of
completion ofyour training your annual package will be revived as per your perfornance.

The first six months of your employment at AppAmplifl are a probationary period. During this time,

you will have the opportunity to become familiar with your new job, co-workers and assigned roles.

Upon successful completion ofprobationary period, you will be appointed as a permanent employee.

We warmly welcome you to the organization and wish you a fun-filled journey.

Yours Truly,
For AppAmplify

SANIYA CHOPRA
(HR MANA6ER)

ect6r '' "'l*'ior\>

monthly salary of
After successful
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CO: E-40, Sector-3, Noid4 U.P- 201301, Tel: 0120-4117178'Email Address:
Website: www.appamplifr .com
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From:
Sent:
to:
Subject:

Aman Verma < aman.mcv@gmail.com>
Monday, April 23, 2018 1:43 AM

tpo@gnindia.dronacharya.info
Fwd: Letter Of lntent-Aman Verma

Forwarded message
From: Mobiloitte HR obiloitte.com>
Date: Thu, Apr 19,2018 at5:42PM
Subject: Letter Of Intent-Aman Verma
To: an.mcv [.com

Dear Aman,

Kindly accept our heartiest congratulations !!!

Subsequent to your interview, we are pleased to offer you a Trainee-Software Engineer position with
Mobiloitte Technologies India Pvt. Ltd.

The Terms & Conditions have already been discussed during the interview.

You are requested to report at 10:00 AM on or before June 08, 2018. The address of the same is as under:

Address : Mobiloitte Technologies, A-235, Okhla Phase -1, New Delhi

Please submit the following documents to the HR department before/on the day ofyourjoining day:-

Copy of Mark sheet & certificate for secondary and higher secondary

Copy of Mark sheet and certificate for highest degree

Copy of first and last page of your passport
)opy of PAN card

4 Colored passport-sized photographs with white background
Permanent and current address proof

You are requested to send us the acceptance email for our records latest by 21st April,2018.
In case ofany change in your date ofjoining, please specift that

Thanks & Regards,

.,,, T,\stlt':

1

Team HR

Dronach i,i?
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Campus NCR < campus.ncr@ nvi.co.in >

Tuesday, May 01, 20L8 4:26 PM

avinash.kpandey95@gmail.com

Subject:
Attachments:

DGI-TPO; DGI -#HR DCE- Dean; Minesh Suthar; Subhajit lvlallick- Nicco Ventures;

Indranath Mitra - Nicco Ventures
Offer Letter - Kalpataru Power Transmission Limited -Avinash Kr. Pandey
Declaration - Joining.docx; declaration of relatives.pdf; Employee Background
Verification Form.doc; PRE-EMPLOYMENT MEDICAL EXAMINAnON.PDF; AVINASH
KUMAR PANDEY_DGI.pdf

With reference to your selection in Kalpataru Power Transmission Limited, your position will be Grududte Endineer Truinee -
Project Execution as per the terms & conditions attached herewith. A formal letter of appointment would be issued to you upon
joininB the company.

Youaredirected to ta ke u p lhe assignmenl on or before O2'd Jul2078.

.ease sign the duplicate copy of this letter as a token of your acceptance of the offer.

Kindly revert with your acceptance at atl the email ids marked in mail POSITIVELY by 05th May'L8.

For any further clarification please get in touch with the below mentioned KPTL official

Mr. Minesh Suthar / Human Resource /Gandhinagar
(M) +91 962400111,2 lL) +91,792321,4274 | Boad Line : +91.7923214000

Email; minesh.suthar@kalpatarupower.com I Skype : mineshhsuthar I

Website I www.kalpatarupower.com

Note
(A) - Fill up the attached Employee back ground verification form and revert back along with all necessary documents at all desired

email ids marked in the mail.
(B)- For Pre -Employment Medical Examination Form, request you to visit nearest Lab and submit the report on the Date of
Join ing.
(As per the company policy maximum amount of Rs. 800/- reimbursement will be provided)

lc) - This offer is subject to the completion of your final examination. ln case if you fail in flnal examination, the offer stands

n cel.

Regards,

Abhishek Gupta

Nicco Ventures Limited
Kolkata.
(L)- 033-6628 s040

/"-t

From:
Sent:
To:
Cc:

ons
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KPTUOFFER/TLD.PROJ/18.1 9/3338
26.Apr-18

(ArPAlA&lJ POweR IBArn5r.4'551e N Lri"{iTE!

Foctory & RegBtsr€d Otflce :

Plut No. l0l, Porl-lll. G.l.D.C. Btote, Sector26,
Gondhinogor-382 028, cujorot. lndiq.
Tal. : +91 79 232 l4O0O

Fox i +91 79 82 I 1951 15216617 |
E-moil : mktg@kolpotorupower.com
CIN : L4O l0GJ I 9g I PLC00428I

A Designation

B Grade

C Salary Offered

D Department

GET

T.02

As Per Annexure-l

Projsct Exocution

Mr Avinaah Kr. Pandey
M2a, V-6, Keshav Kuol
Vikram Enclave, Shalimar Gardsn
Sahibabad 201005

&E Ofier L6tte{
Dear Mr Pandoy
W,lh reference to your application &subsequ€ol interview you had wth us, we ar€ plgased to rnform you that you

have been selected by us, on fbllowing terms ond condition:

E Location

F Reporting

G Joining Date

H Appointment
TYPe

ApDointmont Lsttor
The delailed appointment lelter along with yarious allowances applicabl€ to your Grade will be issued on your ioining i

0ocumenls
Asa part ofyour Appointment and joining, youa.e requested to submit your Teslimonial's and other relevant
documents mentoned in Annexure-ll

Medical Fitness
Your appointment is subject to our receiving a satisfactory report on your health- ln lhis connection you will bo
advised lo undergo a "Pre-emolovment medical examination". from a Recoqnized Medical pgglgl-

9ack orauod verilicalion
KPTL is committed to providing a safe and productive !'vorking environment, Please be informed that KPTL shall carry

out a proper background verilic€Lion and reFerence check ofyours \rhich shall dealwith, including but not limited to,

educalionaJ background,prior employmenl history,civil / c.iminal antecedents(if requir€d) and other related informatron

and activilies.

ln the event oF any unsatisfactory resulvinformation ofwhalever nature lranspires from such background verilication or
rcference check then KPTL may reserve lh€ righl to revoke this offer, even afler you have ioioed the company. ln thls
regards KPTL's Decision shallbe final and binding on you.

Contect
ln case offurther clarlflcallon, please contact, Suprity Sarkar al 079-23214260
/ suprity.sarkar@kalpatarupowor.oom

For Kalpataru Power slon Llmited, I accept the above offer and will joln on

Hc.Klc

Pankaj Jaiswal

On or before 02.Jul.l8

P6rmaflent

Pr Candidate's Name & Sigoature

'Sr ice Prssident - HR

PS: Please note that your off€r is valid tlll furthel 10 da)E on tho roleasB of offer,

ISO 9OO1 CERIIflEO COMPAHY

Colporote Otfice : 81, XolPotoru Syne€Y, Opp' GIqnd HYott. Sqntocruu (E), Mumboi-''oo

T6l- : |91 22 3064 2lm r FG i +91 22 30d4 25m . \rww-kolpotoR,po\i/e{

Drc
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Continuolion Sheet

ANNEXURE.I

Narns

0esignation / Grade

Dat6 ofjoining
Appointment Type

i Mr Avina6h Kr, Pandoy

: GET. Prolect Exgcutlon / T-02

r On or Before - 02,07.2018

:Permanent

Basic P 7 .00 9C 000

Other Allowances 14 839.00

Bonus 1,400.00 16,800

GratuiW -As per Gratuity Act - Payable afler 5 yrs continuous service 361.00 4,33?

Conlrlbulion PF

D re
' :1 i 't.ions
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Vinfo@dronacha a.info(6)

Campus NCR <campus.ncr@ nvl.co.in >

Tuesday, May 01, 2018 11:05 AM
DGI -#HR DCE- Dean; DCE-TPO; DGI-TPO

lndranath Mitra - Nicco Ventures; 'CSS - Indira Roy'; CSS - Kaushik Paul; NVL CSS -

Operation Group Email; CSS-Priyanko

INVLI Campus Recruitment Final Result -KARVY INDIA - TSA - Engg-1,/CA-2018

BAtCh -NCR- DGI

3From:
Sent:
To:
Cc:

Subject:

RECRUITMENT FINAT RESUTT - POOTED CAMPUS RECRUITMENT DRIVE

B.Tech (All streams) & McA | 2018 passing out batch

Dear Sir/Madam,

With respect to the "Campus Recruitment Drive (Pooled)" by & for "K{RVY lNDlA" forthe 2018 passingout batch B.Tech (All

Streams) & McA candidates from your region, please find the "FINAL RESULT" of the drive as mentioned below.

Selection List:

GENDER

COURSE

(ABBR)
STREAM
(ABBR}

INSTITUT

DGl, Gr Noi

. DGl, Gr Noi

G.L Bajaj , Gr I

1

2

4

HALI TICKfi NO.

NVL.KARVY-NCR-2018-0068

NVL-KARVY-NCR-2018-0053

NVL-KARVY-NCR-2018-0055

NVL KARVY-NCR-2018-0067

CANDIDATE NAME

Madhavi Priya

Bhanu Kumar Yadav

GAURAV SINGH JALAL

AKSHAY SAROHA

Rishabh Chaudhary

Naman Gupta

Male

Male

Male

ECE

ME

ME

ME

Female B.Tech

B Tech

B.Tech

B.Te ch

5
NVL-KARVY NCR-2018-0101

NVL-KARVY NCR 2018-0109

Male

csE

CSE

Civil

ME

IT

ME

6

7

8

9

10

NVt KARVY-NCR-2018-0130

B.Tech

B.Tech

B.Tech

DISCTAIMER : NICCO VENTURES TIMITED

tf a candidate is offered from this recruitment drive under this initiative (also when the candidates accepts the offer),

the candidate will not be entitled to appear for any other recruitment process as organized by NICCO VENTURES in

terms of PLACEMENT (CAMPUS) SUPPORT lNlTlATlVE.

NICCO Ventures will not be responsible for any change made by the recruiting o nization in terms of recruitment

offer or joining status at a later stage

All the information in the Recruitment Process lnvitation (RPl) letter above is based

or the work agreement between the corporate & NICCO Ventures. lf required, the i

n the communication & aPProval
itute can verify with NICCO

Ventures all supporting documents/communication, before participating in the recru drive as menti ned above

ln case of any such intention of verification, the institute have to send their repre rson to rcco

Ventures nearest office to verify the same, As per our policy, we cannot produce o send s

r email or post or in any for$l;i-"r irti'arr€d ocu ments/com m u n ication to the institute ove

1

V N -r'td

Male



01N - z.tq
qs88

Ct\v
info@dronacharya.info(6)

From:
Sent:
To:
Subject:

Dear Madam,

Kindly find below mail regarding selection of student in Ashok Auto Sales Ltd'

Name of Student : Vindhayavasini Kumar Jaiswal ME 9388

Regards

HOD(M E)

From: vindhyavasini jaiswal Imailto:vkjaiswal591@gmail.com]
qent: 24 April, 2018 7:35 PI\4

ao: hodme@gnindia.dronacharya.info
Subjectr Fwd: Job offer Letter

I am selected for this job

Forwarded message ---------
From: vindhyavasini j aiswal <vkj4igw4l59 l@g!q4il.co!q>
Date: Tue, 24 Apr 2018 7:33 pm
Subject: Fwd: Job offer Letter
To: <hodme(Denindian.drona clrarva.info>

. Please bring along the below listed documenv details on your day of joining:-

1 Date of Birth Proof Certificate
2. Address Proof.
3 Aadhar Card.
4. PAN Card.
5 Academic certificates (Original and Photo Copy)
6. Four Passport size PhotograPh.
7 One Cancel Cheque

tor
Droneah?., ,. !-j r;i.ii.l

Kindly grve confirmation as a token of your acceptance of this offer
1

hod me@ g n ind ia.d ronacha rya.inf o

Saturday, April 28, 2018 9:43 AM

tpo@ g n ind ia.d ronacha rya.info
FW: Job offer Letter

@

Forwarded message ---------
From: Ashwani Pathak
Date: Mon, 23 Apr 2018 71:12 urr

, Subject: Job offer Letter
fo: <vkj ai!.waD91@gmail..seu>

Dear Vindhyavasini,

Congratulations!!!!

This is further to your application seeking employment with us, we are pleased to offer you the position of Sales Executive in

our organisaton Your date of commencement of employment will be on April 24,2018.



info@dronacha .info(6)

From:
Sent:
To:
Subject:

vindhyavasini jaiswal <vkjaiswal591@gmail.com>

Tuesday, April 24, 20LB 7:35 PM

hodme@gnindia.dronacharya.info
Fwd: Job offer Letter

3q

I am selected for this job

Forwarded mess age ------"-
From: Ashwani Pathak <ash kauto.

Date: Mon, 23 Apr 2018 1l:.12 am
Subject: Job offer Letter
To: <vkiaiswal59 1@smail.com>

Dear Vindhyavasini,

Congratulations!!!!

This is further to your application seeking employment with us, we are pleased to offer you the Position of Sales Executive in

our organisaton Your date of commencement of employment will be on April 24, 2018

. Please bring along the below listed documenv details on your day ofjoining:-

'1. Date of Birth Proof Certificate.
2. Address Proof.
3. Aadhar Card.
4 PAN Card.
5. Academic certificates (Original and Photo Copy)
6. Four Passport size Photograph.
7. One Cancel Cheque

'l'hanks & Regards
,llt* oti l'LttfurA

l,|utrtgu llR t9 Actrnirr

Ashok Auto Salet Ltd.
14oh- E392917530

Dire
ticts

Dl,eRae hf rv?

1

Forwarded message ---------
From: vindhyavasini jaiswal <vkiaiswal59 1 @gmail.com>
Date: Tue, 24 Apr 2018 7:33 pm
Subject: Fwd: Job offer Letter
To:

Kindly give conflrmation as a token of your acceptance of this offer.

I extend a warm welcome to you and wish you all the best for a successfull career'

- ^:l
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From:
Sent:
To:
Cc:

Subject:
Attachments:

Mohammed Arif Kaushar < arif.kaushar@oppomobile.in >

Saturday, May 19,201,8 2:43 Plvl

shob hitrawatL5 @g ma il.co m
'vipul.s';'Prachi Agarwal'
Offer LetterShobhit Rawat
Annexure II.PDF; Candidate Declaration Form for BGV Check.pdf; NDA.DOCX; Offer
Letter- Shobhit Rawat.pdf q3"c

Dear Shobhit Rawat,

We are pteased to send you the offer letter for the position of Mounting Technician. As
discussed, your date of joining witt beMay 28,2018 at E:30 Aryt. please send us
the offer acceDtance letter and date of ioininq confirmation and share att the forms by fitting it.

-You are requested to bring origina[ copy of fottowing documents for verification and submit
photocopy on the day of your joining

1. Self-attested CV
2. Setf-attested copy of the offer letter
3. Education certificates (1Oth, 12th, Graduation)
4. Professional / Technical Certifications Degree documents (lf Any)
5. Relieving letter / Resignation letter with acceptance from your last two organizations
6. Appointment Letter or latest lncrement [etter with CTC break up from your [ast two

organizations
7. 3 months' satary stips of last two organizations
8. 6 passport size photographs
9. 1 Copy of the PAN Card (with clear picture)
10. 1 Copy of the Aadhaar Card
11.1 copy of ldentity Proof: Passport, Driving License, Voter lD card, Aadhaar Card, PAN Card,

etc.
12.1 Copy of Permanent Address Proof: Passport, Driving License, Voter lD card, Aadhaar

Card, Latest Tetephone Bitt / Etectricity bitL / Water bitt, Aadhaar Card, Bank Passbook
copy, etc.

13.1 Copy of the UAN Card
14. Bank Account detaits (Cancet Cheque)

Thanks ft Regards,
Mohd Arif
HR Department

OPPO lrlobites lndia Private Limited
Industrial Plot No.-1 Ecotech-ll Udhyog Vihar, Surajpur
Greater Noida, Uttar Pradesh-2o1 306

r

ffi$3pcp
DronacharYa Ctt '-: ' 
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ol3lrc>
Datei 19.May-18

To,

Shobhit Rawat,

'11l15, Pocket-7,

Sec-82,

Nolda

Subiect: Offer Letter

D€ar Shobhlt Rawat,

With reference to your applicalion for suitable position in our company and subsequent inlerview, we are pleased

to offer you for the position of Mounting Technician with OPPO Mobiles lndia Private Limited, Your annual CTC

is Rs, 243540/- (Rupees Two Lakh Fotty Three thousand Five hundred Forty OnM. Breakup ofyour CTC is

atlached as per Annexure I We are all excited about the polential that you will bring to our orgsnization.

As we discussed during your interview, forjoining you will have to report to our Greater Noida factory at 8:30 AM.

As discussed your date ofjoining will be 28-May-18. At the lime ofjoining, you are requested to submit the various

documents as per the attached Annexure ll.

This offer for appointment cum recruitment is subject to the clearing/passing of all your examinations, degree

course/Diploma etc. ofyour curriculum, The company has the right to terminate your appointrnenl cum recruitment

with immediate effect in case otherwise.

We look forward to your arrival as an employee of our organization and are confident that you will play a key role

in our company's expansion into national and international markets. Your delailed appointment letter will be issued

to you at the time of your joining.

For OPPO Mobiles lndia Private Llmited,

Authorized Signatory

Human Resources

I accept the above mentioned employment otfer and acknowledge receiving a copy ofthe

Signaturc of the Candidate Date:

ctor
0n

DronacharYr, H:
27' KP-rr''

You are requested to get a medical test that will be ananged by the company before your joining, if the medical

test result does not follow company standard, your offerwill be cancell€d.

Yours truly,

oPPo Moblles rndla Prlvate LimitGd
5s Floor, Tower-8, Bu ldlnq No-8, oLF Cyber cltY. Gurgaon, Haryana_122002, Indla.

j'l



orlpo

: Shobhit Rawat

: Mounting Technician

: GroatBr Nolda

Employee Signatu16

OPPO I'lobll€s Indla Prlvat! Llmlted
5'h Floor, Tower-8, Bulldlno I'lo-8, DLF Cyber Clty, Gurgaon, Haryana-122002, Indla.

Dronachai-Ya

Annexure I

D irector

Please note that the deduction of PF will be done as per Law, cratulty wlll be paid as per GratuityAct.

For oPPo lndia Private Limlted

Authorized Signatery
Human Resoirrces

27,

(l) Flxed portlon

Basic Salary
12000 144000

House Rent Allowance
6000 72000

Conveyance Allowance

Special Allowance

0 0

0 0

Sub Total (Psr Annum)
18000 216000

(2) Other Beneflb:

ESIC (Company Contribution)

1440 17280

855 10260

Sub Total
2295

Annual Cost to Company (r) +(2)
20295 243540

Net Take Home Salary Prior to Tax
16245 194940

KI'-

3n5

Name

Dosignation

Locatlon

cf ir

ComponenlE Offer(Annual)

Provident Fund (Company ContribUtion)

27540
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From:
Sent:
To:
Cc:

Subject:
Attachments:

Mohammed Arif Kaushar < arif.kaushar@oppomobile.in >

Saturday, May 19, 2018 2:41 PM

varun.9L02@gnindia.dronacharya.info
'vipul.s';'Prachi Agarwal'
Offer Letter-Varun Kumar Sharma
Annexure II.PDF; Candidate Declaration Form for BGV Check.pdf; NDA.DOCX; Offer
Letter- Varun Kumar Sharma.pdf

-qN

n. As discussed, your
the offer acceptance

Dear Varun Kumar Sharma,

We are pleased to send you the offer letter for the position of TE Technicia
date of joining witt be May 28,2018 at 8:30 AM. Ptease send us
letter and date of ioinine confirmation and share all the forms by fitting it.

You are requested to bring original copy of fottowing documents for verification and submit
photocopy on the day of your joining

1. Setf-attested CV
2. Setf-attested copy of the offer letter
3. Education certificates (1Oth, 12th, Graduation)
4. Professionat / TechnicaI Certifications Degree documents (lf Any)
5. Retieving letter / Resignation letter with acceptance from your last two organizations
6. Appointment Letter or tatest lncrement [etter with CTC break up from your last two

organizations
7. 3 months' salary stips of [ast two organizations
8. 6 passport size photographs
9. 1 Copy of the PAN Card (with ctear picture)
10. 1 Copy of the Aadhaar Card
11. 1 copy of ldentity Proof: Passport, Driving License, Voter lD card, Aadhaar Card, PAN Card,

etc.
17.1 Copy of Permanent Address Proof: Passport, Driving License, Voter lD card, Aadhaar

Card, Latest Telephone Bitt / Etectricity bitt / Water bilt, Aadhaar Card, Bank Passbook
copy, etc.

13.1 Copy of the UAN Card
14. Bank Account detaits (Cancet Cheque)

Thanks & Regards,
Mohd Arif
f*R. Department

OPPO Mobiles lndia Private Limited
lndustrial Plot No.-1 Ecotech-ll Udhyog Vihar, Surajpur
Greater Noida, Uttar Pradesh-201 306

1

(3r}p(}
Tel, - +91- 17A-6108888
Website - www.oppo.com

S

Dronachil'
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To,

Varun Kumar Sharma,

Sagarpur,

New Delhi

Delhl

Sublecti Offer Letter

Dear Varun Kumar Sharma,

With refereoce to your applicatlon for suitable position in our company and subsequenl interview, we are pleased

to offer you tor the position ofTE Technician with OPPO Moblles lndia Prlvate Limltsd. your annual CTC ls Rs,
24354)/' (Rupees Two Lakh Fotty Three thousand Flve hundted Forty onty). Bteakup of you r crc is attached

as perAnnexure l. We are all excited about the potenUalthat you will bring lo our organlzation.

As we discussed during your interview, forjoining you will have to report to our Grsater Nolda factory at 8;30 AM.

This ofer for appointment cum requitment is sub.iect to the clearinghassing o, €ll your examinations, d€gree

course/Diploma etc. ofyour curriculum. The company has the right to terminate your appointnent cum recruitment

with immediate effect in case otheNise.

You are requ€st€d to get a medical tesl that will be arranged by the company before your loining, if the medical

test resufi doe6 not follow company standard, your offer will b€ cancelled.

We look fonYard to your arival as 8n employeo of our organization and are conlident that you will play a key role

in oul company's expansion inlo national and internat onal markets. Your detailed appointrnent letlBrwill be issu€d

to you at the time ofyourjoining.

For OPPO Mobi lndia Prlvate Limited,

Authorlzsd]Eigrirtory

Human Resources

I accept the above mentionEd employment offcr and Ecknowlsdg€ rec€iving a copy ot the

Datel

OPPO l.loblle6 lndla P.lvate Llmlted
5u Floor, Tower-B, Bulldlng No-8, DLF Cyber Clty, Gurgron, Hsryana-122002, Indla.

Drcn::thl r-,'';: {- ^," ' c t :l'ai.il:Jtici:.5
27" ?,"^-,'.,. !i,:i; ."i J;.'ile 

"r

As discussed your date ofjoining will be 28-May-18. At the time ofjoining, you are requested to submit the various
documenls as per the attached Annexure Il.

Yours truly,

Signature of the Candidate-,



oF)po

Annexure I

Name

Deslgnation

Localion

: lrarun Kumar Shama

: TE Technlcian

: GrEater Nolda

(ll Fixed portion

Basic S8lary
12000 144000

House Rent Allowance
6000 72000

Conveyance Allowance 0

Special Allowance 0 0

Sub Total (Per Annum)
'18000

(2) Othsr Beneflts:

Provident Fund (Compeny Contrlbutlon)
1440 17280

ESIC (Company Contributlon)
855 10260

Sub Total
2295 27540

Annual Cost to Company (l) +(2)
20295 243540

Net Take Home Salary Prlor to Tax
16245 194940

' OPpO Mobllea Indla Frlvato Llmltsd
5$ Floor, fower-8, Sulldlng Nc-8/ DLF Cyber Ctty, Gurclaon, Haryana-l

Director
DiOn:-',:' r' ^ lcnS

; rc6

Please note lh8t the deduction o, PF wlll bo done as per Law. cratutty wlltbe pald a6 per cr8tuity Ad.

Employse Slgnature

0

216000
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Flom:
Sent:
To:
Cc:

Subject:

Mohammed Arif Kaushar <arif.kaushar@oppomobile.in>

Wednesday, May 09, 2018 10:59 AM
'Prachi Agarwal'
'vipul.s'

RE: Logos

fur

L

3

4

5

6

7

8

9

Dear Prachi,

Ptease find the list of selected candidates after final round:

Varun Kumar Sha rma
Shobhit Rawat -
Aakash Yadav

Akshay Kumar

Mukul Dev Singh Rana

Uday Bhan

Amit Mittal
Aditya Gulati
Vaibhav Verma

10. Chandan Sharma

Tl'ranks & Regards,
Mohd Arif
l''R Departrnent

opPo Mobiles lndia Private Limited
Industrial Flot No.-1 Ecotech-ll Udhyog Vihar, Surajpur
Greater Noida, Uttar Pradesh-20l 306

- clt - cga
4N. A€ -

- ato>
a3+

N

Urrec

Drcriithi' -' -
77 ' i ':,

pps
{iu {in'rtr ti;rx' Itrrlx r

Snrr"l'rtl'

From: Prachi Agarwal Imailto:tpo@gnindia.dronacharya.info]
Sent: Tuesday, May 08, 2018 5:45 PM

To: Mohammed Arif Kaushar <a rif. kausha r@oppomobile.in>

Subiect: Re: Logos

ls this for internship or full time employment?

'l
I

1

Sent from my iPhone

q

(i

Tel - +91- 120-61A88&8
Website - www.opDo.com
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From:
Sent:
To:
Subject:
,Attachments:

Prachi Agarwal < tpo @g nind ia.d ro nacharya. info >
Thursday, February 22,2OLB 9:24 AM
info@dronacharya info
Offer iottcr
IMG a, 

"6.JPG; Untitted attactrrnent 00076.txt; IMG_6887.JpG; Untitled attachment
00' ,yt; IMG_6888 ti)G; t,, .,d etr:rrt:rnent 00Og2.txt; IMG_6gg9.JpG; Untltled
attachment 00085.rxt; IMG_6890.JpG; Untitled attachment 0OO88.txt
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info@dronacha a.info(6)

From:
Sent:
To:
Subject:

Hi Mam,

PFB the details of offered iandidates.

{-

Ajoobi Srivastava <ajoobi.srivastava@cocubes.com>

Monday, May 14, 2018 3:10 PM

tpo @ g n ind ia.d ronacha rya. info
RE: Introduction to Host Campus I Rivigo | 2OL7 /2018 Batch I Greater Noida

q 335-Me ,
qtqS-9c€,

q -7 ME

VtN, -"ara

Dronacharya Colleqe of Enqineering, Gurgaon2784797 Hitesh

Babu Banarasi Das National Institute ofTechnoloqy and Manaqement (BBDNITM), Lucknow2228064 Vikash Singh

'D?onacharya Colleqe of Enqineerinq Greater Noida, Greater Noida2289257 Amanullah Hashmi

Inderprastha Engineering College, Ghaziabad24454t8 Arpit Maheshwari

HMR Institute of Technoloqy and Manaqement, North East Delhi2501849 Deepak Sharma

Sri Ramswaroop Memorial College of Engineering and Management, Lucknow2489023 Himanshu Kumar Sharma

Inderprastha Enqineering College, GhaziabadMayank Tyaqi2445845

Praqati Pandey Krishna Institute of Enqineering & Technology, Ghaziabad2465927

Amrapali Institute of Technology & Science, Nainital2s72325 Prem Kumar Sarka[

Rai Verma \ Meerut Institute Of Technology, Meerut

Raia lain \ Greater Noida Institute of Technology, Greater Noida747 4451

Ram Krishna \ Inderprastha Engineering College, Ghaziabad2446L77

Rishabh chaudharyl€) Meerut Institute of Engineering & Technology, Meerut24337t8

Simran Kaur24742L7
Engineering & Technology, Meerut2433765 Utkarsh Vatl

Mechanical E ineerin

Electrical E tneenn

lYechanical lneenn

Electronics and Communications inee

Com r Science E inee

Electronics and Communications E tnee

Electrical and Electronics E ineeri

Electronics and Communications En tnee

Com r Science En lneen

Mechanical En rneenn

Electronics and Communications E tnee

Electronics and Communications inee

Mechanical E rneen

Com uter Science E

nac arya Gr.ou D 127, xp-"IIi, € ie.]ter

Mechanical E lneen
rneefln

@

Institute NameCoCubes Id BranchName

2433334

t/

cf



Dronacharya Colleqe of Engineering Greater Noida, Greater NoidaEafl"rlAstrar.ve ,u""2289232
Y it Dronacha Cr ofE tneenn Greater Noida Greater Noida Mechanical En tneenn

Electronics and Communications E inee
2297.704 5ln

Regards,

Ajoobi

From: tpo@gnindia.d ronacharya.info Ima ilto:tpo@gnindia.d ronacha rya.info]

Sent: 14 May 2018 14:19

To:'Ajoobi Srivastava' <a.joobi.srivastava@cocubes.com>

Subiect: RE: lntroduction to Host Campus I Rivigo | 2017./2018 Batch I Greater Noida

Hi Ajoobi,

Hope you are doing fine.

When is the result expected?

Thanks & regards,

Prachi Agarwal

Training & Placement Officer,

Dronacharya GrouP of Institutions,

27, Knowledge Park III - Greater Noida - 201 306 (U.P)

Ol2O- 2322022(0) 227 (Extn) , 8860499752

E-mail:@

website: www'dionacharva.info

Facebook:

-Conferred Best Accredited Student Branch Awards @ Computer Society of India
2

Dire r
G j"oup of nstitutions

Dronach.rn...
27, KP.ni.-,., rcarter llci ;-Z0l3O

6



9_
4ru.2orn _ CsyT

/1ts "//a /u'lk,
info@dronacharya.info (5)

From:
Sent:
To:
Cc:

Subject:
Attachments:

vishal jindal <vishal.9715@gnindia.dronacharya.info>

Tuesday, March 20, 2018 10:43 PM

hodcse@gnindia.dronacharya.info
manoj.yadav@gnindia.dronacharya.info
Regarding the joining letter & to appear in Second Sessionals Exams

Joining Letter.pdf

Respected Ma'am,

This is to inform you that I got placed in Innostax Software Labs Pvt Ltd, Gurgaon in first week of
February through college campus placements and I joined the company from 15th Feb.

Kindly find the auached file of joining letter and make me eligible for the Second Sessionals Exams.

Regards,

Vishal Jindal

Roll no-9715

CSIT-VIII Sem

Drcnachar\: 3 G.cuP of I nstit ions

27, KP- I1i,

1

6ieat.r iJ olda-2C 1 iuo
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EUPLOYUEN-T AGREETE}IT

This EMPLOYMENT AGREEMENT (Hereinafrer. the'Agreement') is entersd into on

thi6 15s February 2018,

BY AT'ID EETWEEN

lntro3tax Soltware L.b! Pld LTD, a private limited coflipany incorporated under lhe

Compani€s Act, !95€. having its r€islered office at Flat No G23, Siri Babii Tcn 8rs,

Near Eswar Villas, Nizamp€t, Hydetabad 500072 and corporate office at Unit no.

2698, 2"d Floor, Tower Bl, Spaze I Tech Park, Gurgaon, Haryana 122018,

(hereinafter referred to as the 'Cornpany' or 'Employel' , lit hbh expression shall,

unless repugnant to the meaning or contexl hereof, be deemed to include all

permined successors and assigns),

AND

Mshal Jindal, son of Mr. Anil Jindal and residing at MO.KOTLA, Gangoh,

Saharanpur, Uttar Pradesh - 247341 (h€reinafter refened to as the "Employee",

which oxpression shall, unless repugnant to the meaning or contexl hereof, be
deemed to inolude all permitted Euccessors and assEns).

WHEREAS, the parties herelo desire lo enter into this Agreement to defin€ and set

forth the terms and conditions of the employment of the Employee by the Cornpany;

NOw, TIIEREFORE, in consideratbn of lhe mutual covenants and agreefiEnts set

forth below, it is hereby covenanted and agreed by lhe Company and the Employee

as follows:

/'
a , f innostax.com

I udr269B Tower Bl, 2ad Flo4..

rect

tloiti3-?0i

Scanned by CamScanner
i-itutions
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O1

I

lN WTNESS UVI.IEREOF, the Employee h:is hcreunto set his han.r, and the
Company has caused these presents to be ei{_-flrted in its namc and na its behalf,
all as of the day and year frst above written.

4i
lnniit, ,;o

\

(Employee)

Name: Vishal Jindal

ftwa re L;rhs

(The Ernployer)

Reprcscrrte<l By Sahil Khurana

Di.si1 ':,1 rn: Chir"'f Telhnology Of{icer

o contlct@innostax.com :lli"''r'lt

?d Floor. splze ,T f€ch p.rt ,?" 
' i

@ unit-26?B lone. Bt,

Scanned by CamScanner
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- info@dronacharya.info (s)

Ftom:
Sent:
To:
Subject:
Attachments:

NIKHIL SHARMA < nikhil.9358@gnindia.dronacharya.info>
Wednesday, March 28, 2018 4:35 PM
hodme@gnindia.dronacharya.info
Offer Letter
Offer Letter - nikhil.pdf

Gis

To
HOD- Mechanical
Dronacharya Group Of Institutions

Sub:- " Offer Letter "

Sir,

This is to inform you that I've been working with Silver Apple Pvt. Ltd. which is a marketing company. I
- ave attached my offer letter with tle mail. Kindly, have a look

Name :- Nikhil Sharma
Branch :- Mechanical
Roll No. :- 9358

Yours Truly,
Nikhil Sharma
ME-9358

Drc)

1

ur cf

3



Date: Mnri;h 19,:01&

Sub: "Letter of Appoinlrnent'

Dcar Nikhil Sharma.

The lerer of appoirrtment is to set our rirc rerms of your emplol'ment with Silrtr Apple I\{-
Ltd. The lefter along with tle rules and policies rhat may be prescribed lr.r- rhe cornpmy liom
tilne to time, shalltogether constiture thc marerial rerms of yotr emplolment rritli company-

I. Terms 0[ Employment

Nsw D.ilhi -I ltl0,r9269, FIoor, Rama horse, Mssjid nroth,

Scanned by CamScanner



ril..{)rti1u:. rvl;rti*p:irips iurd position olor lirnc und thrt thf cotil ! &t1}, {11 ils $olf

hr ii:r'h' e(l slir.uie $ r(.trene hntl)nt or temlination olyour emfioy-ment i &nd not sh&l1 ir

rnlillr l'ou ta! s*verilncc , termifi;rtion or rr:utnchnrrnt henefits'

1.i] \'i r appoinrnrenr rvill initialtl, lxr on probatiun&ry basi$ fur a p*riotl of sixi6) nronths.

l)uring tirc pro6ation poriod,,vour or,er*ll perl6rnrnnce and conduct will be cvaiuated and

h) thd co rpJtl)'uri:i its own sole discreliotl' In the evr:nt y':rur p* nn&nc.e and"or

pr'obetiorr Pr:riod.

!. Ilrrtc nf Jttining

te por rs int'ormed ftom time to time,

3. Cornpensarion Package and Benefils

i.l Your due
itrott PuY {l +

Ineentivtls.

yor u.ill he r,ligihle lof pi]ymelrts ot'gmlttity *nri 1rll other legal lrencfiLs rcquircil to

ir. rr,.or.i.i",i iriaccordlricc rvirJr rpplieahlc larv anii rolici*s, lls uprlrrteJ iionl tirlle to

J, 'l'trnl in:tlion of lintplol rncnt

i , \ l,t l(rrltir).ll(.1 I'\ tilt':

o1 u'llioticr l't'riotl") I

Lh l'tlre ttuticc Prriorl
onil rliel the inilial on perirxl ilurinl

cornplctcel by the en shrluld you choose to le*ve the compeny'

z0
() tSc8ann"a 

by Camscanner

Ll,rr llrrrlr. \rr! lrcll'i -l I00Jr) ,rh'
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ur $erviue may be terminated fo wilh by the
Ctory per Ance, at)sence whhoul i ';e or

i lraud, uillful misconduei or nisappropriatiox
onest or dulent cond*ct or &n acr or breach

or omirision bringing disrepute or notorlety or

lelnent oIyour fi:ll and {irral dues' if an,v' *hail

cl.):llpanv.

5. linipltlyre Agrcements (Contraet )

5.1 u mey n01 err:ial

or anolher with'

ner,

i



,t1. {'rrnlirlrrrli*li11

:: . 'r-,.:r.r ;.e,ir; in* :lckrrervledg* rhar. {il thc c$mp*ny h expendsd,;rnd continr-tes r* erpend'

:,r::t,rllif*31 $*crl, rkill. *nd lim* l* develop and main*in r'atru;:bie cuElomer

: ,... i Jlrrl lll('L(tnlf.rn-! \ c 
-

r::.ri ii:irr1 ptri1. i;1{i) Jfi*n, thr &iu.luat,* of rvhich *arrld c*use th* c pal3'signilic r

:r::J. ir-r**alrie ha.m. Y*u rh*li keep such inlornralion srrictly e*nlieirrntiel ani1 shtil n*t

;:''-;|,-..ri:lrrati!lhir{lParryffcomni*$iall:''usesuchcon{idfnlialinlortion*'ti[id
-.:- r -i;'ii.;lr;g i.irr ' anrl ilr 1r'rli:i'-''

,,: ri,i tr::i.ilt'{-!ir * llc ablr'*. lire e;nphl*t sheil kt:cp *onfid*nrill} r::1 ncn-puLl'i

5 ' liii*ruors'
or of a ntial infbrn

:''' inlin ul) lr 'tt

dn thc c*lllPrn)''

l lrr ear: ildc*ri:llit: {!b}i tton ctnutitt*il in the Clliu 6 shall surrrr; tit* : lil:'rtion or

i..:;ni::;i)-ri {:f }$ur *irflntn'"nt'' *n* slt*ll utrrtinu* in iirruc io an itiulal peded r:i

:i ir',,*i ,t.';1 ;: fi1:r srrh lt:5ati'}i] 
'r}r 

ktrnln:1(ton'

&lrlli, ll:rrk, 3t*

Drcn.:ch a rya Grcr;p cf Institutio
:7. iai' lii. Greni..i f j,,;ij,r-jr01.r06
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'l'ltir lertsr *hall hc governed snd constructed in *eeord*nee with thr laws nf
lntli:t, tourts at Nerv Delhi shat have exclusivc jurisdiction.

- tigning to thc lctter of Appointmcnt , You &gree to the terms and tonditions
me ntioned in rrll the clauscs,

5ih cr Apple I'\'1" ll{1.
269, 3'r Fluilr. l{tnllt httrst.
31:rsj id rnuth, 5e ar [irla1']'trk.
Nen' llelhi -l l{,0{9
Pli: 9tillll00132

q'l?30?02?7

i\ikhil 5h*rma
A-{57.5e c-{6.
!{oida-201301
7838881{:7

Sign* ture

tu+.ro€canned by CamScanner
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info@dronacharya.info (s)

From:
Sent:
To:
Subject:
Attachments:

Shubham Jaryal

Shubham Jaryal <shubham.9376@dronacharya.edu.in>

Wednesday, March 28, 2018 LL:35 AM

Hodme@gnindia.dronacharya.info
Offer letter
New Doc 2018-03-28 (2).pdf
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Tele: 95401 19612

Managing Committee
AF 6chools,
CDSO Complex
Subroto lrark
Naw De lhi-l 10 010

March 2018

MR. SHUBHAM JARYAL
K-22,civil zone
Subroto park,
NewDelhi -110010
Ph: 9818229862

APPOINTMENT: JUNIoR ASSISTANT

1. Please refer to your applicalion for the post of JUNIOR ASSISTANT and
subsequent interview before the Staff Selection Committee,

2. I am glad to offer you an appointment as JUNIOR ASSISTANT at The Alr Forco
School (TAFS), Subroto Park, New Delhi 110010 w.e.l, 02 affi 2018 in the pay scale of
' 5200-20200 (PB-s)(Grado Pay '24001 with acJmissible allowances. Terms and
conditions of your service will be as per provisions of Delhi Schools Education Act &
Rules 1973, the Rules of IAF Educational & Cultural Society and School Rules lssued
by the Management from time to time.

3. The above appointment will, in the first instance, be on probation for one year,
which may be extended for another year. Till such timo a confirmation letter is issued to
you, you will continue to be on probation and your probationary period will be
considered to have automatically been exlended. Your services can be terminated by
giving one month's notice on either side, y/ithout any reasons betng assigned. The
appointing authority however reserves the right to terminate your service before the
expiry of the stipulated period of notice by making payment of a sum equivalent to the
pay and allowances for the period of notice or the un-expired portion thereof. On expiry
of lhe period of probalion, or the extended period of probation, as lhe case may be, you
will be considered for confirmation with effect from the date of expiry of the said period
subject to suitabilily,

4. You can be transferred to Air Force Bal Bharati School (AFBBS) or Air Force
Golden Jubilee lnstitute (AFGJI) wjthout any notice or without assigning any reason. ln
additjon to the terms and conditions enumerated in para 2 above, you are required to
sign a certificale for having accepted school lelms and condltions as attached to this
lelter.

5. Before joining the school,
certificates from two different Gaze
from a qualified

will be required to provide two characler
Oflicers and one medical certificate of fitness

p

K/&
llnt€ndent

you

nt'
(

tOlce

llitt

Encl and torm conditions As qlatod

r
(l

evit 110010

lr,i

Air HQ/CMC/95/Jr. Asst

Dr:r.rch-.



1. Employees will be bound by the Terms anc Cafl€{,t fis C?de by lhF
Education & Cultural Society.

2, After confirmation, your services shall be liable to be terrnina:€d 8{t lhtee rr'et"fi*'ndi*
or salary in lieu thereof except on disciplinary grounds in ':;:t;=h ca'-+ .a stir r c{
payment in lieu thereo{ shall be necessary.

3, No employee shall ordinarily absent hlmself or herseif frs.n hie st 1",?' d'*et""'r:n l l!r51

having obtained the permission of lhe Head oi the lnsti ln d an t

when he or she is unable to obtain necessary pennissisn f,au at the I

the Principal the reasons of his or her absence at the eatliesl 6pto&rn',1/.

4. An employee must adhere to all the School ruEs acC t€gula*cfl5 anC gl'i:i1 clr'let rul'e
and instructions as may be issued by the managemenl frcm l*oe la **e-

5. The normal school timings for ernployees !'rill b€ as '?zlzC k" tc liffie

However, teachers may be re{uired to wcrk b€ycnd laid wnti€s az b7 lre
Principal, on need basis.

6. All employees shall be subiect to lhe gengtal rulEs of d;5*?5nE ard cs'C\tA l"trJ
down by the School Management from time to lime.

7. All employees shall, during the period of their s m lte, tly

and efficiently under the orders il the Principal anc s e vsel he

school in all respects. They shall not on their o,'rn a *i $ at

indirectly, carry on or be conclrned rrilh any trade" b{rsifiess 6t efip'tsyr'i€{rl en;t;r'ere else '

B. ln addition to school work. teachers may be req ;t!j'a' affJ

Sports activities of the School, including Sociiyual.,e !3 aitenC

workshops, in-service training or escon duttes on ercurs3n d\ty, e'rga dasges.i: c*{v3ie'.e

the syllabus or CBSE duty aa and yJhen required Tite ae$re dj:ies 1*':,lt b€ a5E:!.,8C b, me

Principal as and lvhen required An emPlo'l€e rnay ts€ ass€net a:;1 syezi e!::y' eren tl il Js

to be performed beyond the normal worktng ncl.:ts ln th€ rntetest c{ i'iE Sei1€.q{

g.EmployeesshallnotengageinPelillsalaa:t'JiIes{,fi:!ecfldt't/a!rnF{€tn$at

10. All employees shall (ollow laid doivfi channel 6t ccrl1nr.lnicalic.n A$y v::tsi:t,] c{ th|s

rule shall attract disciplinary actron.

11 . The employees shall make consoor.is eitcrts lc t)?$adz thei F o{es-9rta6] e

on continuous basis. Retention in servlce rYill be pedct63n:€ bA6€C ag f8!rsit€, frsn tir,e
to time.

TERMS AND CONDITIONS OF SERVICE

12. The employees will rise above narro',v cc"rside!:a';gr'' c'f case- '3eet3 6.r, te:,gicn ,ii
will shorv conrpassion in conduct and behavtoul

13. No teacher shall:-

(a)
secta

te through hrsh€f
or incite or alleir an, s',

IT

st:tutions
;.'t , t<P .i

activ

nC
306



(b) lndulge in or encourage any form ot malpractico connoetod wlth oxamlnatlon or

any other school activitY.

(c) Make any sustained neglect in correctlng class'work or homo work dono by

sludents.

(d) While being present in the school, absont himself (oxcopt wlth ths prlor

permission of the head of the school) from he class

(e) Accept any .iob of remunerative character from anv source othor tllan tho

school or give private tuition to any students or othor person'o' ongugo llln)oolf in any

business.

Prepare or publish any book or books, commonly known as koyg' or asclct'

her directly in their publication.
(D

whet

(S) Engage as a selling agent or canvasser for any publishing firm or tradsr'

(h) Enter inro any monetary transactions with any studcnt or parsnti nor thall ho

eJptort nis influence fot pur.onll-"nas: nor shall he tonducl tlis personal mattors ln

iuin a ,anner tnat he has to incur a debt beyond his means lo tePay'

0) Accept or permit any member of his family or any othef person acting.on.his

behalf to eccept any gift from any student, pare;t or. any person with whom ho has

come into contact by virtue of his posilion in the school'

(k) He/she will strive to be a role model for his/her students'

Signaturo

.- /, i.iP-il i

Dire

';13O8
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' inio@dronacharya.info (s)

From:
Sent:
To:
Cc:

tpo@g nindia.dronacharya.info
Friday, January 19, 2018 LL:21 AM
hod me @g nind ia.dronacha rya. info
director@ gnindia.dronacharya.info; registrar@ gnindia.dronacharya.info;
administrator@gnindia.dronacharya.info; directoroffice@gnindia.dronacharya.info
RE: Offer letter from travel triangle

Awarded Best college for rnnovation judged by ArcrE Director and Hon'ble Minister Dr. Arun
Kumar during CEGR event
Ranked as Best Engineering College in Dethi/NCR by QEEE NMEICT, cOI project
Ranked as Best Engineering College in Dethi/NCR by TIOKT, NMEICT, cOI project
Active Member of NPTEL Local Chapter

Dear Sir,

As per the telecon, please be advised that he has not joined the company and hence no NOc to be given.

Thanks & regards,

^.achi Agarwal

Training & Placement Officer,

Dronacharya Group of f nstitutions,

277 Knowledge Park III - creater Noida - 2O1 306 (U,p)

oL2O- 2322022(0) 227 (Extn) , 8a6O499752

E-mail : tpo@onindia.dronacharva.info

Website: www.dronacharva,info

Facebook:

-Conferred Best Accredited Student Branch Awards @ Computer Society of India

A Clcan Enyironrnent is a Sal'€ Envirolmcnt.

From: hodme@gnindia.dronacharya.info Imailto:hodme@gnindia.dronacharya.info]
Sent: Thursday, January 18, 2018 4:03 PM
To: tpo@gnindia.dronacharya. info
Cc: director@gnindia.dronacharya.info; registrar@gnindia.dronacharya.info; adm inistratQ

:o'' l'c' '

ifldia'
itutions

directoroffice@gnindia.dronacharya.info D
i, l(P -ili,

Subject: FW: Offer letter from travel triangle

1

Subject:

nl,rtlt lr^rittrtt rtt I



- rear Ma'am,

Pleasefind as attached offer letter from TRIVEL TRIANGLE of ShubhamJaryal 12O73-L7 batch) student. He has to
join TravelTrianle at Gurgaon on 19 Jan 2018.

With regards,

HoD (ME)

From: Shubham Jaryal [ ]
Sent: 18 January, 2018 1:18 PM

To:
Subject: Offer letter from travel triangle

Sir,
I shubham Jaryal from ME-4 want to inform that I got selected in the travel triangle and my offer letter is
mentioned below.
Please allow me for the joining the company and provide me the NOC from the collage.

Jhanku sir

Yours obediently

Shubham Jaryal
9376

lns:ituticns

2

Drona[f9; ,:::: 011c6
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From:
Sent:
To:
Attachments:

Bhanu Yadav
9339
Me final year

Bhanu Kumar < bhanu.9339@dronacharya.edu in>

Wednesday, March 21, 20LB 7:26 AM

Hod me@ g nind ia.d ronacha rya.info
IMG_20180319_201135 jpg

1
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info@dro nacharya.i nfo (5)

itutions
o IJuu

Sir,l havejoined policy bazar o n2110212018' sir please mark my attendance according to it'

From:
Sent:
To:
subject:
Attachments:

Thank You
Bhanu Kumar Yadav

9339

Subject:
fo:
Cc:

Me(final Year)
---------- Forwarded me

From: "Bhanu Kumar"

Date: Mar 5,2018 6:53 PM

1

iriii a-?

Bhanu Kumar <bhanu 9339@dronacharya edu in>

Monday, March 05, 2018 6:57 PM

Hodme@gnindia.dronacharya'tnto
Fwd:

20180305-185226.JPG

@
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info@dronacharya.info (5)

aditi biswas < biswasaditill@gmail.com >

Wednesday, March 14, 2018 8:18 PM

tpo @g nind ia.d ronacha rya.info

,/-_r-..

tr-t)Flom:
Sent:
To:
Subject: Fwd: Regards your Interview with Cloud Wizard Consulting Pvt Ltd. on 14th March

Respected Ma'am,

I hereby attach my interview letter from Cloud Wizard Consulting. I gave the interview through cocubes.

Regards,
Aditi Biswas
9195, 8rh SEM
ECE. DGI GN

---------- Fonvarded message

From: "Cloud Wizard Consulting" <
Date: l4 Mar 2018 4:14 p.m.
Subject: Regards your Interview with Cloud W14!Consulting Pvt Ltd. on 14th March
To: <tri \

Hello Aditi

Thank you for coming in today. As discussed, please provide your confirmation and agreement
on the below

1. You are not required to attend the college on a regular basis till May 2018. We will allow for 3
days off each in April and May for your sessionals and final examinations

2.You are able to arrange for either of the following - NOC from college confirming that you are
able to work full time from March 2018 I A call with the TPO from your college confirming the
same

llr,,iions
irec-to

1

Regards

Pushkar Verma

Director

91-9871388383

www.cloudwizardconsultinq.com

D
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From:
Sent:
To:
Subject:
Attachments:

aditi biswas <biswasaditill@gmail.com>

Wednesday, December 27, 2Ol7 L2:53 PM

tpo@gnindia.dronacharya.info
Fwd: Capgemini - Letter of lntent
20L820406 Aditi Biswas.Pdf

Forwarded message ----------
From: "IN, Fresher Hiring" <fresherhirinq.in@c

Date: 14 Dec 2017 3:54 p.m.
Subject: Capgemini - Letter oflntent
To: "bisrvasaditi 1 1 @smail.com" <biswasaditi I 1 @smail.com>
Cc

Dear Adlti,

Thank you for exploring opportunities with Capgemini' S the selection

proces; successfully, we are pleased to extend; LOI ( with this mail'
'Please take a print ;f the Loi, review the document ci t, scan the signed

document and attach the same while mailing your acceptance'

Note: Reply to the same email with your acceptance within o7 calendar days and Do NoT

.o.por" a new email and Do NoT change the subject of the email. Your response needs to be in

the body of the email.

Should you have any query, please feel free to drop in a mail at the low mentioned email id

fresherh irino. in caDoemlnl.com

In addition to this, kindlY login at
regarding the selection Process.

e edbackand givett s oor.co

r!ici''s

r..
4Yt'zo'g- €c€.
4 t19 o1/e,t lc*ts

6'

L

1



Caplerrft :ealrnology Sei\rces lfldra irnlrted

Plant 2,'C'Wing. 1r Floor. God€ IT Park,

Godrej & Boyce CEmpound, Gate No. 2,

L.B.S. Ma19, Prrorshanagar, vikroli (West),

Mumbai 400 079, l'laharashtra, Iodra.

Teti+91.22.6686 0500 | Faxr i91.22.6755 7066

w$ {.capgemrnr,com

Datet L2l8l2OL7

Ref No: HR/Campus/20182O4O6

Ms. Aditi Biswas
Dronacharya College of Engineering, Gurgaon

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure I to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/9rade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting.

Regd cFF No i4, RaF Gandh! :nFclech Pad( nja+adr ph.3e 
l1

[1iDO - SEz \j]lia!E{.1Taluka lulshi,PUE-411047 MahaEshta lndra
tet +91 2c 669g1CrC I Fd +91 i0 e699 5050 I CIN Ua51 I OPN 1993FLCI4595C

Letter of Intent ("LOI")

Dear Aditi,

With reference to your interview conducted by us at Dronacharya College of Engineering, Gurgaon, we
are pleased to inform that you have been shortlisted for the position of Analyst and A4 with Capgemini
Technology services India Limited., (hereinafter referred to as "Capgemini").



You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.
You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at
the end of six months or such other extended period as Capgemini deems fit.
You may be required to undergo classroom training for a duration which will be purely based
on business requirements. During the training period, your performance will be evaluated
periodically.

Capgemini reserves the right to decide the continuance ot your further training and your employment
with the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manneT connrm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact

Thanking you,
Yours Sincerely,
For & On Behalf of capgemini

Sayyad Asad Kadri
Senior Director - Recruitment

1

2

3

Drcr:cirl r'/a Ci''\1ri '
cnl
:i

LJpon joining Capgemini,

Fecd CFF No 14 Ral,vGs.dh: iiFotech Pair.lli.,laMd Pttss.lll
lrlitia - sEz, vrl:aue !!1an Takr[. Mulsi Pure-411!57 MahacsiG ln{ra
Te +91 20 aa991C0O I F3x +e1 ?O 66C9 5C50 I CIN U351 1 CPN:933F1 C145950



ANNEXURE 1

Aditi Biswas

Analyst and A4

You will be under probation for six (6) months from your date ofjoining Capgemini. During this period
your all-inclusive annual target compensation (on a cost to company basis) will be INR. 2,4O,OOO/-
(Rupees Two Lakhs Forty Thousand only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to company
basis) will be revised to INR 3,15,0oo/- (Rupees Three Lakhs Fifteen Thousand only). Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the
time of making payment.

Sayyad Asad Kadri
Senior Director - Recruitment

Signature:
Candidate Name: Aditi Biswas
Datei

-!.arva Gr"

Regd OFF rlio 14 RarvGandr lnFcle.h P.ri Hhjaqadi Phas. l[,
M:DC SEZ,Vll.lE M6n, Taluk5Mulsi Plrre 4,11457, MahaEsAra lndia
Tel +!1 20 66SSt Cto I Fa(+91 20 66S 50!a I CIN: U8511 rf,PN1993FLC 145950

E,?nt
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info@dronacharya.info (5)

Flom:
Sent:
To:
Cc:

Subject:
Attachments:

Jatin Pamnani <jatin.pamnani@traveltriangle.com>

Wednesday, January 17, 2018 6:52 PM

rushali sharma
Yashwanth Reddy M; Vandana Sharma; Salary

Congratulations !! Offer letter from TravelTriangle.com.

TT Offer Letter - Rushali Sharma..pdf

DronacharYa Grc'"111
' ?i, ,'i'1i[, (jlr:a!''-i

@

Hi Rushali Sharma.

Hope you are doing great !l

Thank you so much for your interest in Holiday Triangle Travel Pvt. Ltd. I am very happy to tell you that you have been
selected in the company for the post of "Product Traine/'.

Yourjoining will be on or before 23rd Jan 2018 as confirmed by you on all the terms and conditions discussed at the time of
your interview.

As discussed your proposed CTC is as under:

i11

m

ee Contribution to ESI

er Contribution to LWF

c

This would be an exciting journey for you and you would learn a lot while working in this job. We take the bet that you will be

able to grow fast and learn fast in the job.
You can reach out to me in regards to any further queries .

PIease carry all of your original documents on the day ofjoining

Thanks & Regards,

ir
stitutions
-20i106

E

1

Holiday Triangte Travel Frivate Lirnited
Plot Number-29,Dynamic House,sector-18, Gurgaon -L?zool

Break-up 0f CTc - Rushali Sharma

9,900BJsiI 118,800

3,960 47,574HRA

1,600 19,zffiConveyEnce
15,000t,25OMPdical
37,0803,090othe15

217,ffi

1&706Employer Contribution t0 PF

Total Fixe.d Com on

1"559

1&7061,559Emp,oyee Contribution to PF

11,292941ErnployEr C0ntribution to ESI

347 4,164

741]zo

12010Enrptroyee contribution to LWF

5?,2t7

12,@0

4rl}5

1"0o0Perfornrance Linked Fay - Monlhly

Total Deduction

11,,800



Hollday Triangle Travel Pvt. Ltd"
Corp Olfice ;
3rd & 4tt Floor, Dynamlc House,
PIot No-20, Sector 18" Gurugram-,t2015

Lendltn6 r +9'l { 1:0-4546612
Email r cus(omorcare@naveflnang[e.cotn

Offer Letter

Date: 17th Jan 2018

Dear Rushali Sharma,

Address: 9/1180, Shashtri Gali , Near Radha Krishna Dham Mandir, Multani Mohalla , Gandhi Nagar, East Delhi , Delhi- 110031.

Congratulations! Welcome to Travel Triangle!

Subsequent to our discussion, we are pleased to offer you an appointment with Travel Triangle as "product Traine/, in
Sales & Operations.

2. On your date of joinihg, you will be issued a formal Appointment Letter

3. You shall be based in Gurugram but will serve the company or any of its subsidiaries or associated companies in any
location within or outside of lndia.

4. As an employee ofthe company, you will receive an annual CTC (Cost to the Company) as mentioned in Annexure I

attached herewith.

You are requested to report at 10:00am (reporting timel at below mentioned address on the day of your joining.

4th Floor, Plot no-29, Dynamic House, Maruti lndustrialArea, Sector 18, Gurugram- 122001

We at TravelTriangle trust that your knowledge, skills and experience will be among our most valuable assets and we
look forward to welcome you on board.

i ;i e.sr,i : rG ,a {95& g;;;
-hlr

ii.rqq:l!'!!0:l,r.UP.(ndia)

1. This Offer Letter is being issued subject to the following terms:
a. You shalljoin the company on or before 23.d Jan 2018.

b. Accuracy of the testimonials and information provided by you.

c. Your being free from any contractual restrictions preventing you from accepting this offer or starting work on
above mentioned date.

d. Successfulbackground and reference check.



Holiday Triangle Travel Pvt. Ltd.
Corp Oftlcs :

3rd & 4lh Floor, Oynamic House,
Plot No.29, Sector 19, Gurugrafi- t22015

Lendltn, .S1-012o4!t5!i12
Emdrl' e.lltOffercur6@llavel$argb,corr

.onve ance

Med ical

Please note that all information regarding remuneration is confidentialand should not be discussed.
. TDS, PF and ESIC or any other statutory liabilities (if any) be fallinB within your salary structure would be liable for

education as per the statutory norms.

o The Company may, at any time, review and/or restructure the Compensation Package.

. should you accept this job offer, as per company policy you'll be eligible to receive the following beginning on your
hire date:

1. Performance Review - Reviews for appraisal will happen every year and you will be provided appraisals

depending on your performance.

2. Probation Period at Travel Triangle is of 2 months, during wh ich, if your performance, attitude and

Holiday Triangle Travel Private Limited
Plot Numbe r-29,Dyna mic House,Sector-18, Gurga on -122001

Break-Up of CTC - Rushali Sharma

Bas ic 118,800
HRA 47,5203,960

1,600 79,2@

!,250 15,000

Oth e rs 3,090 37,O80

Total Fixed Compensation

Employer Contribution to PF

217,ffi

L8,706

19,800

1,559

Em p)oyee Contribution to PF 1,559 78,706
Employer Contribution to ESI 94L 71,292

Employee Contribution to ESI 347 4,7@
Employer Contribution to LWF 20 240
Em ployee Contribution to LWF 10 120

Performance Linked Pay - Monthly

Total Deduction

1,000

4,436

12,000

53,227

terminated, depending on the cause, with immediate effect with a ll and final settlement.

discipline does not meet the company's reasonable standa may be liable to be relieved or

Annexure I

we offer you a starting compensation at an annual rate of 249,600 payable over twelve (12) months.

The break-up of your annual CTC is given below:

t ,,roo



Holiday lriangle Travol Pvt. Ltd.
Corp Offlcs :
3rd & 4th Floor, Oynamic House,
Piot No.29, Sector 18, Gurug.ar'-122015

L€odlhE r'91{129'4.'$6r2
Emoil oucldi€n:aro@tEv&Vra.g{o corn

At the time of your joining, you are required to bring the originals and submit a copy of each of the following

testimonials:

A. Educational Qualifi cation

a) SSC / Class Xll

b) Graduation - degree certificate and marks cards of all years / semesters

c) Post Graduation - degree certificate and marks cards of all years / semesters

B. Work Experience

a) Appointment letter of your current employer

b) Experience & relieving certificates of your current and all your previous employers.

c) Latest original pay slip and Form 16

c. ln addition, you are required to submit the following:

a) 2 passport size photographs in color

b) Copy of Work Permit (in the case of Expatriates)

c) Proof of identity (Aadhar Card & PAN card - both Mandatory)

d) Proof of address in respect of residence where you have stayed for the longest duration in the last 7 years

(e.9.: any utility bill - electricity, telephone, credit card).

lf you have a ny questio ns rega rding th e cond itio ns of you r offer, please feel free to contact,

Deep lMala @ 8130679708.

The letter of offer is valid for two (2) days from the date hereoffor conveyin8 your acceptance.

Kindly sign and return a copy of this letter as a token of your acceptance.

For Travel Triansle

(Aditya Chakravarty) (Accepted By)

E_-rC

etN

s lari * 30r,1JP: )q 45€0



Y
4N -?a h8-asL

alo? ,r//4 rcth4
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From:
Sent:
To:

MANSI AHUJA <mansi.9L08@gnindia.dronacharya'info>

Monday, March 26,20L8 3104 PM

hodcse@gnindia.dronacharya.info; tpo@gnindia dronacharya info;

harshitbhardwajL5@gmail.com
Offer letter
Offer letter MANSI AHUlA.Pdf

a

Subject:
Attachments:

Respected Ma'am,

Please check the anached file.

Thank you

't

1

@



cHrcAGo, NEIY DELHI
www.geniesol.com

Complete Educational Credentials from lOth Standard
Passport size Photographs 5 Nos
Copy of Passport/Aadhar- (ifavailable

loyment
that any

your

lt

of

Yours faithtully,
For GENIE SOL ONS

Nitu Singh
Sr, PIanagerHR
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info@dronacharya.info (5)

From:
Sent:
To:
Subj ect:
Attachments:

Neeraj Kumar <neeraj.9058@dronacharya.edu.in>
Wednesday, March 14, 2018 12:56 PM

monu singh
joining latter
id cardjpg; Joining latter09.03.2018jpg; offer latterjpg; salary latterjpg
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afi:cfLrnce ol lhr 
'rotir 
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10 You shall not, dltring thc .onliruar.e of vor.u enlployrncnt $'ith us. h! engagtd, c{]n.crll](l
iirdir..tlv. a1,n\i other.r.d(Lfati.rn., busincss or cmpk,rmcnl llrLalcl,ct ,hctherhon.Jrafi orwilhr

922

1::ion5
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}iRA

CrnYrrrr1l]r Ailo{'dn.f
Special Allowdrce

hrlcirrr Altrorvan(r

Atlendnnce hrcpnliee

Pf 12'li,

PF ContxibuUon 121{, (rl applicablrl 'I200

ESi Contdlrulion 1,7i% {if appli.iu,, t:a

PF ConLrit'rLiion 1l-e; (i{ iPplj.i!l.l 1:t{)

ESI aont jLu tior 4.75t{, (iraLrfli.dl,}{) 175

M.a,s (ji appllcnblc)
:lIedirr lnJurancn
Accidentr lnsurJn(e 50

* iit lLl g All,i. Botlrt tt\l?rwnt src pnil tt]1a/ift:l1t ft; ftrt Lllt! F/a,et! ,{rrhlitlts
I nhal

r TfrS: Illc ralarv will bl] paid sublect io ta\, whi.h Dt,r!, Lr..leduct l'l as p."r ah(} provisions .f thc iri(t,ur.'Jiry r\.1,

' Bonus: '['he 
Pavrnent is made to cover any pavffen f due uider the pr.ovisicns of Paynent ol Llo irs Act i q(J:

t Attcndalcc lncenLive: Attendance lncentile shall be only pal,able if therc in ^-o LtrVP I .\-o NCNS tn th1-- nrorth.
Attendan.e Incenlile will be applicable posr.ertificatiorr for.fi the I'r of approaching lnontl.r

' Heidseh l'hc (le(lu.tion to lre madc of Rs. 2000/- rgarnst head 5eL in t\\,o (.qunl irlsL!ilnr.r1t-e ,rortr first trr.r
consecrrtir.e nonih's salarr.- Itshall be rehurdable nt time ollcavulg.

' Nledirxl Ilsu!,rtcei Therc ahall be lvledic:al lrrsuranccnlRs,-100000/-perannLUnonlvlorselflifapplirable).
' Aacjdcnlal Ins{rance: Therc shalI bc an Accidcnli]l insurarca of R5. 200000/- per anrunr cnlv tor 5elf
' Sdlar] shall not be paid in ca-se oI Notl Certilicatior,

n,jne,.gi?_e' IT Services Pvt, Limited

Di!yr Kn.t Srivlslt!,.r
1.,\r!o.iJle Vics frcsidcrt, llR

fusi. I U&)0

tl

C

f(rllx)

'I'olal (A); 12000

(r

0
"total (ti)j 0

I2rX)

i;ail I 75i, (l;-nldotcl, Contribrtion), if applicrble
'Iotil (C)r 1675

Net In hnnd SilaryWith l'll 14575

Nct [rr ILrnd Sa1ary {Cl C- roral (D) - Toral {tr) ) l\'irhour
fI,I 10575
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Flom:
Sent:
To:
Subject:
Attachments:

Narender Singh <narender.9057@dronacharya.edu.in>

Tuesday, March 20,2018 10:09 PM

hodcse@gnindia.dronacharya.info
Regarding placed in company.

tMG 
-20 

L8o3L7 -1242L2 ip g
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info@dronacharya.info (5)

From:
Sent:
To:
Subj ect:

Mita Halder < mita.9055@dronacharya.edu.in >

Thursday, March 08,2018 6:20 PM

Tpo@ gnindia.dronacharya.info
Fwd: Congratulation!!!ll

Forwarded message

From: "Mita Halder" <mita.9055,@dronacharya.edu.in>

Date: Mar 8, 2018 18:19
Subject: Fwd: Congratulation! ! !! !

To: <Flodcse@snindia. dronacharva.info>
Cc

Hlw mam I Mita Halder student of CSE-Sth sem of your institution to inform you that I have joined

MKSPL at designation CREEK..... My humble request to you plz provide me noc....
Forwarded message

'irom: "mita halder" <milahalclcr'998

Date: Mar 8,2018 18:14
Subject: Fwd: Congratulation! ! ! ! !

To: <N,[ita.9055@dronac harva.edu.tn>
Cc:

Forwarded message

From: "HRD KANDARP" <hrd an net>
Date: Feb 21-2018 11:29
Subject: Congratulationll ! !!
To : <mitahalder998rOqmail.com>
Cc:

Hi. Mita Halder,,,

-We 
are delighted you have joined us ! Your corltribution is important to ensure our sustaitred

"uccess and growth. We hope that your career here will be a gratifying one. You would get

maximum support frorn us and we look forward to having the best relatious with you.

We welcome you otr behalf of (Kar-rdarp Mauagemertt Services P\/T LTD)

I hope you will find (Kandarp Marugement Ser"vices Pvt Ltd) as a cool place to work with !1 !

Please iet rne knou., in case of any problem.

Thanks And Regards
(-fc

D

1

Shir,ani

I ct19

\

@

n'.r



' Human Resource

l+120-4089135 I

I hrd@kandarp. net I wvwv.kanda

KANDARP MANAGEMENT SERVICES PVT LTD

(A Reliabte Group Company) | Confidentiatity Rules Apply I

This e-mail and any attachments are for the intended addressee(s) onty and may

contain confidential and/or priviteged materiat. lf you are not a named addressee

do not use, retajn or disctose such information. This emait is not guaranteed to be

free from viruses and does not bind KMSPL in any contract or ob[igation.

Dir
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From:
Sent:
To:
Subject:
Attachments:

I am placed in Zapbase through CoCubes for the Web Designer profile.

Attaching the scanned copy of the offer letter

rtegards

Kunal Beruy

-u-." rr,'a G!'

1

KUNAL BERRY < kunal.9O52@gnindia.dronacharya.info>
Thursday, March 15, 2OL8 7:47 pM

tpo@gnindia.dronacharya.info
Placed In Zapbase
Za pbaseOfferletter. png

@
Respected Mam,



X p &s@

March lsth 2OlB

OBJECT: OFFER LETTER
uear Kunal Berry,

Congratulations !!

*r,,?;1" 
O anything with which you do not aEree, ptease feet free to discuss ir with the

We are very pleased to offer r
s u pe ro a o o i t i 6 ri 6 ;; #''b#: [",i""'J:: :#:,T?#i,"# ", 

yo u wi il m a k e a

we are preased to offer you the position of web Designer in our organisation.

March 1Sth,2018.
ts (Fixed pay of Rs.

.flll i,"iri![iii?; or joinins

By accepting this offer you are also confirming that: _

1. Notice period of
2. You are entifled ur resignation.
3' You have termin provided separately.

e revrous employer (if any) in4.p
d from the festival/National

Idays in the first 6 months

' a mpy
no obli
of the r

rely,

Co-foun der
+91-81000500002
pulkit@zapbase, com

n ach arlta

Dire nstituti

a
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Flom:
Sent:
To:
Subject:
Attachments:

Sent from Mail for Windows 10

Hardik Minocha < hardik.9040@dronacharya.edu.in>
Friday, March 23, 2018 72:30 PM

harshit.bhardwaj@gnindia.dronacharya.info
Offer Letter
Offer Letter.docx

Grot':
ir.utions

1

DrOnaLi'ci' 
)

27, F.i'' ',''

lncf

@
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Feb 12

Dear Hardik,
1.We are pleased to offer you an appointment as an Executive-Client
Servicing for Delhi-NCR region.

2.You will be accompanying a training for 3 months with a stipend of
Rs12000 Per Month. After, completing the training period, Your
Annual Compensation shall be INR 2,40,000LPA (Two Lakh Forty
Thousand Only).

3. As informed, your place of posting shall be at Delhi. However,
organization reserves the rights to transfer you to and / or utilize
your services in any of the company's offices (Current or Future),

work sites or assisted or affiliated Companies located within the

country.

4. You will be govemed by the Company rules, as amended from time
to time. You will be entitled to, leave and other benefits in
accordance with such rules applicable from time to time.

269,3rd Floor, Rama house, Masjid moth, Near Uday Park, New -110049' "tti5,ro'.
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On the day ofjoining, please carry all your original documents along
with you for physical verification: -

1. Proofofage (birth certificate/ class 1Oth certificate)
2. Proof of all qualification
3. Proof of Permanent Address (Any one - Voter Id Cardl Driving
License/ Aadhar Cardi Electricity bill/ Bank statement)

Aadhar Card
. Identity Proof (Any One -Passport/ Driving license/ Voter ID)
PAN Card
4 recent passpoft size photographs

Your offer has been made based on the information furnished by you.

However,, if there is any discrepancy found during the

antecedent check conducted by the Company or in the copies of the

documents/certificates given by you as a proof in support of the

above, the company reserves the right to revoke the offer & your

appointment thereafter at any time.

4
5

6

7

r

r13 Grc.9 o uiicr',s

269,3rd Floor, Rama house, Masjid moth, Near Uday Park, New Delhi -110049
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Please Note -It is mandatory to get all the original documents verified
within 4 weeks from your Date ofjoining. In case of failure,
your employment will be terminated with immediate effect.
You are requested to sign below in token ofyour acceptance ofthe
terms and conditions of this letter of intent and return the
duplicate copy duly signed by you to us.

Should you have any queries, please feel free to contact Mr Nitish
Sareen @7838881427
We are very excited about you joining us & we look forward to have
you with Silver Apple Pvt. Ltd.
Sincerely yours,

Date of joining : February,l5,2018

Person Concerned : Nitish (7838881427)

fxa-racfrarvD 
"; 

i

269,3rd Floor, Rama house, Masjid moth, Near Uday Park, New Delhi -110049

For Silver Apple Pvt. Ltd.

Regards,
Nitish Sareen
(Human Resources)
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From:
Sent:
To:
Subject:
Attachments:

Sent fiom my Samsung Caiaxv smartphone

Deepak.9029 < Deepak.9029@gnindia.dronacharya.info>
Tuesday, March 20, 2018 9:39 pM

hodcse@ gnindia.dronacharya.info; manoj.yadav@gnindia.dronacharya.info
My offer letter
New Doc 2018-03-20.pdf

D r.; ,-:-,.-,ria ; j';, CTIAUP o

Respected Sir and Mam,
I am a student offinal year in CSE branch.I got placement in Innostax
now I successfully completed my first month there and I am attaching
mail as a proof. I hope the college will not detain me in coming exanis
attendance too.
Your truely
Regards
Deepak Bisht (9029)

1

t,*314.r ili
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info@dronacharya.info (5)

tl..t

From:
Sent:
To:
Subject:
Attachments:

Chaman Singh <chamans9T@gmail.com>

Wednesday, December 27, 2017 72:57 PM

chaman.9027@ gnindia.dronacharya.info

Fwd: Re: Capgemini - Letter of Intent
Capgemini LOI.pdf

Forwarded message ----------
From: "Chaman Singh" <shatn!ns97@g!Eil-.cgm>

Date: 17-Dec-2017 10:36 PM
Subject: Re: Capgemini - Letter oflntent
To: "IN, Fresher Hiring"
Cc:

I acknowledge receipt of the above letter of intent and agree to the terms amd conditions mentioned in the

letter of intent.
I am eager to make a lasting contribution to your company's success in the near future. Please go through the

attachment.
Thank you.

On 17 -Dec-2017 10.27 PM, "Chaman Singh' hamans9T@smail.com> wrote:<c

Dear Chaman, L^
Thank you for exPloring oPPortunities with Capgemini. Further to ouu election

process successfully, we are pleased to extend a LOI ( Letter of a

Please take a print of the LOI, review the document carefu enh nJfi.e signe

document and attach the same while mailing your accepta

Note: Reply to the same email with your acceptance within o7 calendar days and Do NoT

.orpo." a new email and Do NoT change the subject of the email. Your response needs to be in

the body of the email.

d

1
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Capgcmlni 'I echnolo€y ScrviceE lndta Umited
Pt nt 2,t. whg, tn Ftoo., Godre, IT Par&

C,odrc, & Eoyct C.mpound, Gat€ No, Z,

LB,S. l,l.r9, Pirs,5hanag.r, Vlkrotl (Wert),

Mumbrl-400 079, t{ahardshra, tndt!.
Iel:+91,22.6649 0500 lFax: +91,22.6?55 7066
www.@p9eminl,com

Datet l2l8l2it7
Ref o: HR/Campus/ 201820417

l,lr. Chaman Slngh
Dronacharya CollegG of Englneering, Gurgaon

Lctter of Intent ("LoI, ')

Dear Chaman,

Wlth reference
are preased ." t"??,f;:"#:^t#'ir,".,"rt"EltilTil,tn,f:fr"r"i;ili
Technology s referred to as ,,capgemi;i,,).

In this regard, we arc proposing compensation package and beneflts, the detalls of v{hlch are set forth lnAnnexure 1 to thls letter,

The .final Employment offer Letter shall be subject to your successful completion of all currlcularrequirements as tard down by the university/Institute for award or the aegreeidr;l,or" 
'.rul"E'i. 

i't1minlmum passlng percentage/grade/rank/class as determined by Capgemlnl.

The location of your inrflal reporting and.trarnrng and the date of your Joining wourd be communrcated toyou in due course of time post successtur compretion of your final iemelter d-egr"vorpro*i ;ii;ilion-
The date of jorning and the rocation 

.oF 
posting wil .be purely based on business requrrements ofcapg€mini, capgemrni solery reserves the rrght to make any changes to tn" a"i"-"r i"'i.ii6'"lio-trrilocation of postlng.

of Institu
Drcnacharya GrouP

Noicia-20130627, KP.IiI, Gteater

t-{D
14 i ksr

PLC!,!5850

Scanned by CamScanner



Upon lolnln0 eopoemlnt,

l. Yolr nrc *)(pddrij to rnter lnto an f;rlllroYrr)Ent agrca'xBnt wlth (:6p0smhll l?l]I1.X dhsll

dot{ll$ ln(ludlnq thl. $(ope, lcrrng 6nd tondltlon{ of your alllployrnant [nd thd dln
obll0nlhn wlth Qtp0qnlnl,

I, You wlll bo on prulrotton ior 0 Detlod ol ,lx nronlha lronr yottr .lotd ol lulolno "IjyLJ:S 3
s6thifltctory prtilormnncc your ontltloymont wlll hc.conllrnod (vldq wlltlf,n (l)nlirmdtlorl'J !t
thu cnd ol 5lx nlonth, or 5uch otll lod ug

3. You m6y he ruqulrcd tu ;;;;;; og tor ll4 p{lrnlY.bd!'ii'

on bu$lnes6 .uqrtr.,n*nts.-ir"ai, ,irtod, llt bc 69nlultrd
pcrlodlc!lly.

capgcrfllnl rc$elYcs the rloht to decldo tho contlounncc of your 1u(h0r trolnlno lnd your employmcRt

wlth thc Compnny dependln0 on your pcrfonnanco hl thc oplnlon of the Comp0ny.

I he ternl$ ot thts LcRcr or lntcnt eholl renraln contldentlol snd orc not to bc dlsclosed to lny thld perly'

You o).y notc th t tltls le(ter should nclrhcr be construcd 85 an oltor oF cmploYmcnt tiom cap.qom|nl nor

should tt ln ony nrn[ncr conflm our lnlent to moke you Bn offcr of employmcnt. Wc mEy, ony ]lmc trt ou'

dlsc.etlon, revoke thls Letter of Intcnt.

we hrould rtquest you to go through thc Ebove tcrms, 0nd let us koow lt thcy 8rc occcptoblc to you'

wlthln savan doys ot the lssuancc of thls lclter,

we look forwbrd to hcar trom you soon. should you havc any guery, plesEe do not hcsltote to contset

fr-sshcrhlrhsJnoqnpgeEr]o[sam .

Thonklng you,
Yours Slncercly,
For & orl B6half ot Clpo€mlnl

slyyad Asld K drl
ssnlo. Dlr€ctor - Recrultmcnt

r.lnacharYa Group of I nstitu tiong

27, KP-lil, Greater t'lqlda'201306r'.ri,r Crt l*, l,l Rqv C&i' rir.hl nd\ rl,r}r.n: F!,n t
M'llC SIJ lltlrr \ril I.x& rtul!: r'rrn lllr-rJl Ui*en !,t1,
rd .31-m$*lI}I 

' 
r.( rt! $ a,;, $3, ic[. u-.sl I Or5l !*rtPta I l']$tC
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ANHEXURE 1

basls) wlll be revlsed to I R 3,1S,OOO/- (Ru
compensation shall be paid oo a monthly basis, ln a
tlme of making payment.

Ch!man Stngh

An.lyst and A4

Sayyad Asad Kadri
Senlor Dlrector - Recrultment

Slgnature:
Candldata chaman
Dater /

Drcn'rcharYa Grcu P of \'.i'.s
?7, r:4, iit, Ci.c.rtr,.r ii'):..; :01-., -,

Scanned by CamScanner
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info@dronacha a.info (5)

From:
Sent:
To:
Cc:

Campus NCR <campus.ncr@nvl.co.in>
Thursday, December 27, 2Ol7 L0:57 AM
#HR DCE- Dean; tpo@ggnindia.dronacharya.info; tpo@gnindia.dronacharya.info
Indranath Mitra; Priyanka Sanyal - Nicco Ventures; 'Neelanjan Chakraborty - Nicco
Ventures'
Re: [NVL] Campus Recru;tment Result - 3SC (SS Supply Chain Solutions pvt. Ltd.)
Engg- NCR - DGI & DCE

i)
Subject:

Regards

Abhishek Gupta

Otl 1211312017 11:46 AM. hrdranath Mitra wrote:

RECRUITMENT PROCESS FINAI. RESULT _ POOLED CAMPUS RECRUITMENT DRIVE

B.E./B.Tech | 2018 passing out batch.

Dear Sir/Madam,

With respect to the "Campus Recruitment Drive (pooled)" by & for "3SC (SS Supply Chain Solutions pvt. Ltd.),,
for the 2018 passing out batch B.E. / B.Tech candidates from your region , please find the,,FtNAL RESULT,'of
the drive as mentioned below.

S No.

2

3

4

5

Nanrr

Jyotika

I,l av i K Untar

Kunrari Ilarrjana

Arrrrrag l)wivr-:cli

Ashislt Sharrrra

(;cndcr

Ircrnalc

Malc

licnralc

Malc

Mulo

(irrrrsc

I] lcch

l) lcch.

Il'lcoh.

I] 'l ccl).

I]'lcch.

Location

l\rnc

A tnbala

Pu nc

Ambalir

(hllcgc

I)ttoNACt tAIty  cot,l,ti(;E otr tiN(itNIitit{tN(;.(;Utr(;AoN
I)IIONACI IAI{YN C]OI,I,I'GII OIt I JN(;IN I iI iItING,GUI{(iAoN

l(AJ KUMAIT (iOIL tNSl'Il\]1 lt Orr ' iCttNot,(x;y
l)l{oNA('tIARYA (iIt()tIt' ()tr tNli l l t'tJt toNs.(;t{tiA' it(

NoII)N
r)RoNACI tA It YA G ItOt 

'P 
Ot, rNS',r'r',r'r I', ONS.C RtiA ,){

NoII)A I)unc

lf a cilndidate is offcrcd from this rccruitmcnt drive undor this initiativc (also when thc c.lldiddtes
n.ccpts tl)c o[[cr), thc candidatc will not be cntitlcd to,rppcar for itny oth rccrurtm('nt proccss aS

or1!nizod by NICCO VENIURTS in lcrms of PLnCtMtNT (aAMPUS) 5UPPOR t'llnr rvt
NICCO Vcnturcs will rrot be responsible for any change madc by thc rocruiting rflani/ltion in torms
ol rccruitr)t0nt ollor or joinin{l st.ltus ilt a latcr stagc
nll th(! inforrrlirtioD rn thc Rccruitrncnt Process lnvitotion (RPl) l(:tt(.r abovc is bas o

conrmunic.rtion & approval or the work agreement betwcen tlle corporate & NIC

roquircd, tho instrtLrk: can v(rrily with NICCO Vcnturcs,rll supporting documcnts/
bclorc p.rrtiLip,rtinll in thc rccruiLrnent drrve as mcntiorrcd above. In casc

verilicltior, tlrc institutc havc to scnd their reprcscntJtivc(s) in pt,.$fftttd

tion,
tcn

o
z

ures neafosl
)0

q

Dear sir/Madam

As informed bythe recruiting company, dueto urgent business requirement all selected candidates have to join on 8th Jan,1g.
Would appreciate if you can confirm the status on priory.

Selection List:

(133s)

(9,ttlS
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From:
Sent:
To:
Cc:

Subject:
Attachments:

Subha S Preethi <subha@travelboutiqueonline com>

Friday, February 16,2018 5:38 PM

sh u bha m.9089 @g n india.d ro nacharya.info

Sahyadri

Offer letter congrats - Shubham Dwivedi !!!

Shubham Dwivedi.Pdf

flrona char'l2

Dear Mr. Shubham,

Tck Travels is pleased to offer you job as a "software Engineer - tninee ". We tnlst that youl knowledge, skills ancl

experience will be among our most valuable assets'

congratulations! Attached document shall give all the details about this offer. Date of ]oining rvould be onor

before Sth Mar 2018.

'you find the te .rD of cnployment favorable to you, please sign the attached declaration and revert on enail latest

Company Details:
Address:
Tek Travels Pvt L,td,

Plot No 724, Ud)'og Vihar'- I'hase - V

Gurgaon -122015

Ph-

Regards,

Subha Preethi
Senior HR

D\ itutions

1

KP-i11,

iil ri
i :.i 1ie

7'7 ,

13Uo

a

by tomorrorv.



Tek Travels Private Limited
Plot No 728 & 714, Udyog Vihar-V, 6u.gaon, Haryana (122016)' lndia

lf c..tr Shubham,

This reicrs to ].our aPPli.:-iltion alld lubtequerlt irlterliclts rrith t"ls Wc 'lte plelstd Lo Lrll'er'-r'ou ;ttt

,rppolntmen! in our olgar.'lzation as Software [ng,incer 'l raincc'

Yolu cost to Company r.,, ill be Rs. 1800u,/- PeI annurn, L)etails o( srlary al]cl l'entrfit-' ;tre nutlin'-'il irr

Llrrcxurc 1, ivhi.h aiso rc,l,:cts lhe overall Cost io Companl'(CTC)' '{flot succt'ssful conrpl('tior o{ lliil

lraining pcrlotl and ruvie-v thereof, vour park'rge shall be rcvised to lls' 3'00'0{m p(rr annum niLd y{}Lr

rvill t t lntirle.i to other aliowances and benufits u'lldtsoel'er as Per Polir:ies ol lhc oiSanizaliotl-

You ere exlr,rtud to join ls on or before 5 Mar& 2018' OIiel'stands cancelled in cisc of arl)'dr:\'i;rtiu)5

in inlornrati0n or if vQu llil t() rcPort to me on or bciore pre-riecided d.ltc

You n ill tre on a probatioil Peri'ld ol six months'

trtt ctpeit to reccive the i'hoLocopies o( iol)owirlg ilo'ulrcnls ol1 the first d'rY of v{rur joiflirrS:

15 Ireb{u 201S

Ivlr. Shubham Dwivedi
Shiv Nagar Colony, Rai Sareli Road, Pahailgani Faridabad

Subjc ce

1. Rt'lieving letter o: llesignation Acccptallce leltcr or ExPerience li'llrr
2, l'AN card, PassP'-rrt

3. ,r\lL f.ducational ,r.larks sheets and Certificates'

I S;lalr >liP{ lor l t -l molllhs

5, Prool of l)ate of l"irtlt
6. ftr'tificate of i!{e: it / AppreciaLion's (if any)

7 FQur Pholograpll,

I'lcase sitn lhc duplic.rtc ')f Lhis letter as a token oi your a''cepl:lncc and tetlrrn tllc same 10 rLs On !''\ll'

day of ir:inirg,, 1,o, ate re'llucsted ter rneet lvls. Subha Prcc'thi at 10i30 nm

Wc are sirre that our n'orking environment will be conducive 1o lreiPinlS you Srolv Prolession;llir '\9

Yours Faithfull

tt
Gaurav B

(Co Ioundcr and Chiei l"echnical Officer)

Cali u$ +9r -124-49!8 , Fax +91-124-4986222' Web: wwt4''travel

Ahm!diltrcd i Srri3lorQ lao.iin i'lrrllJcalcre iChen'at l(hat'drgdrh iDehra

.isipLr I laisndhar llo'rrpur lKolkali lLt(kirow iLl"mrai tuie

hott;qua0lliiire.acm

ii,rrsoi i G,:&'rhrii i HYilernbrddun lD
lTri,ran

6\y'"

L "-^.:-a iflts=
44 iirffi

lUdeipu. iVaiar?5i

rector

Dronach;-.lr''1a
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info@dronacharya.info (5)

From:
Sent:
To:
Subject:

shweta sharma < shwetasharmaSO20@gmail.com >

Wednesday, January 31, 2018 10:32 AM
Hodece@gnindia.dronacharya.info
Fwd: Joining Confirmation - AuthBridge Research Services

Good rnorning sir...
Forwarded message ----------

From: "Rachit Arora" <rachit.arora(rlanthbridse.com>
Date: 26 Dec 2017 2:48 pm
Subject: .Toining Confirmation - AuthBridge Research Services

To:
Cc:

Dear Candidate.

Congratulations for being a pan ofAuthBridge familyl

Ihis is to confirm that you have tojoin us an interns on l0th Jaruary 2018 (Wcdresday) at 9;00 AM. Stipend offered rvill bc 8,000r-

pel month for duration oi6 months.

Addless to renort: Plot E I , Basement, Udyog Vihar Phase 4
Gurgaon. I1aryana. I ll0l5

Doc

l. All cducational marksheers (loth, l2th and Craduarion)
2. Aadhar and PAN card
i- 5 passport size photographs

4. NOC fronr collegc
5. Bank accourt dctails

Please share )ou confirmation b.v replying "Ycs" to this elnail, else it will be treated as a drop

Ilest Regards,

:,,;,,:, |1$1i6lgE n1\ \r.authbri(lge.com
Authenticate Advlse Assure

Tris message conlails conftdental infotnaton and is inlended only for the ndividualand arganization it E addressed Io lf yau are nol the nlended leciptent do

Please natify lhe sendet imnedately by rcplyng to rachit o@to@outhbridqe.con delete this email ham your system. An ema reply la t,:,s ad'

r tiong
Group

c
i,.r il^,?Cl

a-,I i:?te!

"'?::::11:

3c6

Rachit Arora
Work Force Management
O: +91-124-4609800
.t,r,l : !ri:r . a-':t,i

1
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info@dronacha a.info (5)

From:
Sent:
To:
Cc:

Subject:
Attachments:

Ansh Jhawar < coolanshjhawar@gmail.com >

Wednesday, December 21,20L1 L:OT PM

tpo@gnindia.dronacharya.info
hodcse@gnindia.dronacharya.info; prachi.agarwal@gnindia.dronacharya.info

Fwd: Capgemini - Letter of Intent
201820408 Ansh Jhawar.pdf

Forwarded message
From: "IN, Fresher Hiring" <
f)ate: Dec 14.2017 15:55

Subject: Capgemini - Letter oflntent
To: "coolanshi hawar@gmail.com " <coolanshi hawar@gmail.com>

Cc

t
4

Dear Ansh,

Thank you for exploring opportunities with Capgemini g the selection

proces; successfully, w-e are pteased to extend; LoI with this mail'

blease take a print of the Loi, review the document g t, scan the signed

document and attach the same while mailing your acceptance'

Note: Reply to the sam
compose a new email a
the body of the email.

e email with your accep tance within O7 calendar days and DO NOT

nd DO NOT change the subj ect of the email. Your response needs to be in

Should you have any query, please feel free to drop in a mail at th below mentioned email id.

iof :!
fresher n tn emlnl. m

Dr

r

06

t

@

1

L7 ,, K?-I'ti", GreateI



Capgenrini iechn.logY Services lnd a I imrled

Planr 2,'C'Wing. 1* Floor. Godrej IT Park,

Godrej & Boyce ComPound, Gat€ No 2,

L.B.S. I{arq, Piroishanagar, vrkrol (weso,

l4umbai 400 079, I'laharashtra, India

Tell 191.22.6686 0500 | Fax +91.22.6t55 7066

www-capgemrnr-com

Datet l2l8l2Ol7

Ref No: HR/CamPus/20182O4O8

Letter of Intent ("LOI")

Dear Ansh,

With reference by us at Dronacharya College of Eng ineering, 
. 
Gurgaon' we

are pleased to ortlisted for the position of Analyst and A4 with capgemini

Technology s einafter referred to as "Capgemini")'

In this regard, we are proposing compensation package and benefits, the details of which are set forth in

Annexure 1 to this letter.

The final Employment offer Letter shall be subject to your successful completion of all curricular

i"qrir",n"nir u.'fuid down by the University/Instiiute for award of the degree/diploma subject to the

minimum passing percentage/grade/rank/class as determined by capgemini'

Thelocationofyourinitialreportingandtrainingandthedateofyourjoiningwould.becommunicatedto
yo, in ar".orri" of time poit succlssful complation of your final semester degree/diploma examination.

The date of joining and the location of posting will .be purely based on business requirements of

capg"mini. cipger;ini solely reserves the right io make any changes to the date of joining and the

location of posting.

stituf^-6
-2011- ',

Gan I Fad 114.*43
.Tal Pure ' 411c57 ndra

5o5o lclN t-185 LC1{595C

D'?ffir,[:#:;:?':
fIn

Mr, Ansh fhawar
Dronacharya college of Engineering, Gurgaon



Upon joining Capgemini,

1. you are expected to enter into an employment agreement with capgemini which shall contain

details including the scope, terms and conditions of your employment and the contractual

obligation with CaPgemini.
2. You will be on probation for a period of six months from your date of joining and subject to

satisfactory peiformance your employment will be confirmed (vide written confirmation) at

the end of six months or such other extended period as Capgemini deems flt'
3.YoUmayberequiredtoundergoclassroomtrainingforadurationwhichwillbepurelybased

on business requirements. ouiing the training period, your performance will be evaluated
periodically.

capgemini reserves the right to decide the continuance of your further training and your employment

with-the Company depending on your performance in the opinion of the Company'

The terms of this Letter of Intent shall remain confidentiat and are not to be disclosed to any third party.

YoUmaynotethatthislettershouldneitherbeconstruedasanofferofemploymentfromcapgemininor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our

discretion, revoke this Letter of lntent.

We would request you to go through the above terms, and let us know if they are acceptable to you'

within seven days of the issuance of this letter.

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact

Thanking you,
Yours Sincerely,
For & on Behalf of caPgemini

Sayyad Asad Kadri
senior Director - Recruitment

ofGa.dh llr'1aa'dr Phase lll

, falL( _ 41'1057 MahaEshlra l'dia'
;x+91 lC N l.)3511 OPN1993P1C145950

,,, L?.fiJ"



ANNEXURE 1

Ansh Jhawar

Analyst and A4

You will be under probation for six (6) months from your date ofjoining capgemini. During this period
your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,4O,OOO/-
(Rupees Two Lakhs Forty Thousand only). Subsequent to your successful completion of
training and probationr your all-inclusive annual target compensation (on a cost to comPany
basis) will be revised to INR 3,15,OO0/- (Rupees Three Lakhs Fifteen Thousand only) Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the
time of making payment,

Sayyad Asad Kadri
Senior Director - Recruitment

reato itutiori9
harl'a Ci 2CiJUt,

D{.na
t:?' -1i.,

27,

Signature:
Candidate Name: Ansh Jhawar
Date:



info@dronacharya.info (5)

From:
Sent:
To:

Anand Chhibba <anandchhibbaL996@gmail.com>

Wednesday, December 27, 2017 1:07 PM

hodcse@gnindia.dronacharya.info; tpo@ gnindia.dronacharya.info;

prachi.agarwal@gnindia.dronacharya.info
Fwd: Capgemini - Letter of Intent
20L82O407 Anand Chhibba.pdf

Subject:
Attachments:

Dear Anand,

Thank you for exploring oppoftunities with Capgemini. Further to you undergoing the selection
procesa successfully, we are pleased to extend a LOI (Letter of Intent) attached with this mail.
ilease take a print of the LOI, review the document carefully, sign the document, scan the signed
document and attach the same while mailing your acceptance.

Note: Reply to the sam
compose a new email a

the body of the email.

e email with your acceptance withln 07 ca
nd DO NOT change the subject of the e il. Your response needs to be in i

Should you have any query, please feel free to drop in a mail at the lo ione email id.

1

fresherh irino.in@caooemi n r. com

v\ D"t?-O 
^r_ 

esE,
lolo-O1|u le.&n

DrC

o
Forwarded message

From: IN, Fresher Hiring <fresherhirine.in@
Date: Thu, Dec 14,2017 at 3:54 PM
Subject: Capgemini - Letter oflntent
To: " " <anandchhibbal996@gmail.com>

lendar days and DO NOT

naah
.-t i i. C,l2at'll



Cc^pWi,tN

Capqen'or Iechnology Services lndra Lrmrted

Plant 2,'C'Wing. 1n Floor. Godrel fT Park,

Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Prrojshanagar, Vikroli (West),

MumbaF4O0 079, Ivlaharashtra, India.

Tel:+91 22.6686 0500 | Faxi r91.22.6755 7066

www.capgemini,com

Datet LZ18l2OL7

Ref No: HR/Campus I 2OLA2O4O7

Mr. Anand Chhibba
Dronacharya College of Engineering, Gurgaon

Dear Anand,

With reference to your interview conducted by us at Dronacharya College of Engineering, Gurgaon, we
are pleased to inform that you have been shortlisted for the position of Analyst and A4 with Capgemini
Technology Services India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini,

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting.

Regd OFF Noi4 Rq,v Ga.dhr inFcrsh Park Hrn&d'pha*ttt
MicO SFZ VlraSeMaD Taluka[i!]shl Furc ,111C57 M.hlrasiirra lndia
Tet +91 20 55991Ca0 I F d.+31 20 6699 5050 I Cti U35l I OFN 1993?LC1,45950

Letter of Intent ("LOI")

-i6eric4--------



Upon joining Capgemini,

You are expected to enter into an employment agreement with Capgemjni which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.
You will be on probation for a period of six months from your date ofjoining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at
the end of six months or such other extended period as Capgemini deems flt.
You may be required to undergo classroom training for a duration which will be purely based
on business requirements. During the training period, your performance will be evaluated
periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment
u/ith the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of lntent.

We would request you to go through the above terms, and let us knov', if they are acceptable to you,
within seven days of the issuance of this letter.

we look forward to hear from you soon. Should you have any query, please do not hesitate to contact

Thanking you,
Yours Sincerely,
For & on Behalf of capgemini

Sayyad Asad Kadri
Senior Director - Recruitment

1

2

3

R€d Gandh , HrrlawadiPhase ll
MiDC , Taluk '41105?, MahsGihtE lndia.
Te.l:+ ax+91 rClN U8511 OPN1B3FLC]45O5o



ANNEXURE 1

Anand Chhibba

Analyst and A4

You will be under probation for six (6) months from your date of joining Capqemini. During this period
your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,4O,OOO/-
(Rupees Two Lakhs Forty Thousand only), Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to company
basis) will be revised to INR 3,15,O0O/- (Rupees Three Lakhs Fifteen Thousand only). Your
compensation shall be paid on a monthly basis, in arrears, The Company shall deduct tax at source at the
time of making payment.

Sayyad asad Kadri
Senior Director - Recruitment

Signaturei
Candidate Name: Anand Chhibba
Date:

R€ld OFF No ! 1 Rajrv Ganrh hFor.ch PaB, HiqawadL Phase llr

MroC - sEz MlialE r,i!n, ToluLa Mulshi PUE - 41 1057, MahaEshlra lnni6
Iel +31 20 669910n0 I F.r'+91 2C €699 5C50 CIN US511OPNjB3pLC145950
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info@dronacharya.info (5) o
From:
Sent:
To:
Subject:
Attachments:

Manish Kala < manish.9707@dronacharya.edu.in>
Monday, February 79, 2078 2:34 PM

hodcse@gnindia.dronacharya.info
Fwd: Your Appointment Letter to work as intern
Manish KalaSCAN.2.pdf

Forwarded message
From: "Manish Kala" <rnanish.9707 nacharya.edu.in>
Date:22 Sep 2017 8:14 pm
Subject: Fwd: Your Appointment Letter to work as intem
To: <hoditA{rn indi a. dronacharva. info>
Cc:

Forwarded message ----------
From: "Harish Rajput" <rai@it.iitb.ac.in>
Date: Sep 22,2011 12:52PM
Subject: Your Appointment Letter to work as intern
To:
Cc: <dbplu@cse.iitb.ac.in> <d t.iitb.ac.in> <varma. rade

Dear Manish,

You are appointed to work as intern for 1 year. You will work in NVLI
project office in Neu.Delhi and will report to Prof. Pradeep Varma Sir.
Following is his mobile number, please contact him for further
instructions.

Mobile Number : 98 I 8 I 828j4

Enclosed is you appointment letter's scan copy, you will get the hard copy
at your given address shortly.

-ror any query please feel free to call me.

Thanks & regards,

.com>

ec
Dronacharra SicuD cF In stitutions

27, P:i- i iI, i.i':;:,.: i.r,.l;1';1a1306

(

-Mr.Harish M. Rajput
Asst. Project Manager -HR
Department of Computer Science & Engineering,
KReSIT Building, IIT Bombay,
Powai, Mumbai - 400 076
Ph:022-2576 4931
Email : raj@it.iitb.ac.in

1



Dr. Deepak B. Phatak
Professor'

Oepartment o, Compuler Scl€nce
and Engineenng
Kanwal Rakhi Building
lndian lnstltutB of Technology Bombay
Mumbai 400076
Tel.; +91 22 25767747 (O)

+912225768747 (R)
Fax : +91222572irt22
emailr dbp@cs€.iitb.ac.in

u,"'l l,lanisir xalra

Ref: CSEIDBpiNVLt 1,6-!7/?4tSLt
21-sr Sepr ber, t0.17

Strb

2. Pratish Kumar Jha

(Dr. Deepak B. phatak)
!r inr'lpai luvrsr iearor

Df6ilsshary" (,,''cr:'' ci ,'" :i:rJfion$
47,, (1' C'.'sa:r.r' I:"-'- r-4..li30e
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From:
Sent:
To:
Cc:

Subject:

Hi Prachi,

Out of 4 candidates Rohit Upadhayay is shortlisted. Please confirm on his joining date.

Tha nks

Erom: Megha Tyagi

Sent: Monday, November 13, 2017 76:73
To:'tpo@gnindia.dronacharya.info' <tpo@gnindia.dronacharya.info>
Cc: d irector@gnind ia.dronacha rya.info
Subject: RE: JD@ Marketing Executive

Hi Prachi,

Thanks

From: tpo @gnindia.d ronacha rya.info mailto:t nindia.dronacha a. info
Sent: Monday, November 13, 2017 1-7:28

c: director@Rnindia.dronacharya.info
Subject: RE: JD@ Marketing Executive

Hello Megha,

Please find below details for Configuration profile.

Dfcnach

I

on5

1

E-MailSr.No College
Roll No.

Branch Name

1 9052 CSE Kunal Berry 76

2 9089 CSE Shubham
Dwivedi

76

3 9005 C.S.E Ajay Verma 43.7

7 0.700/o4 9706 CS&IT J itender
Chau rasia

69.41 ro5 9079 CSE Rohit
Upad hayaya

64.6 69.6

- ,:r 1306

q

Megha Tyagi < megha.tyagi@worldf ashionexchange.com >

Tuesday, November 14, 201-7 5:03 PM

tpo@gnindia.dronacharya.info
director@ gnindia.dronacharya.info
RE: JD@ Marketing Executive

Please Schedule their interviews for Tuesday, l4th.November 2017 at 2:00 PM.

@

Btech
o/o

LOo/o L2o/o

67 .2 7 t.a6
67 69.26 shubham.9089@onindia.dronacharya.info

aiav.9005@9 n ind ia. dronacharva. info62.7 70.00

960/o 64.36
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info@dronacharya.info (s)

From:
Sent:
To:
Cc:

Subject:

Dear Bhavya Bhardwaj,
This mail is regardingyour selection at uCerti$r. You missed the deadline 23-lO-2O17 ofdocumentation
submission. These documents are required to continue with the joining process.

Please consider this email as the last reminder. Please complete the .ioining process by 20-11-2017. In the
event, we don't hear back from you, we will have no option but to withdraw the lob offer.

With this email, I am forwarding the email containing document submission details. Please let me know if you
have any questions.

Please submit the following documents.
1. Xerox of mark sheets- high school, lntermediate, Graduation, PG

2. Photocopies of 2 [D proofs in which your address is mentioned. Please bring original IDs for verification,
original IDs will be returned to you. One ofthe following is acceptable.

Adhaar Card, Voter ld Card, DL, Passport, first page ofBank Passbook. We do not accept PAN card as lD proof,
at it does not have the address.

3. Xerox of PAN card And first page ofyour bank passbook
4. 2 Passport sized photographs.
5. Demand Draft ofRs 12,500/- in favor of uCertiffTraining & Learning Private Limited PAYMT
Please find the details for online payment.
UCERTIFY Training And Learning P L PAYMT
A/c No- 50200009672!4I
RTGS/NEFr/rFSC- HDFC0000226
In case you are doing online payment please email the transaction details to me. Please submit all your documents
by 20.l1..2ol7

ror any query kindly revert on this mail or contact me via phone.

'l'hank you,
\Vith lJest Rcgru'ds

Sumif Roo

Centre Heod & Senior Monoger-HR
uCertify Troining 4 Leorning PW Ltd (Noido)
Phone no. O72O454OO97

Mob no. 9532882!58
Emoil id- sumit.roo@ucertify.com
Website- www. ucertify. com

tr!ti.ns
'r-2i 1fC6

me ond Join the Best

r

ht'o - cil

Sumit Rao < sumit.rao@ucertify.com >

Tuesday, Novembe( L4, 20L7 4:24 PM

bhavya.9024@dronacharya.edu.in
Syed Muraffa Khatoon Zaidi; tpo@gnindia.dronacharya.info
Regarding your selection at uCertify

o

1

L]
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info@dronacha a.info (5)

Flom:
Sent:
to:
Cc:

subject:

Surinder Kaur <surinder.kaur@cocubes.com>

Wednesday, December 06, 2017 3:36 PM

aditi.8003@gnindia.dronacharya.info
ishita.mehta@cocubes.com;'Mradul Sharma'

RE: Offer of lnternship I CoCubes

Dear Aditi,

We appreciate the hard work you have put in during your internship and are pleased to share that we would like to

offer you the position of Associate content Development at cocubes w.e.f. 1't Dec2oL7.

your annual cTc shall be tNR 3,56,215/- (Three takhs Fifty six Thousand Two Hundred and Fifteen per annum)The

break-up for the same is mentioned hereunder.

Details Monthly Salary Annual Salary

Fixed Salary 25,000.00 300,000.00

Variable Sala ry 45,000.00

Other Perks

cTc 355,215.00

You shall be eligible for:

Other perks as mentioned above including Group Medlcal lnsurance for a sum insured of Rs.2,00,000/- in a

family floater mode and Group Personal Accident lnsurance for a sum insured equivalent to 2 5 times of your

salary and Gratuity.
Reimbursement of expenses related travel, stay, mobile, internet for official purpose as per our

Reimbursement policY
performance based Variable salary as per the company's annual Performance bonus policy, mentioned as

Varlable salary above'

Deductions from the fixed salary are on account of PF, Labour welfare Fund and relevant taxes.

Regards

Surinder Kaur

Manager - HR

CoCubes.com
+91-9560013360

1

2

3

oeubes
An A0 H€lritl eamPany

From: Surinder Kaur [mailto:surinder.kaur@cocubes'com]
Sent: Friday, September 29, 2077 5:46 PM

To:'aditi.8003@gnindia.dronacharya.info' <aditi'8003@gn

Cc:'ishita.mehta@cocubes.com' <ishita.mehta@cocubes c

r
iti6tlg

Subject: Offer of lnternshlp I CoCubes

ind ia.d ronacharya.in
om>; 'Mradul Sharm @co iubes.com>

Y

7L,ZL5.OO
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Flom:
Sent:
To:
Cc:

Subject:
Attachments:

Kalika Solanki < kalika.solanki@berylsystems.com >

Wednesday, December 06, 2017 L:32 PM

rahul.9075@gnindia.dronacharya.info
'Subhajit Mallick - Nicco Ventures'; 'CSSlndranath';

abhishek.gupta@niccoventures.com; komal janmeda@berylsystems.com

!l! Congratulations !!! (Joining confirmation and Intent Letteo
Rahul Berry_intent letter.pdf

Hi Rahul,

This is with reference to your interview with us on Sth Nov 2017. We would llke to inform and confirm you that you

can join our office i.e. Beryl Systems Pvt Ltd, Faridabad Office on the following terms and conditions:

1. You will be joining as Graduate Engineer Trainee.

2. Your working timings will be from 9:30 am to 6:30 pm from Monday to Friday (alternate Saturday will be
,orking)

3. You will try to learn the technical skills that are expected from you.

These points have already been informed to you. lf you agree to above mentioned points, please revert with
confirmation.

Please bring the following documents on your joining date:

1. lD proof (original and one photocopy)

2. Permanent address proof (original and one photocopy)

3. Class 10th Scorecard (original and one photocopy)

4. Class 12th Scorecard (original and one photocopy)

5. All semester mark sheet (original and one photocopy)

6. Provisional Degree or course Completion certificate (original and one photocopy)

7. Two Passport size photographs

8. PAN card photocopy

- oking forward to your acceptance.

Please revert for any concerns.

Thanks & Regards

Kalika Solanki (AM-HR)

Beryl Systems Private Limited

SCF 3, Lower Ground Floor, Sector 11 D

Faridabad -121006, Haryana

E-mail: kalika.solanki@ rvlsvstems.com

Phone No : 01-29-4O336L6

&A

Directo
. l:-.':'lorafl '. ' '

1

Web: http://berv lsvstems.com
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Letter of lntent

Date:11-Nov-20L7

Name: Rahul 8erry

Email: rahul.9075@ gnindia.dronacharya.info

Mobile: 9868108223

Subiect: Letter of Intent

Dear Rahul,

CongratulationslWith reference to your application and frequent discussions with us, we are pleased to

offer you a position of Graduate Engineer Trainee with Beryl Systems Private Limited. We are delighted

to make you the following offer. The offer will remain valid till l5th Dec 17 as mutually agreed; you shall

be joining our offrce on or before 8s Jan 18.

Termination of Service;

A) Either pafty can terminate this ernployment by serving a notice of one mofith'

BERYL SYSTEMS PRMATE LIMITED
SCF - 3, Sector - Ll,, Block - D, Lower GF
Foridobod, Horyono, lndio (121O06)
9tt29 - 4033616

shall automatically come

Your stlpend would be Rs. 5000,00 per rnonth {Five thousand rupees only} during your training (6

months). On successful completion of training your package lvill be Rs.2.1 LPA, in which Rs. 1.8 LPA is

fixed and Rs. 30,000.00 performance incenti'res 0aid twice in a year [Rs. 15000,000 al one time). This

position reports to Development Manager, vinaY Mehta. Your working hours will be from 9:30 AIvl to

6;30 PM, Monday to SaturdaY

At the time of joining, you shall be required to si8n a Non-Disclosure Agreement, due to the nature of

work and accessibility ofconfidentia organizational data. However, subject to business requirement of

the company, you may be transferred from one job to another or one sectio n/de pa rtm ent to another.

would make you lose your lien on employment- ln such case your empl

to an end without any notice of terminatlon or notice pay,

'li,LY)6

B) Unauthorized absence or absence without permission from duty



,

C) ln case of any Misbehaviour or Non conformance of contractual obligation or with the terms and

conditions laid down in this agreement, your service can be terminated without any notice.

As an employee of Beryl Systems you are expected to abide by all the company rules and regulations in

the course of Vour employment with Beryl Systems. lf at any stage during the tenure of your service, it is

found that any particulars or details furnished by you are incorrect and/or this agreement of service has

been obtained by misinterpretation of facts, your services may be terminated without prior notice or

compensation.

we hope that you will enjoy your assignments at Beryl Systems, and look forward for your contribution

in adding significant value to the organization, its deliverables, culture, practices and modus operandi.

It would be an honour for us to be working with you, and we hope that this long-term assocjation will be

mutually beneficial and result in positive synergies and high value addition for all involved.

We look forward to your acceptance of this offer. Welcome aboard!

Please note this is not letter of appointment. The a ppointment letter shall be shared with your joining

detailing the terms of emplovment.

Welcoming to the company!

Sincerely,

For Beryl Systems Private Limited

Sjgnature

Vinay Mehta

r:,,! ! +

i,iii-ii'i$
'*l!i1,11 Nov 2017

!

BERYL SYSTEMS PRIVATE LTMITED
SCF - 3, Sector - 1t Block - D, Lower GF
Foridobod, Horyono, lndiq (121OO6)
9au9 - 4033616

AGREED & ACCEPTED
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From:
Sent:
To:
Subject:
Attachments:

From: D

4o
.]l)

To: dinesh.9032@gnindia.dronacharya'info
l)ate: October 1l,2017 at 3:22 AM
ffid, i;, eppOnqrwllT LETTER - Mr Dinesh Chandra Maurva

dinesh 9032 <dinesh.9032@gnindia dronacharya'info>

Wednesday, October 11, 2017 L2:55 PM

hodcse@ gnindia.dronacharya info

APPOINTMENT LETTER - Mr Dinesh Chandra Maurya

Dinesh APPt Letter.Pdf

Original Message

ine.lh Chundra <chaldr r.dineshT4@gmail'com>

Forwarded message ----------

From: "SamundraGrouP"
Date: 11 Oct20l7 12:19

Subject: Fwd: APPOINT

samun marine .corn>

pm
MENT LETTER - Mr Dinesh Chandra MaurYa

com>To <chan dra.dinesh74@,

Cc

-------- Forr.larded Message -------

Subject:APPONTMENT LETTER - Mr Dinesh Chandra Maurya

Date:Wed, ll Oct 2011 120202 +0530

From: S amundraGrouP <dr am e.com>

To:chandra dineshT4(a) .com

Resendinq

Dear Mr Dinesh Chandra Maurya

Pf s
letter.

sign and mall us back a copy of attached appointment

Brgds

Mobile No
Skype
Charter ing
Pos t fixture
Office

i +g1,-882ero253 3 B zero3

.(
dryops (at ) o

i

Ci

Wlrl,l . Samundl amar:ine . com

Canada - NewzeaWeb
Gfobal Pre s ence

1

land - TamP

ons )

Q,''
'7-a

- l''-''etnr



from us on our office telephone numlcers '

to
minimize the risk.

Diredo t'Jtions
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Dear Dinesh Chandra Maurya,

G13 Laxmi Nagar

New Delhi

Date r11 10.2017

Remuneration: Rs. (2.40 lakh per year)

Designation: Business developer and lT services trainee

Date of joining: 12.70-2017

Allowances: All inclusive in Salary

Kindly confirm your acceptance as early as possible by signing o this letter' Once the Ietter is duly

signed it means that you have accepted the terms and conditions along with the offer' we have

enclosed a copy of this letter for your records'

With regards,

Yours faithfully,

Di

This is to inform you that samundra Marine Pvt. Ltd. co is pleased to offer you a job as a Business

devetoper and lT services trainee. Your date ofjoining will be 12'h Oct' 2017 You will be under the

probation period for a year as per the company's policy We hope that your skills' intelligence and

smart work may prove beneficial to our company and also prove as the most valuable assets

FollowinB are terms of our company for your job

Place of employment: mention the location of the company-branch or the head office

+.ltutic ns
ACPro

1
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From:
Sent:
To:
Subject:
Attachments:

alok mishra <alokmO60@gmail com>

Wednesday, October 11, 2017 1:18 PM

hharshit.bhardwaj@gnindia dronacharya info; tpo@gnindia'dronacharya info

Fwd: APPOINTMENT LETTER - Mr Alok Mishra

Alok Appt letteer.Pdf

Forwarded message -- -------
- 

From: alok mishra <alokm060@gEgilqa!q>

Date: Wed, 11 Oct2OlT at 12:56 PM

Subject: Fwd : APPOINTMENT LETTER - Mr Alok Mishra

To: harshit bhardwaj hodc gmndia. dro a.info

<hodc snindi a.dronac info>

Forwarded message -------

From: S amundraGrouP .com>

Date: Wed, 1 1 Oct 2017 at 1217 PM

Iru]""i' a.i'ponrrMBNT LETTER - Mr AIok Mishra

Brgds

Dear Mr Alok Mi shra

PIs sign and maiL us back a

Ietter.

To: <alokm060 @sm ail .com>

Mobile No
Skype
Chart ering
Post fixture
office

Web
cIobaI Presence

If any emaiL trom our
reconfirm twice
from us on our office

copy of attached aPpointment

ramarine . com

| +91'88zera25338zero3

enait id is sent oo/for any changes

telePhone numlcers '

wwr.r. s arnund
Canada Newzealand

are not
e this email or
s of the receipt the
se notify the s ender
at e-mails are sus ce

Tampa - France

in baok details then Pls

DISCLAIMER
This email and any files trans
copyright information' It you

mitted i'rith it are confidentiaf
the intended recipient You

the information contained
reof. If YOu have rece
iflunediatelY, a

d contain P
not

rivileged or

ny r,$u rpo s e

copy, distribute or us

other than to notifY u

message in error, Plea
systen. Please note th

dfo

ptible to change ' e P,lr!i, .,

1
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Date:11.10.2017
Dear Alok Mishra,

G13 Laxmi Nagar

New Delhi

This is to inform you that Samundra Marine Pvt Ltd Co is pleased to offer you a iob as a Business

developerand lT services trainee Your date of joining will be 12'hOct' 2017 Youwill beunderthe

O.O.a,* period for a year as per the company's policy We hope that you r skills' intelliSence an d

smart work may prove beneficial to our company and also prove as the most valuable assets'

Following are terms of our company for your job'

Place of employment: mention the location of the company-branch or the head office

Remuneration: Rs. (2.40 lakh per year)

Designation: Business developer and lT services trainee

Date ofjoining: L2.7O 2077

Allowances: Alt inclusive in Salary

Kindly confirm your acceptance as early as possible by signing o this letter' Once the letter is duly

signed it means that you have accepted the terms and conditions along with the offer' We have

enclosed a copy of this letter for your records'

With regards,

!r9.

Yours farthfullY,

t+
,'-:

uti

D,"q.:I1;Y',.:i:;l
27, t''-' '^'
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info@dronacha rya.info (5)

From:
Sent:
To:
Cc:

Subject:

Sumit Rao < sumit.rao@ucertify.com >

Tuesday, November 14,20L7 4:33 PM
aditi.9195@gnindia.dronacharya.info
syed Muraffa Khatoon Zaidi; TpO JSSATEN

Regarding your selection at uCertify

Dear Aditi Biswas,
This mail is regardingyour selection at uCertiry. You missed the deadline 03-10-2017 ofdocumentation
submission. These documents are required to continue with the joining process.

Please consider this email as the last reminder. Please complete the joining process by 20-11-2017. In the
event, we don't hear back from you, we will have no option but to withdraw the job offer.

With this email, I am forwarding the email containing document submission details. PIease let me know if you
have any questions.

3. Xerox of PAN card And first page ofyour bank passbook
4. 2 Passport sized photographs.
5. Demand Draft of Rs 12,500/- in favor of ucerti$/ Training & Learning private Limited pAyMT
Please find the details for online payment.
UCERTIFY Training And Learning P L PAYMT
A/c No- 50200009672741
RTGS/NEFT/rFSC- HDFC0000226
In case you are doing online payment please email the transaction details to me. Please submit all your documents

_by 2O.L1..2OL7

r'or any query kindly revert on this mail or contact me via phone.

Thank you,
With Best Re-q 'ds

reclo r, : r i:,FQ

i{:'.t t'- ?vli3
iIeaY':';

Join the Best

Please submit the following documents.
1. Xerox of mark sheets- high school, lntermediate, Graduation, pG

2. Photocopies of 2 ID proofs in which your address is mentioned. Please bring original IDs for verification,
original IDs will be returned to you. One ofthe following is acceptable.

Adhaar Card, Voter Id Card, DL, Passport, first page ofBank Passbook. We do not accept PAN card as ID proof,
at it does not have the address.

Sumit Roo

Centre Head & Senior AAonoger-HR
uCerttty Troining & Leorning Art Ltd (Noido)
Phone no. Ot2O454olO9t
rllob no. 9532882158
Emoil id- sumit.roo@ucertify.com
Website- www.ucertify.com

1

E
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From:
Sent:
To:
Cc:

Subject:
Attachments:

Megha Tyagi < megha.tyagi@worldfashionexchange.com >

Friday, November 17,2017 4:35 ?M
rohit.9079@gnindia.dronacharya.info
tpo@gnindia.dronacharya.info
Offer Letter @WFX
Offer Letter@ Rohit Upadhaya.pdf

Dear Rohit,

Congratulations!! !

-ufiher to our recent meetings and discussions regarding employment with WFX, we are pleased to make a
formal offer of employment to you .

Please send your acceptance within 2 days after receiving this email. An appointment letter will be given to
you on your date ofjoining.

You are requested to bring the following documents, on the first day ofjoining.

Reporting Timing:-10:00 AM

F 2 Passporl size Photographs.
) Photocopy of all education & professional qualification certificates from class Xth onwards.
) Experience certificates ,Relieving letter and acceptance ofresignation.
) Pan card photocopy.
F Aadhar Card Copy.
) Cancelled Cheque

Wish you all the very best!

Best Regards
Megha Tyagi
Assistant Manager HR
012449'12204

i
t

1
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A9Daret, Footwear, AccessorieJ

Wo d Fashion Exchange
(India) PYt. Ltd.
B-13, 2d Floor,
Infocity, Sector'34,
Gurgaon - 122001
Tel: (91-124)49122m
www.worldfashionexchanqe.com

Dated: 17(h.November 2017

World Fashion Exchange India P\rt. Ltd,

Subiect: Offer of Employment

Dear Rohit Upadhayaya,

with reference to your application and subsequent meetings you had with us, we are pleased to offer
you the position of "Confrguration Engineer" - on a minimum annual CTC as discussed.

The appointment letter outlining the terms and conditions will be issued to you at the time ofjoining
our organization. Kindly bring the following documents with you at the time ofjoining:

o Originals and photocopies ofall academic/technical qualifications certificate.
o One passport size photogaphs.
. Proof ofresidence and or copy ofpassport.
. Service certificate (s) from previous employers (s).
. Relieving letter from the previous employer and original last salary slip/certificate.

Please confirm the acceptance ofthe offer by returning the enclosed duplicate copy ofthis lefter.
This offer is valid to yourjoining latest by 2lst.November 2OlT.Ifyou do notjoin us by the
mentioned date, we may treat this offer as withdrawn.

We are looking forward to your joining.

Hope you would have a long term and healthy relations with us. we also hope that you would have a
successful and great career with the Organization.

Best Regards,

&
Apparel. Footwear Accessories

LISA I UK Indir tAustr ia China

B 13. lnto Cirr-- Scclor-34, (irrrgaol 122001. Haryana. India Ph: 0124-49t2200

No lApparelERP/ PLM / Retailsolutions on Cloud with overrcooo usersin 14 countries

oo9
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dronacharya .info (5)info@

Flom:
Sent:
To:
Subject:
Attachments:

Importance:

To
TPO ( Placement-cell)
Dronacharya Group of Institutions

Yours Tmly,
Mansi Ahuja
CSE-7th Sem ( 9108)

mansi.9108 < mansi.9108@gnindia.dronacharya.info>

Wednesday, November 08, 2017 l-0:08 AM

prachi.agarwal@gnindia.dronacharya.info; tpo@ gnindia.dronacharya.info

N.O.C - Submission in Ucertify

IMG 4O1l.JPG

High

Sub:- "N.O.C of 8th-Sem submission in Ucertifr"

Ma'am,
A5.l have received my Joining letter from Ucertify which is attached in the mail with the date ofjoining.
' jy arc asking for the N.O.C of 8th-sem from the college so that they can carry-on the further process'

Kindly, Grant me N.O.C for 8th- sem as soon as possible as I've to submit it in the company.

Thanking you

1

1

&



uCerti

llo.ont.sr L uc,r20 l 7ll em FOll0 t
llorumrat d.r.t l(rl0,t0l?
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Idttt*r s{mr a!.borE
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info@dronacharya.info (5)

From:
Sent:
To:
Subjqct:

Rachit Arora < rachit.arora@authbridge.com >

Friday, September 08, 2017 10:05 AM
tpo@gnindia.dronacharya.info
Re: Campus Drive Proposal - AuthBridge Research Services

F

Hello Prachi,

Congratr ations to all the selected candidates!

Please find below the required list and joining for all of them will be in Jan'l8 as intems followed by full-
time conversion basis performance.

Sno

I Aditi Biswas 8i?ffili 13' q rq E
1 Mqi Paktua 19o1
-) Charnan Singh 78387e7s23 Q o ?1

Shrvcta e9s86s8534 4P\\
-) Prashant Tripathil"gl 8882238601

6 Shubham D\\,i\:edi.'t; ?' 17834842148
7 Rahul Rai ?-a-t / rahul.9494 a.infodia.dronac

Anan.va Thakur<.:7 9971155169
Sourav Kumal 9s82552470 nacharya.edu.in

10 Ilhavya Blrardr.vaj 8512003229
11 Rahul Beuv 9868108223
12 Mansi Ahuja ss1tts4743 4loZ
13 I{ushali Shanna 8375964785
1r[ Madhav Chaudhary e871480048 4hr t madhav26 I 1 94@smail.com

Jan'1 8

Jan'1 8

.Tan'1 8

.lan'1 8

Jan'l 8

Jan'18

Jan'18

Jan'18

.IarI l 8

Jan'1 8

Jan'1 B

.Ian'18

.lau'1 8

Jan'18

On Fri, Sep 1,2011 at2:39 PM, Rachit Arora <raohit.aroraidauthbridcc.com> wrote
Hello Prach i,

Yes. the drive is on and will be there on 7th September 2017.

I am looking forwzrd for a good lbotfall for 2018 batch. kindly let me know in case there is any gap

On Fri, Sep 1,2011 at 1 :34 PM, <

Hi Rachit,

india.dronac te:

1

a.info>

cf lnstitutiong
itl$!'la'20 i3OF

Camdidate l{ame Contac{ Number

7012125580

chamans9T(Osmail.com
4 shwetasharma8020@sr-rrail.com

858693 8690

3

nfo
mansi991 1 1(Demail.com

Hope you are doing fine and the drive is still on.
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info@dronacharya.info (5)

From:
Sent:
To:
Cc:

Praval Shukla < praval.shukla@ucertify.com >
Thursday, September 07, 2017 4:04 PM

tpo@gnindia.dronacharya.info
Sumit Rao; director@gnindia.dronacharya.info; Syed Muraffa Khatoon Zaidi; Rohit
Kumar Singh
Re: uCertify ll DGr GREATER NOrDA ll CAMPUS RECRUTTMENT 2OL7-18Subject:

Dear Ms. Prachi, ?,o& bttA
Congratulations..... ! ! ! !

Please find the names ofthose 5 candidates who have been selected in our company for the mentioned
profiles

I ) Bhavya Bhardwaj

2) Aditi Biswas

3) Mansi Ahuja PM

4) Pnyanka Sikarwar Sales -

5) Ansh Jhawar Pt\il

On Fri, Aug 25, 2011 at9:25 AM,

Good l4orning Mr. Rao,

sates -qsg- 1o2.t

sares - 0cL- 4119
CsE - l log
Cs.? - oP6A

CSa - 'tols
As discussed 3 candidates who have been selected for the sales profile they have to complete their 4 months trainrng
in Allahabad and then they will transferred to our Noida office.

dia.dro a.info> wrote:

r hanks for the mail

We look forward for the date of interview.

utions

27

1-- @

Thanks & regards,

Prachi Agarwal

Training & Placement Officer,

Dronacharya Group of Institutions,

1
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From:
Sent:
To:
Cc:

Subject:

^ PravaI Shukla
[-lR
uCertify

Praval Shukla < praval.shukla@ucerti{y.com >

Friday, September 15, 2017 9:50 AM

bhavya.9024@dronacharya.edu.in
Sumit Rao; Syed Muraffa Khatoon Zaidi; tpo@gnindia.dronacharya.info

Final Selection Letter

Dear Bhavya,
Congratulations! We are pleased to inform you ofthat you have been selected @ uCertify. Your determination to

meet our stringent selection criteria through several rounds of our recruitment process has been noticed and

appreciated.
you may be wondering what it's like to work at uCertify. First of, uCertiff is not your run-of-the-mill company.

When people ask us what an average day at ucertify is like, we are proud to answer that we don't believe in

average or typical days. Everyday is a new day, filled with opportunities to thinl! create and implement new

ideas. Continuous innovation, creative thinking, and aiming for the stars are not just actively encouraged, but also

rewarded, If you are someone with a passion to Iearn and work hard, you will thrive in our fast-paced,

challenging, yet friendly environment where you will be valued. We believe you are one ofthese people and Iook

forward to your continued success with us.

Want to show off your new company? You should! Certiry is a fast growing company with a worldwide customer

base in over 200 countries! In the past few years, the companyhas worked to tremendous growth, made possible

by a motivated and talented team. What do we do? ucertirys flagship product is our unique, smarter learning

platform - the Prep Engine. It is an interactive, electronic learning system that combines step-by-step, Euided
learning with realistic exam simulation for IT certification exams. We take pride in making our products easy to

use, effective and fun. Learning is a big deal to us. We don't iust want to create software - we want to create

software that rocks!
Again, congratulations! We will be in touch with you shortly and hope that you to be a part of uCertiff family

very soon.

Thanks & Regards

Head office Allahabad: Opp Law Faculty of AU, Chaitham lines.
Noida office: G-50, Sector 63 near Mahindra First Choice Centre.

DronacharY a GrD'-rn
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From:
Sent:
To:
Cc:

subject:

Dear Aditi,
Congratulationsl We are pleased to inform you ofthat you have been selected @ uCertiflr. Your determination to

meet our stringent selection criteria through several rounds of our recruitment process has been noticed and

appreciated.
You may be wondering what it's like to work at ucertiry. First ol ucerti$/ is not your run-of-the-mill company.

. Whep people ask us what an average day at ucertiry is like, we are proud to answer that we don't believe in
average or typical days. Everyday is a new day, filled with opportunities to think,. create and implement new
ideas. Continuous innovation, creative thinking, and aiming for the stars are not iust actively encouraged, but also

rewarded. If you are someone with a passion to learn and work hard, you will thrive in our fast-paced,

challenging, yet friendly environment where you will be valued. We believe you are one ofthese people and Iook
tbrward to your continued success with us.

Want to show off your new company? You should! Certiff is a fast growing companywith a worldwide customer
base in over 200 countries! In the past few years, the comfany has worked to tremendous growth, made possible

by a motivated and talented team. What do we do? ucertil/s flagship product is our unique, smarter learning
platform - the Prep Engine. It is an interactive, electronic learning system that combines step-by-step, guided
learning with realistic exam simulation for IT certification exams. We take pride in making our products easy to
use, effective and fun.. Learning is a big deal to us. We don't just want to create software - we want to create

software that rocksl
Again, congratulations ! We will be in touch with you shortly and hope that you to be a part of uCertiff family
very soon.

Thanks & Regards

Praval Shukla
HR

_-iuCertify

Head office Allahabad: Opp Law Faculty of AU, Chaitham lines'
Noida office: G-50, Sector 63 near Mahindra First Choice Centre.

1

?

Praval Shukla < praval.shukla@ucertify.com >

Friday, September 15, 2017 9:49 AM

ad iti.9L95 @ g nind ia.d ronacha rya.info
Sumit Rao; Syed Muraffa Khatoon Zaidi; tpo@gnindia.dronacharya.info
Final Selection Letter

*bit t. 88 40231 188/96280007 1 7
Pna*e: A53224405O3
W *Ns "sit*'. http://www.ucertifv.com
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From:
Sent:
To:
Cc:

Subject:

Praval Shukla < praval.shukla@ucertify.com >

Friday, September 15, 2017 9:49 AM
Mansi Ahuja
Sumit Rao; Syed Muraffa Khatoon zaidi; tpo@gnindia.dronacharya.info
Final Selection Letter

Dear Mansi,
Congratulations! We are pleased to inform you ofthat you have been selected @ uCertiir. Your determination to
meet our stringent selection criteria through several rounds of our recruitment process has been noticed and
app reciated.
You may be wondering what it's like to work at uCerti$r. First ol ucertiry is not your run-of-the-mill company.
When people ask us what an average day at uCertify is like, we are proud to answer that we don't believe in
average or typical days. Everyday is a new day, filled with opportunities to thinh create and implement new
ideas. Continuous innovation, creative thinking, and aiming for the stars are not just actively encouraged, but also
rewarded. If you are someone with a passion to learn and work hard, you will thrive in our fast-paced,
challenging, yet friendly environment where you will be valued. We believe you are one ofthese people and look
forward to your continued success with us.
Want to show off your new company? You should! Certi$/ is a fast growing company with a worldwide customer
base in over 200 countriesl In the past few years, the company has worked to tremendous growth, made possible
by a motivated and talented team. What do we do? uCerti$r's flagship product is our unique, smarter learning
platform - the Prep Engine. [t is an interactive, electronic learning system that combines step-by-step, guided
Iearning with realistic exam simulation for IT certification exams. We take pride in making our products easy to
use, effective and fun. Learning is a big deal to us. We don't just want to create software - we want to create
software that rocks!
Again, congratulations! We will be in touch with you shortly and hope that you to be a part of uCertiff family
very soon.

Thanks & Regards

r.r,t*ttt:. 884023'1 1 88/952800071 7
;''**r't*: 05322M0503

e?:*itc". http://www.ucertifv.com
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Head office Allahabad: Opp Law Faculty of AU, Chaitham lines.
Noida office: G-50, Sector 63 near Mahindra First Choice Centre.
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From:
Sent:
To:
Cc:

Subject:

Dear Priyan ka,

Congratulations! We are pleased to inform you of that you have been selected @ uCertiflr. Your determination to
meet our stringent selection criteria through several rounds of our recruitment process has been noticed and
appreciated.
You may be wondering what it's like to work at uCertify. First ol dcertiB, is not your run-of-the-mill company.
When people ask us what an average day at ucertii, is like, we are proud to answer that we don't believe in
average or rypical days. Everyday is a new day, filled with opportunities to think, create and implement new
ideas. Continuous innovation, creative thinkin& and aiming for the stars are not.iust actively encouraged, but also
rewarded. If you are someone with a passion to learn and work hard, you will thrive in our fast-paced,
challenging, yet friendly environment where you will be valued. We believe you are one ofthese people and look
.brward to your continued success with us.
Want to show off your new company? You shouldl Certi$r is a fast growing company with a worldwlde customer
base in over 200 countries! In the past fewyears, the company has vyorked to tremendous growth, made possible
by a motivated and talented team. What do we do? ucertifls flagship product is our unique, smarter learning
platform - the Prep Engine. It is an interactive, electronic learning system that combines step-by-step, guided
learning with realistic exam simulation for lT certification exams. We take pride in making our products easy to
use, effective and fun. Learning is a big deal to us. We don't iust want to create software - we want to create
software that rocks!
Again, congratulationS! We will be in touch with you shortly and hope that you to be a part of uCerti$r family
very soon.

^Praval Shskla
,+R
uCertify

**;t* : 88 4023 1 188/962800071 7
rb*n*: 05322440503
W *Y;*ita ". hft p ://www.u certify.aan[
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Praval Shukla < praval.shukla@ ucertify.com >

Friday, September 15, 2017 9:48 AM
priyanka.9067@gnindia.dronacharya.info

Sumit Rao; Syed Muraffa Khatoon Zaidi; tpo@gnindia.dronacharya.info
Final Selection Letter

Thanks & Regards

Head office Allahabad: Opp Law Faculty of AU, Ghaitham lines.
Noida office: G-50, Sector 63 near Mahindra First Choice Centre.
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From:
Sent:
To:
Cc:

Subject:

Praval Shukla
HR

^ uCertiff

Praval Shukla < praval.shukla@ucertify.com >

Friday, September 15, 2017 9:46 AM

Ansh Jhawar

Sumit Rao; Syed Muraffa Khatoon Zaidi; tpo@gnindia.dronacharya.info

Final Selection Letter

Dear Ansh,
Congratulations! We are pleased to inform you of that you have been selected @ uCertify. Your determination Io

-""i or. stringent selection criteria through several rounds of our recruitment process has been noticed and

apprecial ed.

You may be wondering what it's like to work at ucertify. First of, uCertify is not your run.of-the-mill company.

When people ask us what an average day at ucerti$/ is like, we are proud to answer that we don't believe in
average or typical days. Everyday is a new day, filled with opportunities to think, create and implement new

ideas. Continuous innoyation, creative thinking, and aiming for the stars are not just actively encou raged, but also

rewarded. If you are someone with a passion to learn and work hard, you will thrive in our fast-paced,

challenging, yet friendly environment where you witl be valued. We believe you are one ofthese people and Iook

forward to your continued success with us.
Want to show off your new company? You should! Certify is a fast growing company with a worldwide customer

base in over 200 criuntriesl In the past few years; the companyhas worked to tremendous growth, made possible

by a motivated and talented team. What do we do? uCertiff's flagship product is our unique, smarter learning
platform - the Prep Engine. It is an interactive, electronic learning system that combines step-by-step, guided

learning with realistic exam simulation for IT certification exams. We take pride in making our products easy to

use, effective and fun. Learning is a big deal to us. We don't iust want to create software - we want to create

soltware that rocksl
Again, congratulationsl We will be in touch with you shortly and hope that you to be a part of uCertiff family
very soon.

Thanks & Regards

Head office Allahabad: Opp Law Faculty of AU, Chaitham lines.
Noida office: G-50, Sector 63 near Mahindra First Ghoice Centre.

a*tre 8840231 188/962800071 7
*nttr*: 05322440503

**ei : htlqJ lv,rv{w .ucertifv.com
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.nfo@dronacharya.info (5) c>

Manish Kala < manish.9707@d ronacharya.edu.in >

Friday, September 22, 20Ll 8:74 PM

hodit@gnindia.dronacharya.info
Fwd: Your Appointment Letter to work as intern
Manish KalaSCAN.2.pdf

Forwarded message
From: "Harish Rajput" <rqi@idilb.apju>
Date: Sep 22,2017 12:52PM
Subject: Your Appointment Letter to work as intem
To: <manish.9707 @dronacharya.edu.in>
Cc: <dbphr(@cse.iitb.ac.in> <dbp@it.iitb.ac.in> <varma.pradeeD@cmai l.com >

Dear Manish,

1ou are appointed to work as intern for 1 year. You will work in NVLI
proj ect office in New Delhi and will report to Prof. Pradeep Varma Sir.
Following is his mobile number, please contact him for fuilher
instructions.

Mobile Number : 9818182834

Enclosed is you appointment letter's scan copy, you will get the hard copy
at your given address shorlly.

For any query please feel free to call me.

Thanks & regards,

-Mr.Harish M. Rajput
-\sst. Project Manager -HR
Department of Computer Science & Engineering,
KReSIT Building, IIT Bombay,
Powai, Mumbai - 400 076
Ph:022-2576 4931
Email : rai@it.iitb.ac.in

From:
Sent:
To:
Subject:
Attachments:

1



Dr. Deepak B. Phatak
Professor

(Ilr. Deepak B. phatak)
Prilr tp;ll lnvcsr igarrri

Oepartmenr ol Computer Scienc€
ard Engineering
Kanwal Rekhi Bvjlding
Indian ln6tiL/te cf Technotcgy Bo,nbay
Mumbai 400076
Tel : +91 ?2 25767747 lai

+91 22 2576A78 \R)lax +91 22 2572A022
gmail : dbp@cse,iitb ac.in

Rcf: CSEt plNVLl/2o1i;.17r24,,t1?.t

st Seprember 1017
5ub:

6,,."f haanish Kalra
2. Pratish Kt,mar Jha
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into@ dronacha a.info (5

From:
Sent:
To:
Cc:

Subject:
Attachments:

f o; pratish.9064@dronacharya'edu in

n; varma.PradeeP@gmail com

lntern

Pratish JhaSCAN.3.Pdf

d"
Dear Pratish,

Youareappointedtoworkasinternforlyear.YouwillworkinNVLIprojectofficeinNewDelhiandwillreportto
Prof. PradeeP Varma Sir.

iof fo*ing i, t'ir robile number, please contact him for further instructions'

Mobile Number : 9818182834

l.tor"a is you appointment letter,s scan copy, you will get the hard copy at your given address shortly'

For any query please feel free to call me'

Thanks & regards,

-Mr.Harish M. RajPut

Asst. Proiect Manager -HR :,r:-^ ,,-r o^mh-,, o^*rai rrrrrmhai - 400 076
Department of computer Science & Englneering' KReSIT Building' llT Bombay' Powai' Mumbai - 4

Pt 022-2576 493t
Email : raj@it.iitb.ac.in

Fv-ji

Dlrector
DFonacha!"va C!-f 1'i:' r''

27, 1(P-l:i, r.'i:j i'ilr r!

1

i i'stit',rtionS
1.. il : ral6



Soence

lndlan lnstltute of Bomba,

Dr. Deepak B- Phatak
Professor

Mumbai400076
Tel.r +91 22 ?5'1617 47 lO)

+91 ?2 25768747 \R\
Fax: r312225720422
emeil : dbp@cs6.iitb aein

Rei: CSEjLIBP j vi ".::t::.")':)'. 
't i: '?''/'

21sr Seplemilet zir !-'

Sub:

the date of joining whichever rs later.

I Manlsh Kalla

u2: Pratish hLllnar Jha

Each interrr will be paici an Honararium / 'tipend of Rs 150001 per monlh subiect tr:

satisf artorY PerfoIrnanDe.

{Dr. Detpak B. I'hatah)
Pr llrr r1t;) llivtlstigaior

oronacharYa l'lclo,l
cflnstitutions

'?-0130 6
1 7, I(P-Ili,



From:
Sent:
To:
subjed:

a6,20
grnarl.com>

17 5:09 PM

Fwd: Urgent Results I HCL Technologies I Campus drive I Greater Noida I Graduate

Engineer Trainee | 5th sep 2017

---------- Forwarded message --- -----
ft om: Ankit Bharti <ankitbhafti46Sfaemail.com>
Date: Wed, Sep 6. 2017 at l1:44 AM
Subject: Re: Urgent: Results HCL Technologies I Campus ddve Greater Noida I Graduate Engineer

Trainee | 5th Sep 2017
To: Chetna Verma <.hetna v@]rcl.com>

- Good Moming mam,

I arn very pleased to accept the position ofGraduate Engineer Tminee with HCL lechnologies.

thank you again for the opportunity. I am eager to make a positive contribution to the company and

to work with everyone on the HCL team.

I am shafing the information required for the process.

I l thcrc is any additional information or paperwork 
"vou 

need prior to then, please lel rre know

Again, thank you very much

On Wed. Sep 6,2017 at 10:55 AM, ChetnaVema <qb9!!4-I!B!.L!q!1> *rote

Dronach
27, Ki'-

ar\ a GroL p (,f .r

1

I li ;\ll-

Entail:

Bhrrti



r: 
-l( is re\ rscd in this rnail as 2 75 LPA

To proceed, pleasc sharc delails in below folmat,

l)car ('andidate.

Thank you for parricipating in our rccruitment process.

"Congratulations"

'- We are happy 10 noliiy that you have been shortlisted for the role of Craduate Engineer trainee' in HCL

techrologies.

wrth 24 hours.

Delails:

Designalron : Graduate Engineer Trainee

Job location- Noida (l{ you will delay jo:ning, Location can be chenges as Ber business requirement)

CTC : 2.75 LPA

Probation : 15 Months

Service Agreement : 18 Months

You shou,d be willing to work in 24x7, Any project

Cab facility is available only under the radius of 20 km form HCL offi.e

lmp Nole

)ou are

2

Dronacha tya Group of Institr,|' .45

. Also, share acaeptance o this mail.

27, KP.III, G,eirter i -20t.rw

CiL)

x'ill have to upload tht bonalied dotlment ir alt.ched formrt
durirg docurn€ntation. Bonafrde has to be in the jam€ lormal atrd oll the hend of the collegc

sigrcd 5r'Collegc Authoritr'. If:his will
canccllcil.

bc delayed from -rour end, joining hc delared or

. You will be aeceiving an email communication soon form HCtfor doEumentation

which is to be done within 24 hours
JOrnrnE



l-ooking lbr$ard to have you on-board

Rcgards.

( hctna Vcr-ma

(larrpus Relations & Hiring - Infra

HG'-

I rvot& in sn

Tre ccnlents oithrs e-6iland anv attachmonl(sl are con,ldenLialand intended for the named .ecjPientls) only
E-5aii tiansmrss o. ,s .ot ! ua.anleed lo be secure or €rror-free as nio:malon cou ld be iiterc€pted. @aupled
losl, ileslroyed, a r've ate or incompl€ie, or may contain viruses in lransmiEsio. The e marl and its coniEnts
(wih cr'flthoul rcfened ercrs) shallthe€fore not attach ary liab lly m lhe origirutor or HCL o. ls affiliales
Views .1r opinions !f any p€senled rn thjs email are solely those of ihe aulho. and may nol necessar,ly refledr the
liews .r oli.lois or HC L or ls afiillales Any lonn of reproduction, d sse.ninal on copying, disclo$lre modifi.-alion
dsa,brli.. anC / or publcalon orlh6 messagewitholt the priorwilten consent oraLrlhorized representat!e oi
HCL G sircily prchrbded lfyou have..i)eived thrs €mailin erro.pl$se delete it and notify the sendet rrn,nedlaleiy
Before l]pering any e irail andlor aflachflenis pl*se check them lol vrruses and olher defecls

l
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ihfo@dronacharya.info

From:
Sent:
To:
Cc:

subiect:

Campus NCR - Nrcco Ventures <camPus ncr@nvlco.in>

Thursday, April05, 2017 9:29 PM

#HR DCE Dean; tpo@gnindia.dronacharya lnfo; tpo@ggnindia dronacharya info

Indranath Mitra

INVLI Campus Recruitment Final Result 'Rajdeep Info Techno ENGG-2017 Batch-NCR-

DGI & DCE

RECRUITMENT PNOCE55 EINAL RESULT. POOLED CAMPU5 RECRUITMENT DRIVE (ZO17 SAtCh)

DearSir/Madam,

creeting From NlccoVENTURES ll

with respect to the ,campus Recruitment Drive (Pooled)" by & for "Rajdeep lnfoTechno" for the 2ou Bat.h Engineerlng

c.ndidaies (EE, EEE, ECE, ETC, EtE, AE|E) from your reBion, ptease find the'FtNAt REsuLT,'ofthe drive as m€ntioned betow

Selection list :

B po, zctg,BSpl
f8e

fce

9)t

il4

L

Diricfor

9s6015765sDCE, GGN sanqeetkrlS@email.comBTECH1 SANGEET

9560855590asthill@smail.comvaibhavawEEE DCE, GGNBTECH
VAIBHAV

AWASTHI
2

99s8055819EEE DCE, GGNMALE BTECH
MOHIT

YADAV

9977447457ECE DCE, GGNPRANJAL

VERMA
MALE4

9205919037DCE, GGNECEMALE5
SANDEEP

CHAUHAN

infodrort 7838L47573DGI, GNECEMALE BTECH-6

kuma il.comish@sECEMALE BTECH1
ASHISH

KUMAR

989985854695nave envadav@qm ail.comEEE DCE, GGNBTECH8
NAVEEN

8s27223565DCE, GGN nuECEMALE BTECH9
PRITISH

B HATIA

51.

NO

CONTACT

NUMBER
6ENDE INSTTREAM

Dron3char',,
27, KP-iii,

c-

EMAIL IDcounsfCANDIDATE

NAIV] E

ECEMALE

MALE

entD.mohit(osmail.com

BTECH

chauhansndp6S9(ahmarl.comBTECH

MOHIT

PATHAK

DGI, GN 85870303s5

MALE

3



t
gea\

DISHANT

RATURI
MALE BTECH DGI, GN dishant.raturi@qmail.com 9777220424

t7
AKSHAT

SHARMA
MALE BIECH DCE, GGN akshatsharma 6895@ il.com 8800093581

HARSH GAUR MALE BTECH ECE DCE, GGN gaurharsh32@gmail.com

13
GAURAV

KUMAR
MALE BTECH ECE 98tO296547

L4
KARTIK

SINGH
MALE BTECH ECE 8375840680

10

DISCLAIMER : NICCO VENTURES LIMITED

lfyou need any lurther explanation please let us know

Regards

Abhishek Gupta

SL Executile

{icco Ventuaes Limited.
.l:'Nicco House',4th Floor, 2, Hare skeet, Kolkata'700001. wB.

+9133 6628 5056 (Direct)

+91990347 ls38 (Mobile)

Celebratint 15 Years (2001_2016) rn HR & Recruitment Services

an lso 9001:2008 certified organization (approved BYl8Qs)

a NICCO GROUP lnltiative | 74+ Years of corPorate heritage

Member of EEcutive Recruiters Assoclation (ERA)

Connect to us at FACEBOOx & LINKEDIN

lhis mestaee.ontaihs confr.lent aliillormatlon a11d iq inre.ded onlyforthe indiudualnamed lt

yor shouki not dl\rcnliirte, distrib!te or.opv lhis c mail P caso nollty the sender immedlately bY

e-mail by mlstak€ and d€lete lhis e'nailirom youlsylte$

2

,re notthe named addreilee
m.il rllou halc rcceivod this

Director
Dronacharya Grcup of Instltuti.-s

27. KP-lil, Greater Norda-20t3LJ

EEE

ECE

96505331941.2

qa u rav. ku mar2970@gm ail.comDCE, GGN

kartik.sinqh20l@email.comDCE, GGN

. tf . candidate is otfered frorn thb recruitmenr drive under this initiative {also when the candidates accepts the offer), the

candjdate wiI not b€ entitled to appear for any other recn rtment process as organized by NICCO VENTURES in terms of

PLACEMENT (CAMPUS) SUPPORT INITIATIVE.

. NTCCO Ve.rures wil aot be responsible for any change rnade bythe recruiting organization in te.ms of recluitment offer or

joining status dt a later stage

. A[ the informat]on in the RecruitrI1enr Process lnvjtarion (RPl) l€tter above is based on the communlcation & approval or

the work a8reement berween the corporate & NtCCo ventures- lf required, the institute can v€rifY with NiCco ventures all

supporting do.uments/cornmunication, before participating in the rec.uitment drive as mentioned above lncaseofanY

such intention ofverifrcarion, the institute have ro send their represenlative(s)in person to Nlcco vent!res nearest office

to veriry rhe same As per our policy, we cannot prod!ce or send s!ch documents/communication to the institut€ over

emai or post or in any form,
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From:
Sent:
To:
Subject:

Rajat Thakur < ralat thakur77777@gmail com >

Wednesday September 06. 2017 1:35 PM

Elvdr RE: Results HCL Technologies Campusdrve GreaterNolda Graduate

Engineer Tra nee 5th Sep 2017

Respected sir.
Heae is another conversation.

Also, I request you to get my address updated to C-203, SPS Apartme[ts, Rajendra Nagar, Sahibabad,

Ghaziabad, U.?-201005
--------- Forwarded message ----------
From: "Chetna Verma" <9h984-y@hS.l=-9.S!S>

Date: Sep 6, 2017 l:04 PM
'-- Subject: RE: Results HCL Technologies I Campus drive I Greater Noida I Graduate Engineer Trainee | 5th

Sep 2017
I o:'Rajat Thakur' .raj4!.!h!&1u77f]7@c!]eil=ssta'
Cc:

P ease share details to let me proceed

Regards,

Chetna Verma

Campus Relations & Hiring - lnfra

From: Rajat Thakur Imailto:raiat.thakurTTTTTfasmail.com]
sent:06 September 2017 12:55

To: Chetna Verma <chetna v hcl,com>

Subiect: RE: Results I HCL Technologies I Campus drive I Greater Nolda I Graduate E rTrarnee | 5th Sep

Dronach
2z KP-

D
,: rla

aeater i\iorr.,il -)iI

2011

,IJI, IJ

Its 2 75 LPA-



Respectcd ma'anr-

This is to inform you that I can compensate the remaining distance by making to the nearest metro station
to my house which is Vaishali Metro station because the office is at a distance of 18 KMS only from there!

Please do let me kio\\' about the correct CTC!

With regards.

Yours sincerely.

Rajat Thakur

()n Sep 6, 2017 1 1:01, "Chetna Vema" <chetna

It s not possible as per company's policies

Regards,

Chetna Verma

campus Relations & Hiring - lnfra

From:RajatThakurImailto:Iai!-U.[e-[-UZZZZZ@E ]
Sent: 05 September 2017 23:09
To: Chetna Verma <chetna v@hcl.com>
SubjecL Re: Results I HCL Technolo8ies I Campus drive I Greater Noida I Graduate Engrneer Trainee | 5th Sep

2011

D;rector

Respected ma'anL

This is to bring to your kind notice that by the time I'lljoin the compary , I uould have relocated to
Rajendra Nagar,Sahibabad U.P(De1hi-rlci),near Vaishali metro station, and this place is 24 Kms away
from your company's location.

So, I kindly rcquest you to negotiate this distance of4 kms.

I'll hope that you'll understand my conditionl

With regards,

Yours sincerely,

2
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lnfo@dronacharya.info

From:
Sent:
To:
Subject:
Attachments:

Neha 7207 <neha.7207@gnindia.dronacharya.inlo>

Monday, April 17, 2017 10144 AM
hodece@gnindia.dronacharya.info
Regarding the submission of my offer letter
New Doc 2017-04-17-1jpg

Resp€cted sir ,

Please find the attached copy ofmy offer letter issued by my company maintec technologies,noida.

Thar <ing you

Yours sincerely

Neha chauhar

-07 ece

1

Drona.hril,a ,;ii),,,r: .,f inititt tlon3
27, Il-iil, LiL!lci it.lJa-Z0r106



MAINTEC TECHNOLOGIES PVT. LTD,

M fec8.15J, Irr Floor, 5€ 0r-61 Notda, U,P.- 201307
tandline i 0120 4254 757
Webglt[ i u/*{/.malntcc,ln

n
I

Ia
Doc fl : EMP/ct/NC/02012017/3075

2'dlanuary 201?

Neha Chauhan,

Dronacharya Collegc Ol EnBincering,

Ooar Ncha,

offer Letter

P ea\o nolc tlrat your h,rth€r rppoinlnt€nt wlll be rubject to your successful completion ol lhe
t.artrrn8 and liDal Ds3essmcnl by the ctienr, wherein you will b€ provided Appointmenl Ietter

Your lrainrnB locarion would be al Noida. However, the deploymenr location will be based on
clienr's requ,rc ent Tt)e workin8 hours sh lt be Ltared on lpecifjc projecl needs, which may
includc workinl in difhrent shifts based on rtient reqUirements from time to iime, you may be
rcqr'rcd to t.avcl ro othcr locatrons with n hdir or overscar ar may be required

Al the trnre oI tr.rr)nle, you are requested to bring coptos ol the lottowing tetl atiested
docurncnts lcr our.eaords:

'r _-*r;- urii'nil !!nrl&il6{rtuptsr olri,!r{ r-titi.cron ilor-h,l2rlr,id.cr!lluziie,r r.rr!iri|l'F-.
2 l.oirr Passpon Sizc photoBraphi.
3 I0 P,ool(Votcl lO/ Passport)
4 Addros\ proot (t(,clion lD/DrivinB Lrrensel
5 Pa. card copy

Upor iu..c!i[ul appoinlnrnl your Annual CTC wilt be Rs,r, 80,012/1Rupe€s One Lakh Eirhty
Thourand and Twelve onlyl, subl.ct lo all applicabtc rtatutory deductrons. White your initial
corn focus i! on "Networking" and other areas oIsorvlces that MainteE olferr, the opponunity
is dho avsil.ble to BrovJ ro a l€nior position froD d ruture career perrFective subjecr to tantibte

'"Zti.8rnP

Man.Ber --r & O

Mainrec Toc h nologies

f
Dronacharya Group of Institutions

27, KP.lll, Greater No'dd-201306
Head Otfice :

3M.215 / Ea5t of NGEF / Outer Rlng Road / Kasruri Nagar / Bangalore - S6O 043, Indta

rorll,er ro hl.rviews rhat you had with ns, we are happy to offer you lhe position ol An.lyst
wilhorn (ompflfy YourtrritialplarcolworkwitlbeatNoida.
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Drcnachltrj ) ero:i2 of Institutiln

Q>

subiect:
Attachments:

^tter 
i ettel

6G reter-Prashanr 6aur Pdt Pol

Dear Madam.

Kindly find attached the offer letter ofMr' PBshant Gaur' student of ECE 8th semester

Regards,

I{OD ECE

1

27, KP-III, C,t eaL:r iii):ia. 201306



tf{ svsrurr'r

This is in ref€rence to your application for employment in our organiation and the subsequent interiew ),ou had
with rs We are pleased to infom yotr that totr have been sele.ted as a tean hembcr of Sysmind, details of whi.h

DesiEnation: Trnine€ Re.ruiter
IominS Date On or Bdore 23d Jduary 2017

As mntually dikxs*d and agreed, we are plesed to offeryou an aploinhnentas per deaib given below:

OFFER LETTER FOR EMPLOYMENT
Dare. 20,i Jamary 2017

Dc Mr l'rashant Caur

You are reques ted to bring altested copies alonS with the oritinal certificates/ do.uments at the .lay of your jom6g

Edu.atioNl Mark Sheets & Certilicates (Starting rron rorh till Graduation/Masters) 3
Passport Size photograptu
Pa. Card (Mandatory)
voter ID Card/ UID/ Aadhar Card/ Passport (Any One of them Mandatory)

flrshrng ron knrg laltng ns$utiun $rtti Stennrdl

l You $ iU be on p.obation for a pe.iod of 6 Eonths lion the date of joining duties The penod of proba hon en
be extended at the sole disletion of the mamgement Upon completion of the period of probdhon and sublect to
youi perfodnance being found stisfa.tory you will be.onfirm€d in your emplolment by a lefte. of confimation
Dunng the penod of probation vou have to give 15 davJ notice br the companv to leave hom the erice or 'l 5 days

Gross Sala ry nr licu lhercoi At tl1e same time .ompany .an termmate yo ur seni.6 withou t giving reasn or notice

2 Yo i regular letter of appoinhn€n t shall be i$ued to you within 1 month after you! da te of jornrng You illb€
communicated a1l other terru and.onditions later ty your r€gular apporntm€nt letter
3 Yoursalary pa.Iagewould beas dbd$ed during your.onfirmtilon
4 As infomred youi place of posting shall be at Noida How@er org Eation reseNes the rights to Eansteryou
to md / or ut ize you erices h my of the compmy's offices, worksites or a$ocEted or alfiliated companies
Iocated within fte county or abroad

Bcst Regdds
Tean HR
Sysmind

Director
Dlonachar'/r G'ou) of Institutions

27, (P-tll, Giadtei NoiJa-201305
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1222- gLcinfo@dronacha nfo

From:
Sent:
To:
Attrahments:

Sukhwinder Dummain <dummainsukhwinder@gmail.com 
>

Sunday, February 19, 2017 8O3 pM
hodece@gnindia.dronacharva.info
Offer Letter_Sukhvjnder.pdf.odf qN -i'r+ e+,h

1



I
T

II II SYSMIND

RLETTER

W,shing you Iong lssring assaiatren with Sysrind!

Best Regard3
Tea-E HR
Sysr nd

YMENT

Dare z)[ January 2LOt7

Dronacha ry3 croup

OFFE FOR EMPLO

H LU:':'."+T"i'JT,ffi#ffi #,"iltfl tr;LT tlt"#ffi '"trt".ffi}ffi ,#lil5xfJ 
Jiii:i

DesiSDtior Triinee Re@itei
Joinirg Dare: On or Befoie Ufr lanury ml7
As mutualy dE.usseat and a8rcd, we are plEsed ro offer yo an appoinrnot.s ps dehits Siven betow:

you vr$in r EJrnth iJter you da h of ioining. l ou wix beregI lar aPPoin hlenr ]er6er.
our.odimati%n.

,i"#iHrdtr,"TJtrrLTi,A."h"ml*
You are requesred to bring arhsH (oDi6 alono w
Jomhg whrch de as fo ows: - ith the original cetifi@[es/ documenb at the dayofyour

H:;1ff;;;;3''"*. " 
."niricats orartine Frcn roft tiu cradution/ME@F) r pasporr

Pd Card (M daiory)
Voter ID Crrd/tlD/A.dhar Card/pasporr (Any Orc of rhen N{andarory)

27, (P-IIl, ai(!.i.r Norda-2Ol3OG

Ded Mr. Sukhvinder
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aadeinfo@dronacharya.info

sent:
To:
Subject:
Atta.hments:

Hodece < hodece@gnindia.dronacharya lnfo>
Thursday, March 30,2017 3101 PM

tpo@gnindia dronacharya info
Offer letter
Offer L€ tter_Su khvrnd€ r pdf.pdf

Kindlr iind atrached rhe offer lettcr ofN4r Srlkh\'inder. student of FICE gth scmesler

..-*----- Original Message

Dear Madam.

Regards.

HOD I]CE

From: Sukhvinder Dummain <dummainsukhwinder@gmail.com>
Toi ilodece@gnindia.dronacharya.mfo
Date: March 30.2017 at 2:52PM
Subject: PFA

D ire( [o'L



t{{ svsr',trN o

OFFER LETTER FOR EMPLOYMENT

Date: 20th January 20r 7

This is in referen e to your application for emplolment in orr organiarion Md th€ subsequent inrearew yox had
witl us l{c are pleased to inform vou that yotr have been el{red 6 a reu member of Stsmind, .tetaib;1 whrh

Designahon: Trainee R.@iter

loining Date: Or or Before 23rd Jantary ZO|T

As Nrtualv di*usd and agreed, we are pleaed to offer yor an aplohtmenr as per dehils Siven belo$-

1 You s ill Lp on proba tion for a period of 6 months from the date of joining duties The period of probarion .an b€
e\toded at the sole djscretion of the nanagemmL Upon.ofrplerion o( rhe penod of probarion and subje.r to your
performance bcing found sahsfactory Iou will be.onfined in your emptoyhdr by a letrer of contumhon
Drnrg tl\e penod ofprobation you lave to give 15 dayd noti.e to1 the.ompany ri) Ieave Eom the seNice or 15.lays
Cross Salaa- in lieu Lhereof At the sahe time company can remina te your pfli.es wirhout givnB reason or .oh.e

2 Your regular letter of appohhrent shall be Gsued toyou within l ionrh afreryour date ofjoining youwilbe
rnm,'jun'. dtpd dllor}le ternFdnd.ordrbon\ ldrcr by rour rpg!tar ap?ornmea pner
I Your e1ary package would be as discussed dunng youi .onlimari2on
4 As ,nformed your pla.e of posting shall be at Noida However organization resetues rhe rignh b rander you
to alld / or utilize you. senres in anv of the company's offices, &olkiites or assriated or atfiliated .ofrpanies
located $'ithin the.ountry or abroad

You are rcquested to bring attest€d copies along with the original cerrificares/ documenLr ar rhe day ofyou.
jonrirg h'hich are as follows:

E lu.ntio,Dt M,rk sheeh & cerrr.ar$ (srarhg From roth dn craduarion/ Masrdt 3 paspo.t

Pan Card (Mandatorv)
Voter ID Card/rnD/Aadhar Card/Pa$port (Any one of urcm Mandatory)

Dcar Mr. Sukh!,nder

!\ idring vou long lasLing nssoc]ation with Sysmindl

llest R€gaids
Team HR
Sysmind

Draiachait:i' i:' ^ '' ^f iu!-i4ns
2', t:.1'.-
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info@d .info

From:
Sent:
To:
Subject:

Parul Gaur <parul gaur@ericsson.com>
Thursda, February 16, 2017 2:52 PM

tpo@gnindia dronacharya-info
RE: Ericsson Data Base

Hi Prachi

7237035 ANUPAM TIWARI anupam.8199@gnindia.dronacharya.info 97LA9044A1 Female

1237037 DEEKSHA RAWAT deeksha.8205@Bnindia.dronacharya.info 7053688456
1237045 NIKHIL SINGH CHAUHAN nikhil.8219@Bnindia-dronacharya_info a$lL9t52L Male
1237056 IARUN SHARMA tarun.8244@tnindia.dronacharya.info Male

shubham.8237@gnindia.dronacharya.info 9968941158 Male

SAURABH IIWAT saurabh.8236@gnindia dronacharya.info 7011125727 Male

1237086 KARTIK SINGH kartik 16225@ggnindia.dronacharya.info 8826452880 Male

1237093 NIDHICHAUHAN nidhi 15244@ggnindia.dronacharya.info 8850315808 Female

1237094 PATAK SACHDEVA palak.16247@ggnindia.dronacharya.info Female

1?37100 RISHABH VERMA rishabh.16261@ggnindia-dronacharya.info 9560822156 Male
7231124 NIIESH RAWAT nitesh.16771@gBnindia.dronacharya.info 9958012496 Male
1231126 SONIA sonia.16774@ggnindia.dronacharya.info 9818483937 Male

1237L28 ARUSHISHARMA arushi.16831@ggnindia.dronacharya.info 98L873A972 Female

Candidateld Name Emaill Mobilel Gender O

1237058

B

B

B E/E

B.E/E

LE/E

B E/E

B,E/E

B.E/E

B.E/E

B.E/E

B,E/E

L E

BE/E

r_'sson has been ranked as lhe 35s best workplace in lndE

,
EEICSSO

Parul Gaur

Campus Recruitment Specialist

Ericsson
ASF I\SICNIA, CA}AI- PAHARI

Cursaon, frrdia
Mobile +91 8.147743326
parul. sauroericsson. com

utions

Pls find the below mentioned final result for Campus hiring event:

Female

9717 479La4

SHUBHAM SHUKLA

9999785185

1237059

1
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Seht:
To:
Cc:

Subject:

Attachments:

Prlyank G < priyank 9@nainrec in'
a4 aPt:| 2017 1? ?9
tpo@gnindia.dronacharya info
drrector@gnindia dronacharya info
Offer Letters Maintec Terhnologies
Dilya Rahe:la COL pdf; Rahul Govi COL pdf; Riya suntdh col pdi shivang Haryat

Dear Prachl,

Please find attached offer Jetters ofselected candidates durinB campus drive

Regards

Priyank Gupta

, Jm:
sent: l
To: 'Priyank G'
Cc:
Subject: RE: Selected Candidates - Maintec Technologies

Thanks Priyank

It was wonderfulconnecting with you Looking forward tor an yearto year association

Also, I sha I share the resumes of MBA students for internship very shortly

Thanks & regards,

F .hi Agarwal

Training & Placement Officer,

Dronacharya Group of Institutions,

27, Knowledge park III - G.eater Noida - 2O1 306 (U.p)

OL2O- 2322022(0) 227 (Extn) , a9GO499752

E-mail : too@onindia.dronacharva.info

Website: www.dronacharva.info

I

Facebook

lrector
-., 

ii r



Doc #: EM P/coL/AB/o4042o17 h07
Ankit Bharti
Dronacharya GrouP Of lnstitutions

Maintec
Mdintec fe€hnoiogies PY|. Ud.'
. ;M rla, ._on or \GFi O!l..ril.E F.ri.
r.ri1Jr "looor, E.mEolDE - :a! l4J rdlo
11 :C$O zr7'&l{ 1!0 :5011I)

Cl : u7?2$(l lr?7Prc{2i1? t

Dionacharya Grolrp of Inst

r 2..F.t the assisnment on the above mentioned terms and condltions and lwill report in the

;:;i;r;;il ;rz or anv other date which mav be decided as per mutual discussions'

27, KP-I1I, G/rater ll.Jid.-2a1306

Dear Ankit,

W€ are happy to appolnt You as Consultant - Network Analyst in our companY Your initral

nt:ce of asiienmeni will be at Noida. However, YoL may be requested to relocate anYwhcre in

;ff; #:;;;i ;;;i,;;.r"nt ,nrti-" r" ti'e to time You will be required to vavel based

"" 
,"orli".""t tr". prospective ; lients all over lldia ard ovelseas as well'

At the time ofjoining, you are requested to bring the copies of the followinS docrlment5 for our

1. Origin at certifica tes in support you r q ualiflcatron (10th,12th andGraduaton certificates)

2. tour Passport size PhotograP
3 lD Proof (voter lD/ Passpod)

4. Address prool (Election lD/Driving Licensel

5. Pan card coPY

YouwillbeoaidProfessionalChargesuptoamaximumofRs15'OOO/-pm'(uPtoamaximumof
;;;t"*;;;";;ii"ri,f "ni"ppii."ut" 

t"'es will be deducted Your appointment shall be

.""i,"rJ urt"A upon your overall performance and successful completion of initial period of

ii, ,""iitfr". the aaie or loining. vour initial core focus shall be mainly on Networking and

other areas ofsewices that Maintec/ client offer from time to time

PleasenotethatthlsofferisbasedoninformationprovidedbyyoutoUsandmaybew.lthdrawn
;;-; ;i;;;";i",,"" from the same or if vou farl to report to commence the as5ignment in

the month of .luneJuly 2017, or any other date which may be decided as per mutual

discussions.

plF:cp sipn on the coDV of this letter s a token of acceptance of this offer' Please address anY

i;;:il";o-iil ;;-i;; ;i M;i;i" that vou mav have in connection with Your proposed

assignment.

Sincerely,

For Maintec Technologies Pvt Ltd
t3 t-
UrdD&--1r'

Asiistant Manager ' necruhment

Consultant's SiSnature:
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info@dronacharya.info

12ot1)From:
sent:

Cc:

Subiect:
Attachments:

Rohit Singh <rohit.singh@phronesis partners com>

Tuesday, November 29, 2015 6:10 PM

anupam.8199@gnrndia.dronacharya inlo

ma nish, ku ma r@p hro nesis_ Partners com

Otfer LetteFAnupam Tiwari

Offer Letter-Anupam Tiwari Pdf

Dear Anupam,

ptease find your offer letter attached You are required to submit all the documents as mentioned in Annexure'B to

complete the Joining process.

Reponing time- 12PM-Sharp on 2'd Jan 2017

Regards

Sinplily
Gtowlh

Rohit SlnSh

OkectoF Talent and Performance Manatement

Mobr +91 (0) 981-028 3890

EmaiI Rchrt-slnBh@phrores s_P.rtners,com

web: $($.oi,o e\islrrtneB.co'r

PHRSJ NEsI5
INSIGtrI'" N1ELLIGE CE

BOSTON I LONDON I NOIDA

1
Director

DronacharYa CrorrP c ticns
27, KP-lIt, CreaLer iioioa_201305

The information in this e-mail is confrdentiat and may be legally privileged. It is intended solely for the

addressee. Access to this e-mail by anyone else is unauthorized, Ifyou have received this commuaication in

enor, please address with t}e subject head delete th€ e-mail alrd

J-- rly *y 
"opi"t 

of it. Ifyou ari not the distribution or any action

taken or omitted to be taken in reliance on



Olfer [etter

AnupamTiwari
DJEapuriLolo,
KilanaStore,
Lucknow-226002

286 NovemberZ)15

Dronacharyn Gror,D ..'r.'it,,ticnt
27, l(ir-Iil, Grell! ,., - , . rC6

DearAnupam,

It isour pleasureto offeran emploYmenttoyou with SimplifyGrowth Research & Consulting Private

Limited., a subsidiary oI Phronesis Partners Pte. Ltd. Your employment with us will commence from
the date otyoualoining l.e,2fdJanuary 2017 at 1:I Noon.

You are appointed to the position of Researd AEsociate - Pdmary Research and your starting

annual remuneration will be Rs.3,m,000/-(Three tecs only), the detailed break up is mentlon in

Annexure A, this includes one-time bonus of Rs.20,0m/_ (Twenty thousand only) payable on

completion of probation period. ln additiontoabove, you may also be eliSible for Project incentive

as decided by Project Manager.

You willbe on probation for a period of six (06) months. At the end of probation pedod you will be

issued a confirmatory letter based on Your performance
Probation period will excludetheleavestakenfortheUniversityexamination Anyotherleaves
availed, should adhere to the leave policies ofthe company

Your employment with the Company will be Soverned by the terms and conditions of the

"Employment Contract" provided to You at the time ofjoininS. You are required to submit allthe
documents as mentioned in Annexure-8 to complete the.loininS process.

Ttis otferis subject to your successful completion of Graduation/Post Graduation program you are

pursuingand your relocation to Noida, Mayur Vihar, Patpar8anj, Indirapuram, Vaishali, or locations

stated in the transpon policy.

on behalfof team,lwelcome you to Phrone5is Partners group.

With Best Regards,

Fo.sirnpllfy Growth Research & Coosultint Private Limlted

Director - Talent and Pedo.man(e Management

Electronically s€ nt docume nt, siSnetu,e not .equlred.

rjreenSldevdrd, &hHdr, rrlul,r.l /1'c( !

simplify'.r :,
^ 

rLf,rd dy ot fir@5t Po lEr 11e ld



Asuh!.loiy orPtreErir Po'1,€b Pre Lrd

Name

D€slgnation

Location

Salary Deteils

AnupamTiwari

Reseaach Associate-Primary Research

Noida

salary Components

A) Monthly components

Basic Salary

HRA

Conveyance Allowance

Medical Reimbursement

B) Other Components

Performance lncentive*(Quarterly)

One-time Bonus**

Total

1t3m
2,A50

1,600

r,2fi

1,83,600
y,26
79,2@

15,000

Monthly
(rNR')

Yearly

(rNR')

28,000

20,000

21,000 3,00,000

Forsimpllry Growth Resaa.ch & Consultng Private Umited

Director-Talent and Perfoamance Manatement

'Per{ormance incentive & Payable quarteily b6is and ls subieat to Your Pe donnance ratints'

"One-tlme bonusis payable Post comPletion olslx months.

Note: The information .ontained is strictly confidential & ls NOT

wdtten permisslon from the company.

be shared without Prior

Director
ons

J simplifyr

a,lmplity Grd t h R6eodi & €oE ui l^g Prvoie ldred
_Green 

OoUevord l 6llr flooi lnd6lriol Arc( se.lu 6? Nurdo



Annexure-€

NEW JOINER DOCUMENTATION CHECKTIST

Dron:chr-
lr:1 cF lnstit,-j. ,

L6l 3 monthd 5&.y sllpr.

neJgnatbn Ac.eptane.

Appolntmeni & Belhvlng Lette(Cur.ent Com pany)

10th Pals C€rtifict€ E Mark-sh€et O .

12th Pass Ccrtifiete O Mart-sheet tr .

Graduation D€tree tr Mrl-sh€€t E.
Po6t{.adu.tion Detree E Mark-sh€€t tr (ifTplicablel

lD Proo, - VotG/s ldlDrlve/! Lbnse/A.dh.r Card (any one).

R€sH€nUal Proof - Phon€ SiluBank Statement/Renta8re€ne t{enyom).
Passport

3 Pdsport $z€ Photos.

STATUS

EduetiorJ qualfiGtkiis

Perronal ldentilir.tion &Eesidence Proofs

DOCUMINT,t,tr l,,:rrl'

Last Employer'5 oetails

sim plify'
Ard6i.liay DtPftii*l FJrrtuu Flc t1d

LISTOF DOCUMENTS

Sndily Grow lh Re$qch & C.6 rilira ftivo c unir.d
'CreenSondvd.lii6lh n!!rdAr&,,5e. !ra2,N!d.
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info@dronacharya.info

From:
Sent:
To:
Subiect:
Attachments:

directoroffice@gnindia dronacharya.info
Saturday,.,anuary 21, 2017 10:07 AM
tpo@gnindia dronacharya info
Appointment Letter
OKU-Deeksha Rawat pdf

FYI
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ot(u
Offer !_etter

Dear Ms. DeekdB Ra

Oku Tech PvL ltd. is pleased to offer you a job as Ssles Corlsulta[t We trust that yoUI ktrowledge,
skills and exp€rience will be among our most valuable assets.

Should you accepr lhis job offer, you.ll be eli8ible to receNe rhe fouowing beginEjrg on your hire
dare.

> tuDrual CTC: Your stafting amual CTC is of INR 4l3,l4g lsalary srrudure aEadedl
> You wil work 6 days iD a week. Tuesday wiD be weekly off.

> You will use youI owll hanilset and SIM ro make officEl calls. Company will not provide dry
additional Eobile allowatrce to you shce tbe same has been added ifl your Eon gmss
salury.

You are required to join on or befoE January 2Z 2017.

The employment conract setting out a]l the rerms and condirions will be jrsued to you on your
ioining. We would requjre the follov/ing docrmeDts at tle time oI j ing.

. 4 passport size photograph6.

. Prool ofage (Birth Certifica:e or School L€aving Certificare) plus one copy.. Original highe6t degre€y' diploma Certilicate plus one copy alodg with mark sheds. Original release lerEr fmm your prEvious €mplo,€rs (it employed) plus one copy. Oiginal l,ast rhee mon6,s pay slip plus otre copy
. Original PAN card plus one copy.
. Permaneft resideDce ptooi

Please confirm yoUI date of iohing aB a token of your accepia.oce of this offer.

We tate fiis opportuniry to exrend you a wam) welcome to Oku Tech and wlsh you all the besr

nHnh,.o T,'do 2
For qku Tech Prr Ltd

(Authorized Signatory)

AVP. HR

RcEd. Offi.. Addr6s: 1006, Plor 4 Raidgedla Aptul&.nrs S(lo. 10, Dl,.tk4

by

DeekshB Rawat

I)

corp Addr.ss Ysiotr EusiD.ss ce er 3d rl@r Tt;6 Sque BuildirE Sulhant LokJ Gu rtg,;!ida-20t30n



G 4 N,zu17 - gcE
info@dronacharya.info

From:
Sent:
To:
subject:
Attachments:

directoroff ice@gnindia.dronacharya info
Saturday, January 21, 2017 5:40 PM

tpo@gnindia.dronacharya.inf o

Appointment Letter
Deeksha Rawat-Amazon.pdf

0l+^ W4
Fa"s

Droh

FYI

I

27, ''r:ts(P.III,



amazon' Development Centre
(lndia) Private Limited

LETIER O' IMTEI{T

Date: e t \+ ;1 ftN?i-iY | 2oI1

n ^", OeeKSX* fnttf ,

Deat Deet\Aq t

Iorrh n th s letter wth the €ompany.

You ar€ reqLrked to submit the followins do.umeals:

: n'shest education)

. Address Proof. Passpoft si?e Photosraphs (6)

. copY ofPAN card

Letter and the amounts siated he.ein are only indicatjve
part ln additLon, you will be eliBible for benefits as per co mpany policies.

I does not create or vest any rlghts in you be isued an
o herein or thereafler or with respect to base pay as

ln the event that you receive an otfer ot employmenl from any otier emplover (apart lrom the company), you €re
reque\red to ,mmedidlely inti.raie Amaron h Miriry of ruch oHer.

ed indicatingyour acceptance of the terms and
as a conflrmation that you do not have any

employer or lhtrd prrry, wh(h would iapo\e
u1 iour aomDanv relatpd fLnci,ons and dut,ps

For AMAZON DEVELOPM ENT CENTER lN DIA LTD

ven anchikanti,

ACCEPTANCE OF TOI

Roheio Mindspoce, Buildins No- 9, Level 10, Modhop!r, Hyderobod 500 081, Telongono, Director
Tel. +91-40-.1345 ll ll Fox, +91.40-13,15 l.45rl

wiadio omozon.com
CIN: L-|72200(A2CO4FrC034233

o,?i, ,::qi,s

aW//,/r//Sig.ature
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C d-2o,q-€,!-

(so:info@dronacharya.info

From:
Sent:
To:
Cc:

Subje(t:
Attachments:

Ufl,^ tt't'l'<"

qp

Dear Deeksha,

Congratulations !!

We are pleased to offer you the position of

Sales Consultant
Please find your offer letter attached. You need to share conflrmation on the offer letter.

You are required to report at our Gurugram offlce, on or before

January 27, 2OL7

For your smooth on-boarding at Oku Tech we request you to flll in your details in the link provided
below;

Feel free to reach us in case of any queries.

Looking forward to see you on board and be a pad of Oku Tech

Ar.hana Arora <archana.arora@fastfox com>
Monday, )anuary 23,20ll 5:2/ PM

deeksha.8205@gnindra drona(harya.info
Archana Tiwary
Offer Letter Oku Tech Pvt Ltd

1

lr
Drcnich3

27, KP-l
t Yt)

.lcr 0,Cd.:!:1
'49

Deeksha Rawat-Salary Struature.pdf; Deeksha Rawat- Offer Letterpdf

Archna Arora

oruTedr tur Lrd.Vision Devole Business Solutions Pvl Ltd

&d FlooTiresqu e Burdtrs B-Block, Sushanl Lok-lGutgaoi.
eaest Meho SElioi HudE Crty CslEi

Enail aEnana amra@o[uledr r
MoD 9953572354



Fo. Oku Tbch Plt Ltd

(authorized Signatory)

Archana Tiwarg

ol(u

Arcepted by

Deeksha Rawat

Dear Ms. De€ksha Rawat

Oku Tech P!'t. Ltd. is pleased to offer you a job as Sales Consultant We trust ihat your knowledge,

skills and expenence will be amoDg our Eost valuable assets.

Should you accept this job offer, you'I be eligible to rEceive the following beginning on your hire

date.

> Annuat CTC:Your starting annual CTC is of INR413,1rE lsalary stfl.]cture attachedl

> You will work 6 days in a week. Tuesday will be yoDr we€kly oft

> You wjll use your own hardse! and SIM rc male offrcral calls Compary will nol provide any

adilitional mobile allowance to you slnce the same has been added in your mon'hly gross

salary

You are required tDjoin on orbefore January 27,2017

The employment conEact setting out all the terms and condrtions will be issued to you on your

joining. We would rEquirE the follow g documenG at the time oljoining

. 4 passport size photographs

. Pmof of age (Birth CertrEcate or School Leaving Cenilicate.) plus one copy

. OriSinal highe$ degre€/ dploma C€nificate plus one copy alon8 with mark sheets

. original release letter fmm your previous employeE (if employed) plus one copy

. Onginal last three mor h's pay slip plus one copy

. Onginal PAN card plus one coPY.

. Permanent rEsidence proof,

Please confirm your date of joining as a token of your acceptance of ihis offer.

We take this opportunity to extend you a warm welcome to Oku Tech and wish you all the best

AVP. HR

Director
Drlnl " r'-1:itutions

R{ed. ottieAddrcs: eoG secror 10, fu+}a, -'6
( ory Addrcs visior Bu5itr.$ lding Su\h'nt Lok_l6u 22o

Tel: +9196s067?700 E.na CIN: U?2900DL2014PTC273126

Offer Letter



OI<lJ
DelJiled Beak Up

Gross Salary Per Month 17,000 Deplt, Sales

Earnings

Montl y
Basi. 8,500
House RenrAllowance 4250 5I,000
Conveyance Allowance 1,600 19,200

1,250 15,000
1,400 16,800

17,000 2,0:1,000
Pro!idenr Fund Ernployer contr ibul r,020 12,210
Grandry 409 4,908
ESI Employer Contribubon 808

1,429

16,000

Cost to tl'e Company (CTC) lA+B+Cl 31,429 .1,13,148

Provident Ftrnd Employee contribu 1,020 12,240
ESI lmployec Contrihubon 298

flll*
Take Home Sdlar(Rs.) includiog TDS 15,980 1,91,760

t7,MA
1,92,000

ams will be deduced as per income emed and as per savings plan dedared by you for rh€ finanoat yeai

'Granriry wi]I calculared on beharr of 1s days basic salary and wil b€ payable as per craurty Act_

*CoDpany is providing subsidized Mediclato policy (Famity Floaler). Dflails can be oblained at rhe rirDe of joininB.

'Mobile allowanc! of Rs. 1000 is alr€ady added in you Donthly gross salary.

+SJlcs lncenrives willbe paid a5 per compa, pohcy.

For Oku Ted P\,L L.d.
A\? HR

Dron3ch
21, ri' tir,ns



From:
Sent:
To:
Cc:

Subiect:
Attachments:

82,6 - ?ce

Vandana Sharma <vandana@traveltriangle-com>

Friday, February 24, 2017 5:04 PM

deepak 8205@gnindia.dronacharya info

Shivangi Shah; DeeP Mala, Aditya Chakravarty; Salary

Letter of Intent II TravelTriangle

Deepak Kumar LOLPd{

Dear Deepak,

Hope you are doing great ll

Thank you so much ior your interesl in Ho day Triangle Travel P\.t. Ltd I am very happy to tell you that you have been

selected in the comPany

The details regarding the samo as follows

Designation : Travel C onsu tant
Locat on Gurgaon

Totaltixed

5h,rrntr Dronacharya Groupofln rons

T TraUEl Private Limited
A-45 Pioneer House, Nolda, Uttar PrEdesh 201301

Break-LJp of cTC 'oeeDak Kumar

126,6UO10,550BJsic
50,E404,220HRA
19,2(O1,600

$,m0\,250Mediaal

Othe15

20,2a31,6Mcontribution to PF

1,6a4Co.tribution to PF
/rc,406,,!67Total Dedudion

2a2,194lt,7t3Home
120001000Performance Linked

senlor SDeiralisL- Tale.t Acqls ro. _HR
n, KP- LLl. Grenter uoda-201 306

I

I

Monthly

41-1ffi3,480

20,203

c



C-
rnfo@dronacharya.info

Sent:
To:
subre.t:
Attachments:

deepak 8206@gnindia dronacharya info

Sunday, April 30, 2017 10'47 AM

hodece@gnindia.dronacharya info

Offer letter
IMG -2011 

0427 -o7 2137 ipg; 1MG-?017cp27 o7 2224 lPg; lMG -2o\7o427 -012320 ipl:
IMG-20|7 M21 -072340 

jPg

reCtor

Sir-
I am Deepak Kumar ftom ece sth sem

I want to give last sessional exam

Dronac tions
27, KP-lll, Gredter rictua-ZOi306

1



6E

ihdll

will

RegdOtficeAddressiPioneerHoJxe,LowerGroulrdIio;,,11!ii;J€c(tia,lir]di-il1
CIN - U930001JP2011PTC07 3 hllpl/tave!fl1aig]er0m



tbi

Regd OBiDe Address i Pror€er Ho$e, Lo,ilr Grodfid Floor, A 41,,'!, SeCor'l6

el;il - U93000UP2011FTC074803 h$pr[tave{rian0le-coln



Ad&ess : Pionesl Houst, lower Graund Floit A4b'50' Secl0rl6' Nod4"201301'

Regd Olftce



i,cE.l
lRl&}IG'!E

. r €' G'o$d floor' Ari:l

fliltrfiiiil;'uo"'u""'"0*"n
S!elrY'1i.



t- Vo .C*
info@dronacharya.info

From:
Sent:
To:
subject:

Vandana Sharma <vandana@traveltriangle.com>

Wednesday, February 15,2077 5:O4 PM

deepak 8205@qnindia dronacharya-info

Documents Required i Opportunity with TravelTriangle-com

{rp vEt- TRTANGLE

tDear Candi[ate,

t{ope )ou d.rc [oing grcnt ! !

Cong&tuktions a comp[etin! tfrr intefviti'[roess witfi 'frwettddngfe .com. we ue fi4
* [e t t e d a{t e r a;a [uati o n.

'tle twui{ h(g to tofu tfie proiess afieatan'ftnu[l re,luest tfufol{owing [or'unentsfor;

re.eiL,tnB tfre safie tfiE uouff 6e a6[e to tafo yur ctnu{i[ature Jonudnl

HiDeelak,

Please share thc lollowing details as well

lzthv" -

Univeurty ofcmdualion
Pd Graduation course

L .e6ity of Posr Gmduation
l-dsr fixed salary

-l montfrs uhry shp / (BaflLstnternent"

,Lppointlfieit nndQronotio bttetfron thr Wsent enp(o1et

Con of e.A'\i utf,.
gru{qdtion nalfulieet.

retigfiation maif or eryerience btter.

;A[tress QrooJ

't'lte are too?lng fonuardfot )tou to 6e n ?afi ofttreoettrbngfe non

Dirc

Dronachar"'.'

I

lnst;tutions
2/, KP-lii, ',i':,i.I 'r 20r305

IInr

il



info@dronacha rya.info

From:
Sent:
To:

Cc:

Subject:
Altachments:

Vandana Sharma <vandana@traveltriangle.com>
Ftiday, February 24,2017 G:04 pM

deepak.8206@gnlndia dronacharya inlo
vangi Shah; Deep Mata; Aditya Chakravarty; Satary
ter of Intent II TravelTriangle

Deepak Kumar LOI pdf

Dear Deepak

Hope you are doing great tl

Th6nk you so much for your nterest in Horiday Triangre Traver pvt. Lld r am very happy to te, you thar you have beenselected in the company

l

Trian le Travel Private LinritedHo
A {5 pron€er House, No dts, Uttar pradesh 20 t 301

Ereak up of CTC - treeprk Kumrr

Easir 10,550 u6,m0
HRA 4,)20 50, a{0
Conve L 600 19,2n0
Med icdl 1,250 15,000
Others 41,760

Total FixEd aom sation 100 25)

er Contribution to PFEmpl 1,684 20,203
Er- aontribulion lo PF 1,634 20,203

TotalDedurtion 1.161 4t,406

Take Hc!xe 11 ,7 tf 211,194

- QuirterlPErformanc€ Lin ked pa 1004 1200c

<titrrtionSDro ;.
2

9rt
)o + aohL

The details regarding the same as foltows :

Designation : Travel Consullant
Location : Gurgaon

B

1



lrn vEl TRIaNGLE

G&&tGlBo

Financiel Express Top 16 Travet Sit€s

OurCommunity

5s00+ Genuin€ feedbackand reviews Over 1TOK foitowers

2

Drcr.."



{rnrwel TnIANGLE Ho,lday T.ianoh Travel pvt. Ltd.

Plot - No 96 Udyoo V,har pha*, 
1

Gursac. 1220i6 (!aryara) hdra

Lrndrhe +9r-0120.!rs612
\robire. +9r.93s9t 2o.r$ -91 ri5rls 034s6
Em6.r . .u3rohe'dre@rBvE u !ecm

Letter oltnlent

Addres 32lG-5, Bto.kA OCM Cotony, parr lt, tbrahim purE o. Dethi

wearepleasedtoanno!ncethatvouh beersel€ctedfortheroleolrravercotuurrant rheentiremanagementleamorr.averrriangretak6 pleasure in formaIyretcome you he organrzation

Please find betowth. keydetalts ofthls Letter oI tntent (LOt):

P ease ca.ry the following docufrents atonE with you oh the day ofloln.g:

A. Educatinal Quallfi cat,on
a)ssc / chs xtl

B,In addition, you.re requned tosubmit thefoflowinE:
a)6 passport siue photographs incotor
b) Copy ofwork Permit ( n the case of Expatriates)
c)Pr@lolidenrrry(.e:pa$porr,Drive/5icense,pANc.rd,Rahoncard,Vote.tDca.d)
d)?rcof ofaddres rn respect of rendence where you have srayed for the tongesr duration in the tast 7 years (e g.: any utititybi I - electr cit, telephone, credit card)

Regd Qfiice Add.ess : Pioneer House. i-ower Ground Ftoor, A 45-50, gector-16. No ida-?o1301, Up lhdia)
CIN - U93000UP2011PTC074803 i i[pJ rave]kiangte con

. DesiCnationrTravetCo.sutt.nt

. Expected Date ofroininc:28rh Feb 2017
r Oflered CIc - 2.6 LpA
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info@dronacha rya.info

From:
Sent:
To:
Subject:
Attachments:

Dear Sir.

I would request you to kindly find my offer letter attached

Yours sil1ccrelY.

Kanupri-va Madan

lcE-8209

Kanupriya 8209 <kanupriya 8209@9nindia dronacharya info>

wednesday, March 15,2017 6:37 PN4

hodece@gnindia.dronacharya info

offer letter
Kanupriya.pdf

L ',.r+c:ir lltlana
i ?i.tr' / 2^ l1rl r



,TI14ESI'{TERNET'

December 266,2016

Kanupriya Madan

Dear Kanupnva,

This refers to your application for an lnternship in our organization.

We confirm your placement as an lntern in SmartApp at GuGaon.

This internship would be valid from 27d December,2OLO - 276 lune,2077 and you would repo.t to
HarshalChawla.

Duringthis internship period you will be paid a stipend of Rs 10,000/-per month.

We wish you allthe best!

For Times Internet Limited

+w
Ashima Chopra
Chief Managcr- Human Resourc€s

TIUES INTERNET LI|lll|TED
Corp Oit@ Plol No 391, Udyog Mh€rPha*lll, G[gam- 122016 Haryana Tet +91-1
Rogsr€Gd ofllc 10 Daryagaq flew Derh, 110022 Tet +91,11-3934333 Fd +91-11

3550 Fax +Sl-124-400s60,1
23243031

Dronrlt^.- '" '-' '_ _r rr'+itlltlonq

7.,.



r/E
info@dronacharya.info

From:
Sent:
To:
subj€ct:
Attachments:

Kanupriya 8209 <kanupriya 8209@gnindia dronacharya info>

Monday, December 25, 2015 8:52 PM

hodece@ gnindia.dronacharya.inf o
Internship LetterJimes internet
Kanupriya.pdf 

Q CZ

charYa GrouP

ell )r4A

- QN -zotq

6?a 1
Dear Sir.

Please lind the attached lntemship Letter

please provide me with all the necessary documents and approvals from your side.Also the same information

has been shared with Miss.Prachi Aggarwal(tpo)

Thank you!

ons

I
Druna

27, KP.III. G iiorda-20130 6



December 25d,2016

Xanupriya Madan

,Tll.lESmrERN

Director

Dear Kanupriya,

Thrs refers to your application for an lnternship in our organization

We confirm your placement as an lntern in SmartAPp at Gurgaon

Thh internship would be valid from 276 December,2016 - 276ll,ne,2077 and You would report to

Harshalchawla.

Durin8this internship period you will be paid a stipend of Rs lo,mo/'per month

We wish you allthe bestl

For Times Internet Limited

V*

Ashima Chopra
Chief Manager- Human Resources

TIMES INTERNET LIMITED
..re 016.. PdtNo 3st Udv@vharPhaseLl,Guroaon- 122a16 Naryana Tel +91 1244513550 Far +9112440ffi6o4
prseeoo're o Dalaod' 

- 
N@ DF ' - 1 oo '? TF 9l" rcai3li rr' -9r_ '2r' )'611 2121303'

u*l
{



f q-

/e hope that her associatiol with the Company will be successful and rewarding and please provide her u'ith

all the necessary documents and approvals from your side

Dear SirMadam.

Please lind attaohed your student Kanupriya Madan's Intemship Lctter'

Thank you!

Regards,

Prachi Mandhani

+9196427',715',18

info@drona info

From:
Sent:
To:
Cc:

subiect:
Attachments:

Prachi Mandhani <prachi mandhani@timesinternet in>

Monday, December 26, 2016 6.22 PM

tpo@gnindia dronacharya rnfo

kanupriya madan
FW: Internship Letter- Times Internet Limited

Kanupriya.pdf

IcQ.'1Lt'\tc
tbtol

1
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d.onacharya.info

44 - 2atltcL.
(?tt72

From:
Sent:
To:
subiect:
AttachmentJ:

mohit 8212 <mohit 8212@gnindia dronacharya info>

Saturday, February 11, 2017 10:09 AM

tpo@qnindta.dronacharya info
Fwdi From TechSci Research

image00llpg
a+ln urj

q^)

Rcspected
Kindl) ilform ]ou that offer letter lrom Iechsci research \4ith this mail

Fronl
lvlohit bais (8212)

-----.-- original message -------
iom: Mohit Bais <mohitbais2T@gmail com>

Date: lll02l201'l 10 03 aln (GMT+05:30)

l o: mohit.82 I 2@gnindia.dronacharya.info
Subject: l-wd: From Techsci Research

:ar \4ohit.

Reporting Time - 10:00 am

Repo.lrng date - 13th February,2017

1

Drona.!.:. !t 
^f 

?..! t.!H--S

Sclrl lionr rn]- San,sunt G lar) lnrartphonc

-------- Forwardedmessage ---_----_-

From: "HR Techsciresearch" <b{AEghlqiIgsqalqh.galq>

Date: l0 Feb 2017 6:13 pm
Subject: From Techsci Research

1'o : <4ph!1b4r!22@gi!4qL9qq>
Cc:

This is with rel'etence to or-:r discussion, you are requested to report to Office as per the given schedule:

Kindly carry allthe followtng self attested documents with you



l. 'orh and l2tiMarksheelsandpassngcerlrttc e
2. Graouatron & p c oassrng certirtcate and .nark leetsi. Perrnanent and Current Address proof
4. Pan card copy
5. Passport copy

8. Offer Lefter last company
q. Salary shps last three months
10. Copy ofAadhar card

Lookrng forward for an acknowjedgement from your stde

Kindly acknowledge the same.

Regards

Techici
fieseafrdr

Pooj a Rana

HR Executtve

New Age TechSci Research p\,,t Ltd

B - 44 I Sector 57 I Norda I NCR I tndia I 201301

www.TechScrResearch.com

Tclr +91 120 452-1948, Exr: 94ft

2

Dron:t-t.- "-.,r,r.f lnc+r,1,.-s
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fi,)
in,(o@dronac harya.info

sent:
To:

directoroffice@gnindra dlonacharya info

Monday, February 06, 2017 3:26 PM

tpo@gnindia dronacharya info

offer Letter Mohit Bais

Offer LetterMohit Bais.Pdf
sub.iect:
Attachments:

1



Offer Letter

Mohit Bais



loglcs lndra Pl.lvale LimiLcd

PERSONAI, & coNl ll)t-\f l^L

I F'I'T EIT OF E PI-OY

This letter $ill nrerrorialirc the te

''UrbanClap or CornfanY") as a

olce lhe sam. has been erdct led

Drrrtiont l" Feb 2017 l"rMar20l7

Stipend: INR 8000

De.L Nl ohrt Ba's

nniofvouremDlotmerr!bl Urbdnclap le'hrologies Lrdia Privale Liniled (rclened hercallc' as

:ioo,l,*" n"pr,. ,*"rn' lor Gurgaon dnJ tvill be co$sidered as an Enrplo)'mcnt Agrccment

we'liok lorrvari to youjoining us and helPing us groD'lhe Company's busifessl

Pl.i1*.ljo.tjnnthitthisjorlelsei't.orththercnnsolyoucnPovlrrel]t$ilhtl]€ComIirn]h}c.!tlcrjlgni|.!1Jcot\t'lllls!tlc]

afd rckxo\Lledge that yotrshrllhe bound bl rllc Agrcctrcrrl

rlo.! xeL]t. rr.t' rr)1r; !erroLr !en.1ir3)ou thr\ olli lcrttl

sbhirnj Sh,Eh Bhol

ar).fo ndtr rnd Dircc(o.

and rgrcc to 3bid. b) ihenl

Agreed -- (sign)

I I Page

ai{]iln i !:stitrJtions
;251e' ' i l1j06



l)trringthcl.rmolyouIinlernshiplviIhU$a Clap,)oumaynorengageinanvinternshiporac.inanr-v!a! lvhrch cirher conllicls
wilh your dulies and obligations lo LJrbanclap, or is conkary ro the policies or the i,ile.esrs ofUrbanclap You may tirnher rot
seek anr other for of crnplol,Drent elsewhe.e, psn-rim€ or full timE

Duflog rhe rcrm oflour internshlp with Urbanclap, lior are requi.ed to disclose allrDarerialund relevarrr tnfbrmallon. N,hich ma\
either aftacl your internship with U.banclap currently or in the fuiurc or mav be jn conflict wilh the tcrms olyour inrernshrp $ ir;
tirbanclapcirheldirectlyorirldirectyllatanyrimeduringyourinrcrnship.iflJrbarCnph€concs,r$arerhar\orh,rc
sxpPrcssedarr)nralerialorrclcvantintbrnrarionrequiredtobediscbscdbftou.trbrClapesrne\lh.ll!hrrr, lurriisith
tenninatc your trnplolnenl without anv notice and without any ob igarlon or li,ibilit) ro pa) an) renruner0r;or) o. other dues ro
).ou rrespectl\:c olrlre period thar you nra,v have been emplo!ed b) U6a0Ctap

You agrce tu conib ntoandcompliwitirLlrbanclapPoliclandsrchdrcclionsandordersasmarfromriDerolirnebcgivcnb\
UrtrarClap

Not\!ithstanding anytlling mcnlioned in this Agreenenl, Urbanclap ma) ternrinate your illcrnshrp. $ ith inrnrcdiare eflicr. rn thc
eveni oilou. miscoLrduct. including but nol Iilnjred to, fraudulent, dishoDest o. undisciplincd conducr ol. or brcach ol integrilr. or
efrbezzlerreni. or poor pel formance or nrisappropriation or misuse b), you oI Urbanclap propcrl), or insubordrialron or failurD rc
compl\ $ l1! lhe d ticlions given to you hy pdrsons so authorized. or your insolvency or convrcrion lor a|y offence i.lolving

'-'0ral r$plude, or breach b] you olrrry terms olLhis Agreemenl or UrbanLllap Polic! or orirer docunrerr$ or directions oI
-r,tanclap or ir.egularity in artendance, or your unaothorized abseroe fiom rhe place ofwork I'or more rhan five (5) iorkin_q
dats, or closure oflhe business ol UrbanClap, or redundancy of),our posr ir LjrbanClap. or upon ),ou cor)dfcting rurrsel| n a
manncr $,hich is rcgardcd by tlrbanclap as prejudicialto irs own inlerests or ro he interests ofirs cl;c|rs (-Causc ) Nos lar\ o.
aUowances !vill be paiJ lor any period rlloU are term nated fbr Cause

NoI$ ithstanding 0nyririog a loresard. lcrmination by you shall be subiect to the sarirlhcrory co]nplerion ofall your c\islirr8 durics
obligtLtions and prolccl\ as lvcll ds proper lrarrdoler and assistance ro erijl |]e errp]o] ees ro ral\c or.cl lou tlLrric\

liXHIBll S: A Tcr s & ft)ndrrions olEmplovmcnt

You agce dlar the inlepreration ar)d enfo.cenrent ofthis Agreemert shall be governed b) !h€ laws ol India and all dispurcs under
this Agreenlent sholl bc go\,errred b) the provis;ons ofthe Indran Arbltration anJ Conciliarion Act. 1996. I hc ydrue lbr arbirr0l o|
\\ ill be Ne\ Delhi

B's is ro certrlt that I havc read lhis Agreement and Lrndcntood all the temrs and condirions mentioncd thdrcln and I h.reb)
. ept and agrec to abide b) rhern:

(Sisr)

I las.

UC



"Simp)ify Busi.ess Process"
28/].2/2016

Name: Panl.aj Kumar
Address:H.N -97 Maha laxmi Garden,Phase-Ist Khora Colony
Ph.g7r7o62t84

sub.: CONFIRMATION OF EMPLOIMENI OFFER LETTER - Telecom Engineer

Dear, Pankaj

Following our recent discussions, we are delighted to offer you the position of Telecom Engineer with
our oEanizatior. If you join our or8ani?ation, you will become part of a fast-paced and dedicated team that
works togetier to provide our clients with the highest possible level of service and advice.

As a member of Our Organization team, we would ask for your commitnent to deliver outstandiry quality and
results that exceed client expectations. In addition, we expect your personal accouDtability in all the prcducts,

_ actions, advice and results that you pmvide its a rcpreseDtative of Our Organization. In refurn, $rc are
committed to providint you with every opportunity to leam, tlow and sbetch to the bighest level of your ability
and potential.

we arc confident you will find this new opportunity both challenting and re\T ardin8. The follovdnt Points
outline lhe terms and conditions we are proposinE.

Title: Telecom Engineer
Job description: See attached
Start date: 28th Dec 2o16(Timint-8 hls.)
Salary: r.44lac per Annum
Probation: 3 Months
Hours o[rr',,ork 8:oo-1o:oo hrs.
ReportinB relationship: Co-coordinator

Following the initial pmbationary period, a progression atrd performance review will be conducted on a
quanerly basis to assds perforrnance to-date, and to clai{y or Eodily this arralgement, as the need may a se.

We look forward to the opportunity to work lvith you in an atrnosPhere that is successful and mutually
' :hallenging and rewarding.

Sincerely,

NaliniShekhar
Assistant Managcr (HR)
Microhub Technolo8ies P\t. Ltd.

With t}le signatue beloh, I accept this offer for emplolment,

Name Date

Microhub Technologies Pvt. Ltd.
AddrEss: C-56l21, Sector 62, Noida 201309 IND, Ph.: +91-12043-000-42, Mob. +91

AN'),tl -2c€
g22t

43

a.-6ut
u.ww.microhub.co.in

2Z tiP- rl'icns

Microhub

'06



AN,3.t?-te
32soinfo@dronacharya.info

From:
sent:
C(:
Subiect:

Importance:

Dear candidate,

thawna Gupta <Bhawna2.Grrpta@ainel.com>

Tuesday, January 31, 2017 4:30 PM

Uday Voleti
*Confidential: Offer Letter from tharti Airtel

*A)"I' - frN
olt^ -WA

High
R

Basrs our interactions, we are pleased to make an offer to you for the posltlon of Executlva Tralnee wlth
Bharti Airtel Limited based out of Manesar.

Your Date of Joining will be 13h February 2017 and you will be required to report at Alrtel Centre,
Gurgaon.

.r6ining Address: Bharti Airtel Ltd., Plot No,16, Airtel Center, Udyog Vihar, Phase-tV, Gurgaon.

Appended below is a working of your total compensation:

Total cost to cornpany (TCC) : Rs. 3,25,0OO per annum (100% fixed component)
Training completion bonus : Rs. 5O,OO0 (payable as a one-time bonus at the end of l year tralnlng
perlod)

You will also be entltled to monthly allowances viz. Phone Usage Allowance, DTH and Broadband, as per
company policy.

lYobile-phone handset reimbuEement: Rs.7000 every 2 years
. Phone usage al,owance: Rs. 25oo The amount will be not be a reimbursement. It r4ill be an
employee connectron & any usage over & above this limit would be deductible, This limit can be
split between landline & mobile.
. Digital TV allowance: Rs 6,60o/pa (Rs. 550 pm)
. Mediclaim: Mediclarm insurance scheme has various options wherein the cover is ranging
between Rs, 2,00,000 to Rs 5,00,000 (depending on the option employee chooses). Coverage can
be provided to the employee, spouse, two children, parents/parents-in law & would cover the
hospitalization expenses, The premium (minimum coverage of 2,00,000 for self) would be a part
of your Total Cost to Company(TCTC).
. Leaves: We provide 30 days of general leaves to all employees. 15 of these are mandatory
& rest can be carried forward, if not availed.
. Compensation structure: Aiftel offers a very employee friendly tax structure.

On successlul completion of one year training period, you will be conflrmed at Executive level in Band F.

upon confirmatlon, your TCTC r4ill be revised to Rs. 4,00,000 per annum.

A detailed offer letter with terr:rs & conditions will be shared subsequent to your acceptance of this offer.

Look forward to hearing from you on thls by today 5 PM.

Thanks & Regards,

Bhawna Gupta
Hutm R€sour.€s I Talent Acquisition I Bharli Airtel Lld. 1

I



(^z- (u-zoB-?ce
0e3oinfo@dronacharya.info

From:
Sent:
To:
Subject:
Attachments:

tpo@gnindia dronacharya info
Saturday, January 28, 2017 9i25 AM
info@dronacharya info
Offer Letter
Rishabh Kesarwani LOLPDF

Hello lv1am,

Please find attached Rishabh's offer letter

Thanks & regards,

PrachiAgarwal

Training & Placement Officer,

,onacharya Group of Institutions,

27, Knowledge Park III - Greater Noida - 201 306 (U.P)

0L20- 2322022(0) 227 (Exln) , eA6O499752

E-mail : too@onindia.dronacharva.info

Websit€: lElaladlelagharyE hiq

www.dronacharva.ac.in

Awarded Best College for Innovation judged by AICTE Dlrector and Hon'ble l,linister Dr. Arun
Kumar durlng CEGR event.
Rankcd as Best Engineering Colleg€ in Delhi/NcR by QEEE Nf..lEICT, GOI Project
Ranked as Best Engineering College ln Delhl/NCR by T10KT, Nl'lEICT, GOI Project
Active ember of NPTEL Local chapter

.{ Clcar) lnvironnent is a Safc Unvrronmenl.

1

I

Group of lnstltutlons



flollrt.y TrlDgh Trrvel Pvt Ltd-

Pklt - No.96 Udv.o Vrhar Ph!s6 _ |
Gulg&n - 122016 (BarYan.) l.dia

85273'03436

Dater 27rhlanuarY2017

Dear Rishabh Kesar'ranl,

Address: Naya 6izar,shahgani, Asad Ullahpur Roohl' (aushembi' UP 212201

we are oleatd to announce that vou have been 3'lected fo' the role otTr'vel Conrultant The entlre management team ofT'avelTriangle

taker ple.sure l. fomallvwelcomevou to the organDarion'

Please find belowthe kev details of thk Letter of lntent (tol):

Desilnation: Travel co.s0ltant
Expected Dale ofJorning:31n Jan 2017

Your emolovment rs tublect to the terms and conditiont oftheformaloffer letterwhich willthallbe eiven to vou on vour date ofjoining

i; #;;ffii; ;;;;;rb- in v"w aate or pii'ie 
"t 

the addre$ that shatr b€ communicared to lou at a rater date'

accept this LOland send us an actnowledtement Do ensuretha n placeasre shallbe

olvourjoinins The list ol th; sme is meniionea uaow' rrris r-ot uary' Your acceptance

he 3odJan 2ou' h ca5ewe;" ""i '"1"i'" '"" 
**0"*" u"r' te' this tolshallstand

nides and gro*th.

We look fo ad to vour acc.ptance of this LOl, post which' we shall release a fom'l offer letter along wlth vour compensntion emoluments

Please carryth€ following ddumentsalongwith tou on the dav olJolninS:

a Ed!.rtlo.l Qualifl @tlon

a)sSC/Cla$ Xll

r.ic*i*i.n- +e." r"n'f'lare and ma s (a'ds of al' veab / tenesteb

.i*i, o,.o*o*l +E*.enrrcate and ma'ts (erds ol allvear / renester5

B. ln .dditi , vou are requi.ed to subhit the lollNlit:

ad,vot€rlo.ad)
the longestdur.tion inthe laitT veaB (e &:anv utilltY

Bv)

Regd Omce Address : Pioneer HouE iloor' A 45-50' Seclor16' Noida'201301 ' 
uP (lndia)

elN - U93000UP2011PTC074803 I lecor

TRAVEL TRIANGLE
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nfo@droI

Froln:
Sent:
To:
Subject:
Attachrnents:

::h1?h 
8i31 <rishabh 8231@gnindia dronacharya info >

5alurday, December 31, 2Ol6 10:00 pM
tpo@gnindia.dronacharya.inlo
Regarding LOI
LOI pdf

Respected marn,

I am senditrg my LOI with this mail.

Rishabh Sbha

eft4 'w141

4 N '*e'
g a3)

2ol?

I
27, Nt -;-t, :-t i-,1. r \r,_,J,-;. - a1



tEterol-D.ic-2or6

R.t tto: HR/Campu6/2017r0t747

Drotucharyr Cothg6 or E gine.ring, Grgsor

H#]1ffi !i:[,f#:I#]ffi i,"T":i,:r:i*.#":."1f ffi :::jHi:ffi ,,1,;iil 
d",ihrffix1

i3 $ii i:&il,*"" "**',e@mp6n5a{n 
pa.r€eeandbenerbi 6ed6brs orwhic.rr €rc ser bnh jn arneEE r

ffii""J esubjedbvoo;:[",: ."1td!:*:"jE:?/fi]l:'T#,:1ru"*"J',]fiff.?::1il;
},"J#m;"fJi:TE::iii#,i:f."#[xilii:#5""]::!t,tJf,ffi,j.":"#il#."€,Edr.y.uindu6

48,1"*^?:5:tllE"Tl"5"",txru"Jj["jti"tjl,!:",fTlt:n":,J"J]"i"tLTnf;:ffie.Iffi;n",n".",

3 Bor@ Compound, LsS Mam
oooo wepgemin,,an clii

Grcu f'ca
Drcn

27, II],, Grp-r- tUtions
r -1a.i



N'C
* qqYinfo@dronacha info

From:
Sent:
To:
C(:
Subject:

Va nda na Verdia < vanda na@amplifyso lutionsinc.com >
Fnday, December 30, 2016 10:02 pM
RahulRana
msit@ ggnindia.dronacharya.info
RE: Entrepreneurial Content - ready for roll out

Hello Rahul,

We will add you to the list and once we review the whole lisL we will let you know of nexl steps.

Eest

ndana Verdia I Global Community Mana
vbqak arld lqolkil(nternat onty) |

ger| 
|+1360- 259-2s72 | ME

aran I
_ powering innovotion ond tech ecosystems
intjnsthketul.

From: Rahul Rana [mailto:rana.16124@BEnindia.dronacharya.inro]
Sent: Friday, December 30, 2016 8:19 AM
To: Vandana Verdia <vandana@amplifysolutionsinc.com>
Cc: msit@ggnindia.dronacharya.info
Subject: RE: EntrepreneurialContent - ready for rollout

Hey Vandana,

I am writing to indicate our interest to host two workshops next year to our Mrc which are as follows

1 The lnvention Cycte Workshop.
2. The Lean Startup Machine Workshop.

l.- ,ring to hear from you soon aboLrt the process and the details for the same.

Sincerely,
RahulRana.

From: Vanda Verdia
Sentl 72/7sl2ol6 22:J3
Subject: Entrepreneurial Content - ready for roll out

Heilo everyone,

Drcn?a D,rector1

27, KP-l )c n5
'lorJd-20j.1



Microhub
28112/2016

''Simplify Business Proces$'

Sub.: CONFIRMATToN oF EMPLoT,I\,IENT oFFER LETTER Telecom En8ineeT

Dear Sandeep Kumar,

Followint ed to offer you the position of Telecom Endneer withour ortanization I become pirt of a fist-pa""d ana audicat"ii"^- tt uiworks togetler to ossible levei of service ani advice.

We_are confident you will find this new opportudty both challenging and rewarding. The following points
outline the terrns alld conditions we are pmpr.rsing.

Tide: Telecom Engineer
Job description: See attached
Staft date: 28th Dec 2016
Salary: 1.45 lac per Annum
Probation: 3 Months
HouN ofwork: 8:oo-to:oo hrs.
Reporting relationship: Co-coordinator

Followint- t-be initial probationary period, a pm$ession and perfomance review will be conducted oD a
quarterly basis to assess peffbrmance to-date, and to clarily or modifu this arrangement, as the need may arise.

we.look forward to the opportunity to work with you in aD atmosphere that is successfur and mutualry
- challengiq and rewardint.

Sincerely,
NaliniShekhar
Assistant Manager (HR)
Microhub Technologies P!t. Ltd.

With the signature below, I accept ttris offer for employment.

Namc Date

Microhub Technologies Pr.t. Ltd.
+9 t -920-500-4642t43

Aheelor
:ofIr c:'ts

Address: C-56/21, Sector 62, Noida 201309 IND, ph : +91- 120-43-000-42. M
wwrv.mrcrohub.co.in

r.icr i,loia.r - 2 J I i l:i,,

A F)- lol ) - tct
8e1J..

Name: Saadeep Kurnar
Address: T-24, General Market, pharyanj ND-sS
Ph.:9582256121



C,.
info@dronacharya.info

1fo* 1U.

From:
Sent:
To:
Subject:

HR Techsctresearch < hr@techsciresearch conr>
Friday, February 10, 2017 6:20 pM

saurabh.8236@gnindia.dronacharya info
From Techsct Research

www TechSci Reseatch com
Tel: +91 120 4523948, Extr 949

D

Pooja Rana
HR Executive
New Age TechSci Research Pvt Ltd.
B -44 I Sector- 57 I Norda I NCR I tndia | 201301

"il" 
lrllg

Dear Saurabh,

This is with reference to our discussion, you are requested to report to office as perthe Baven schedure

Krndly carry allthe following self adested docunents with you

1 10th and 12th [4ark sheets and passtng certificate.2 Graduation & P.G Passrng certfrcate ancl mark sheets3 Permanent and Current Address proof
4 Pan card copy
5 Passport copy
6 Rele,ung Lette, of lasl company tlt anyt7 4 Passport srze pholographs
I Offer Letter of last company
9 Salary sltps of last three months
10 Copy ofAadhar card

Lookrng lorward for an acknowledgement from your side

Terlf,ici
Research

tions
it.:.i

7"
pel!u!-l d sar6olouqcal

Reportrng Trme 10 OO am
Reporting dale - 13'h February,20.17

Krndly acknowledge the same_

Regards

L

27,



"SunplI) Business Proccss '
2811212016

Name: Shubham Shukla

Addrcss:112-B,L.G DDA Flats ,Motia KhaD Jhandewalan

Ph:97r871,1o29

Sub.: CONFIRMATION OF EMPIiYMENT OFFER LETTER - Telecom Engineer

Dear, Shubham

and potential.

we arc confident )'ou will find tiis IIew oppoftunit] both challenging and rewarding The following poiDts

outline the terms arld conditions we are proposlnS'

Following our recenl discussions, we are deliShted lo offer you lhe -position 
of Tetecom Engineer with

o,. o;;#;H;;. r;v*1"i" our o,e"ili"l";: v";;iiiil";" part ora fast-paced. and dedicaled team that

ill;1'.;ffiL;i; ,;ffi"'"* Ji",t" i'it' 
'rt" 

nigiest possible level of service and advice'

Tide: Telecom Engineer
,Iob description: See attached
Stad dale: 28Ur Dec 2oi6(TiminS-8 hr' )

Salary: 1.44lac Per AnDum
Probation: 3 Motrths
Hours ofwork: 8:oo-1o:oo hls
Reporting relationship: Co-coordinator

Following the initiat probationary period, a progression and performance review lvi]I be conducted on a

quar:te+ basis to assess perlormance tol"iat"; ""Ji"-"i;t ;;;dify this arrargement' as tlle need may arise'

--: look forward to t}re opportunity to rvork with you in an atmosphere that is successfirl and mutualli

@Qn

+91 -920-500-4642143

- €ce - )ot1
6se+

NaliniShekhar
Assistant Maoager (HRJ

Xticrohub Technologies Plt Ltd.

\^'i*r the signature belolv, I accepL t]lis offer for emplolnent'

DateName

Microhub Technologies P\'t' Ltd'

Addrcss: C-56/21, Sector 62,Noida 201309IND, P]1: +91 120-43-000 42'

Dronach:!
27, KP'I l, Gre:ter Noi

ns

Microhub

L,,alleDging and rewarding

Sincerely,



ge$g.Lcg,
C\

info@dronacharya.info

From:
Sent:
To:
Cc:

Hodece <hodece@gnindia.dronacharya-info>

Thursda, July 06, 201.7 4:40 PM

tpo@gnindia.dronacharya info
director@gnindia dronacharya.info; registrar@gnindia dronacharya tnfo;
administrator@ gnindia.dronacharya.info

111;ilf,ll?L',.""ii,11,"''- qN - ?nE blcLsubject:
Attachments:

Deir Madam.

Kindly find attached the offer letrer of Mr. Sidhant Bansal, passed out student of ECE-2017
Batch for your kind information.

legards,

HOD-F,CT.]

--------- Original Message ----------
Irom: Sidhant 8238 <sidhanl.8238@gnindia.dronacharya.info>
To: hodece@gnindia.dronacharya.info
Date: July 6, 2017 at 4:23 PM
Subject: REGARDING OFFER LETTER

RESPECTED SIR

THANKING YOU

SIDHANT BANSAI,

ECE FINAL YEAR

9654407',754

1

Dronachal,a G
27,1- )\ -

I A.M FORWARDING YOU MY OFFER LE'TTER



1715/22 Oflice No tl
P,akash Dep BuildinO,

TRINDONIX :NIOTTCH PVI LTD

Darya Ga.j Ntu Oelhrlr0@2

|9t-959979962/

Date: 28th lune 2017

To

Sidhant Bansal

Ref. No.:2017106/28-1

Dear Mr. Sidhant

I am very pleased to inform you that we are happy with your work as Electronics Engineering tntern

in our company Considering your performance as an intern with us, you have been selected to
work as an Engineer in the Research and Development Department ofTRENDONtX TNFOTECH

PRIVATE LIMITED Congratulationsl I am happy to make you the followinE job offer and hope you

will accept our oFfer

The post we wil be offerinB is of Electronics Engineer Trainee in the Research and Development
Department ofTrendonix Labs. You will be appointed for a training period of six months in New

Delhi, lNDlA, before your re8ular joining wrth us as Associate Electronics Engineer subject to
clearance of post-Irarning examinations.

I welcome you warmly to TRENDONIX and look forward to your acceptance and a mutually
beneficial work relationship

Sincerely,

TARANG KASHYAP

ChiefOperations Officer- Trendonix lnfotech Pvt. Ltd

Dronach -.
L-, i:,1

WU/M/ TRENOONIX COM

CIN: U52lOoDL20l6PTa29l510

r)'a GroL t .f Jn

Subject Job Offer Letter

We would like you to start on 3'd lu ne 2017.

Email : lq4sle:[ylplelIcllbdr.rqD



info@dronacharya.info

Sent:
To:
Subje(ti
Attachments:

tpo@gnindia dronacharya.info
Thursday, March 30, 20U 11:52 AM
info@dronacharya info
FWr Regarding placement

Sumrt Kurnar Letter pdf

Thanks & regar.ls,

Prachi Agarwal

^ Training & Placement Officer,

Oronacharya Group of Institutions,

27, (nowledge Park III - Greater Noida - 2ol 306 (U.P)

OLzo- 2322022(0) 227 (Extn), aa6O499752

E-mail : lp9@g-EilCie-dlqra.Eie-rye.lIlo

Website: lglqlq.dlql3gbelyeJI]iq

-Conferred Best Accredited Student granch Awards @ Computer Society of India

,\ ( l.an I n\ irormrnt i\ a Srl! tlnrironmeri

From: Sumit 8240 [mailto:sumit.8240@gnindia.dronacharya.iolo]
Sent: Saturday, IYarch 11, 2017 6:08 PM

To: hodece@gnindia.dronacharya.info; tpo@gnindia,dronacharya.info
Subject: Reqarding placement

Drons

Awarded Best Co,lege for Innovation iudged by AICTE Director and Hon'ble Minister OI. Arun
kuma. dur;ng CEGR event
Ranked as Best Engineering College in Delhi/NCR bV QEEE NMEICT, GOI p.oject
Ranked as Best Engineering College in Delhi/l{€R by T1OKT, NiIEICT, GOI Project
A€tive Member of NPTEL Local Chapter

?nst 27, t<P-tli, ct.

hE,tll^r.ulDrrlartrtrarr, tlrtt, rit a rt Group of lnElltutlon8



S G ENCON PRIVATE LIMITED
ENGINEERS & CONTRACTORS

Office BS-]38, Seclor-7o, Noide cB Nagar
Emai sg.encon@yahoo in

t\,4ob : +91 9560680854

Rer No3.h eN c! r.t lc e I xe It e a oatec otl 9t I ?.:pl?

To,

SUBIECT: APPOINTMENT

Dear Ml. Sunrlt KLlmar,

We are in receipt ofyoul. appointment letter for above mentioned post We are
pleascd to inforrr you [hat our organizarion has found you eligible for the profile
described.

You are requested to join ofiice at RJIL, FIRST FLO0& LAXMAN HOUSE
BUILDING, and ASAF ALI ROAD, DELHI-110006 at 10:30 AM on 9s January 2017

The salary payable will be 11K+Conveyance per month. Salary details will be
provided to you in Lhe separate format.

We hope to have a long successful professional relationship with you and wish
you all the best

Dronqghz1-" a-' r'- -r T^
27, KP-iit. .lr'20ii1

Sumit Kumar
Addr Karthani, Shakrauli,
Etah-207302 (U.P)

MOB- 9412618092
E Mail ID - skyadav5S0@gmail.com



9_ firt -r. r r-f c?

l(a-9
From:
Sent:
To:
Subject:
Attachments:

Sir/ Ma'an

Plcase find attached my appointrnent lettcr.

sumit 8240 <sumit.8240@gnindia dronacharya.info>
Saturday, March 11, 2017 6:08 PM

hodece@gnindia.dronacharya.info; lpo@gnindia.dronacharya info

Regarding placement

Sumit Kumar letter pdf

1
DrOnach!.v:i Gi,ti .).-. rir:i+,.i;-ns

27. (F ':l :.; iiou-- '_



S G ENCON PRIVATE LIMITED
ENGINEERS & CONTRACTORS

Ofiice. BS-138 Seclor7o, Noida, c.B. Naga.
Emarl : sg.encon@yahoo.ln
Mob:+91-9560680854

Ref Nosh eN eeN lcel Ne/r53

To,

Sumit Kumar
Add: Kafthani, Shakrauli,
Etah-207302 (U.P)

MOB- 947261A092
E Mail ID - skyadavs50@gmail.com

SUBIECT: APPOINTMENT

Dear Mr. Sumit Kumar,

We are in receipt ofyour appointment letter for aboye mentioned post. We are
pleased to inform you that our organization has found you eligible for the profile
described.

You are requested to join office at Rfll FIRST FLOOR, LAXMAN HOUSE

BUILDING, and ASAF ALI ROAD, DELHI'110006 at 10:30 AM on 9th lanrary 2077

The salary payable will be 11K+Conveyance per month. Salary details will be
provided to you in the separate format.

We hope to have a long successful professional relationship with you and wish
you all the best.

,ltthons'?J Srql,atorY
S G IINCON Pvt. l.Ld.

Drcflach::, tra Gr.r,D of Insritutions
t

2?, Kl: 11-,,') ..1:$ No,da-2J1.1'16

D"r"d P.i'lql.l.?-91+



d.t
(tr.t, t7 _ lcg

a1{ tinfo@dronacharya.info

From:
Sent:
To:
Subject:

sachin verma <sachin 8961@gnlndia dronaaharya info>
Tuesday, January 31, 2017 5:10 PM

hodece@gnindia.dronacharya.info
Fwdi *Confidential: Offer Letter from BhartiAirtel

Mq

Basis our interactrons, we are pleased to make an offer to you for the position of Executive
Trainee with Bharti Airtel Limited based out of Manesar.

Your Date of Joining wili be 13th February 2017 and you will be required to report at
Airtel Centre, Gurgaon.

Joining Addressi Bharti Airtel Ltd., Plot No.16, Airtel Center, Udyog Vihar, Phase-IV,
Gurgaon.

Appended below is a working of your total compensation

Total cost to company (TCC) : Rs. 3,25,OOO per annum (100o/o fixed component)

: Rs. 50,000 (payable as a one-time bonus at the end of 1Training completion bonus
year training period)

You will also be entitled to monthly allowances viz. Phone Usage Allowance, DTH and
Broadband, as per company po,icy

Mobile-phone handset reimbursemen!i Rs' 700o every 2 years
Phone usage allowance: Rs. 2500 The amount will be not

1

Ma

oI+"

----- Original Message ----------
From: Bhawna Gupta <Bhawnr.Cupta@airtel.com>
To:
Cc: Uday Voleti <uday.voleti@ttel.com>
Date: January 31, 2017 at 4:30 PM
Subject: *Confidential: Offer Letter Aom Bharti Airt€l

Dear Candidate,



reirhbursement. It will be an employee connection & any usage over & above thjs
limit would be deductible. Thrs limit can be split betwee; landline & mobile.. Digital ry a owance: Rs 6,6o0/pa (Rs. 550 pm). Mediclaim: i4ediclaim insurance scheme has various options wherein the cover
is ranging between Rs. 2,0O,OOO to Rs 5,OO,OOO (depending on the option emptoyee
chooses). Coverage can be provided to thr employee, spouie, two children,
parents/parents-in law & would cover the hospitalization expenses. The Oremium(minimum coverage of 2,00,000 for self) wouid be a part oi your total iost to
Company(TCTC).
. Leavesl We provide 30 days of general leaves to all employees. 15 of these
are mandatory & rest can be carded forward, if not availed.. Compensation structure: Airtel offers a very employee friendly tax structure.

On successful completion of one year training period, you will be confirmed at Executive
level tn Band F. upon conFirmation, your TCTL will be ievised to ns. +,OOpO-O per annum.

A detailed offer letter with terms & conditions will be shared subsequent to yorrr acceptance
of this oFfer.

Look forward to hearing from you on this by today 6 pf4

Thanks & Regards,

Bhawna Gupta

Human Rmurcs I Tal6t Acquisition I Bhani Anet Lrd

E: bhawna2.suph@nirrel.com

2

Dronache:i'1 G Clri cI lns
27, KP-ii1, Crealir Norda-20lli)6



DevetoPment Centre
(lndia) Private Limited

2u))-0N-teE
%a,1

n 91,top,

Dear

your applcation and subsequent assessments vorl had with us, we are Pleased toinform

havE been shortlisted for the position of Customet serui.e Asso.iote at Noida fa. lrtY of

nt Cente.lndia Pvt Ltd (the .companY")

oate: \?
Ct"q-tu(ar!.

Upon signins the offer L€tter, voLr would be elisible to receive Tota! Coffpensatlon of lN

SD
), payable as Perthe foll

$Tiiil"" ," meet;ng perrormaoce t"'ets "' p"' trJ

Please treat this as a letterof intent ("1'Ol")valid for a

upon elpiry of which ihe letter ot inlent wi' etni'P

oJ. side unless an Offer tetter duly exe'uted by t
aforesaid 365 day peliod. The issue of an Offer Lett

employment with another person (otherthan the comPany) before issue ofthe Offer Letter'

You are required tosubmrt the following documents:

. class 1oo till the highest education)

. r/s (if applicable)

(ifaPPlicable)

. Last paY slip from the previous employer/s (ifapphcablel

. Form 15 (ifapplicable)

. Passpo.t slze Photocraphs (6)

. Copy ofPAN card

1. AnnualBase PaYoflNR , (Rupees

per annum PaYable in arrears Amazon tndia's standard payroll practlce and

rubject to all Lawful deductions of income tax, Provldent frrnd coniribution (if any), in5urances or

2 Variable PaY of INR

per annum, payab rly basis

comPanY standards and PoLE\/

Your attention is drawn to make not€ thatvariable Y will be p'Yable onlY upon succesdully meetinBthe

.;,;;;;; ,;;.; ;;."anv poricv and arso subre to (a) Your continuLnB emprovm€nt wrth Amazon or

be revised at the time ofthe issuance of an Offe. Letter as per prevailing levek of pay at th€

the offer Letter The amounb nated herein are onlv indicative and in no way a bindin8

the Company's pa(- ln addition, you will be ehgihle for benefits as per comparY policies

\-
r L;l

a
!()

tlw.ind;o omorcn com
CIN: U722OO(A200{F1C034233

LETTER OF INTENT

201306



amazon' Development Centre
(lndia) Private Limited

cnach?

You are hereby notified thatyou are not €mployed rn the absenc€ of a signed Offer Letter. Thh LOlrelates

only to your potential employment with the Company and does not constitute an offer ofemploymentwith

respect to the Company or.ny affiliate or related entity. Further, this LOI does not create orvest any rights

in you to be issued an Offer letter whether within th€ 365 day period referred to herein or thereafter or

wlth respectto the base pay as mentioned hereln.

ln the event that you rec€ive an offer ofemp,oyment hom any other employer (apa.t from the CompanY),

you are requestedto immediately intimate the companY inwriting ofsuch oI[er

You are required to return the duphcate copy of this letter duly si8ned indicating Your acceptance of the

terms and €onditions stated above. Acceptance ofthis LOI will be construed as a confirmation that you do

not have any obligations arising from anY contract orotherwise in favorofa prior employer or third party,

v/h,ch wouJd impose restrictions on your ability to accept employment with the Companv and carrv ost
your Compaov related frrnctions and duties upon employment, if and ooce the Offer Letter is issu€d

For any queries, please feelfreetowrite to uson {scampus'noida@amazon com

LOPMENT CENTRE IINOIA)PvI I.TD

T)

41l-ct,l.$ro,^^
signature

E k 5o--", Lo \a'
Date

Roheio Mindspo6, Blildins No. 9, Leel I 0, r,todhoPur, Hrde@H 500 0E I , Toldnsono,

27, (P-lil

T.l: +91'{L43{5 I I I I For +91-40-4345 1454
ffijndid 0l@6 @m

oN rJ7?2mU2@{FIC03{233 or icr.;
CrJ

ns

5r.

ACCEPTANCE OF LOI

I accept the terms set forth in this lener wkh the company:



4/
/,1t.7 r 1N. QA€,

B{+v
info@dro nacharya.info

From:
Sent:
To:
Subiect:
Attachments:

Ashu Parihar <aparihar@e'osenseworld com>

Monday, January 23,2017 2:46 PM

tpo@qnindia dronacharya info

imo]o-vment otf er f rorn Ecosense (shubham soni)

nl"'1, loi*" Details-Iemplate - Ecosense xls;lD card

Visit;g Card.xlsx; LOI - Arjun chauhan pdf
Format - CoPY.x!s{ CoPY of

High att" bAr4
Importan(e:

Dear Prachi/GurPreet,
(,M

Please find attached LOI for Ariun Chauhan Kindly ensure that he sends his acceptance with duly filled

forms(here enclosed) latest by January 27' 2017'

, hank5 & ReBards,

Ashu Parihar

Human Resour(e5

rrcoi IJL,

Ecosense Sustainable Solutions Pvt' Ltd'

deliveting e nv i rcnnentotty f iendly mecho n isms

Tel: (+91 11)46016794

^4obilei (+91i 8860905117

l

1

r--+:h S,,ii.;li; ,il,rj.'
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info@d ronacharya.in lo

From:
Sent:
To:
subiect:
Atta(hments:

tpo tpo <tpo@gnindra.dronacharya info>

Wednesday, January 1L 2Ol1 6129 PM

lnfo@dronacharya info

Fwd: Appointment Letter Acadecraft Pvt Ltd

Appointment Letter'Pdf

Good Evening Mam,

Please find attached the offer letter for Acadecraft'

Regards,

PEchi Agarwal

I



ACADI.CRA.FI' I' VT. UI' D,

Offi.r (isdu) B ' 37, 9€tor - 2, Noda'

Lltlar Prdd.sb ' 20130I, tudra

tf'5 De(emhtr lllt6

tirtrpur, (L"?)
Dt,. \lanas,

O{Iererrmplollrlcrt - Subicct Mslter Erpcr( - Electr'otrics & Etcctronics fnsincerinE ( l-ull 'l'imtl

followed

Time

alt chcd draft indiritltul entploprenr

Tlis is iindl€r lo

sele$ed and oliked 3 posiliotr ol'Subiect Mttxer
on mriuall) ats.ced tedns and cotrdilnrns.

I proposc that thc terms of emPbyment will he

lf you are hsppy with rhe proposed

d'.rplicate

witfr you

!'opj.-' oi this it to me

by tbat &ie, this o{e.wiu be

Thanking you
For. Acrdecrsft Pvt- Ltd.

vidyotm, Tir,rri
HR- (IIarascr)

For Ac.decrai P.wat6 Limiled

Omc€: (UsA): Consil H&bpay Lew.s,

Phoat: 0120427 17 13, AnA294 
" 

43111 45

EaaiL It@acadaoft cm
Wibsitcr *Pp.acad€cr?It,coE

Director

-8

HR

Dclaware 19958 UsA



OfIice timing: Mondar- to Saturda,Y, 9:00 A M to 06:00 PM.

Probatiotr Pcriod: 6 nronths

t- n l€ss sgJr€d o tlcrwise, the a pplicable those stated

and in the
and that I

or dre day of lhe order

Diredor
Drgna<lr.i.ya Group a' :-.:1'rr",i.ni

2Z XP -! . ir'riLt-j ....rr .:,- . l

Date:

Uonttlv Salar!: 1? 000

ave no right to o1'lhe oontent uhich belo gsto uji

2 Ac.d$mft Pvt.Ltd has ritshr to dre all contcnl delivcrtd to us through difereat channel of
Feelancedlsll llnre emplo.'.,ee

].Acadecra]]IltLtd'canlcl,rinatefulllimeemployeeaccessslany$IneinfollowingcooditioUs

a. Sharing ofAcadecrafl lvt Lld *itl othercompanics-

b R€gular lail in the deadline flcct
c. Quality ofqork is iow.

lhxll be theiurisdictron

7. Candidateiould serve I montb nolice Pcriod before lca\€ tltejob otherivise Salary Nillbe

deducted according to Comf,any policy'

E. Evc,;- cand idatc ioin thc companl is under rhe m;ni'rw) business su'rmalca program lle/ She

havc to assLr re the targer per moD th OthcNJSc ComPan-v w ll lenninale h inrhcr $ ilhoul ar r] prrtrr

Plt l,td shAllhrve oo respon s ibility for any damaSe to usaf's compLlber synem or

loss ofdata that results from the dowdoad of a'ly conrcri, materials. ;nfoflnation fro our e marls

all:he nr5- Iffreelancer is using anY

.egulation of that comPary

6 ln cffe ofany breacb ofthe policy, the ta*s oflndia.shallbe applicable and NewDelhi' lndia

OEce {IJSA):
012Hill47l3, {201294'(llI 7{5

E@il ldo@\a@&r1n-&.oe

W€bdr. r vYrw,.ca&d2.ft .coro

Sigmnre:

Satarl tetail:



( t\l' "ol+ 
-r rL

QgeE,
info@dronacharya.info

S€nt:

Cc:

Subied:
Attachments:

Manas 8585 <manas 8585@gnindia.dronacharya info>

Thursday, March 09,2017 5:52 PM

tpo@gnindia.dronacharya info
hodeee@gnindia dronacharya info
Concern Letter
IMG-20170309-WA0001 jpg

Respected Maam/Sir,

Kindly lind the attachment for my new-iob.

Thanking You,

Manas Srivastava

-s85

)

Dt#
of Irditl.tion3
u'ti']-2n1106
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info@dronacharya.info

Faom:
Sent:
To:
subject:

Nidhi Verma <recruitment@acadecraft (om>

Monday, November 28, 2015 10:59 AM

tpo@gnindia.dronacharya info

Re: Request forJD
qN

Dear Prachi,

Here are thejoining dates ofmention students:

Manas srivastava- 19 DEC 16 - Q- a e - ?C S A S

shivam Pardey- 21 Dec 16 ' CS?.' -9 
O 03

On Saturday drive VIV K KUMAR OJI{A has been selected so, please update me that when he canioin our

c lnization.

Thsrk! & Wrrn Regrr&,

Nidhi Verma

( HR Executive )

lswB.woni i..oB fl*rrc.deaft..on l

I crrsEfd,Mde.nfl.con I

Olllce: Rcg OIT B-37. Sector'?, Noida

oftlce Ph: 0l:0-110.12941

on Mon, Nov 28, 2016 at 9:41 AM, <1pQ@g4i!dia.lqEq@sha!vai4&> lrote

Request you to please send the mail for Manas's and Shivam's selection

NdHey hi,

tfrrtr'
at't.e 'tt'''

Also, the result for below l think only 2 students attended

1

clr'



info@dronacharya.info

L'

@t")

1Fla,,llk-
6Nt

( $6"o1

From:
Sent:
To:
subject:
Attachments:

Dear Vikash,

Thank you for exptoring opportunities with capgemini. Further to you undergoing the selection process

suicess'futty, *e uie pteised to ertend the LOI (Letter of lntent) attached with this mait. Ptease take a print

of the LOl, ieview the document carefutty, sign and scan the srgned document and mail your acceptance on

the LOI (Letter of lntent).

Note: Repty to the same emait with your acceptance within 07 calendar dafs and DO NOT compose a new

"riii 
und 6O Hor.r,ange the subleci of the emait. Your response needs to be in the body of the emaiL

c!-ould you have any query, pLease feet free to mail at betow mentioned emait id'

IG, Campus Support <campussupport ig@capgemini com >

Saturday, December 24, 2016 1:15 PIV

vikash 8600@9nindia dronacharya info

capgemini-LoI Dronacharya college of Engineering, Gurgaon

2017101729 Vikash Kumar Pdf

tnt.com!,mp rt.je

snder imn.dBklyand dd.Le.Ll.oph.rdls n6sse

'1 . r.!L,e a' k, B irfomar or tr i m l'rpn.'leseJ! lonhd. D.rd"'h€prcprnof'h'Goseoi uNP rLmrcnd'do'l) ro' rleF {nbdhor ' sdP a ll'o"/r '''
,rtr 

' 
ri,'ded 

'e! 'o'e 
i ., *no,i"'"'i i "'r''" '-ti'"'*'eio- P"nrh.mr r)turca!e tLm*ise'nen- da€rotr6Ih'

Regards,
Campus Recruitment Team


